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Executive Summary
Climate Survey 2013

Introduction

The annual climate survey for the 2012-13 school year was e-mailed to all school-based staff. The Office of Assessment, Accountability & Research
worked with Superintendent, Dr. Grego, to ensure that information obtained from the survey will provide beneficial information for improving the
teaching and learning environment in the district. Constructs assessed in the climate survey this year included the following constructs: District
Leadership, District Support, School Principal Support, Assistant Principal Support, Parent and Student Support, High Expectations, Perceived
Effectiveness, Parent Communication, Opportunities for Professional Development, Morale, Staff Collaboration, and Global Satisfaction.

The Survey
The survey contains 53 questions which provide information on the 12 constructs. Constructs are groups of items that are statistically clustered

together based on their intercorrelation. This grouping of items into constructs allows reviewing the results of the survey by concept: a summary for

a valid grouping of the items. Comment areas at the end of each section provided an opportunity for the respondent to provide further feedback and
suggestions.

Sample

In order to ensure staff at each school received the climate survey, Assessment, Accountability & Research (AAR) used the PCSB Outlook email

system distribution lists containing all of the staff at each school. The survey was sent to approximately 13,000 school-based employees. The survey
was open for staff to respond for 48 hours.

Results

The reports are organized by school levels with separate sections for Adult Education Programs, Elementary Schools, Middle Schools, High
Schools, and Exceptional Student Education Centers.

There are two sets of reports for each school level. One report represents the results for each item on the survey and includes a report for each

school. Each school’s data is presented along with data for the district and school’s corresponding level. The second report presents results for each
survey construct.

A total of 4,126 employees responded to the survey. If AAR uses the approximate number of 13,000 school-based employees, which is probably a higher

estimate than who actually received the survey, it results in a 32% return rate for the entire district.  This return rate is a statistically acceptable
representation of staff surveyed.

The final report can be found on the Assessment, Accountability & Research department’s website at this link: AAR Website. The final report does
not contain comments.


https://www.pcsb.org/index.php?option=com_content&view=article&id=141&Itemid=1176

Pinellas County Schools - Climate Survey 2013
Items by District and School Levels

District

Elementary

Middle

High

Exceptional

Adult

Agree

Disagree

Agree

Disagree
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Disagree

Agree

Disagree
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Disagree
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Disagree

%

%

%

%

%

%

%

%

%

%

%

%

| have confidence in the
ability of School Board
Members.

70.7%

29.3%

74.0%

26.0%

67.1%

32.9%

63.6%

36.4%

73.2%

26.8%

73.1%

26.9%

| have confidence in the
ability of the
Superintendent.

85.8%

14.2%

86.7%

13.3%

84.7%

15.3%

83.9%

16.1%

86.9%

13.1%

87.5%

12.5%

I have confidence in the
ability of the Area
Superintendents.

75.1%

24.9%

78.8%

21.2%

68.6%

31.4%

70.3%

29.7%

70.6%

29.4%

81.6%

18.4%

| have confidence in the
ability of the Teaching
and Learning
department.

85.9%

14.1%

86.4%

13.6%

85.5%

14.5%

84.1%

15.9%

87.1%

12.9%

89.0%

11.0%

| have confidence in the
ability of the Human
Resources department.

85.6%

14.4%

88.6%

11.4%

83.0%

17.0%

81.2%

18.8%

83.3%

16.7%

76.8%

23.2%

I have confidence in the
ability of Walter Pownall
Services.

89.6%

10.4%

91.2%

8.8%

87.8%

12.2%

86.6%

13.4%

89.2%

10.8%

88.8%

11.2%

| have confidence in the
ability of the Finance
department.

74.5%

25.5%

76.8%

23.2%

71.7%

28.3%

68.9%

31.1%

76.9%

23.1%

83.7%

16.3%

| have confidence in the

ability of the Technology
and Information Systems
department.

77.5%

22.5%

79.7%

20.3%

77.3%

22.7%

71.2%

28.8%

78.8%

21.2%

80.4%

19.6%

| trust the District
Administrators' decision
making process.

64.2%

35.8%

67.8%

32.2%

58.9%

41.1%

58.7%

41.3%

64.8%

35.2%

60.4%

39.6%

District Administrators
inspire teamwork among
district and school-based
staff.

58.7%

41.3%

63.3%

36.7%

51.1%

48.9%

52.9%

47.1%

56.5%

43.5%

55.9%

44.1%

Assessment, Accountability & Research

Page 1 of 5




Pinellas County Schools - Climate Survey 2013
Items by District and School Levels

District

Elementary
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Exceptional

Adult

Agree

Disagree

Agree

Disagree
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Disagree

Agree

Disagree

Agree

Disagree

Agree

Disagree

%

%

%

%

%

%

%

%

%

%

%

%

District Administrators
treat school-based staff

with professional respect.

72.9%

27.1%

77.5%

22.5%

67.5%

32.5%

67.2%

32.8%

65.1%

34.9%

70.0%

30.0%

District Administrators
are responsive to
concerns of school-
based staff.

59.0%

41.0%

63.5%

36.5%

52.8%

47.2%

54.2%

45.8%

51.9%

48.1%

53.5%

46.5%

District Administrators
promote an atmosphere
of respect and
collegiality.

67.8%

32.2%

72.6%

27.4%

61.9%

38.1%

62.2%

37.8%

59.3%

40.7%

64.0%

36.0%

In this district,
administrators and staff
work together to develop
goals and values that
guide the entire district.

58.3%

41.7%

63.0%

37.0%

50.8%

49.2%

53.1%

46.9%

51.7%

48.3%

58.8%

41.2%

| trust the Principal's

decision making process.

75.3%

24.7%

76.1%

23.9%

65.7%

34.3%

81.3%

18.7%

75.8%

24.2%

61.4%

38.6%

The Principal inspires
teamwork among staff.

73.9%

26.1%

75.7%

24.3%

65.2%

34.8%

78.3%

21.7%

69.6%

30.4%

59.4%

40.6%

The Principal treats staff

with professional respect.

81.5%

18.5%

81.5%

18.5%

74.1%

25.9%

87.9%

12.1%

77.7%

22.3%

80.4%

19.6%

The Principal is
responsive to concerns
of staff.

74.7%

25.3%

76.0%

24.0%

65.8%

34.2%

79.9%

20.1%

72.6%

27.4%

59.4%

40.6%

The Principal promotes
an atmosphere of
respect and collegiality.

76.8%

23.2%

77.2%

22.8%

68.6%

31.4%

83.1%

16.9%

72.9%

271%

69.7%

30.3%
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Items by District and School Levels

District

Elementary

Middle

High

Exceptional

Adult

Agree

Disagree

Agree

Disagree

Agree

Disagree

Agree

Disagree

Agree

Disagree

Agree

Disagree

%

%

%

%

%

%

%

%

%

%

%

%

At this school,
administrators and staff
work together to develop
goals and values that
guide us.

72.4%

27.6%

74.5%

25.5%

64.5%

35.5%

75.2%

24.8%

68.0%

32.0%

60.8%

39.2%

The Assistant Principal
facilitates communication
effectively.

81.4%

18.6%

80.5%

19.5%

82.2%

17.8%

83.1%

16.9%

83.1%

16.9%

76.0%

24.0%

The Assistant Principal is
an effective instructional
leader.

79.8%

20.2%

79.8%

20.2%

79.2%

20.8%

79.2%

20.8%

86.2%

13.8%

75.5%

24.5%

The Assistant Principal
treats me with respect.

89.2%

10.8%

89.2%

10.8%

87.2%

12.8%

89.8%

10.2%

91.5%

8.5%

90.9%

9.1%

Parent support for this
school is strong.

57.9%

42.1%

60.4%

39.6%

49.5%

50.5%

58.5%

41.5%

52.8%

47.2%

60.7%

39.3%

Parents are actively
involved in student
learning at this school.

53.1%

46.9%

56.8%

43.2%

45.9%

54.1%

50.4%

49.6%

46.2%

53.8%

49.1%

50.9%

Students are well
behaved at this school.

66.5%

33.5%

72.5%

27.5%

48.6%

51.4%

66.2%

33.8%

49.1%

50.9%

82.7%

17.3%

Students show respect
toward each other at this
school.

65.1%

34.9%

71.9%

28.1%

44.9%

55.1%

61.6%

38.4%

58.0%

42.0%

85.5%

14.5%

Students show respect
toward adults at this
school.

66.4%

33.6%

73.3%

26.7%

47.2%

52.8%

62.8%

37.2%

57.7%

42.3%

79.5%

20.5%

Students work hard to
achieve academic
success at this school.

68.8%

31.2%

78.1%

21.9%

48.4%

51.6%

60.8%

39.2%

56.4%

43.6%

78.8%

21.2%

Teachers care if students
learn at this school.

97.7%

2.3%

98.5%

1.5%

98.2%

1.8%

97.0%

3.0%

93.7%

6.3%

92.2%

7.8%
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Pinellas County Schools - Climate Survey 2013
Items by District and School Levels

District

Elementary

Middle

High

Exceptional

Adult

Agree

Disagree

Agree

Disagree

Agree

Disagree

Agree

Disagree

Agree

Disagree

Agree

Disagree

%

%

%

%

%

%

%

%

%

%

%

%

Teachers at this school
have high expectations
of all students.

91.5%

8.5%

94.7%

5.3%

90.1%

9.9%

86.3%

13.7%

85.6%

14.4%

83.5%

16.5%

Quality work is expected
of all students at this
school.

90.0%

10.0%

94.4%

5.6%

87.5%

12.5%

83.5%

16.5%

79.7%

20.3%

85.3%

14.7%

| work effectively with low-

achieving students.

96.6%

3.4%

97.7%

2.3%

93.9%

6.1%

95.3%

4.7%

98.2%

1.8%

96.8%

3.2%

| work effectively with an
ethnically/socially diverse
population of students.

98.6%

1.4%

98.6%

1.4%

98.8%

1.2%

98.5%

1.5%

98.7%

1.3%

97.9%

21%

| work effectively with
Exceptional Education
students.

95.6%

4.4%

96.0%

4.0%

95.3%

4.7%

94.3%

5.7%

99.1%

9%

92.6%

7.4%

| work effectively with
Limited English speaking
students.

92.0%

8.0%

94.5%

5.5%

92.4%

7.6%

86.3%

13.7%

87.7%

12.3%

92.5%

7.5%

Teachers at this school
communicate with
parents often about their
child’s progress.

92.7%

7.3%

96.6%

3.4%

92.8%

7.2%

85.3%

14.7%

90.4%

9.6%

51.9%

48.1%

Teachers at this school
communicate with
parents often about class
activities.

87.1%

12.9%

94.9%

5.1%

83.3%

16.7%

72.4%

27.6%

83.6%

16.4%

49.1%

50.9%

| am provided with
meaningful opportunities
to improve my skills.

82.6%

17.4%

85.9%

14.1%

76.1%

23.9%

78.5%

21.5%

85.2%

14.8%

77.5%

22.5%

| have the opportunity to
develop my skills.

87.8%

12.2%

89.6%

10.4%

83.3%

16.7%

87.0%

13.0%

89.1%

10.9%

80.4%

19.6%

This school is committed
to promoting
professional
development.

89.1%

10.9%

90.4%

9.6%

85.6%

14.4%

88.6%

11.4%

90.4%

9.6%

82.5%

17.5%
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Pinellas County Schools - Climate Survey 2013
Items by District and School Levels

District Elementary Middle High Exceptional Adult
Agree | Disagree | Agree | Disagree| Agree | Disagree| Agree | Disagree| Agree [ Disagree| Agree | Disagree
% % % % % % % % % % % %

z/lcir::?smgh in this 511% | 48.9% | 53.3% | 46.7% | 35.8% | 64.2% | 57.4% | 426% | 47.6% | 524% | 48.0% | 52.0%
Morale is high in this
school among support 56.6% 43.4% 59.8% 40.2% 43.8% 56.2% 59.6% 40.4% 48.0% 52.0% 58.4% 41.6%
staff.
Morale is high in this

51.2% 48.8% 53.6% 46.4% 36.0% 64.0% 56.5% 43.5% 48.7% 51.3% 50.0% 50.0%
school among teachers.
Morale is high in this
school among 71.2% 28.8% 74.1% 25.9% 58.0% 42.0% 73.1% 26.9% 70.1% 29.9% 74.2% 25.8%
administrators.
The principal inspires
high morale at this 67.6% 32.4% 68.8% 31.2% 56.7% 43.3% 74.1% 25.9% 64.7% 35.3% 58.6% 41.4%
school.
The principal promotes
activities that improve 66.5% 33.5% 68.8% 31.2% 57.2% 42.8% 68.9% 31.1% 66.2% 33.8% 51.0% 49.0%
morale at this school.
Staff treat one another
with respect at this 88.6% 11.4% 88.7% 11.3% 91.1% 8.9% 89.5% 10.5% 80.4% 19.6% 81.7% 18.3%
school.
Staff collaborate well with
each other at this school. | 84.2% 15.8% 85.1% 14.9% 86.1% 13.9% 83.6% 16.4% 76.8% 23.2% 74.3% 25.7%
There is a climate of trust
among staff members. 76.5% 23.5% 76.6% 23.4% 77.5% 22.5% 78.7% 21.3% 68.4% 31.6% 67.3% 32.7%
Overall, | am satisfied 832% | 16.8% | 824% | 17.6% | 74.8% | 252% | 89.5% | 105% | 86.5% | 13.5% | 88.2% | 11.8%
working at this school.
| look forward to coming | g g0, | 4919, | 807% | 19.3% | 711% | 28.9% | 86.3% | 13.7% | 86.9% | 131% | 85.3% | 14.7%
to work at this school.
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Constructs

All Elementary | Middle Schools | Al High Schools | AV EXCePtoNal |\ A Guit Schools District
Survey Constructs Schools Schools
Agree [Disagree| Agree |[Disagree| Agree [Disagree| Agree [Disagree| Agree [Disagree| Agree |[Disagree
% % % % % % % % % % % %

Confidence in District Leadership 82.7% | 17.3% | 78.2% | 21.8% | 76.2% | 23.8% | 80.7% | 19.3% | 82.6% | 17.4% | 80.5% | 19.5%
Support from District Leadership 68.0% [ 32.0% | 57.2% | 42.8% | 58.0% | 42.0% | 58.2% | 41.8% | 60.4% | 39.6% [ 63.5% | 36.5%
School Principal Support 76.8% | 23.2% | 67.3% | 32.7% | 81.0% [ 19.0% | 72.8% | 27.2% | 65.2% | 34.8% | 75.8% | 24.2%
Assistant Principal Support 83.2% | 16.8% | 82.9% | 171% | 84.1% | 15.9% | 86.9% | 13.1% | 80.8% | 19.2% [ 83.5% | 16.5%
Parent & Student Support 68.8% | 31.2% | 47.4% | 52.6% | 60.1% | 39.9% | 53.4% | 46.6% | 74.9% | 25.1% [ 63.0% | 37.0%
High Expectations 95.9% 4.1% 91.9% 8.1% 88.9% | 11.1% | 86.3% | 13.7% | 87.0% [ 13.0% | 93.1% 6.9%
Perceived Effectiveness 96.7% 3.3% 95.1% 4.9% 93.6% 6.4% 96.0% 4.0% 95.0% 5.0% 95.7% 4.3%
Parent Communication 95.8% 4.2% 88.0% | 12.0% | 78.9% | 21.1% | 87.0% [ 13.0% | 50.5% | 49.5% | 89.9% | 10.1%
Opportunities for Professional Development | 88.6% | 11.4% | 81.7% | 18.3% | 84.7% | 153% | 88.2% | 11.8% | 80.1% | 19.9% | 86.5% | 13.5%
Morale 63.0% [ 37.0% | 47.9% | 52.1% | 64.9% | 351% | 57.4% | 42.6% | 56.6% | 43.4% [ 60.7% | 39.3%
Staff Collaboration 83.5% | 16.5% | 84.9% | 15.1% | 84.0% | 16.0% | 75.2% | 24.8% | 74.5% | 25.5% | 83.1% | 16.9%
Global Satisfaction 81.6% | 18.4% | 73.0% | 27.0% | 87.9% | 121% | 86.7% | 13.3% | 86.8% | 13.2% [ 82.0% | 18.0%

Total number of respondents = 4,126
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Climate Survey 2013

Clearwater Adult All Adult Education Programs District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the
Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the
Teaching and Learning department.

| have confidence in the ability of the Human
Resources department.

| have confidence in the ability of Walter
Pownall Services.

| have confidence in the ability of the Finance]
department.

I have confidence in the ability of the
Technology and Information Systems 3 75.0% 1 25.0% 82 80.4% 20 19.6% [ 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 1 25.0% 3 75.0% 60 58.8% 42 41.2% | 2,241 58.3% | 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making

2 50.0% 2 50.0% 76 73.1% 28 26.9% § 2,842 | 70.7% | 1,179 | 29.3%

3 75.0% 1 25.0% 91 87.5% 13 12.5% | 3,408 | 85.8% 563 14.2%

2 66.7% 1 33.3% 80 81.6% 18 18.4% | 2,984 | 75.1% 991 24.9%

2 50.0% 2 50.0% 89 89.0% 11 11.0% | 3,409 | 85.9% 561 14.1%

2 50.0% 2 50.0% 76 76.8% 23 23.2% § 3,398 | 85.6% 572 14.4%

3 100.0% 0 0.0% 87 88.8% 11 11.2% | 3,436 | 89.6% 400 10.4%

2 50.0% 2 50.0% 82 83.7% 16 16.3% | 2,906 | 74.5% 993 25.5%

1 25.0% 3 75.0% 61 60.4% 40 39.6% J 2,505 | 64.2% | 1,399 | 35.8%

2 50.0% 2 50.0% 57 55.9% 45 44.1% § 2,277 | 58.7% | 1,605 | 41.3%

3 75.0% 1 25.0% 70 70.0% 30 30.0% | 2,821 | 72.9% | 1,048 | 27.1%

1 25.0% 3 75.0% 54 53.5% 47 46.5% § 2,274 | 59.0% | 1,579 | 41.0%

2 50.0% 2 50.0% 64 64.0% 36 36.0% § 2,613 | 67.8% | 1,239 | 32.2%

orotese 4 |1000%| o 0.0% 62 | 614% | 39 | 386% | 3.058 | 75.3% | 1,004 | 24.7%
Itr;‘]ffp””c'pa' inspires teamwork among 3 75.0% 1 250% | 60 | 594% | 41 | 406% | 3,003 | 73.9% | 1,060 | 26.1%
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Climate Survey 2013

Clearwater Adult All Adult Education Programs District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %
The Principal treats staff with professional 4 |1000%| o 0.0% 82 | 804% | 20 | 196% | 3306 | 81.5% | 748 | 185%
respect.
Itr;‘]ffp””c'pa' is responsive to concerns of 4 |1000%| o 0.0% 60 | 594% | 41 | 406% | 3.028 | 74.7% | 1,023 | 25.3%

The Principal promotes an atmosphere of
respect and collegiality.

At this school, administrators and staff work
together to develop goals and values that 3 75.0% 1 25.0% 62 60.8% 40 39.2% | 2,927 | 724% | 1,114 | 27.6%
guide us.

The Assistant Principal facilitates
communication effectively.

The Assistant Principal is an effective
instructional leader.

The Assistant Principal treats me with
respect.

Parent support for this school is strong.
Parents are actively involved in student
learning at this school.

Students are well behaved at this school.

Students show respect toward each other at

3 75.0% 1 25.0% 69 69.7% 30 30.3% § 3,113 | 76.8% 942 23.2%

3 75.0% 1 25.0% 76 76.0% 24 24.0% § 3,262 | 81.4% 747 18.6%

3 75.0% 1 25.0% 74 75.5% 24 245% § 3,179 | 79.8% 805 20.2%

4 100.0% 0 0.0% 90 90.9% 9 9.1% 3,576 | 89.2% 433 10.8%
2 66.7% 1 33.3% 34 60.7% 22 39.3% | 2,327 | 57.9% | 1,689 | 421%
2 66.7% 1 33.3% 27 49.1% 28 50.9% § 2,126 | 53.1% | 1,878 | 46.9%
3
3

100.0% 0 0.0% 67 82.7% 14 17.3% | 2,688 | 66.5% | 1,354 | 33.5%

e sahoot 1000% | 0 0.0% 71 | 855% | 12 | 145% | 2632 | 65.1% | 1,408 | 34.9%
Sé‘;f)i?ts show respect toward adults at this 3 |100.0%| 0 0.0% 66 | 795% | 17 | 205% | 2,685 | 66.4% | 1,359 | 33.6%

Students work hard to achieve academic
success at this school.

Teachers care if students learn at this

2 66.7% 1 33.3% 67 78.8% 18 212% § 2,764 | 68.8% | 1,256 | 31.2%

el 4 |1000%| o 00% | 95 | 922% | s 7.8% | 3,997 | 97.7% | 94 | 2.3%
Zf;g:gtfoitstgfaflcshtﬁzg;f;’e high 4 [100.0%| o 00% | 86 |835% | 17 | 165% | 3,739 | 915% | 349 | 85%
ﬁfsaggyhgglfk 's expected of all students at 4 [1000%| o 00% | 87 | 853% | 15 | 147% | 3667 | 90.0% | 406 | 10.0%
Ltwuz;knteje‘:“"e'y with low-achieving 4 [100.0%| o 00% | 92 | 9.8% | 3 32% | 3852 | 96.6% | 135 | 3.4%
| work effectively with an ethnically/socially 4 [1000%| o 00% | 94 |979% | 2 21% | 3930 | 986% | 55 | 1.4%

diverse population of students.
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Climate Survey 2013

Clearwater Adult All Adult Education Programs District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %
Ltwuz;kntesﬁec“"e'y with Exceptional Education | ;| 106 5o, | 00% | 87 | 926%| 7 7.4% | 3,766 | 95.6% | 173 | 4.4%
| work effectively with Limited English 4 |1000%| o 00% | 8 |925% | 7 75% | 3,563 | 92.0% | 311 | 8.0%

speaking students.

Teachers at this school communicate with
parents often about their child’s progress.
Teachers at this school communicate with
parents often about class activities.

| am provided with meaningful opportunities
to improve my skills.

| have the opportunity to develop my skills.
This school is committed to promoting
professional development.

Morale is high in this school.

Morale is high in this school among support

1 33.3% 2 66.7% 28 51.9% 26 48.1% | 3,684 | 92.7% 292 7.3%

1 33.3% 2 66.7% 26 49.1% 27 50.9% § 3,439 | 87.1% 509 12.9%

100.0% 0.0% 79 77.5% 23 225% § 3,354 | 82.6% 706 17.4%

4 0

4 100.0% 0 0.0% 82 80.4% 20 19.6% | 3,561 | 87.8% 494 12.2%
4 100.0% 0 0.0% 85 82.5% 18 17.5% | 3,606 | 89.1% 441 10.9%
3

4

75.0% 1 25.0% 49 48.0% 53 52.0% § 2,080 | 51.1% | 1,990 | 48.9%

St 1000%| 0 00% | 590 | 584% | 42 | a16% | 2234 | 566% | 1,711 | 43.4%
t“g;’;;'zr'ss high in this school among 3 75.0% 1 250% | 51 | 500% | 51 | 500% | 2072 | 512% | 1973 | 48.8%

Morale is high in this school among
administrators.

The principal inspires high morale at this
school.

The principal promotes activities that
improve morale at this school.

Staff treat one another with respect at this

4 100.0% 0 0.0% 72 74.2% 25 258% § 2,796 | 71.2% | 1,129 | 28.8%

3 75.0% 1 25.0% 58 58.6% 41 414% § 2,714 | 67.6% | 1,300 | 32.4%

3 75.0% 1 25.0% 50 51.0% 48 49.0% | 2,662 | 66.5% | 1,341 | 33.5%

3 75.0% 1 25.0% 85 81.7% 19 18.3% | 3,623 | 88.6% 466 11.4%

school.

iﬁfé;f’”ab‘”ate well with each other at this 4 [1000%| o 00% | 78 | 743% | 27 | 257% | 3432 | 842% | 644 | 15.8%
:nr;er;i;: climate of trust among staff 3 | 75.0% | 1 250% | 68 | 673% | 33 | 327% | 3,105 | 76.5% | 954 | 23.5%
Overall, | am satisfied working at this school. § -, | 155 09| ¢ 00% | 90 |882%| 12 | 11.8% | 339 | 83.2% | 687 | 16.8%
| look forward to coming to work at this 4 |1000%| o 00% | 87 |853%| 15 | 147% | 3278 | 80.9% | 774 | 19.1%

school.
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Climate Survey 2013

Northeast Community All Adult Education Programs District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the

2 66.7% 1 33.3% 76 73.1% 28 26.9% § 2,842 | 70.7% | 1,179 | 29.3%

Superintendont 3 |[1000%| o 00% | 91 | 875% | 13 | 125% | 3408 | 858% | 563 | 14.2%
gﬁi‘;;g:f:nqge in the ability of the Area 3 |1000%| o 00% | 80 | 816% | 18 | 184% | 2984 | 751% | 991 | 24.9%
ITZZ\éEiﬁgnaﬂ::rice:;i;Ze dﬁ!tx:‘;me 3 |1000%| o 00% | 89 | 89.0% | 11 | 11.0% | 3400 | 859% | 561 | 14.1%
kliﬁifclf'ﬂiﬂﬁir'ﬁ;ﬁf ability of the Human | 5 | 455 00, | g 00% | 76 | 768% | 23 | 232% | 3398 | 856% | 572 | 14.4%
'F,Z‘:’,‘;’:aﬁosné'g‘f::: in the ability of Walter 3 |1000%| o 00% | 87 | 888% | 11 | 112% | 3436 | 896% | 400 | 10.4%
LZZ‘;ft;Z?]ft'dence in the ability of the Finance} 5| 455 00, | g 00% | 82 | 837% | 16 | 16.3% | 2906 | 745% | 993 | 255%
I have confidence in the ability of the

Technology and Information Systems 3 100.0% 0 0.0% 82 80.4% 20 19.6% [ 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based

2 66.7% 1 33.3% 61 60.4% 40 39.6% J 2,505 | 64.2% | 1,399 | 35.8%

2 66.7% 1 33.3% 57 55.9% 45 44.1% § 2,277 | 58.7% | 1,605 | 41.3%

: . 3 |1000%| 0 0.0% 70 | 700% | 30 | 30.0% | 2821 | 72.9% | 1,048 | 27.1%
staff with professional respect.

District Administrators are responsive to 3 |1000%| 0 0.0% 54 | 535% | 47 | 465% | 2274 | 59.0% | 1,579 | 41.0%
concerns of school-based staff.

District Administrators promote an 3 |1000%| 0 0.0% 64 | 640% | 36 | 36.0% | 2613 | 67.8% | 1239 | 32.2%

atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 2 66.7% 1 33.3% 60 58.8% 42 41.2% | 2,241 58.3% | 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making

rocess 3 |1000%| o 00% | 62 | 614% | 30 | 386% | 3058 | 753% | 1,004 | 24.7%
Itr;‘]ffp””c'pa' inspires teamwork among 3 |1000%| 0 0.0% 60 | 594% | 41 | 406% | 3.003 | 73.9% | 1,060 | 26.1%
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Climate Survey 2013

Northeast Community All Adult Education Programs District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %
:ehs‘:):;”c'pa' treats staff with professional 3 |1000%| 0 0.0% 82 | 804% | 20 | 196% | 3306 | 81.5% | 748 | 185%
Itg‘:fp””c'pa' is responsive to concerns of 3 |1000%| 0 0.0% 60 | 594% | 41 | 406% | 3.028 | 74.7% | 1,023 | 25.3%
The Principal promotes an atmosphere of 3 |1000%| 0 0.0% 69 | 697% | 30 | 303% | 3113 | 76.8% | 942 | 23.2%
respect and collegiality.
At this school, administrators and staff work
together to develop goals and values that 3 100.0% 0 0.0% 62 60.8% 40 39.2% | 2,927 | 724% | 1,114 | 27.6%
guide us.
The Assistant Principal facilitates 3 |1000%| o0 00% | 76 | 76.0% | 24 | 24.0% | 3262 | 81.4% | 747 | 18.6%
communication effectively.
The Assistant Principal is an effective 3 [1000%| o 0.0% 74 | 755% | 24 | 245% | 3,179 | 79.8% | 805 | 20.2%
instructional leader.
:ehsig‘;s'“a”t Principal treats me with 3 |1000%| 0 0.0% 90 | 90.9% ) 901% | 3576 | 892% | 433 | 10.8%
Parent support for this school is strong. 0 0.0% 2 100.0% 34 60.7% 22 39.3% [ 2,327 | 57.9% | 1,689 | 42.1%
IF; ?ri?rfz Zﬁﬁgtgﬁgﬁ“"ved in student 0 0.0% 2 |1000%| 27 |491% | 28 | 509% | 2126 | 53.1% | 1,878 | 46.9%
Students are well behaved at this school. 3 100.0% 0 0.0% 67 82.7% 14 17.3% | 2,688 | 66.5% | 1,354 | 33.5%
;tiidfcngijhow respect toward each otherat | - 5| 455 00 | 0.0% 71 | 855% | 12 | 145% | 2632 | 65.1% | 1,408 | 34.9%
iﬁi‘f}?ts show respect toward adults at this 3 |1000%| 0 0.0% 66 | 795% | 17 | 205% | 2,685 | 66.4% | 1,359 | 33.6%
Students work hard to achieve academic 2 | 667% | 1 333% | 67 | 788% | 18 | 212% | 2,764 | 68.8% | 1256 | 31.2%
success at this school.
I:ﬁgglers care if students learn at this 3 |1000%| 0 0.0% o5 | 92.2% 8 78% | 39097 | 97.7% | 94 2.3%
Teachers at this school have high 3 [1000%| o 0.0% 86 | 835% | 17 | 165% | 3,739 | 915% | 349 | 8.5%
expectations of all students.
ﬁfsaggyhgglrk 's expected of all students at 3 |1000%| 0 0.0% 87 | 853% | 15 | 147% | 3667 | 20.0% | 406 | 10.0%
Ltwuz;kntesﬁec“"e'y with low-achieving 3 |1000%| 0 0.0% 92 | 96.8% 3 32% | 3852 | 966% | 135 | 3.4%
| work effectively with an ethnically/socially 3 |100.0%| 0 0.0% 94 | 97.9% 2 21% | 3,930 | 986% | 55 1.4%
diverse population of students.
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Climate Survey 2013

Northeast Community All Adult Education Programs District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %
Ltwuz;kntesﬁec“"e'y with Exceptional Education | 5| 155 50 | 0.0% 87 | 92.6% 7 74% | 3766 | 956% | 173 | 4.4%
[ work effectively with Limited English
S;Vé’;kiﬁg?@’zgt:" imited Englis 2 66.7% 1 333% | 86 | 925% 7 75% | 3563 | 92.0% | 311 | 8.0%
Teachers at this school communicate with 2 |e67% | 1 |333%| 28 |519% | 26 | 481% | 3684 | 92.7% | 202 | 7.3%
parents often about their child’s progress.
Teachers at this school communicate with 2 |e67% | 1 |333%| 26 |491% | 27 | 509% | 3430 | 87.1% | 509 | 12.9%
parents often about class activities.
| am provided with meaningful opportunities 3 |100.0%| 0 0.0% 79 | 775% | 23 | 225% | 3,354 | 826% | 706 | 17.4%
to improve my skills.
I have the opportunity to develop my skills. 3 100.0% 0 0.0% 82 80.4% 20 19.6% | 3,561 | 87.8% 494 12.2%
This school is committed to promoting o 0 o o o o
rofecsional developmant 3 |1000%| 0 0.0% 85 | 825% | 18 | 175% | 3606 | 89.1% | 441 | 10.9%
Morale is high in this school. 3 |1000%| 0 00% | 49 | 480% | 53 | 52.0% | 2080 | 51.1% | 1,990 | 48.9%
Morale is high in this school m
St;ffae 1S Tigh In ThiS SCNOOT among SUPpo 3 |1000%| 0 0.0% 50 | 584% | 42 | 416% | 2234 | 56.6% | 1,711 | 43.4%
Morale is high in this school
te;’f;zr'ss 'gh In This SChoot among 3 |1000%| 0 0.0% 51 | 500% | 51 | 50.0% | 2,072 | 51.2% | 1,973 | 48.8%
Morale is high in this school
a dor:]?neis'tsratfrs'” IS schootamong 3 |1000%| 0 0.0% 72 | 742% | 25 | 25.8% | 2796 | 71.2% | 1,129 | 28.8%
The principal inspires high morale at thi
Scﬁoﬂ'”c'pa INSpIres high morale at this 3 |1000%| 0 0.0% 58 | 586% | 41 | 41.4% | 2714 | 67.6% | 1,300 | 32.4%
The principal promotes acivities that 3 [1000%| o 0.0% 50 | 51.0% | 48 | 49.0% | 2,662 | 66.5% | 1,341 | 33.5%
improve morale at this school.
taff treat ther with tat thi
Scioolrea one another with respect at this 3 |1000%| 0 0.0% 85 | 817% | 19 | 183% | 3623 | 886% | 466 | 11.4%
taff collaborate well with each other at thi
Scf]ocj" aborate well with each other at this 3 |1000%| 0 0.0% 78 | 743% | 27 | 25.7% | 3432 | 842% | 644 | 158%
There is a climate of trust taff
meer;i;: climate ot frust among sta 3 |1000%| 0 0.0% 68 | 673% | 33 | 327% | 3105 | 765% | 954 | 235%
Overall, | am satisfied working at this school. |- 5| 155 5o | 0.0% 00 |82% | 12 | 118% | 339 | 832% | 687 | 16.8%
Lgﬂgromam to coming to work at this 3 |1000%| 0 0.0% 87 | 853% | 15 | 147% | 3278 | 80.9% | 774 | 19.1%
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Climate Survey 2013

Palm Harbor Community All Adult Education Programs District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the

1 50.0% 1 50.0% 76 73.1% 28 26.9% § 2,842 | 70.7% | 1,179 | 29.3%

Superintendont 2 [1000%| o 00% | 91 | 875% | 13 | 125% | 3408 | 858% | 563 | 14.2%
'SZZ‘;enstoe r:ljdeenqge in the ability of the Area 2 |100.0%| o 00% | 80 | 816% | 18 | 184% | 2984 | 751% | 991 | 24.9%
ITZZ\éEiﬁgnaﬂ::rice:;i;Ze dz%!tx:‘;me 2 |100.0%| o 00% | 89 | 89.0% | 11 | 11.0% | 3400 | 859% | 561 | 14.1%
kﬁiﬁiiﬁf’ﬂi;ﬁi!ﬁ;ﬁf ability of the Human § -, | 455 00, | g 00% | 76 | 768% | 23 | 232% | 3398 | 856% | 572 | 14.4%
'F,Z‘:’,‘;’:aﬁosné'g‘f::: in the ability of Walter 2 100.0%| o 00% | 87 | 888% | 11 | 112% | 3436 | 896% | 400 | 10.4%
LZZ‘;ft;Z?]ft'dence in the ability of the Finance} -, | 455 00, | o 00% | 82 | 837% | 16 | 16.3% | 2906 | 745% | 993 | 255%
I have confidence in the ability of the

Technology and Information Systems 2 100.0% 0 0.0% 82 80.4% 20 19.6% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 1 50.0% 1 50.0% 60 58.8% 42 41.2% | 2,241 58.3% 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making

1 50.0% 1 50.0% 61 60.4% 40 39.6% J 2,505 | 64.2% | 1,399 | 35.8%

1 50.0% 1 50.0% 57 55.9% 45 44.1% § 2,277 | 58.7% | 1,605 | 41.3%

1 50.0% 1 50.0% 70 70.0% 30 30.0% | 2,821 | 72.9% | 1,048 | 27.1%

1 50.0% 1 50.0% 54 53.5% 47 46.5% § 2,274 | 59.0% | 1,579 | 41.0%

1 50.0% 1 50.0% 64 64.0% 36 36.0% § 2,613 | 67.8% | 1,239 | 32.2%

rocess 2 100.0%| o 00% | 62 | 614% | 30 | 386% | 3058 | 753% | 1,004 | 24.7%
Itr;‘]ffp””c'pa' inspires teamwork among 2 |1000%| 0 0.0% 60 | 594% | 41 | 406% | 3.003 | 73.9% | 1,060 | 26.1%
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Climate Survey 2013

Palm Harbor Community All Adult Education Programs District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

:ehs‘:):;”c'pa' treats staff with professional 2 |1000%| 0 0.0% 82 | 804% | 20 | 196% | 3306 | 81.5% | 748 | 185%
Itg‘:fp””c'pa' is responsive to concerns of 2 |1000%| 0 0.0% 60 | 594% | 41 | 406% | 3.028 | 74.7% | 1,023 | 25.3%
The Principal promotes an atmosphere of 2 |1000%| o 0.0% 69 | 697% | 30 | 303% | 3113 | 76.8% | 942 | 23.2%
respect and collegiality.
At this school, administrators and staff work
together to develop goals and values that 2 100.0% 0 0.0% 62 60.8% 40 39.2% | 2,927 | 724% | 1,114 | 27.6%
guide us.
The Assistant Principal facilitates 1 |1000%| o 00% | 76 | 76.0% | 24 | 24.0% | 3262 | 81.4% | 747 | 18.6%
communication effectively.
The Assistant Principal is an effective 1 100.0%| 0 0.0% 74 | 755% | 24 | 245% | 3,179 | 79.8% | 805 | 20.2%
instructional leader.
:ehsig‘;s'“a”t Principal treats me with 1 |1000%| o 0.0% 90 | 90.9% ) 901% | 3576 | 892% | 433 | 10.8%
Parent support for this school is strong. 1 |1000%| o0 0.0% 34 | 60.7% | 22 | 39.3% | 2,327 | 57.9% | 1,689 | 42.1%
Parents are actively involved in student o 0 o o o o
loarming at this Sohool 1 11000%| o 0.0% 27 | 491% | 28 | 50.9% | 21126 | 53.1% | 1878 | 46.9%
Students are well behaved at this school. 1 100.0% 0 0.0% 67 82.7% 14 17.3% | 2,688 | 66.5% | 1,354 | 33.5%
;tiidfcngijhow respect toward each otherat | -, | 455 00 | 0.0% 71 | 855% | 12 | 145% | 2632 | 65.1% | 1,408 | 34.9%
iﬁi‘f}?ts show respect toward adults at this 1 [1000%| o 0.0% 66 | 795% | 17 | 205% | 2,685 | 66.4% | 1,359 | 33.6%
Students work hard to achieve academic 1 |1000%| o 00% | 67 | 788% | 18 | 212% | 2764 | 68.8% | 1256 | 31.2%
success at this school.
I:ﬁgglers care if students learn at this 2 |1000%| 0 0.0% o5 | 92.2% 8 78% | 39097 | 97.7% | 94 2.3%
Teachers at this school have high 2 |1000%| o 0.0% 86 | 835% | 17 | 165% | 3,739 | 915% | 349 | 8.5%
expectations of all students.
ﬁfsaggyhgglrk is expected of all students at 2 [1000%| o 0.0% 87 | 853% | 15 | 147% | 3667 | 90.0% | 406 | 10.0%
Ltwuz;kntesﬁec“"e'y with low-achieving 2 |1000%| 0 0.0% 92 | 96.8% 3 32% | 3852 | 966% | 135 | 3.4%
| work effectively with an ethnically/socially 2 [1000%| o 0.0% 94 | 97.9% 2 21% | 3,930 | 986% | 55 1.4%
diverse population of students.
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Climate Survey 2013

Palm Harbor Community All Adult Education Programs District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

[ work effectively with Exceptional Educati
Stwuz;ntes ectively with Exceptional Education | -, | 15 50 | 0.0% 87 | 92.6% 7 74% | 3766 | 956% | 173 | 4.4%
[ work effectively with Limited English
S;Vé’;kiﬁg?@’zgt:" imited Englis 2 |1000%| 0 0.0% 86 | 92.5% 7 75% | 3563 | 92.0% | 311 | 8.0%
Teachers at this school communicate with 1 |1000%| o 00% | 28 |519% | 26 | 481% | 3684 | 92.7% | 202 | 7.3%
parents often about their child’s progress.
Teachers at this school communicate with 1 |1000%| o 00% | 26 | 491% | 27 | 509% | 3430 | 87.1% | 509 | 12.9%
parents often about class activities.

| am provided with meaningful opportunities 2 [1000%| o 0.0% 79 | 775% | 23 | 225% | 3,354 | 826% | 706 | 17.4%
to improve my skills.

| have the opportunity to develop my skills. 2 100.0% 0 0.0% 82 80.4% 20 19.6% | 3,561 | 87.8% 494 12.2%
This school is committed to promoting 0 0 o o o o
rofecsional developmant 2 |1000%| o 0.0% 85 | 825% | 18 | 175% | 3606 | 89.1% | 441 | 10.9%
Morale is high in this school. 2 |1000%| o0 0.0% 49 | 48.0% | 53 | 52.0% | 2,080 | 51.1% | 1,990 | 48.9%
Morale is high in this school m
St;’]ffae 1S Tigh In ThiS SCNOOT among SUPpo 2 |1000%| 0 0.0% 50 | 584% | 42 | 416% | 2234 | 56.6% | 1,711 | 43.4%
Morale is high in this school
teg;i:rlss 'gh In This SChoot among 2 |1000%| 0 0.0% 51 | 500% | 51 | 50.0% | 2,072 | 51.2% | 1,973 | 48.8%
Morale is high in this school among 2 |1000%| o 0.0% 72 | 742% | 25 | 258% | 2,796 | 71.2% | 1129 | 28.8%
administrators.
The principal inspires high morale at thi
Scﬁozj'”c'pa INSpIres high morale at this 2 |1000%| 0 0.0% 58 | 586% | 41 | 41.4% | 2714 | 67.6% | 1,300 | 32.4%
The principal promotes acivities that 2 |1000%| o 0.0% 50 | 51.0% | 48 | 49.0% | 2,662 | 66.5% | 1,341 | 33.5%
improve morale at this school.

taff treat ther with tat thi
Scz;oolrea one another with respect at this 2 |1000%| 0 0.0% 85 | 817% | 19 | 183% | 3623 | 886% | 466 | 11.4%

taff collaborate well with each other at thi
Sciocjo aborate well with each other at this 2 |1000%| 0 0.0% 78 | 743% | 27 | 25.7% | 3432 | 842% | 644 | 158%
There is a climate of trust taff
meer:;(';: climate ot frust among sta 2 |1000%| 0 0.0% 68 | 673% | 33 | 327% | 3105 | 765% | 954 | 235%
Overall, | am satisfied working at this school. |, | 155 5o | 0.0% 00 |82% | 12 | 118% | 339 | 832% | 687 | 16.8%
Lgﬂgromam to coming to work at this 2 |1000%| o 0.0% 87 | 853% | 15 | 147% | 3278 | 80.9% | 774 | 19.1%
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Climate Survey 2013

PTEC Clearwater All Adult Education Programs District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the
Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the
Teaching and Learning department.

| have confidence in the ability of the Human
Resources department.

| have confidence in the ability of Walter
Pownall Services.

| have confidence in the ability of the Finance]
department.

I have confidence in the ability of the
Technology and Information Systems 31 77.5% 9 22.5% 82 80.4% 20 19.6% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 21 50.0% 21 50.0% 60 58.8% 42 41.2% | 2,241 58.3% 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making
process.

The Principal inspires teamwork among
staff.

28 66.7% 14 33.3% 76 73.1% 28 26.9% § 2,842 | 70.7% | 1,179 | 29.3%

37 88.1% 5 11.9% 91 87.5% 13 12.5% | 3,408 | 85.8% 563 14.2%

35 83.3% 7 16.7% 80 81.6% 18 18.4% | 2,984 | 75.1% 991 24.9%

38 95.0% 2 5.0% 89 89.0% 11 11.0% § 3,409 | 85.9% 561 14.1%

32 80.0% 8 20.0% 76 76.8% 23 23.2% § 3,398 | 85.6% 572 14.4%

36 87.8% 5 12.2% 87 88.8% 11 11.2% | 3,436 | 89.6% 400 10.4%

33 82.5% 7 17.5% 82 83.7% 16 16.3% | 2,906 | 74.5% 993 25.5%

22 52.4% 20 47.6% 61 60.4% 40 39.6% J 2,505 | 64.2% | 1,399 | 35.8%

23 54.8% 19 45.2% 57 55.9% 45 441% § 2,277 | 58.7% | 1,605 | 41.3%

29 70.7% 12 29.3% 70 70.0% 30 30.0% | 2,821 | 72.9% | 1,048 | 27.1%

19 45.2% 23 54.8% 54 53.5% 47 46.5% § 2,274 | 59.0% | 1,579 | 41.0%

25 59.5% 17 40.5% 64 64.0% 36 36.0% § 2,613 | 67.8% | 1,239 | 32.2%

23 54.8% 19 45.2% 62 61.4% 39 38.6% | 3,058 | 75.3% | 1,004 | 24.7%

22 52.4% 20 47.6% 60 59.4% 41 40.6% | 3,003 | 73.9% | 1,060 | 26.1%
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Climate Survey 2013

PTEC Clearwater All Adult Education Programs District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

The Principal treats staff with professional
respect.

The Principal is responsive to concerns of
staff.

The Principal promotes an atmosphere of
respect and collegiality.

At this school, administrators and staff work
together to develop goals and values that 24 57.1% 18 42.9% 62 60.8% 40 39.2% | 2,927 | 72.4% | 1,114 | 27.6%
guide us.

The Assistant Principal facilitates
communication effectively.

The Assistant Principal is an effective
instructional leader.

:ehsig‘;f'“a”t Principal treats me with 39 | 951% | 2 | 49% | 90 | 909% | 9 9.1% | 3576 | 89.2% | 433 | 10.8%
Parent support for this school is strong. 12 57.1% 9 42.9% 34 60.7% 22 39.3% | 2,327 | 57.9% | 1,689 | 42.1%
Parents are actively involved in student
learning at this school.

34 81.0% 8 19.0% 82 80.4% 20 19.6% | 3,306 | 81.5% 748 18.5%

21 50.0% 21 50.0% 60 59.4% 41 40.6% § 3,028 | 74.7% | 1,023 | 25.3%

29 70.7% 12 29.3% 69 69.7% 30 30.3% § 3,113 | 76.8% 942 23.2%

29 69.0% 13 31.0% 76 76.0% 24 24.0% § 3,262 | 81.4% 747 18.6%

27 67.5% 13 32.5% 74 75.5% 24 245% § 3,179 | 79.8% 805 20.2%

10 47.6% 11 52.4% 27 49.1% 28 50.9% § 2,126 | 53.1% | 1,878 | 46.9%

Students are well behaved at this school. 26 83.9% 5 16.1% 67 82.7% 14 17.3% | 2,688 | 66.5% | 1,354 | 33.5%
;ﬁ‘;"g‘;ﬁ;how respect toward each otherat | = o | g/ a0/ 5 152% | 71 | 855% | 12 | 145% | 2632 | 65.1% | 1.408 | 34.9%
Sé‘;f)i?ts show respect toward adults atthis |, | g/ oo, 5 152% | 66 | 795% | 17 | 205% | 2,685 | 66.4% | 1,359 | 33.6%

Students work hard to achieve academic
success at this school.

Teachers care if students learn at this
school.

Teachers at this school have high
expectations of all students.

Quality work is expected of all students at

29 85.3% 5 14.7% 67 78.8% 18 212% § 2,764 | 68.8% | 1,256 | 31.2%

40 95.2% 2 4.8% 95 92.2% 8 7.8% 3,997 | 97.7% 94 2.3%

37 88.1% 5 11.9% 86 83.5% 17 16.5% | 3,739 | 91.5% 349 8.5%

, 38 | 905% | 4 9.5% 87 | 853% | 15 | 147% | 3667 | 90.0% | 406 | 10.0%
this school.

Ltwuz;kntesﬁec“"e'y with low-achieving 36 |1000%| O 0.0% 92 | 96.8% 3 32% | 3852 | 966% | 135 | 3.4%
| work effectively with an ethnically/socially 37 |1000%| o 0.0% o4 | 97.9% 2 21% | 3930 | 986% | 55 1.4%

diverse population of students.
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Climate Survey 2013

PTEC Clearwater All Adult Education Programs District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %
| k effectively with E tional E ti
e Ve W EXEERTona ducation b o | 9449 | 2 56% | 87 | 926% | 7 7.4% | 3766 | 95.6% | 173 | 4.4%
| k effectively with Limited English
work effectively with Limited Englis 35 | 97.2% | 1 28% | 8 | 925% | 7 75% | 3,563 | 92.0% | 311 | 8.0%

speaking students.

Teachers at this school communicate with
parents often about their child’s progress.
Teachers at this school communicate with
parents often about class activities.

{a.m provided with meaningful opportunities | o | gq 50, | 43 | 310% | 79 | 775% | 23 | 225% | 3.354 | s26% | 706 | 17.4%
0 improve my skills.

I have the opportunity to develop my skills. 30 71.4% 12 28.6% 82 80.4% 20 19.6% | 3,561 | 87.8% | 494 | 12.2%
This school is committed to promoting
professional development.

Morale is high in this school. 19 45.2% 23 54.8% 49 48.0% 53 52.0% [ 2,080 | 51.1% | 1,990 | 48.9%
g;’]ff_"e 's high in this school among support | 5 | 5150, | 19 | 4520 | 59 | 584% | 42 | at16% | 2234 | s66% | 1,711 | 43.4%
Morale is high in this school among
teachers.

Morale is high in this school among
administrators.

The principal inspires high morale at this
school.

The principal promotes activities that
improve morale at this school.

Staff treat one another with respect at this

10 50.0% 10 50.0% 28 51.9% 26 48.1% § 3,684 | 92.7% 292 7.3%

9 47.4% 10 52.6% 26 49.1% 27 50.9% | 3,439 | 87.1% 509 12.9%

31 73.8% 11 26.2% 85 82.5% 18 17.5% | 3,606 | 89.1% 441 10.9%

20 47.6% 22 52.4% 51 50.0% 51 50.0% | 2,072 | 51.2% | 1,973 | 48.8%

28 68.3% 13 31.7% 72 74.2% 25 258% § 2,796 | 71.2% | 1,129 | 28.8%

20 50.0% 20 50.0% 58 58.6% 41 414% § 2,714 | 67.6% | 1,300 | 32.4%

18 46.2% 21 53.8% 50 51.0% 48 49.0% | 2,662 | 66.5% | 1,341 | 33.5%

o ool 39 | 907% | 4 9.3% 85 | 817% | 19 | 183% | 3623 | 886% | 466 | 11.4%
iﬁfé;"”ab‘”ate well with each other at this 35 | 81.4% 8 186% | 78 | 743% | 27 | 25.7% | 3432 | 842% | 644 | 15.8%
:nr;er;i;: climate of trust among staff 31 | 756% | 10 | 244% | 68 | 673% | 33 | 327% ) 3105 | 765% | 954 | 23.5%

Overall, | am satisfied working at this school- J =, | g5 5o, 4 9.5% 00 |82% | 12 | 118% | 339 | 832% | 687 | 16.8%

| look forward to coming to work at this

school 35 83.3% 7 16.7% 87 85.3% 15 14.7% | 3,278 | 80.9% 774 19.1%
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Climate Survey 2013

PTEC St. Petersburg All Adult Education Programs District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the
Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the
Teaching and Learning department.

| have confidence in the ability of the Human
Resources department.

| have confidence in the ability of Walter
Pownall Services.

| have confidence in the ability of the Finance]
department.

I have confidence in the ability of the
Technology and Information Systems 43 81.1% 10 18.9% 82 80.4% 20 19.6% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 35 68.6% 16 31.4% 60 58.8% 42 41.2% | 2,241 | 58.3% | 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making
process.

The Principal inspires teamwork among
staff.

43 81.1% 10 18.9% 76 73.1% 28 26.9% § 2,842 | 70.7% | 1,179 | 29.3%

46 86.8% 7 13.2% 91 87.5% 13 12.5% | 3,408 | 85.8% 563 14.2%

38 79.2% 10 20.8% 80 81.6% 18 18.4% | 2,984 | 75.1% 991 24.9%

44 86.3% 7 13.7% 89 89.0% 11 11.0% | 3,409 | 85.9% 561 14.1%

37 74.0% 13 26.0% 76 76.8% 23 23.2% § 3,398 | 85.6% 572 14.4%

43 87.8% 6 12.2% 87 88.8% 11 11.2% | 3,436 | 89.6% 400 10.4%

42 85.7% 7 14.3% 82 83.7% 16 16.3% | 2,906 | 74.5% 993 25.5%

35 70.0% 15 30.0% 61 60.4% 40 39.6% J 2,505 | 64.2% | 1,399 | 35.8%

29 56.9% 22 43.1% 57 55.9% 45 441% § 2,277 | 58.7% | 1,605 | 41.3%

34 68.0% 16 32.0% 70 70.0% 30 30.0% | 2,821 | 72.9% | 1,048 | 27.1%

30 60.0% 20 40.0% 54 53.5% 47 46.5% § 2,274 | 59.0% | 1,579 | 41.0%

33 67.3% 16 32.7% 64 64.0% 36 36.0% § 2,613 | 67.8% | 1,239 | 32.2%

30 60.0% 20 40.0% 62 61.4% 39 38.6% | 3,058 | 75.3% | 1,004 | 24.7%

30 60.0% 20 40.0% 60 59.4% 41 40.6% | 3,003 | 73.9% | 1,060 | 26.1%
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Climate Survey 2013

PTEC St. Petersburg All Adult Education Programs District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

The Principal treats staff with professional
respect.

The Principal is responsive to concerns of
staff.

The Principal promotes an atmosphere of
respect and collegiality.

At this school, administrators and staff work
together to develop goals and values that 30 58.8% 21 41.2% 62 60.8% 40 39.2% | 2,927 | 724% | 1,114 | 27.6%
guide us.

The Assistant Principal facilitates
communication effectively.

The Assistant Principal is an effective
instructional leader.

:ehsig‘;f'“a”t Principal treats me with 43 | 860% | 7 | 140%] 90 | 909% | 9 91% | 3576 | 89.2% | 433 | 10.8%
Parent support for this school is strong. 19 65.5% 10 34.5% 34 60.7% 22 39.3% | 2,327 | 57.9% | 1,689 | 42.1%

Parents are actively involved in student
learning at this school.

39 76.5% 12 23.5% 82 80.4% 20 19.6% | 3,306 | 81.5% 748 18.5%

30 60.0% 20 40.0% 60 59.4% 41 40.6% § 3,028 | 74.7% | 1,023 | 25.3%

32 65.3% 17 34.7% 69 69.7% 30 30.3% § 3,113 | 76.8% 942 23.2%

40 80.0% 10 20.0% 76 76.0% 24 24.0% § 3,262 | 81.4% 747 18.6%

40 80.0% 10 20.0% 74 75.5% 24 245% § 3,179 | 79.8% 805 20.2%

14 50.0% 14 50.0% 27 49.1% 28 50.9% § 2,126 | 53.1% | 1,878 | 46.9%

Students are well behaved at this school. 34 79.1% 9 20.9% 67 82.7% 14 17.3% | 2,688 | 66.5% | 1,354 | 33.5%
;ﬁ‘;"g‘;ﬁ;how respect toward each other at | o | g4 2o, 7 163% | 71 | 855% | 12 | 145% | 2632 | 65.1% | 1.408 | 34.9%
S;’]f)i?ts show respect toward adults atthis | o, | 25400 | 45 | 270% | 66 | 795% | 17 | 205% | 2685 | 66.4% | 1.350 | 33.6%

Students work hard to achieve academic
success at this school.

Teachers care if students learn at this
school.

Teachers at this school have high
expectations of all students.

Quality work is expected of all students at

33 75.0% 11 25.0% 67 78.8% 18 212% § 2,764 | 68.8% | 1,256 | 31.2%

46 88.5% 6 11.5% 95 92.2% 8 7.8% 3,997 | 97.7% 94 2.3%

40 76.9% 12 23.1% 86 83.5% 17 16.5% | 3,739 | 91.5% 349 8.5%

40 78.4% 11 21.6% 87 85.3% 15 14.7% | 3,667 | 90.0% 406 10.0%

this school.

| work effectively with low-achieving o o o 0 0 0
students. 47 |940% | 3 | 60% | 92 |98%| 3 | 32% | 3852 | 966% | 135 | 3.4%
| work effectively with an ethnicallylsocially | 4o | 9609 | 2 | 40% | o4 |979% | 2 | 21% | 3930 | 9s6% | 55 | 1.4%

diverse population of students.
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Climate Survey 2013

PTEC St. Petersburg All Adult Education Programs District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %
Ltwuz;kntesﬁec“"e'y with Exceptional Education | -, | g989, | 5 | 102% | 87 | 926% | 7 7.4% | 3766 | 95.6% | 173 | 4.4%
| work effectively with Limited English 43 | 896% | 5 | 104% | 8 | 925% | 7 75% | 3,563 | 92.0% | 311 | 8.0%

speaking students.

