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TO:   All holders of the Policy Manual of the Pinellas County School Board 

 

FROM:  Allen Mortimer, Director of Planning and Policy 

 

SUBJECT: SUPPLEMENT NO. 47 TO THE POLICY MANUAL OF  

  JUNE 30, 1998 

 

 

Please update your Policy Manual as follows: 

 

REMOVE PAGE(S)     INSERT PAGE(S) 
Cover page thru ii     Cover page thru ii 

vii thru viii      vii thru viii 

1-1 thru 1-2      1-1 thru 1-2 

1-7 thru 1-8      1-7 thru 1-16 

4-51 thru 4-52b      4-51 thru 4-52b 

4-71 thru 4-74      4-71 thru 4-72 

6-13 thru 6-14      6-13 thru 6-14 

8-1 thru 8-2      8-1 thru 8-2 

8-15 thru 8-18      8-15 thru 8-18 

 

1.08 POLICY AGAINST BULLYING AND HARASSMENT 

This policy meets the requirements of the Jeffrey Johnston Stand Up for All Students Act. 

 

4.12 ADMISSION OF STUDENTS 

The section of this policy that refers to children and youth of the homeless is being amended to include 

assurances that are required by the McKinney-Vento Act. 

 

4.32 COUNTYWIDE PROGRAMS 
The Pinellas County Schools Procedures for Countywide Programs Handbook (formerly named Procedures 

for Fundamental Schools and Magnet Programs Handbook) dated January 16, 2001, as amended April 17, 

2001, January 9, 2007 and December 9, 2008, is hereby adopted by the School Board as a rule and is 

incorporated in this policy manual by reference and made a part hereof.  

 

6.15 STUDENT ASSIGNMENT TO SCHOOLS (ATTENDANCE DISTRICTS) 

The Student Assignment Plan dated December 18, 2007, as amended January 13, 2009 is hereby adopted by 

the School Board as a rule and is incorporated in this policy manual by reference and made a part hereof.  It is 

effective upon adoption and implementation of the Student Assignment Plan that begins in the 2009-10 

school year.  The Student Assignment Plan document can be accessed at the Pinellas County Schools website 

(http://www.pcsb.org). 

 

8.22 FIREARMS AND WEAPONS 

This policy was updated for Firearms and Weapons.

http://www.pcsb.org/choice/files/StudentAsssignmentPlan_12_19_07.pdf
http://www.pcsb.org/
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1.01 VISION  

Pinellas County Schools unites with the community to provide a quality education enabling each studentto succeed.  

Statutory Authority: 230.03(2), 230.22, 230.23, 230.23005 F.S. 

Laws Implemented: 

History: New 9/10/96 

 

1.02 MISSION  

The mission of Pinellas County Schools is to create systems that align all resources to assure that each student 

achieves at her or his highest level.  

Statutory Authority: 230.03(2), 230.22, 230.23, 230.23005 F.S. 

Laws Implemented: 

History: New 9/10/96 

 

1.03 DISTRICT STRATEGIC DIRECTIONS  

(1) HIGHEST STUDENT ACHIEVEMENT  

  

   (a) Highest student achievement is the primary aim of the organization. To assure success, specific areas of 

student achievement have been identified. The identification of these important areas of student learning helps align 

all resources and provides accountability.  

  

   (b) Accomplishment of this aim will mean that all graduates from Pinellas County Schools will be able to read, 

write, speak, listen, use mathematics, think critically, solve problems and live responsibly in preparation for success 

in life’s roles. Learners may need individual modifications in order to progress toward the district goals.  

  

(2) SAFE LEARNING ENVIRONMENT  

  

   (a) A safe learning environment is an essential condition to achieving the highest levels of student achievement. 

District and community resources will be focused to assure that all schools provide an environment in which student 

responsibility and respect for the learning process are evident.  

  

   (b) Successful accomplishment of this aim will mean that each student has a secure and positive place in which to 

work and learn.  