Teachers at this school communicate with
parents often about their child’s progress.
Teachers at this school communicate with
parents often about class activities.

| am provided with meaningful opportunities
to improve my skills.

| have the opportunity to develop my skills. 43 84.3% 8 15.7% 82 80.4% 20 19.6% | 3,561 | 87.8% | 494 | 12.2%
This school is committed to promoting
professional development.

14 51.9% 13 48.1% 28 51.9% 26 48.1% § 3,684 | 92.7% 292 7.3%

13 48.1% 14 51.9% 26 49.1% 27 50.9% | 3,439 | 87.1% 509 12.9%

41 80.4% 10 19.6% 79 77.5% 23 225% | 3,354 | 82.6% 706 17.4%

45 86.5% 7 13.5% 85 82.5% 18 17.5% | 3,606 | 89.1% 441 10.9%

Morale is high in this school. 22 | 431% | 29 | 56.9% | 49 | 48.0% | 53 | 52.0% | 2,080 | 51.1% | 1.990 | 48.9%
g;’][fa'e is high in this school among support | ;| £/ 60, [ 23 | 46.0% | 59 | 584% | 42 | a16% | 2234 | 56.6% | 1711 | 43.4%
gg;ﬂ:rlss high in this school among 23 | 451% | 28 |549% | 51 | 500% | 51 | 500% | 2072 | 51.2% | 1,973 | 48.8%

Morale is high in this school among
administrators.

The principal inspires high morale at this
school.

The principal promotes activities that
improve morale at this school.

Staff treat one another with respect at this

35 74.5% 12 25.5% 72 74.2% 25 258% § 2,796 | 71.2% | 1,129 | 28.8%

30 60.0% 20 40.0% 58 58.6% 41 414% § 2,714 | 67.6% | 1,300 | 32.4%

24 48.0% 26 52.0% 50 51.0% 48 49.0% | 2,662 | 66.5% | 1,341 | 33.5%

38 73.1% 14 26.9% 85 81.7% 19 18.3% | 3,623 | 88.6% 466 11.4%

school.
Séﬂfc':cjo”aborate well with each other at this 34 | 642% | 19 |[358% | 78 | 743% | 27 | 257% | 3432 | 842% | 644 | 158%
:nr;er;i;: climate of trust among staff 20 | 569% | 22 |431% | 68 | 673% | 33 | 327% | 3105 | 765% | 954 | 23.5%

Overall, | am satisfied working at this school. J =\, | g/ 4o, 8 157% | 90 | 882% | 12 | 118% | 339 | 832% | 687 | 16.8%

| look forward to coming to work at this

school 43 84.3% 8 15.7% 87 85.3% 15 14.7% | 3,278 | 80.9% 774 19.1%
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Climate Survey 2013

In order to ensure staff at each school received the climate survey, Assessment, Accountability & Research (AAR) used
the +All Staff distribution lists within the PCSB Outlook email system. A week after the survey closed, AAR was notified
that some of the Adult Education Centers distribution lists were incorrect.

As a result of incorrect distribution lists for the following schools, data is not available:
Dixie Hollins Adult Education

Lakewood Community
Tomlinson Adult Education
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

Clearwater Adult All Adult Schools District
Survey Constructs Agree Disagree Agree Disagree Agree Disagree

% % % % % %
Confidence in District Leadership 63.3% 36.7% 82.6% 17.4% 80.5% 19.5%
Support from District Leadership 41.7% 58.3% 60.4% 39.6% 63.5% 36.5%
School Principal Support 87.5% 12.5% 65.2% 34.8% 75.8% 24.2%
Assistant Principal Support 83.3% 16.7% 80.8% 19.2% 83.5% 16.5%
Parent & Student Support 83.3% 16.7% 74.9% 25.1% 63.0% 37.0%
High Expectations 100.0% 0.0% 87.0% 13.0% 93.1% 6.9%
Perceived Effectiveness 100.0% 0.0% 95.0% 5.0% 95.7% 4.3%
Parent Communication 33.3% 66.7% 50.5% 49.5% 89.9% 10.1%
Opportunities for Professional Development 100.0% 0.0% 80.1% 19.9% 86.5% 13.5%
Morale 83.3% 16.7% 56.6% 43.4% 60.7% 39.3%
Staff Collaboration 83.3% 16.7% 74.5% 25.5% 83.1% 16.9%
Global Satisfaction 100.0% 0.0% 86.8% 13.2% 82.0% 18.0%

Total number of respondents for this school: 4
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

Northeast Community All Adult Schools District
Survey Constructs Agree Disagree Agree Disagree Agree Disagree
% % % % % %
Confidence in District Leadership 95.8% 4.2% 82.6% 17.4% 80.5% 19.5%
Support from District Leadership 83.3% 16.7% 60.4% 39.6% 63.5% 36.5%
School Principal Support 100.0% 0.0% 65.2% 34.8% 75.8% 24.2%
Assistant Principal Support 100.0% 0.0% 80.8% 19.2% 83.5% 16.5%
Parent & Student Support 68.8% 31.3% 74.9% 25.1% 63.0% 37.0%
High Expectations 100.0% 0.0% 87.0% 13.0% 93.1% 6.9%
Perceived Effectiveness 91.7% 8.3% 95.0% 5.0% 95.7% 4.3%
Parent Communication 66.7% 33.3% 50.5% 49.5% 89.9% 10.1%
Opportunities for Professional Development 100.0% 0.0% 80.1% 19.9% 86.5% 13.5%
Morale 100.0% 0.0% 56.6% 43.4% 60.7% 39.3%
Staff Collaboration 100.0% 0.0% 74.5% 25.5% 83.1% 16.9%
Global Satisfaction 100.0% 0.0% 86.8% 13.2% 82.0% 18.0%

Total number of respondents for this school: 3
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

Palm Harbor Community All Adult Schools District
Survey Constructs Agree Disagree Agree Disagree Agree Disagree
% % % % % %
Confidence in District Leadership 93.8% 6.3% 82.6% 17.4% 80.5% 19.5%
Support from District Leadership 50.0% 50.0% 60.4% 39.6% 63.5% 36.5%
School Principal Support 100.0% 0.0% 65.2% 34.8% 75.8% 24.2%
Assistant Principal Support 100.0% 0.0% 80.8% 19.2% 83.5% 16.5%
Parent & Student Support 100.0% 0.0% 74.9% 25.1% 63.0% 37.0%
High Expectations 100.0% 0.0% 87.0% 13.0% 93.1% 6.9%
Perceived Effectiveness 100.0% 0.0% 95.0% 5.0% 95.7% 4.3%
Parent Communication 100.0% 0.0% 50.5% 49.5% 89.9% 10.1%
Opportunities for Professional Development 100.0% 0.0% 80.1% 19.9% 86.5% 13.5%
Morale 100.0% 0.0% 56.6% 43.4% 60.7% 39.3%
Staff Collaboration 100.0% 0.0% 74.5% 25.5% 83.1% 16.9%
Global Satisfaction 100.0% 0.0% 86.8% 13.2% 82.0% 18.0%

Total number of respondents for this school: 2
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

PTEC Clearwater All Adult Schools District
Survey Constructs Agree Disagree Agree Disagree Agree Disagree
% % % % % %
Confidence in District Leadership 82.6% 17.4% 82.6% 17.4% 80.5% 19.5%
Support from District Leadership 55.4% 44.6% 60.4% 39.6% 63.5% 36.5%
School Principal Support 61.0% 39.0% 65.2% 34.8% 75.8% 24.2%
Assistant Principal Support 77.2% 22.8% 80.8% 19.2% 83.5% 16.5%
Parent & Student Support 76.9% 23.1% 74.9% 25.1% 63.0% 37.0%
High Expectations 91.3% 8.7% 87.0% 13.0% 93.1% 6.9%
Perceived Effectiveness 97.9% 2.1% 95.0% 5.0% 95.7% 4.3%
Parent Communication 48.7% 51.3% 50.5% 49.5% 89.9% 10.1%
Opportunities for Professional Development 71.4% 28.6% 80.1% 19.9% 86.5% 13.5%
Morale 52.0% 48.0% 56.6% 43.4% 60.7% 39.3%
Staff Collaboration 82.7% 17.3% 74.5% 25.5% 83.1% 16.9%
Global Satisfaction 86.9% 13.1% 86.8% 13.2% 82.0% 18.0%

Total number of respondents for this school: 43
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

PTEC St. Pteresburg All Adult Schools District
Survey Constructs Agree Disagree Agree Disagree Agree Disagree
% % % % % %
Confidence in District Leadership 82.8% 17.2% 82.6% 17.4% 80.5% 19.5%
Support from District Leadership 65.1% 34.9% 60.4% 39.6% 63.5% 36.5%
School Principal Support 63.5% 36.5% 65.2% 34.8% 75.8% 24.2%
Assistant Principal Support 82.0% 18.0% 80.8% 19.2% 83.5% 16.5%
Parent & Student Support 72.6% 27.4% 74.9% 25.1% 63.0% 37.0%
High Expectations 81.3% 18.7% 87.0% 13.0% 93.1% 6.9%
Perceived Effectiveness 92.4% 7.6% 95.0% 5.0% 95.7% 4.3%
Parent Communication 50.0% 50.0% 50.5% 49.5% 89.9% 10.1%
Opportunities for Professional Development 83.8% 16.2% 80.1% 19.9% 86.5% 13.5%
Morale 53.8% 46.2% 56.6% 43.4% 60.7% 39.3%
Staff Collaboration 64.7% 35.3% 74.5% 25.5% 83.1% 16.9%
Global Satisfaction 84.3% 15.7% 86.8% 13.2% 82.0% 18.0%

Total number of respondents for this school: 54
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

In order to ensure staff at each school received the climate survey, Assessment, Accountability & Research (AAR) used
the +All Staff distribution lists within the PCSB Outlook email system. A week after the survey closed, AAR was notified
that some of the Adult Education Centers distribution lists were incorrect.

As a result of incorrect distribution lists for the following schools, data is not available:
Dixie Hollins Adult Education

Lakewood Community
Tomlinson Adult Education
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Climate Survey 2013

Anona Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the
Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the
Teaching and Learning department.

| have confidence in the ability of the Human
Resources department.

| have confidence in the ability of Walter
Pownall Services.

| have confidence in the ability of the Finance]
department.

I have confidence in the ability of the
Technology and Information Systems 31 86.1% 5 13.9% | 1,762 | 79.7% 450 20.3% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 31 86.1% 5 13.9% | 1,344 | 63.0% 788 37.0% | 2,241 | 58.3% | 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making

30 83.3% 6 16.7% | 1,655 | 74.0% 581 26.0% § 2,842 | 70.7% | 1,179 | 29.3%

34 97.1% 1 2.9% 1,921 | 86.7% 295 13.3% | 3,408 | 85.8% 563 14.2%

33 94.3% 2 5.7% 1,745 | 78.8% 470 212% § 2,984 | 75.1% 991 24.9%

32 88.9% 4 11.1% | 1,909 | 86.4% 301 13.6% | 3,409 | 85.9% 561 14.1%

33 91.7% 3 8.3% 1,954 | 88.6% 251 11.4% | 3,398 | 85.6% 572 14.4%

35 97.2% 1 2.8% 1,956 | 91.2% 188 8.8% 3,436 | 89.6% 400 10.4%

32 88.9% 4 11.1% | 1,665 | 76.8% 502 23.2% | 2,906 | 74.5% 993 25.5%

31 86.1% 5 13.9% | 1,466 | 67.8% 695 322% § 2,505 | 64.2% | 1,399 | 35.8%

30 83.3% 6 16.7% | 1,362 | 63.3% 791 36.7% | 2,277 | 58.7% | 1,605 | 41.3%

32 88.9% 4 11.1% § 1,661 | 77.5% 482 225% § 2,821 | 72.9% | 1,048 | 27.1%

30 83.3% 6 16.7% | 1,357 | 63.5% 779 36.5% | 2,274 | 59.0% | 1,579 | 41.0%

31 86.1% 5 13.9% | 1,552 | 72.6% 585 274% § 2,613 | 67.8% | 1,239 | 32.2%

rocess 35 | 946% | 2 54% | 1727 | 76.1% | 541 | 23.9% | 3,058 | 753% | 1,004 | 24.7%
Itg‘:fp””c'pa' inspires teamwork among 35 | 94.6% 2 54% | 1713 | 757% | 551 | 24.3% | 3,003 | 73.9% | 1,060 | 26.1%
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Climate Survey 2013

Anona Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %
The Principal treats staff with professional
res‘:)eé'tnc'pa reats stafl with protessiona 35 | 946% | 2 54% | 1,839 | 815% | 417 | 185% | 3,306 | 81.5% | 748 | 18.5%
The Principal i ive t f
Sta‘:f rincipatis responsive fo concerns o 35 | 946% | 2 54% | 1,720 | 76.0% | 542 | 24.0% | 3,028 | 74.7% | 1,023 | 25.3%
The Principal promotes an atmosphere of 35 | 94.6% 2 54% | 1,747 | 772% | 515 | 22.8% | 3,113 | 76.8% | 942 | 23.2%
respect and collegiality.
At this school, administrators and staff work
together to develop goals and values that 35 94.6% 2 5.4% 1,679 | 74.5% 576 255% § 2,927 | 72.4% | 1,114 | 27.6%
guide us.
The Assistant Principal facilitates 34 | 91.9% 3 81% | 1,785 | 805% | 432 | 195% | 3262 | 81.4% | 747 | 18.6%

communication effectively.

The Assistant Principal is an effective
instructional leader.

The Assistant Principal treats me with

29 82.9% 6 171% § 1,761 | 79.8% 447 20.2% § 3,179 | 79.8% 805 20.2%

rosmoct 36 | 97.3% 1 27% | 1978 | 892% | 239 | 10.8% | 3576 | 89.2% | 433 | 10.8%
Parent support for this school is strong. 30 83.3% 6 16.7% | 1,371 | 60.4% 897 39.6% | 2,327 | 57.9% | 1,689 | 42.1%
IF(; 2:‘::; Zﬁﬁgtgﬁm“"ved in student 28 | 77.8% 8 222% | 1286 | 56.8% | 978 | 432% | 2,126 | 53.1% | 1,878 | 46.9%
Students are well behaved at this school. 36 97.3% 1 2.7% 1,643 | 72.5% 622 275% | 2,688 | 66.5% | 1,354 | 33.5%
;ﬁ‘;"g‘;ﬁ;how respect toward each otherat | = oo | g/ oo 2 54% | 1630 | 71.9% | 637 | 28.1% | 2632 | 65.1% | 1408 | 34.9%
Sé‘;f)i?ts show respect toward adults atthis | 50 | g7 50, 1 27% | 1662 | 733% | 605 | 26.7% | 2.685 | 66.4% | 1,359 | 33.6%
S:é‘izgfa"tvi’t:‘shsifog achieve academic 34 | 94.4% 2 56% | 1759 | 781% | 494 | 21.9% | 2764 | 68.8% | 1.256 | 31.2%
l:ﬁg:lers care if students leamn at this 36 |1000%| o 00% | 2,245 | 985% | 35 15% | 3997 | 97.7% | 94 2.3%
Teachers at this school have high 35 | 97.2% | 1 28% | 2157 | 947% | 120 | 53% | 3739 | 915% | 349 | 85%
expectations of all students.

ﬁfsaggyhgglrk is expected of all students at 36 |1000%| o 00% | 2143 | 944% | 126 | 56% | 3.667 | 90.0% | 406 | 10.0%
Ltwuz;kntesﬁec“"e'y with low-achieving 35 | 97.2% 1 28% | 2168 | 97.7% | 51 23% | 3852 | 966% | 135 | 3.4%
| work effectively with an ethnically/socially 35 | 97.2% 1 28% | 2186 | 986% | 30 1.4% | 3930 | 986% | 55 1.4%

diverse population of students.
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Climate Survey 2013

Anona Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %
[ work effectively with Exceptional Educati
Stwuz;ntes ectively with Exceptional Education | - | o7 4o, 1 29% | 2101 | 96.0% | 88 40% | 3766 | 956% | 173 | 4.4%
[ work effectively with Limited English
S;”é’;kiﬁges‘;gzgt:" imited Englis 32 | 91.4% 3 86% | 2,020 | 945% | 119 | 55% | 3563 | 92.0% | 311 | 8.0%
Teachers at this school icate with
p:f‘ecmzrszen ;Ejlft t?woen?grr::lrc];znplfc?gerev:s 37 |1000%| o 00% | 2168 | 9%6.6% | 76 34% | 3684 | 927% | 202 | 7.3%
Teachers at this school icate with
p:f‘ecmzrszen ;Ejlft ;‘;Szoa";;:/‘ft?;a ew 36 |1000%| O 00% | 2120 | 949% | 113 | 5.1% | 3439 | 87.1% | 500 | 12.9%
| i ith ingful tunit
toai”r:]grrg\‘/’ffndy"‘s’:(msmea”'”g utopportunities - a4 | 91.0% 3 81% | 1.936 | 859% | 317 | 14.1% | 3354 | 826% | 706 | 17.4%
I have the opportunity to develop my skills. 35 94.6% 2 54% | 2,017 | 89.6% 234 10.4% | 3,561 | 87.8% 494 12.2%
;g?ess‘;?;?;l'zg\?ggﬁiitto promoting 35 | 94.6% 2 54% | 2034 | 904% | 216 | 96% | 3606 | 89.1% | 441 | 10.9%
Morale is high in this school. 32 | 865% 5 135% | 1210 | 53.3% | 1.059 | 46.7% [ 2.080 | 51.1% | 1.990 | 48.9%
Morale is high in this school m
St;[fae's 'gh In this schoofamong Suppo 31 | 91.2% 3 8.8% | 1314 | 598% | 884 | 402% | 2234 | 56.6% | 1,711 | 43.4%
Morale is high in this school
te‘a’;i:r': 'gh In this schootamong 32 | 86.5% 5 135% | 1207 | 53.6% | 1,044 | 46.4% | 2072 | 51.2% | 1,973 | 48.8%
Morale is high in this school
a dor:fi‘neis'tsratfrs'” IS schootamong 35 |1000%| o 00% | 1625 | 741% | 569 | 25.9% | 2796 | 71.2% | 1,129 | 28.8%
The principal inspires high morale at thi
Scﬁozj'”c'pa INspires high morale at this 35 | 94.6% 2 54% | 1541 | 688% | 699 | 31.2% | 2,714 | 67.6% | 1,300 | 32.4%
The principal tes activities that
imsrg\r/'gf;p;aféoanhfsssiié‘gl'es a 34 | 94.4% 2 56% | 1542 | 688% | 700 | 31.2% | 2662 | 66.5% | 1,341 | 33.5%
taff treat ther with tat thi
Scioolrea one another with respect at this 37 |1000%| o 00% | 2020 | 887% | 257 | 11.3% | 3623 | 886% | 466 | 11.4%
taff collaborate well with each other at thi
Scf]ocj" aborate well with each other atthis | .. | g, 5o/ 2 54% | 1930 | 85.1% | 338 | 14.9% | 3432 | 842% | 644 | 15.8%
There is a climate of trust taff
meer;i;:‘”maeo rustamong sta 35 | 97.2% 1 28% | 1,733 | 766% | 529 | 23.4% | 3,105 | 76.5% | 954 | 23.5%
Overall, | am satisfied working at this school. § - 55 | 165 09, | ¢ 00% | 1,877 | 824% | 400 | 17.6% | 3,396 | 83.2% | 687 | 16.8%
I Took forward t ing to work at thi
O0% forward fo coming fo work at this 36 |1000%| o 00% | 1826 | 807% | 436 | 19.3% | 3278 | 80.9% | 774 | 19.1%

school.
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Climate Survey 2013

Azalea Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the
Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the
Teaching and Learning department.

| have confidence in the ability of the Human
Resources department.

| have confidence in the ability of Walter
Pownall Services.

| have confidence in the ability of the Finance]
department.

I have confidence in the ability of the
Technology and Information Systems 46 71.9% 18 281% | 1,762 | 79.7% 450 20.3% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 35 59.3% 24 40.7% | 1,344 | 63.0% 788 37.0% | 2,241 | 58.3% | 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making
process.

The Principal inspires teamwork among
staff.

37 56.9% 28 43.1% § 1,655 | 74.0% 581 26.0% § 2,842 | 70.7% | 1,179 | 29.3%

55 84.6% 10 15.4% | 1,921 | 86.7% 295 13.3% | 3,408 | 85.8% 563 14.2%

52 80.0% 13 20.0% § 1,745 | 78.8% 470 212% § 2,984 | 75.1% 991 24.9%

55 84.6% 10 15.4% | 1,909 | 86.4% 301 13.6% | 3,409 | 85.9% 561 14.1%

58 90.6% 6 9.4% 1,954 | 88.6% 251 11.4% | 3,398 | 85.6% 572 14.4%

52 85.2% 9 14.8% | 1,956 | 91.2% 188 8.8% 3,436 | 89.6% 400 10.4%

49 75.4% 16 246% | 1,665 | 76.8% 502 232% § 2,906 | 74.5% 993 25.5%

33 54.1% 28 45.9% | 1,466 | 67.8% 695 322% § 2,505 | 64.2% | 1,399 | 35.8%

33 54.1% 28 45.9% § 1,362 | 63.3% 791 36.7% | 2,277 | 58.7% | 1,605 | 41.3%

43 70.5% 18 29.5% § 1,661 | 77.5% 482 225% § 2,821 | 72.9% | 1,048 | 27.1%

33 55.0% 27 45.0% § 1,357 | 63.5% 779 36.5% | 2,274 | 59.0% | 1,579 | 41.0%

42 68.9% 19 31.1% | 1,552 | 72.6% 585 274% § 2,613 | 67.8% | 1,239 | 32.2%

42 64.6% 23 35.4% | 1,727 | 76.1% 541 23.9% J 3,058 | 75.3% | 1,004 | 24.7%

34 52.3% 31 47.7% § 1,713 | 75.7% 551 243% § 3,003 | 73.9% | 1,060 [ 26.1%
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Climate Survey 2013

Azalea Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

The Principal treats staff with professional
respect.

The Principal is responsive to concerns of
staff.

The Principal promotes an atmosphere of
respect and collegiality.

At this school, administrators and staff work
together to develop goals and values that 32 49.2% 33 50.8% | 1,679 | 74.5% 576 255% § 2,927 | 72.4% | 1,114 | 27.6%
guide us.

The Assistant Principal facilitates
communication effectively.

The Assistant Principal is an effective
instructional leader.

The Assistant Principal treats me with

41 63.1% 24 36.9% | 1,839 | 81.5% 417 18.5% | 3,306 | 81.5% 748 18.5%

47 74.6% 16 254% § 1,720 | 76.0% 542 24.0% § 3,028 | 74.7% | 1,023 | 25.3%

32 49.2% 33 50.8% | 1,747 | 77.2% 515 22.8% § 3,113 | 76.8% 942 23.2%

41 63.1% 24 36.9% | 1,785 | 80.5% 432 19.5% | 3,262 | 81.4% 747 18.6%

39 60.0% 26 40.0% § 1,761 | 79.8% 447 20.2% § 3,179 | 79.8% 805 20.2%

54 83.1% 11 16.9% | 1,978 | 89.2% 239 10.8% | 3,576 | 89.2% 433 10.8%

respect.

Parent support for this school is strong. 46 | 708% | 19 | 292% | 1371 | 60.4% | 897 | 39.6% | 2.327 | 57.9% | 1.689 | 42.1%
IF(; 2:‘::; Zﬁﬁgtgﬁm“"ved in student 45 | 692% | 20 | 308% | 1286 | 568% | 978 | 432% | 2126 | 53.1% | 1,878 | 46.9%
Students are well behaved at this school. 62 95.4% 3 4.6% 1,643 | 72.5% 622 275% | 2,688 | 66.5% | 1,354 | 33.5%
;ﬁ‘;"g‘;ﬁ;how respect toward each otherat | - o | g5 go, 6 92% | 1630 | 71.9% | 637 | 28.1% | 2632 | 65.1% | 1408 | 34.9%
Sé‘;f)i?ts show respect toward adults atthis | o | 5 go, 6 92% | 1662 | 733% | 605 | 26.7% | 2.685 | 66.4% | 1,359 | 33.6%
S:é‘izgfa"tvi’r:‘shsifog achieve academic 59 | 90.8% 6 902% 1 1759 | 78.1% | 494 | 219% | 2,764 | 68.8% | 1.256 | 31.2%
l:ﬁg:lers care if students leamn at this 63 | 98.4% 1 16% | 2245 | 985% | 35 15% | 3997 | 97.7% | 94 2.3%
Teachers at this school have high 63 | 98.4% | 1 16% | 2157 | 947% | 120 | 53% | 3739 | 915% | 349 | 85%
expectations of all students.

ﬁfsaggyhgglrk is expected of all students at 63 | 98.4% 1 16% | 2143 | 944% | 126 | 56% | 3667 | 90.0% | 406 | 10.0%
Ltwuz;kntesﬁec“"e'y with low-achieving 62 |1000%| o 00% | 2168 | 97.7% | 51 23% | 3852 | 966% | 135 | 3.4%
| work effectively with an ethnically/socially 62 |100.0%| o 00% | 2186 | 986% | 30 1.4% | 3930 | 986% | 55 1.4%

diverse population of students.
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Climate Survey 2013

Azalea Elementary All Elementary Schools District

Agree Disagree Agree Disagree Agree Disagree

N % N % N % N % N % N %
[ work effectively with Exceptional Educati
Stwuz;ntesec“’eyw' xceptional Education | o\ | 100000 | 0 00% | 2101 | 96.0% | 88 | 40% | 3766 | 956% | 173 | 4.4%
I work effectively with Limited English
work effectively with Limited Englis 58 | 93.5% 4 65% | 2,020 | 945% | 119 | 55% | 3563 | 92.0% | 311 | 8.0%
speaking students.
Teachers at this school icate with
eachers at this school communicate wi 63 | 98.4% 1 16% | 2168 | 966% | 76 34% | 3684 | 927% | 202 | 7.3%
parents often about their child’s progress.
Teachers at this school icate with
eachers at this School communicate wi 59 | 93.7% 4 6.3% | 2120 | 949% | 113 | 5.1% | 3439 | 87.1% | 509 | 12.9%

parents often about class activities.

{a.m provided with meaningful opportunities | 45 | 7300 | 47 | 27.0% | 1,936 | 85.9% | 317 | 14.1% | 3354 | s26% | 706 | 17.4%
0 improve my skills.

I have the opportunity to develop my skills. 50 79.4% 13 20.6% | 2,017 | 89.6% | 234 | 104% | 3,561 | 87.8% | 494 | 122%
This school is committed to promoting
professional development.

Morale is high in this school. 15 23.4% 49 76.6% | 1,210 | 53.3% | 1,059 | 46.7% | 2,080 | 51.1% | 1,990 | 48.9%
S'\l"t;ff'e 's high in this school among support | o, | 5550, | 40 | 6a5% | 1,314 | 50.8% | 884 | 40.2% | 2,234 | 56.6% | 1,711 | 43.4%
Morale is high in this school among
teachers.

Morale is high in this school among
administrators.

The principal inspires high morale at this
school.

The principal promotes activities that
improve morale at this school.

Staff treat one another with respect at this

50 79.4% 13 20.6% | 2,034 | 90.4% 216 9.6% 3,606 | 89.1% 441 10.9%

14 21.9% 50 781% | 1,207 | 53.6% | 1,044 | 46.4% | 2,072 | 51.2% | 1,973 | 48.8%

30 48.4% 32 51.6% | 1,625 | 74.1% 569 259% § 2,796 | 71.2% | 1,129 | 28.8%

27 42.9% 36 571% | 1,541 | 68.8% 699 31.2% | 2,714 | 67.6% | 1,300 | 32.4%

30 46.9% 34 53.1% | 1,542 | 68.8% 700 31.2% | 2,662 | 66.5% | 1,341 | 33.5%

28 43.1% 37 56.9% § 2,020 | 88.7% 257 11.3% | 3,623 | 88.6% 466 11.4%

school.
Séﬁfé;"”ab‘”ate well with each other atthis | 55 | 55800 | 32 | 492% | 1930 | 85.1% | 338 | 14.9% | 3432 | 842% | 644 | 15.8%
:nr;er;i;: climate of trust among staff 26 | 413% | 37 | 587% | 1733 | 766% | 520 | 23.4% | 3105 | 765% | 954 | 23.5%

Overall, | am satisfied working at this school. - oo | g4 5o/ | 45 | 4550 | 1.877 | 82.4% | 400 | 17.6% | 3.306 | 83.2% | 687 | 16.8%

| look forward to coming to work at this

school 48 73.8% 17 26.2% | 1,826 | 80.7% 436 19.3% | 3,278 | 80.9% 774 19.1%
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Climate Survey 2013

Bardmoor Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the
Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the
Teaching and Learning department.

| have confidence in the ability of the Human
Resources department.

| have confidence in the ability of Walter
Pownall Services.

| have confidence in the ability of the Finance]
department.

I have confidence in the ability of the
Technology and Information Systems 20 87.0% 3 13.0% | 1,762 | 79.7% 450 20.3% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 10 45.5% 12 54.5% 1,344 | 63.0% 788 37.0% | 2,241 58.3% 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making
process.

The Principal inspires teamwork among
staff.

16 69.6% 7 30.4% | 1,655 | 74.0% 581 26.0% § 2,842 | 70.7% | 1,179 | 29.3%

18 78.3% 5 21.7% § 1,921 | 86.7% 295 13.3% | 3,408 | 85.8% 563 14.2%

15 65.2% 8 34.8% | 1,745 | 78.8% 470 212% § 2,984 | 75.1% 991 24.9%

19 82.6% 4 17.4% | 1,909 | 86.4% 301 13.6% | 3,409 | 85.9% 561 14.1%

21 91.3% 2 8.7% 1,954 | 88.6% 251 11.4% | 3,398 | 85.6% 572 14.4%

23 100.0% 0 0.0% 1,956 | 91.2% 188 8.8% 3,436 | 89.6% 400 10.4%

20 87.0% 3 13.0% | 1,665 | 76.8% 502 23.2% | 2,906 | 74.5% 993 25.5%

13 59.1% 9 40.9% | 1,466 | 67.8% 695 322% § 2,505 | 64.2% | 1,399 | 35.8%

13 59.1% 9 40.9% § 1,362 | 63.3% 791 36.7% | 2,277 | 58.7% | 1,605 | 41.3%

13 59.1% 9 40.9% § 1,661 | 77.5% 482 225% § 2,821 | 72.9% | 1,048 | 27.1%

12 54.5% 10 455% § 1,357 | 63.5% 779 36.5% | 2,274 | 59.0% | 1,579 | 41.0%

14 66.7% 7 33.3% | 1,552 | 72.6% 585 274% § 2,613 | 67.8% | 1,239 | 32.2%

16 69.6% 7 30.4% | 1,727 | 76.1% 541 23.9% J 3,058 | 75.3% | 1,004 | 24.7%

13 56.5% 10 43.5% | 1,713 | 75.7% 551 24.3% | 3,003 | 73.9% | 1,060 | 26.1%
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Climate Survey 2013

Bardmoor Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

The Principal treats staff with professional
respect.

The Principal is responsive to concerns of
staff.

The Principal promotes an atmosphere of
respect and collegiality.

At this school, administrators and staff work
together to develop goals and values that 14 60.9% 9 39.1% | 1,679 | 74.5% 576 255% | 2,927 | 724% | 1,114 | 27.6%
guide us.

The Assistant Principal facilitates
communication effectively.

The Assistant Principal is an effective
instructional leader.

The Assistant Principal treats me with
respect.

Parent support for this school is strong. 6 26.1% 17 73.9% 1,371 60.4% 897 39.6% | 2,327 | 57.9% 1,689 | 42.1%
Parents are actively involved in student
learning at this school.

Students are well behaved at this school. 19 82.6% 4 17.4% | 1,643 | 72.5% 622 27.5% | 2,688 | 66.5% | 1,354 | 33.5%
;ﬁ‘;"g‘;ﬁ;how respecttoward eachotherat | 4o | 7839, | 5 | 217% | 1,630 | 71.0% | 637 | 28.1% | 2632 | 65.1% | 1408 | 34.9%
Students show respect toward adults at this
school.

Students work hard to achieve academic
success at this school.

Teachers care if students learn at this
school.

Teachers at this school have high
expectations of all students.

Quality work is expected of all students at

15 65.2% 8 34.8% § 1,839 | 81.5% 417 18.5% | 3,306 | 81.5% 748 18.5%

15 65.2% 8 34.8% | 1,720 | 76.0% 542 24.0% § 3,028 | 74.7% | 1,023 | 25.3%

15 65.2% 8 34.8% | 1,747 | 77.2% 515 22.8% § 3,113 | 76.8% 942 23.2%

20 87.0% 3 13.0% § 1,785 | 80.5% 432 19.5% | 3,262 | 81.4% 747 18.6%

18 78.3% 5 21.7% § 1,761 | 79.8% 447 20.2% § 3,179 | 79.8% 805 20.2%

17 77.3% 5 22.7% § 1,978 | 89.2% 239 10.8% | 3,576 | 89.2% 433 10.8%

7 30.4% 16 69.6% | 1,286 | 56.8% 978 43.2% | 2,126 | 53.1% | 1,878 | 46.9%

20 87.0% 3 13.0% | 1,662 | 73.3% 605 26.7% | 2,685 | 66.4% | 1,359 | 33.6%

16 72.7% 6 273% § 1,759 | 78.1% 494 21.9% | 2,764 | 68.8% | 1,256 | 31.2%

23 100.0% 0 0.0% 2,245 | 98.5% 35 1.5% 3,997 | 97.7% 94 2.3%

23 100.0% 0 0.0% 2,157 | 94.7% 120 5.3% 3,739 | 91.5% 349 8.5%

20 87.0% 3 13.0% | 2,143 | 94.4% 126 5.6% 3,667 | 90.0% 406 10.0%

this school.

| work effectively with low-achieving o o o 0 0 0
students. 21 | 955% | 1 | 45% | 2168 | 977% | 51 | 23% | 3852 | 966% | 135 | 34%
| work effectively with an ethnically/socially § = 5 | 100,00 | 0 | 0.0% | 2186 | 986% | 30 | 1.4% | 3930 | 986% | 55 | 1.4%

diverse population of students.
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Climate Survey 2013

Bardmoor Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %
Ltwuz;kntesﬁec“"e'y with Exceptional Education | 5| g4 go, 2 91% | 2101 | 96.0% | 88 | 40% | 3766 | 956% | 173 | 4.4%
L;”é’:;iﬁges‘;ﬂgzgt:"th Limited English 20 | 90.9% 2 91% | 2,020 | 945% | 119 | 55% | 3563 | 92.0% | 311 | 8.0%
;:f‘ecnht‘;rsz;;h;zjjm‘zifgmlrg,g”;s;e";’:h 21 [1000%| o 00% | 2168 | 96.6% | 76 34% | 3684 | 927% | 202 | 7.3%
;:f‘ecnht‘;rcs)ff;:hgzjj{‘;‘;'sz";ﬁ't’i‘;ate with 18 | 94.7% 1 53% | 2120 | 949% | 113 | 5.1% | 3439 | 87.1% | 509 | 12.9%
 am provided with meaningful opportunities | o, | g9 g0 2 901% | 1.936 | 859% | 317 | 141% | 3354 | 826% | 706 | 17.4%

to improve my skills.
| have the opportunity to develop my skills. 21 95.5% 1 45% | 2,017 | 896% | 234 | 104% | 3,561 | 87.8% | 494 | 12.2%
This school is committed to promoting
professional development.

Morale is high in this school. 7 31.8% 15 68.2% | 1,210 | 53.3% | 1,059 | 46.7% | 2,080 | 51.1% | 1,990 | 48.9%
Zg;ﬁ'e 's high in this school among support & o | 4690, | 43 | 59.1% | 1314 | 508% | 884 | 402% | 2.234 | 56.6% | 1,711 | 43.4%
Morale is high in this school among
teachers.

Morale is high in this school among
administrators.

The principal inspires high morale at this
school.

The principal promotes activities that
improve morale at this school.

Staff treat one another with respect at this

20 90.9% 2 9.1% 2,034 | 90.4% 216 9.6% 3,606 | 89.1% 441 10.9%

8 36.4% 14 63.6% | 1,207 | 53.6% | 1,044 | 46.4% | 2,072 | 51.2% | 1,973 | 48.8%

17 81.0% 4 19.0% § 1,625 | 74.1% 569 259% § 2,796 | 71.2% | 1,129 | 28.8%

11 50.0% 11 50.0% § 1,541 | 68.8% 699 31.2% | 2,714 | 67.6% | 1,300 | 32.4%

12 54.5% 10 455% | 1,542 | 68.8% 700 31.2% | 2,662 | 66.5% | 1,341 | 33.5%

19 82.6% 4 17.4% | 2,020 | 88.7% 257 11.3% | 3,623 | 88.6% 466 11.4%

school.
Séﬁfé;"”ab‘”ate well with each other at this 15 | 71.4% 6 286% | 1930 | 85.1% | 338 | 14.9% | 3432 | 842% | 644 | 158%
:nr;er;i;: climate of trust among staff 14 | 63.6% 8 36.4% | 1,733 | 766% | 529 | 23.4% | 3,105 | 76.5% | 954 | 23.5%

Overall, | am satisfied working at this school. ;- | g, oo/ 4 174% | 1877 | 82.4% | 400 | 17.6% | 3396 | 832% | 687 | 16.8%

| look forward to coming to work at this

school 16 72.7% 6 27.3% | 1,826 | 80.7% 436 19.3% | 3,278 | 80.9% 774 19.1%
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Climate Survey 2013

Bauder Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School 14 | 93.3% 1 6.7% | 1655 | 740% | 581 | 26.0% | 2,842 | 70.7% | 1,179 | 29.3%
Board Members.

| have confidence in the ability of the 14 | 933% | 1 67% | 1921 | 86.7% | 205 | 13.3% | 3408 | 858% | 563 | 14.2%
Superintendent.

| have confidence in the ability of the Area 15 [ 100.0%| o0 00% | 1745 | 788% | 470 | 21.2% | 2984 | 75.1% | 991 | 24.9%

Superintendents.

| have confidence in the ability of the
Teaching and Learning department.

| have confidence in the ability of the Human
Resources department.

| have confidence in the ability of Walter
Pownall Services.

| have confidence in the ability of the Finance]
department.

I have confidence in the ability of the
Technology and Information Systems 14 93.3% 1 6.7% 1,762 | 79.7% 450 20.3% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 11 78.6% 3 21.4% | 1,344 | 63.0% 788 37.0% | 2,241 58.3% | 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making

13 86.7% 2 13.3% | 1,909 | 86.4% 301 13.6% | 3,409 | 85.9% 561 14.1%

14 93.3% 1 6.7% 1,954 | 88.6% 251 11.4% | 3,398 | 85.6% 572 14.4%

14 100.0% 0 0.0% 1,956 | 91.2% 188 8.8% 3,436 | 89.6% 400 10.4%

12 80.0% 3 20.0% | 1,665 | 76.8% 502 23.2% | 2,906 | 74.5% 993 25.5%

13 92.9% 1 7.1% 1,466 | 67.8% 695 322% § 2,505 | 64.2% | 1,399 | 35.8%

10 71.4% 4 28.6% § 1,362 | 63.3% 791 36.7% | 2,277 | 58.7% | 1,605 | 41.3%

12 85.7% 2 14.3% | 1,661 | 77.5% 482 225% § 2,821 | 72.9% | 1,048 | 27.1%

12 85.7% 2 14.3% | 1,357 | 63.5% 779 36.5% | 2,274 | 59.0% | 1,579 | 41.0%

12 85.7% 2 14.3% | 1,552 | 72.6% 585 274% § 2,613 | 67.8% | 1,239 | 32.2%

orotese 16 | 100.0%| o0 00% | 1727 | 761% | 541 | 23.9% | 3.058 | 75.3% | 1,004 | 24.7%
Itr;‘]ffp””c'pa' inspires teamwork among 15 | 93.8% 1 63% | 1713 | 75.7% | 551 | 24.3% | 3,003 | 73.9% | 1,060 | 26.1%
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Climate Survey 2013

Bauder Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %
:ehs‘:):;”c'pa' treats staff with professional 16 | 100.0%| 0 00% | 1,839 | 815% | 417 | 185% | 3,306 | 815% | 748 | 18.5%
Itg‘:fp””c'pa' is responsive to concerns of 16 [ 100.0%| o0 00% | 1720 | 76.0% | 542 | 24.0% | 3028 | 74.7% | 1,023 | 25.3%
The Principal promotes an atmosphere of 16 |100.0%| 0 00% | 1747 | 772% | 515 | 22.8% | 3113 | 76.8% | 942 | 23.2%
respect and collegiality.
At this school, administrators and staff work
together to develop goals and values that 16 100.0% 0 0.0% 1,679 | 74.5% 576 255% | 2,927 | 724% | 1,114 | 27.6%
guide us.
The Assistant Principal facilitates 14 | 933% | 1 67% | 1785 | 805% | 432 | 195% | 3262 | 81.4% | 747 | 18.6%
communication effectively.
The Assistant Principal is an effective 14 | 93.3% 1 6.7% | 1,761 | 79.8% | 447 | 202% | 3,179 | 79.8% | 805 | 20.2%
instructional leader.
:ehsig‘;s'“a”t Principal treats me with 15 [ 100.0%| o0 00% | 1978 | 892% | 239 | 10.8% | 3576 | 89.2% | 433 | 10.8%
Parent support for this school is strong. 16 | 100.0%| 0 00% | 1.371 | 604% | 897 | 39.6% | 2327 | 57.9% | 1,689 | 42.1%
Parents are actively involved in student o 0 o o o o
loarming at this Sohool 16 |1000%| o0 00% | 1286 | 568% | 978 | 432% | 2126 | 53.1% | 1,878 | 46.9%
Students are well behaved at this school. 16 | 1000%| 0 00% | 1643 | 725% | 622 | 27.5% | 2,688 | 66.5% | 1354 | 335%
;tiidfcngijhow respect toward each otherat | o | 456 00, | g 00% | 1630 | 71.9% | 637 | 28.1% | 2632 | 65.1% | 1,408 | 34.9%
iﬁi‘f}?ts show respect toward adults atthis | o | 456 00, | g 00% | 1662 | 733% | 605 | 26.7% | 2.685 | 66.4% | 1,359 | 33.6%
Students work hard to achieve academic 16 |1000%| o 00% | 1750 | 78.1% | 494 | 21.9% | 2,764 | 68.8% | 1256 | 31.2%
success at this school.
I:ﬁgglers care if students learn at this 16 [100.0%| o0 00% | 2245 | 985% | 35 15% | 3997 | 97.7% | o4 2.3%
Teachers at this school have high 16 |100.0%| 0 00% | 2157 | 947% | 120 | 53% | 3,739 | 915% | 349 | 8.5%
expectations of all students.
ﬁfsaggyhgglrk 's expected of all students at 16 | 100.0%| o0 00% | 2143 | 944% | 126 | 56% | 3667 | 920.0% | 406 | 10.0%
Ltwuz;kntesﬁec“"e'y with low-achieving 15 [ 1000%| o 00% | 2168 | 97.7% | 51 | 2.3% | 3,852 | 966% | 135 | 3.4%
| work effectively with an ethnically/socially 15 | 100.0%| 0 00% | 2186 | 98.6% | 30 1.4% | 3,930 | 986% | 55 1.4%
diverse population of students.
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Climate Survey 2013

Bauder Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %
Ltwuz;kntesﬁec“"e'y with Exceptional Education | o | 155 50 | 00% | 2101 | 96.0% | 88 | 40% | 3766 | 956% | 173 | 4.4%
L;”é’:;iﬁges‘;ﬂgzgt:"th Limited English 13 |1000%| o0 00% | 2,020 | 945% | 119 | 55% | 3563 | 92.0% | 311 | 8.0%
;:f‘ecnht‘;rsz;;h;zjjm‘zifgr’zlrg,g”;s;e";’:h 16 | 100.0%| o0 00% | 2168 | 9%6.6% | 76 34% | 3684 | 927% | 202 | 7.3%
;:f‘ecnht‘;rcs)ff;:hgzjj{‘;‘;'sz";ﬁ't’i‘;ate with 16 |1000%| o0 00% | 2120 | 949% | 113 | 5.1% | 3439 | 87.1% | 509 | 12.9%
| am provided with meaningful opportunities | o | o5 5o; 1 63% | 1.936 | 859% | 317 | 14.1% | 3354 | 826% | 706 | 17.4%

to improve my skills.
| have the opportunity to develop my skills. 15 93.8% 1 6.3% | 2,017 | 89.6% | 234 | 10.4% | 3,561 | 87.8% | 494 | 12.2%
This school is committed to promoting

rofessional dovelopment 16 |1000%| o0 00% | 2,034 | 904% | 216 | 9.6% | 3606 | 89.1% | 441 | 10.9%
Morale is high in this school. 15 | 93.8% 1 6.3% | 1210 | 533% | 1.059 | 46.7% | 2,080 | 51.1% | 1.990 | 48.9%
Zg;fa'e Is high in this school among support 14 | 87.5% 2 125% | 1314 | 59.8% | 884 | 402% | 2234 | 56.6% | 1,711 | 43.4%
t'\g‘a’gﬂ:r': high in this school among 15 | 93.8% 1 6.3% | 1207 | 53.6% | 1,044 | 46.4% | 2,072 | 512% | 1,973 | 48.8%
2"' dﬁ;?ﬁg';;fg in this school among 15 | 93.8% 1 63% | 1625 | 741% | 569 | 259% | 2,796 | 71.2% | 1,129 | 28.8%
l‘ﬁo‘cﬁ'”c'pa' inspires high morale at this 16 |1000%| o0 00% | 1541 | 688% | 699 | 312% | 2,714 | 67.6% | 1,300 | 32.4%
The principal promotes activities that 15 |1000%| o0 00% | 1542 | 688% | 700 | 31.2% | 2.662 | 66.5% | 1,341 | 33.5%

improve morale at this school.
Staff treat one another with respect at this

14 87.5% 2 12.5% | 2,020 | 88.7% 257 11.3% | 3,623 | 88.6% 466 11.4%

school.

Séﬁfg;"”ab‘”ate well with each other at this 15 | 93.8% 1 63% | 1930 | 851% | 338 | 14.9% | 3432 | 842% | 644 | 158%

There is a climate of trust among staff 15 | 93.8% 1 63% | 1733 | 766% | 529 | 23.4% | 3105 | 765% | 954 | 23.5%

members.

Overall, | am satisfied working at this school. | o | 155 5ec | 00% | 1877 | 824% | 400 | 17.6% | 339 | 832% | 687 | 16.8%
f t ing to work at thi

| look forward to coming to work at this 14 | 100.0%| o0 00% | 1826 | 807% | 436 | 19.3% | 3278 | 80.9% | 774 | 19.1%

school.
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Climate Survey 2013

Bay Point Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the

18 78.3% 5 21.7% § 1,655 | 74.0% 581 26.0% § 2,842 | 70.7% | 1,179 | 29.3%

Superintendont 20 | 90.9% 2 901% | 1921 | 86.7% | 205 | 13.3% | 3408 | 858% | 563 | 14.2%
ISTJ?)\;enr?toe r:;deenqge in the ability of the Area 20 | 90.9% 2 91% | 1745 | 788% | 470 | 212% | 2984 | 75.1% | 991 | 24.9%
'TZZ‘(’;;;”;'::EZZ;;;ZG dzt::!txr?;me 20 | 90.9% 2 91% | 1909 | 86.4% | 301 | 136% | 3,400 | 85.9% | 561 | 14.1%
kliﬁifclf'ﬂiﬂﬁir'ﬁ;ﬁf ability of the Human | =, | gz 70 1 43% | 1954 | 886% | 251 | 114% | 3398 | 856% | 572 | 14.4%
| have confidence in the ability of Walter 21 | 91.3% 2 8.7% | 1956 | 912% | 188 | 8.8% | 3.436 | 89.6% | 400 | 10.4%

Pownall Services.
| have confidence in the ability of the Finance]
department.

| have confidence in the ability of the
Technology and Information Systems 19 82.6% 4 174% | 1,762 | 79.7% 450 20.3% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 16 72.7% 6 27.3% | 1,344 | 63.0% 788 37.0% | 2,241 58.3% | 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making

19 82.6% 4 17.4% | 1,665 | 76.8% 502 232% § 2,906 | 74.5% 993 25.5%

14 63.6% 8 36.4% | 1,466 | 67.8% 695 322% § 2,505 | 64.2% | 1,399 | 35.8%

13 56.5% 10 43.5% § 1,362 | 63.3% 791 36.7% | 2,277 | 58.7% | 1,605 | 41.3%

21 100.0% 0 0.0% 1,661 [ 77.5% 482 225% § 2,821 | 72.9% | 1,048 | 27.1%

15 71.4% 6 28.6% § 1,357 | 63.5% 779 36.5% | 2,274 | 59.0% | 1,579 | 41.0%

20 90.9% 2 9.1% 1,552 | 72.6% 585 274% § 2,613 | 67.8% | 1,239 | 32.2%

orotese 21 | 95.5% 1 45% | 1727 | 76.1% | 541 | 239% | 3.058 | 753% | 1,004 | 24.7%
Itr;‘]ffp””c'pa' inspires teamwork among 20 | 90.9% 2 91% | 1713 | 75.7% | 551 | 24.3% | 3,003 | 73.9% | 1,060 | 26.1%
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Climate Survey 2013

Bay Point Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

rTehS‘:)::t”C'pa' treats staff with professional 22 |1000%| o 00% | 1,839 | 815% | 417 | 185% | 3,306 | 81.5% | 748 | 18.5%
Itr;‘]ffp””c'pa' 's responsive to concerns of 20 | 909% | 2 91% | 1,720 | 76.0% | 542 | 24.0% | 3,028 | 74.7% | 1,023 | 25.3%
The Principal promotes an atmosphere of 22 [1000%| o 00% | 1,747 | 772% | 515 | 22.8% | 3,113 | 76.8% | 942 | 23.2%
respect and collegiality.

At this school, administrators and staff work

together to develop goals and values that 19 86.4% 3 13.6% | 1,679 | 74.5% 576 255% | 2,927 | 724% | 1,114 | 27.6%

guide us.

The Assistant Principal facilitates
communication effectively.

The Assistant Principal is an effective
instructional leader.

The Assistant Principal treats me with

19 82.6% 4 17.4% | 1,785 | 80.5% 432 19.5% | 3,262 | 81.4% 747 18.6%

19 82.6% 4 17.4% § 1,761 | 79.8% 447 20.2% § 3,179 | 79.8% 805 20.2%

rospoct 21 | 95.5% 1 45% | 1978 | 89.2% | 239 | 108% | 3576 | 89.2% | 433 | 10.8%
Parent support for this school is strong. 21 91.3% 2 8.7% 1,371 60.4% 897 39.6% | 2,327 | 57.9% 1,689 | 42.1%
Parents are actively involved in student 19 | 82.6% 4 174% | 1286 | 56.8% | 978 | 432% | 2,126 | 53.1% | 1.878 | 46.9%
learning at this school.

Students are well behaved at this school. 21 91.3% 2 8.7% 1,643 | 72.5% 622 275% | 2,688 | 66.5% | 1,354 | 33.5%
;ﬁ‘;"g‘;ﬁ;how respect toward each otherat | o | g oo/ 4 174% | 1630 | 71.9% | 637 | 28.1% | 2,632 | 651% | 1408 | 34.9%
Sé‘;f)i?ts show respect toward adults atthis | ) | g7 o, 3 13.0% | 1662 | 733% | 605 | 26.7% | 2,685 | 66.4% | 1,359 | 33.6%

Students work hard to achieve academic
success at this school.

Teachers care if students learn at this

20 87.0% 3 13.0% § 1,759 | 78.1% 494 21.9% | 2,764 | 68.8% | 1,256 | 31.2%

et 22 | 95.7% 1 43% | 2245 | 985% | 35 15% | 3997 | 97.7% | o4 2.3%
Zf;g:gtisoitstgfaflcshtﬁzg;f;’e high 21 | 95.5% 1 45% | 2157 | 947% | 120 | 53% | 3739 | 915% | 349 | 85%
ﬁfsaggyhgglrk is expected of all students at 20 | 90.9% 2 91% | 2143 | 944% | 126 | 56% | 3.667 | 90.0% | 406 | 10.0%
Ltwuz;kntesﬁec“"e'y with low-achieving 23 [1000%| o 00% | 2168 | 97.7% | 51 23% | 3852 | 966% | 135 | 3.4%
| work effectively with an ethnically/socially 22 | 95.7% 1 43% | 2186 | 986% | 30 1.4% | 3930 | 986% | 55 1.4%

diverse population of students.
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Climate Survey 2013

Bay Point Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %
| work effectively with Exceptional Education |, | 9570, | 1 43% | 2101 | 96.0% | 88 | 4.0% | 3,766 | 956% | 173 | 4.4%

students.

| work effectively with Limited English
speaking students.

Teachers at this school communicate with
parents often about their child’s progress.
Teachers at this school communicate with
parents often about class activities.

| am provided with meaningful opportunities o | g7 000 | 5 13.0% | 1,936 | 85.9% | 317 | 14.1% | 3,354 | 826% | 706 | 17.4%
to improve my skills.

| have the opportunity to develop my skills. 21 91.3% 2 8.7% | 2,017 | 89.6% | 234 | 10.4% | 3,561 | 87.8% | 494 | 12.2%
This school is committed to promoting
professional development.

Morale is high in this school. 20 87.0% 3 13.0% | 1,210 | 53.3% | 1,059 | 46.7% | 2,080 | 51.1% | 1,990 | 48.9%

Morale is high in this school among support | o | g7 o/ 3 13.0% | 1314 | 59.8% | 884 | 402% | 2,234 | 566% | 1711 | 43.4%

19 86.4% 3 13.6% | 2,029 | 94.5% 119 5.5% 3,563 | 92.0% 311 8.0%

23 100.0% 0 0.0% 2,168 | 96.6% 76 3.4% 3,684 | 92.7% 292 7.3%

23 100.0% 0 0.0% 2,120 | 94.9% 113 5.1% 3,439 | 87.1% 509 12.9%

22 95.7% 1 4.3% 2,034 | 90.4% 216 9.6% 3,606 | 89.1% 441 10.9%

staff.

Morale is high in this school among o o o o 0 0
teachors, 19 | 826% | 4 | 174% | 1207 | 536% | 1044 | 46.4% | 2072 | 51.2% | 1973 | 48.8%
gﬂdor;?,lﬁs'tsraqfrz in this school among 21 | 913% | 2 87% | 1625 | 741% | 569 | 25.9% | 2796 | 71.2% | 1129 | 28.8%
The principal inspires high morale at this 21 | 955% | 1 45% | 1541 | 68.8% | 699 | 31.2% | 2714 | 67.6% | 1,300 | 32.4%

school.

The principal promotes activities that
improve morale at this school.

Staff treat one another with respect at this

20 87.0% 3 13.0% | 1,542 | 68.8% 700 31.2% | 2,662 | 66.5% | 1,341 | 33.5%

o ool 21 | 91.3% 2 87% | 2020 | 887% | 257 | 11.3% | 3623 | 886% | 466 | 11.4%
Séﬁfé;"”ab‘”ate well with each other at this 19 | 82.6% 4 174% | 1930 | 851% | 338 | 14.9% | 3432 | 842% | 644 | 15.8%
:nr;er;i;: climate of trust among staff 18 | 78.3% 5 217% | 1733 | 76.6% | 529 | 234% | 3105 | 765% | 954 | 23.5%

Overall, | am satisfied working at this school. J =, | g, 4o, 2 87% | 1877 | 824% | 400 | 176% | 339 | 832% | 687 | 16.8%

| look forward to coming to work at this

school 20 87.0% 3 13.0% | 1,826 | 80.7% 436 19.3% | 3,278 | 80.9% 774 19.1%
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Climate Survey 2013

Bay Vista Fund. Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the
Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the
Teaching and Learning department.

| have confidence in the ability of the Human
Resources department.

| have confidence in the ability of Walter
Pownall Services.

| have confidence in the ability of the Finance]
department.

I have confidence in the ability of the
Technology and Information Systems 11 61.1% 7 38.9% 1,762 | 79.7% 450 20.3% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 10 52.6% 9 47.4% 1,344 | 63.0% 788 37.0% | 2,241 58.3% 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making
process.

The Principal inspires teamwork among
staff.

14 73.7% 5 26.3% § 1,655 | 74.0% 581 26.0% § 2,842 | 70.7% | 1,179 | 29.3%

16 84.2% 3 15.8% | 1,921 | 86.7% 295 13.3% | 3,408 | 85.8% 563 14.2%

14 73.7% 5 26.3% § 1,745 | 78.8% 470 212% § 2,984 | 75.1% 991 24.9%

15 78.9% 4 21.1% | 1,909 | 86.4% 301 13.6% | 3,409 | 85.9% 561 14.1%

13 68.4% 6 31.6% § 1,954 | 88.6% 251 11.4% | 3,398 | 85.6% 572 14.4%

14 73.7% 5 26.3% | 1,956 | 91.2% 188 8.8% 3,436 | 89.6% 400 10.4%

12 63.2% 7 36.8% J 1,665 | 76.8% 502 23.2% | 2,906 | 74.5% 993 25.5%

11 57.9% 8 42.1% § 1,466 | 67.8% 695 322% § 2,505 | 64.2% | 1,399 | 35.8%

9 47.4% 10 52.6% | 1,362 | 63.3% 791 36.7% | 2,277 | 58.7% | 1,605 | 41.3%

12 63.2% 7 36.8% | 1,661 | 77.5% 482 225% § 2,821 | 72.9% | 1,048 | 27.1%

10 52.6% 9 47.4% § 1,357 | 63.5% 779 36.5% | 2,274 | 59.0% | 1,579 | 41.0%

11 57.9% 8 42.1% § 1,552 | 72.6% 585 274% § 2,613 | 67.8% | 1,239 | 32.2%

15 78.9% 4 21.1% § 1,727 | 76.1% 541 23.9% J 3,058 | 75.3% | 1,004 | 24.7%

15 78.9% 4 211% § 1,713 | 75.7% 551 243% § 3,003 | 73.9% | 1,060 [ 26.1%
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Climate Survey 2013

Bay Vista Fund. Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

The Principal treats staff with professional
respect.

The Principal is responsive to concerns of
staff.

The Principal promotes an atmosphere of
respect and collegiality.

At this school, administrators and staff work
together to develop goals and values that 14 73.7% 5 26.3% | 1,679 | 74.5% 576 255% | 2,927 | 724% | 1,114 | 27.6%
guide us.

The Assistant Principal facilitates
communication effectively.

The Assistant Principal is an effective
instructional leader.

The Assistant Principal treats me with

16 84.2% 3 15.8% | 1,839 | 81.5% 417 18.5% | 3,306 | 81.5% 748 18.5%

14 73.7% 5 26.3% § 1,720 | 76.0% 542 24.0% § 3,028 | 74.7% | 1,023 | 25.3%

16 84.2% 3 15.8% | 1,747 | 77.2% 515 22.8% § 3,113 | 76.8% 942 23.2%

11 78.6% 3 21.4% § 1,785 | 80.5% 432 19.5% | 3,262 | 81.4% 747 18.6%

13 92.9% 1 7.1% 1,761 | 79.8% 447 20.2% § 3,179 | 79.8% 805 20.2%

12 85.7% 2 14.3% | 1,978 | 89.2% 239 10.8% | 3,576 | 89.2% 433 10.8%

respect.

Parent support for this school is strong. 18 | 94.7% 1 53% | 1371 | 604% | 897 | 39.6% | 2327 | 57.9% | 1.689 | 42.1%
IF(; 2:‘::; Zﬁﬁgtg’:rzgl‘vc"ved in student 18 | 94.7% 1 53% | 1286 | 56.8% | 978 | 432% | 2,126 | 53.1% | 1,878 | 46.9%
Students are well behaved at this school. 16 | 84.2% 3 158% | 1.643 | 725% | 622 | 27.5% | 2,688 | 665% | 1.354 | 33.5%
;ﬁ‘;"g‘;ﬁ;how respect toward each otherat | o | g/ oo, 3 158% | 1,630 | 71.9% | 637 | 28.1% | 2,632 | 651% | 1,408 | 34.9%
Sé‘;f)i?ts show respect toward adults at this 16 | 84.2% 3 158% | 1,662 | 733% | 605 | 26.7% | 2,685 | 66.4% | 1,359 | 33.6%
S:é‘izgfa"tvi’t:‘shsifog achieve academic 18 | 94.7% 1 53% | 1759 | 781% | 494 | 21.9% | 2764 | 68.8% | 1.256 | 31.2%
l:ﬁg:lers care if students leamn at this 19 |1000%| o0 00% | 2,245 | 985% | 35 15% | 3997 | 97.7% | 94 2.3%
Teachers at this school have high 19 [100.0%| 0 00% | 2157 | 947% | 120 | 53% | 3,739 | 915% | 349 | 8.5%
expectations of all students.

ﬁfsaggyhgglrk is expected of all students at 19 |1000%| o 00% | 2143 | 944% | 126 | 56% | 3.667 | 90.0% | 406 | 10.0%
Ltwuz;kntesﬁec“"e'y with low-achieving 18 | 94.7% 1 53% | 2168 | 97.7% | 51 23% | 3852 | 966% | 135 | 3.4%
| work effectively with an ethnically/socially 18 | 94.7% 1 53% | 2186 | 986% | 30 1.4% | 3930 | 986% | 55 1.4%

diverse population of students.
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Climate Survey 2013

Bay Vista Fund. Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

Ltwuz;kntesﬁec“"e'y with Exceptional Education | o | 155 00| 00% | 2101 | 96.0% | 88 | 40% | 3766 | 956% | 173 | 4.4%
| work effectively with Limited English 16 | 94.1% 1 59% | 2029 | 945% | 119 | 55% | 3563 | 920% | 311 | 8.0%
speaking students.

Teachers at this school communicate with 19 [100.0%| o0 00% | 2168 | 9%6.6% | 76 34% | 3684 | 927% | 202 | 7.3%
parents often about their child’s progress.

Teachers at this school communicate with 19 |1000%| o0 00% | 2120 | 949% | 113 | 5.1% | 3439 | 87.1% | 509 | 12.9%

parents often about class activities.

| am provided with meaningful opportunities
to improve my skills.

| have the opportunity to develop my skills. 17 89.5% 2 10.5% | 2,017 | 89.6% | 234 | 10.4% | 3,561 | 87.8% | 494 | 12.2%
This school is committed to promoting

17 89.5% 2 10.5% § 1,936 | 85.9% 317 14.1% | 3,354 | 82.6% 706 17.4%

rofessional dovelopment 18 | 94.7% 1 53% | 2,034 | 904% | 216 | 9.6% | 3,606 | 89.1% | 441 | 10.9%
Morale is high in this school. 9 | 474% | 10 | 526% | 1210 | 533% | 1,059 | 46.7% | 2,080 | 51.1% | 1.990 | 48.9%
Zg;fa'e is high in this school among support 10 | 52.6% 9 474% | 1314 | 59.8% | 884 | 402% | 2234 | 566% | 1,711 | 43.4%
t'\g;’;ﬂ:r': high in this school among 8 444% | 10 | 55.6% | 1207 | 53.6% | 1,044 | 46.4% | 2,072 | 512% | 1,973 | 48.8%

Morale is high in this school among
administrators.

The principal inspires high morale at this
school.

The principal promotes activities that
improve morale at this school.

Staff treat one another with respect at this

14 77.8% 4 222% § 1,625 | 74.1% 569 259% § 2,796 | 71.2% | 1,129 | 28.8%

12 66.7% 6 33.3% | 1,541 | 68.8% 699 31.2% | 2,714 | 67.6% | 1,300 | 32.4%

12 63.2% 7 36.8% | 1,542 | 68.8% 700 31.2% | 2,662 | 66.5% | 1,341 | 33.5%

17 89.5% 2 10.5% | 2,020 | 88.7% 257 11.3% | 3,623 | 88.6% 466 11.4%

school.
Séﬁfé;"”ab‘”ate well with each other at this 18 | 94.7% 1 53% | 1930 | 851% | 338 | 14.9% | 3432 | 842% | 644 | 15.8%
:nr;er;i;: climate of trust among staff 16 | 84.2% 3 158% | 1,733 | 76.6% | 520 | 234% | 3105 | 765% | 954 | 23.5%

Overall, | am satisfied working at this school. } = o | g/ oo, 3 158% | 1877 | 82.4% | 400 | 17.6% | 3396 | 832% | 687 | 16.8%

| look forward to coming to work at this

school 17 89.5% 2 10.5% | 1,826 | 80.7% 436 19.3% | 3,278 | 80.9% 774 19.1%
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Climate Survey 2013

Bear Creek Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the
Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the
Teaching and Learning department.

| have confidence in the ability of the Human
Resources department.

| have confidence in the ability of Walter
Pownall Services.

| have confidence in the ability of the Finance]
department.

I have confidence in the ability of the
Technology and Information Systems 17 77.3% 5 22.7% 1,762 | 79.7% 450 20.3% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 8 36.4% 14 63.6% | 1,344 | 63.0% 788 37.0% | 2,241 | 58.3% | 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making
process.

The Principal inspires teamwork among
staff.

10 45.5% 12 54.5% | 1,655 | 74.0% 581 26.0% § 2,842 | 70.7% | 1,179 | 29.3%

15 68.2% 7 31.8% § 1,921 | 86.7% 295 13.3% | 3,408 | 85.8% 563 14.2%

15 68.2% 7 31.8% | 1,745 | 78.8% 470 212% § 2,984 | 75.1% 991 24.9%

16 72.7% 6 27.3% § 1,909 | 86.4% 301 13.6% | 3,409 | 85.9% 561 14.1%

16 72.7% 6 273% § 1,954 | 88.6% 251 11.4% | 3,398 | 85.6% 572 14.4%

13 65.0% 7 35.0% § 1,956 | 91.2% 188 8.8% 3,436 | 89.6% 400 10.4%

13 59.1% 9 40.9% | 1,665 | 76.8% 502 23.2% | 2,906 | 74.5% 993 25.5%

11 50.0% 11 50.0% § 1,466 | 67.8% 695 322% § 2,505 | 64.2% | 1,399 | 35.8%

9 40.9% 13 59.1% | 1,362 | 63.3% 791 36.7% | 2,277 | 58.7% | 1,605 | 41.3%

14 63.6% 8 36.4% | 1,661 | 77.5% 482 225% § 2,821 | 72.9% | 1,048 | 27.1%

11 50.0% 11 50.0% | 1,357 | 63.5% 779 36.5% | 2,274 | 59.0% | 1,579 | 41.0%

13 59.1% 9 40.9% § 1,552 | 72.6% 585 274% § 2,613 | 67.8% | 1,239 | 32.2%

15 68.2% 7 31.8% | 1,727 | 76.1% 541 23.9% J 3,058 | 75.3% | 1,004 | 24.7%

11 50.0% 11 50.0% | 1,713 | 75.7% 551 243% § 3,003 | 73.9% | 1,060 [ 26.1%
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Climate Survey 2013

Bear Creek Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

The Principal treats staff with professional
respect.

The Principal is responsive to concerns of
staff.

The Principal promotes an atmosphere of
respect and collegiality.

At this school, administrators and staff work
together to develop goals and values that 10 45.5% 12 54.5% | 1,679 | 74.5% 576 255% | 2,927 | 724% | 1,114 | 27.6%
guide us.

The Assistant Principal facilitates
communication effectively.

The Assistant Principal is an effective
instructional leader.

The Assistant Principal treats me with
respect.

Parent support for this school is strong. 2 9.1% 20 90.9% | 1,371 60.4% 897 39.6% | 2,327 | 57.9% | 1,689 | 42.1%
Parents are actively involved in student
learning at this school.

Students are well behaved at this school. 11 50.0% 11 50.0% | 1,643 | 72.5% 622 27.5% | 2,688 | 66.5% | 1,354 | 33.5%
;tiidfcngijhow respecttoward eachotherat | o | 5189, | 15 | e82% | 1,630 | 71.0% | 637 | 28.1% | 2632 | 65.1% | 1408 | 34.9%
Students show respect toward adults at this
school.

Students work hard to achieve academic
success at this school.

Teachers care if students learn at this

17 77.3% 5 22.7% § 1,839 | 81.5% 417 18.5% | 3,306 | 81.5% 748 18.5%

15 68.2% 7 31.8% | 1,720 | 76.0% 542 24.0% § 3,028 | 74.7% | 1,023 | 25.3%

15 68.2% 7 31.8% | 1,747 | 77.2% 515 22.8% § 3,113 | 76.8% 942 23.2%

14 66.7% 7 33.3% | 1,785 | 80.5% 432 19.5% | 3,262 | 81.4% 747 18.6%

15 71.4% 6 28.6% § 1,761 | 79.8% 447 20.2% § 3,179 | 79.8% 805 20.2%

13 61.9% 8 38.1% § 1,978 | 89.2% 239 10.8% | 3,576 | 89.2% 433 10.8%

2 9.1% 20 90.9% | 1,286 | 56.8% 978 43.2% | 2,126 | 53.1% | 1,878 | 46.9%

11 50.0% 11 50.0% § 1,662 | 73.3% 605 26.7% | 2,685 | 66.4% | 1,359 | 33.6%

9 42.9% 12 571% | 1,759 | 78.1% 494 21.9% § 2,764 | 68.8% | 1,256 | 31.2%

oo 22 [1000%| o 00% | 2245 | 985% | 35 15% | 3997 | 97.7% | o4 2.3%
Teachers at this school have high 22 |100.0%| o0 00% | 2157 | 947% | 120 | 53% | 3,739 | 915% | 349 | 8.5%
expectations of all students

ﬁfsaggyhgglrk is expected of all students at 22 |100.0%| 0 00% | 2143 | 944% | 126 | 56% | 3.667 | 90.0% | 406 | 10.0%
Ltwuz;kntesﬁec“"e'y with low-achieving 21 | 95.5% 1 45% | 2168 | 97.7% | 51 23% | 3852 | 966% | 135 | 3.4%
| work effectively with an ethnically/socially 22 [1000%| o 00% | 2186 | 986% | 30 1.4% | 3930 | 986% | 55 1.4%

diverse population of students.
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Climate Survey 2013

Bear Creek Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

Ltwuz;kntesﬁec“"e'y with Exceptional Education |, | 155 50| 00% | 2101 | 96.0% | 88 | 40% | 3766 | 956% | 173 | 4.4%
| work effectively with Limited English 20 | 90.9% 2 91% | 2029 | 945% | 119 | 55% | 35563 | 92.0% | 311 | 8.0%
speaking students.

Teachers at this school communicate with 21 [1000%| o 00% | 2168 | 9%6.6% | 76 34% | 3684 | 927% | 202 | 7.3%
parents often about their child’s progress.

Teachers at this school communicate with 21 [1000%| o 00% | 2120 | 949% | 113 | 5.1% | 3439 | 87.1% | 509 | 12.9%

parents often about class activities.

| am provided with meaningful opportunities
to improve my skills.

| have the opportunity to develop my skills. 21 95.5% 1 45% | 2,017 | 89.6% | 234 | 10.4% | 3,561 | 87.8% | 494 | 12.2%
This school is committed to promoting
professional development.

Morale is high in this school. 6 27.3% 16 72.7% | 1,210 | 53.3% | 1,059 | 46.7% | 2,080 | 51.1% | 1,990 | 48.9%
S'\l"t;ff'e 's high in this school among support 7 | 318% | 15 | 682% | 1,314 | 508% | 884 | 40.2% | 2,234 | 56.6% | 1,711 | 43.4%
Morale is high in this school among
teachers.

Morale is high in this school among
administrators.

The principal inspires high morale at this
school.

The principal promotes activities that
improve morale at this school.

Staff treat one another with respect at this

19 86.4% 3 13.6% | 1,936 | 85.9% 317 14.1% | 3,354 | 82.6% 706 17.4%

20 90.9% 2 9.1% 2,034 | 90.4% 216 9.6% 3,606 | 89.1% 441 10.9%

4 19.0% 17 81.0% | 1,207 | 53.6% | 1,044 | 46.4% | 2,072 | 51.2% | 1,973 | 48.8%

16 72.7% 6 273% § 1,625 | 74.1% 569 259% § 2,796 | 71.2% | 1,129 | 28.8%

11 50.0% 11 50.0% § 1,541 | 68.8% 699 31.2% | 2,714 | 67.6% | 1,300 | 32.4%

11 50.0% 11 50.0% § 1,542 | 68.8% 700 31.2% | 2,662 | 66.5% | 1,341 | 33.5%

o ool 19 | 90.5% 2 905% | 2020 | 887% | 257 | 11.3% | 3623 | 886% | 466 | 11.4%
Séﬁfé;"”ab‘”ate well with each other at this 17 | 81.0% 4 190% | 1930 | 851% | 338 | 14.9% | 3432 | 842% | 644 | 15.8%
:nr;er;i;: climate of trust among staff 16 | 76.2% 5 238% | 1,733 | 76.6% | 529 | 234% | 3105 | 765% | 954 | 23.5%

Overall, | am satisfied working at this school. - | o5 500 | 44 | 5000 | 1.877 | 82.4% | 400 | 17.6% | 3.306 | 83.2% | 687 | 16.8%

| look forward to coming to work at this

school 10 47.6% 11 52.4% § 1,826 | 80.7% 436 19.3% | 3,278 | 80.9% 774 19.1%
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Climate Survey 2013

Belcher Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the
Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the
Teaching and Learning department.

| have confidence in the ability of the Human
Resources department.

| have confidence in the ability of Walter
Pownall Services.

| have confidence in the ability of the Finance]
department.

I have confidence in the ability of the
Technology and Information Systems 27 771% 8 22.9% 1,762 | 79.7% 450 20.3% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 13 38.2% 21 61.8% | 1,344 | 63.0% 788 37.0% | 2,241 58.3% | 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making
process.

The Principal inspires teamwork among
staff.

22 62.9% 13 371% | 1,655 | 74.0% 581 26.0% § 2,842 | 70.7% | 1,179 | 29.3%

25 75.8% 8 242% § 1,921 | 86.7% 295 13.3% | 3,408 | 85.8% 563 14.2%

22 62.9% 13 371% | 1,745 | 78.8% 470 212% § 2,984 | 75.1% 991 24.9%

31 88.6% 4 11.4% | 1,909 | 86.4% 301 13.6% | 3,409 | 85.9% 561 14.1%

31 88.6% 4 11.4% | 1,954 | 88.6% 251 11.4% | 3,398 | 85.6% 572 14.4%

32 91.4% 3 8.6% 1,956 | 91.2% 188 8.8% 3,436 | 89.6% 400 10.4%

22 64.7% 12 35.3% | 1,665 | 76.8% 502 232% § 2,906 | 74.5% 993 25.5%

16 47.1% 18 52.9% | 1,466 | 67.8% 695 322% § 2,505 | 64.2% | 1,399 | 35.8%

16 47.1% 18 52.9% | 1,362 | 63.3% 791 36.7% | 2,277 | 58.7% | 1,605 | 41.3%

25 73.5% 9 26.5% § 1,661 | 77.5% 482 225% § 2,821 | 72.9% | 1,048 | 27.1%

16 47.1% 18 52.9% | 1,357 | 63.5% 779 36.5% | 2,274 | 59.0% | 1,579 | 41.0%

20 58.8% 14 41.2% § 1,552 | 72.6% 585 274% § 2,613 | 67.8% | 1,239 | 32.2%

15 42.9% 20 571% | 1,727 | 76.1% 541 23.9% J 3,058 | 75.3% | 1,004 | 24.7%

14 40.0% 21 60.0% | 1,713 | 75.7% 551 243% § 3,003 | 73.9% | 1,060 [ 26.1%
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Climate Survey 2013

Belcher Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

The Principal treats staff with professional
respect.

The Principal is responsive to concerns of
staff.

The Principal promotes an atmosphere of
respect and collegiality.

At this school, administrators and staff work
together to develop goals and values that 15 42.9% 20 571% | 1,679 | 74.5% 576 255% | 2,927 | 724% | 1,114 | 27.6%
guide us.

The Assistant Principal facilitates
communication effectively.

The Assistant Principal is an effective
instructional leader.

The Assistant Principal treats me with
respect.

Parent support for this school is strong. 11 31.4% 24 68.6% | 1,371 60.4% 897 39.6% | 2,327 | 57.9% | 1,689 | 42.1%
Parents are actively involved in student
learning at this school.

15 42.9% 20 571% | 1,839 | 81.5% 417 18.5% | 3,306 | 81.5% 748 18.5%

14 40.0% 21 60.0% | 1,720 | 76.0% 542 24.0% § 3,028 | 74.7% | 1,023 | 25.3%

14 40.0% 21 60.0% | 1,747 | 77.2% 515 22.8% § 3,113 | 76.8% 942 23.2%

29 85.3% 5 14.7% | 1,785 | 80.5% 432 19.5% | 3,262 | 81.4% 747 18.6%

27 79.4% 7 20.6% § 1,761 | 79.8% 447 20.2% § 3,179 | 79.8% 805 20.2%

33 97.1% 1 2.9% 1,978 | 89.2% 239 10.8% | 3,576 | 89.2% 433 10.8%

11 31.4% 24 68.6% | 1,286 | 56.8% 978 43.2% | 2,126 | 53.1% | 1,878 | 46.9%

Students are well behaved at this school. 12 | 343% | 23 | 65.7% | 1.643 | 726% | 622 | 275% | 2,688 | 66.5% | 1.354 | 33.5%
;ﬁ‘;‘g‘;ﬁ;how respect toward each otherat | | 44 0 | 54 | sge% | 1630 | 71.9% | 637 | 28.1% | 25632 | 65.1% | 1.408 | 34.9%
S;’]f)i?ts show respect toward adults at this 15 | 429% | 20 | 571% | 1662 | 733% | 605 | 267% | 2,685 | 66.4% | 1,350 | 33.6%

Students work hard to achieve academic
success at this school.

Teachers care if students learn at this

18 51.4% 17 48.6% § 1,759 | 78.1% 494 21.9% | 2,764 | 68.8% | 1,256 | 31.2%

el 34 | 97.1% | 1 29% | 2245 | 985% | 35 | 15% | 3907 | 97.7% | 94 | 2.3%
Zf;g:gtfoitstgfaflcshtﬁzg;f;’e high 32 | 914% | 3 86% | 2157 | 947% | 120 | 53% | 3739 | 915% | 349 | 85%
ﬁfsaggyhgglfk 's expected of all students at 33 | 943% | 2 57% | 2,143 | 94.4% | 126 | 56% | 3667 | 90.0% | 406 | 10.0%
Ltwuz;knteje‘:“"e'y with low-achieving 30 |857%| 5 | 143%] 2168 | 97.7% | 51 23% | 3852 | 96.6% | 135 | 3.4%

| work effectively with an ethnically/socially

. . 35 100.0% 0 0.0% 2,186 | 98.6% 30 1.4% 3,930 | 98.6% 55 1.4%
diverse population of students.
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Climate Survey 2013

Belcher Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| work effectively with Exceptional Education
students.

| work effectively with Limited English
speaking students.

Teachers at this school communicate with
parents often about their child’s progress.
Teachers at this school communicate with
parents often about class activities.

| am provided with meaningful opportunities | o, | 57 40, | 45 | 42.9% | 1,936 | 85.9% | 317 | 14.1% | 3354 | 826% | 706 | 17.4%
to improve my skills.

I have the opportunity to develop my skills. 30 85.7% 5 143% | 2,017 | 89.6% | 234 | 104% | 3,561 | 87.8% | 494 | 12.2%

This school is committed to promoting
professional development.

30 88.2% 4 11.8% | 2,101 | 96.0% 88 4.0% 3,766 | 95.6% 173 4.4%

30 85.7% 5 14.3% | 2,029 | 94.5% 119 5.5% 3,563 | 92.0% 311 8.0%

31 91.2% 3 8.8% 2,168 | 96.6% 76 3.4% 3,684 | 92.7% 292 7.3%

29 87.9% 4 12.1% | 2,120 | 94.9% 113 5.1% 3,439 | 87.1% 509 12.9%

22 62.9% 13 371% § 2,034 | 90.4% 216 9.6% 3,606 | 89.1% 441 10.9%

Morale is high in this school. 5 143% | 30 | 85.7% | 1.210 | 53.3% | 1,059 | 46.7% | 2,080 | 51.1% | 1.990 | 48.9%
Zg;fa'e is high in this school among support 6 176% | 28 | 824% | 1314 | 59.8% | 884 | 402% | 2234 | 566% | 1,711 | 43.4%
t'\g;’;ﬂ:r': high in this school among 5 147% | 20 | 853% | 1207 | 53.6% | 1,044 | 46.4% | 2072 | 51.2% | 1973 | 48.8%

Morale is high in this school among
administrators.

The principal inspires high morale at this
school.

The principal promotes activities that
improve morale at this school.

Staff treat one another with respect at this

9 25.7% 26 743% | 1,625 | 74.1% 569 259% § 2,796 | 71.2% | 1,129 | 28.8%

8 22.9% 27 771% | 1,541 | 68.8% 699 31.2% | 2,714 | 67.6% | 1,300 | 32.4%

12 34.3% 23 65.7% | 1,542 | 68.8% 700 31.2% | 2,662 | 66.5% | 1,341 | 33.5%

ool 34 | 97.1% 1 20% | 2020 | 887% | 257 | 11.3% | 3623 | 88.6% | 466 | 11.4%
Séﬁfé;"”ab‘”ate well with each other atthis | 5 | g5 70, 5 143% | 1930 | 851% | 338 | 14.9% | 3432 | 842% | 644 | 15.8%
:nr;er;i;: climate of trust among staff 21 | 600% | 14 | 400% | 1733 | 766% | 520 | 23.4% | 3105 | 765% | 954 | 23.5%

Overall, | am satisfied working at this school. - o | 220 | 49 | 5430 | 1.877 | 82.4% | 400 | 17.6% | 3.306 | 83.2% | 687 | 16.8%

| look forward to coming to work at this

school 18 52.9% 16 471% | 1,826 | 80.7% 436 19.3% | 3,278 | 80.9% 774 19.1%
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Climate Survey 2013

Belleair Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the
Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the
Teaching and Learning department.

| have confidence in the ability of the Human
Resources department.

| have confidence in the ability of Walter
Pownall Services.

| have confidence in the ability of the Finance]
department.

I have confidence in the ability of the
Technology and Information Systems 30 83.3% 6 16.7% | 1,762 | 79.7% 450 20.3% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 23 59.0% 16 41.0% 1,344 | 63.0% 788 37.0% | 2,241 58.3% 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making
process.

The Principal inspires teamwork among
staff.

29 76.3% 9 23.7% § 1,655 | 74.0% 581 26.0% § 2,842 | 70.7% | 1,179 | 29.3%

35 94.6% 2 5.4% 1,921 | 86.7% 295 13.3% | 3,408 | 85.8% 563 14.2%

25 65.8% 13 34.2% | 1,745 | 78.8% 470 212% § 2,984 | 75.1% 991 24.9%

33 89.2% 4 10.8% | 1,909 | 86.4% 301 13.6% | 3,409 | 85.9% 561 14.1%

35 92.1% 3 7.9% 1,954 | 88.6% 251 11.4% | 3,398 | 85.6% 572 14.4%

33 91.7% 3 8.3% 1,956 | 91.2% 188 8.8% 3,436 | 89.6% 400 10.4%

32 84.2% 6 15.8% | 1,665 | 76.8% 502 23.2% | 2,906 | 74.5% 993 25.5%

26 66.7% 13 33.3% | 1,466 | 67.8% 695 322% § 2,505 | 64.2% | 1,399 | 35.8%

24 61.5% 15 38.5% | 1,362 | 63.3% 791 36.7% | 2,277 | 58.7% | 1,605 | 41.3%

29 76.3% 9 23.7% § 1,661 | 77.5% 482 225% § 2,821 | 72.9% | 1,048 | 27.1%

23 59.0% 16 41.0% § 1,357 | 63.5% 779 36.5% | 2,274 | 59.0% | 1,579 | 41.0%

26 66.7% 13 33.3% | 1,552 | 72.6% 585 274% § 2,613 | 67.8% | 1,239 | 32.2%

21 55.3% 17 44.7% § 1,727 | 76.1% 541 23.9% J 3,058 | 75.3% | 1,004 | 24.7%

23 60.5% 15 39.5% § 1,713 | 75.7% 551 24.3% | 3,003 | 73.9% | 1,060 | 26.1%
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Climate Survey 2013

Belleair Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

The Principal treats staff with professional
respect.

The Principal is responsive to concerns of
staff.

The Principal promotes an atmosphere of
respect and collegiality.

At this school, administrators and staff work
together to develop goals and values that 19 50.0% 19 50.0% | 1,679 | 74.5% 576 255% | 2,927 | 724% | 1,114 | 27.6%
guide us.

The Assistant Principal facilitates
communication effectively.

The Assistant Principal is an effective
instructional leader.

The Assistant Principal treats me with
respect.

Parent support for this school is strong. 6 15.4% 33 84.6% 1,371 60.4% 897 39.6% | 2,327 | 57.9% 1,689 | 42.1%
Parents are actively involved in student
learning at this school.

25 65.8% 13 34.2% § 1,839 | 81.5% 417 18.5% | 3,306 | 81.5% 748 18.5%

21 55.3% 17 44.7% § 1,720 | 76.0% 542 24.0% § 3,028 | 74.7% | 1,023 | 25.3%

24 64.9% 13 351% | 1,747 | 77.2% 515 22.8% § 3,113 | 76.8% 942 23.2%

28 70.0% 12 30.0% | 1,785 | 80.5% 432 19.5% | 3,262 | 81.4% 747 18.6%

26 66.7% 13 33.3% | 1,761 | 79.8% 447 20.2% § 3,179 | 79.8% 805 20.2%

34 85.0% 6 15.0% | 1,978 | 89.2% 239 10.8% | 3,576 | 89.2% 433 10.8%

5 12.5% 35 87.5% | 1,286 | 56.8% 978 43.2% | 2,126 | 53.1% | 1,878 | 46.9%

Students are well behaved at this school. 9 | 225% | 31 | 775% | 1643 | 725% | 622 | 27.5% | 2,688 | 66.5% | 1354 | 335%
;ﬁ‘;"g‘;ﬁ;how respect toward each otherat | | 5500 | 39 | 7500 | 1630 | 71.9% | 637 | 28.1% | 2:632 | 65.1% | 1.408 | 34.9%
Sé‘;f)i?ts show respect toward adults at this 13 | 333% | 26 | 667% | 1662 | 733% | 605 | 26.7% | 2.685 | 66.4% | 1,359 | 33.6%

Students work hard to achieve academic
success at this school.

Teachers care if students learn at this
school.

Teachers at this school have high
expectations of all students.

Quality work is expected of all students at

17 43.6% 22 56.4% | 1,759 | 78.1% 494 21.9% | 2,764 | 68.8% | 1,256 | 31.2%

38 95.0% 2 5.0% 2,245 | 98.5% 35 1.5% 3,997 | 97.7% 94 2.3%

34 85.0% 6 15.0% | 2,157 | 94.7% 120 5.3% 3,739 | 91.5% 349 8.5%

35 87.5% 5 12.5% | 2,143 | 94.4% 126 5.6% 3,667 | 90.0% 406 10.0%

this school.
Ltwuz;kntesﬁec“"e'y with low-achieving 390 |1000%| o 00% | 2168 | 97.7% | 51 23% | 3852 | 966% | 135 | 3.4%
| work effectively with an ethnically/socially 30 |1000%| o 00% | 2186 | 986% | 30 1.4% | 3930 | 986% | 55 1.4%

diverse population of students.
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Climate Survey 2013

Belleair Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %
Ltwuz;kntesﬁec“"e'y with Exceptional Education | 55 | 105 50 | 00% | 2101 | 96.0% | 88 | 40% | 3766 | 956% | 173 | 4.4%
| work effectively with Limited English 36 | 94.7% 2 53% | 2020 | 945% | 119 | 55% | 3563 | 92.0% | 311 | 8.0%

speaking students.
Teachers at this school communicate with
parents often about their child’s progress.

Teachers at this school communicate with
parents often about class activities.

| am provided with meaningful opportunities | o, | g1 50; 8 | 200% | 1,936 | 85.9% | 317 | 14.1% | 3,354 | 826% | 706 | 17.4%
to improve my skills.

I have the opportunity to develop my skills. 32 80.0% 8 20.0% | 2,017 | 89.6% | 234 10.4% | 3,561 | 87.8% | 494 12.2%
This school is committed to promoting
professional development.

34 89.5% 4 10.5% | 2,168 | 96.6% 76 3.4% 3,684 | 92.7% 292 7.3%

27 71.1% 11 28.9% § 2,120 | 94.9% 113 5.1% 3,439 | 87.1% 509 12.9%

34 85.0% 6 15.0% | 2,034 | 90.4% 216 9.6% 3,606 | 89.1% 441 10.9%

Morale is high in this school. 7 175% | 33 | 825% | 1.210 | 53.3% | 1,059 | 46.7% | 2,080 | 51.1% | 1.990 | 48.9%
Zg;fa'e Is high in this school among support 11 | 289% | 27 | 711% | 1314 | 508% | 884 | 402% | 2234 | 56.6% | 1,711 | 43.4%
t'\g‘a’gﬂ:r': high in this school among 10 | 250% | 30 | 75.0% | 1207 | 53.6% | 1,044 | 46.4% | 2072 | 512% | 1,973 | 48.8%

Morale is high in this school among
administrators.

The principal inspires high morale at this
school.

The principal promotes activities that
improve morale at this school.

Staff treat one another with respect at this

20 51.3% 19 48.7% § 1,625 | 74.1% 569 259% § 2,796 | 71.2% | 1,129 | 28.8%

19 48.7% 20 51.3% | 1,541 | 68.8% 699 31.2% | 2,714 | 67.6% | 1,300 | 32.4%

23 57.5% 17 42.5% | 1,542 | 68.8% 700 31.2% | 2,662 | 66.5% | 1,341 | 33.5%

34 85.0% 6 15.0% | 2,020 | 88.7% 257 11.3% | 3,623 | 88.6% 466 11.4%

school.
Séﬁfé;"”ab‘”ate well with each other atthis | oo | 7550, | 44 | 275% | 1930 | 851% | 338 | 14.9% | 3432 | 842% | 644 | 15.8%
:nr;er;i;: climate of trust among staff 27 | e75% | 13 | 325% | 1733 | 766% | 520 | 23.4% | 3105 | 765% | 954 | 23.5%

Overall, | am satisfied working at this school. 1 - o | o co/ | 45 | 3750 | 1.877 | 82.4% | 400 | 17.6% | 3.306 | 83.2% | 687 | 16.8%

| look forward to coming to work at this

school 24 61.5% 15 38.5% | 1,826 | 80.7% 436 19.3% | 3,278 | 80.9% 774 19.1%
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Climate Survey 2013

Blanton Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

'BZZ‘F’E fﬂoe”rzf)zrr‘sce in the ability of School 28 | 96.6% 1 34% | 1655 | 74.0% | 581 | 26.0% | 2842 | 707% | 1,179 | 29.3%
gﬁi‘;ﬁisfer:;deenqce in the ability of the 26 | 92.9% 2 71% | 1921 | 86.7% | 205 | 133% | 3,408 | 85.8% | 563 | 14.2%
ISTJ?)\;enr?toe r:;deenqge in the ability of the Area 27 | 93.1% 2 69% | 1745 | 788% | 470 | 212% | 2984 | 751% | 991 | 24.9%
'TZZ‘(’;;;”;'::EZZ;;;ZG daet::!tx:‘;me 29 [1000%| o 00% | 1909 | 86.4% | 301 | 136% | 3409 | 85.9% | 561 | 14.1%
kliﬁifclf'ﬂiﬂﬁir'ﬁ;ﬁf ability of the Human | = 0 | o5 6o, 1 34% | 1954 | 886% | 251 | 11.4% | 3398 | 856% | 572 | 14.4%
'F,Z‘:’,‘;’:aﬁosné'g?::: in the ability of Walter 29 [1000%| o 00% | 1956 | 912% | 188 | 88% | 3436 | 89.6% | 400 | 10.4%
LZZ‘;ft;Zr:t'dence in the ability of the Finance] ;| o5 4o, 2 6.9% | 1665 | 768% | 502 | 232% | 2,906 | 745% | 993 | 255%
I have confidence in the ability of the

Technology and Information Systems 29 [1000%| o 00% | 1762 | 797% | 450 | 203% | 3084 | 77.5% | 897 | 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 24 88.9% 3 11.1% | 1,344 | 63.0% 788 37.0% | 2,241 58.3% | 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making
process.

The Principal inspires teamwork among
staff.

24 88.9% 3 11.1% | 1,466 | 67.8% 695 322% § 2,505 | 64.2% | 1,399 | 35.8%

24 88.9% 3 11.1% § 1,362 | 63.3% 791 36.7% | 2,277 | 58.7% | 1,605 | 41.3%

26 96.3% 1 3.7% 1,661 [ 77.5% 482 225% § 2,821 | 72.9% | 1,048 | 27.1%

24 88.9% 3 11.1% § 1,357 | 63.5% 779 36.5% | 2,274 | 59.0% | 1,579 | 41.0%

26 96.3% 1 3.7% 1,552 | 72.6% 585 274% § 2,613 | 67.8% | 1,239 | 32.2%

23 82.1% 5 17.9% § 1,727 | 76.1% 541 23.9% J 3,058 | 75.3% | 1,004 | 24.7%

25 89.3% 3 10.7% | 1,713 | 75.7% 551 24.3% | 3,003 | 73.9% | 1,060 | 26.1%
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Climate Survey 2013

Blanton Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

The Principal treats staff with professional
respect.

The Principal is responsive to concerns of
staff.

The Principal promotes an atmosphere of
respect and collegiality.

At this school, administrators and staff work
together to develop goals and values that 23 82.1% 5 17.9% | 1,679 | 74.5% 576 255% | 2,927 | 724% | 1,114 | 27.6%
guide us.

The Assistant Principal facilitates
communication effectively.

The Assistant Principal is an effective
instructional leader.

The Assistant Principal treats me with
respect.

Parent support for this school is strong. 21 72.4%
Parents are actively involved in student
learning at this school.

23 85.2% 4 14.8% | 1,839 | 81.5% 417 18.5% | 3,306 | 81.5% 748 18.5%

24 85.7% 4 14.3% | 1,720 | 76.0% 542 24.0% § 3,028 | 74.7% | 1,023 | 25.3%

24 85.7% 4 14.3% § 1,747 | 77.2% 515 22.8% § 3,113 | 76.8% 942 23.2%

26 89.7% 3 10.3% | 1,785 | 80.5% 432 19.5% | 3,262 | 81.4% 747 18.6%

26 89.7% 3 10.3% § 1,761 | 79.8% 447 20.2% § 3,179 | 79.8% 805 20.2%

27 93.1% 6.9% 1,978 | 89.2% 239 10.8% | 3,576 | 89.2% 433 10.8%

27.6% § 1,371 | 60.4% 897 39.6% | 2,327 | 57.9% | 1,689 | 421%

2
8
22 78.6% 6 21.4% | 1,286 | 56.8% 978 43.2% | 2,126 | 53.1% | 1,878 | 46.9%
2
6

Students are well behaved at this school. 27 93.1% 6.9% 1,643 | 72.5% 622 275% | 2,688 | 66.5% | 1,354 | 33.5%
;ﬁ‘;"g‘;ﬁ;how respect toward each otherat | =, | 29 50, 207% | 1630 | 71.9% | 637 | 28.1% | 2632 | 65.1% | 1,408 | 34.9%
S;’]f)i?ts show respect toward adults atthis |, | g, oo, 5 172% | 1662 | 733% | 605 | 26.7% | 2,685 | 66.4% | 1,359 | 33.6%
S:é‘izgfa"tvi’t:‘shsifog achieve academic 27 | 93.1% 2 6.9% | 1759 | 78.1% | 494 | 219% | 2,764 | 68.8% | 1.256 | 31.2%
l:ﬁg:lers care if students leamn at this 20 [1000%| o 00% | 2,245 | 985% | 35 15% | 3997 | 97.7% | 04 2.3%
Zf;g:gtisoitstgfaflcshtﬁzg;f;’e high 29 |100.0%| 0 00% | 2157 | 947% | 120 | 53% | 3,739 | 91.5% | 349 | 85%
ﬁfsaggyhgglrk is expected of all students at 29 |100.0%| 0 00% | 2143 | 944% | 126 | 56% | 3.667 | 90.0% | 406 | 10.0%
Ltwuz;kntesﬁec“"e'y with low-achieving 20 [1000%| o 00% | 2168 | 97.7% | 51 23% | 3852 | 966% | 135 | 3.4%
| work effectively with an ethnically/socially 20 [1000%| o 00% | 2186 | 986% | 30 1.4% | 3930 | 986% | 55 1.4%

diverse population of students.
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Climate Survey 2013

Blanton Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %
Ltwuz;kntesﬁec“"e'y with Exceptional Education | 5 | g5 5o, 1 34% | 2101 | 96.0% | 88 | 40% | 3766 | 956% | 173 | 4.4%
L;”é’:;iﬁges‘;ﬂgzgt:"th Limited English 28 | 96.6% 1 34% | 2020 | 945% | 119 | 55% | 3563 | 92.0% | 311 | 8.0%
;:f‘ecnht‘;rsz;;h;zjjm‘zifgr’zlrg,g”;s;e";’:h 29 [1000%| o 00% | 2168 | 9%6.6% | 76 34% | 3684 | 927% | 202 | 7.3%
;:f‘ecnht‘;rcs)ff;:hgzjj{‘;‘;'sz";ﬁ't’i‘;ate with 20 [1000%| o 00% | 2120 | 949% | 113 | 5.1% | 3439 | 87.1% | 509 | 12.9%
| am provided with meaningful opportunities | o | 10050 | g 00% | 1936 | 859% | 317 | 141% | 3354 | 826% | 706 | 17.4%

to improve my skills.
| have the opportunity to develop my skills. 29 | 100.0% 0 0.0% | 2,017 | 89.6% | 234 | 10.4% | 3,561 | 87.8% | 494 | 12.2%
This school is committed to promoting

rofessional dovelopment 28 | 96.6% 1 34% | 2,034 | 904% | 216 | 9.6% | 3606 | 89.1% | 441 | 10.9%
Morale is high in this school. 26 | 89.7% 3 103% | 1.210 | 53.3% | 1.059 | 46.7% | 2,080 | 511% | 1,990 | 48.9%
Zg;fa'e Is high in this school among support |, | o4 4o, 2 6.9% | 1314 | 508% | 884 | 402% | 2234 | 56.6% | 1,711 | 43.4%
t'\g‘a’gﬂ:r': high in this school among 25 | 89.3% 3 107% | 1207 | 536% | 1,044 | 46.4% | 2072 | 51.2% | 1,973 | 48.8%

Morale is high in this school among
administrators.

The principal inspires high morale at this
school.

The principal promotes activities that
improve morale at this school.

Staff treat one another with respect at this

26 89.7% 3 10.3% § 1,625 | 74.1% 569 259% § 2,796 | 71.2% | 1,129 | 28.8%

25 86.2% 4 13.8% | 1,541 | 68.8% 699 31.2% | 2,714 | 67.6% | 1,300 | 32.4%

26 89.7% 3 10.3% | 1,542 | 68.8% 700 31.2% | 2,662 | 66.5% | 1,341 | 33.5%

ool 28 | 96.6% | 1 3.4% | 2,020 | 88.7% | 257 | 11.3% | 3623 | 88.6% | 466 | 11.4%
Séﬁfé;?”ab‘”ate well with each other atthis | - g | 10000, | 0 00% | 1,930 | 85.1% | 338 | 14.9% | 3432 | 842% | 644 | 15.8%
:nr;er;i;: climate of trust among staff 27 | 931% | 2 6.9% | 1,733 | 76.6% | 529 | 234% | 3,105 | 76.5% | 954 | 23.5%
Overall, | am satisfied working at this school- | = 7 | g5 40, | 4 36% | 1,877 | 82.4% | 400 | 17.6% | 3,396 | 832% | 687 | 16.8%
| look forward to coming to work at this 28 | 96.6% | 1 34% | 1,826 | 80.7% | 436 | 19.3% | 3,278 | 80.9% | 774 | 19.1%

school.
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Climate Survey 2013

Brooker Creek Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the
Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the
Teaching and Learning department.

| have confidence in the ability of the Human
Resources department.

| have confidence in the ability of Walter
Pownall Services.

| have confidence in the ability of the Finance]
department.

I have confidence in the ability of the
Technology and Information Systems 13 65.0% 7 35.0% | 1,762 | 79.7% 450 20.3% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 13 68.4% 6 31.6% 1,344 | 63.0% 788 37.0% | 2,241 58.3% 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making
process.

The Principal inspires teamwork among
staff.

18 90.0% 2 10.0% § 1,655 | 74.0% 581 26.0% § 2,842 | 70.7% | 1,179 | 29.3%

17 89.5% 2 10.5% | 1,921 | 86.7% 295 13.3% | 3,408 | 85.8% 563 14.2%

16 80.0% 4 20.0% § 1,745 | 78.8% 470 212% § 2,984 | 75.1% 991 24.9%

18 90.0% 2 10.0% | 1,909 | 86.4% 301 13.6% | 3,409 | 85.9% 561 14.1%

19 95.0% 1 5.0% 1,954 | 88.6% 251 11.4% | 3,398 | 85.6% 572 14.4%

19 100.0% 0 0.0% 1,956 | 91.2% 188 8.8% 3,436 | 89.6% 400 10.4%

13 68.4% 6 31.6% § 1,665 | 76.8% 502 23.2% | 2,906 | 74.5% 993 25.5%

15 78.9% 4 21.1% § 1,466 | 67.8% 695 322% § 2,505 | 64.2% | 1,399 | 35.8%

14 73.7% 5 26.3% § 1,362 | 63.3% 791 36.7% | 2,277 | 58.7% | 1,605 | 41.3%

14 73.7% 5 26.3% § 1,661 | 77.5% 482 225% § 2,821 | 72.9% | 1,048 | 27.1%

15 78.9% 4 21.1% § 1,357 | 63.5% 779 36.5% | 2,274 | 59.0% | 1,579 | 41.0%

14 73.7% 5 26.3% § 1,552 | 72.6% 585 274% § 2,613 | 67.8% | 1,239 | 32.2%

17 85.0% 3 15.0% § 1,727 | 76.1% 541 23.9% J 3,058 | 75.3% | 1,004 | 24.7%

17 85.0% 3 15.0% § 1,713 | 75.7% 551 24.3% | 3,003 | 73.9% | 1,060 | 26.1%
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Climate Survey 2013

Brooker Creek Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

:ehs‘:):;”c'pa' treats staff with professional 20 [1000%| o 00% | 1,839 | 815% | 417 | 185% | 3,306 | 815% | 748 | 18.5%
Itg‘:fp””c'pa' is responsive to concerns of 17 | 85.0% 3 150% | 1720 | 76.0% | 542 | 24.0% | 3,028 | 74.7% | 1,023 | 25.3%
The Principal promotes an atmosphere of 19 | 95.0% 1 50% | 1747 | 772% | 515 | 22.8% | 3113 | 76.8% | 942 | 23.2%
respect and collegiality.
At this school, administrators and staff work
together to develop goals and values that 18 90.0% 2 10.0% | 1,679 | 74.5% 576 255% | 2,927 | 724% | 1,114 | 27.6%
guide us.
The Assistant Principal facilitates 20 |1000%| o 00% | 1785 | 805% | 432 | 195% | 3262 | 81.4% | 747 | 18.6%
communication effectively.
The Assistant Principal is an effective 20 [1000%| o 00% | 1,761 | 798% | 447 | 202% | 3,179 | 79.8% | 805 | 20.2%
instructional leader.
:ehsig‘;s'“a”t Principal treats me with 20 |[1000%| o 00% | 1978 | 892% | 239 | 10.8% | 3576 | 89.2% | 433 | 10.8%
Parent support for this school is strong. 19 95.0% 1 5.0% 1,371 | 60.4% 897 396% | 2,327 | 57.9% | 1,689 | 42.1%
Parents are actively involved in student o 0 o o o o
loarning at this School. 19 | 95.0% 1 50% | 1286 | 568% | 978 | 432% | 2126 | 53.1% | 1,878 | 46.9%
Students are well behaved at this school. 20 |1000%| O 00% | 1643 | 725% | 622 | 27.5% | 2,688 | 66.5% | 1354 | 33.5%
;tiidfcngijhow respect toward each otherat | -, | 455 00, | g 00% | 1630 | 71.9% | 637 | 28.1% | 2632 | 65.1% | 1,408 | 34.9%
iﬁi‘f}?ts show respect toward adults atthis | ) | 456 00, [ g 00% | 1662 | 733% | 605 | 26.7% | 2.685 | 66.4% | 1,359 | 33.6%
Students work hard to achieve academic 20 |100.0%| o 00% | 1750 | 78.1% | 494 | 21.9% | 2,764 | 68.8% | 1256 | 31.2%
success at this school.
I:ﬁgglers care if students learn at this 20 |[1000%| o 00% | 2245 | 985% | 35 15% | 3997 | 97.7% | o4 2.3%
Teachers at this school have high 20 |100.0%| 0 00% | 2157 | 947% | 120 | 53% | 3,739 | 915% | 349 | 8.5%
expectations of all students.
ﬁfsaggyhgglrk 's expected of all students at 20 |[1000%| o 00% | 2143 | 944% | 126 | 56% | 3667 | 920.0% | 406 | 10.0%
Ltwuz;kntesﬁec“"e'y with low-achieving 20 |[1000%| o 00% | 2168 | 97.7% | 51 23% | 3852 | 966% | 135 | 3.4%
| work effectively with an ethnically/socially 20 |100.0%| 0 00% | 2186 | 98.6% | 30 1.4% | 3,930 | 986% | 55 1.4%
diverse population of students.
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Climate Survey 2013

Brooker Creek Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

Ltwuz;kntesﬁec“"e'y with Exceptional Education | 5 | 15550 | 00% | 2101 | 96.0% | 88 | 40% | 3766 | 956% | 173 | 4.4%
| work effectively with Limited English 20 |100.0%| 0 00% | 2029 | 945% | 119 | 55% | 3563 | 92.0% | 311 | 8.0%
speaking students.
Teachers at this school communicate with 19 [100.0%| o0 00% | 2168 | 9%6.6% | 76 34% | 3684 | 927% | 202 | 7.3%
parents often about their child’s progress.
Teachers at this school communicate with 19 |1000%| o0 00% | 2120 | 949% | 113 | 5.1% | 3439 | 87.1% | 509 | 12.9%

parents often about class activities.

| am provided with meaningful opportunities | o | g5 00 | 4 | 200% | 1,936 | 85.9% | 317 | 14.1% | 3354 | 826% | 706 | 17.4%
to improve my skills.

| have the opportunity to develop my skills. 19 95.0% 1 50% | 2,017 | 89.6% | 234 | 10.4% | 3,561 | 87.8% | 494 | 12.2%
This school is committed to promoting
professional development.

Morale is high in this school. 8 40.0% 12 60.0% | 1,210 | 53.3% | 1,059 | 46.7% | 2,080 | 51.1% | 1,990 | 48.9%
S'\I/'t;ff_"e 's high in this school among support 9 | 474% | 10 | 526% | 1,314 | 59.8% | 884 | 402% | 2234 | 56.6% | 1,711 | 43.4%
Morale is high in this school among
teachers.

Morale is high in this school among
administrators.

The principal inspires high morale at this
school.

The principal promotes activities that
improve morale at this school.

Staff treat one another with respect at this

20 100.0% 0 0.0% 2,034 | 90.4% 216 9.6% 3,606 | 89.1% 441 10.9%

7 35.0% 13 65.0% | 1,207 | 53.6% | 1,044 | 46.4% | 2,072 | 51.2% | 1,973 | 48.8%

13 72.2% 5 27.8% § 1,625 | 74.1% 569 259% § 2,796 | 71.2% | 1,129 | 28.8%

15 75.0% 5 25.0% § 1,541 | 68.8% 699 31.2% | 2,714 | 67.6% | 1,300 | 32.4%

17 85.0% 3 15.0% | 1,542 | 68.8% 700 31.2% | 2,662 | 66.5% | 1,341 | 33.5%

17 85.0% 3 15.0% | 2,020 | 88.7% 257 11.3% | 3,623 | 88.6% 466 11.4%

school.

Séﬁfé;?”ab‘”ate well with each other atthis | 1o | 9500, | 2 | 10.0% | 1,930 | 85.1% | 338 | 14.9% | 3432 | 842% | 644 | 15.8%
:nr;er;i;: climate of trust among staff 17 | 850% | 3 | 15.0% | 1,733 | 76.6% | 529 | 23.4% | 3,105 | 76.5% | 954 | 23.5%
Overall, | am satisfied working at this school- § - o, | 165 09| 0 00% | 1,877 | 82.4% | 400 | 17.6% | 3,396 | 832% | 687 | 16.8%
| look forward to coming to work at this 20 |1000%| o 00% | 1,826 | 80.7% | 436 | 19.3% | 3,278 | 80.9% | 774 | 19.1%

school.
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Climate Survey 2013

Campbell Park Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the
Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the
Teaching and Learning department.

| have confidence in the ability of the Human
Resources department.

| have confidence in the ability of Walter
Pownall Services.

| have confidence in the ability of the Finance]
department.

I have confidence in the ability of the
Technology and Information Systems 21 87.5% 3 12.5% | 1,762 | 79.7% 450 20.3% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 9 39.1% 14 60.9% | 1,344 | 63.0% 788 37.0% | 2,241 | 58.3% | 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making
process.

The Principal inspires teamwork among
staff.

16 66.7% 8 33.3% | 1,655 | 74.0% 581 26.0% § 2,842 | 70.7% | 1,179 | 29.3%

16 66.7% 8 33.3% § 1,921 | 86.7% 295 13.3% | 3,408 | 85.8% 563 14.2%

11 45.8% 13 54.2% | 1,745 | 78.8% 470 212% § 2,984 | 75.1% 991 24.9%

18 78.3% 5 21.7% | 1,909 | 86.4% 301 13.6% | 3,409 | 85.9% 561 14.1%

20 83.3% 4 16.7% | 1,954 | 88.6% 251 11.4% | 3,398 | 85.6% 572 14.4%

21 95.5% 1 4.5% 1,956 | 91.2% 188 8.8% 3,436 | 89.6% 400 10.4%

18 81.8% 4 18.2% | 1,665 | 76.8% 502 23.2% | 2,906 | 74.5% 993 25.5%

9 39.1% 14 60.9% § 1,466 | 67.8% 695 322% § 2,505 | 64.2% | 1,399 | 35.8%

7 30.4% 16 69.6% | 1,362 | 63.3% 791 36.7% | 2,277 | 58.7% | 1,605 | 41.3%

9 39.1% 14 60.9% | 1,661 | 77.5% 482 225% § 2,821 | 72.9% | 1,048 | 27.1%

3 13.0% 20 87.0% | 1,357 | 63.5% 779 36.5% | 2,274 | 59.0% | 1,579 | 41.0%

8 34.8% 15 65.2% | 1,552 | 72.6% 585 274% § 2,613 | 67.8% | 1,239 | 32.2%

20 83.3% 4 16.7% § 1,727 | 76.1% 541 23.9% J 3,058 | 75.3% | 1,004 | 24.7%

22 91.7% 2 8.3% 1,713 | 75.7% 551 243% § 3,003 | 73.9% | 1,060 [ 26.1%
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Climate Survey 2013

Campbell Park Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

rTehS‘:)::t”C'pa' treats staff with professional 23 | 95.8% 1 42% | 1839 | 815% | 417 | 185% | 3306 | 81.5% | 748 | 18.5%
l’tr;?fPrlnmpal is responsive to concerns of 21 | 87.5% 3 125% | 1,720 | 76.0% | 542 | 24.0% | 3,028 | 747% | 1,023 | 25.3%
The Principal promotes an atmosphere of 23 | 95.8% 1 42% | 1747 | 772% | 515 | 228% | 3,113 | 76.8% | 942 | 23.2%
respect and collegiality.
At this school, administrators and staff work
together to develop goals and values that 22 91.7% 2 8.3% 1,679 | 74.5% 576 255% | 2,927 | 724% | 1,114 | 27.6%
guide us.
The Assistant Principal facilitates 2 |otrn| 2 83% | 1785 | 805% | 432 | 195% | 3262 | 81.4% | 747 | 18.6%
communication effectively.
The Assistant Principal is an effective 23 | 95.8% 1 42% | 1761 | 79.8% | 447 | 202% | 3,179 | 79.8% | 805 | 20.2%
instructional leader.
:ehs‘:)g‘;s'“a”t Principal treats me with 22 | 91.7% 2 83% | 1978 | 892% | 239 | 10.8% | 3576 | 89.2% | 433 | 10.8%
Parent support for this school is strong. 2 8.3% 22 | 91.7% | 1.371 | 604% | 897 | 396% | 2327 | 57.9% | 1.689 | 42.1%
Parents are actively involved in student 1 4.2% 23 | 958% | 1286 | 56.8% | 978 | 432% | 2,126 | 53.1% | 1,878 | 46.9%
learning at this school.
Students are well behaved at this school. 2 8.3% 22 91.7% | 1,643 | 72.5% 622 275% | 2,688 | 66.5% | 1,354 | 33.5%
;ﬁ‘;"g‘;ﬁ;how respect toward each otherat | 8.3% 22 | 917% | 1630 | 71.9% | 637 | 28.1% | 2632 | 65.1% | 1,408 | 34.9%
Sé‘;f)i?ts show respect toward adults at this 1 4.3% 22 | 957% | 1662 | 733% | 605 | 26.7% | 2.685 | 66.4% | 1,359 | 33.6%

Students work hard to achieve academic
success at this school.