Page 1-1  
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(3) EFFECTIVE AND EFFICIENT OPERATION 

(a) An effective and efficient operation is the end result that is achieved through the following four goal 
areas. 

1. Partnerships 

a. Partnerships are essential to support student achievement.  The establishment and maintenance of 
productive relationships among members of the community and the school system broadens our capacity 
to meet the varied needs of all students.  Equally important is the establishment and maintenance of 
productive relationships within and between administrative divisions, departments, schools, curriculum 
areas and grade levels.   

b. Successful accomplishment of this goal area will mean that linkages exist among community and 
district resources that encourage and assure that groups inside and outside of the school system work 
together on common student goals.  These partnerships will connect departments, grade levels, curriculum 
areas, elementary, middle and high schools to provide smooth transitions for students and their families. 

2. High Performing Work Force 

a. A work force capable of performing at the highest levels of effectiveness and efficiency is 
fundamental to assuring the highest levels of student achievement.  Continual improvement requires 
systems designed to support and encourage opportunities for employee growth and learning throughout 
the organization. 

b. Successful accomplishment of this goal area will mean that employees in every part of the 
organization understand clearly how their job supports student achievement and are actively engaged in 
continually improving their skills as individuals and team members.  District systems provide 
improvement and involvement opportunities for employees and employee job satisfaction is evident. 

3. Integrated Management System 

a. The use of an integrated management system is required to coordinate all activities and resources 
within the district to achieve the vision and mission.  It is essential to creating high performance 
educational systems capable of delivering world class results. 

b. Successful accomplishment of this goal area will mean that processes are continually analyzed to 
determine alignment and capacity to produce the desired results.  All instructional, administrative, and 
business processes will be carefully integrated to produce highest student achievement. 

4. Accountability Systems 

a. Accountability systems are essential to monitoring, reporting and improving systems that affect 
key components of the district.  These include student performance, equality of opportunity, student and 
employee work systems, and business and administrative systems. 

b. Successful accomplishment of this goal area will mean that required information and data are 
available to support these key systems. 
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    5. Encourage parents to visit their schools for beginning of the year events such as "Back-to-School 
Night," "Open House" and new student orientations.  These events will be used to disseminate 
information on school policies, discipline procedures, assessment tools and school goals.  

    6.  Encourage parents to attend additional activities (such as parent workshops and training) 
throughout the year. 

    7. Direct schools to make the school building a welcoming place, clearly accessible to parents.   
(c) Links with community services.  The district will: 

 1. Afford opportunities for school personnel, students and parents to learn about different cultures, 
cultural practices and cultural preferences so that understanding and communication can be promoted.   

    2. Provide the Family/Multicultural Center to serve as a resource center providing parents 
information and training opportunities to learn about parenting skills, health, safety, nutrition, home 
environments that support education and other topics of child and adolescent development. 

    3. Distribute information to students and parents regarding cultural, recreational, academic, health, 
social and other resources that serve families within the community. 

    4. Seek the active participation of area businesses, agencies and faith-based organizations to 
encourage community support of our schools, through financial, goods and services, and volunteer 
contributions. 

    5. Encourage members of the community to participate in the volunteer programs at their local 
school. 

   6. Develop partnerships with local organizations, such as the Juvenile Welfare Board, the Pinellas 
Education Foundation, community agencies, local city and county governments, and faith-based 
organizations to advance student learning and assist schools and families. Student participation in 
community service will be encouraged. 

  7. Seek and foster partnerships with outside business, community and faith-based organizations, 
such as the Pinellas Education Foundation, to sponsor student incentive programs such as Doorways and 
S.A.V.E. 

(d) Parental choices and responsibilities.  The district will: 
    1. Provide Family Education and Information Centers to serve as information centers offering 

parents the opportunity to register children for school, learn about the many programs and school choices 
available in the district, including countywide magnet and fundamental programs, academies, ESE, ESOL 
programs, Title I and other academic support programs. 