Teachers care if students learn at this
school.

Teachers at this school have high
expectations of all students.

Quality work is expected of all students at

3 12.5% 21 87.5% | 1,759 | 78.1% 494 21.9% § 2,764 | 68.8% | 1,256 | 31.2%

23 95.8% 1 4.2% 2,245 | 98.5% 35 1.5% 3,997 | 97.7% 94 2.3%

21 87.5% 3 12.5% | 2,157 | 94.7% 120 5.3% 3,739 | 91.5% 349 8.5%

21 87.5% 3 125% | 2,143 | 94.4% 126 5.6% 3,667 | 90.0% 406 10.0%

this school.

| work effectively with low-achieving o o o 0 0 0
students. 24 [1000%| 0 | 00% | 2168 | 977% | 51 | 23% | 3852 | 966% | 135 | 3.4%
| work effectively with an ethnically/socially § = 54 | 10000 | 0 | 0.0% | 2186 | 986% | 30 | 1.4% | 3930 | 986% | 55 | 1.4%

diverse population of students.
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Campbell Park Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %
| work effectively with Exceptional Education |53 | 9580, | 1 42% | 2101 | 96.0% | 88 | 4.0% | 3,766 | 956% | 173 | 4.4%

students.

| work effectively with Limited English
speaking students.

Teachers at this school communicate with
parents often about their child’s progress.
Teachers at this school communicate with
parents often about class activities.

| am provided with meaningful opportunities
to improve my skills.

I have the opportunity to develop my skills. 20 83.3% 4 16.7% | 2,017 | 89.6% | 234 | 104% | 3,561 | 87.8% | 494 | 12.2%
This school is committed to promoting
professional development.

21 87.5% 3 12.5% | 2,029 | 94.5% 119 5.5% 3,563 | 92.0% 311 8.0%

22 91.7% 2 8.3% 2,168 | 96.6% 76 3.4% 3,684 | 92.7% 292 7.3%

20 83.3% 4 16.7% | 2,120 | 94.9% 113 5.1% 3,439 | 87.1% 509 12.9%

19 79.2% 5 20.8% § 1,936 | 85.9% 317 14.1% | 3,354 | 82.6% 706 17.4%

19 82.6% 4 17.4% | 2,034 | 90.4% 216 9.6% 3,606 | 89.1% 441 10.9%

Morale is high in this school. 4 16.7% | 20 | 83.3% | 1.210 | 53.3% | 1,059 | 46.7% | 2,080 | 51.1% | 1.990 | 48.9%
Zg;fa'e is high in this school among support 6 261% | 17 | 73.9% | 1314 | 59.8% | 884 | 402% | 2234 | 56.6% | 1,711 | 43.4%
t'\g;’;ﬂ:r': high in this school among 5 208% | 19 | 79.2% | 1207 | 53.6% | 1,044 | 46.4% | 2,072 | 512% | 1,973 | 48.8%

Morale is high in this school among
administrators.

The principal inspires high morale at this
school.

The principal promotes activities that
improve morale at this school.

Staff treat one another with respect at this

14 58.3% 10 41.7% § 1,625 | 74.1% 569 259% § 2,796 | 71.2% | 1,129 | 28.8%

18 75.0% 6 25.0% § 1,541 | 68.8% 699 31.2% | 2,714 | 67.6% | 1,300 | 32.4%

20 83.3% 4 16.7% | 1,542 | 68.8% 700 31.2% | 2,662 | 66.5% | 1,341 | 33.5%

21 87.5% 3 12.5% | 2,020 | 88.7% 257 11.3% | 3,623 | 88.6% 466 11.4%

school.
Séﬁfé;"”ab‘”ate well with each other atthis | =, | g7 5o/ 3 125% | 1930 | 851% | 338 | 14.9% | 3432 | 842% | 644 | 15.8%
:nr;er;i;: climate of trust among staff 17 | 70.8% 7 202% | 1733 | 76.6% | 529 | 234% | 3105 | 765% | 954 | 23.5%

Overall, | am satisfied working at this school. o | 120 | 44 | 5830 | 1.877 | 82.4% | 400 | 17.6% | 3.396 | 83.2% | 687 | 16.8%

| look forward to coming to work at this

school 11 45.8% 13 54.2% § 1,826 | 80.7% 436 19.3% | 3,278 | 80.9% 774 19.1%

Assessment, Accountability & Research Page 36



Climate Survey 2013

Cross Bayou Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the
Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the
Teaching and Learning department.

| have confidence in the ability of the Human
Resources department.

| have confidence in the ability of Walter
Pownall Services.

| have confidence in the ability of the Finance]
department.

I have confidence in the ability of the
Technology and Information Systems 26 76.5% 8 23.5% | 1,762 | 79.7% 450 20.3% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 20 60.6% 13 39.4% 1,344 | 63.0% 788 37.0% | 2,241 58.3% 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making

24 70.6% 10 29.4% | 1,655 | 74.0% 581 26.0% § 2,842 | 70.7% | 1,179 | 29.3%

31 93.9% 2 6.1% 1,921 | 86.7% 295 13.3% | 3,408 | 85.8% 563 14.2%

29 85.3% 5 14.7% | 1,745 | 78.8% 470 212% § 2,984 | 75.1% 991 24.9%

27 79.4% 7 20.6% § 1,909 | 86.4% 301 13.6% | 3,409 | 85.9% 561 14.1%

30 88.2% 4 11.8% | 1,954 | 88.6% 251 11.4% | 3,398 | 85.6% 572 14.4%

29 87.9% 4 12.1% § 1,956 | 91.2% 188 8.8% 3,436 | 89.6% 400 10.4%

23 67.6% 11 32.4% | 1,665 | 76.8% 502 23.2% | 2,906 | 74.5% 993 25.5%

24 70.6% 10 29.4% | 1,466 | 67.8% 695 322% § 2,505 | 64.2% | 1,399 | 35.8%

20 60.6% 13 39.4% | 1,362 | 63.3% 791 36.7% | 2,277 | 58.7% | 1,605 | 41.3%

25 75.8% 8 242% § 1,661 | 77.5% 482 225% § 2,821 | 72.9% | 1,048 | 27.1%

20 64.5% 11 35.5% | 1,357 | 63.5% 779 36.5% | 2,274 | 59.0% | 1,579 | 41.0%

24 75.0% 8 25.0% § 1,552 | 72.6% 585 274% § 2,613 | 67.8% | 1,239 | 32.2%

orotese 34 |1000%| o 00% | 1727 | 761% | 541 | 23.9% | 3.058 | 75.3% | 1,004 | 24.7%
Itr;‘]ffp””c'pa' inspires teamwork among 33 | 97.1% 1 20% | 1713 | 75.7% | 551 | 24.3% | 3,003 | 73.9% | 1,060 | 26.1%
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Climate Survey 2013

Cross Bayou Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

The Principal treats staff with professional
res‘:)eé'tnc'pa reats staft with protessiona 33 | 97.1% 1 20% | 1839 | 815% | 417 | 185% | 3306 | 81.5% | 748 | 185%
Itr;‘:fpr'”c'pa' is responsive to concerns of 32 | 94.1% 2 59% | 1720 | 76.0% | 542 | 24.0% | 3028 | 74.7% | 1,023 | 25.3%
The Principal promotes an atmosphere of 34 |100.0%| 0 00% | 1747 | 772% | 515 | 22.8% | 3113 | 76.8% | 942 | 23.2%
respect and collegiality.
At this school, administrators and staff work
together to develop goals and values that 31 91.2% 3 8.8% 1,679 | 74.5% 576 255% § 2,927 | 72.4% | 1,114 | 27.6%
guide us.
The Assistant Principal facilitates 30 | 882% | 4 | 118%| 1785 | 805% | 432 | 195% | 3262 | 81.4% | 747 | 186%
communication effectively.
The Assistant Principal is an effective 31 | 91.2% 3 88% | 1,761 | 798% | 447 | 202% | 3,179 | 79.8% | 805 | 20.2%
instructional leader.
:ehs‘:)g‘;s'“a”t Principal treats me with 32 | 94.1% 2 59% | 1978 | 892% | 239 | 10.8% | 3576 | 89.2% | 433 | 10.8%
Parent support for this school is strong. 25 | 735% 9 265% | 1371 | 604% | 897 | 396% | 2327 | 57.9% | 1.689 | 42.1%
Parents are actively involved in student o o o o o o
loarming at this Sohool 21 | 618% | 13 | 382% | 1206 | 56.8% | 978 | 432% | 2,126 | 53.1% | 1.878 | 46.9%
Students are well behaved at this school. 32 94.1% 2 5.9% 1,643 | 72.5% 622 275% | 2,688 | 66.5% | 1,354 | 33.5%

tudents sh Tt h other at
;i‘;d::hf); ow respect toward each otherat | -, | o 4o, 2 59% | 1630 | 71.9% | 637 | 28.1% | 2632 | 65.1% | 1408 | 34.9%

tudents sh Tt its at thi
Scﬁff)? s show respect toward adults at this | 5, | g7 o, 1 30% | 1662 | 733% | 605 | 26.7% | 2:685 | 66.4% | 1,350 | 33.6%
Students work hard to achieve academic 31 | 93.9% 2 6.1% | 1759 | 78.1% | 494 | 21.9% | 2,764 | 68.8% | 1256 | 31.2%
success at this school.
I:ﬁgglers care if students learn at this 34 |1000%| o 00% | 2245 | 985% | 35 15% | 3997 | 97.7% | o4 2.3%
Teachers at this school have high 34 |100.0%| 0 00% | 2157 | 947% | 120 | 53% | 3,739 | 915% | 349 | 8.5%
expectations of all students.

lity work i ted of all students at

ﬁfsaécyhgglr 's expected of all students 32 | 94.1% 2 59% | 2143 | 944% | 126 | 56% | 3,667 | 90.0% | 406 | 10.0%
I work effectively with low-achievi
Stwuz;ntes ectively with low-achieving 33 |1000%| o 00% | 2168 | 97.7% | 51 23% | 3852 | 966% | 135 | 3.4%
| work effectively with an ethnically/socially 32 [1000%| o 00% | 2186 | 986% | 30 1.4% | 3930 | 986% | 55 1.4%
diverse population of students.
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Cross Bayou Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

Ltwuz;kntesﬁec“"e'y with Exceptional Education | 55 | 105 50 | 00% | 2101 | 96.0% | 88 | 40% | 3766 | 956% | 173 | 4.4%
L;”é’:;iﬁges‘;ﬂgzgt:"th Limited English 32 [1000%| o 00% | 2,020 | 945% | 119 | 55% | 3563 | 92.0% | 311 | 8.0%
;:f‘ecnht‘;rsz;;h;zjjm‘zifgmlrg,g”;s;e";’:h 32 | 97.0% 1 30% | 2168 | 966% | 76 34% | 3684 | 927% | 202 | 7.3%
;:f‘ecnht‘;rcs)ff;:hgzjj{‘;‘;'sz";m‘ft’i‘;ate with 33 |1000%| o 00% | 2120 | 949% | 113 | 5.1% | 3439 | 87.1% | 500 | 12.9%
 am provided with meaningful opportunities | )| ;5 5o, 00% | 1936 | 859% | 317 | 141% | 3354 | 826% | 706 | 17.4%

to improve my skills.
| have the opportunity to develop my skills. 32 94.1%

This school is committed to promoting
professional development.

5.9% 2,017 | 89.6% 234 10.4% [ 3,561 | 87.8% 494 12.2%

0
2
34 100.0% 0 0.0% 2,034 | 90.4% 216 9.6% 3,606 | 89.1% 441 10.9%
4
6

Morale is high in this school. 30 | 88.2% 118% | 1.210 | 53.3% | 1.059 | 46.7% | 2,080 | 511% | 1,990 | 48.9%
Zg;fa'e Is high in this school among support |, | g, 30, 188% | 1314 | 59.8% | 884 | 402% | 2234 | 56.6% | 1,711 | 43.4%
t'\g;’;ﬂ:r': high in this school among 30 | 88.2% 4 118% | 1207 | 53.6% | 1,044 | 46.4% | 2072 | 51.2% | 1,973 | 48.8%
Morale is high in this school among 32 | 94.1% 2 59% | 1625 | 741% | 569 | 25.9% | 2796 | 71.2% | 1,129 | 28.8%
administrators.

l‘ﬁo‘cﬁ'”c'pa' inspires high morale at this 33 | 97.1% 1 29% | 1541 | 688% | 699 | 312% | 2,714 | 67.6% | 1,300 | 32.4%
The principal promotes activities that 32 | 94.1% 2 50% | 1542 | 688% | 700 | 31.2% | 2662 | 66.5% | 1,341 | 33.5%

improve morale at this school.
Staff treat one another with respect at this

30 88.2% 4 11.8% | 2,020 | 88.7% 257 11.3% | 3,623 | 88.6% 466 11.4%

school.

Séﬁfé;?”ab‘”ate well with each other atthis | g | g5 30 | 5 | 14.7% | 1,930 | 85.1% | 338 | 14.9% | 3432 | 84.2% | 644 | 15.8%
:nr;er;i;: climate of trust among staff 30 |882% | 4 | 118% | 1,733 | 76.6% | 529 | 23.4% | 3,105 | 76.5% | 954 | 23.5%
Overall, | am satisfied working at this school- § - 5, | 155 09| ¢ 00% | 1,877 | 82.4% | 400 | 17.6% | 3,396 | 832% | 687 | 16.8%
| look forward to coming to work at this 32 | 941% | 2 59% | 1,826 | 80.7% | 436 | 19.3% | 3,278 | 80.9% | 774 | 19.1%

school.
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Climate Survey 2013

Curlew Creek Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

I have confidence in the ability of School
Board Members.

I have confidence in the ability of the

33 82.5% 7 17.5% | 1,655 | 74.0% 581 26.0% | 2,842 | 70.7% | 1,179 | 29.3%

Superintandent 38 | 974% | 1 26% | 1,921 | 86.7% | 295 | 13.3% | 3,408 | 85.8% | 563 | 14.2%
gﬁi\;?iﬁfe':;deenﬂf inthe ability of the Area 36 | 923% | 3 77% | 1745 | 788% | 470 | 21.2% | 2,984 | 75.1% | 991 | 24.9%
'Tzz\éﬁiﬁgn;ig;tzzmiage daet;':zmogtnrle 3 | 973% | 1 27% | 1,909 | 86.4% | 301 | 13.6% | 3,400 | 85.9% | 561 | 14.1%
kgiﬁifczrgiggggi;‘et:f abiity ofthe Human | 55 | 95106 | 2 49% | 1,954 | 886% | 251 | 11.4% | 3,398 | 85.6% | 572 | 14.4%
| have confidence in the ability of Walter 39 |1000%| O 00% | 1,956 | 91296 | 188 | 8.8% | 3436 | 89.6% | 400 | 10.4%

Pownall Services.

I have confidence in the ability of the Finance
department.

I have confidence in the ability of the
Technology and Information Systems 35 89.7% 4 10.3% | 1,762 | 79.7% 450 20.3% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 30 71.4% 12 28.6% | 1,344 | 63.0% 788 37.0% | 2,241 | 58.3% | 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making
process.

The Principal inspires teamwork among
staff.

37 88.1% 5 11.9% | 1,665 | 76.8% 502 232% | 2,906 | 74.5% 993 25.5%

35 83.3% 7 16.7% | 1,466 | 67.8% 695 32.2% | 2,505 | 64.2% | 1,399 | 35.8%

30 73.2% 11 26.8% | 1,362 | 63.3% 791 36.7% | 2,277 | 58.7% | 1,605 | 41.3%

36 83.7% 7 16.3% | 1,661 | 77.5% 482 225% | 2,821 | 72.9% | 1,048 | 27.1%

33 78.6% 9 21.4% | 1,357 | 63.5% 779 36.5% | 2,274 | 59.0% | 1,579 | 41.0%

33 78.6% 9 21.4% | 1552 | 72.6% 585 27.4% | 2,613 | 67.8% | 1,239 | 32.2%

36 87.8% 5 12.2% | 1,727 | 76.1% 541 23.9% | 3,058 | 75.3% | 1,004 | 24.7%

31 77.5% 9 225% | 1,713 | 75.7% 551 24.3% | 3,003 [ 73.9% | 1,060 | 26.1%
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Climate Survey 2013

Curlew Creek Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

The Principal treats staff with professional
respect.

The Principal is responsive to concerns of
staff.

The Principal promotes an atmosphere of
respect and collegiality.

At this school, administrators and staff work

33 82.5% 7 17.5% | 1,839 | 81.5% 417 18.5% | 3,306 | 81.5% 748 18.5%

32 78.0% 9 22.0% | 1,720 | 76.0% 542 24.0% [ 3,028 | 74.7% | 1,023 | 25.3%

32 80.0% 8 20.0% | 1,747 | 77.2% 515 22.8% | 3,113 | 76.8% 942 23.2%

together to develop goals and values that 30 75.0% 10 25.0% § 1,679 | 74.5% 576 25.5% | 2,927 | 72.4% | 1,114 | 27.6%
guide us.
The Assistant Principal facilitates

0, 0 0, 0, 0 0
communication effectively. 39 92.9% 3 7.1% 1,785 80.5% 432 19.5% 3,262 81.4% 747 18.6%
The Assistant Principal is an effective

0,
instructional leader. 40 93.0% 3 7.0% 1,761 79.8% 447 20.2% 3,179 79.8% 805 20.2%
The Assistant Principal treat ith
resepe o neipaTeats me W 38 | 90.5% 95% | 1,978 | 89.206 | 239 | 10.8% | 3576 | 89.2% | 433 | 10.8%
Parent support for this school is strong. 38 88.4% 11.6% 1,371 60.4% 897 39.6% 2,327 57.9% 1,689 | 42.1%

Parents are actively involved in student
learning at this school.

4
5

38 88.4% 5 11.6% 1,286 | 56.8% 978 43.2% | 2,126 | 53.1% 1,878 | 46.9%
4
4

Students are well behaved at this school. 39 | 90.7% 93% | 1643 | 725% | 622 | 27.5% | 2,688 | 665% | 1354 | 33.5%

tudents sh Tt h other at

tshi‘;dsecnhf); ow respect toward each otherat | - oo | g4 70, 93% | 1630 | 71.9% | 637 | 281% | 2,632 | 65.1% | 1408 | 34.9%

tudents sh Tt its at thi

E‘C‘;‘gﬁ?s show respect toward adults atthis | = 5o | g5 g 4 95% | 1,662 | 733% | 605 | 26.7% | 2,685 | 66.4% | 1,359 | 33.6%

tudents work hard to achi i

:u‘égzzssgt"?r:is sacr:o; achieve academic 39 | 92.9% 3 71% | 1759 | 781% | 494 | 21.0% | 2,764 | 68.8% | 1.256 | 31.2%

Teach if students | tthi

Sfﬁgolers care if students learn at this 41 | 97.6% 1 24% | 2245 | 985% | 35 15% | 3997 | 97.7% | o4 2.3%

Teachers at this school have high

efsgcgtisois O}Saflcstﬂgen?;’e '9 41 | 97.6% 1 24% | 2157 | 947% | 120 | 53% | 3739 | 915% | 349 | 85%
lity work i ted of all students at

g?saécyh‘é"glr is expected of all students a 40 | 95.2% 2 48% | 2143 | 94.4% | 126 | 56% | 3667 | 90.0% | 406 | 10.0%

| work effectively with low-achievi

ng;mes ectively with fow-achieving 43 | 100.0%| O 00% | 2168 | 97.7% | 51 23% | 3852 | 966% | 135 | 3.4%

I'work effectively with an ethnically/sociall

work effectively with an ethnically/socially 43 |1000%| o 0.0% | 2,186 | 98.6% | 30 1.4% | 3930 | 986% | 55 1.4%

diverse population of students.
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Climate Survey 2013

Curlew Creek Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %
I work effectively with E tional Educati
studonts yWith Exceplional EGUCation 41 | 9530 | 2 47% | 2101 | 96.0% | 88 | 4.0% | 3,766 | 95.6% | 173 | 4.4%
| work effectively with Limited English 0 0 0 0 0 0
speaking students. 41 95.3% 2 4.7% 2,029 94.5% 119 5.5% 3,563 92.0% 311 8.0%
Teachers at this school communicate with
0 0 0, 0 0, 0
parents often about their child's progress. 42 100.0% 0 0.0% 2,168 96.6% 76 3.4% 3,684 | 92.7% 292 7.3%
Teachers at this school communicate with
0, 0 0, 0 0, 0,
parents often about class activities. 41 97.6% 1 2.4% 2,120 94.9% 113 5.1% 3,439 87.1% 509 12.9%
I ided with ingful tuniti
am provided with meaningiul Opportunities g 41 | 95306 | 2 47% | 1,936 | 85.9% | 317 | 14.1% | 3354 | 82.6% | 706 | 17.4%

to improve my skills.

I have the opportunity to develop my skills. 42 97.7% 1 23% | 2,017 | 89.6% | 234 | 10.4% | 3,561 | 87.8% | 494 | 12.2%
This school is committed to promoting 0 0 0

professional development. 41 97.6% 1 2.4% 2,034 90.4% 216 9.6% 3,606 89.1% 441 10.9%
Morale is high in this school. 33 80.5% 8 19.5% | 1,210 | 53.3% | 1,059 | 46.7% | 2,080 | 51.1% | 1,990 | 48.9%
Morale is high in this school t

st O TS SEROOTAMONG SUPROT 32 | 80.0% | 8 | 200%]| 1,314 | 59.8% | 884 | 40.29% | 2,234 | 56.6% | 1,711 | 43.4%
Morale is high in this school among

teachers 28 66.7% 14 33.3% 1,207 53.6% 1,044 46.4% 2,072 51.2% 1,973 48.8%

Morale is high in this school among
administrators.

The principal inspires high morale at this
school.

The principal promotes activities that
improve morale at this school.

Staff treat one another with respect at this

34 82.9% 7 17.1% | 1,625 | 74.1% 569 25.9% [ 2,796 | 71.2% | 1,129 | 28.8%

32 76.2% 10 23.8% | 1541 | 68.8% 699 312% | 2,714 | 67.6% | 1,300 | 32.4%

29 69.0% 13 31.0% | 1,542 | 68.8% 700 31.2% | 2,662 | 66.5% | 1,341 | 33.5%

ool 38 | 905% | 4 95% | 2020 | 88.7% | 257 | 11.3% | 3623 | 88.6% | 466 | 11.4%
Staff collaborate well with each other at thi

Scioglo aborate wellwith each ofher atthis - 35 | 81.4% | 8 18.6% | 1,930 | 85.1% | 338 | 14.9% | 3432 | 842% | 644 | 15.8%
There is a climate of Tust aff

meer;i;: climate ot trust among sta 30 | 71.4% | 12 | 286% | 1733 | 766% | 520 | 23.4% | 3105 | 765% | 954 | 23.5%

Overall, I am satisfied working at this school. | - 50| g 50 4 95% | 1877 | 82.4% | 400 | 17.6% | 3396 | 8320 | 687 | 16.8%

| look forward to coming to work at this

school. 36 90.0% 4 10.0% § 1,826 | 80.7% 436 19.3% § 3,278 | 80.9% 774 19.1%
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Climate Survey 2013

Curtis Fund. Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the
Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the
Teaching and Learning department.

| have confidence in the ability of the Human
Resources department.

| have confidence in the ability of Walter
Pownall Services.

| have confidence in the ability of the Finance]
department.

I have confidence in the ability of the
Technology and Information Systems 15 71.4% 6 28.6% | 1,762 | 79.7% 450 20.3% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 7 36.8% 12 63.2% | 1,344 | 63.0% 788 37.0% | 2,241 58.3% | 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making
process.

The Principal inspires teamwork among
staff.

13 61.9% 8 38.1% | 1,655 | 74.0% 581 26.0% § 2,842 | 70.7% | 1,179 | 29.3%

16 76.2% 5 23.8% | 1,921 | 86.7% 295 13.3% | 3,408 | 85.8% 563 14.2%

17 85.0% 3 15.0% | 1,745 | 78.8% 470 212% § 2,984 | 75.1% 991 24.9%

15 71.4% 6 28.6% | 1,909 | 86.4% 301 13.6% | 3,409 | 85.9% 561 14.1%

17 81.0% 4 19.0% | 1,954 | 88.6% 251 11.4% | 3,398 | 85.6% 572 14.4%

19 90.5% 2 9.5% 1,956 | 91.2% 188 8.8% 3,436 | 89.6% 400 10.4%

15 75.0% 5 25.0% | 1,665 | 76.8% 502 23.2% | 2,906 | 74.5% 993 25.5%

10 55.6% 8 44.4% | 1,466 | 67.8% 695 322% § 2,505 | 64.2% | 1,399 | 35.8%

6 31.6% 13 68.4% | 1,362 | 63.3% 791 36.7% | 2,277 | 58.7% | 1,605 | 41.3%

11 57.9% 8 42.1% § 1,661 | 77.5% 482 225% § 2,821 | 72.9% | 1,048 | 27.1%

8 42.1% 11 57.9% | 1,357 | 63.5% 779 36.5% | 2,274 | 59.0% | 1,579 | 41.0%

8 42.1% 11 57.9% | 1,552 | 72.6% 585 274% § 2,613 | 67.8% | 1,239 | 32.2%

16 76.2% 5 23.8% § 1,727 | 76.1% 541 23.9% J 3,058 | 75.3% | 1,004 | 24.7%

17 81.0% 4 19.0% § 1,713 | 75.7% 551 243% § 3,003 | 73.9% | 1,060 [ 26.1%
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Climate Survey 2013

Curtis Fund. Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

The Principal treats staff with professional
respect.

The Principal is responsive to concerns of
staff.

The Principal promotes an atmosphere of
respect and collegiality.

At this school, administrators and staff work
together to develop goals and values that 18 85.7% 3 14.3% | 1,679 | 74.5% 576 255% | 2,927 | 724% | 1,114 | 27.6%
guide us.

The Assistant Principal facilitates
communication effectively.

The Assistant Principal is an effective
instructional leader.

The Assistant Principal treats me with

18 85.7% 3 14.3% | 1,839 | 81.5% 417 18.5% | 3,306 | 81.5% 748 18.5%

16 76.2% 5 23.8% § 1,720 | 76.0% 542 24.0% § 3,028 | 74.7% | 1,023 | 25.3%

17 81.0% 4 19.0% § 1,747 | 77.2% 515 22.8% § 3,113 | 76.8% 942 23.2%

9 69.2% 4 30.8% | 1,785 | 80.5% 432 19.5% | 3,262 | 81.4% 747 18.6%

10 76.9% 3 23.1% § 1,761 | 79.8% 447 20.2% § 3,179 | 79.8% 805 20.2%

rosmoct 11 | 84.6% 2 15.4% | 1978 | 89.2% | 239 | 108% | 3576 | 89.2% | 433 | 10.8%
Parent support for this school is strong. 21 | 1000%| O 00% | 1.371 | 604% | 897 | 39.6% | 2327 | 57.9% | 1,689 | 42.1%
IF(; 2:‘::; Zﬁﬁgtgﬁm“"ved in student 21 |100.0%| o0 00% | 1286 | 56.8% | 978 | 432% | 2126 | 53.1% | 1,878 | 46.9%
Students are well behaved at this school. 21 | 1000%| 0 00% | 1643 | 725% | 622 | 27.5% | 2,688 | 66.5% | 1354 | 335%
;ﬁ‘;"g‘;ﬁ;how respect toward each otherat |, | 154 00 | g 00% | 1630 | 719% | 637 | 28.1% | 2.632 | 65.1% | 1408 | 34.9%
Sé‘;f)i?ts show respect toward adults atthis | =, | 5500 [ ¢ 00% | 1662 | 733% | 605 | 26.7% | 2.685 | 66.4% | 1,359 | 33.6%
S:é‘izgfa"tvi’r:‘shsifog achieve academic 21 |100.0%| 0 00% I 1759 | 78.1% | 494 | 219% | 2,764 | 68.8% | 1.256 | 31.2%
l:ﬁg:lers care if students leamn at this 21 [1000%| o 00% | 2,245 | 985% | 35 15% | 3997 | 97.7% | 94 2.3%
Teachers at this school have high 21 |100.0%| o0 00% | 2157 | 947% | 120 | 53% | 3,739 | 915% | 349 | 8.5%
expectations of all students.

ﬁfsaggyhgglrk is expected of all students at 21 |100.0%| 0 00% | 2143 | 944% | 126 | 56% | 3.667 | 90.0% | 406 | 10.0%
Ltwuz;kntesﬁec“"e'y with low-achieving 21 |100.0%| 0 00% | 2168 | 97.7% | 51 23% | 3852 | 966% | 135 | 3.4%
| work effectively with an ethnically/socially 21 [1000%| o 00% | 2186 | 986% | 30 1.4% | 3930 | 986% | 55 1.4%

diverse population of students.
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Climate Survey 2013

Curtis Fund. Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

Ltwuz;kntesﬁec“"e'y with Exceptional Education |, | 155 50| 00% | 2101 | 96.0% | 88 | 40% | 3766 | 956% | 173 | 4.4%
L;”é’:;iﬁges‘;ﬂgzgt:"th Limited English 20 [1000%| o 00% | 2,020 | 945% | 119 | 55% | 3563 | 92.0% | 311 | 8.0%
;:f‘ecnht‘;rsz;;h;zjjm‘zifgmlrg,g”;s;e";’:h 21 [1000%| o 00% | 2168 | 96.6% | 76 34% | 3684 | 927% | 202 | 7.3%
;:f‘ecnht‘;rcs)ff;:hgzjj{‘;‘;'sz";ﬁ't’i‘;ate with 21 [1000%| o 00% | 2120 | 949% | 113 | 5.1% | 3439 | 87.1% | 509 | 12.9%
| am provided with meaningful opportunities | o | g4 50; 19.0% | 1,936 | 85.9% | 317 | 14.1% | 3354 | 826% | 706 | 17.4%

to improve my skills.
| have the opportunity to develop my skills. 18 85.7%

This school is committed to promoting
professional development.

14.3% | 2,017 | 89.6% 234 10.4% [ 3,561 | 87.8% 494 12.2%

4
3

18 85.7% 3 14.3% | 2,034 | 90.4% 216 9.6% 3,606 | 89.1% 441 10.9%
8
8

Morale is high in this school. 13 | 61.9% 38.1% | 1.210 | 533% | 1.059 | 46.7% | 2,080 | 51.1% | 1.990 | 48.9%
gg;fa'e is high in this school among support 13 | 61.9% 38.1% | 1314 | 508% | 884 | 402% | 2234 | 56.6% | 1,711 | 43.4%
t'\g‘a’gﬂ:r': high in this school among 13 | 61.9% 8 38.1% | 1207 | 53.6% | 1,044 | 46.4% | 2,072 | 512% | 1,973 | 48.8%

Morale is high in this school among
administrators.

The principal inspires high morale at this
school.

The principal promotes activities that
improve morale at this school.

Staff treat one another with respect at this

18 85.7% 3 14.3% | 1,625 | 74.1% 569 259% § 2,796 | 71.2% | 1,129 | 28.8%

16 76.2% 5 23.8% | 1,541 | 68.8% 699 31.2% | 2,714 | 67.6% | 1,300 | 32.4%

15 75.0% 5 25.0% | 1,542 | 68.8% 700 31.2% | 2,662 | 66.5% | 1,341 | 33.5%

ool 20 | 952% | 1 48% | 2,020 | 887% | 257 | 11.3% | 3,623 | 88.6% | 466 | 11.4%
Séﬁfé;?”ab‘”ate well with each other atthis | 1o | g550, | 2 95% | 1,930 | 85.1% | 338 | 14.9% | 3432 | 842% | 644 | 15.8%
:nr;er;i;: climate of trust among staff 18 | 857% | 3 | 143% | 1,733 | 76.6% | 529 | 234% | 3,105 | 76.5% | 954 | 23.5%
Overall, | am satisfied working at this school- | = o, | g5 59, | 4 48% | 1,877 | 824% | 400 | 17.6% | 3,396 | 83.2% | 687 | 16.8%
| look forward to coming to work at this 19 | 905% | 2 95% | 1,826 | 80.7% | 436 | 19.3% | 3,278 | 80.9% | 774 | 19.1%

school.
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Climate Survey 2013

Cypress Woods Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the
Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the
Teaching and Learning department.

| have confidence in the ability of the Human
Resources department.

| have confidence in the ability of Walter
Pownall Services.

| have confidence in the ability of the Finance]
department.

I have confidence in the ability of the
Technology and Information Systems 30 90.9% 3 9.1% 1,762 | 79.7% 450 20.3% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 17 56.7% 13 43.3% 1,344 | 63.0% 788 37.0% | 2,241 58.3% 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making
process.

The Principal inspires teamwork among
staff.

23 67.6% 11 32.4% | 1,655 | 74.0% 581 26.0% § 2,842 | 70.7% | 1,179 | 29.3%

30 90.9% 3 9.1% 1,921 | 86.7% 295 13.3% | 3,408 | 85.8% 563 14.2%

29 85.3% 5 14.7% | 1,745 | 78.8% 470 212% § 2,984 | 75.1% 991 24.9%

26 81.3% 6 18.8% | 1,909 | 86.4% 301 13.6% | 3,409 | 85.9% 561 14.1%

29 85.3% 5 14.7% | 1,954 | 88.6% 251 11.4% | 3,398 | 85.6% 572 14.4%

30 96.8% 1 3.2% 1,956 | 91.2% 188 8.8% 3,436 | 89.6% 400 10.4%

23 74.2% 8 258% | 1,665 | 76.8% 502 23.2% | 2,906 | 74.5% 993 25.5%

19 57.6% 14 42.4% | 1,466 | 67.8% 695 32.2% | 2,505 | 64.2% | 1,399 | 35.8%

16 51.6% 15 48.4% § 1,362 | 63.3% 791 36.7% | 2,277 | 58.7% | 1,605 | 41.3%

21 67.7% 10 32.3% | 1,661 | 77.5% 482 225% § 2,821 | 72.9% | 1,048 | 27.1%

20 62.5% 12 37.5% | 1,357 | 63.5% 779 36.5% | 2,274 | 59.0% | 1,579 | 41.0%

21 65.6% 11 34.4% | 1,552 | 72.6% 585 274% § 2,613 | 67.8% | 1,239 | 32.2%

29 85.3% 5 14.7% § 1,727 | 76.1% 541 23.9% J 3,058 | 75.3% | 1,004 | 24.7%

29 85.3% 5 14.7% § 1,713 | 75.7% 551 243% § 3,003 | 73.9% | 1,060 [ 26.1%
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Climate Survey 2013

Cypress Woods Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

The Principal treats staff with professional
respect.

The Principal is responsive to concerns of
staff.

The Principal promotes an atmosphere of
respect and collegiality.

At this school, administrators and staff work
together to develop goals and values that 27 81.8% 6 18.2% | 1,679 | 74.5% 576 255% | 2,927 | 724% | 1,114 | 27.6%
guide us.

The Assistant Principal facilitates
communication effectively.

The Assistant Principal is an effective
instructional leader.

The Assistant Principal treats me with

28 82.4% 6 17.6% § 1,839 | 81.5% 417 18.5% | 3,306 | 81.5% 748 18.5%

31 91.2% 3 8.8% 1,720 | 76.0% 542 24.0% § 3,028 | 74.7% | 1,023 | 25.3%

27 79.4% 7 20.6% § 1,747 | 77.2% 515 22.8% § 3,113 | 76.8% 942 23.2%

23 71.9% 9 28.1% § 1,785 | 80.5% 432 19.5% | 3,262 | 81.4% 747 18.6%

19 61.3% 12 38.7% | 1,761 | 79.8% 447 20.2% § 3,179 | 79.8% 805 20.2%

rosmoct 25 | 78.1% 7 21.9% | 1,078 | 892% | 239 | 108% | 3576 | 89.2% | 433 | 10.8%
Parent support for this school is strong. 32 94.1% 2 5.9% 1,371 60.4% 897 39.6% | 2,327 | 57.9% 1,689 | 42.1%
IF(; 2:‘::; Zﬁﬁgtg’:rzgl‘vc"ved in student 31 | 91.2% 3 88% | 1286 | 56.8% | 978 | 432% | 2,126 | 53.1% | 1,878 | 46.9%
Students are well behaved at this school. 31 91.2% 3 8.8% 1,643 | 72.5% 622 275% | 2,688 | 66.5% | 1,354 | 33.5%
;ﬁ‘;"g‘;ﬁ;how respect toward each otherat | = o, | g4 oo, 3 8.8% | 1630 | 719% | 637 | 28.1% | 2.632 | 65.1% | 1408 | 34.9%
Sé‘;f)i?ts show respect toward adults atthis |, | g5 1o, 6 176% | 1662 | 733% | 605 | 26.7% | 2,685 | 66.4% | 1,359 | 33.6%
S:é‘izgfa"tvi’t:‘shsifog achieve academic 33 | 97.1% 1 20% 1| 1759 | 781% | 494 | 219% | 2,764 | 68.8% | 1.256 | 31.2%
l:ﬁg:lers care if students leamn at this 34 [1000%| o 00% | 2,245 | 985% | 35 15% | 3997 | 97.7% | 94 2.3%
Teachers at this school have high 34 |100.0%| 0 00% | 2157 | 947% | 120 | 53% | 3,739 | 915% | 349 | 8.5%
expectations of all students.

ﬁfsaggyhgglrk is expected of all students at 33 | 97.1% 1 29% | 2143 | 944% | 126 | 56% | 3,667 | 90.0% | 406 | 10.0%
Ltwuz;kntesﬁec“"e'y with low-achieving 31 [1000%| o 00% | 2168 | 97.7% | 51 23% | 3852 | 966% | 135 | 3.4%
| work effectively with an ethnically/socially 31 [1000%| o 00% | 2186 | 986% | 30 1.4% | 3930 | 986% | 55 1.4%

diverse population of students.
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Climate Survey 2013

Cypress Woods Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

Ltwuz;kntesﬁec“"e'y with Exceptional Education | 5 | 155 50 | 00% | 2101 | 96.0% | 88 | 40% | 3766 | 956% | 173 | 4.4%
| work effectively with Limited English 28 | 96.6% 1 34% | 2029 | 945% | 119 | 55% | 3563 | 920% | 311 | 8.0%
speaking students.

Teachers at this school communicate with 33 |1000%| o 00% | 2168 | 9%6.6% | 76 34% | 3684 | 927% | 202 | 7.3%
parents often about their child’s progress.

Teachers at this school communicate with 33 |1000%| o 00% | 2120 | 949% | 113 | 5.1% | 3439 | 87.1% | 500 | 12.9%

parents often about class activities.
| am provided with meaningful opportunities
to improve my skills.

27 81.8% 6 18.2% § 1,936 | 85.9% 317 14.1% | 3,354 | 82.6% 706 17.4%

I have the opportunity to develop my skills. 27 81.8% 6 18.2% | 2,017 | 89.6% 234 10.4% | 3,561 | 87.8% 494 12.2%
This school is committed to promoting 33 |1000%| o0 00% | 2,034 | 90.4% | 216 | 96% | 3606 | 89.1% | 441 | 10.9%
professional development.

Morale is high in this school. 16 | 471% | 18 | 52.9% | 1.210 | 53.3% | 1,059 | 46.7% | 2,080 | 51.1% | 1,990 | 48.9%
Zg;fa'e Is high in this school among support | o | 50 s00 | 45 | 455% | 1314 | 59.8% | 884 | 402% | 2.234 | 56.6% | 1.711 | 43.4%
gg;ﬂ;’: high in this school among 15 | 441% | 19 | 559% | 1207 | 53.6% | 1,044 | 46.4% | 2,072 | 512% | 1,973 | 48.8%

Morale is high in this school among
administrators.

The principal inspires high morale at this
school.

The principal promotes activities that
improve morale at this school.

Staff treat one another with respect at this

31 91.2% 3 8.8% 1,625 | 74.1% 569 259% § 2,796 | 71.2% | 1,129 | 28.8%

19 61.3% 12 38.7% | 1,541 | 68.8% 699 31.2% | 2,714 | 67.6% | 1,300 | 32.4%

29 87.9% 4 12.1% | 1,542 | 68.8% 700 31.2% | 2,662 | 66.5% | 1,341 | 33.5%

o ool 31 | 91.2% 3 88% | 2020 | 887% | 257 | 11.3% | 3623 | 886% | 466 | 11.4%
Séﬁfé;"”ab‘”ate well with each other atthis | o) | 2050 | 10 | 204% | 1930 | 851% | 338 | 14.9% | 3432 | 842% | 644 | 15.8%
:nr;er;i;: climate of trust among staff 24 | 706% | 10 | 204% | 1733 | 766% | 520 | 23.4% | 3105 | 765% | 954 | 23.5%

Overall, | am satisfied working at this school- J = 5 | g5 oo, 4 118% | 1877 | 82.4% | 400 | 17.6% | 3396 | 832% | 687 | 16.8%

| look forward to coming to work at this

school 28 82.4% 6 17.6% | 1,826 | 80.7% 436 19.3% | 3,278 | 80.9% 774 19.1%
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Climate Survey 2013

Douglas Jamerson Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the
Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the
Teaching and Learning department.

| have confidence in the ability of the Human
Resources department.

| have confidence in the ability of Walter
Pownall Services.

| have confidence in the ability of the Finance]
department.

I have confidence in the ability of the
Technology and Information Systems 22 95.7% 1 4.3% 1,762 | 79.7% 450 20.3% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 17 73.9% 6 26.1% | 1,344 | 63.0% 788 37.0% | 2,241 58.3% | 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making

19 79.2% 5 20.8% § 1,655 | 74.0% 581 26.0% § 2,842 | 70.7% | 1,179 | 29.3%

23 95.8% 1 4.2% 1,921 | 86.7% 295 13.3% | 3,408 | 85.8% 563 14.2%

19 79.2% 5 20.8% § 1,745 | 78.8% 470 212% § 2,984 | 75.1% 991 24.9%

22 91.7% 2 8.3% 1,909 | 86.4% 301 13.6% | 3,409 | 85.9% 561 14.1%

17 73.9% 6 26.1% § 1,954 | 88.6% 251 11.4% | 3,398 | 85.6% 572 14.4%

18 94.7% 1 5.3% 1,956 | 91.2% 188 8.8% 3,436 | 89.6% 400 10.4%

15 75.0% 5 25.0% | 1,665 | 76.8% 502 23.2% | 2,906 | 74.5% 993 25.5%

17 73.9% 6 26.1% | 1,466 | 67.8% 695 322% § 2,505 | 64.2% | 1,399 | 35.8%

17 73.9% 6 26.1% § 1,362 | 63.3% 791 36.7% | 2,277 | 58.7% | 1,605 | 41.3%

19 82.6% 4 17.4% | 1,661 | 77.5% 482 225% § 2,821 | 72.9% | 1,048 | 27.1%

18 81.8% 4 18.2% | 1,357 | 63.5% 779 36.5% | 2,274 | 59.0% | 1,579 | 41.0%

17 77.3% 5 22.7% § 1,552 | 72.6% 585 274% § 2,613 | 67.8% | 1,239 | 32.2%

orotese 23 | 95.8% 1 42% | 1727 | 76.1% | 541 | 239% | 3.058 | 753% | 1,004 | 24.7%
Itr;‘]ffp””c'pa' inspires teamwork among 22 | 91.7% 2 83% | 1713 | 75.7% | 551 | 24.3% | 3,003 | 73.9% | 1,060 | 26.1%
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Climate Survey 2013

Douglas Jamerson Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree

N % N % N % N % N % N %
rTehS‘:)::t”C'pa' treats staff with professional 23 [1000%| o 00% | 1,839 | 815% | 417 | 185% | 3,306 | 815% | 748 | 18.5%
l’tr;?fPrlnmpal 's responsive to concerns of 21 | 913% | 2 87% | 1,720 | 76.0% | 542 | 24.0% | 3,028 | 74.7% | 1,023 | 25.3%
The Principal promotes an atmosphere of 21 | 91.3% 2 8.7% | 1,747 | 772% | 515 | 22.8% | 3,113 | 76.8% | 942 | 23.2%
respect and collegiality.
At this school, administrators and staff work
together to develop goals and values that 22 91.7% 2 8.3% 1,679 | 74.5% 576 255% | 2,927 | 724% | 1,114 | 27.6%

guide us.

The Assistant Principal facilitates
communication effectively.

The Assistant Principal is an effective
instructional leader.

The Assistant Principal treats me with

21 87.5% 3 12.5% | 1,785 | 80.5% 432 19.5% | 3,262 | 81.4% 747 18.6%

21 87.5% 3 125% § 1,761 | 79.8% 447 20.2% § 3,179 | 79.8% 805 20.2%

rosmoct 21 | 87.5% 3 125% | 1978 | 89.2% | 239 | 108% | 3576 | 89.2% | 433 | 10.8%
Parent support for this school is strong. 22 91.7% 2 8.3% 1,371 60.4% 897 39.6% | 2,327 | 57.9% 1,689 | 42.1%
IF(; 2:‘::; Zﬁﬁgtg’:rzgl‘vc"ved in student 22 | 91.7% 2 83% | 1286 | 56.8% | 978 | 432% | 2,126 | 53.1% | 1,878 | 46.9%
Students are well behaved at this school. 23 95.8% 1 4.2% 1,643 | 72.5% 622 275% | 2,688 | 66.5% | 1,354 | 33.5%
;ﬁ‘;"g‘;ﬁ;how respect toward each otherat |, | gz g0, 1 42% | 1630 | 71.9% | 637 | 281% | 2632 | 65.1% | 1,408 | 34.9%
Sé‘;f)i?ts show respect toward adults atthis | 3 | oo oo, 1 42% | 1662 | 733% | 605 | 267% | 2,685 | 66.4% | 1,359 | 33.6%
S:é‘izgfa"tvi’t:‘shsifog achieve academic 23 | 95.8% 1 42% | 1750 | 781% | 494 | 21.9% | 2,764 | 68.8% | 1256 | 31.2%
l:ﬁg:lers care if students leamn at this 24 [1000%| o 00% | 2,245 | 985% | 35 15% | 3997 | 97.7% | 94 2.3%
Teachers at this school have high 24 |100.0%| 0 00% | 2157 | 947% | 120 | 53% | 3,739 | 915% | 349 | 8.5%
expectations of all students.

ﬁfsaggyhgglrk is expected of all students at 23 | 95.8% 1 42% | 2143 | 944% | 126 | 56% | 3667 | 90.0% | 406 | 10.0%
Ltwuz;kntesﬁec“"e'y with low-achieving 24 [1000%| o 00% | 2168 | 97.7% | 51 23% | 3852 | 966% | 135 | 3.4%
| work effectively with an ethnically/socially 24 [1000%| o 00% | 2186 | 986% | 30 1.4% | 3930 | 986% | 55 1.4%

diverse population of students.
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Climate Survey 2013

Douglas Jamerson Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree

N % N % N % N % N % N %
Ltwuz;kntesﬁec“"e'y with Exceptional Education | 5 | 155 50 | 00% | 2101 | 96.0% | 88 | 40% | 3766 | 956% | 173 | 4.4%
L;”é’:;iﬁges‘;ﬂgzgt:"th Limited English 22 | 95.7% 1 43% | 2,029 | 945% | 119 | 55% | 3563 | 92.0% | 311 | 8.0%
Teachers at this school communicate with 23 | 95.8% 1 42% | 2168 | 966% | 76 34% | 3684 | 927% | 202 | 7.3%
parents often about their child’s progress.
Teachers at this school communicate with 23 | o58% | 1 42% | 2120 | 94.9% | 113 | 5.1% | 3430 | 87.1% | 509 | 12.9%
parents often about class activities.
{oai”r:]g;g\‘/’ffndy";::ﬂlsmea”'”gf“' opportunities { ) | g5 794 1 43% | 1936 | 859% | 317 | 141% | 3354 | 826% | 706 | 17.4%
I have the opportunity to develop my skills. 23 100.0% 0 0.0% | 2,017 | 89.6% 234 10.4% | 3,561 | 87.8% 494 12.2%
;?J?eii?§f$|'3233$ﬁeeitt° promoting 23 |100.0%| 0 00% | 2034 | 904% | 216 | 96% | 3606 | 89.1% | 441 | 10.9%
Morale is high in this school. 19 | 79.2% 5 | 208% | 1.210 | 53.3% | 1,059 | 46.7% | 2,080 | 51.1% | 1.990 | 48.9%
gg;fa'e Is high in this school among support |10 | 25 g0, 6 | 250% | 1314 | 59.8% | 884 | 402% | 2234 | 56.6% | 1,711 | 43.4%
t'\g;’;ﬂ:r': high in this school among 19 | 79.2% 5 20.8% | 1207 | 53.6% | 1,044 | 46.4% | 2072 | 51.2% | 1,973 | 48.8%

Morale is high in this school among
administrators.

The principal inspires high morale at this
school.

The principal promotes activities that
improve morale at this school.

Staff treat one another with respect at this

21 87.5% 3 125% | 1,625 | 74.1% 569 259% § 2,796 | 71.2% | 1,129 | 28.8%

20 87.0% 3 13.0% | 1,541 | 68.8% 699 31.2% | 2,714 | 67.6% | 1,300 | 32.4%

20 87.0% 3 13.0% | 1,542 | 68.8% 700 31.2% | 2,662 | 66.5% | 1,341 | 33.5%

ool 24 |1000%| o0 0.0% | 2,020 | 88.7% | 257 | 11.3% | 3623 | 88.6% | 466 | 11.4%
Séﬁfé;?”ab‘”ate well with each other atthis | 3 | 9550, | 4 42% | 1,930 | 851% | 338 | 14.9% | 3432 | 842% | 644 | 15.8%
:nr;er;i;: climate of trust among staff 23 | 958% | 1 42% | 1,733 | 766% | 529 | 23.4% | 3,105 | 76.5% | 954 | 23.5%
Overall, | am satisfied working at this school- § -, | g4 79, | 5 83% | 1,877 | 82.4% | 400 | 17.6% | 3,396 | 83.2% | 687 | 16.8%
| look forward to coming to work at this 2 |917% | 2 83% | 1,826 | 80.7% | 436 | 19.3% | 3,278 | 80.9% | 774 | 19.1%

school.
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Climate Survey 2013

Dunedin Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the
Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the
Teaching and Learning department.

| have confidence in the ability of the Human
Resources department.

| have confidence in the ability of Walter
Pownall Services.

| have confidence in the ability of the Finance]
department.

I have confidence in the ability of the
Technology and Information Systems 35 83.3% 7 16.7% | 1,762 | 79.7% 450 20.3% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 22 55.0% 18 45.0% 1,344 | 63.0% 788 37.0% | 2,241 58.3% 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making
process.

The Principal inspires teamwork among
staff.

28 66.7% 14 33.3% | 1,655 | 74.0% 581 26.0% § 2,842 | 70.7% | 1,179 | 29.3%

31 77.5% 9 225% § 1,921 | 86.7% 295 13.3% | 3,408 | 85.8% 563 14.2%

28 66.7% 14 33.3% | 1,745 | 78.8% 470 212% § 2,984 | 75.1% 991 24.9%

33 78.6% 9 21.4% | 1,909 | 86.4% 301 13.6% | 3,409 | 85.9% 561 14.1%

33 78.6% 9 214% § 1,954 | 88.6% 251 11.4% | 3,398 | 85.6% 572 14.4%

35 89.7% 4 10.3% | 1,956 | 91.2% 188 8.8% 3,436 | 89.6% 400 10.4%

33 82.5% 7 17.5% | 1,665 | 76.8% 502 23.2% | 2,906 | 74.5% 993 25.5%

23 57.5% 17 42.5% | 1,466 | 67.8% 695 322% § 2,505 | 64.2% | 1,399 | 35.8%

23 57.5% 17 42.5% § 1,362 | 63.3% 791 36.7% | 2,277 | 58.7% | 1,605 | 41.3%

29 72.5% 11 275% § 1,661 | 77.5% 482 225% § 2,821 | 72.9% | 1,048 | 27.1%

20 50.0% 20 50.0% § 1,357 | 63.5% 779 36.5% | 2,274 | 59.0% | 1,579 | 41.0%

27 67.5% 13 32.5% | 1,552 | 72.6% 585 274% § 2,613 | 67.8% | 1,239 | 32.2%

16 38.1% 26 61.9% | 1,727 | 76.1% 541 23.9% J 3,058 | 75.3% | 1,004 | 24.7%

21 48.8% 22 51.2% | 1,713 | 75.7% 551 243% § 3,003 | 73.9% | 1,060 [ 26.1%
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Climate Survey 2013

Dunedin Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

The Principal treats staff with professional
respect.

The Principal is responsive to concerns of
staff.

The Principal promotes an atmosphere of
respect and collegiality.

At this school, administrators and staff work
together to develop goals and values that 17 40.5% 25 59.5% | 1,679 | 74.5% 576 255% | 2,927 | 724% | 1,114 | 27.6%
guide us.

The Assistant Principal facilitates
communication effectively.

The Assistant Principal is an effective
instructional leader.

:ehsig‘;f'“a”t Principal treats me with 33 | 767% | 10 | 233% | 1978 | 89.2% | 239 | 108% | 3576 | 89.2% | 433 | 10.8%
Parent support for this school is strong. 19 45.2% 23 54.8% | 1,371 | 60.4% 897 39.6% | 2,327 | 57.9% | 1,689 | 42.1%

Parents are actively involved in student
learning at this school.

23 56.1% 18 43.9% | 1,839 | 81.5% 417 18.5% | 3,306 | 81.5% 748 18.5%

19 44.2% 24 55.8% | 1,720 | 76.0% 542 24.0% § 3,028 | 74.7% | 1,023 | 25.3%

23 54.8% 19 452% § 1,747 | 77.2% 515 22.8% § 3,113 | 76.8% 942 23.2%

24 55.8% 19 44.2% § 1,785 | 80.5% 432 19.5% | 3,262 | 81.4% 747 18.6%

23 54.8% 19 452% § 1,761 | 79.8% 447 20.2% § 3,179 | 79.8% 805 20.2%

15 34.9% 28 65.1% § 1,286 | 56.8% 978 43.2% | 2,126 | 53.1% | 1,878 | 46.9%

Students are well behaved at this school. 29 | 67.4% | 14 | 326% | 1643 | 725% | 622 | 275% | 2.688 | 66.5% | 1.354 | 33.5%
;tiidfcngijhow respect toward each otherat | - o | o5 00 | 45 | 3720 | 1630 | 71.0% | 637 | 28.1% | 2:632 | 65.1% | 1.408 | 34.9%
Sé‘;f)i?ts show respect toward adults atthis | 57 | 5o a0, | 43 | 3020 | 1662 | 733% | 605 | 26.7% | 2.685 | 66.4% | 1,359 | 33.6%

Students work hard to achieve academic
success at this school.

Teachers care if students learn at this
school.

Teachers at this school have high
expectations of all students.

Quality work is expected of all students at

28 65.1% 15 349% | 1,759 | 78.1% 494 21.9% | 2,764 | 68.8% | 1,256 | 31.2%

41 97.6% 1 2.4% 2,245 | 98.5% 35 1.5% 3,997 | 97.7% 94 2.3%

40 95.2% 2 4.8% 2,157 | 94.7% 120 5.3% 3,739 | 91.5% 349 8.5%

. 40 | 97.6% 1 24% | 2143 | 944% | 126 | 56% | 3667 | 920.0% | 406 | 10.0%
this school.

Ltwuz;kntesﬁec“"e'y with low-achieving 40 | 97.6% 1 24% | 2168 | 97.7% | 51 23% | 3852 | 966% | 135 | 3.4%
| work effectively with an ethnically/socially 41 [1000%| o 00% | 2186 | 986% | 30 1.4% | 3930 | 986% | 55 1.4%

diverse population of students.

Assessment, Accountability & Research Page 53



Climate Survey 2013

Dunedin Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %
Ltwuz;kntesﬁec“"e'y with Exceptional Education | 59 | o5 4o, 2 49% | 2101 | 96.0% | 88 | 40% | 3766 | 956% | 173 | 4.4%
| work effectively with Limited English 38 | 95.0% 2 50% | 2020 | 945% | 119 | 55% | 3563 | 92.0% | 311 | 8.0%
speaking students.
Teachers at this school communicate with 38 | 92.7% 3 73% | 2168 | 96.6% | 76 34% | 3684 | 927% | 202 | 7.3%

parents often about their child’s progress.

Teachers at this school communicate with
parents often about class activities.

| am provided with meaningful opportunities | = . | g o5/ 5 122% | 1,936 | 85.9% | 317 | 14.1% | 3,354 | 826% | 706 | 17.4%
to improve my skills.

I have the opportunity to develop my skills. 37 90.2% 4 9.8% | 2,017 | 89.6% 234 10.4% | 3,561 | 87.8% 494 12.2%
This school is committed to promoting

36 87.8% 5 12.2% | 2,120 | 94.9% 113 5.1% 3,439 | 87.1% 509 12.9%

rofessional dovelopment 39 | 92.9% 3 71% | 2034 | 904% | 216 | 96% | 3606 | 89.1% | 441 | 10.9%
Morale is high in this school. 5 119% | 37 | 881% | 1.210 | 53.3% | 1,059 | 46.7% | 2.080 | 51.1% | 1.990 | 48.9%
Zg;fa'e is high in this school among support 9 225% | 31 | 775% | 1314 | 59.8% | 884 | 402% | 2234 | 56.6% | 1,711 | 43.4%
Morale is high in this school

te;’:;:r': 'gh I this schootamong 5 122% | 36 | 87.8% | 1207 | 53.6% | 1,044 | 46.4% | 2072 | 51.2% | 1.973 | 48.8%

Morale is high in this school among
administrators.

The principal inspires high morale at this
school.

The principal promotes activities that
improve morale at this school.

Staff treat one another with respect at this

24 61.5% 15 38.5% | 1,625 | 74.1% 569 259% § 2,796 | 71.2% | 1,129 | 28.8%

15 34.9% 28 65.1% | 1,541 | 68.8% 699 31.2% | 2,714 | 67.6% | 1,300 | 32.4%

14 34.1% 27 65.9% | 1,542 | 68.8% 700 31.2% | 2,662 | 66.5% | 1,341 | 33.5%

ool 37 | 902% | 4 08% | 2020 | 887% | 257 | 11.3% | 3623 | 886% | 466 | 11.4%
Séﬁfé;"”ab‘”ate well with each other atthis | .5 | g5 70, 6 143% | 1930 | 851% | 338 | 14.9% | 3432 | 842% | 644 | 15.8%
:nr;er;i;: climate of trust among staff 25 | 61.0% | 16 | 39.0% | 1,733 | 76.6% | 529 | 23.4% | 3,105 | 765% | 954 | 23.5%

Overall, | am satisfied working at this school. -, | o5 co0 | 47 | 3950 | 1.877 | 82.4% | 400 | 17.6% | 3.306 | 83.2% | 687 | 16.8%

| look forward to coming to work at this

school 26 60.5% 17 39.5% | 1,826 | 80.7% 436 19.3% | 3,278 | 80.9% 774 19.1%
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Climate Survey 2013

Eisenhower Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the
Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the
Teaching and Learning department.

| have confidence in the ability of the Human
Resources department.

| have confidence in the ability of Walter
Pownall Services.

| have confidence in the ability of the Finance]
department.

I have confidence in the ability of the
Technology and Information Systems 19 70.4% 8 29.6% | 1,762 | 79.7% 450 20.3% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 16 64.0% 9 36.0% 1,344 | 63.0% 788 37.0% | 2,241 58.3% 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making

19 70.4% 8 29.6% | 1,655 | 74.0% 581 26.0% § 2,842 | 70.7% | 1,179 | 29.3%

23 85.2% 4 14.8% | 1,921 | 86.7% 295 13.3% | 3,408 | 85.8% 563 14.2%

20 74.1% 7 25.9% § 1,745 | 78.8% 470 212% § 2,984 | 75.1% 991 24.9%

21 77.8% 6 22.2% § 1,909 | 86.4% 301 13.6% | 3,409 | 85.9% 561 14.1%

22 81.5% 5 18.5% | 1,954 | 88.6% 251 11.4% | 3,398 | 85.6% 572 14.4%

23 85.2% 4 14.8% | 1,956 | 91.2% 188 8.8% 3,436 | 89.6% 400 10.4%

21 77.8% 6 22.2% § 1,665 | 76.8% 502 232% § 2,906 | 74.5% 993 25.5%

18 69.2% 8 30.8% J 1,466 | 67.8% 695 322% § 2,505 | 64.2% | 1,399 | 35.8%

15 57.7% 11 42.3% § 1,362 | 63.3% 791 36.7% | 2,277 | 58.7% | 1,605 | 41.3%

23 88.5% 3 11.5% | 1,661 | 77.5% 482 225% § 2,821 | 72.9% | 1,048 | 27.1%

15 57.7% 11 42.3% § 1,357 | 63.5% 779 36.5% | 2,274 | 59.0% | 1,579 | 41.0%

18 69.2% 8 30.8% | 1,552 | 72.6% 585 274% § 2,613 | 67.8% | 1,239 | 32.2%

rocess 24 | 92.3% 2 77% | 1727 | 761% | 541 | 23.9% | 3.058 | 75.3% | 1,004 | 24.7%
Itr;‘]ffp””c'pa' inspires teamwork among 22 | 84.6% 4 154% | 1713 | 757% | 551 | 24.3% | 3003 | 73.9% | 1,060 | 26.1%
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Climate Survey 2013

Eisenhower Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

The Principal treats staff with professional
respect.

The Principal is responsive to concerns of
staff.

The Principal promotes an atmosphere of
respect and collegiality.

At this school, administrators and staff work
together to develop goals and values that 23 88.5% 3 11.5% | 1,679 | 74.5% 576 255% | 2,927 | 724% | 1,114 | 27.6%
guide us.

The Assistant Principal facilitates
communication effectively.

The Assistant Principal is an effective
instructional leader.

The Assistant Principal treats me with
respect.

Parent support for this school is strong. 11 40.7% 16 59.3% | 1,371 60.4% 897 39.6% | 2,327 | 57.9% | 1,689 | 42.1%
Parents are actively involved in student
learning at this school.

Students are well behaved at this school. 16 59.3% 11 40.7% | 1,643 | 72.5% 622 27.5% | 2,688 | 66.5% | 1,354 | 33.5%
;tiidfcngijhow respecttoward eachotherat | 4o | 6579 | o | 333% | 1,630 | 71.0% | 637 | 28.1% | 2632 | 65.1% | 1408 | 34.9%
Students show respect toward adults at this
school.

Students work hard to achieve academic
success at this school.

Teachers care if students learn at this
school.

Teachers at this school have high
expectations of all students.

Quality work is expected of all students at

23 88.5% 3 11.5% | 1,839 | 81.5% 417 18.5% | 3,306 | 81.5% 748 18.5%

21 80.8% 5 19.2% § 1,720 | 76.0% 542 24.0% § 3,028 | 74.7% | 1,023 | 25.3%

23 88.5% 3 11.5% § 1,747 | 77.2% 515 22.8% § 3,113 | 76.8% 942 23.2%

21 77.8% 6 22.2% § 1,785 | 80.5% 432 19.5% | 3,262 | 81.4% 747 18.6%

19 70.4% 8 29.6% § 1,761 | 79.8% 447 20.2% § 3,179 | 79.8% 805 20.2%

26 96.3% 1 3.7% 1,978 | 89.2% 239 10.8% | 3,576 | 89.2% 433 10.8%

9 33.3% 18 66.7% § 1,286 | 56.8% 978 43.2% | 2,126 | 53.1% | 1,878 | 46.9%

16 59.3% 11 40.7% | 1,662 | 73.3% 605 26.7% | 2,685 | 66.4% | 1,359 | 33.6%

21 77.8% 6 222% § 1,759 | 78.1% 494 21.9% | 2,764 | 68.8% | 1,256 | 31.2%

27 100.0% 0 0.0% 2,245 | 98.5% 35 1.5% 3,997 | 97.7% 94 2.3%

25 92.6% 2 7.4% 2,157 | 94.7% 120 5.3% 3,739 | 91.5% 349 8.5%

23 88.5% 3 11.5% | 2,143 | 94.4% 126 5.6% 3,667 | 90.0% 406 10.0%

this school.

| work effectively with low-achieving o o o 0 0 0
students. 25 |962% | 1 | 38% | 2168 | 97.7% | 51 | 23% | 3852 | 96.6% | 135 | 3.4%
| work effectively with an ethnicallylsocially | = 55 | 100.0% | o | 00% | 2186 | 986% | 30 | 14% | 3930 | 986% | 55 | 1.4%

diverse population of students.
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Climate Survey 2013

Eisenhower Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| work effectively with Exceptional Education
students.

| work effectively with Limited English

23 88.5% 3 11.5% | 2,101 | 96.0% 88 4.0% 3,766 | 95.6% 173 4.4%

. 26 [ 1000%| o0 00% | 2,020 | 945% | 119 | 55% | 3563 | 92.0% | 311 | 8.0%
speaking students.

Teachers at this school communicate with 24 | 92.3% 2 77% | 2168 | 96.6% | 76 34% | 3684 | 927% | 202 | 7.3%
parents often about their child’s progress.

Teachers at this school communicate with 24 | 92.3% 2 77% | 2120 | 949% | 113 | 5.1% | 3439 | 87.1% | 509 | 12.9%

parents often about class activities.

| am provided with meaningful opportunities
to improve my skills.

I have the opportunity to develop my skills. 21 80.8% 5 19.2% | 2,017 | 89.6% | 234 | 104% | 3,561 | 87.8% | 494 | 12.2%
This school is committed to promoting
professional development.

20 76.9% 6 23.1% § 1,936 | 85.9% 317 14.1% | 3,354 | 82.6% 706 17.4%

21 80.8% 5 19.2% | 2,034 | 90.4% 216 9.6% 3,606 | 89.1% 441 10.9%

Morale is high in this school. 16 | 593% | 11 | 40.7% | 1.210 | 53.3% | 1,059 | 46.7% | 2,080 | 51.1% | 1,990 | 48.9%
Zg;fa'e is high in this school among support 15 | 577% | 11 | 423% | 1314 | 508% | 884 | 402% | 2234 | 56.6% | 1,711 | 43.4%
t'\g;’;ﬂ:r': high in this school among 17 | 63.0% | 10 | 37.0% | 1207 | 53.6% | 1,044 | 46.4% | 2,072 | 512% | 1,973 | 48.8%

Morale is high in this school among
administrators.

The principal inspires high morale at this
school.

The principal promotes activities that
improve morale at this school.

Staff treat one another with respect at this

18 72.0% 7 28.0% § 1,625 | 74.1% 569 259% § 2,796 | 71.2% | 1,129 | 28.8%

21 77.8% 6 22.2% | 1,541 | 68.8% 699 31.2% | 2,714 | 67.6% | 1,300 | 32.4%

21 77.8% 6 22.2% | 1,542 | 68.8% 700 31.2% | 2,662 | 66.5% | 1,341 | 33.5%

o ool 25 | 92.6% 2 74% | 2,020 | 887% | 257 | 11.3% | 3623 | 886% | 466 | 11.4%
Séﬁfé;"”ab‘”ate well with each other atthis | ) | gg g0, 3 111% | 1930 | 851% | 338 | 14.9% | 3432 | 842% | 644 | 15.8%
:nr;er;i;: climate of trust among staff 23 | 85.2% 4 148% | 1733 | 766% | 529 | 23.4% | 3105 | 76.5% | 954 | 23.5%

Overall, | am satisfied working at this school. J =, | oo oo, 4 148% | 1877 | 82.4% | 400 | 17.6% | 3396 | 832% | 687 | 16.8%

| look forward to coming to work at this

school 23 85.2% 4 14.8% | 1,826 | 80.7% 436 19.3% | 3,278 | 80.9% 774 19.1%
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Climate Survey 2013

Fairmount Park Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the
Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the
Teaching and Learning department.

| have confidence in the ability of the Human
Resources department.

| have confidence in the ability of Walter
Pownall Services.

| have confidence in the ability of the Finance]
department.

I have confidence in the ability of the
Technology and Information Systems 28 96.6% 1 3.4% 1,762 | 79.7% 450 20.3% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 19 65.5% 10 34.5% 1,344 | 63.0% 788 37.0% | 2,241 58.3% 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making
process.

The Principal inspires teamwork among
staff.

19 67.9% 9 32.1% | 1,655 | 74.0% 581 26.0% § 2,842 | 70.7% | 1,179 | 29.3%

25 86.2% 4 13.8% | 1,921 | 86.7% 295 13.3% | 3,408 | 85.8% 563 14.2%

23 79.3% 6 20.7% § 1,745 | 78.8% 470 212% § 2,984 | 75.1% 991 24.9%

26 89.7% 3 10.3% | 1,909 | 86.4% 301 13.6% | 3,409 | 85.9% 561 14.1%

24 85.7% 4 14.3% | 1,954 | 88.6% 251 11.4% | 3,398 | 85.6% 572 14.4%

25 89.3% 3 10.7% | 1,956 | 91.2% 188 8.8% 3,436 | 89.6% 400 10.4%

23 79.3% 6 20.7% | 1,665 | 76.8% 502 23.2% | 2,906 | 74.5% 993 25.5%

16 55.2% 13 44.8% | 1,466 | 67.8% 695 322% § 2,505 | 64.2% | 1,399 | 35.8%

17 58.6% 12 41.4% § 1,362 | 63.3% 791 36.7% | 2,277 | 58.7% | 1,605 | 41.3%

24 82.8% 5 17.2% | 1,661 | 77.5% 482 225% § 2,821 | 72.9% | 1,048 | 27.1%

16 55.2% 13 44.8% § 1,357 | 63.5% 779 36.5% | 2,274 | 59.0% | 1,579 | 41.0%

21 75.0% 7 25.0% § 1,552 | 72.6% 585 274% § 2,613 | 67.8% | 1,239 | 32.2%

26 89.7% 3 10.3% § 1,727 | 76.1% 541 23.9% J 3,058 | 75.3% | 1,004 | 24.7%

29 100.0% 0 0.0% 1,713 | 75.7% 551 24.3% | 3,003 | 73.9% | 1,060 | 26.1%
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Climate Survey 2013

Fairmount Park Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

rTehS‘:)::t”C'pa' treats staff with professional 28 | 96.6% 1 34% | 1,839 | 815% | 417 | 185% | 3,306 | 81.5% | 748 | 18.5%
Itr;‘]ffp””c'pa' 's responsive to concerns of 26 | 897% | 3 10.3% | 1,720 | 76.0% | 542 | 24.0% | 3,028 | 74.7% | 1,023 | 25.3%
The Principal promotes an atmosphere of 28 | 96.6% 1 34% | 1,747 | 772% | 515 | 228% | 3,113 | 76.8% | 942 | 23.2%
respect and collegiality.
At this school, administrators and staff work
together to develop goals and values that 27 93.1% 2 6.9% 1,679 | 74.5% 576 255% | 2,927 | 724% | 1,114 | 27.6%

guide us.

The Assistant Principal facilitates
communication effectively.

The Assistant Principal is an effective
instructional leader.

The Assistant Principal treats me with

21 72.4% 8 27.6% § 1,785 | 80.5% 432 19.5% | 3,262 | 81.4% 747 18.6%

22 78.6% 6 214% § 1,761 | 79.8% 447 20.2% § 3,179 | 79.8% 805 20.2%

rospoct 27 | 93.1% 2 6.9% | 1978 | 892% | 239 | 10.8% | 3576 | 89.2% | 433 | 10.8%
Parent support for this school is strong. 3 107% | 25 | 89.3% | 1371 | 604% | 897 | 396% | 2327 | 57.9% | 1.689 | 42.1%
Parents are actively involved in student 2 7.1% 26 | 929% | 1286 | 56.8% | 978 | 432% | 2,126 | 53.1% | 1,878 | 46.9%
learning at this school.

Students are well behaved at this school. 3 107% | 25 | 89.3% | 1.643 | 72.5% | 622 | 275% | 2.688 | 66.5% | 1.354 | 33.5%
;ﬁ‘;"g‘;ﬁ;how respect toward each otherat | 107% | 25 | 893% | 1630 | 71.9% | 637 | 281% | 2632 | 65.1% | 1,408 | 34.9%
Students show respect toward adults at this 5 179% | 23 | 821% | 1662 | 733% | 605 | 26.7% | 2.685 | 66.4% | 1,359 | 33.6%
school.

Students work hard to achieve academic
success at this school.

Teachers care if students learn at this
school.

Teachers at this school have high
expectations of all students.

Quality work is expected of all students at

11 39.3% 17 60.7% | 1,759 | 78.1% 494 21.9% | 2,764 | 68.8% | 1,256 | 31.2%

29 100.0% 0 0.0% 2,245 | 98.5% 35 1.5% 3,997 | 97.7% 94 2.3%

25 86.2% 4 13.8% | 2,157 | 94.7% 120 5.3% 3,739 | 91.5% 349 8.5%

26 89.7% 3 10.3% | 2,143 | 94.4% 126 5.6% 3,667 | 90.0% 406 10.0%

this school.

| work effectively with low-achieving o o o 0 0 0
students. 20 [1000%| o | 00% | 2168 | 977% | 51 | 23% | 3.852 | 966% | 135 | 3.4%
| work effectively with an ethnically/socially | = 59 | 10000 | 0 | 0.0% | 2186 | 986% | 30 | 1.4% | 3930 | 986% | 55 | 1.4%

diverse population of students.
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Climate Survey 2013

Fairmount Park Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| work effectively with Exceptional Education
students.

| work effectively with Limited English
speaking students.

Teachers at this school communicate with
parents often about their child’s progress.
Teachers at this school communicate with
parents often about class activities.

| am provided with meaningful opportunities
to improve my skills.

26 89.7% 3 10.3% | 2,101 | 96.0% 88 4.0% 3,766 | 95.6% 173 4.4%

25 86.2% 4 13.8% | 2,029 | 94.5% 119 5.5% 3,563 | 92.0% 311 8.0%

27 93.1% 2 6.9% 2,168 | 96.6% 76 3.4% 3,684 | 92.7% 292 7.3%

26 89.7% 3 10.3% | 2,120 | 94.9% 113 5.1% 3,439 | 87.1% 509 12.9%

24 82.8% 5 17.2% § 1,936 | 85.9% 317 14.1% | 3,354 | 82.6% 706 17.4%

I have the opportunity to develop my skills. 25 86.2% 4 13.8% | 2,017 | 89.6% 234 10.4% | 3,561 | 87.8% 494 12.2%
This school is committed to promoting 27 [ 1000%| o0 00% | 2,034 | 90.4% | 216 | 96% | 3606 | 89.1% | 441 | 10.9%
professional development.

Morale is high in this school. 13 | 44.8% | 16 | 552% | 1.210 | 53.3% | 1,059 | 46.7% | 2,080 | 511% | 1.990 | 48.9%
Zg;fa'e Is high in this school among support | o | o120 [ 44 | 483% | 1314 | 50.8% | 884 | 402% | 2234 | 56.6% | 1711 | 43.4%
gg;ﬂ;’: high in this school among 13 | 448% | 16 | 552% | 1207 | 53.6% | 1,044 | 46.4% | 2,072 | 512% | 1,973 | 48.8%

Morale is high in this school among
administrators.

The principal inspires high morale at this
school.

The principal promotes activities that
improve morale at this school.

Staff treat one another with respect at this

21 75.0% 7 25.0% § 1,625 | 74.1% 569 259% § 2,796 | 71.2% | 1,129 | 28.8%

26 89.7% 3 10.3% | 1,541 | 68.8% 699 31.2% | 2,714 | 67.6% | 1,300 | 32.4%

27 93.1% 2 6.9% 1,542 | 68.8% 700 31.2% | 2,662 | 66.5% | 1,341 | 33.5%

25 86.2% 4 13.8% | 2,020 | 88.7% 257 11.3% | 3,623 | 88.6% 466 11.4%

school.
Séﬁfé;"”ab‘”ate well with each other atthis | o | g5 50, 4 138% | 1930 | 851% | 338 | 14.9% | 3432 | 842% | 644 | 15.8%
:nr;er;i;: climate of trust among staff 25 | 86.2% 4 138% | 1,733 | 76.6% | 520 | 23.4% | 3105 | 765% | 954 | 23.5%

Overall, | am satisfied working at this school. J =, | g 4o, 6 207% | 1877 | 82.4% | 400 | 17.6% | 3396 | 832% | 687 | 16.8%

| look forward to coming to work at this

school 22 78.6% 6 21.4% | 1,826 | 80.7% 436 19.3% | 3,278 | 80.9% 774 19.1%
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Climate Survey 2013

Forest Lakes Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the
Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the
Teaching and Learning department.

| have confidence in the ability of the Human
Resources department.

| have confidence in the ability of Walter
Pownall Services.

| have confidence in the ability of the Finance]
department.

I have confidence in the ability of the
Technology and Information Systems 37 88.1% 5 11.9% | 1,762 | 79.7% 450 20.3% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 30 76.9% 9 23.1% | 1,344 | 63.0% 788 37.0% | 2,241 | 58.3% | 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making
process.

The Principal inspires teamwork among
staff.

34 79.1% 9 20.9% | 1,655 | 74.0% 581 26.0% § 2,842 | 70.7% | 1,179 | 29.3%

41 95.3% 2 4.7% 1,921 | 86.7% 295 13.3% | 3,408 | 85.8% 563 14.2%

37 90.2% 4 9.8% 1,745 | 78.8% 470 212% § 2,984 | 75.1% 991 24.9%

40 90.9% 4 9.1% 1,909 | 86.4% 301 13.6% | 3,409 | 85.9% 561 14.1%

37 88.1% 5 11.9% | 1,954 | 88.6% 251 11.4% | 3,398 | 85.6% 572 14.4%

40 93.0% 3 7.0% 1,956 | 91.2% 188 8.8% 3,436 | 89.6% 400 10.4%

35 83.3% 7 16.7% | 1,665 | 76.8% 502 23.2% | 2,906 | 74.5% 993 25.5%

32 78.0% 9 22.0% | 1,466 | 67.8% 695 322% § 2,505 | 64.2% | 1,399 | 35.8%

29 74.4% 10 25.6% § 1,362 | 63.3% 791 36.7% | 2,277 | 58.7% | 1,605 | 41.3%

33 82.5% 7 17.5% | 1,661 | 77.5% 482 225% § 2,821 | 72.9% | 1,048 | 27.1%

31 79.5% 8 20.5% § 1,357 | 63.5% 779 36.5% | 2,274 | 59.0% | 1,579 | 41.0%

31 77.5% 9 225% § 1,552 | 72.6% 585 274% § 2,613 | 67.8% | 1,239 | 32.2%

39 86.7% 6 13.3% § 1,727 | 76.1% 541 23.9% J 3,058 | 75.3% | 1,004 | 24.7%

39 86.7% 6 13.3% | 1,713 | 75.7% 551 24.3% | 3,003 | 73.9% | 1,060 | 26.1%
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Climate Survey 2013

Forest Lakes Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

The Principal treats staff with professional 44 | 97.8% 1 22% | 1839 | 815% | 417 | 185% | 3,306 | 81.5% | 748 | 18.5%
respect.
Itr;‘]ffp””c'pa' 's responsive to concerns of 38 |864% | 6 | 136% | 1,720 | 76.0% | 542 | 24.0% | 3,028 | 74.7% | 1,023 | 25.3%
:ehsi:;n:r'%algﬁ;gﬁfys an atmosphere of 42 | 933% | 3 6.7% | 1,747 | 772% | 515 | 22.8% | 3113 | 76.8% | 942 | 23.2%
At this school, administrators and staff work
together to develop goals and values that 43 95.6% 2 4.4% 1,679 | 74.5% 576 255% | 2,927 | 724% | 1,114 | 27.6%

guide us.

The Assistant Principal facilitates
communication effectively.

The Assistant Principal is an effective
instructional leader.

The Assistant Principal treats me with
respect.

Parent support for this school is strong. 38 88.4%
Parents are actively involved in student
learning at this school.

43 95.6% 2 4.4% 1,785 | 80.5% 432 19.5% | 3,262 | 81.4% 747 18.6%

43 95.6% 2 4.4% 1,761 | 79.8% 447 20.2% § 3,179 | 79.8% 805 20.2%

45 100.0% 0.0% 1,978 | 89.2% 239 10.8% | 3,576 | 89.2% 433 10.8%

11.6% § 1,371 | 60.4% 897 39.6% | 2,327 | 57.9% | 1,689 | 421%

0
5
39 88.6% 5 11.4% | 1,286 | 56.8% 978 43.2% | 2,126 | 53.1% | 1,878 | 46.9%
2
2

Students are well behaved at this school. 43 95.6% 4.4% 1,643 | 72.5% 622 275% | 2,688 | 66.5% | 1,354 | 33.5%
;ﬁ‘;"g‘;ﬁ;how respect toward each otherat | = . | o5 oo 44% 1| 1630 | 71.9% | 637 | 28.1% | 2632 | 65.1% | 1,408 | 34.9%
S;’]f)i?ts show respect toward adults atthis |, | g, 4o, 4 89% | 1662 | 733% | 605 | 26.7% | 2.685 | 66.4% | 1,359 | 33.6%
S:é‘izgfa"tvi’t:‘shsifog achieve academic 42 | 93.3% 3 6.7% 1| 1759 | 78.1% | 494 | 219% | 2,764 | 68.8% | 1.256 | 31.2%
l:ﬁg:lers care if students leamn at this 45 |1000%| o 00% | 2,245 | 985% | 35 15% | 3997 | 97.7% | 04 2.3%
Zf;g:gtisof‘tstgfaflcshtﬁzg;f;’e high 44 | 97.8% 1 22% 1 2157 | 947% | 120 | 53% | 3739 | 915% | 349 | 8.5%
ﬁfsaggyhgglrk is expected of all students at 45 |100.0%| 0 00% | 2143 | 944% | 126 | 56% | 3.667 | 90.0% | 406 | 10.0%
Ltwuz;kntesﬁec“"e'y with low-achieving 43 1000%| o 00% | 2168 | 97.7% | 51 23% | 3852 | 966% | 135 | 3.4%
| work effectively with an ethnically/socially 43 1000%| o 00% | 2186 | 986% | 30 1.4% | 3930 | 986% | 55 1.4%

diverse population of students.
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Forest Lakes Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %
Ltwuz;kntesﬁec“"e'y with Exceptional Education |, | o7 5o/ 1 24% | 2101 | 96.0% | 88 40% | 3766 | 956% | 173 | 4.4%
| work effectively with Limited English 40 | 97.6% 1 24% | 2029 | 945% | 119 | 55% | 3563 | 920% | 311 | 8.0%
speaking students.
Teachers at this school communicate with 38 | 95.0% 2 50% | 2168 | 96.6% | 76 34% | 3684 | 927% | 202 | 7.3%

parents often about their child’s progress.
Teachers at this school communicate with
parents often about class activities.

| am provided with meaningful opportunities
to improve my skills.

I have the opportunity to develop my skills. 40 95.2% 2 4.8% 2,017 | 89.6% 234 10.4% | 3,561 87.8% 494 12.2%
This school is committed to promoting
professional development.

39 95.1% 2 4.9% 2,120 | 94.9% 113 5.1% 3,439 | 87.1% 509 12.9%

40 93.0% 3 7.0% 1,936 | 85.9% 317 14.1% | 3,354 | 82.6% 706 17.4%

42 95.5% 2 4.5% 2,034 | 90.4% 216 9.6% 3,606 | 89.1% 441 10.9%

Morale is high in this school. 30 | 682% | 14 | 31.8% | 1210 | 533% | 1,059 | 46.7% | 2,080 | 51.1% | 1990 | 48.9%
gg;fa'e is high in this school among support | 0 | g3 a0 [ 46 | 35.4% | 1314 | 50.8% | 884 | 402% | 2234 | 56.6% | 1711 | 43.4%
t'\g‘a’gﬂ:r': high in this school among 28 | 636% | 16 | 364% | 1207 | 536% | 1,044 | 46.4% | 2072 | 51.2% | 1,973 | 48.8%

Morale is high in this school among
administrators.

The principal inspires high morale at this
school.

The principal promotes activities that
improve morale at this school.

Staff treat one another with respect at this

38 88.4% 5 11.6% | 1,625 | 74.1% 569 259% § 2,796 | 71.2% | 1,129 | 28.8%

37 86.0% 6 14.0% | 1,541 | 68.8% 699 31.2% | 2,714 | 67.6% | 1,300 | 32.4%

33 76.7% 10 23.3% | 1,542 | 68.8% 700 31.2% | 2,662 | 66.5% | 1,341 | 33.5%

ool 43 | 977% | 1 23% | 2,020 | 88.7% | 257 | 11.3% | 3623 | 88.6% | 466 | 11.4%
Séﬁfé;?”ab‘”ate well with each other atthis |, | 9350, | 3 6.8% | 1,930 | 85.1% | 338 | 14.9% | 3432 | 842% | 644 | 15.8%
:nr;er;i;: climate of trust among staff 40 | 952% | 2 48% | 1,733 | 766% | 529 | 23.4% | 3,105 | 76.5% | 954 | 23.5%
Overall, | am satisfied working at this school. § =, | 9339, | 3 6.7% | 1,877 | 82.4% | 400 | 17.6% | 3,396 | 83.2% | 687 | 16.8%
| look forward to coming to work at this 41 | 932% | 3 6.8% | 1,826 | 80.7% | 436 | 19.3% | 3,278 | 80.9% | 774 | 19.1%

school.
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Frontier Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the
Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the
Teaching and Learning department.

| have confidence in the ability of the Human
Resources department.

| have confidence in the ability of Walter
Pownall Services.

| have confidence in the ability of the Finance]
department.

I have confidence in the ability of the
Technology and Information Systems 27 81.8% 6 18.2% | 1,762 | 79.7% 450 20.3% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 15 45.5% 18 54.5% 1,344 | 63.0% 788 37.0% | 2,241 58.3% 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making
process.

The Principal inspires teamwork among
staff.

22 66.7% 11 33.3% | 1,655 | 74.0% 581 26.0% § 2,842 | 70.7% | 1,179 | 29.3%

26 81.3% 6 18.8% | 1,921 | 86.7% 295 13.3% | 3,408 | 85.8% 563 14.2%

26 78.8% 7 212% § 1,745 | 78.8% 470 212% § 2,984 | 75.1% 991 24.9%

21 65.6% 11 34.4% § 1,909 | 86.4% 301 13.6% | 3,409 | 85.9% 561 14.1%

30 90.9% 3 9.1% 1,954 | 88.6% 251 11.4% | 3,398 | 85.6% 572 14.4%

32 100.0% 0 0.0% 1,956 | 91.2% 188 8.8% 3,436 | 89.6% 400 10.4%

24 77.4% 7 22.6% § 1,665 | 76.8% 502 232% § 2,906 | 74.5% 993 25.5%

19 57.6% 14 42.4% | 1,466 | 67.8% 695 32.2% | 2,505 | 64.2% | 1,399 | 35.8%

18 54.5% 15 455% § 1,362 | 63.3% 791 36.7% | 2,277 | 58.7% | 1,605 | 41.3%

28 84.8% 5 15.2% | 1,661 | 77.5% 482 225% § 2,821 | 72.9% | 1,048 | 27.1%

16 48.5% 17 51.5% | 1,357 | 63.5% 779 36.5% | 2,274 | 59.0% | 1,579 | 41.0%

20 60.6% 13 39.4% | 1,552 | 72.6% 585 274% § 2,613 | 67.8% | 1,239 | 32.2%

23 67.6% 11 32.4% | 1,727 | 76.1% 541 23.9% J 3,058 | 75.3% | 1,004 | 24.7%

15 44.1% 19 55.9% | 1,713 | 75.7% 551 243% § 3,003 | 73.9% | 1,060 [ 26.1%
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Frontier Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

The Principal treats staff with professional
respect.

The Principal is responsive to concerns of
staff.

The Principal promotes an atmosphere of
respect and collegiality.

At this school, administrators and staff work
together to develop goals and values that 20 62.5% 12 37.5% | 1,679 | 74.5% 576 255% | 2,927 | 724% | 1,114 | 27.6%
guide us.

The Assistant Principal facilitates
communication effectively.

The Assistant Principal is an effective
instructional leader.

The Assistant Principal treats me with
respect.

Parent support for this school is strong. 23 67.6% 11 32.4% | 1,371 60.4% 897 39.6% | 2,327 | 57.9% | 1,689 | 42.1%
Parents are actively involved in student
learning at this school.

14 41.2% 20 58.8% | 1,839 | 81.5% 417 18.5% | 3,306 | 81.5% 748 18.5%

22 64.7% 12 35.3% | 1,720 | 76.0% 542 24.0% § 3,028 | 74.7% | 1,023 | 25.3%

13 38.2% 21 61.8% | 1,747 | 77.2% 515 22.8% § 3,113 | 76.8% 942 23.2%

26 78.8% 7 21.2% § 1,785 | 80.5% 432 19.5% | 3,262 | 81.4% 747 18.6%

25 73.5% 9 26.5% § 1,761 | 79.8% 447 20.2% § 3,179 | 79.8% 805 20.2%

33 97.1% 1 2.9% 1,978 | 89.2% 239 10.8% | 3,576 | 89.2% 433 10.8%

21 61.8% 13 38.2% | 1,286 | 56.8% 978 43.2% | 2,126 | 53.1% | 1,878 | 46.9%

Students are well behaved at this school. 32 97.0% 1 3.0% 1,643 | 72.5% 622 27.5% | 2,688 | 66.5% [ 1,354 | 33.5%
;ﬁ‘;"g‘;ﬁ;how respect toward each otherat | - 5 | g4 405 | 2 59% | 1,630 | 71.9% | 637 | 28.1% | 2,632 | 65.1% | 1,408 | 34.9%
Sé‘;f)i?ts show respect toward adults atthis | 5, | g7 00, | 1 3.0% | 1662 | 73.3% | 605 | 26.7% | 2,685 | 66.4% | 1,359 | 33.6%
fﬁ‘éﬂilsavﬁﬁikshifoﬁ.acmeve academic 31 | 912% | 3 88% | 1,759 | 78.1% | 494 | 21.9% | 2,764 | 68.8% | 1,256 | 31.2%
l:ﬁg:frs care if students learn at this 34 |100.0%| 0 00% | 2245 | 985% | 35 | 15% | 3907 | 977% | 94 | 23%
Zf;g:gtfoitstgfaflcshtﬁzg;f;’e high 32 | 941% | 2 59% | 2,157 | 94.7% | 120 | 53% | 3,739 | 915% | 349 | 85%
ﬁfsaggyhgglfk 's expected of all students at 31 | 912% | 3 88% | 2,143 | 94.4% | 126 | 56% | 3667 | 90.0% | 406 | 10.0%
Ltwuz;knteje‘:“"e'y with low-achieving 33 | 971% | 1 29% | 2,168 | 97.7% | 51 23% | 3852 | 96.6% | 135 | 3.4%
| work effectively with an ethnically/socially 34 |100.0%| 0 00% | 2186 | 986% | 30 | 14% | 3,930 | 986% | 55 | 1.4%

diverse population of students.
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Frontier Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

Ltwuz;kntesﬁec“"e'y with Exceptional Education | 5, | 155 50 | 00% | 2101 | 96.0% | 88 | 40% | 3766 | 956% | 173 | 4.4%
L;”é’:;iﬁges‘;ﬂgzgt:"th Limited English 33 | 97.1% 1 29% | 2,020 | 945% | 119 | 55% | 3563 | 92.0% | 311 | 8.0%
Teachers at this school communicate with 31 | 91.2% 3 88% | 2168 | 9%6.6% | 76 34% | 3684 | 927% | 202 | 7.3%
parents often about their child’s progress.

Teachers at this school communicate with 31 | 91.2% 3 8.8% | 2120 | 949% | 113 | 5.1% | 3439 | 87.1% | 509 | 12.9%

parents often about class activities.
| am provided with meaningful opportunities
to improve my skills.

26 76.5% 8 235% § 1,936 | 85.9% 317 14.1% | 3,354 | 82.6% 706 17.4%

I have the opportunity to develop my skills. 26 76.5% 8 23.5% | 2,017 | 89.6% 234 10.4% | 3,561 | 87.8% 494 12.2%
This school is committed to promoting 32 | 94.1% 2 59% | 2,034 | 90.4% | 216 | 96% | 3606 | 89.1% | 441 | 10.9%
professional development.

Morale is high in this school. 9 265% | 25 | 735% | 1.210 | 53.3% | 1,059 | 46.7% | 2,080 | 51.1% | 1,990 | 48.9%

Morale is high in this school among support
staff.

Morale is high in this school among
teachers.

Morale is high in this school among
administrators.

The principal inspires high morale at this
school.

The principal promotes activities that
improve morale at this school.

Staff treat one another with respect at this

11 33.3% 22 66.7% | 1,314 | 59.8% 884 40.2% § 2,234 | 56.6% | 1,711 | 43.4%

9 26.5% 25 73.5% | 1,207 | 53.6% | 1,044 | 46.4% | 2,072 | 51.2% | 1,973 | 48.8%

14 43.8% 18 56.3% | 1,625 | 74.1% 569 259% § 2,796 | 71.2% | 1,129 | 28.8%

12 35.3% 22 64.7% | 1,541 | 68.8% 699 31.2% | 2,714 | 67.6% | 1,300 | 32.4%

16 47.1% 18 52.9% | 1,542 | 68.8% 700 31.2% | 2,662 | 66.5% | 1,341 | 33.5%

28 84.8% 5 15.2% | 2,020 | 88.7% 257 11.3% | 3,623 | 88.6% 466 11.4%

school.
Séﬁfé;"”ab‘”ate well with each other atthis | g | g g0/ 5 152% | 1930 | 85.1% | 338 | 14.9% | 3432 | 842% | 644 | 15.8%
:nr;er;i;: climate of trust among staff 15 | 455% | 18 | 545% | 1733 | 76.6% | 529 | 23.4% | 3105 | 765% | 954 | 23.5%

Overall, | am satisfied working at this school. J = . | 4 5o, 9 265% | 1,877 | 82.4% | 400 | 176% | 339 | 832% | 687 | 16.8%

| look forward to coming to work at this

school 23 69.7% 10 30.3% § 1,826 | 80.7% 436 19.3% | 3,278 | 80.9% 774 19.1%
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Fuguitt Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the
Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the
Teaching and Learning department.

| have confidence in the ability of the Human
Resources department.

| have confidence in the ability of Walter
Pownall Services.

| have confidence in the ability of the Finance]
department.

I have confidence in the ability of the
Technology and Information Systems 21 67.7% 10 32.30% ) 1,762 | 79.7% 450 20.3% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 17 60.7% 11 39.30% ) 1,344 | 63.0% 788 37.0% | 2,241 58.3% 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making
process.

The Principal inspires teamwork among
staff.

22 73.3% 8 26.70% ] 1,655 | 74.0% 581 26.0% § 2,842 | 70.7% | 1,179 | 29.3%

25 86.2% 4 13.80% ] 1,921 | 86.7% 295 13.3% | 3,408 | 85.8% 563 14.2%

24 82.8% 5 17.20% § 1,745 | 78.8% 470 212% § 2,984 | 75.1% 991 24.9%

25 83.3% 5 16.70% ] 1,909 | 86.4% 301 13.6% | 3,409 | 85.9% 561 14.1%

26 89.7% 3 10.30% ] 1,954 | 88.6% 251 11.4% § 3,398 | 85.6% 572 14.4%

24 85.7% 4 14.30% ] 1,956 | 91.2% 188 8.8% 3,436 | 89.6% 400 10.4%

19 67.9% 9 32.10% ] 1,665 | 76.8% 502 23.2% | 2,906 | 74.5% 993 25.5%

20 71.4% 8 28.60% ] 1,466 | 67.8% 695 322% § 2,505 | 64.2% | 1,399 | 35.8%

18 64.3% 10 35.70% ] 1,362 | 63.3% 791 36.7% | 2,277 | 58.7% | 1,605 | 41.3%

21 75.0% 7 25.00% ] 1,661 | 77.5% 482 225% § 2,821 | 72.9% | 1,048 | 27.1%

16 59.3% 11 40.70% § 1,357 | 63.5% 779 36.5% | 2,274 | 59.0% | 1,579 | 41.0%

20 74.1% 7 2590% | 1,552 | 72.6% 585 274% § 2,613 | 67.8% | 1,239 | 32.2%

17 51.5% 16 48.50% § 1,727 | 76.1% 541 23.9% J 3,058 | 75.3% | 1,004 | 24.7%

19 57.6% 14 42.40% ) 1,713 | 75.7% 551 243% § 3,003 | 73.9% | 1,060 | 26.1%
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Fuguitt Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

The Principal treats staff with professional
respect.

The Principal is responsive to concerns of
staff.

The Principal promotes an atmosphere of
respect and collegiality.

At this school, administrators and staff work
together to develop goals and values that 15 46.9% 17 53.10% ] 1,679 | 74.5% 576 255% | 2,927 | 724% | 1,114 | 27.6%
guide us.

The Assistant Principal facilitates
communication effectively.

The Assistant Principal is an effective
instructional leader.

The Assistant Principal treats me with

23 69.7% 10 30.30% ] 1,839 | 81.5% 417 18.5% | 3,306 | 81.5% 748 18.5%

17 51.5% 16 48.50%f 1,720 | 76.0% 542 24.0% § 3,028 | 74.7% | 1,023 | 25.3%

18 54.5% 15 45.50% ) 1,747 | 77.2% 515 22.8% § 3,113 | 76.8% 942 23.2%

25 78.1% 7 21.90% ] 1,785 | 80.5% 432 19.5% | 3,262 | 81.4% 747 18.6%

29 87.9% 4 12.10% § 1,761 | 79.8% 447 20.2% § 3,179 | 79.8% 805 20.2%

27 84.4% 5 15.60% ] 1,978 | 89.2% 239 10.8% | 3,576 | 89.2% 433 10.8%

respect.

Parent support for this school is strong. 15 | 46.9% | 17 |5310%| 1371 | 604% | 897 | 39.6% | 2327 | 57.9% | 1.689 | 42.1%
IF(; 2:‘::; Zﬁﬁgtgﬁm“"ved in student 13 | 406% | 19 |5940%| 1286 | 56.8% | 978 | 432% | 2126 | 53.1% | 1,878 | 46.9%
Students are well behaved at this school. 20 | 625% | 12 |37.50%0 1643 | 725% | 622 | 275% | 2.688 | 66.5% | 1.354 | 33.5%
;ﬁ‘;"g‘;ﬁ;how respect toward each otherat | -, | sg a0 | 40 | 31.30% | 1630 | 71.9% | 637 | 28.1% | 2.632 | 65.1% | 1.408 | 34.9%
Sé‘;f)i?ts show respect toward adults atthis |, | gg a0, | 40 | 31.30%| 1662 | 733% | 605 | 26.7% | 2:685 | 66.4% | 1,359 | 33.6%

Students work hard to achieve academic
success at this school.

Teachers care if students learn at this
school.

Teachers at this school have high
expectations of all students.

Quality work is expected of all students at
this school.

| work effectively with low-achieving
students.

| work effectively with an ethnically/socially
diverse population of students.

24 75.0% 8 25.00% | 1,759 | 78.1% 494 21.9% | 2,764 | 68.8% | 1,256 | 31.2%

32 97.0% 1 3.00% § 2,245 | 98.5% 35 1.5% 3,997 | 97.7% 94 2.3%

28 84.8% 5 15.20% § 2,157 | 94.7% 120 5.3% 3,739 | 91.5% 349 8.5%

32 97.0% 1 3.00% § 2,143 | 94.4% 126 5.6% 3,667 | 90.0% 406 10.0%

28 96.6% 1 3.40% § 2,168 | 97.7% 51 2.3% 3,852 | 96.6% 135 3.4%

28 96.6% 1 3.40% § 2,186 | 98.6% 30 1.4% 3,930 | 98.6% 55 1.4%
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Fuguitt Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| work effectively with Exceptional Education
students.

| work effectively with Limited English
speaking students.

Teachers at this school communicate with
parents often about their child’s progress.
Teachers at this school communicate with
parents often about class activities.

| am provided with meaningful opportunities
to improve my skills.

I have the opportunity to develop my skills. 29 93.5% 2 6.50% | 2,017 | 89.6% | 234 | 10.4% | 3,561 | 87.8% | 494 | 12.2%
This school is committed to promoting
professional development.

25 89.3% 3 10.70% ] 2,101 | 96.0% 88 4.0% 3,766 | 95.6% 173 4.4%

24 88.9% 3 11.10% § 2,029 | 94.5% 119 5.5% 3,563 | 92.0% 311 8.0%

30 100.0% 0 0.00% § 2,168 | 96.6% 76 3.4% 3,684 | 92.7% 292 7.3%

26 86.7% 4 13.30% ] 2,120 | 94.9% 113 5.1% 3,439 | 87.1% 509 12.9%

29 93.5% 2 6.50% § 1,936 | 85.9% 317 14.1% | 3,354 | 82.6% 706 17.4%

25 86.2% 4 13.80% ] 2,034 | 90.4% 216 9.6% 3,606 | 89.1% 441 10.9%

Morale is high in this school. 12 | 364% | 21 |63.60%] 1.210 | 53.3% | 1,059 | 46.7% | 2,080 | 51.1% | 1,990 | 48.9%
gg;fa'e Is high in this school among support |\, | 5520, | 49 | 61.30% | 1314 | 59.8% | 884 | 402% | 2.234 | 56.6% | 1.711 | 43.4%
t'\g;’;ﬂ:r': high in this school among 11 | 344% | 21 |6560%) 1207 | 53.6% | 1,044 | 46.4% | 2,072 | 512% | 1,973 | 48.8%

Morale is high in this school among
administrators.

The principal inspires high morale at this
school.

The principal promotes activities that
improve morale at this school.

Staff treat one another with respect at this

17 58.6% 12 41.40% ) 1,625 | 74.1% 569 259% § 2,796 | 71.2% | 1,129 | 28.8%

19 57.6% 14 42.40% ] 1,541 | 68.8% 699 31.2% | 2,714 | 67.6% | 1,300 | 32.4%

18 54.5% 15 4550% ] 1,542 | 68.8% 700 31.2% | 2,662 | 66.5% | 1,341 | 33.5%

23 69.7% 10 30.30% ] 2,020 | 88.7% 257 11.3% | 3,623 | 88.6% 466 11.4%

school.
Séﬁfé;"”ab‘”ate well with each other atthis |, | ga g0 | 40 |31.30% 0 1930 | 85.1% | 338 | 14.9% | 3432 | 842% | 644 | 15.8%
:nr;er;i;: climate of trust among staff 20 | 606% | 13 |3940%| 1733 | 76.6% | 529 | 23.4% | 3,105 | 765% | 954 | 23.5%

Overall, | am satisfied working at this school. } =, | g5 oo/ 6 |19.40%| 1877 | 824% | 400 | 176% | 3,396 | 832% | 687 | 16.8%

| look forward to coming to work at this

school 20 62.5% 12 37.50% | 1,826 | 80.7% 436 19.3% | 3,278 | 80.9% 774 19.1%
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Garrison Jones Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %
| have confidence in the ability of School 26 | 929% | 2 71% | 1655 | 74.0% | 581 | 26.0% | 2.842 | 70.7% | 1,179 | 29.3%
Board Members.
| have confidence in the ability of the 26 | 929% | 2 71% | 1,921 | 86.7% | 295 | 13.3% | 3408 | 85.8% | 563 | 14.2%

Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the

21 80.8% 5 19.2% | 1,745 | 78.8% 470 212% § 2,984 | 75.1% 991 24.9%

Toathing and Loarming deparment 26 | 96.3% 1 37% | 1909 | 86.4% | 301 | 136% | 3400 | 859% | 561 | 14.1%
kﬁiﬁiiﬁf’ﬂiﬂﬁi!ﬁ;ﬁf ability of the Human § - 0 | 456 09, | 0 00% | 1954 | 886% | 251 | 11.4% | 3398 | 856% | 572 | 14.4%
'F,Z‘:’,‘;’:aﬁosné'g‘f::: in the ability of Walter 25 | 96.2% 1 38% | 1956 | 91.2% | 188 | 88% | 3436 | 89.6% | 400 | 10.4%
LZZ‘;ft;Z?]ft'dence in the ability of the Financel ;| o530, | > 77% | 1665 | 76.8% | 502 | 232% | 2906 | 745% | 993 | 255%
I have confidence in the ability of the

Technology and Information Systems 22 | 880% | 3 120% | 1762 | 797% | 450 | 203% | 3,084 | 775% | 897 | 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 17 70.8% 7 29.2% | 1,344 | 63.0% 788 37.0% | 2,241 58.3% | 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making
process.

The Principal inspires teamwork among
staff.

21 84.0% 4 16.0% | 1,466 | 67.8% 695 322% § 2,505 | 64.2% | 1,399 | 35.8%

19 79.2% 5 20.8% § 1,362 | 63.3% 791 36.7% | 2,277 | 58.7% | 1,605 | 41.3%

19 79.2% 5 20.8% § 1,661 | 77.5% 482 225% § 2,821 | 72.9% | 1,048 | 27.1%

18 75.0% 6 25.0% § 1,357 | 63.5% 779 36.5% | 2,274 | 59.0% | 1,579 | 41.0%

19 79.2% 5 20.8% § 1,552 | 72.6% 585 274% § 2,613 | 67.8% | 1,239 | 32.2%

24 80.0% 6 20.0% g 1,727 | 76.1% 541 23.9% J 3,058 | 75.3% | 1,004 | 24.7%

25 83.3% 5 16.7% | 1,713 | 75.7% 551 24.3% | 3,003 | 73.9% | 1,060 | 26.1%
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Garrison Jones Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %
rTehS‘:)::t”C'pa' treats staff with professional 20 | 96.7% | 1 33% | 1,839 | 815% | 417 | 185% | 3,306 | 81.5% | 748 | 18.5%
Itr;‘]ffp””c'pa' 's responsive to concerns of 25 | 833% | 5 | 167% | 1,720 | 76.0% | 542 | 24.0% | 3,028 | 74.7% | 1,023 | 25.3%

The Principal promotes an atmosphere of
respect and collegiality.

At this school, administrators and staff work
together to develop goals and values that 22 73.3% 8 26.7% | 1,679 | 74.5% 576 255% | 2,927 | 724% | 1,114 | 27.6%
guide us.

The Assistant Principal facilitates
communication effectively.

The Assistant Principal is an effective
instructional leader.

The Assistant Principal treats me with

24 82.8% 5 17.2% § 1,747 | 77.2% 515 22.8% § 3,113 | 76.8% 942 23.2%

19 65.5% 10 345% | 1,785 | 80.5% 432 19.5% | 3,262 | 81.4% 747 18.6%

18 64.3% 10 35.7% | 1,761 | 79.8% 447 20.2% § 3,179 | 79.8% 805 20.2%

rosmoct 26 |867% | 4 133% | 1978 | 89.2% | 239 | 108% | 3576 | 89.2% | 433 | 10.8%
Parent support for this school is strong. 24 | 82.8% 5 172% | 1371 | 604% | 897 | 396% | 2,327 | 57.9% | 1,689 | 42.1%
IF(; 2:‘::; Zﬁﬁgtgﬁm“"ved in student 24 | 82.8% 5 172% | 1286 | 568% | 978 | 432% | 2126 | 53.1% | 1,878 | 46.9%
Students are well behaved at this school. 29 |1000%| 0 00% | 1643 | 725% | 622 | 27.5% | 2,688 | 66.5% | 1354 | 335%
;ﬁ‘;"g‘;ﬁ;how respect toward each otherat | - o | 455 00, | g 00% | 1630 | 719% | 637 | 28.1% | 2.632 | 65.1% | 1408 | 34.9%
Sé‘;f)i?ts show respect toward adults atthis |, | g5 7o, 3 103% | 1662 | 733% | 605 | 26.7% | 2,685 | 66.4% | 1,359 | 33.6%
Students work hard to achieve academic 28 | 96.6% | 1 34% | 1750 | 78.1% | 494 | 21.0% | 2764 | 68.8% | 1256 | 31.2%
success at this school.

l:ﬁg:lers care if students leamn at this 20 [1000%| o 00% | 2,245 | 985% | 35 15% | 3997 | 97.7% | 94 2.3%
Teachers at this school have high 27 | 931% | 2 6.9% | 2157 | 947% | 120 | 53% | 3730 | 915% | 349 | 85%
expectations of all students.

ﬁfsaggyhgglrk is expected of all students at 28 | 96.6% 1 34% | 2143 | 944% | 126 | 56% | 3,667 | 90.0% | 406 | 10.0%
Ltwuz;kntesﬁec“"e'y with low-achieving 27 [ 1000%| o 00% | 2,168 | 97.7% | 51 23% | 3852 | 96.6% | 135 | 3.4%
| work effectively with an ethnically/socially 27 | 1000%| o 00% | 2186 | 986% | 30 1.4% | 3930 | 986% | 55 1.4%

diverse population of students.
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Garrison Jones Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

Ltwuz;kntesﬁec“"e'y with Exceptional Education |, | 155 50 | 00% | 2101 | 96.0% | 88 | 40% | 3766 | 956% | 173 | 4.4%
| work effectively with Limited English 25 |100.0%| 0 00% | 2029 | 945% | 119 | 55% | 3563 | 92.0% | 311 | 8.0%
speaking students.
Teachers at this school communicate with 27 |1000%| o 00% | 2168 | 9%6.6% | 76 34% | 3684 | 927% | 202 | 7.3%
parents often about their child’s progress.
Teachers at this school communicate with 25 | 96.2% 1 38% | 2120 | 949% | 113 | 5.1% | 3439 | 87.1% | 509 | 12.9%

parents often about class activities.
| am provided with meaningful opportunities
to improve my skills.

24 82.8% 5 17.2% § 1,936 | 85.9% 317 14.1% | 3,354 | 82.6% 706 17.4%

| have the opportunity to develop my skills. 25 86.2% 4 13.8% | 2,017 | 89.6% 234 10.4% | 3,561 | 87.8% 494 12.2%
;g?ess‘;?ggl'zg\?ggﬁiifo promoting 29 |100.0%| o0 00% | 2034 | 904% | 216 | 96% | 3606 | 89.1% | 441 | 10.9%
Morale is high in this school. 18 | 600% | 12 | 40.0% | 1.210 | 53.3% | 1,059 | 46.7% | 2,080 | 51.1% | 1,990 | 48.9%
Zg;fa'e is high in this school among support |, | 5 o, 7 250% | 1314 | 59.8% | 884 | 402% | 2234 | 566% | 1,711 | 43.4%
t'\g;’;ﬂ:r': high in this school among 17 | 607% | 11 | 39.3% | 1207 | 53.6% | 1,044 | 46.4% | 2,072 | 512% | 1973 | 48.8%

Morale is high in this school among
administrators.

The principal inspires high morale at this
school.

The principal promotes activities that
improve morale at this school.

Staff treat one another with respect at this

24 85.7% 4 14.3% | 1,625 | 74.1% 569 259% § 2,796 | 71.2% | 1,129 | 28.8%

24 82.8% 5 17.2% | 1,541 | 68.8% 699 31.2% | 2,714 | 67.6% | 1,300 | 32.4%

21 75.0% 7 25.0% § 1,542 | 68.8% 700 31.2% | 2,662 | 66.5% | 1,341 | 33.5%

27 90.0% 3 10.0% | 2,020 | 88.7% 257 11.3% | 3,623 | 88.6% 466 11.4%

school.