    2. Expect parents to recognize that their right to access does not transcend the rights of students and 
teachers to an orderly instructional environment. 

    3. Encourage parents to become involved in the education of their children. 
(3) No Child Left Behind (NCLB)  

(a) The district will implement the strategies outlined in this policy to integrate parent involvement into 
school improvement plans.  Additional strategies to include direct consultation with parents and the 
inclusion of these parents as members of the District’s planning committees formed to implement NCLB 
will ensure parent involvement activities improve student academic achievement and school performance. 

(b) The Family Service Team, chaired by the Supervisor of Community Involvement and comprised of 
parents, teachers, principals, District personnel, and community agency representatives, will coordinate 
the district’s parent/family involvement efforts, provide technical assistance, direction and support to 
assist schools in planning and implementing effective parent involvement strategies. 

(c) The district will implement school based monitoring of parent participation to evaluate the 
effectiveness of increased parent participation. The Superintendent will report the findings to the School 
Board and the Department of Education and will make the findings available to the community on an 



Supplement No. 47, January 2009        CHAPTER 1  

 1.07-1.08 

1-8 

annual basis. The district will use the findings in designing new strategies for parent/family involvement and 

school improvement.   

(d) Pinellas County Schools is committed to setting high expectations that result in highest student 

achievement and believes that while parent/family involvement is not a substitute for high quality educational 

programs, effective instruction or systemic research-based school improvement, it is a critical component of an 

effective school. The district encourage development of additional parent/family involvement strategies and, 

encourages the use of practices suggested for successful programs such as outlined in the guidelines of the 

National PTA National Standards for Parent/Family Involvement Programs.  

Statutory Authority: 1001.32(2), 1001.41, 1001.42, 1001.43 F.S.  

Laws Implemented: 1002.23 F.S.  

History: New 4/13/04; Amended 12/12/06  

 

 

1.08 POLICY AGAINST BULLYING AND HARASSMENT 

 

(1)  Statement prohibiting bullying and harassment: 
 

(a) It is the policy of the School Board that all of its students, employees, and volunteers learn and 

work in an environment that is safe, secure, and free from harassment and bullying of any kind. The 

School Board will not tolerate bullying and harassment of any type.  Conduct that constitutes 

bullying and harassment, as defined herein, is prohibited. This policy shall be interpreted and 

applied consistently with all applicable State and federal laws and the School Board's collective 

bargaining agreements.  Conduct that constitutes bullying, harassment or discrimination, as defined 

herein, and in section 1006.147, F.S., is prohibited 

 

(2)  Definition of bullying and definition of harassment:  
 

(a) Bullying means systematically and chronically inflicting physical hurt or psychological distress 

on one or more students or employees and may involve but is not limited to:   

 

1. Teasing; 

2. Social Exclusion; 

3. Threat; 

4. Intimidation; 

5. Stalking, including cyberstalking as defined herein; 

6. Physical violence; 

7. Theft; 

8. Sexual, religious, or racial harassment; 

9. Public humiliation; 

10. Destruction of property. 

 

(b) Harassment means any threatening, insulting, or dehumanizing gesture, use of data or computer 

software, or written, verbal or physical conduct directed against a student or employee that: 

 

1. Places a student or employee in reasonable fear of harm to his or her person or damage to his 

or her property. 

2. Has the effect of substantially interfering with a student’s educational performance, 

opportunities, or benefits. 

3. Has the effect of substantially disrupting the orderly operation of a school.
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(c) Bullying and harassment also encompasses: 

 

1. Retaliation against a student or employee by another student or employee for asserting or 

alleging an act of bullying or harassment.  Reporting an act of bullying or harassment that is 

not made in good faith is considered retaliation. 