Séﬁfé;?”ab‘”ate well with each other atthis | ¢ | g5 700 | 4 | 133% | 1,930 | 85.1% | 338 | 14.9% | 3432 | 84.2% | 644 | 158%
:nr;er;i;: climate of trust among staff 25 | 833% | 5 | 167% | 1,733 | 76.6% | 529 | 23.4% | 3,105 | 76.5% | 954 | 23.5%
Overall, | am satisfied working at this school. § - 7 | g5 10, | 5 6.9% | 1,877 | 82.4% | 400 | 17.6% | 3,396 | 832% | 687 | 16.8%
| look forward to coming to work at this 27 | 96.4% | 1 36% | 1,826 | 80.7% | 436 | 19.3% | 3,278 | 80.9% | 774 | 19.1%

school.
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Gulfport Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the
Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the
Teaching and Learning department.

| have confidence in the ability of the Human
Resources department.

| have confidence in the ability of Walter
Pownall Services.

| have confidence in the ability of the Finance]
department.

I have confidence in the ability of the
Technology and Information Systems 19 67.9% 9 321% | 1,762 | 79.7% 450 20.3% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 15 55.6% 12 44.4% 1,344 | 63.0% 788 37.0% | 2,241 58.3% 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making
process.

The Principal inspires teamwork among
staff.

17 58.6% 12 41.4% § 1,655 | 74.0% 581 26.0% § 2,842 | 70.7% | 1,179 | 29.3%

22 81.5% 5 18.5% | 1,921 | 86.7% 295 13.3% | 3,408 | 85.8% 563 14.2%

20 71.4% 8 28.6% § 1,745 | 78.8% 470 212% § 2,984 | 75.1% 991 24.9%

21 75.0% 7 25.0% | 1,909 | 86.4% 301 13.6% | 3,409 | 85.9% 561 14.1%

26 92.9% 2 7.1% 1,954 | 88.6% 251 11.4% | 3,398 | 85.6% 572 14.4%

22 84.6% 4 15.4% § 1,956 | 91.2% 188 8.8% 3,436 | 89.6% 400 10.4%

16 59.3% 11 40.7% | 1,665 | 76.8% 502 23.2% | 2,906 | 74.5% 993 25.5%

17 58.6% 12 41.4% | 1,466 | 67.8% 695 322% § 2,505 | 64.2% | 1,399 | 35.8%

17 60.7% 11 39.3% | 1,362 | 63.3% 791 36.7% | 2,277 | 58.7% | 1,605 | 41.3%

23 82.1% 5 17.9% | 1,661 | 77.5% 482 225% § 2,821 | 72.9% | 1,048 | 27.1%

17 60.7% 11 39.3% | 1,357 | 63.5% 779 36.5% | 2,274 | 59.0% | 1,579 | 41.0%

22 81.5% 5 18.5% | 1,552 | 72.6% 585 274% § 2,613 | 67.8% | 1,239 | 32.2%

21 72.4% 8 276% § 1,727 | 76.1% 541 23.9% J 3,058 | 75.3% | 1,004 | 24.7%

27 93.1% 2 6.9% 1,713 | 75.7% 551 243% § 3,003 | 73.9% | 1,060 [ 26.1%
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Gulfport Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %
rTehS‘:)::t”C'pa' treats staff with professional 29 [1000%| o 00% | 1839 | 815% | 417 | 185% | 3306 | 81.5% | 748 | 185%
l’tr;?fPrlnmpal is responsive to concerns of 23 | 79.3% 6 207% | 1,720 | 76.0% | 542 | 24.0% | 3,028 | 74.7% | 1,023 | 25.3%

The Principal promotes an atmosphere of
respect and collegiality.

At this school, administrators and staff work
together to develop goals and values that 20 69.0% 9 31.0% | 1,679 | 74.5% 576 255% | 2,927 | 724% | 1,114 | 27.6%
guide us.

The Assistant Principal facilitates
communication effectively.

The Assistant Principal is an effective
instructional leader.

The Assistant Principal treats me with
respect.

25 86.2% 4 13.8% | 1,747 | 77.2% 515 22.8% § 3,113 | 76.8% 942 23.2%

21 75.0% 7 25.0% § 1,785 | 80.5% 432 19.5% | 3,262 | 81.4% 747 18.6%

20 71.4% 8 28.6% § 1,761 | 79.8% 447 20.2% § 3,179 | 79.8% 805 20.2%

24 85.7% 4 14.3% | 1,978 | 89.2% 239 10.8% | 3,576 | 89.2% 433 10.8%

Parent support for this school is strong. 7 24.1% 22 75.9% 1,371 60.4% 897 39.6% | 2,327 | 57.9% 1,689 | 42.1%
IF(; 2:‘::; Zﬁﬁgtgﬁm“"ved in student 7 241% | 22 | 75.9% | 1286 | 56.8% | 978 | 432% | 2126 | 53.1% | 1,878 | 46.9%
Students are well behaved at this school. 7 241% | 22 | 75.9% | 1643 | 725% | 622 | 27.5% | 2,688 | 66.5% | 1354 | 33.5%
;ﬁ‘;‘ﬁ‘;ﬁ;how respect toward each otherat | 241% | 22 | 75.9% | 1630 | 719% | 637 | 28.1% | 2632 | 65.1% | 1408 | 34.9%
S;’]f)i?ts show respect toward adults at this 7 2241% | 22 | 75.9% | 1662 | 733% | 605 | 26.7% | 2.685 | 66.4% | 1,350 | 33.6%

Students work hard to achieve academic
success at this school.

Teachers care if students learn at this
school.

Teachers at this school have high
expectations of all students.

Quality work is expected of all students at

14 48.3% 15 51.7% | 1,759 | 78.1% 494 21.9% | 2,764 | 68.8% | 1,256 | 31.2%

28 96.6% 1 3.4% 2,245 | 98.5% 35 1.5% 3,997 | 97.7% 94 2.3%

24 82.8% 5 17.2% § 2,157 | 94.7% 120 5.3% 3,739 | 91.5% 349 8.5%

20 69.0% 9 31.0% § 2,143 | 94.4% 126 5.6% 3,667 | 90.0% 406 10.0%

this school.

| work effectively with low-achieving o o o 0 0 0
students. 28 |966% | 1 | 34% | 2168 | 97.7% | 51 | 23% | 3852 | 96.6% | 135 | 3.4%
| work effectively with an ethnicallylsocially | = 59 | 1000% | o | 00% | 2186 | 986% | 30 | 14% | 3930 | 986% | 55 | 1.4%

diverse population of students.

Assessment, Accountability & Research Page 74



Climate Survey 2013

Gulfport Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| work effectively with Exceptional Education
students.

| work effectively with Limited English
speaking students.

Teachers at this school communicate with
parents often about their child’s progress.
Teachers at this school communicate with
parents often about class activities.

| am provided with meaningful opportunities
to improve my skills.

I have the opportunity to develop my skills. 28 96.6% 1 34% | 2,017 | 896% | 234 | 104% | 3,561 | 87.8% | 494 | 12.2%
This school is committed to promoting
professional development.

Morale is high in this school. 13 44.8% 16 55.2% [ 1,210 | 53.3% | 1,059 | 46.7% | 2,080 | 51.1% | 1,990 | 48.9%
Zg;ﬁ'e 's high in this school among support |16 | 5o30, | 41 | 407% | 1,314 | 50.8% | 884 | 402% | 2234 | 56.6% | 1,711 | 43.4%
Morale is high in this school among
teachers.

Morale is high in this school among
administrators.

The principal inspires high morale at this
school.

The principal promotes activities that
improve morale at this school.

Staff treat one another with respect at this

26 89.7% 3 10.3% | 2,101 | 96.0% 88 4.0% 3,766 | 95.6% 173 4.4%

25 89.3% 3 10.7% | 2,029 | 94.5% 119 5.5% 3,563 | 92.0% 311 8.0%

27 93.1% 2 6.9% 2,168 | 96.6% 76 3.4% 3,684 | 92.7% 292 7.3%

22 75.9% 7 241% § 2,120 | 94.9% 113 5.1% 3,439 | 87.1% 509 12.9%

27 93.1% 2 6.9% 1,936 | 85.9% 317 14.1% | 3,354 | 82.6% 706 17.4%

21 75.0% 7 25.0% | 2,034 | 90.4% 216 9.6% 3,606 | 89.1% 441 10.9%

14 48.3% 15 51.7% | 1,207 | 53.6% | 1,044 | 46.4% | 2,072 | 51.2% | 1,973 | 48.8%

25 86.2% 4 13.8% | 1,625 | 74.1% 569 259% § 2,796 | 71.2% | 1,129 | 28.8%

25 86.2% 4 13.8% | 1,541 | 68.8% 699 31.2% | 2,714 | 67.6% | 1,300 | 32.4%

20 71.4% 8 28.6% | 1,542 | 68.8% 700 31.2% | 2,662 | 66.5% | 1,341 | 33.5%

ool 27 | 931% | 2 69% | 2020 | 887% | 257 | 11.3% | 3623 | 88.6% | 466 | 11.4%
Séﬁfé;"”ab‘”ate well with each other atthis | 5 | 29 50/ 6 207% | 1930 | 85.1% | 338 | 14.9% | 3432 | 842% | 644 | 15.8%
:nr;er;i;: climate of trust among staff 21 | 72.4% 8 276% | 1733 | 76.6% | 529 | 234% | 3105 | 765% | 954 | 23.5%

Overall, | am satisfied working at this school. J =, | -, 1o/ 8 276% | 1877 | 82.4% | 400 | 17.6% | 3396 | 832% | 687 | 16.8%

| look forward to coming to work at this

school 20 69.0% 9 31.0% § 1,826 | 80.7% 436 19.3% | 3,278 | 80.9% 774 19.1%
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Highpoint Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the
Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the
Teaching and Learning department.

| have confidence in the ability of the Human
Resources department.

| have confidence in the ability of Walter
Pownall Services.

| have confidence in the ability of the Finance]
department.

I have confidence in the ability of the
Technology and Information Systems 31 81.6% 7 18.4% | 1,762 | 79.7% 450 20.3% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 22 59.5% 15 40.5% 1,344 | 63.0% 788 37.0% | 2,241 58.3% 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making
process.

The Principal inspires teamwork among
staff.

24 61.5% 15 38.5% | 1,655 | 74.0% 581 26.0% § 2,842 | 70.7% | 1,179 | 29.3%

32 84.2% 6 15.8% | 1,921 | 86.7% 295 13.3% | 3,408 | 85.8% 563 14.2%

29 76.3% 9 23.7% | 1,745 | 78.8% 470 212% § 2,984 | 75.1% 991 24.9%

34 91.9% 3 8.1% 1,909 | 86.4% 301 13.6% | 3,409 | 85.9% 561 14.1%

32 84.2% 6 15.8% | 1,954 | 88.6% 251 11.4% | 3,398 | 85.6% 572 14.4%

34 91.9% 3 8.1% 1,956 | 91.2% 188 8.8% 3,436 | 89.6% 400 10.4%

28 71.8% 11 28.2% | 1,665 | 76.8% 502 232% § 2,906 | 74.5% 993 25.5%

24 64.9% 13 35.1% | 1,466 | 67.8% 695 322% § 2,505 | 64.2% | 1,399 | 35.8%

22 61.1% 14 38.9% | 1,362 | 63.3% 791 36.7% | 2,277 | 58.7% | 1,605 | 41.3%

30 81.1% 7 18.9% | 1,661 | 77.5% 482 225% § 2,821 | 72.9% | 1,048 | 27.1%

18 48.6% 19 51.4% | 1,357 | 63.5% 779 36.5% | 2,274 | 59.0% | 1,579 | 41.0%

26 70.3% 11 29.7% § 1,552 | 72.6% 585 274% § 2,613 | 67.8% | 1,239 | 32.2%

25 64.1% 14 35.9% | 1,727 | 76.1% 541 23.9% J 3,058 | 75.3% | 1,004 | 24.7%

21 52.5% 19 475% § 1,713 | 75.7% 551 243% § 3,003 | 73.9% | 1,060 [ 26.1%
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Highpoint Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

The Principal treats staff with professional
respect.

The Principal is responsive to concerns of
staff.

The Principal promotes an atmosphere of
respect and collegiality.

At this school, administrators and staff work
together to develop goals and values that 17 43.6% 22 56.4% | 1,679 | 74.5% 576 255% | 2,927 | 724% | 1,114 | 27.6%
guide us.

The Assistant Principal facilitates
communication effectively.

The Assistant Principal is an effective
instructional leader.

The Assistant Principal treats me with

21 55.3% 17 44.7% § 1,839 | 81.5% 417 18.5% | 3,306 | 81.5% 748 18.5%

27 67.5% 13 32.5% | 1,720 | 76.0% 542 24.0% § 3,028 | 74.7% | 1,023 | 25.3%

23 59.0% 16 41.0% § 1,747 | 77.2% 515 22.8% § 3,113 | 76.8% 942 23.2%

27 771% 8 22.9% § 1,785 | 80.5% 432 19.5% | 3,262 | 81.4% 747 18.6%

25 69.4% 11 30.6% | 1,761 | 79.8% 447 20.2% § 3,179 | 79.8% 805 20.2%

rosmoct 33 | 917% | 3 83% | 1,978 | 89.2% | 239 | 10.8% | 3,576 | 89.2% | 433 | 10.8%
Parent support for this school is strong. 10 | 25.6% | 29 | 74.4% | 1,371 | 604% | 897 | 39.6% | 2,327 | 57.9% | 1,689 | 42.1%
IF(; 2:‘::; Zﬁﬁgtg’ﬁzgﬁ‘_\’c"ved in student 7 | 179% | 32 | 821% | 1,286 | 56.8% | 978 | 43.2% | 2,126 | 53.1% | 1,878 | 46.9%
Students are well behaved at this school. 27 | 711% | 11 | 28.9% | 1,643 | 725% | 622 | 27.5% | 2,688 | 66.5% | 1,354 | 33.5%
;ﬁ‘;"g‘;ﬁ;how respect toward each otherat | - o5 | g5 g0, | 13 | 342% | 1630 | 71.9% | 637 | 28.1% | 2632 | 65.1% | 1408 | 34.9%
Sé‘;f)i?ts show respect toward adults atthis | = 5 | g5 | 15 | 305% | 1,662 | 73.3% | 605 | 26.7% | 2,685 | 66.4% | 1,359 | 33.6%

Students work hard to achieve academic
success at this school.

Teachers care if students learn at this

23 62.2% 14 37.8% | 1,759 | 78.1% 494 21.9% | 2,764 | 68.8% | 1,256 | 31.2%

el 40 |1000%| o 00% | 2245 | 985% | 35 | 15% | 3907 | 97.7% | 94 | 2.3%
Zf;g:gtfoitstgfaflcshtﬁzg;f;’e high 40 |1000%| 0 00% | 2157 | 947% | 120 | 53% | 3739 | 915% | 349 | 85%
ﬁfsaggyhgglfk 's expected of all students at 39 | 975% | 1 25% | 2,143 | 94.4% | 126 | 56% | 3667 | 90.0% | 406 | 10.0%
Ltwuz;knteje‘:“"e'y with low-achieving 40 |1000%| 0 00% | 2,168 | 97.7% | 51 23% | 3852 | 96.6% | 135 | 3.4%
| work effectively with an ethnically/socially 40 |100.0%| 0 00% | 2186 | 986% | 30 | 14% | 3,930 | 986% | 55 | 1.4%

diverse population of students.

Assessment, Accountability & Research Page 77



Climate Survey 2013

Highpoint Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

Ltwuz;kntesﬁec“"e'y with Exceptional Education | 59 | 105 50 | 00% | 2101 | 96.0% | 88 | 40% | 3766 | 956% | 173 | 4.4%
L;Vé’:;iﬁges‘;ﬂgzgt;‘”th Limited English 30 | 975% 1 25% | 2029 | 945% | 119 | 55% | 3563 | 92.0% | 311 | 8.0%
Teachers at this school communicate with 38 | 974% | 1 26% | 2168 | 966% | 76 | 34% | 3684 | 927% | 202 | 7.3%
parents often about their child’s progress.

Teachers at this school communicate with 37 | 94.9% 2 51% | 2120 | 949% | 113 | 5.1% | 3439 | 87.1% | 509 | 12.9%

parents often about class activities.
| am provided with meaningful opportunities
to improve my skills.

33 82.5% 7 17.5% § 1,936 | 85.9% 317 14.1% | 3,354 | 82.6% 706 17.4%

I have the opportunity to develop my skills. 35 87.5% 5 12.5% | 2,017 | 89.6% 234 10.4% | 3,561 | 87.8% 494 12.2%
;g?essc;?;:;;zg\%gﬁﬁtto promoting 38 | 95.0% 2 50% | 2034 | 904% | 216 | 96% | 3606 | 89.1% | 441 | 10.9%
Morale is high in this school. 12 | 300% | 28 | 70.0% | 1.210 | 53.3% | 1,059 | 46.7% | 2,080 | 51.1% | 1,990 | 48.9%
Zg;fa'e is high in this school among support 12 | 324% | 25 | 676% | 1314 | 508% | 884 | 402% | 2234 | 56.6% | 1,711 | 43.4%
t'\g;’;ﬂ:r': high in this school among 11 | 275% | 29 | 725% | 1207 | 53.6% | 1,044 | 46.4% | 2,072 | 512% | 1973 | 48.8%

Morale is high in this school among
administrators.

The principal inspires high morale at this
school.

The principal promotes activities that
improve morale at this school.

Staff treat one another with respect at this

19 54.3% 16 45.7% § 1,625 | 74.1% 569 259% § 2,796 | 71.2% | 1,129 | 28.8%

16 42.1% 22 57.9% | 1,541 | 68.8% 699 31.2% | 2,714 | 67.6% | 1,300 | 32.4%

15 39.5% 23 60.5% § 1,542 | 68.8% 700 31.2% | 2,662 | 66.5% | 1,341 | 33.5%

36 90.0% 4 10.0% | 2,020 | 88.7% 257 11.3% | 3,623 | 88.6% 466 11.4%

school.
Séﬁfg;"”ab‘”ate well with each other atthis | 5, | g £o/ 7 175% | 1,930 | 85.1% | 338 | 14.9% | 3432 | 842% | 644 | 15.8%
:nr;er;i;: climate of trust among staff 26 | 650% | 14 | 350% | 1,733 | 76.6% | 529 | 234% | 3105 | 765% | 954 | 23.5%

Overall, | am satisfied working at this school. 1 -, | 7 00, | 45 | 3000 | 1.877 | 82.4% | 400 | 17.6% | 3.306 | 83.2% | 687 | 16.8%

| look forward to coming to work at this

school 27 67.5% 13 32.5% | 1,826 | 80.7% 436 19.3% | 3,278 | 80.9% 774 19.1%
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Climate Survey 2013

Highland Lakes Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the
Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the
Teaching and Learning department.

| have confidence in the ability of the Human
Resources department.

| have confidence in the ability of Walter
Pownall Services.

| have confidence in the ability of the Finance]
department.

I have confidence in the ability of the
Technology and Information Systems 19 67.9% 9 321% | 1,762 | 79.7% 450 20.3% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 15 57.7% 11 42.3% | 1,344 | 63.0% 788 37.0% | 2,241 58.3% | 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making
process.

The Principal inspires teamwork among
staff.

21 70.0% 9 30.0% | 1,655 | 74.0% 581 26.0% § 2,842 | 70.7% | 1,179 | 29.3%

22 73.3% 8 26.7% § 1,921 | 86.7% 295 13.3% | 3,408 | 85.8% 563 14.2%

20 69.0% 9 31.0% | 1,745 | 78.8% 470 212% § 2,984 | 75.1% 991 24.9%

25 83.3% 5 16.7% | 1,909 | 86.4% 301 13.6% | 3,409 | 85.9% 561 14.1%

26 89.7% 3 10.3% | 1,954 | 88.6% 251 11.4% | 3,398 | 85.6% 572 14.4%

23 85.2% 4 14.8% | 1,956 | 91.2% 188 8.8% 3,436 | 89.6% 400 10.4%

19 65.5% 10 34.5% | 1,665 | 76.8% 502 23.2% | 2,906 | 74.5% 993 25.5%

16 59.3% 11 40.7% | 1,466 | 67.8% 695 322% § 2,505 | 64.2% | 1,399 | 35.8%

16 61.5% 10 38.5% | 1,362 | 63.3% 791 36.7% | 2,277 | 58.7% | 1,605 | 41.3%

17 65.4% 9 34.6% | 1,661 | 77.5% 482 225% § 2,821 | 72.9% | 1,048 | 27.1%

14 56.0% 11 44.0% § 1,357 | 63.5% 779 36.5% | 2,274 | 59.0% | 1,579 | 41.0%

16 61.5% 10 38.5% | 1,552 | 72.6% 585 274% § 2,613 | 67.8% | 1,239 | 32.2%

17 58.6% 12 41.4% § 1,727 | 76.1% 541 23.9% J 3,058 | 75.3% | 1,004 | 24.7%

12 41.4% 17 58.6% | 1,713 | 75.7% 551 243% § 3,003 | 73.9% | 1,060 [ 26.1%
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Climate Survey 2013

Highland Lakes Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

The Principal treats staff with professional
respect.

The Principal is responsive to concerns of
staff.

The Principal promotes an atmosphere of
respect and collegiality.

At this school, administrators and staff work

21 72.4% 8 27.6% § 1,839 | 81.5% 417 18.5% | 3,306 | 81.5% 748 18.5%

14 48.3% 15 51.7% | 1,720 | 76.0% 542 24.0% § 3,028 | 74.7% | 1,023 | 25.3%

16 55.2% 13 44.8% § 1,747 | 77.2% 515 22.8% § 3,113 | 76.8% 942 23.2%

together to develop goals and values that 16 55.2% 13 448% | 1,679 | 74.5% 576 255% | 2,927 | 724% | 1,114 | 27.6%
guide us.

The Assistant Principal facilitates 20 | 967% | 1 33% | 1785 | 805% | 432 | 195% | 3262 | 81.4% | 747 | 18.6%
communication effectively.

The Assistant Principal is an effective 29 | 96.7% 1 33% | 1761 | 798% | 447 | 202% | 3,179 | 79.8% | 805 | 20.2%
instructional leader.

:ehs‘:)g‘;s'“a”t Principal treats me with 30 |[1000%| o 00% | 1,978 | 892% | 239 | 10.8% | 3576 | 89.2% | 433 | 10.8%
Parent support for this school is strong. 17 | 586% | 12 | 414% | 1371 | 604% | 897 | 39.6% | 2327 | 57.9% | 1.689 | 42.1%
Parents are actively involved in student 21 | 72.4% 8 276% | 1286 | 56.8% | 978 | 432% | 2,126 | 53.1% | 1,878 | 46.9%
learning at this school.

Students are well behaved at this school. 18 | 643% | 10 | 35.7% | 1.643 | 726% | 622 | 275% | 2,688 | 66.5% | 1.354 | 33.5%
;ﬁ‘;"g‘;ﬁ;how respect toward each otherat | =, | 25 4o 8 276% | 1630 | 71.9% | 637 | 281% | 2632 | 65.1% | 1,408 | 34.9%
Sé‘;f)i?ts show respect toward adults atthis | o | 5330 | 44 | 367% | 1662 | 733% | 605 | 26.7% | 2:685 | 66.4% | 1,359 | 33.6%

Students work hard to achieve academic
success at this school.

Teachers care if students learn at this

23 82.1% 5 17.9% § 1,759 | 78.1% 494 21.9% | 2,764 | 68.8% | 1,256 | 31.2%

el 30 |1000%| 0 00% | 2245 | 985% | 35 | 15% | 3907 | 97.7% | 94 | 2.3%
Zf;g:gtfoitstgfaflcshtﬁzg;f;’e high 30 [1000%| o 00% | 2157 | 947% | 120 | 53% | 3739 | 915% | 349 | 85%
ﬁfsaggyhgglfk 's expected of all students at 29 [1000%| o 00% | 2,143 | 94.4% | 126 | 56% | 3667 | 90.0% | 406 | 10.0%
Ltwuz;knteje‘:“"e'y with low-achieving 29 [1000%| o 00% | 2,168 | 97.7% | 51 23% | 3852 | 96.6% | 135 | 3.4%
| work effectively with an ethnically/socially 27 [ 1000%| o 00% | 2186 | 986% | 30 | 14% | 3,930 | 986% | 55 | 1.4%

diverse population of students.
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Climate Survey 2013

Highland Lakes Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

Ltwuz;kntesﬁec“"e'y with Exceptional Education |, | g 4o, 1 36% | 2101 | 96.0% | 88 40% | 3766 | 956% | 173 | 4.4%
| work effectively with Limited English 26 | 96.3% 1 37% | 2029 | 945% | 119 | 55% | 3563 | 920% | 311 | 8.0%
speaking students.
Teachers at this school communicate with 28 | 96.6% 1 34% | 2168 | 9%6.6% | 76 34% | 3684 | 927% | 202 | 7.3%
parents often about their child’s progress.
Teachers at this school communicate with 20 [1000%| o 00% | 2120 | 949% | 113 | 5.1% | 3439 | 87.1% | 509 | 12.9%

parents often about class activities.

| am provided with meaningful opportunities |, | 7550, | & | 21.4% | 1,936 | 859% | 317 | 14.1% | 3354 | 826% | 706 | 17.4%
to improve my skills.

I have the opportunity to develop my skills. 24 85.7% 4 14.3% | 2,017 | 89.6% 234 10.4% | 3,561 87.8% 494 12.2%
This school is committed to promoting
professional development.

Morale is high in this school. 9 31.0% 20 69.0% | 1,210 | 53.3% | 1,059 | 46.7% | 2,080 | 51.1% | 1,990 | 48.9%
S'\l"t;ff'e 's high in this school among support 9 |333%| 18 | 667% | 1,314 | 59.8% | 884 | 402% | 2234 | 56.6% | 1,711 | 43.4%
Morale is high in this school among
teachers.

Morale is high in this school among
administrators.

The principal inspires high morale at this
school.

The principal promotes activities that
improve morale at this school.

Staff treat one another with respect at this

24 85.7% 4 14.3% | 2,034 | 90.4% 216 9.6% 3,606 | 89.1% 441 10.9%

12 41.4% 17 58.6% | 1,207 | 53.6% | 1,044 | 46.4% | 2,072 | 51.2% | 1,973 | 48.8%

16 61.5% 10 38.5% | 1,625 | 74.1% 569 259% § 2,796 | 71.2% | 1,129 | 28.8%

9 32.1% 19 67.9% | 1,541 | 68.8% 699 31.2% | 2,714 | 67.6% | 1,300 | 32.4%

8 27.6% 21 72.4% | 1,542 | 68.8% 700 31.2% | 2,662 | 66.5% | 1,341 | 33.5%

o ool 28 | 93.3% 2 67% | 2020 | 887% | 257 | 11.3% | 3623 | 886% | 466 | 11.4%
Séﬁfé;"”ab‘”ate well with each other atthis | o | g5 50, 4 138% | 1930 | 851% | 338 | 14.9% | 3432 | 842% | 644 | 15.8%
:nr;er;i;: climate of trust among staff 26 | 92.9% 2 71% | 1733 | 766% | 520 | 23.4% | 3105 | 765% | 954 | 23.5%

Overall, | am satisfied working at this school. J =, = | g5 o, 6 20.0% | 1,877 | 82.4% | 400 | 176% | 339 | 832% | 687 | 16.8%

| look forward to coming to work at this

school 22 75.9% 7 241% | 1,826 | 80.7% 436 19.3% | 3,278 | 80.9% 774 19.1%

Assessment, Accountability & Research Page 81



Climate Survey 2013

James Sanderlin Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the
Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the
Teaching and Learning department.

| have confidence in the ability of the Human
Resources department.

| have confidence in the ability of Walter
Pownall Services.

| have confidence in the ability of the Finance]
department.

I have confidence in the ability of the
Technology and Information Systems 31 81.6% 7 18.4% | 1,762 | 79.7% 450 20.3% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 29 78.4% 8 21.6% | 1,344 | 63.0% 788 37.0% | 2,241 58.3% | 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making
process.

The Principal inspires teamwork among
staff.

29 78.4% 8 21.6% | 1,655 | 74.0% 581 26.0% § 2,842 | 70.7% | 1,179 | 29.3%

34 87.2% 5 12.8% | 1,921 | 86.7% 295 13.3% | 3,408 | 85.8% 563 14.2%

32 82.1% 7 17.9% | 1,745 | 78.8% 470 212% § 2,984 | 75.1% 991 24.9%

34 91.9% 3 8.1% 1,909 | 86.4% 301 13.6% | 3,409 | 85.9% 561 14.1%

30 85.7% 5 14.3% | 1,954 | 88.6% 251 11.4% | 3,398 | 85.6% 572 14.4%

27 75.0% 9 25.0% | 1,956 | 91.2% 188 8.8% 3,436 | 89.6% 400 10.4%

30 81.1% 7 18.9% | 1,665 | 76.8% 502 23.2% | 2,906 | 74.5% 993 25.5%

29 78.4% 8 21.6% | 1,466 | 67.8% 695 322% § 2,505 | 64.2% | 1,399 | 35.8%

29 78.4% 8 21.6% § 1,362 | 63.3% 791 36.7% | 2,277 | 58.7% | 1,605 | 41.3%

32 88.9% 4 11.1% § 1,661 | 77.5% 482 225% § 2,821 | 72.9% | 1,048 | 27.1%

29 80.6% 7 19.4% | 1,357 | 63.5% 779 36.5% | 2,274 | 59.0% | 1,579 | 41.0%

29 78.4% 8 21.6% § 1,552 | 72.6% 585 274% § 2,613 | 67.8% | 1,239 | 32.2%

35 89.7% 4 10.3% § 1,727 | 76.1% 541 23.9% J 3,058 | 75.3% | 1,004 | 24.7%

37 94.9% 2 5.1% 1,713 | 75.7% 551 243% § 3,003 | 73.9% | 1,060 [ 26.1%
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Climate Survey 2013

James Sanderlin Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %
The Principal treats staff with professional
res‘:)eé'tnc'pa reats staft with protessiona 37 | 94.9% 2 51% | 1839 | 815% | 417 | 185% | 3,306 | 81.5% | 748 | 185%
l’tr;?fPrlnmpal is responsive to concerns of 34 | 87.2% 5 128% | 1,720 | 76.0% | 542 | 24.0% | 3,028 | 747% | 1,023 | 25.3%

The Principal promotes an atmosphere of
respect and collegiality.
At this school, administrators and staff work

35 89.7% 4 10.3% | 1,747 | 77.2% 515 22.8% § 3,113 | 76.8% 942 23.2%

together to develop goals and values that 35 89.7% 4 10.3% | 1,679 | 74.5% 576 255% § 2,927 | 72.4% | 1,114 | 27.6%
guide us.

I:)‘r‘; Qii'f;:gg:g;g‘;?\g@c”'tates 38 | 97.4% 1 26% | 1,785 | 805% | 432 | 195% | 3262 | 81.4% | 747 | 186%
;Zfrfftisc';t;”lte:;‘grc'pa' 's an effective 36 | 92.3% 3 77% | 1761 | 798% | 447 | 202% | 3,179 | 79.8% | 805 | 20.2%
:ehsig‘;sma”t Principal treats me with 37 | 97.4% 1 26% | 1,978 | 892% | 239 | 10.8% | 3576 | 89.2% | 433 | 10.8%
Parent support for this school is strong. 38 97.4% 1 2.6% 1,371 | 60.4% 897 39.6% | 2,327 | 57.9% | 1,689 | 42.1%

Parepts are qctwely involved in student 34 89.5%
learning at this school.

4
Students are well behaved at this school. 37 94.9% 2 5.1% 1,643 | 72.5% 622 27.5% | 2,688 | 66.5% | 1,354 | 33.5%
Students show respect toward each other at 3

10.5% | 1,286 | 56.8% 978 43.2% | 2,126 | 53.1% | 1,878 | 46.9%

e sahoot 36 | 92.3% 77% | 1630 | 71.9% | 637 | 28.1% | 2632 | 651% | 1408 | 34.9%
Sé‘;f)i?ts show respect toward adults atthis | 50 | o 50, 3 77% | 1662 | 733% | 605 | 26.7% | 2,685 | 66.4% | 1,350 | 33.6%
S:é‘izgfa"tvi’r:‘shsifog achieve academic 36 | 92.3% 3 77% | 1759 | 781% | 494 | 21.9% | 2764 | 68.8% | 1.256 | 31.2%
l:ﬁg:lers care if students leamn at this 37 [1000%| o 00% | 2,245 | 985% | 35 15% | 3997 | 97.7% | 04 2.3%
Zf;g:gtisoitstgfaflcshtﬁzg;f;’e high 36 | 97.3% 1 27% 1 2157 | 947% | 120 | 53% | 3739 | 915% | 349 | 8.5%
ﬁfsaggyhgglrk is expected of all students at 35 [100.0%| o 00% | 2143 | 944% | 126 | 56% | 3.667 | 90.0% | 406 | 10.0%
Ltwuz;kntesﬁec“"e'y with low-achieving 35 | 97.2% 1 28% | 2168 | 97.7% | 51 23% | 3852 | 966% | 135 | 3.4%
| work effectively with an ethnically/socially 36 |1000%| O 00% | 2186 | 986% | 30 1.4% | 3930 | 986% | 55 1.4%

diverse population of students.
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Climate Survey 2013

James Sanderlin Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

Ltwuz;kntesﬁec“"e'y with Exceptional Education | o5 | o7 5o, 1 28% | 2101 | 96.0% | 88 | 40% | 3766 | 956% | 173 | 4.4%
L;Vé’:;iﬁges‘;ﬂgzgt;‘”th Limited English 31 | 912% | 3 88% | 2,029 | 945% | 119 | 55% | 3563 | 92.0% | 311 | 8.0%
Teachers at this school communicate with 37 | 97.4% 1 26% | 2168 | 9%6.6% | 76 34% | 3684 | 927% | 202 | 7.3%
parents often about their child’s progress.

Teachers at this school communicate with 38 |1000%| o0 00% | 2120 | 94.9% | 113 | 5.1% | 3430 | 87.1% | 509 | 12.9%
parents often about class activities.

{oai”r:]g;g\‘/’ffndy";::ﬂlsmea”'”gf“' opportunities | 4o | g4 704 2 53% | 1936 | 859% | 317 | 14.1% | 3354 | 826% | 706 | 17.4%
I have the opportunity to develop my skills. 35 92.1% 3 7.9% | 2,017 | 89.6% 234 10.4% | 3,561 | 87.8% 494 12.2%
;?J?eii?§f$|'3233$ﬁeeitt° promoting 37 | 97.4% 1 26% | 2034 | 904% | 216 | 96% | 3606 | 89.1% | 441 | 10.9%
Morale is high in this school. 32 | 842% 6 158% | 1.210 | 53.3% | 1.059 | 46.7% | 2,080 | 511% | 1,990 | 48.9%
Zg;fa'e Is high in this school among support | = 5, | g5 g0 | 4 111% | 1314 | 508% | 884 | 402% | 2234 | 56.6% | 1711 | 43.4%
’[\(Aagzzahl:rlss high in this school among 33 | 86.8% 5 132% | 1207 | 536% | 1,044 | 46.4% | 2,072 | 51.2% | 1,973 | 48.8%

Morale is high in this school among
administrators.

The principal inspires high morale at this
school.

The principal promotes activities that
improve morale at this school.

Staff treat one another with respect at this

34 91.9% 3 8.1% 1,625 | 74.1% 569 259% § 2,796 | 71.2% | 1,129 | 28.8%

34 89.5% 4 10.5% | 1,541 | 68.8% 699 31.2% | 2,714 | 67.6% | 1,300 | 32.4%

34 89.5% 4 10.5% | 1,542 | 68.8% 700 31.2% | 2,662 | 66.5% | 1,341 | 33.5%

ool 39 [100.0%| 0 0.0% | 2,020 | 88.7% | 257 | 11.3% | 3623 | 88.6% | 466 | 11.4%
Séﬁfg;f’”ab‘”ate well with each other atthis | 5 | 9190, | 2 51% | 1,930 | 85.1% | 338 | 14.9% | 3,432 | 842% | 644 | 15.8%
:nr;er;i;: climate of trust among staff 35 | 89.7% | 4 | 103% | 1,733 | 766% | 529 | 23.4% | 3,105 | 76.5% | 954 | 23.5%
Overall, 1 am satisfied working at this school- | 54 | 106 9o, | 0.0% | 1,877 | 82.4% | 400 | 17.6% | 3,396 | 83.2% | 687 | 16.8%
| look forward to coming to work at this 38 | 97.4% | 1 26% | 1,826 | 80.7% | 436 | 19.3% | 3,278 | 80.9% | 774 | 19.1%

school.
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Climate Survey 2013

Lake St. George Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the
Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the

19 82.6% 4 17.4% | 1,655 | 74.0% 581 26.0% § 2,842 | 70.7% | 1,179 | 29.3%

21 91.3% 2 8.7% 1,921 | 86.7% 295 13.3% | 3,408 | 85.8% 563 14.2%

18 78.3% 5 21.7% § 1,745 | 78.8% 470 212% § 2,984 | 75.1% 991 24.9%

. . 21 | 913% | 2 87% | 1909 | 86.4% | 301 | 136% | 3409 | 85.9% | 561 | 14.1%
Teaching and Learning department.

| have confidence in the ability of the Human | o, | g1 50, 2 901% | 1.954 | 886% | 251 | 11.4% | 3398 | 856% | 572 | 14.4%
Resources department.

| have confidence in the ability of Walter 19 | 90.5% 2 905% | 1.956 | 912% | 188 | 88% | 3436 | 89.6% | 400 | 10.4%

Pownall Services.
| have confidence in the ability of the Finance]
department.

I have confidence in the ability of the
Technology and Information Systems 17 77.3% 5 22.7% 1,762 | 79.7% 450 20.3% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 11 50.0% 11 50.0% 1,344 | 63.0% 788 37.0% | 2,241 58.3% 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making

16 72.7% 6 273% § 1,665 | 76.8% 502 232% § 2,906 | 74.5% 993 25.5%

16 72.7% 6 273% | 1,466 | 67.8% 695 322% § 2,505 | 64.2% | 1,399 | 35.8%

14 63.6% 8 36.4% | 1,362 | 63.3% 791 36.7% | 2,277 | 58.7% | 1,605 | 41.3%

17 77.3% 5 22.7% § 1,661 | 77.5% 482 225% § 2,821 | 72.9% | 1,048 | 27.1%

15 68.2% 7 31.8% | 1,357 | 63.5% 779 36.5% | 2,274 | 59.0% | 1,579 | 41.0%

16 72.7% 6 273% § 1,552 | 72.6% 585 274% § 2,613 | 67.8% | 1,239 | 32.2%

orotese 24 | 96.0% 1 40% | 1727 | 76.1% | 541 | 239% | 3.058 | 753% | 1,004 | 24.7%
Itr;‘]ffp””c'pa' inspires teamwork among 19 | 76.0% 6 240% | 1713 | 75.7% | 551 | 24.3% | 3,003 | 73.9% | 1,060 | 26.1%
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Climate Survey 2013

Lake St. George Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %
rTehS‘:)::t”C'pa' treats staff with professional 23 | 92.0% 2 8.0% | 1,839 | 815% | 417 | 185% | 3,306 | 81.5% | 748 | 18.5%
Itr;‘:fpr'”c'pa' is responsive to concerns of 23 | 92.0% 2 8.0% | 1,720 | 76.0% | 542 | 24.0% | 3,028 | 74.7% | 1,023 | 25.3%

The Principal promotes an atmosphere of
respect and collegiality.

At this school, administrators and staff work
together to develop goals and values that 21 84.0% 4 16.0% | 1,679 | 74.5% 576 255% | 2,927 | 724% | 1,114 | 27.6%
guide us.

The Assistant Principal facilitates
communication effectively.

The Assistant Principal is an effective
instructional leader.

The Assistant Principal treats me with

22 88.0% 3 12.0% | 1,747 | 77.2% 515 22.8% § 3,113 | 76.8% 942 23.2%

13 52.0% 12 48.0% § 1,785 | 80.5% 432 19.5% | 3,262 | 81.4% 747 18.6%

15 62.5% 9 37.5% | 1,761 | 79.8% 447 20.2% § 3,179 | 79.8% 805 20.2%

rospoct 23 | 92.0% 2 8.0% | 1978 | 892% | 239 | 10.8% | 3,576 | 89.2% | 433 | 10.8%
Parent support for this school is strong. 20 80.0% 5 20.0% | 1,371 | 60.4% 897 396% | 2,327 | 57.9% | 1,689 | 42.1%
Parents are actively involved in student 20 | 80.0% 5 200% | 1286 | 56.8% | 978 | 432% | 2,126 | 53.1% | 1,878 | 46.9%
learning at this school.

Students are well behaved at this school. 23 92.0% 2 8.0% 1,643 | 72.5% 622 275% | 2,688 | 66.5% | 1,354 | 33.5%
;ﬁ‘;"g‘;ﬁ;how respect toward each otherat | - o | 455 00, | g 00% | 1630 | 719% | 637 | 28.1% | 2.632 | 65.1% | 1408 | 34.9%
Sé‘;f)i?ts show respect toward adults atthis |, | o5 o, 1 40% | 1662 | 733% | 605 | 267% | 2,685 | 66.4% | 1,359 | 33.6%

Students work hard to achieve academic
success at this school.

Teachers care if students learn at this

21 87.5% 3 125% § 1,759 | 78.1% 494 21.9% | 2,764 | 68.8% | 1,256 | 31.2%

el 25 |1000%| o0 00% | 2245 | 985% | 35 | 15% | 3907 | 97.7% | 94 | 2.3%
Zf;g:gtfoitstgfaflcshtﬁzg;f;’e high 25 [1000%| o 00% | 2157 | 947% | 120 | 53% | 3739 | 915% | 349 | 85%
ﬁfsaggyhgglfk 's expected of all students at 25 [1000%| o 00% | 2,143 | 94.4% | 126 | 56% | 3667 | 90.0% | 406 | 10.0%
Ltwuz;knteje‘:“"e'y with low-achieving 23 [ 1000%| o 00% | 2,168 | 97.7% | 51 23% | 3852 | 96.6% | 135 | 3.4%
| work effectively with an ethnically/socially 23 [100.0%| 0 00% | 2186 | 986% | 30 | 14% | 3,930 | 986% | 55 | 1.4%

diverse population of students.
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Climate Survey 2013

Lake St. George Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

Ltwuz;kntesﬁec“"e'y with Exceptional Education |, | 155 50| 00% | 2101 | 96.0% | 88 | 40% | 3766 | 956% | 173 | 4.4%
L;Vé’:;iﬁges‘;ﬂgzgt;‘”th Limited English 23 [1000%| o 00% | 2,029 | 945% | 119 | 55% | 3563 | 92.0% | 311 | 8.0%
Teachers at this school communicate with 24 [1000%| o 00% | 2168 | 9%6.6% | 76 34% | 3684 | 927% | 202 | 7.3%
parents often about their child’s progress.

Teachers at this school communicate with 24 | 1000%| o 00% | 2120 | 94.9% | 113 | 5.1% | 3430 | 87.1% | 509 | 12.9%
parents often about class activities.

{oai”r:]g;g\‘/’ffndy";::ﬂlsmea”'”gf“' opportunities {5 | g5 g9 1 42% | 1936 | 859% | 317 | 141% | 3354 | 826% | 706 | 17.4%
I have the opportunity to develop my skills. 21 87.5% 3 12.5% | 2,017 | 89.6% 234 10.4% | 3,561 | 87.8% 494 12.2%
;?J?eii?§f$|'3233$ﬁeeitt° promoting 22 | 91.7% 2 83% | 2034 | 904% | 216 | 96% | 3606 | 89.1% | 441 | 10.9%
Morale is high in this school. 17 | 68.0% 8 32.0% | 1.210 | 533% | 1,059 | 46.7% | 2,080 | 51.1% | 1.990 | 48.9%
gg;fa'e Is high in this school among support | g | g5 4o, 3 136% | 1314 | 508% | 884 | 402% | 2234 | 56.6% | 1,711 | 43.4%
t'\g;’;ﬂ:r': high in this school among 18 | 72.0% 7 28.0% | 1207 | 53.6% | 1,044 | 46.4% | 2072 | 51.2% | 1,973 | 48.8%

Morale is high in this school among
administrators.

The principal inspires high morale at this
school.

The principal promotes activities that
improve morale at this school.

Staff treat one another with respect at this

22 91.7% 2 8.3% 1,625 | 74.1% 569 259% § 2,796 | 71.2% | 1,129 | 28.8%

19 82.6% 4 17.4% | 1,541 | 68.8% 699 31.2% | 2,714 | 67.6% | 1,300 | 32.4%

19 79.2% 5 20.8% § 1,542 | 68.8% 700 31.2% | 2,662 | 66.5% | 1,341 | 33.5%

19 82.6% 4 17.4% | 2,020 | 88.7% 257 11.3% | 3,623 | 88.6% 466 11.4%

school.

Séﬁfé;?”ab‘”ate well with each other atthis | o, | g700, | 3 | 13.0% | 1,930 | 85.1% | 338 | 14.9% | 3432 | 842% | 644 | 15.8%
:nr;er;i;: climate of trust among staff 20 | 87.0% | 3 | 13.0% | 1,733 | 76.6% | 529 | 23.4% | 3,105 | 76.5% | 954 | 23.5%
Overall, | am satisfied working at this school- | -, | g5 59, | 4 40% | 1,877 | 824% | 400 | 17.6% | 3,396 | 83.2% | 687 | 16.8%
| look forward to coming to work at this 23 | 958% | 1 42% | 1,826 | 80.7% | 436 | 19.3% | 3,278 | 80.9% | 774 | 19.1%

school.
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Climate Survey 2013

Lakeview Fund. Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the
Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the
Teaching and Learning department.

| have confidence in the ability of the Human
Resources department.

| have confidence in the ability of Walter
Pownall Services.

| have confidence in the ability of the Finance]
department.

I have confidence in the ability of the
Technology and Information Systems 11 73.3% 4 26.7% | 1,762 | 79.7% 450 20.3% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 13 86.7% 2 13.3% | 1,344 | 63.0% 788 37.0% | 2,241 58.3% | 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making
process.

The Principal inspires teamwork among
staff.

11 68.8% 5 31.3% | 1,655 | 74.0% 581 26.0% § 2,842 | 70.7% | 1,179 | 29.3%

13 81.3% 3 18.8% | 1,921 | 86.7% 295 13.3% | 3,408 | 85.8% 563 14.2%

13 86.7% 2 13.3% | 1,745 | 78.8% 470 212% § 2,984 | 75.1% 991 24.9%

12 80.0% 3 20.0% | 1,909 | 86.4% 301 13.6% | 3,409 | 85.9% 561 14.1%

12 80.0% 3 20.0% | 1,954 | 88.6% 251 11.4% | 3,398 | 85.6% 572 14.4%

14 87.5% 2 12.5% § 1,956 | 91.2% 188 8.8% 3,436 | 89.6% 400 10.4%

10 66.7% 5 33.3% | 1,665 | 76.8% 502 23.2% | 2,906 | 74.5% 993 25.5%

12 75.0% 4 25.0% § 1,466 | 67.8% 695 322% § 2,505 | 64.2% | 1,399 | 35.8%

12 80.0% 3 20.0% § 1,362 | 63.3% 791 36.7% | 2,277 | 58.7% | 1,605 | 41.3%

13 86.7% 2 13.3% | 1,661 | 77.5% 482 225% § 2,821 | 72.9% | 1,048 | 27.1%

11 73.3% 4 26.7% § 1,357 | 63.5% 779 36.5% | 2,274 | 59.0% | 1,579 | 41.0%

13 86.7% 2 13.3% | 1,552 | 72.6% 585 274% § 2,613 | 67.8% | 1,239 | 32.2%

16 88.9% 2 11.1% § 1,727 | 76.1% 541 23.9% J 3,058 | 75.3% | 1,004 | 24.7%

15 83.3% 3 16.7% | 1,713 | 75.7% 551 24.3% | 3,003 | 73.9% | 1,060 | 26.1%
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Climate Survey 2013

Lakeview Fund. Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %
rTehS‘:)::t”C'pa' treats staff with professional 18 [ 100.0%| o0 00% | 1839 | 815% | 417 | 185% | 3306 | 81.5% | 748 | 185%
Itr;‘]ffp””c'pa' is responsive to concerns of 15 | 83.3% 3 167% | 1,720 | 76.0% | 542 | 24.0% | 3,028 | 747% | 1,023 | 25.3%
The Principal promotes an atmosphere of 17 | 94.4% 1 56% | 1747 | 772% | 515 | 228% | 3113 | 76.8% | 942 | 23.2%
respect and collegiality.
At this school, administrators and staff work
together to develop goals and values that 14 | 77.8% 4 222% V| 1679 | 745% | 576 | 255% | 2927 | 72.4% | 1114 | 27.6%
guide us.
The Assistant Principal facilitates 5 |1000%| o0 00% | 1785 | 805% | 432 | 195% | 3262 | 81.4% | 747 | 18.6%
communication effectively.
The Assistant Principal is an effective 5 [1000%| o 00% | 1,761 | 79.8% | 447 | 202% | 3,179 | 79.8% | 805 | 20.2%
instructional leader.
:ehs‘:)g‘;s'“a”t Principal treats me with 5 |1000%| 0 00% | 1978 | 892% | 239 | 10.8% | 3576 | 89.2% | 433 | 10.8%
Parent support for this school is strong. 18 | 1000%| 0O 00% | 1.371 | 604% | 897 | 39.6% | 2327 | 57.9% | 1,689 | 42.1%
Parents are actively involved in student o 0 o o o o
loarming at this Sohool 18 |1000%| o0 00% | 1286 | 568% | 978 | 432% | 2126 | 53.1% | 1,878 | 46.9%
Students are well behaved at this school. 18 | 1000%| 0 00% | 1643 | 725% | 622 | 27.5% | 2,688 | 66.5% | 1354 | 335%
;ﬁ‘;"g‘;ﬁ;how respect toward each otherat | o | 45500, | 00% | 1630 | 71.9% | 637 | 28.1% | 2632 | 65.1% | 1,408 | 34.9%
Sé‘;f)i?ts show respect toward adults atthis | o | 4500, [ g 00% | 1662 | 733% | 605 | 26.7% | 2.685 | 66.4% | 1,359 | 33.6%
Students work hard to achieve academic 18 |1000%| o 00% | 1750 | 78.1% | 494 | 21.9% | 2,764 | 68.8% | 1256 | 31.2%
success at this school.
l:ﬁg:lers care if students learn at this 18 [ 100.0%| o0 00% | 2245 | 985% | 35 15% | 3997 | 97.7% | o4 2.3%
Teachers at this school have high 18 [ 100.0%| 0 00% | 2157 | 947% | 120 | 53% | 3,739 | 915% | 349 | 8.5%
expectations of all students.
ﬁfsaggyhgglrk is expected of all students at 18 |1000%| o0 00% | 2143 | 944% | 126 | 56% | 3.667 | 90.0% | 406 | 10.0%
Ltwuz;kntesﬁec“"e'y with low-achieving 18 |1000%| o0 00% | 2168 | 97.7% | 51 23% | 3852 | 966% | 135 | 3.4%
| work effectively with an ethnically/socially 18 [ 100.0%| o0 00% | 2186 | 986% | 30 1.4% | 3930 | 986% | 55 1.4%

diverse population of students.
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Climate Survey 2013

Lakeview Fund. Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

Ltwuz;kntesﬁec“"e'y with Exceptional Education |10 | 15550 | 00% | 2101 | 96.0% | 88 | 40% | 3766 | 956% | 173 | 4.4%
L;”é’:;iﬁges‘;ﬂgzgt:"th Limited English 14 | 93.3% 1 6.7% | 2,020 | 945% | 119 | 55% | 3563 | 92.0% | 311 | 8.0%
Teachers at this school communicate with 18 [ 100.0%| o0 00% | 2168 | 9%6.6% | 76 34% | 3684 | 927% | 202 | 7.3%
parents often about their child’s progress.

Teachers at this school communicate with 18 |1000%| o 00% | 2120 | 94.9% | 113 | 5.1% | 3430 | 87.1% | 509 | 12.9%
parents often about class activities.

{oai”r:]g;g\‘/’ffndy";::ﬂlsmea”'”gf“' opportunities {2 | g4 40, 1 56% | 1936 | 859% | 317 | 14.1% | 3,354 | 826% | 706 | 17.4%
I have the opportunity to develop my skills. 17 | 94.4% 1 56% | 2017 | 89.6% | 234 | 104% | 3561 | 87.8% | 494 | 12.2%
This school is committed to promoting 17 | 94.4% 1 56% | 2034 | 904% | 216 | 96% | 3606 | 89.1% | 441 | 10.9%

professional development.
Morale is high in this school. 14 77.8% 4 22.2% | 1,210 | 53.3% | 1,059 | 46.7% | 2,080 | 51.1% | 1,990 | 48.9%
Zg;ﬁ'e 's high in this school among support It 4 | g6 700 | 5 | 133% | 1314 | 508% | 884 | 402% | 2.234 | 56.6% | 1,711 | 43.4%
Morale is high in this school among
teachers.

Morale is high in this school among
administrators.

The principal inspires high morale at this
school.

The principal promotes activities that
improve morale at this school.

Staff treat one another with respect at this

14 77.8% 4 22.2% § 1,207 | 53.6% | 1,044 | 46.4% | 2,072 | 51.2% | 1,973 | 48.8%

16 100.0% 0 0.0% 1,625 | 74.1% 569 259% § 2,796 | 71.2% | 1,129 | 28.8%

15 83.3% 3 16.7% | 1,541 | 68.8% 699 31.2% | 2,714 | 67.6% | 1,300 | 32.4%

16 88.9% 2 11.1% | 1,542 | 68.8% 700 31.2% | 2,662 | 66.5% | 1,341 | 33.5%

o ool 17 | 94.4% 1 56% | 2,020 | 887% | 257 | 11.3% | 3623 | 886% | 466 | 11.4%

Séﬁfé;"”ab‘”ate well with each other at this 16 | 94.1% 1 59% | 1930 | 851% | 338 | 14.9% | 3432 | 842% | 644 | 158%

There s a climate of trust among staff 16 | 88.9% 2 111% | 1,733 | 76.6% | 520 | 23.4% | 3,105 | 765% | 954 | 23.5%

members.

Overall, | am satisfied working at this school. |0 | 155 5o | 00% | 1,877 | 824% | 400 | 17.6% | 3,396 | 832% | 687 | 16.8%
t ing to work at thi

| look forward to coming to work at this 18 | 1000%| o 00% | 1826 | 80.7% | 436 | 19.3% | 3278 | 80.9% | 774 | 19.1%

school.
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Climate Survey 2013

Lakewood Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the
Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the

42 76.4% 13 23.6% | 1,655 | 74.0% 581 26.0% § 2,842 | 70.7% | 1,179 | 29.3%

44 80.0% 11 20.0% § 1,921 | 86.7% 295 13.3% | 3,408 | 85.8% 563 14.2%

41 74.5% 14 255% § 1,745 | 78.8% 470 212% § 2,984 | 75.1% 991 24.9%

Seaching and Leaming department 52 | 945% | 3 55% | 1909 | 86.4% | 301 | 136% | 3400 | 859% | 561 | 14.1%
kliﬁifclf'ﬂiﬂﬁir'ﬁ;ﬁf ability of the Human | - o | 456 00, | o 00% | 1954 | 886% | 251 | 11.4% | 3398 | 856% | 572 | 14.4%
'F,Z‘:’,‘;’:aﬁosné'g‘f::: in the ability of Walter 51 | 96.2% | 2 38% | 1956 | 91.2% | 188 | 88% | 3436 | 89.6% | 400 | 10.4%
LZZ‘;ft;Z?]ft'dence in the ability of the Finance} - | g5 g0, | 5 901% | 1665 | 76.8% | 502 | 232% | 2906 | 745% | 993 | 25.5%
I have confidence in the ability of the

Technology and Information Systems 53 96.4% 2 3.6% 1,762 | 79.7% 450 20.3% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 30 55.6% 24 44.4% | 1,344 | 63.0% 788 37.0% | 2,241 | 58.3% | 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making
process.

The Principal inspires teamwork among
staff.

40 72.7% 15 273% | 1,466 | 67.8% 695 322% § 2,505 | 64.2% | 1,399 | 35.8%

34 61.8% 21 38.2% | 1,362 | 63.3% 791 36.7% | 2,277 | 58.7% | 1,605 | 41.3%

44 80.0% 11 20.0% § 1,661 | 77.5% 482 225% § 2,821 | 72.9% | 1,048 | 27.1%

32 59.3% 22 40.7% § 1,357 | 63.5% 779 36.5% | 2,274 | 59.0% | 1,579 | 41.0%

41 74.5% 14 255% § 1,552 | 72.6% 585 274% § 2,613 | 67.8% | 1,239 | 32.2%

39 70.9% 16 291% § 1,727 | 76.1% 541 23.9% J 3,058 | 75.3% | 1,004 | 24.7%

35 63.6% 20 36.4% § 1,713 | 75.7% 551 24.3% | 3,003 | 73.9% | 1,060 | 26.1%
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Climate Survey 2013

Lakewood Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

The Principal treats staff with professional
respect.

The Principal is responsive to concerns of
staff.

The Principal promotes an atmosphere of
respect and collegiality.

At this school, administrators and staff work
together to develop goals and values that 28 50.9% 27 491% | 1,679 | 74.5% 576 255% | 2,927 | 724% | 1,114 | 27.6%
guide us.

The Assistant Principal facilitates
communication effectively.

The Assistant Principal is an effective
instructional leader.

The Assistant Principal treats me with

44 81.5% 10 18.5% | 1,839 | 81.5% 417 18.5% | 3,306 | 81.5% 748 18.5%

29 52.7% 26 47.3% § 1,720 | 76.0% 542 24.0% § 3,028 | 74.7% | 1,023 | 25.3%

35 63.6% 20 36.4% | 1,747 | 77.2% 515 22.8% § 3,113 | 76.8% 942 23.2%

43 78.2% 12 21.8% § 1,785 | 80.5% 432 19.5% | 3,262 | 81.4% 747 18.6%

39 70.9% 16 29.1% § 1,761 | 79.8% 447 20.2% § 3,179 | 79.8% 805 20.2%

rospoct 50 | 909% | 5 9.1% | 1,978 | 89.2% | 239 | 10.8% | 3,576 | 89.2% | 433 | 10.8%
Parent support for this school is strong. 6 | 109% | 49 | 89.1% | 1,371 | 60.4% | 897 | 39.6% | 2,327 | 57.9% | 1,689 | 42.1%
IF(; 2:‘::; Zﬁﬁgtg’ﬁzgﬁ‘_\’c"ved in student 3 55% | 52 | 945% | 1,286 | 56.8% | 978 | 432% | 2,126 | 53.1% | 1,878 | 46.9%
Students are well behaved at this school. 3 5.5% 52 94.5% | 1,643 | 72.5% 622 27.5% | 2,688 | 66.5% [ 1,354 | 33.5%
;ﬁ‘;"g‘;ﬁ;how respect toward each otherat -, 36% | 53 | 96.4% | 1,630 | 71.9% | 637 | 28.1% | 2:632 | 65.1% | 1,408 | 34.9%
Sé‘;f)i?ts show respect toward adults at this 5 91% | 50 | 90.9% | 1662 | 73.3% | 605 | 26.7% | 2,685 | 66.4% | 1,359 | 33.6%

Students work hard to achieve academic
success at this school.

Teachers care if students learn at this
school.

Teachers at this school have high
expectations of all students.

Quality work is expected of all students at

15 27.3% 40 72.7% | 1,759 | 78.1% 494 21.9% | 2,764 | 68.8% | 1,256 | 31.2%

51 92.7% 4 7.3% 2,245 | 98.5% 35 1.5% 3,997 | 97.7% 94 2.3%

45 81.8% 10 18.2% | 2,157 | 94.7% 120 5.3% 3,739 | 91.5% 349 8.5%

45 81.8% 10 18.2% | 2,143 | 94.4% 126 5.6% 3,667 | 90.0% 406 10.0%

this school.

| work effectively with low-achieving o o o 0 0 0
students. 54 |982% | 1 | 18% | 2168 | 977% | 51 | 23% | 3852 | 966% | 135 | 3.4%
| work effectively with an ethnicallylsocially | 55 | 1000% | o | 00% | 2186 | 986% | 30 | 14% | 3930 | 986% | 55 | 1.4%

diverse population of students.
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Climate Survey 2013

Lakewood Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %
Ltwuz;kntesﬁec“"e'y with Exceptional Education | 0 | g4 5o, 5 04% | 2101 | 96.0% | 88 | 40% | 3766 | 956% | 173 | 4.4%
L;”é’:;iﬁges‘;ﬂgzgt:"th Limited English 46 | 90.2% 5 08% | 2,020 | 945% | 119 | 55% | 3563 | 92.0% | 311 | 8.0%
;:f‘ecnht‘;rsz;;h;zjjm‘zifgmlrg,g”;s;e";’:h 53 | 98.1% 1 19% | 2168 | 966% | 76 34% | 3684 | 927% | 202 | 7.3%
Teachers at this school communicate with 49 | 90.7% 5 93% | 2120 | 949% | 113 | 5.1% | 3439 | 87.1% | 509 | 12.9%

parents often about class activities.
| am provided with meaningful opportunities
to improve my skills.

44 80.0% 11 20.0% § 1,936 | 85.9% 317 14.1% | 3,354 | 82.6% 706 17.4%

I have the opportunity to develop my skills. 46 83.6% 9 16.4% | 2,017 | 89.6% 234 10.4% | 3,561 | 87.8% 494 12.2%
;g?essc;?;:;;zg\%gﬁﬁtto promoting 46 | 83.6% 9 16.4% | 2,034 | 904% | 216 | 96% | 3606 | 89.1% | 441 | 10.9%
Morale is high in this school. 10 | 182% | 45 | 81.8% | 1.210 | 53.3% | 1,059 | 46.7% | 2,080 | 51.1% | 1,990 | 48.9%
gg;fa'e Is high in this school among support |7 | 54 50/ | 37 | 685% | 1314 | 59.8% | 884 | 402% | 2.234 | 56.6% | 1.711 | 43.4%
t'\g;’;ﬂ:r': high in this school among 11 | 200% | 44 | 80.0% | 1207 | 536% | 1,044 | 46.4% | 2072 | 51.2% | 1,973 | 48.8%

Morale is high in this school among
administrators.

The principal inspires high morale at this
school.

The principal promotes activities that
improve morale at this school.

Staff treat one another with respect at this

22 40.7% 32 59.3% | 1,625 | 74.1% 569 259% § 2,796 | 71.2% | 1,129 | 28.8%

27 49.1% 28 50.9% | 1,541 | 68.8% 699 31.2% | 2,714 | 67.6% | 1,300 | 32.4%

24 43.6% 31 56.4% | 1,542 | 68.8% 700 31.2% | 2,662 | 66.5% | 1,341 | 33.5%

44 80.0% 11 20.0% § 2,020 | 88.7% 257 11.3% | 3,623 | 88.6% 466 11.4%

school.
Séﬁfé;"”ab‘”ate well with each other atthis |/, | 2,500 | 44 | 255% | 1930 | 851% | 338 | 14.9% | 3432 | 842% | 644 | 15.8%
:nr;er;i;: climate of trust among staff 28 | 509% | 27 | 491% | 1733 | 766% | 520 | 23.4% | 3105 | 765% | 954 | 23.5%

Overall, | am satisfied working at this school. 1 o, | o9 00, | 53 | 4180 | 1.877 | 824% | 400 | 17.6% | 3.306 | 83.2% | 687 | 16.8%

| look forward to coming to work at this

school 32 58.2% 23 41.8% | 1,826 | 80.7% 436 19.3% | 3,278 | 80.9% 774 19.1%
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Climate Survey 2013

Lealman Ave. Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the
Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the

12 75.0% 4 25.0% § 1,655 | 74.0% 581 26.0% § 2,842 | 70.7% | 1,179 | 29.3%

16 100.0% 0 0.0% 1,921 | 86.7% 295 13.3% | 3,408 | 85.8% 563 14.2%

13 81.3% 3 18.8% | 1,745 | 78.8% 470 212% § 2,984 | 75.1% 991 24.9%

. . 15 | 93.8% 1 63% | 1909 | 86.4% | 301 | 136% | 3409 | 85.9% | 561 | 14.1%
Teaching and Learning department.

| have confidence in the ability of the Human - 1405 50, | 00% | 1954 | 886% | 251 | 11.4% | 3398 | 856% | 572 | 14.4%
Resources department.

| have confidence in the ability of Walter 16 | 100.0%| o0 00% | 1956 | 912% | 188 | 88% | 3436 | 89.6% | 400 | 10.4%

Pownall Services.
| have confidence in the ability of the Finance]
department.

I have confidence in the ability of the
Technology and Information Systems 11 73.3% 4 26.7% | 1,762 | 79.7% 450 20.3% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 11 68.8% 5 31.3% 1,344 | 63.0% 788 37.0% | 2,241 58.3% 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making

12 80.0% 3 20.0% | 1,665 | 76.8% 502 23.2% | 2,906 | 74.5% 993 25.5%

13 81.3% 3 18.8% | 1,466 | 67.8% 695 322% § 2,505 | 64.2% | 1,399 | 35.8%

10 62.5% 6 37.5% | 1,362 | 63.3% 791 36.7% | 2,277 | 58.7% | 1,605 | 41.3%

14 87.5% 2 12.5% | 1,661 | 77.5% 482 225% § 2,821 | 72.9% | 1,048 | 27.1%

10 62.5% 6 37.5% | 1,357 | 63.5% 779 36.5% | 2,274 | 59.0% | 1,579 | 41.0%

11 68.8% 5 31.3% | 1,552 | 72.6% 585 274% § 2,613 | 67.8% | 1,239 | 32.2%

orotese 15 | 93.8% 1 63% | 1727 | 761% | 541 | 23.9% | 3058 | 75.3% | 1,004 | 24.7%
Itr;‘]ffp””c'pa' inspires teamwork among 15 | 93.8% 1 63% | 1713 | 75.7% | 551 | 24.3% | 3,003 | 73.9% | 1,060 | 26.1%
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Climate Survey 2013

Lealman Ave. Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %
rTehS‘:)::t”C'pa' treats staff with professional 15 | 93.8% 1 63% | 1.839 | 815% | 417 | 185% | 3306 | 81.5% | 748 | 18.5%
l’tr;?fPrlnmpal is responsive to concerns of 14 | 87.5% 2 125% | 1,720 | 76.0% | 542 | 24.0% | 3,028 | 747% | 1,023 | 25.3%

The Principal promotes an atmosphere of
respect and collegiality.

At this school, administrators and staff work
together to develop goals and values that 14 87.5% 2 12.5% | 1,679 | 74.5% 576 255% | 2,927 | 724% | 1,114 | 27.6%
guide us.

The Assistant Principal facilitates
communication effectively.

The Assistant Principal is an effective
instructional leader.

The Assistant Principal treats me with
respect.

14 87.5% 2 12.5% | 1,747 | 77.2% 515 22.8% § 3,113 | 76.8% 942 23.2%

14 87.5% 2 12.5% | 1,785 | 80.5% 432 19.5% | 3,262 | 81.4% 747 18.6%

14 87.5% 2 125% § 1,761 | 79.8% 447 20.2% § 3,179 | 79.8% 805 20.2%

14 87.5% 2 12.5% | 1,978 | 89.2% 239 10.8% | 3,576 | 89.2% 433 10.8%

Parent support for this school is strong. 4 25.0% 12 75.0% 1,371 60.4% 897 39.6% | 2,327 | 57.9% 1,689 | 42.1%
IF(; 2:‘::; Zﬁﬁgtgﬁm“"ved in student 4 250% | 12 | 75.0% | 1286 | 56.8% | 978 | 432% | 2126 | 53.1% | 1,878 | 46.9%
Students are well behaved at this school. 7 43.8% 9 56.3% | 1,643 | 72.5% 622 275% | 2,688 | 66.5% | 1,354 | 33.5%
;ﬁ‘;"g‘;ﬁ;how respect toward each other at | - 50.0% 8 50.0% | 1.630 | 71.9% | 637 | 28.1% | 2632 | 65.1% | 1,408 | 34.9%
Sé‘;f)i?ts show respect toward adults at this 9 56.3% 7 438% | 1662 | 733% | 605 | 267% | 2685 | 66.4% | 1,359 | 33.6%

Students work hard to achieve academic
success at this school.

Teachers care if students learn at this

12 75.0% 4 25.0% § 1,759 | 78.1% 494 21.9% | 2,764 | 68.8% | 1,256 | 31.2%

el 16 [100.0%| o0 00% | 2245 | 985% | 35 | 15% | 3907 | 97.7% | 94 | 2.3%
Zf;g:gtfoitstgfaflcshtﬁzg;f;’e high 16 | 100.0%| 0 00% | 2157 | 947% | 120 | 53% | 3739 | 915% | 349 | 85%
ﬁfsaggyhgglfk 's expected of all students at 16 | 100.0%| 0 00% | 2,143 | 94.4% | 126 | 56% | 3667 | 90.0% | 406 | 10.0%
Ltwuz;knteje‘:“"e'y with low-achieving 15 | 93.8% | 1 63% | 2,168 | 97.7% | 51 23% | 3852 | 96.6% | 135 | 3.4%
| work effectively with an ethnically/socially 15 | 93.8% | 1 63% | 2186 | 986% | 30 | 14% | 3,930 | 986% | 55 | 1.4%

diverse population of students.
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Climate Survey 2013

Lealman Ave. Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %
| work effectively with Exceptional Education |15 | g3 80 | 1 6.3% | 2101 | 96.0% | 88 | 4.0% | 3766 | 956% | 173 | 4.4%

students.

| work effectively with Limited English
speaking students.

Teachers at this school communicate with

14 87.5% 2 12.5% | 2,029 | 94.5% 119 5.5% 3,563 | 92.0% 311 8.0%

baronts ofton about their Ghilc’s Proghoss 16 | 100.0%| o0 00% | 2168 | 9%6.6% | 76 34% | 3684 | 927% | 202 | 7.3%
;:f‘ecnht‘;rcs)ff;:hgzjj{‘;‘;'sz";ﬁ't’i‘;ate with 16 |1000%| o0 00% 1| 2120 | 949% | 113 | 51% | 3439 | 87.1% | 509 | 12.9%
| am provided with meaningful opportunities | . | g4 g0/ 1 63% | 1936 | 859% | 317 | 14.1% | 3354 | 826% | 706 | 17.4%

to improve my skills.
| have the opportunity to develop my skills. 16 | 100.0% 0 0.0% | 2,017 | 89.6% | 234 | 10.4% | 3,561 | 87.8% | 494 | 12.2%
This school is committed to promoting
professional development.

Morale is high in this school. 10 62.5% 6 37.5% | 1,210 | 53.3% | 1,059 | 46.7% | 2,080 | 51.1% | 1,990 | 48.9%
Zgﬁ'e 's high in this school among support &y | 7350 | 4 | 267% | 1314 | 508% | 884 | 402% | 2.234 | 56.6% | 1,711 | 43.4%
Morale is high in this school among
teachers.

Morale is high in this school among
administrators.

The principal inspires high morale at this
school.

The principal promotes activities that
improve morale at this school.

Staff treat one another with respect at this

15 93.8% 1 6.3% 2,034 | 90.4% 216 9.6% 3,606 | 89.1% 441 10.9%

7 43.8% 9 56.3% | 1,207 | 53.6% | 1,044 | 46.4% | 2,072 | 51.2% | 1,973 | 48.8%

14 87.5% 2 125% | 1,625 | 74.1% 569 259% § 2,796 | 71.2% | 1,129 | 28.8%

13 81.3% 3 18.8% | 1,541 | 68.8% 699 31.2% | 2,714 | 67.6% | 1,300 | 32.4%

12 75.0% 4 25.0% § 1,542 | 68.8% 700 31.2% | 2,662 | 66.5% | 1,341 | 33.5%

o ool 15 | 93.8% 1 63% | 2020 | 887% | 257 | 11.3% | 3623 | 886% | 466 | 11.4%
Séﬁfé;"”ab‘”ate well with each other at this 14 | 87.5% 2 125% | 1930 | 851% | 338 | 14.9% | 3432 | 842% | 644 | 15.8%
:nr;er;i;: climate of trust among staff 13 | 81.3% 3 188% | 1,733 | 76.6% | 520 | 23.4% | 3105 | 765% | 954 | 23.5%

Overall, | am satisfied working at this school. J - | g7 5o/ 2 125% | 1877 | 82.4% | 400 | 17.6% | 339 | 832% | 687 | 16.8%

| look forward to coming to work at this

school 11 73.3% 4 26.7% | 1,826 | 80.7% 436 19.3% | 3,278 | 80.9% 774 19.1%
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Climate Survey 2013

Leila Davis Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the
Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the
Teaching and Learning department.

| have confidence in the ability of the Human
Resources department.

| have confidence in the ability of Walter
Pownall Services.

| have confidence in the ability of the Finance]
department.

I have confidence in the ability of the
Technology and Information Systems 17 70.8% 7 29.2% 1,762 | 79.7% 450 20.3% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 14 58.3% 10 41.7% 1,344 | 63.0% 788 37.0% | 2,241 58.3% 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making
process.

The Principal inspires teamwork among
staff.

18 72.0% 7 28.0% § 1,655 | 74.0% 581 26.0% § 2,842 | 70.7% | 1,179 | 29.3%

21 80.8% 5 19.2% | 1,921 | 86.7% 295 13.3% | 3,408 | 85.8% 563 14.2%

22 84.6% 4 15.4% | 1,745 | 78.8% 470 212% § 2,984 | 75.1% 991 24.9%

21 84.0% 4 16.0% | 1,909 | 86.4% 301 13.6% | 3,409 | 85.9% 561 14.1%

22 91.7% 2 8.3% 1,954 | 88.6% 251 11.4% | 3,398 | 85.6% 572 14.4%

23 95.8% 1 4.2% 1,956 | 91.2% 188 8.8% 3,436 | 89.6% 400 10.4%

17 70.8% 7 29.2% § 1,665 | 76.8% 502 232% § 2,906 | 74.5% 993 25.5%

18 72.0% 7 28.0% § 1,466 | 67.8% 695 322% § 2,505 | 64.2% | 1,399 | 35.8%

12 52.2% 11 47.8% § 1,362 | 63.3% 791 36.7% | 2,277 | 58.7% | 1,605 | 41.3%

16 66.7% 8 33.3% | 1,661 | 77.5% 482 225% § 2,821 | 72.9% | 1,048 | 27.1%

14 58.3% 10 41.7% § 1,357 | 63.5% 779 36.5% | 2,274 | 59.0% | 1,579 | 41.0%

14 60.9% 9 391% | 1,552 | 72.6% 585 274% § 2,613 | 67.8% | 1,239 | 32.2%

21 77.8% 6 222% § 1,727 | 76.1% 541 23.9% J 3,058 | 75.3% | 1,004 | 24.7%

23 85.2% 4 14.8% § 1,713 | 75.7% 551 243% § 3,003 | 73.9% | 1,060 [ 26.1%
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Climate Survey 2013

Leila Davis Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

The Principal treats staff with professional
respect.

The Principal is responsive to concerns of
staff.

The Principal promotes an atmosphere of
respect and collegiality.

At this school, administrators and staff work
together to develop goals and values that 20 74.1% 7 259% | 1,679 | 74.5% 576 255% | 2,927 | 724% | 1,114 | 27.6%
guide us.

The Assistant Principal facilitates
communication effectively.

The Assistant Principal is an effective
instructional leader.

The Assistant Principal treats me with

23 82.1% 5 17.9% | 1,839 | 81.5% 417 18.5% | 3,306 | 81.5% 748 18.5%

20 76.9% 6 23.1% § 1,720 | 76.0% 542 24.0% § 3,028 | 74.7% | 1,023 | 25.3%

22 81.5% 5 18.5% | 1,747 | 77.2% 515 22.8% § 3,113 | 76.8% 942 23.2%

24 85.7% 4 14.3% | 1,785 | 80.5% 432 19.5% | 3,262 | 81.4% 747 18.6%

23 82.1% 5 17.9% | 1,761 | 79.8% 447 20.2% § 3,179 | 79.8% 805 20.2%

rospoct 27 | 96.4% 1 36% | 1978 | 892% | 239 | 10.8% | 3576 | 89.2% | 433 | 10.8%
Parent support for this school is strong. 26 | 92.9% 2 71% | 1371 | 604% | 897 | 39.6% | 2327 | 57.9% | 1.689 | 42.1%
Parents are actively involved in student 25 | 89.3% 3 107% | 1286 | 56.8% | 978 | 432% | 2,126 | 53.1% | 1.878 | 46.9%
learning at this school.

Students are well behaved at this school. 24 | 85.7% 4 143% | 1.643 | 725% | 622 | 27.5% | 2,688 | 665% | 1.354 | 33.5%
;ﬁ‘;"g‘;ﬁ;how respect toward each otherat | -, | g5 2o, 4 143% | 1630 | 71.9% | 637 | 28.1% | 2,632 | 651% | 1,408 | 34.9%
Sé‘;f)i?ts show respect toward adults atthis |, | g, 4o, 5 179% | 1662 | 733% | 605 | 26.7% | 2,685 | 66.4% | 1,359 | 33.6%
Students work hard to achieve academic 26 | 92.9% 2 71% | 1759 | 781% | 494 | 21.9% | 2764 | 68.8% | 1.256 | 31.2%
success at this school.

l:ﬁg:lers care if students leamn at this 28 [ 1000%| o 00% | 2,245 | 985% | 35 15% | 3997 | 97.7% | 94 2.3%
Teachers at this school have high 26 | 92.9% 2 71% | 2157 | 947% | 120 | 53% | 3,739 | 91.5% | 349 | 85%

expectations of all students.
Quality work is expected of all students at

25 89.3% 3 10.7% | 2,143 | 94.4% 126 5.6% 3,667 | 90.0% 406 10.0%

this school.

| work effectively with low-achieving o o o 0 0 0
students. 27 |1000%| 0 | 00% | 2168 | 977% | 51 | 23% | 3852 | 966% | 135 | 3.4%
| work effectively with an ethnically/socially § = o7 | 10000 | 0 | 0.0% | 2186 | 986% | 30 | 1.4% | 3930 | 986% | 55 | 1.4%

diverse population of students.
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Climate Survey 2013

Leila Davis Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %
| work effectively with Exceptional Education | o5 | g6 50 | 1 38% | 2101 | 96.0% | 88 | 4.0% | 3766 | 956% | 173 | 4.4%

students.

| work effectively with Limited English
speaking students.

Teachers at this school communicate with
parents often about their child’s progress.
Teachers at this school communicate with
parents often about class activities.

| am provided with meaningful opportunities |3 | g5 10, | 5 | 17.9% | 1,936 | 859% | 317 | 14.1% | 3354 | 826% | 706 | 17.4%
to improve my skills.

| have the opportunity to develop my skills. 25 89.3% 3 10.7% | 2,017 | 89.6% | 234 | 10.4% | 3,561 | 87.8% | 494 | 12.2%

This school is committed to promoting
professional development.

23 88.5% 3 11.5% | 2,029 | 94.5% 119 5.5% 3,563 | 92.0% 311 8.0%

28 100.0% 0 0.0% 2,168 | 96.6% 76 3.4% 3,684 | 92.7% 292 7.3%

28 100.0% 0 0.0% 2,120 | 94.9% 113 5.1% 3,439 | 87.1% 509 12.9%

24 85.7% 4 14.3% | 2,034 | 90.4% 216 9.6% 3,606 | 89.1% 441 10.9%

Morale is high in this school. 12 | 429% | 16 | 57.1% | 1.210 | 53.3% | 1,059 | 46.7% | 2,080 | 51.1% | 1,990 | 48.9%
Zg;fa'e is high in this school among support 14 | 519% | 13 | 481% | 1314 | 508% | 884 | 402% | 2234 | 56.6% | 1,711 | 43.4%
t'\g;’;ﬂ:r': high in this school among 11 | 407% | 16 | 59.3% | 1207 | 53.6% | 1,044 | 46.4% | 2,072 | 512% | 1,973 | 48.8%

Morale is high in this school among
administrators.

The principal inspires high morale at this
school.

The principal promotes activities that
improve morale at this school.

Staff treat one another with respect at this

21 77.8% 6 222% § 1,625 | 74.1% 569 259% § 2,796 | 71.2% | 1,129 | 28.8%

20 76.9% 6 23.1% § 1,541 | 68.8% 699 31.2% | 2,714 | 67.6% | 1,300 | 32.4%

18 66.7% 9 33.3% | 1,542 | 68.8% 700 31.2% | 2,662 | 66.5% | 1,341 | 33.5%

21 75.0% 7 25.0% § 2,020 | 88.7% 257 11.3% | 3,623 | 88.6% 466 11.4%

school.
Séﬁfé;"”ab‘”ate well with each other atthis | =, | 25 5o, 7 250% | 1930 | 85.1% | 338 | 14.9% | 3432 | 842% | 644 | 158%
:nr;er;i;: climate of trust among staff 18 | 643% | 10 | 357% 1 1733 | 766% | 529 | 23.4% | 3105 | 765% | 954 | 23.5%

Overall, | am satisfied working at this school. J =, | g9 4o, 3 107% | 1877 | 82.4% | 400 | 17.6% | 3396 | 832% | 687 | 16.8%

| look forward to coming to work at this

school 23 82.1% 5 17.9% | 1,826 | 80.7% 436 19.3% | 3,278 | 80.9% 774 19.1%
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Climate Survey 2013

Lynch Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the
Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the
Teaching and Learning department.

| have confidence in the ability of the Human
Resources department.

| have confidence in the ability of Walter
Pownall Services.

| have confidence in the ability of the Finance]
department.

I have confidence in the ability of the
Technology and Information Systems 22 91.7% 2 8.3% 1,762 | 79.7% 450 20.3% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 13 61.9% 8 38.1% 1,344 | 63.0% 788 37.0% | 2,241 58.3% 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making
process.

The Principal inspires teamwork among
staff.

14 60.9% 9 39.1% | 1,655 | 74.0% 581 26.0% § 2,842 | 70.7% | 1,179 | 29.3%

18 78.3% 5 21.7% § 1,921 | 86.7% 295 13.3% | 3,408 | 85.8% 563 14.2%

18 78.3% 5 21.7% § 1,745 | 78.8% 470 212% § 2,984 | 75.1% 991 24.9%

18 81.8% 4 18.2% | 1,909 | 86.4% 301 13.6% | 3,409 | 85.9% 561 14.1%

21 87.5% 3 12.5% | 1,954 | 88.6% 251 11.4% | 3,398 | 85.6% 572 14.4%

20 87.0% 3 13.0% | 1,956 | 91.2% 188 8.8% 3,436 | 89.6% 400 10.4%

15 68.2% 7 31.8% J 1,665 | 76.8% 502 23.2% | 2,906 | 74.5% 993 25.5%

13 59.1% 9 40.9% | 1,466 | 67.8% 695 322% § 2,505 | 64.2% | 1,399 | 35.8%

11 50.0% 11 50.0% | 1,362 | 63.3% 791 36.7% | 2,277 | 58.7% | 1,605 | 41.3%

16 72.7% 6 273% § 1,661 | 77.5% 482 225% § 2,821 | 72.9% | 1,048 | 27.1%

13 61.9% 8 38.1% § 1,357 | 63.5% 779 36.5% | 2,274 | 59.0% | 1,579 | 41.0%

15 68.2% 7 31.8% | 1,552 | 72.6% 585 274% § 2,613 | 67.8% | 1,239 | 32.2%

12 52.2% 11 47.8% § 1,727 | 76.1% 541 23.9% J 3,058 | 75.3% | 1,004 | 24.7%

16 69.6% 7 30.4% § 1,713 | 75.7% 551 24.3% | 3,003 | 73.9% | 1,060 | 26.1%
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Climate Survey 2013

Lynch Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

The Principal treats staff with professional
respect.

The Principal is responsive to concerns of
staff.

The Principal promotes an atmosphere of
respect and collegiality.

At this school, administrators and staff work
together to develop goals and values that 14 60.9% 9 39.1% | 1,679 | 74.5% 576 255% | 2,927 | 724% | 1,114 | 27.6%
guide us.

The Assistant Principal facilitates
communication effectively.

The Assistant Principal is an effective
instructional leader.

:ehsig‘;f'“a”t Principal treats me with 20 |833%| 4 |167%| 1978 | 89.2% | 239 | 108% | 3576 | 89.2% | 433 | 10.8%
Parent support for this school is strong. 8 33.3% 16 66.7% | 1,371 | 60.4% | 897 | 39.6% | 2,327 | 57.9% | 1,689 | 42.1%

Parents are actively involved in student
learning at this school.

18 78.3% 5 21.7% § 1,839 | 81.5% 417 18.5% | 3,306 | 81.5% 748 18.5%

12 54.5% 10 455% § 1,720 | 76.0% 542 24.0% § 3,028 | 74.7% | 1,023 | 25.3%

16 69.6% 7 30.4% | 1,747 | 77.2% 515 22.8% § 3,113 | 76.8% 942 23.2%

17 70.8% 7 29.2% § 1,785 | 80.5% 432 19.5% | 3,262 | 81.4% 747 18.6%

19 79.2% 5 20.8% § 1,761 | 79.8% 447 20.2% § 3,179 | 79.8% 805 20.2%

6 25.0% 18 75.0% § 1,286 | 56.8% 978 43.2% | 2,126 | 53.1% | 1,878 | 46.9%

Students are well behaved at this school. 15 | 652% 8 34.8% | 1643 | 725% | 622 | 27.5% | 2,688 | 66.5% | 1354 | 335%
;ﬁ‘;"g‘;ﬁ;how respect toward each otherat | o | oo 2o, 8 333% | 1630 | 71.9% | 637 | 281% | 2632 | 65.1% | 1408 | 34.9%
Sé‘;f)i?ts show respect toward adults at this 15 | 62.5% 9 375% | 1662 | 733% | 605 | 26.7% | 2.685 | 66.4% | 1,359 | 33.6%

Students work hard to achieve academic
success at this school.

Teachers care if students learn at this

13 54.2% 11 45.8% § 1,759 | 78.1% 494 21.9% | 2,764 | 68.8% | 1,256 | 31.2%

el 24 |1000%| o0 00% | 2245 | 985% | 35 | 15% | 3907 | 97.7% | 94 | 2.3%
Zf;g:gtfoitstgfaflcshtﬁzg;f;’e high 23 | 958% | 1 42% | 2157 | 947% | 120 | 53% | 3739 | 91.5% | 349 | 85%
ﬁfsaggyhgglfk 's expected of all students at 23 | 958% | 1 42% | 2143 | 94.4% | 126 | 56% | 3,667 | 90.0% | 406 | 10.0%
Ltwuz;knteje‘:“"e'y with low-achieving 23 [ 1000%| o 00% | 2,168 | 97.7% | 51 23% | 3852 | 96.6% | 135 | 3.4%
| work effectively with an ethnically/socially 23 [100.0%| 0 00% | 2186 | 986% | 30 | 14% | 3,930 | 986% | 55 | 1.4%

diverse population of students.
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Lynch Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %
| work effectively with Exceptional Education |1 | g5 50, | 1 45% | 2101 | 96.0% | 88 | 4.0% | 3,766 | 956% | 173 | 4.4%

students.

| work effectively with Limited English
speaking students.

Teachers at this school communicate with
parents often about their child’s progress.
Teachers at this school communicate with
parents often about class activities.

| am provided with meaningful opportunities
to improve my skills.

19 86.4% 3 13.6% | 2,029 | 94.5% 119 5.5% 3,563 | 92.0% 311 8.0%

23 100.0% 0 0.0% 2,168 | 96.6% 76 3.4% 3,684 | 92.7% 292 7.3%

21 95.5% 1 4.5% 2,120 | 94.9% 113 5.1% 3,439 | 87.1% 509 12.9%

19 79.2% 5 20.8% § 1,936 | 85.9% 317 14.1% | 3,354 | 82.6% 706 17.4%

I have the opportunity to develop my skills. 20 83.3% 4 16.7% | 2,017 | 89.6% 234 10.4% | 3,561 | 87.8% 494 12.2%
This school is committed to promoting 2 | 91.7% 2 83% | 2,034 | 90.4% | 216 | 96% | 3606 | 89.1% | 441 | 10.9%
professional development.

Morale is high in this school. 5 217% | 18 | 78.3% | 1.210 | 53.3% | 1,059 | 46.7% | 2,080 | 51.1% | 1.990 | 48.9%
Zg;fa'e Is high in this school among support 7 | 304% | 16 | 696% | 1314 | 508% | 884 | 402% | 2234 | 56.6% | 1,711 | 43.4%
t'\g;’ﬁ':r': high in this school among 5 | 208% | 19 | 79.2% | 1207 | 536% | 1044 | 46.4% | 2,072 | 51.2% | 1,973 | 48.8%

Morale is high in this school among
administrators.

The principal inspires high morale at this
school.

The principal promotes activities that
improve morale at this school.

Staff treat one another with respect at this

14 58.3% 10 41.7% § 1,625 | 74.1% 569 259% § 2,796 | 71.2% | 1,129 | 28.8%

11 45.8% 13 54.2% | 1,541 | 68.8% 699 31.2% | 2,714 | 67.6% | 1,300 | 32.4%

9 37.5% 15 62.5% | 1,542 | 68.8% 700 31.2% | 2,662 | 66.5% | 1,341 | 33.5%

ool 22 | 91.7% 2 83% | 2020 | 887% | 257 | 11.3% | 3623 | 886% | 466 | 11.4%
Séﬁfé;"”ab‘”ate well with each other at this 19 | 79.2% 5 208% | 1930 | 85.1% | 338 | 14.9% | 3432 | 842% | 644 | 158%
:nr;er;i;: climate of trust among staff 14 | 583% | 10 | 41.7% | 1733 | 766% | 529 | 23.4% | 3105 | 765% | 954 | 23.5%

Overall, | am satisfied working at this school. J - = | 55 oo, 9 390.1% | 1,877 | 824% | 400 | 17.6% | 3,396 | 832% | 687 | 16.8%

| look forward to coming to work at this

school 16 64.0% 9 36.0% § 1,826 | 80.7% 436 19.3% | 3,278 | 80.9% 774 19.1%
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*Grades K- 8 Madeira Beach Fundamental* All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the
Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the
Teaching and Learning department.

| have confidence in the ability of the Human
Resources department.

| have confidence in the ability of Walter
Pownall Services.

| have confidence in the ability of the Finance]
department.

I have confidence in the ability of the
Technology and Information Systems 30 76.9% 9 231% | 1,762 | 79.7% 450 20.3% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 20 57.1% 15 429% | 1,344 | 63.0% 788 37.0% | 2,241 58.3% | 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making
process.

The Principal inspires teamwork among
staff.

30 76.9% 9 23.1% § 1,655 | 74.0% 581 26.0% § 2,842 | 70.7% | 1,179 | 29.3%

37 94.9% 2 5.1% 1,921 | 86.7% 295 13.3% | 3,408 | 85.8% 563 14.2%

32 86.5% 5 13.5% | 1,745 | 78.8% 470 212% § 2,984 | 75.1% 991 24.9%

38 100.0% 0 0.0% 1,909 | 86.4% 301 13.6% | 3,409 | 85.9% 561 14.1%

34 89.5% 4 10.5% | 1,954 | 88.6% 251 11.4% | 3,398 | 85.6% 572 14.4%

33 91.7% 3 8.3% 1,956 | 91.2% 188 8.8% 3,436 | 89.6% 400 10.4%

26 74.3% 9 25.7% | 1,665 | 76.8% 502 23.2% | 2,906 | 74.5% 993 25.5%

25 71.4% 10 28.6% | 1,466 | 67.8% 695 322% § 2,505 | 64.2% | 1,399 | 35.8%

18 50.0% 18 50.0% § 1,362 | 63.3% 791 36.7% | 2,277 | 58.7% | 1,605 | 41.3%

28 77.8% 8 22.2% § 1,661 | 77.5% 482 225% § 2,821 | 72.9% | 1,048 | 27.1%

25 69.4% 11 30.6% § 1,357 | 63.5% 779 36.5% | 2,274 | 59.0% | 1,579 | 41.0%

24 68.6% 11 31.4% | 1,552 | 72.6% 585 274% § 2,613 | 67.8% | 1,239 | 32.2%

32 82.1% 7 17.9% § 1,727 | 76.1% 541 23.9% J 3,058 | 75.3% | 1,004 | 24.7%

33 84.6% 6 15.4% | 1,713 | 75.7% 551 24.3% | 3,003 | 73.9% | 1,060 | 26.1%
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*Grades K- 8 Madeira Beach Fundamental* All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree

N % N % N % N % N % N %
rTehS‘:)::t”C'pa' treats staff with professional 37 | 949% | 2 51% | 1,839 | 815% | 417 | 185% | 3,306 | 81.5% | 748 | 18.5%
Itr;‘]ffp””c'pa' 's responsive to concerns of 33 | 846% | 6 15.4% | 1,720 | 76.0% | 542 | 24.0% | 3,028 | 74.7% | 1,023 | 25.3%
The Principal promotes an atmosphere of 37 | 94.9% 2 51% | 1,747 | 772% | 515 | 22.8% | 3,113 | 76.8% | 942 | 23.2%
respect and collegiality.
At this school, administrators and staff work
together to develop goals and values that 31 79.5% 8 20.5% § 1,679 | 74.5% 576 255% § 2,927 | 72.4% | 1,114 | 27.6%
guide us.
The Assistant Principal facilitates 34 | 91.9% 3 81% | 1,785 | 805% | 432 | 195% | 3262 | 81.4% | 747 | 18.6%

communication effectively.

The Assistant Principal is an effective
instructional leader.

The Assistant Principal treats me with

29 78.4% 8 21.6% § 1,761 | 79.8% 447 20.2% § 3,179 | 79.8% 805 20.2%

rosmoct 37 |1000%| o 00% | 1978 | 892% | 239 | 10.8% | 3576 | 89.2% | 433 | 10.8%
Parent support for this school is strong. 38 97.4% 1 2.6% 1,371 | 60.4% 897 39.6% | 2,327 | 57.9% | 1,689 | 42.1%
IF(; 2:‘::; Zﬁﬁgtg’:rzgl‘vc"ved in student 38 | 97.4% 1 26% | 1286 | 56.8% | 978 | 432% | 2,126 | 53.1% | 1,878 | 46.9%
Students are well behaved at this school. 39 | 100.0%| O 00% | 1643 | 725% | 622 | 27.5% | 2,688 | 66.5% | 1354 | 335%
;ﬁ‘;"g‘;ﬁ;how respect toward each otherat | = o | g/ oo/ 2 51% | 1630 | 71.9% | 637 | 28.1% | 2632 | 65.1% | 1408 | 34.9%
Sé‘;f)i?ts show respect toward adults atthis | 59 | 15500 [ g 00% | 1662 | 733% | 605 | 26.7% | 2.685 | 66.4% | 1,359 | 33.6%
S:é‘izgfa"tvi’r:‘shsifog achieve academic 39 [1000%| o 00% I 1759 | 78.1% | 494 | 219% | 2,764 | 68.8% | 1.256 | 31.2%
l:ﬁg:lers care if students leamn at this 39 [1000%| o 00% | 2,245 | 985% | 35 15% | 3997 | 97.7% | 94 2.3%
Teachers at this school have high 37 | o40% | 2 51% | 2157 | 94.7% | 120 | 53% | 3739 | 915% | 349 | 85%
expectations of all students.

ﬁfsaggyhgglrk is expected of all students at 38 | 97.4% 1 26% | 2143 | 944% | 126 | 56% | 3.667 | 90.0% | 406 | 10.0%
Ltwuz;kntesﬁec“"e'y with low-achieving 35 [100.0%| o 00% | 2168 | 97.7% | 51 23% | 3852 | 966% | 135 | 3.4%
| work effectively with an ethnically/socially 35 |1000%| o 00% | 2186 | 986% | 30 1.4% | 3930 | 986% | 55 1.4%

diverse population of students.
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*Grades K- 8 Madeira Beach Fundamental* All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

Ltwuz;kntesﬁec“"e'y with Exceptional Education | 5 | o 50, 2 57% | 2101 | 96.0% | 88 | 40% | 3766 | 956% | 173 | 4.4%
L;”é’:;iﬁges‘;ﬂgzgt:"th Limited English 32 | 97.0% 1 30% | 2020 | 945% | 119 | 55% | 3563 | 92.0% | 311 | 8.0%
;:f‘ecnht‘;rsz;;h;zjﬂ’%‘:ifgr’zlrg,g”;s;e";’:h 38 |1000%| o 00% | 2168 | 9%6.6% | 76 34% | 3684 | 927% | 202 | 7.3%
;:f‘ecnht‘;rcs)ff;:hgzjj{‘;‘;'sz";m‘ft’i‘;ate with 38 |1000%| o 00% | 2120 | 949% | 113 | 5.1% | 3439 | 87.1% | 500 | 12.9%
| am provided with meaningful opportunities | o, | g4 5o/ 18.4% | 1936 | 85.9% | 317 | 141% | 3354 | 826% | 706 | 17.4%

to improve my skills.
| have the opportunity to develop my skills. 33 86.8%

This school is committed to promoting
professional development.

7

5 13.2% § 2,017 | 89.6% 234 10.4% [ 3,561 | 87.8% 494 12.2%
34 89.5% 4 10.5% | 2,034 | 90.4% 216 9.6% 3,606 | 89.1% 441 10.9%

8

3

Morale is high in this school. 31 | 79.5% 205% | 1.210 | 53.3% | 1,059 | 46.7% | 2.080 | 51.1% | 1,990 | 48.9%
gg;fa'e Is high in this school among support | 45 | g, 7o, 83% | 1314 | 598% | 884 | 402% | 2234 | 56.6% | 1,711 | 43.4%
t'\g;’;ﬂ:r': high in this school among 29 | 744% | 10 | 256% | 1207 | 53.6% | 1,044 | 46.4% | 2072 | 51.2% | 1,973 | 48.8%

Morale is high in this school among
administrators.

The principal inspires high morale at this
school.

The principal promotes activities that
improve morale at this school.

Staff treat one another with respect at this

37 94.9% 2 5.1% 1,625 | 74.1% 569 259% § 2,796 | 71.2% | 1,129 | 28.8%

33 84.6% 6 15.4% | 1,541 | 68.8% 699 31.2% | 2,714 | 67.6% | 1,300 | 32.4%

34 87.2% 5 12.8% | 1,542 | 68.8% 700 31.2% | 2,662 | 66.5% | 1,341 | 33.5%

ool 38 | 97.4% | 1 26% | 2,020 | 88.7% | 257 | 11.3% | 3623 | 88.6% | 466 | 11.4%
Séﬁfé;?”ab‘”ate well with each other atthis | 5, | 57050 | 5 | 128% | 1,930 | 85.1% | 338 | 14.9% | 3432 | 84.2% | 644 | 15.8%
:nr;er;i;: climate of trust among staff 33 | 846% | 6 | 154% | 1,733 | 766% | 529 | 23.4% | 3,105 | 76.5% | 954 | 23.5%
Overall, | am satisfied working at this school- § = 54 | 155 09| ¢ 0.0% | 1,877 | 82.4% | 400 | 17.6% | 3,396 | 83.2% | 687 | 16.8%
| look forward to coming to work at this 39 |1000%| 0 00% | 1,826 | 80.7% | 436 | 19.3% | 3,278 | 80.9% | 774 | 19.1%

school.
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Marjorie K. Rawlings Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the
Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the
Teaching and Learning department.

| have confidence in the ability of the Human
Resources department.

| have confidence in the ability of Walter
Pownall Services.

| have confidence in the ability of the Finance]
department.

I have confidence in the ability of the
Technology and Information Systems 15 83.3% 3 16.7% | 1,762 | 79.7% 450 20.3% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 10 62.5% 6 37.5% 1,344 | 63.0% 788 37.0% | 2,241 58.3% 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making
process.

The Principal inspires teamwork among
staff.

13 76.5% 4 235% | 1,655 | 74.0% 581 26.0% § 2,842 | 70.7% | 1,179 | 29.3%

15 88.2% 2 11.8% | 1,921 | 86.7% 295 13.3% | 3,408 | 85.8% 563 14.2%

14 82.4% 3 17.6% | 1,745 | 78.8% 470 212% § 2,984 | 75.1% 991 24.9%

15 83.3% 3 16.7% | 1,909 | 86.4% 301 13.6% | 3,409 | 85.9% 561 14.1%

16 94.1% 1 5.9% 1,954 | 88.6% 251 11.4% | 3,398 | 85.6% 572 14.4%

17 100.0% 0 0.0% 1,956 | 91.2% 188 8.8% 3,436 | 89.6% 400 10.4%

13 76.5% 4 23.5% | 1,665 | 76.8% 502 23.2% | 2,906 | 74.5% 993 25.5%

12 75.0% 4 25.0% § 1,466 | 67.8% 695 322% § 2,505 | 64.2% | 1,399 | 35.8%

12 75.0% 4 25.0% § 1,362 | 63.3% 791 36.7% | 2,277 | 58.7% | 1,605 | 41.3%

14 87.5% 2 12.5% | 1,661 | 77.5% 482 225% § 2,821 | 72.9% | 1,048 | 27.1%

10 62.5% 6 37.5% | 1,357 | 63.5% 779 36.5% | 2,274 | 59.0% | 1,579 | 41.0%

12 75.0% 4 25.0% § 1,552 | 72.6% 585 274% § 2,613 | 67.8% | 1,239 | 32.2%

13 72.2% 5 278% § 1,727 | 76.1% 541 23.9% J 3,058 | 75.3% | 1,004 | 24.7%

14 82.4% 3 17.6% § 1,713 | 75.7% 551 243% § 3,003 | 73.9% | 1,060 [ 26.1%
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Marjorie K. Rawlings Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %
rTehS‘:)::t”C'pa' treats staff with professional 16 | 94.1% | 1 59% | 1,839 | 81.5% | 417 | 185% | 3,306 | 81.5% | 748 | 18.5%
l’tr;?fPrlnmpal 's responsive to concerns of 14 | 778% | 4 | 222% | 1,720 | 76.0% | 542 | 24.0% | 3,028 | 74.7% | 1,023 | 25.3%

The Principal promotes an atmosphere of
respect and collegiality.

At this school, administrators and staff work
together to develop goals and values that 15 88.2% 2 11.8% | 1,679 | 74.5% 576 255% | 2,927 | 724% | 1,114 | 27.6%
guide us.

The Assistant Principal facilitates
communication effectively.

The Assistant Principal is an effective
instructional leader.

The Assistant Principal treats me with

14 77.8% 4 222% § 1,747 | 77.2% 515 22.8% § 3,113 | 76.8% 942 23.2%

16 88.9% 2 11.1% | 1,785 | 80.5% 432 19.5% | 3,262 | 81.4% 747 18.6%

15 83.3% 3 16.7% | 1,761 | 79.8% 447 20.2% § 3,179 | 79.8% 805 20.2%

rosmoct 17 | 94.4% 1 56% | 1978 | 89.2% | 239 | 108% | 3576 | 892% | 433 | 10.8%
Parent support for this school is strong. 10 | 58.8% 7 412% | 1371 | 604% | 897 | 39.6% | 2327 | 57.9% | 1.689 | 42.1%
IF(; 2:‘::; Zﬁﬁgtgﬁm“"ved in student 8 47 1% 9 529% | 1286 | 56.8% | 978 | 432% | 2126 | 53.1% | 1,878 | 46.9%
Students are well behaved at this school. 9 50.0% 9 50.0% | 1,643 | 72.5% 622 275% | 2,688 | 66.5% | 1,354 | 33.5%
;ﬁ‘;"g‘;ﬁ;how respect toward each otherat | | g oo 8 44.4% | 1630 | 71.9% | 637 | 281% | 2632 | 65.1% | 1,408 | 34.9%
S;’]fz?ts show respect toward adults at this 1 | 61.1% 7 38.9% | 1662 | 733% | 605 | 26.7% | 2.685 | 66.4% | 1,359 | 33.6%

Students work hard to achieve academic
success at this school.

Teachers care if students learn at this

11 61.1% 7 38.9% | 1,759 | 78.1% 494 21.9% | 2,764 | 68.8% | 1,256 | 31.2%

el 18 [100.0%| o0 00% | 2245 | 985% | 35 | 15% | 3907 | 97.7% | 94 | 2.3%
Zf;g:gtfoitstgfaflcshtﬁzg;f;’e high 18 | 100.0%| 0 00% | 2157 | 947% | 120 | 53% | 3739 | 915% | 349 | 85%
ﬁfsaggyhgglfk 's expected of all students at 18 | 100.0%| 0 00% | 2,143 | 94.4% | 126 | 56% | 3667 | 90.0% | 406 | 10.0%
Ltwuz;knteje‘:“"e'y with low-achieving 18 | 100.0%| 0 00% | 2,168 | 97.7% | 51 23% | 3852 | 96.6% | 135 | 3.4%
| work effectively with an ethnically/socially 18 [ 1000%| o 00% | 2186 | 986% | 30 | 14% | 3,930 | 986% | 55 | 1.4%

diverse population of students.
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Marjorie K. Rawlings Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree

N % N % N % N % N % N %
Ltwuz;kntesﬁec“"e'y with Exceptional Education |, | o, 4o, 1 56% | 2101 | 96.0% | 88 40% | 3766 | 956% | 173 | 4.4%
L;Vé’:;iﬁges‘;ﬂgzgt;‘”th Limited English 17 |100.0%| o0 00% | 2,029 | 945% | 119 | 55% | 3563 | 92.0% | 311 | 8.0%
Teachers at this school communicate with 18 [ 100.0%| o0 00% | 2168 | 9%6.6% | 76 34% | 3684 | 927% | 202 | 7.3%
parents often about their child’s progress.
Teachers at this school communicate with 16 | 94.1% | 1 59% | 2120 | 94.9% | 113 | 51% | 3439 | 87.1% | 509 | 12.9%
parents often about class activities.
| am provided with meaningful opportunities | o | o/ 4o 1 59% | 1936 | 859% | 317 | 14.1% | 3,354 | 826% | 706 | 17.4%
to improve my skills.
I have the opportunity to develop my skills. 16 94.1% 1 59% | 2,017 | 89.6% 234 10.4% | 3,561 | 87.8% 494 12.2%
This school is committed to promoting 18 [ 100.0%| o 00% | 2,034 | 90.4% | 216 | 96% | 3606 | 89.1% | 441 | 10.9%
professional development.
Morale is high in this school. 12 | 66.7% 6 33.3% | 1210 | 53.3% | 1,059 | 46.7% | 2,080 | 51.1% | 1,990 | 48.9%
gg;fa'e Is high in this school among support |\, | gg g0/ 5 313% | 1314 | 598% | 884 | 402% | 2234 | 56.6% | 1,711 | 43.4%
t'\g;’;ﬂ:r': high in this school among 13 | 72.2% 5 27.8% | 1207 | 53.6% | 1,044 | 46.4% | 2072 | 51.2% | 1,973 | 48.8%

Morale is high in this school among
administrators.

The principal inspires high morale at this
school.

The principal promotes activities that
improve morale at this school.

Staff treat one another with respect at this

14 82.4% 3 17.6% | 1,625 | 74.1% 569 259% § 2,796 | 71.2% | 1,129 | 28.8%

13 76.5% 4 235% | 1,541 | 68.8% 699 31.2% | 2,714 | 67.6% | 1,300 | 32.4%

12 70.6% 5 29.4% | 1,542 | 68.8% 700 31.2% | 2,662 | 66.5% | 1,341 | 33.5%

ool 17 | 94.4% 1 56% | 2020 | 88.7% | 257 | 11.3% | 3623 | 886% | 466 | 11.4%
Séﬁfé;"”ab‘”ate well with each other at this 16 | 88.9% 2 111% | 1930 | 85.1% | 338 | 14.9% | 3432 | 842% | 644 | 15.8%
:nr;er;i;: climate of trust among staff 16 | 88.9% 2 111% | 1733 | 766% | 5290 | 23.4% | 3105 | 76.5% | 954 | 23.5%

Overall, | am satisfied working at this school. J -, | g5 oo, 2 118% | 1877 | 82.4% | 400 | 17.6% | 3396 | 832% | 687 | 16.8%

| look forward to coming to work at this

school 14 82.4% 3 17.6% | 1,826 | 80.7% 436 19.3% | 3,278 | 80.9% 774 19.1%
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Climate Survey 2013

Maximo Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the
Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the
Teaching and Learning department.

| have confidence in the ability of the Human
Resources department.

| have confidence in the ability of Walter
Pownall Services.

| have confidence in the ability of the Finance]
department.

I have confidence in the ability of the
Technology and Information Systems 23 76.7% 7 23.3% 1,762 | 79.7% 450 20.3% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 16 51.6% 15 48.4% 1,344 | 63.0% 788 37.0% | 2,241 58.3% 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making
process.

The Principal inspires teamwork among
staff.

19 61.3% 12 38.7% | 1,655 | 74.0% 581 26.0% § 2,842 | 70.7% | 1,179 | 29.3%

24 77.4% 7 22.6% § 1,921 | 86.7% 295 13.3% | 3,408 | 85.8% 563 14.2%

23 74.2% 8 258% | 1,745 | 78.8% 470 212% § 2,984 | 75.1% 991 24.9%

26 83.9% 5 16.1% | 1,909 | 86.4% 301 13.6% | 3,409 | 85.9% 561 14.1%

29 96.7% 1 3.3% 1,954 | 88.6% 251 11.4% | 3,398 | 85.6% 572 14.4%

27 96.4% 1 3.6% 1,956 | 91.2% 188 8.8% 3,436 | 89.6% 400 10.4%

24 80.0% 6 20.0% | 1,665 | 76.8% 502 23.2% | 2,906 | 74.5% 993 25.5%

19 61.3% 12 38.7% | 1,466 | 67.8% 695 322% § 2,505 | 64.2% | 1,399 | 35.8%

20 64.5% 11 35.5% | 1,362 | 63.3% 791 36.7% | 2,277 | 58.7% | 1,605 | 41.3%

26 83.9% 5 16.1% § 1,661 | 77.5% 482 225% § 2,821 | 72.9% | 1,048 | 27.1%

16 51.6% 15 48.4% § 1,357 | 63.5% 779 36.5% | 2,274 | 59.0% | 1,579 | 41.0%

23 74.2% 8 258% | 1,552 | 72.6% 585 274% § 2,613 | 67.8% | 1,239 | 32.2%

24 77.4% 7 22.6% § 1,727 | 76.1% 541 23.9% J 3,058 | 75.3% | 1,004 | 24.7%

25 80.6% 6 19.4% | 1,713 | 75.7% 551 24.3% | 3,003 | 73.9% | 1,060 | 26.1%
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Climate Survey 2013

Maximo Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

The Principal treats staff with professional
respect.

The Principal is responsive to concerns of
staff.

The Principal promotes an atmosphere of
respect and collegiality.

At this school, administrators and staff work
together to develop goals and values that 24 77.4% 7 22.6% | 1,679 | 74.5% 576 255% | 2,927 | 724% | 1,114 | 27.6%
guide us.

The Assistant Principal facilitates
communication effectively.

The Assistant Principal is an effective
instructional leader.

The Assistant Principal treats me with

24 77.4% 7 22.6% § 1,839 | 81.5% 417 18.5% | 3,306 | 81.5% 748 18.5%

24 77.4% 7 22.6% § 1,720 | 76.0% 542 24.0% § 3,028 | 74.7% | 1,023 | 25.3%

24 77.4% 7 22.6% § 1,747 | 77.2% 515 22.8% § 3,113 | 76.8% 942 23.2%

21 70.0% 9 30.0% | 1,785 | 80.5% 432 19.5% | 3,262 | 81.4% 747 18.6%

22 73.3% 8 26.7% § 1,761 | 79.8% 447 20.2% § 3,179 | 79.8% 805 20.2%

rospoct 29 | 96.7% 1 33% | 1978 | 892% | 239 | 10.8% | 3576 | 89.2% | 433 | 10.8%
Parent support for this school is strong. 8 25.8% 23 74.2% 1,371 60.4% 897 39.6% | 2,327 | 57.9% 1,689 | 42.1%
Parents are actively involved in student 10 |323% | 21 |677% | 1286 | 568% | 978 | 432% | 2,126 | 53.1% | 1.878 | 46.9%
learning at this school.

Students are well behaved at this school. 1 3.2% 30 96.8% [ 1,643 | 72.5% 622 275% | 2,688 | 66.5% | 1,354 | 33.5%
;ﬁ‘;"g‘;ﬁ;how respect toward each otherat | 3.2% 30 | 9.8%0) 1630 | 71.9% | 637 | 281% | 2632 | 65.1% | 1,408 | 34.9%
Students show respect toward adults at this 6 194% | 25 | 806% | 1662 | 733% | 605 | 267% | 2,685 | 66.4% | 1,359 | 33.6%
school.

Students work hard to achieve academic
success at this school.

Teachers care if students learn at this
school.

Teachers at this school have high
expectations of all students.