2. Perpetuation of conduct listed in the definition of bullying or harassment by an individual or 

group with intent to demean, dehumanize, embarrass, or cause emotional or physical harm to 

a student or school employee by: 

a. Incitement or coercion. 

b. Accessing or knowingly and willingly causing or providing access to data or 

computer software through a computer, computer system, or computer network 

within the scope of the district school system. 

c. Acting in a manner that has an effect substantially similar to the effect of bullying or 

harassment. 

3. Cyberstalking, which is defined as engaging in a course of conduct to communicate, or to 

cause to be communicated, words, images, or language by or through the use of electronic 

mail or electronic communication, directed at a specific person, causing substantial 

emotional distress to that person and serving no legitimate purpose.  See s. 784.048(1)(d), 

F.S. 

 

(d) In addition, “bullying,” “cyberstalking” and “harassment,” (hereinafter referred to as “bullying,” 

as defined in Section (2), for the purpose of this Policy) also encompass, but are not limited to, 

unwanted harm towards a student or employee in regard to their real or perceived: sex, race, color, 

religion, national origin, age, disability (physical, mental, or educational), marital status, socio-

economic background, ancestry, ethnicity, gender, gender identity or expression, linguistic 

preference, political beliefs, sexual orientation, or social/family background or being viewed as 

different in its education programs or admissions to education programs and, therefore, prohibits 

bullying of any student or employee by any School Board member, School Board employee, 

consultant, contractor, agent, visitor, volunteer, student, or other person in the school or outside the 

school at school-sponsored events, on school buses, at a school bus stop, and at training facilities or 

training programs sponsored by the District. For acts of harassment against Federally identified 

protected categories, and acts of harassment, including sexual harassment, which do not meet the 

definition of bullying, refer to School Board Policies 8.24, 8.241, and 8.242. 

 

(3)  Description of the type of behavior expected from each student and employee:  
 

(a) The School Board expects students to conduct themselves as appropriate for their levels of 

development, maturity, and demonstrated capabilities, and expects students and employees to 

conduct themselves appropriately with a proper regard for the rights and welfare of other students 

and school staff, the educational purpose underlying all school activities, and the care of school 

facilities and equipment.  

 

(b) The School Board believes that standards for student behavior must be set cooperatively through 

interaction among the students, parents/legal guardians, staff, and community members producing 

an atmosphere that encourages students to grow in self-discipline. The development of this 

atmosphere requires respect for self and others, including obeying and responding to those who hold 
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lawful authority, as well as for district and community property on the part of students, staff, and 

community members.  Since students learn by example, school administrators, faculty, staff, and 

volunteers will demonstrate appropriate behavior, treat others with civility and respect, and refuse to 

tolerate harassment or bullying.  

 

(c) The School Board upholds that bullying of any student or employee is prohibited: 

 

1. During any education program or activity conducted by a district school; 

2. During any school-related or school-sponsored program or activity; 

3. On a school bus or at a school bus stop; or 

4. Through the use of data or computer software that is accessed through a computer, computer 

system, or computer network within the scope of the district school system. 

 

(d) Student rights shall be as outlined in this policy and in the Code of Student Conduct. To 

positively reinforce good conduct, self-discipline, good citizenship, and academic success, the 

Superintendent shall continue and, as needed, expand the district’s student recognition programs and 

publicly congratulate students exhibiting exemplary qualities in these areas. 

 

(4)  Consequences for a student or employee who commits an act of bullying or harassment:  
 

(a) Concluding whether a particular action or incident constitutes a violation of this policy requires a 

determination based on all of the facts and surrounding circumstances. The physical location or time 

of access of a computer-related incident cannot be raised as a defense in any disciplinary action. 

Consequences and appropriate remedial action for students who commit acts of bullying or 

harassment may range from positive behavioral interventions up to and including suspension or 

expulsion, as outlined in the Code of Student Conduct.  Consequences and appropriate remedial 

action for an employee found to have committed an act of bullying or harassment may be 

disciplined in accordance with district policies, procedures, and agreements. Additionally, egregious 

acts of harassment by certified educators may result in a sanction against an educator’s state issued 

certificate. (See State Board of Education Rule 6B-1.006, FAC, The Principles of Professional 

Conduct of the Education Profession in Florida.) Consequences and appropriate remedial action for 

a visitor or volunteer, found to have committed an act of bullying or harassment shall be determined 

by the school administrator after consideration of the nature and circumstances of the act, including 

reports to appropriate law enforcement officials.  

 

(5)  Consequences for a student or employee who is found to have wrongfully and intentionally 

accused another of an act of bullying or harassment:  

 

(a) Consequences and appropriate remedial action for a student found to have wrongfully and 

intentionally accused another as a means of bullying or harassment range from positive behavioral 

interventions up to and including suspension or expulsion, as outlined in the Code of Student 

Conduct. Consequences and appropriate remedial action for an employee found to have wrongfully 

and intentionally accused another as a means of bullying or harassment may be disciplined in 

accordance with district policies, procedures, and agreements. Consequences and appropriate 

remedial action for a visitor or volunteer, found to have wrongfully and intentionally accused 

another as a means of bullying or harassment shall be determined by the school administrator after 

consideration of the nature and circumstances of the act, including reports to appropriate law 
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enforcement officials.  Accusations made in good faith, even though subsequently determined to be 

false, shall not be subject to discipline, consequences, or remedial action as called for by this 

section. 

 

(6)  Reporting an act of bullying or harassment, including provisions for anonymous reporting:  
 

(a)At each school, the principal or the principal’s designee is responsible for receiving complaints 

alleging violations of this policy. All school-based employees are required to report alleged 

violations of this policy to the principal or the principal’s designee. Other employees are required to 

report alleged violations of this policy to their supervisor.  All other members of the school 

community, including students, parents/legal guardians, volunteers, and visitors are encouraged to 

report any act that may be a violation of this policy anonymously or in-person to the principal or 

principal’s designee.  

 

(b) The principal of each school in the district shall establish and prominently publicize to students, 

staff, volunteers, and parents/legal guardians, how a report of bullying may be filed either in-person 

or anonymously and how this report will be acted upon. The victim of bullying, anyone who 

witnessed the bullying, and anyone who has credible information that an act of bullying has taken 

place may file a report of bullying.  An employee, school volunteer, student, parent/legal guardian 

or other persons who promptly reports in good faith an act of bullying or harassment to the 

appropriate official and who makes this report in compliance with the procedures set forth in the 

district policy is immune from a cause of action for damages arising out of the reporting itself or any 

failure to remedy the reported incident.  Submission of a good faith complaint or report of bullying 

or harassment will not affect the complainant or reporter’s future employment, grades, learning or 

working environment, or work assignments. 

 

(c) Written and oral reports shall be considered official reports. Reports may be made anonymously, 

but formal disciplinary action may not be based solely on the basis of an anonymous report. 

 

(7)  Investigation of whether a reported act of bullying or harassment is within the scope of the 

district school system and, if not, referral of such an act to the appropriate jurisdiction:  
 

(a) A principal or designee will assign a designee(s) who is trained in investigative procedures to 

initiate an investigation of whether an act of bullying or harassment is within the scope of the school 

district. 

 

(b) The trained designee(s) will provide a report on results of investigation with recommendations for 

the principal to make a determination if an act of bullying or harassment falls within the scope of the 

district and will act according the following protocols: 

 

1. If it is within the scope of the district, further investigation will commence in accordance 

with subsection (8) herein;  

2. If it is outside scope of the district, and reasonably suspected to be a criminal act, refer to 

appropriate law enforcement, and inform parents/legal guardians of all students involved. 

3. If it is outside scope of district, and determined not a criminal act, inform parents/legal 

guardians of all students involved. 

 