Quality work is expected of all students at

13 41.9% 18 58.1% | 1,759 | 78.1% 494 21.9% | 2,764 | 68.8% | 1,256 | 31.2%

30 96.8% 1 3.2% 2,245 | 98.5% 35 1.5% 3,997 | 97.7% 94 2.3%

27 87.1% 4 12.9% | 2,157 | 94.7% 120 5.3% 3,739 | 91.5% 349 8.5%

26 83.9% 5 16.1% | 2,143 | 94.4% 126 5.6% 3,667 | 90.0% 406 10.0%

this school.

| work effectively with low-achieving o o o 0 0 0
students. 28 |933% | 2 | 67% | 2168 | 97.7% | 51 | 23% | 3852 | 96.6% | 135 | 3.4%
| work effectively with an ethnicallylsocially | = g | 9339 | 2 | 67% | 2186 | 986% | 30 | 14% | 3930 | 986% | 55 | 1.4%

diverse population of students.

Assessment, Accountability & Research Page 110
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Maximo Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| work effectively with Exceptional Education
students.

| work effectively with Limited English

26 86.7% 4 13.3% | 2,101 | 96.0% 88 4.0% 3,766 | 95.6% 173 4.4%

A 28 | 93.3% 2 67% | 2,029 | 945% | 119 | 55% | 3563 | 92.0% | 311 | 8.0%
Teachers at this school communicate with 28 | 93.3% 2 6.7% | 2168 | 96.6% | 76 34% | 3684 | 927% | 202 | 7.3%
parents often about their child’s progress.

Teachers at this school communicate with 28 | 933% | 2 67% | 2120 | 94.9% | 113 | 5.1% | 3430 | 87.1% | 509 | 12.9%
parents often about class activities.

{oai”r:]g;g\‘/’ffndy";::ﬂlsmea”'”gf“' opportunities { g | g3 59, 2 65% | 1.936 | 859% | 317 | 14.1% | 3354 | 826% | 706 | 17.4%
I have the opportunity to develop my skills. 28 93.3% 2 6.7% | 2,017 | 89.6% 234 10.4% | 3,561 | 87.8% 494 12.2%
;?J?eii?§f$|'3233$ﬁeeitt° promoting 30 | 96.8% 1 32% 1| 2034 | 904% | 216 | 96% | 3606 | 89.1% | 441 | 10.9%
Morale is high in this school. 8 | 25.8% | 23 | 742% | 1210 | 533% | 1,059 | 46.7% | 2,080 | 51.1% | 1.990 | 48.9%
Zg;fa'e Is high in this school among support | | 5530 [ 51 | g7.79% | 1314 | 50.8% | 884 | 402% | 2234 | 56.6% | 1711 | 43.4%
t'\g;’;ﬂ:r': high in this school among 8 267% | 22 | 733% | 1207 | 53.6% | 1,044 | 46.4% | 2,072 | 512% | 1,973 | 48.8%

Morale is high in this school among
administrators.

The principal inspires high morale at this
school.

The principal promotes activities that
improve morale at this school.

Staff treat one another with respect at this

19 63.3% 11 36.7% | 1,625 | 74.1% 569 259% § 2,796 | 71.2% | 1,129 | 28.8%

22 71.0% 9 29.0% § 1,541 | 68.8% 699 31.2% | 2,714 | 67.6% | 1,300 | 32.4%

24 77.4% 7 22.6% | 1,542 | 68.8% 700 31.2% | 2,662 | 66.5% | 1,341 | 33.5%

o ool 28 | 90.3% 3 907% | 2020 | 887% | 257 | 11.3% | 3623 | 886% | 466 | 11.4%
Séﬁfé;"”ab‘”ate well with each other atthis | 5 | 2, 5o, 8 258% | 1930 | 85.1% | 338 | 14.9% | 3432 | 842% | 644 | 158%
:nr;er;i;: climate of trust among staff 21 | e77% | 10 | 323% | 1733 | 766% | 520 | 23.4% | 3105 | 765% | 954 | 23.5%

Overall, | am satisfied working at this school. 1o | 5130 | 45 | 3870 | 1.877 | 82.4% | 400 | 17.6% | 3.306 | 83.2% | 687 | 16.8%

| look forward to coming to work at this

school 17 56.7% 13 43.3% | 1,826 | 80.7% 436 19.3% | 3,278 | 80.9% 774 19.1%
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Climate Survey 2013

McMullen-Booth Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the
Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the
Teaching and Learning department.

| have confidence in the ability of the Human
Resources department.

| have confidence in the ability of Walter
Pownall Services.

| have confidence in the ability of the Finance]
department.

I have confidence in the ability of the
Technology and Information Systems 28 66.7% 14 33.3% | 1,762 | 79.7% 450 20.3% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 18 43.9% 23 56.1% 1,344 | 63.0% 788 37.0% | 2,241 58.3% 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making
process.

The Principal inspires teamwork among
staff.

31 70.5% 13 29.5% | 1,655 | 74.0% 581 26.0% § 2,842 | 70.7% | 1,179 | 29.3%

34 81.0% 8 19.0% | 1,921 | 86.7% 295 13.3% | 3,408 | 85.8% 563 14.2%

30 69.8% 13 30.2% | 1,745 | 78.8% 470 212% § 2,984 | 75.1% 991 24.9%

34 81.0% 8 19.0% | 1,909 | 86.4% 301 13.6% | 3,409 | 85.9% 561 14.1%

37 90.2% 4 9.8% 1,954 | 88.6% 251 11.4% | 3,398 | 85.6% 572 14.4%

36 92.3% 3 7.7% 1,956 | 91.2% 188 8.8% 3,436 | 89.6% 400 10.4%

28 70.0% 12 30.0% § 1,665 | 76.8% 502 23.2% | 2,906 | 74.5% 993 25.5%

23 54.8% 19 45.2% | 1,466 | 67.8% 695 322% § 2,505 | 64.2% | 1,399 | 35.8%

22 52.4% 20 47.6% § 1,362 | 63.3% 791 36.7% | 2,277 | 58.7% | 1,605 | 41.3%

26 66.7% 13 33.3% | 1,661 | 77.5% 482 225% § 2,821 | 72.9% | 1,048 | 27.1%

19 46.3% 22 53.7% | 1,357 | 63.5% 779 36.5% | 2,274 | 59.0% | 1,579 | 41.0%

23 57.5% 17 42.5% § 1,552 | 72.6% 585 274% § 2,613 | 67.8% | 1,239 | 32.2%

23 52.3% 21 47.7% § 1,727 | 76.1% 541 23.9% J 3,058 | 75.3% | 1,004 | 24.7%

25 56.8% 19 43.2% § 1,713 | 75.7% 551 24.3% | 3,003 | 73.9% | 1,060 | 26.1%
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Climate Survey 2013

McMullen-Booth Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

The Principal treats staff with professional
respect.

The Principal is responsive to concerns of
staff.

The Principal promotes an atmosphere of
respect and collegiality.

At this school, administrators and staff work
together to develop goals and values that 22 50.0% 22 50.0% | 1,679 | 74.5% 576 255% | 2,927 | 724% | 1,114 | 27.6%
guide us.

The Assistant Principal facilitates
communication effectively.

The Assistant Principal is an effective
instructional leader.

The Assistant Principal treats me with
respect.

Parent support for this school is strong. 30 68.2% 14 31.8% | 1,371 | 60.4% | 897 | 39.6% | 2,327 | 57.9% | 1,689 | 42.1%
Parents are actively involved in student
learning at this school.

Students are well behaved at this school. 40 90.9% 4 9.1% 1,643 | 72.5% 622 275% | 2,688 | 66.5% | 1,354 | 33.5%
t ts sh tt h oth t
Students show respect toward each other a 38 | 86.4% 6 136% | 1630 | 71.9% | 637 | 28.1% | 2,632 | 651% | 1,408 | 34.9%

30 68.2% 14 31.8% § 1,839 | 81.5% 417 18.5% | 3,306 | 81.5% 748 18.5%

21 47.7% 23 52.3% | 1,720 | 76.0% 542 24.0% § 3,028 | 74.7% | 1,023 | 25.3%

27 61.4% 17 38.6% | 1,747 | 77.2% 515 22.8% § 3,113 | 76.8% 942 23.2%

24 54.5% 20 455% § 1,785 | 80.5% 432 19.5% | 3,262 | 81.4% 747 18.6%

19 43.2% 25 56.8% | 1,761 | 79.8% 447 20.2% § 3,179 | 79.8% 805 20.2%

37 84.1% 7 15.9% | 1,978 | 89.2% 239 10.8% | 3,576 | 89.2% 433 10.8%

26 59.1% 18 40.9% | 1,286 | 56.8% 978 43.2% | 2,126 | 53.1% | 1,878 | 46.9%

this school.

Sé‘;f)i?ts show respect toward adults atthis | 55 | g180. | g | 182% | 1,662 | 73.3% | 605 | 26.7% | 2,685 | 66.4% | 1,359 | 33.6%
fﬁ‘éﬂilsavﬁﬁikshifoﬁ.acmeve academic 41 | 932% | 3 6.8% | 1,759 | 78.1% | 494 | 21.9% | 2,764 | 68.8% | 1,256 | 31.2%
l:ﬁg:frs care if students learn at this 43 | 977% | 1 23% | 2245 | 985% | 35 | 15% | 3907 | 977% | 94 | 23%
Zf;g:gtfoitstgfaflcshtﬁzg;f;’e high 43 | 977% | 1 23% | 2,157 | 947% | 120 | 53% | 3739 | 915% | 349 | 85%
ﬁfsaggyhgglfk 's expected of all students at 43 | 977% | 1 23% | 2,143 | 94.4% | 126 | 56% | 3667 | 90.0% | 406 | 10.0%
Ltwuz;knteje‘:“"e'y with low-achieving 43 | 977% | 1 23% | 2,168 | 97.7% | 51 23% | 3852 | 96.6% | 135 | 3.4%
| work effectively with an ethnically/socially 44 [ 1000%| 0 00% | 2186 | 986% | 30 | 14% | 3,930 | 986% | 55 | 1.4%

diverse population of students.
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Climate Survey 2013

McMullen-Booth Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %
| work effectively with Exceptional Education | 3 | g7 70, | 1 23% | 2101 | 96.0% | 88 | 4.0% | 3766 | 956% | 173 | 4.4%

students.

| work effectively with Limited English
speaking students.

Teachers at this school communicate with
parents often about their child’s progress.
Teachers at this school communicate with
parents often about class activities.

| am provided with meaningful opportunities
to improve my skills.

| have the opportunity to develop my skills. 36 81.8% 8 18.2% | 2,017 | 89.6% | 234 | 10.4% | 3,561 | 87.8% | 494 | 12.2%
This school is committed to promoting
professional development.

Morale is high in this school. 8 18.2% 36 81.8% | 1,210 | 53.3% | 1,059 | 46.7% | 2,080 | 51.1% | 1,990 | 48.9%
Zg;ﬁ'e 's high in this school among support I 4 | 5450 | 30 | o.8% | 1314 | 508% | 884 | 402% | 2.234 | 56.6% | 1,711 | 43.4%
Morale is high in this school among
teachers.

Morale is high in this school among
administrators.

The principal inspires high morale at this
school.

The principal promotes activities that
improve morale at this school.

Staff treat one another with respect at this

42 95.5% 2 4.5% 2,029 | 94.5% 119 5.5% 3,563 | 92.0% 311 8.0%

43 97.7% 1 2.3% 2,168 | 96.6% 76 3.4% 3,684 | 92.7% 292 7.3%

43 97.7% 1 2.3% 2,120 | 94.9% 113 5.1% 3,439 | 87.1% 509 12.9%

34 77.3% 10 22.7% § 1,936 | 85.9% 317 14.1% | 3,354 | 82.6% 706 17.4%

39 88.6% 5 11.4% | 2,034 | 90.4% 216 9.6% 3,606 | 89.1% 441 10.9%

7 16.3% 36 83.7% | 1,207 | 53.6% | 1,044 | 46.4% | 2,072 | 51.2% | 1,973 | 48.8%

31 70.5% 13 295% § 1,625 | 74.1% 569 259% § 2,796 | 71.2% | 1,129 | 28.8%

14 33.3% 28 66.7% § 1,541 | 68.8% 699 31.2% | 2,714 | 67.6% | 1,300 | 32.4%

14 31.8% 30 68.2% | 1,542 | 68.8% 700 31.2% | 2,662 | 66.5% | 1,341 | 33.5%

o ool 41 | 93.2% 3 68% | 2020 | 887% | 257 | 11.3% | 3623 | 886% | 466 | 11.4%
Séﬁfé;"”ab‘”ate well with each other at this 34 | 773% | 10 | 227% | 1930 | 85.1% | 338 | 14.9% | 3432 | 842% | 644 | 158%
:nr;er;i;: climate of trust among staff 33 | 750% | 11 | 250% | 1,733 | 766% | 520 | 23.4% | 3.105 | 765% | 954 | 23.5%

Overall, | am satisfied working at this school. - o | 59 00, | 44 | 3180 | 1.877 | 824% | 400 | 17.6% | 3.306 | 83.2% | 687 | 16.8%

| look forward to coming to work at this

school 28 65.1% 15 349% | 1,826 | 80.7% 436 19.3% | 3,278 | 80.9% 774 19.1%
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Climate Survey 2013

Melrose Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the
Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the
Teaching and Learning department.

| have confidence in the ability of the Human
Resources department.

| have confidence in the ability of Walter
Pownall Services.

| have confidence in the ability of the Finance]
department.

I have confidence in the ability of the
Technology and Information Systems 36 94.7% 2 5.3% 1,762 | 79.7% 450 20.3% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 26 70.3% 11 29.7% | 1,344 | 63.0% 788 37.0% | 2,241 58.3% | 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making
process.

The Principal inspires teamwork among
staff.

30 81.1% 7 18.9% | 1,655 | 74.0% 581 26.0% § 2,842 | 70.7% | 1,179 | 29.3%

38 97.4% 1 2.6% 1,921 | 86.7% 295 13.3% | 3,408 | 85.8% 563 14.2%

32 82.1% 7 17.9% | 1,745 | 78.8% 470 212% § 2,984 | 75.1% 991 24.9%

35 94.6% 2 5.4% 1,909 | 86.4% 301 13.6% | 3,409 | 85.9% 561 14.1%

32 84.2% 6 15.8% | 1,954 | 88.6% 251 11.4% | 3,398 | 85.6% 572 14.4%

35 97.2% 1 2.8% 1,956 | 91.2% 188 8.8% 3,436 | 89.6% 400 10.4%

31 86.1% 5 13.9% | 1,665 | 76.8% 502 23.2% | 2,906 | 74.5% 993 25.5%

28 73.7% 10 26.3% | 1,466 | 67.8% 695 322% § 2,505 | 64.2% | 1,399 | 35.8%

27 69.2% 12 30.8% | 1,362 | 63.3% 791 36.7% | 2,277 | 58.7% | 1,605 | 41.3%

33 89.2% 4 10.8% | 1,661 | 77.5% 482 225% § 2,821 | 72.9% | 1,048 | 27.1%

28 77.8% 8 22.2% § 1,357 | 63.5% 779 36.5% | 2,274 | 59.0% | 1,579 | 41.0%

32 88.9% 4 11.1% § 1,552 | 72.6% 585 274% § 2,613 | 67.8% | 1,239 | 32.2%

24 61.5% 15 38.5% | 1,727 | 76.1% 541 23.9% J 3,058 | 75.3% | 1,004 | 24.7%

28 71.8% 11 282% § 1,713 | 75.7% 551 243% § 3,003 | 73.9% | 1,060 [ 26.1%
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Climate Survey 2013

Melrose Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

The Principal treats staff with professional
respect.

The Principal is responsive to concerns of
staff.

The Principal promotes an atmosphere of
respect and collegiality.

At this school, administrators and staff work
together to develop goals and values that 26 68.4% 12 31.6% | 1,679 | 74.5% 576 255% | 2,927 | 724% | 1,114 | 27.6%
guide us.

The Assistant Principal facilitates
communication effectively.

The Assistant Principal is an effective
instructional leader.

The Assistant Principal treats me with
respect.

Parent support for this school is strong.
Parents are actively involved in student
learning at this school.

Students are well behaved at this school.
Students show respect toward each other at
this school.

Students show respect toward adults at this
school.

Students work hard to achieve academic
success at this school.

Teachers care if students learn at this
school.

Teachers at this school have high
expectations of all students.

Quality work is expected of all students at

30 78.9% 8 21.1% | 1,839 | 81.5% 417 18.5% | 3,306 | 81.5% 748 18.5%

29 74.4% 10 256% § 1,720 | 76.0% 542 24.0% § 3,028 | 74.7% | 1,023 | 25.3%

30 76.9% 9 23.1% § 1,747 | 77.2% 515 22.8% § 3,113 | 76.8% 942 23.2%

34 87.2% 5 12.8% | 1,785 | 80.5% 432 19.5% | 3,262 | 81.4% 747 18.6%

32 82.1% 7 17.9% | 1,761 | 79.8% 447 20.2% § 3,179 | 79.8% 805 20.2%

32 84.2% 6 15.8% | 1,978 | 89.2% 239 10.8% | 3,576 | 89.2% 433 10.8%

8 20.0% 32 80.0% | 1,371 | 60.4% 897 39.6% | 2,327 | 57.9% | 1,689 | 421%
7 17.9% 32 82.1% | 1,286 | 56.8% 978 43.2% | 2,126 | 53.1% | 1,878 | 46.9%
7
7

17.9% 32 82.1% | 1,643 | 72.5% 622 27.5% | 2,688 | 66.5% | 1,354 | 33.5%
17.9% 32 82.1% | 1,630 | 71.9% 637 281% J 2,632 | 65.1% | 1,408 | 34.9%

10 25.0% 30 75.0% § 1,662 | 73.3% 605 26.7% | 2,685 | 66.4% | 1,359 | 33.6%

13 35.1% 24 64.9% | 1,759 | 78.1% 494 21.9% | 2,764 | 68.8% | 1,256 | 31.2%

35 87.5% 5 12.5% | 2,245 | 98.5% 35 1.5% 3,997 | 97.7% 94 2.3%

31 77.5% 9 225% § 2,157 | 94.7% 120 5.3% 3,739 | 91.5% 349 8.5%

32 82.1% 7 17.9% | 2,143 | 94.4% 126 5.6% 3,667 | 90.0% 406 10.0%

this school.

| work effectively with low-achieving o o o 0 0 0
students. 36 |947% | 2 | 53% | 2168 | 977% | 51 | 23% | 3852 | 966% | 135 | 3.4%
| work effectively with an ethnicallylsocially | = 55 | 9479, | 2 | 53% | 2186 | 986% | 30 | 14% | 3930 | 986% | 55 | 1.4%

diverse population of students.
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Climate Survey 2013

Melrose Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| work effectively with Exceptional Education
students.

| work effectively with Limited English
speaking students.

Teachers at this school communicate with
parents often about their child’s progress.
Teachers at this school communicate with
parents often about class activities.

| am provided with meaningful opportunities
to improve my skills.

31 86.1% 5 13.9% | 2,101 | 96.0% 88 4.0% 3,766 | 95.6% 173 4.4%

30 88.2% 4 11.8% | 2,029 | 94.5% 119 5.5% 3,563 | 92.0% 311 8.0%

31 81.6% 7 18.4% | 2,168 | 96.6% 76 3.4% 3,684 | 92.7% 292 7.3%

32 84.2% 6 15.8% | 2,120 | 94.9% 113 5.1% 3,439 | 87.1% 509 12.9%

32 88.9% 4 11.1% § 1,936 | 85.9% 317 14.1% | 3,354 | 82.6% 706 17.4%

I have the opportunity to develop my skills. 32 | 88.9% | 4 | 111% | 2017 | 89.6% | 234 | 104% | 3561 | 87.8% | 494 | 12.2%
This school is committed to promoting 32 | 86.5% 5 135% | 2,034 | 904% | 216 | 96% | 3606 | 89.1% | 441 | 10.9%
professional development.

Morale is high in this school, 19 | 475% | 21 | 525% | 1.210 | 53.3% | 1,059 | 46.7% | 2,080 | 51.1% | 1.990 | 48.9%
Zg;fa'e Is high in this school among support | 5 | 59 00, | 45 | 41.0% | 1314 | 50.8% | 884 | 402% | 2.234 | 56.6% | 1.711 | 43.4%
’[\(Aagzzahl:rlss high in this school among 20 | 500% | 20 | 50.0% | 1207 | 53.6% | 1,044 | 46.4% | 2,072 | 512% | 1973 | 48.8%

Morale is high in this school among
administrators.

The principal inspires high morale at this
school.

The principal promotes activities that
improve morale at this school.

Staff treat one another with respect at this

29 72.5% 11 275% § 1,625 | 74.1% 569 259% § 2,796 | 71.2% | 1,129 | 28.8%

25 65.8% 13 34.2% | 1,541 | 68.8% 699 31.2% | 2,714 | 67.6% | 1,300 | 32.4%

26 68.4% 12 31.6% | 1,542 | 68.8% 700 31.2% | 2,662 | 66.5% | 1,341 | 33.5%

o ool 37 | 925% 3 75% | 2,020 | 887% | 257 | 11.3% | 3623 | 886% | 466 | 11.4%
Séﬁfé;"”ab‘”ate well with each other at this 34 | 87.2% 5 128% | 1930 | 851% | 338 | 14.9% | 3432 | 842% | 644 | 15.8%
:nr;er;i;: climate of trust among staff 34 | 85.0% 6 150% | 1,733 | 76.6% | 520 | 23.4% | 3,105 | 76.5% | 954 | 23.5%

Overall, | am satisfied working at this school. 1 - o | o co/ | 45 | 3750 | 1.877 | 82.4% | 400 | 17.6% | 3.306 | 83.2% | 687 | 16.8%

| look forward to coming to work at this

school 26 65.0% 14 35.0% § 1,826 | 80.7% 436 19.3% | 3,278 | 80.9% 774 19.1%
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Climate Survey 2013

Mildred Helms Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the
Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the
Teaching and Learning department.

| have confidence in the ability of the Human
Resources department.

| have confidence in the ability of Walter
Pownall Services.

| have confidence in the ability of the Finance]
department.

I have confidence in the ability of the
Technology and Information Systems 8 50.0% 8 50.0% § 1,762 | 79.7% 450 20.3% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 4 25.0% 12 75.0% | 1,344 | 63.0% 788 37.0% | 2,241 58.3% | 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making
process.

The Principal inspires teamwork among
staff.

4 25.0% 12 75.0% | 1,655 | 74.0% 581 26.0% § 2,842 | 70.7% | 1,179 | 29.3%

5 31.3% 11 68.8% § 1,921 | 86.7% 295 13.3% | 3,408 | 85.8% 563 14.2%

5 31.3% 11 68.8% | 1,745 | 78.8% 470 212% § 2,984 | 75.1% 991 24.9%

9 56.3% 7 43.8% | 1,909 | 86.4% 301 13.6% | 3,409 | 85.9% 561 14.1%

14 87.5% 2 12.5% | 1,954 | 88.6% 251 11.4% | 3,398 | 85.6% 572 14.4%

16 100.0% 0 0.0% 1,956 | 91.2% 188 8.8% 3,436 | 89.6% 400 10.4%

6 37.5% 10 62.5% | 1,665 | 76.8% 502 23.2% | 2,906 | 74.5% 993 25.5%

4 25.0% 12 75.0% | 1,466 | 67.8% 695 322% § 2,505 | 64.2% | 1,399 | 35.8%

5 31.3% 11 68.8% | 1,362 | 63.3% 791 36.7% | 2,277 | 58.7% | 1,605 | 41.3%

5 31.3% 11 68.8% | 1,661 | 77.5% 482 225% § 2,821 | 72.9% | 1,048 | 27.1%

3 18.8% 13 81.3% § 1,357 | 63.5% 779 36.5% | 2,274 | 59.0% | 1,579 | 41.0%

4 25.0% 12 75.0% | 1,552 | 72.6% 585 274% § 2,613 | 67.8% | 1,239 | 32.2%

3 18.8% 13 81.3% | 1,727 | 76.1% 541 23.9% J 3,058 | 75.3% | 1,004 | 24.7%

4 25.0% 12 75.0% | 1,713 | 75.7% 551 243% § 3,003 | 73.9% | 1,060 [ 26.1%
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Climate Survey 2013

Mildred Helms Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

The Principal treats staff with professional
respect.

The Principal is responsive to concerns of
staff.

The Principal promotes an atmosphere of
respect and collegiality.

At this school, administrators and staff work
together to develop goals and values that 6 37.5% 10 62.5% | 1,679 | 74.5% 576 255% | 2,927 | 724% | 1,114 | 27.6%
guide us.

The Assistant Principal facilitates
communication effectively.

The Assistant Principal is an effective
instructional leader.

The Assistant Principal treats me with

3 18.8% 13 81.3% § 1,839 | 81.5% 417 18.5% | 3,306 | 81.5% 748 18.5%

2 12.5% 14 87.5% | 1,720 | 76.0% 542 24.0% § 3,028 | 74.7% | 1,023 | 25.3%

3 18.8% 13 81.3% | 1,747 | 77.2% 515 22.8% § 3,113 | 76.8% 942 23.2%

8 50.0% 8 50.0% § 1,785 | 80.5% 432 19.5% | 3,262 | 81.4% 747 18.6%

12 75.0% 4 25.0% § 1,761 | 79.8% 447 20.2% § 3,179 | 79.8% 805 20.2%

rospoct 13 | 81.3% 3 188% | 1,978 | 89.2% | 239 | 108% | 3576 | 89.2% | 433 | 10.8%
Parent support for this school is strong. 3 18.8% 13 81.3% | 1,371 | 60.4% 897 39.6% | 2,327 | 57.9% | 1,689 | 42.1%
Parents are actively involved in student 3 188% | 13 | 813% | 1286 | 568% | 978 | 432% | 2,126 | 53.1% | 1,878 | 46.9%
learning at this school.

Students are well behaved at this school. 8 50.0% 8 50.0% | 1,643 | 72.5% 622 275% | 2,688 | 66.5% | 1,354 | 33.5%
;ﬁ‘;"g‘;ﬁ;how respect toward each other at | ¢ 56.3% 7 | a38% | 1630 | 71.9% | 637 | 281% | 2,632 | 65.1% | 1408 | 34.9%
Students show respect toward adults atthis | = | 5o 2o, 5 333% | 1662 | 733% | 605 | 26.7% | 2.685 | 66.4% | 1,359 | 33.6%
school.

Students work hard to achieve academic
success at this school.

Teachers care if students learn at this

11 68.8% 5 31.3% | 1,759 | 78.1% 494 21.9% | 2,764 | 68.8% | 1,256 | 31.2%

el 16 [100.0%| o0 00% | 2245 | 985% | 35 | 15% | 3907 | 97.7% | 94 | 2.3%
Zf;g:gtfoitstgfaflcshtﬁzg;f;’e high 15 | 93.8% | 1 63% | 2157 | 947% | 120 | 53% | 3739 | 915% | 349 | 85%
ﬁfsaggyhgglfk 's expected of all students at 15 | 93.8% | 1 6.3% | 2,143 | 94.4% | 126 | 56% | 3667 | 90.0% | 406 | 10.0%
Ltwuz;knteje‘:“"e'y with low-achieving 16 | 100.0%| 0 00% | 2,168 | 97.7% | 51 23% | 3852 | 96.6% | 135 | 3.4%
| work effectively with an ethnically/socially 16 [1000%| o 00% | 2186 | 986% | 30 | 14% | 3,930 | 986% | 55 | 1.4%

diverse population of students.
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Climate Survey 2013

Mildred Helms Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| work effectively with Exceptional Education
students.

| work effectively with Limited English

14 87.5% 2 12.5% | 2,101 | 96.0% 88 4.0% 3,766 | 95.6% 173 4.4%

. 15 | 93.8% 1 63% | 2029 | 945% | 119 | 55% | 3563 | 92.0% | 311 | 8.0%
speaking students.

Teachers at this school communicate with 16 | 100.0%| o0 00% | 2168 | 9%6.6% | 76 34% | 3684 | 927% | 202 | 7.3%
parents often about their child’s progress.

Teachers at this school communicate with 16 | 100.0%| o0 00% | 2120 | 949% | 113 | 5.1% | 3439 | 87.1% | 500 | 12.9%

parents often about class activities.

| am provided with meaningful opportunities | )| g7 50 | 5 | 1259 | 1,936 | 85.9% | 317 | 14.1% | 3354 | 826% | 706 | 17.4%
to improve my skills.

| have the opportunity to develop my skills. 13 81.3% 3 18.8% | 2,017 | 89.6% | 234 | 104% | 3,561 | 87.8% | 494 | 12.2%
This school is committed to promoting
professional development.

Morale is high in this school. 1 6.3% 15 93.8% | 1,210 | 53.3% | 1,059 | 46.7% | 2,080 | 51.1% | 1,990 | 48.9%
S'\l"t;[f"_"e 's high in this school among support 2 125% | 14 | 875% | 1,314 | 59.8% | 884 | 402% | 2,234 | 56.6% | 1,711 | 43.4%
Morale is high in this school among
teachers.

Morale is high in this school among
administrators.

The principal inspires high morale at this
school.

The principal promotes activities that
improve morale at this school.

Staff treat one another with respect at this

13 81.3% 3 18.8% | 2,034 | 90.4% 216 9.6% 3,606 | 89.1% 441 10.9%

1 6.3% 15 93.8% | 1,207 | 53.6% | 1,044 | 46.4% | 2,072 | 51.2% | 1,973 | 48.8%

4 26.7% 11 73.3% | 1,625 | 74.1% 569 259% § 2,796 | 71.2% | 1,129 | 28.8%

1 6.3% 15 93.8% § 1,541 | 68.8% 699 31.2% | 2,714 | 67.6% | 1,300 | 32.4%

3 18.8% 13 81.3% | 1,542 | 68.8% 700 31.2% | 2,662 | 66.5% | 1,341 | 33.5%

12 80.0% 3 20.0% | 2,020 | 88.7% 257 11.3% | 3,623 | 88.6% 466 11.4%

school.
Séﬁfé;"”ab‘”ate well with each other at this 9 60.0% 6 40.0% | 1930 | 85.1% | 338 | 14.9% | 3432 | 842% | 644 | 15.8%
:nr;er;i;: climate of trust among staff 7 46.7% 8 53.3% | 1,733 | 766% | 529 | 23.4% | 3,105 | 76.5% | 954 | 23.5%

Overall, | am satisfied working at this school. J - 250% | 12 | 75.0% | 1877 | 824% | 400 | 176% | 3396 | 832% | 687 | 16.8%

| look forward to coming to work at this

school 4 25.0% 12 75.0% § 1,826 | 80.7% 436 19.3% | 3,278 | 80.9% 774 19.1%
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Climate Survey 2013

Mount Vernon Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the
Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the
Teaching and Learning department.

| have confidence in the ability of the Human
Resources department.

| have confidence in the ability of Walter
Pownall Services.

| have confidence in the ability of the Finance]
department.

I have confidence in the ability of the
Technology and Information Systems 22 73.3% 8 26.7% 1,762 | 79.7% 450 20.3% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 22 75.9% 7 241% | 1,344 | 63.0% 788 37.0% | 2,241 58.3% | 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making

25 83.3% 5 16.7% | 1,655 | 74.0% 581 26.0% § 2,842 | 70.7% | 1,179 | 29.3%

28 93.3% 2 6.7% 1,921 | 86.7% 295 13.3% | 3,408 | 85.8% 563 14.2%

25 83.3% 5 16.7% | 1,745 | 78.8% 470 212% § 2,984 | 75.1% 991 24.9%

28 93.3% 2 6.7% 1,909 | 86.4% 301 13.6% | 3,409 | 85.9% 561 14.1%

27 90.0% 3 10.0% | 1,954 | 88.6% 251 11.4% | 3,398 | 85.6% 572 14.4%

28 93.3% 2 6.7% 1,956 | 91.2% 188 8.8% 3,436 | 89.6% 400 10.4%

26 86.7% 4 13.3% | 1,665 | 76.8% 502 23.2% | 2,906 | 74.5% 993 25.5%

21 72.4% 8 27.6% | 1,466 | 67.8% 695 322% § 2,505 | 64.2% | 1,399 | 35.8%

21 72.4% 8 27.6% § 1,362 | 63.3% 791 36.7% | 2,277 | 58.7% | 1,605 | 41.3%

22 78.6% 6 21.4% § 1,661 | 77.5% 482 225% § 2,821 | 72.9% | 1,048 | 27.1%

20 69.0% 9 31.0% § 1,357 | 63.5% 779 36.5% | 2,274 | 59.0% | 1,579 | 41.0%

23 79.3% 6 20.7% § 1,552 | 72.6% 585 274% § 2,613 | 67.8% | 1,239 | 32.2%

orotese 29 | 96.7% 1 33% | 1727 | 761% | 541 | 23.9% | 3.058 | 75.3% | 1,004 | 24.7%
Itr;‘]ffp””c'pa' inspires teamwork among 29 | 96.7% 1 33% | 1713 | 757% | 551 | 243% | 3.003 | 73.9% | 1,060 | 26.1%
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Climate Survey 2013

Mount Vernon Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

The Principal treats staff with professional
res‘:)eé'tnc'pa reats staft with protessiona 30 |1000%| o 00% | 1839 | 815% | 417 | 185% | 3306 | 81.5% | 748 | 185%
The Principal i ive t f
Sta‘:f rincipalis responsive fo concerns o 30 |1000%| o 00% | 1720 | 76.0% | 542 | 24.0% | 3028 | 74.7% | 1,023 | 25.3%
The Principal n tmosphere of
res‘:)e:t”acr']%acglr@;;’”f; an afimospnere o 29 | 96.7% 1 33% | 1747 | 772% | 515 | 228% | 3113 | 76.8% | 942 | 23.2%
At this school, administrators and staff work
together to develop goals and values that 29 96.7% 1 3.3% 1,679 | 74.5% 576 255% | 2,927 | 724% | 1,114 | 27.6%
guide us.
The Assistant Principal facilitat
corimiii::;on Z?fce'gfveilc"aes 30 |1000%| o 00% | 1785 | 805% | 432 | 195% | 3262 | 814% | 747 | 18.6%
The Assistant Principal | ffecti
insfru;isc';;”leaggrc'pa 'S an efiective 30 |[1000%| o 00% | 1,761 | 798% | 447 | 202% | 3,179 | 79.8% | 805 | 20.2%
The Assistant Principal treat ith
resepecstSIs ant Frincipal freats me wi 30 |1000%| o 00% | 1978 | 892% | 239 | 10.8% | 3576 | 89.2% | 433 | 10.8%
Parent support for this school is strong. 15 50.0% 15 50.0% | 1,371 | 60.4% 897 396% | 2,327 | 57.9% | 1,689 | 42.1%

Parents are actively involved in student

0, 0, 0, 0, 0, 0,
learning at this school. 16 55.2% 13 44.8% | 1,286 | 56.8% 978 43.2% | 2,126 | 53.1% | 1,878 | 46.9%

Students are well behaved at this school. 27 | 90.0% 3 100% | 1.643 | 725% | 622 | 27.5% | 2,688 | 665% | 1.354 | 33.5%
;ﬁ‘;"g‘;ﬁ;how respect toward each otherat | = | gg 2o, 4 133% | 1630 | 71.9% | 637 | 28.1% | 2632 | 65.1% | 1.408 | 34.9%
Sé‘;f)i?ts show respect toward adults atthis |, | g5 30, 2 6.7% | 1662 | 733% | 605 | 26.7% | 2.685 | 66.4% | 1,359 | 33.6%
S:é‘izgfa"tvi’r:‘shsifog achieve academic 28 | 93.3% 2 6.7% 1| 1759 | 78.1% | 494 | 219% | 2,764 | 68.8% | 1.256 | 31.2%
l:ﬁg:lers care if students leamn at this 30 |[1000%| o 00% | 2,245 | 985% | 35 15% | 3997 | 97.7% | 04 2.3%
Zf;g:gtisoitstgfaflcshtﬁzg;f;’e high 30 |[1000%| o 00% | 2157 | 947% | 120 | 53% | 3,739 | 91.5% | 349 | 85%
ﬁfsaggyhgglrk is expected of all students at 30 |[1000%| o 00% | 2143 | 944% | 126 | 56% | 3.667 | 90.0% | 406 | 10.0%
Ltwuz;kntesﬁec“"e'y with low-achieving 30 |[1000%| o 00% | 2168 | 97.7% | 51 23% | 3852 | 966% | 135 | 3.4%
| work effectively with an ethnically/socially 30 |1000%| o 00% | 2186 | 986% | 30 1.4% | 3930 | 986% | 55 1.4%

diverse population of students.
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Climate Survey 2013

Mount Vernon Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

Ltwuz;kntesﬁec“"e'y with Exceptional Education | 5 | 155 50 | 00% | 2101 | 96.0% | 88 | 40% | 3766 | 956% | 173 | 4.4%
L;Vé’:;iﬁges‘;ﬂgzgt;‘”th Limited English 30 |1000%| o 00% | 20290 | 945% | 119 | 55% | 3563 | 92.0% | 311 | 8.0%
Teachers at this school communicate with 28 | 93.3% 2 6.7% | 2168 | 96.6% | 76 34% | 3684 | 927% | 202 | 7.3%
parents often about their child’s progress.
Teachers at this school communicate with 20 | 967% | 1 33% | 2120 | 94.9% | 113 | 51% | 3439 | 87.1% | 509 | 12.9%
parents often about class activities.
{oai”r:]g;g\‘/’ffndy";::ﬂlsmea”'”gf“' opportunities {9 | 400.0%| o 00% | 1936 | 859% | 317 | 141% | 3354 | 826% | 706 | 17.4%
I have the opportunity to develop my skills. 30 100.0% 0 0.0% | 2,017 | 89.6% 234 10.4% | 3,561 | 87.8% 494 12.2%
;?J?eii?§f$|'3233$ﬁeeitt° promoting 30 |1000%| o0 00% | 2034 | 904% | 216 | 96% | 3606 | 89.1% | 441 | 10.9%
Morale is high in this school. 25 | 833% | 5 16.7% | 1210 | 53.3% | 1.059 | 46.7% [ 2.080 | 51.1% | 1.990 | 48.9%
gg;fa'e Is high in this school among support | o | g4 50, 5 16.7% | 1314 | 508% | 884 | 402% | 2234 | 56.6% | 1,711 | 43.4%
’[\(Aagzzahl:rlss high in this school among 25 | 83.3% 5 16.7% | 1207 | 53.6% | 1,044 | 46.4% | 2,072 | 51.2% | 1973 | 48.8%
2"' d°rfi‘r'fi’s'tsrahtfr2 in this school among 28 | 93.3% 2 67% | 1625 | 741% | 569 | 25.9% | 2796 | 71.2% | 1,129 | 28.8%
l’(r:\:opc)):mmpal inspires high morale at this 29 | 96.7% 1 33% | 1541 | 688% | 699 | 31.2% | 2714 | 676% | 1,300 | 32.4%
The principal promotes activities that 30 |1000%| o 00% | 1542 | 688% | 700 | 31.2% | 2662 | 66.5% | 1,341 | 33.5%
improve morale at this school.
Séf]fgélreat one another with respect at this 30 |1000%| o 00% | 2020 | 887% | 257 | 11.3% | 3623 | 886% | 466 | 11.4%
Séﬁfg;"”ab‘”ate well with each other atthis | 5 | g6 70, 1 33% | 1930 | 85.1% | 338 | 14.9% | 3432 | 842% | 644 | 15.8%
:nr;er;i;: climate of trust among staff 28 | 93.3% 2 67% | 1733 | 766% | 529 | 23.4% | 3105 | 765% | 954 | 23.5%
Overall, | am satisfied working at this school. | 5| 155 50 | 00% | 1877 | 824% | 400 | 17.6% | 339 | 832% | 687 | 16.8%
| look forward to coming to work at this 30 |1000%| o 00% | 1826 | 807% | 436 | 19.3% | 3278 | 80.9% | 774 | 19.1%

school.
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Climate Survey 2013

New Heights Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the
Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the
Teaching and Learning department.

| have confidence in the ability of the Human
Resources department.

| have confidence in the ability of Walter
Pownall Services.

| have confidence in the ability of the Finance]
department.

I have confidence in the ability of the
Technology and Information Systems 27 93.1% 2 6.9% 1,762 | 79.7% 450 20.3% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 17 60.7% 11 39.3% | 1,344 | 63.0% 788 37.0% | 2,241 58.3% | 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making
process.

The Principal inspires teamwork among
staff.

19 65.5% 10 345% | 1,655 | 74.0% 581 26.0% § 2,842 | 70.7% | 1,179 | 29.3%

23 79.3% 6 20.7% | 1,921 | 86.7% 295 13.3% | 3,408 | 85.8% 563 14.2%

23 79.3% 6 20.7% § 1,745 | 78.8% 470 212% § 2,984 | 75.1% 991 24.9%

25 89.3% 3 10.7% | 1,909 | 86.4% 301 13.6% | 3,409 | 85.9% 561 14.1%

25 89.3% 3 10.7% | 1,954 | 88.6% 251 11.4% | 3,398 | 85.6% 572 14.4%

25 89.3% 3 10.7% | 1,956 | 91.2% 188 8.8% 3,436 | 89.6% 400 10.4%

23 79.3% 6 20.7% | 1,665 | 76.8% 502 23.2% | 2,906 | 74.5% 993 25.5%

18 64.3% 10 35.7% | 1,466 | 67.8% 695 322% § 2,505 | 64.2% | 1,399 | 35.8%

18 64.3% 10 35.7% | 1,362 | 63.3% 791 36.7% | 2,277 | 58.7% | 1,605 | 41.3%

24 85.7% 4 14.3% | 1,661 | 77.5% 482 225% § 2,821 | 72.9% | 1,048 | 27.1%

16 57.1% 12 42.9% § 1,357 | 63.5% 779 36.5% | 2,274 | 59.0% | 1,579 | 41.0%

20 71.4% 8 28.6% § 1,552 | 72.6% 585 274% § 2,613 | 67.8% | 1,239 | 32.2%

27 90.0% 3 10.0% § 1,727 | 76.1% 541 23.9% J 3,058 | 75.3% | 1,004 | 24.7%

26 86.7% 4 13.3% § 1,713 | 75.7% 551 243% § 3,003 | 73.9% | 1,060 [ 26.1%
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New Heights Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

The Principal treats staff with professional
respect.

The Principal is responsive to concerns of
staff.

The Principal promotes an atmosphere of
respect and collegiality.

At this school, administrators and staff work
together to develop goals and values that 25 83.3% 5 16.7% | 1,679 | 74.5% 576 255% | 2,927 | 724% | 1,114 | 27.6%
guide us.

The Assistant Principal facilitates
communication effectively.

The Assistant Principal is an effective
instructional leader.

The Assistant Principal treats me with

27 90.0% 3 10.0% | 1,839 | 81.5% 417 18.5% | 3,306 | 81.5% 748 18.5%

23 76.7% 7 233% § 1,720 | 76.0% 542 24.0% § 3,028 | 74.7% | 1,023 | 25.3%

24 80.0% 6 20.0% § 1,747 | 77.2% 515 22.8% § 3,113 | 76.8% 942 23.2%

23 76.7% 7 233% § 1,785 | 80.5% 432 19.5% | 3,262 | 81.4% 747 18.6%

23 76.7% 7 233% § 1,761 | 79.8% 447 20.2% § 3,179 | 79.8% 805 20.2%

27 90.0% 3 10.0% | 1,978 | 89.2% 239 10.8% | 3,576 | 89.2% 433 10.8%

respect.

Parint support for this school is strong. 7 23.3% 23 76.7% 1,371 60.4% 897 39.6% | 2,327 | 57.9% 1,689 | 42.1%
IF(; 2:‘::; Zﬁﬁgtg’ﬁzgﬁ‘_\’c"ved in student 6 | 200% | 24 | 80.0%] 1,286 | 56.8% | 978 | 432% | 2,126 | 53.1% | 1,878 | 46.9%
Students are well behaved at this school. 17 | 56.7% | 13 | 43.3% | 1643 | 725% | 622 | 27.5% | 2,688 | 66.5% | 1,354 | 33.5%
;ﬁ‘;"g‘;ﬁ;how respect toward each otherat | 15 | 4330, | 17 | s6.7% | 1630 | 71.9% | 637 | 28.1% | 2632 | 65.1% | 1408 | 34.9%
Sé‘;f)i?ts show respect toward adults atthis | )| 4570, | 16 | 533% | 1,662 | 73.3% | 605 | 26.7% | 2,685 | 66.4% | 1,359 | 33.6%

Students work hard to achieve academic
success at this school.

Teachers care if students learn at this

18 60.0% 12 40.0% § 1,759 | 78.1% 494 21.9% | 2,764 | 68.8% | 1,256 | 31.2%

el 29 | 967% | 1 33% | 2,245 | 985% | 35 | 15% | 3997 | 977% | 94 | 2.3%
Zf;g:gtfoitstgfaflcshtﬁzg;f;’e high 28 | 933% | 2 67% | 2,157 | 947% | 120 | 53% | 3739 | 915% | 349 | 85%
ﬁfsaggyhgglfk 's expected of all students at 28 | 933% | 2 67% | 2,143 | 94.4% | 126 | 56% | 3667 | 90.0% | 406 | 10.0%
Ltwuz;knteje‘:“"e'y with low-achieving 28 | 933% | 2 67% | 2,168 | 97.7% | 51 23% | 3852 | 96.6% | 135 | 3.4%
| work effectively with an ethnically/socially 30 |1000%| 0 00% | 2186 | 986% | 30 | 14% | 3930 | 986% | 55 | 1.4%

diverse population of students.
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New Heights Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %
| work effectively with Exceptional Education | g | g5 70, | 1 33% | 2101 | 96.0% | 88 | 4.0% | 3766 | 956% | 173 | 4.4%

students.

| work effectively with Limited English
speaking students.

Teachers at this school communicate with
parents often about their child’s progress.
Teachers at this school communicate with
parents often about class activities.

| am provided with meaningful opportunities
to improve my skills.

26 89.7% 3 10.3% | 2,029 | 94.5% 119 5.5% 3,563 | 92.0% 311 8.0%

29 96.7% 1 3.3% 2,168 | 96.6% 76 3.4% 3,684 | 92.7% 292 7.3%

28 93.3% 2 6.7% 2,120 | 94.9% 113 5.1% 3,439 | 87.1% 509 12.9%

24 80.0% 6 20.0% | 1,936 | 85.9% 317 14.1% | 3,354 | 82.6% 706 17.4%

I have the opportunity to develop my skills. 28 93.3% 2 6.7% | 2,017 | 89.6% 234 10.4% | 3,561 | 87.8% 494 12.2%
This school is committed to promoting 27 | 90.0% 3 10.0% | 2,034 | 904% | 216 | 96% | 3606 | 89.1% | 441 | 10.9%
professional development.

Morale is high in this school. 15 | 500% | 15 | 50.0% | 1.210 | 53.3% | 1,059 | 46.7% | 2,080 | 51.1% | 1,990 | 48.9%
Zg;fa'e Is high in this school among support | o | 53600 | 43 | 46.4% | 1314 | 59.8% | 884 | 402% | 2.234 | 56.6% | 1.711 | 43.4%
Morale is high in this school among 14 | 483% | 15 | 517% | 1207 | 53.6% | 1,044 | 46.4% | 2,072 | 512% | 1,973 | 48.8%
teachers.

Morale is high in this school among
administrators.

The principal inspires high morale at this
school.

The principal promotes activities that
improve morale at this school.

Staff treat one another with respect at this

21 77.8% 6 222% § 1,625 | 74.1% 569 259% § 2,796 | 71.2% | 1,129 | 28.8%

22 75.9% 7 24.1% § 1,541 | 68.8% 699 31.2% | 2,714 | 67.6% | 1,300 | 32.4%

23 79.3% 6 20.7% | 1,542 | 68.8% 700 31.2% | 2,662 | 66.5% | 1,341 | 33.5%

25 83.3% 5 16.7% | 2,020 | 88.7% 257 11.3% | 3,623 | 88.6% 466 11.4%

school.
Séﬁfé;"”ab‘”ate well with each other atthis | ) | g4 5o, 6 200% | 1930 | 85.1% | 338 | 14.9% | 3432 | 842% | 644 | 15.8%
:nr;er;i;: climate of trust among staff 21 | 70.0% 9 30.0% | 1,733 | 766% | 529 | 23.4% | 3,105 | 76.5% | 954 | 23.5%

Overall, | am satisfied working at this school. J =, | g4 4o, 5 167% | 1877 | 82.4% | 400 | 17.6% | 3396 | 832% | 687 | 16.8%

| look forward to coming to work at this

school 24 80.0% 6 20.0% | 1,826 | 80.7% 436 19.3% | 3,278 | 80.9% 774 19.1%
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North Shore Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the
Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the
Teaching and Learning department.

| have confidence in the ability of the Human
Resources department.

| have confidence in the ability of Walter
Pownall Services.

| have confidence in the ability of the Finance]
department.

I have confidence in the ability of the
Technology and Information Systems 22 75.9% 7 241% | 1,762 | 79.7% 450 20.3% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 14 48.3% 15 51.7% 1,344 | 63.0% 788 37.0% | 2,241 58.3% 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making
process.

The Principal inspires teamwork among
staff.

20 69.0% 9 31.0% | 1,655 | 74.0% 581 26.0% § 2,842 | 70.7% | 1,179 | 29.3%

22 75.9% 7 241% § 1,921 | 86.7% 295 13.3% | 3,408 | 85.8% 563 14.2%

20 69.0% 9 31.0% | 1,745 | 78.8% 470 212% § 2,984 | 75.1% 991 24.9%

23 79.3% 6 20.7% | 1,909 | 86.4% 301 13.6% | 3,409 | 85.9% 561 14.1%

25 86.2% 4 13.8% | 1,954 | 88.6% 251 11.4% | 3,398 | 85.6% 572 14.4%

23 82.1% 5 17.9% | 1,956 | 91.2% 188 8.8% 3,436 | 89.6% 400 10.4%

22 75.9% 7 24.1% § 1,665 | 76.8% 502 232% § 2,906 | 74.5% 993 25.5%

17 58.6% 12 41.4% | 1,466 | 67.8% 695 322% § 2,505 | 64.2% | 1,399 | 35.8%

17 58.6% 12 41.4% § 1,362 | 63.3% 791 36.7% | 2,277 | 58.7% | 1,605 | 41.3%

18 62.1% 11 37.9% | 1,661 | 77.5% 482 225% § 2,821 | 72.9% | 1,048 | 27.1%

16 55.2% 13 44.8% § 1,357 | 63.5% 779 36.5% | 2,274 | 59.0% | 1,579 | 41.0%

18 62.1% 11 37.9% | 1,552 | 72.6% 585 274% § 2,613 | 67.8% | 1,239 | 32.2%

20 69.0% 9 31.0% | 1,727 | 76.1% 541 23.9% J 3,058 | 75.3% | 1,004 | 24.7%

18 62.1% 11 37.9% | 1,713 | 75.7% 551 243% § 3,003 | 73.9% | 1,060 [ 26.1%
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North Shore Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

The Principal treats staff with professional
respect.

The Principal is responsive to concerns of
staff.

The Principal promotes an atmosphere of
respect and collegiality.

At this school, administrators and staff work
together to develop goals and values that 19 65.5% 10 34.5% | 1,679 | 74.5% 576 255% | 2,927 | 724% | 1,114 | 27.6%
guide us.

The Assistant Principal facilitates
communication effectively.

The Assistant Principal is an effective
instructional leader.

The Assistant Principal treats me with

20 69.0% 9 31.0% § 1,839 | 81.5% 417 18.5% | 3,306 | 81.5% 748 18.5%

20 69.0% 9 31.0% | 1,720 | 76.0% 542 24.0% § 3,028 | 74.7% | 1,023 | 25.3%

19 65.5% 10 345% | 1,747 | 77.2% 515 22.8% § 3,113 | 76.8% 942 23.2%

17 60.7% 11 39.3% | 1,785 | 80.5% 432 19.5% | 3,262 | 81.4% 747 18.6%

18 64.3% 10 35.7% | 1,761 | 79.8% 447 20.2% § 3,179 | 79.8% 805 20.2%

22 78.6% 6 21.4% § 1,978 | 89.2% 239 10.8% | 3,576 | 89.2% 433 10.8%

respect.

Parint support for this school is strong. 21 | 750% | 7 | 250% | 1,371 | 60.4% | 897 | 39.6% | 2,327 | 57.9% | 1,689 | 42.1%
IF(; 2:‘::; Zﬁﬁgtg’ﬁzgﬁ‘_\’c"ved in student 18 | 643% | 10 | 357% | 1,286 | 56.8% | 978 | 432% | 2,126 | 53.1% | 1,878 | 46.9%
Students are well behaved at this school. 20 | 71.4% | 8 | 286% | 1,643 | 725% | 622 | 27.5% | 2,688 | 66.5% | 1,354 | 33.5%
;ﬁ‘;‘g‘;ﬁ;how respect toward each otherat |, | 7560, | 6 | 21.4% | 1630 | 71.9% | 637 | 28.1% | 2632 | 65.1% | 1408 | 34.9%
Sé‘;f)i?ts show respect toward adults atthis | 1o | 6790, | o | 3219% | 1,662 | 73.3% | 605 | 26.7% | 2,685 | 66.4% | 1,359 | 33.6%

Students work hard to achieve academic
success at this school.

Teachers care if students learn at this

23 82.1% 5 17.9% § 1,759 | 78.1% 494 21.9% | 2,764 | 68.8% | 1,256 | 31.2%

el 28 |1000%| 0 00% | 2245 | 985% | 35 | 15% | 3907 | 97.7% | 94 | 2.3%
Zf;g:gtfoitstgfaflcshtﬁzg;f;’e high 27 | 96.4% | 1 36% | 2157 | 94.7% | 120 | 53% | 3,739 | 915% | 349 | 85%
ﬁfsaggyhgglfk 's expected of all students at 28 | 1000%| o 00% | 2,143 | 94.4% | 126 | 56% | 3667 | 90.0% | 406 | 10.0%
Ltwuz;knteje‘:“"e'y with low-achieving 28 | 1000%| o 00% | 2,168 | 97.7% | 51 23% | 3852 | 96.6% | 135 | 3.4%
| work effectively with an ethnically/socially 28 [100.0%| 0 00% | 2186 | 986% | 30 | 14% | 3,930 | 986% | 55 | 1.4%

diverse population of students.
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North Shore Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

Ltwuz;kntesﬁec“"e'y with Exceptional Education | 0 | 155 50 | 00% | 2101 | 96.0% | 88 | 40% | 3766 | 956% | 173 | 4.4%
| work effectively with Limited English 27 |100.0%| o0 00% | 2029 | 945% | 119 | 55% | 3563 | 92.0% | 311 | 8.0%
speaking students.

Teachers at this school communicate with 28 | 96.6% 1 34% | 2168 | 9%6.6% | 76 34% | 3684 | 927% | 202 | 7.3%
parents often about their child’s progress.

Teachers at this school communicate with 28 | 96.6% 1 34% | 2120 | 949% | 113 | 5.1% | 3439 | 87.1% | 509 | 12.9%

parents often about class activities.

| am provided with meaningful opportunities
to improve my skills.

I have the opportunity to develop my skills. 24 82.8% 5 17.2% | 2,017 | 89.6% 234 10.4% | 3,561 | 87.8% 494 12.2%
This school is committed to promoting
professional development.

Morale is high in this school. 12 41.4% 17 58.6% | 1,210 | 53.3% | 1,059 | 46.7% | 2,080 | 51.1% | 1,990 | 48.9%
S'\I/'t;ff_"e 's high in this school among support & o | 5550, | 43 | 44.8% | 1314 | 508% | 884 | 402% | 2234 | 56.6% | 1,711 | 43.4%
Morale is high in this school among
teachers.

Morale is high in this school among
administrators.

The principal inspires high morale at this
school.

The principal promotes activities that
improve morale at this school.

Staff treat one another with respect at this

25 86.2% 4 13.8% | 1,936 | 85.9% 317 14.1% | 3,354 | 82.6% 706 17.4%

26 89.7% 3 10.3% | 2,034 | 90.4% 216 9.6% 3,606 | 89.1% 441 10.9%

12 41.4% 17 58.6% | 1,207 | 53.6% | 1,044 | 46.4% | 2,072 | 51.2% | 1,973 | 48.8%

19 65.5% 10 345% | 1,625 | 74.1% 569 259% § 2,796 | 71.2% | 1,129 | 28.8%

14 48.3% 15 51.7% | 1,541 | 68.8% 699 31.2% | 2,714 | 67.6% | 1,300 | 32.4%

14 48.3% 15 51.7% | 1,542 | 68.8% 700 31.2% | 2,662 | 66.5% | 1,341 | 33.5%

25 86.2% 4 13.8% | 2,020 | 88.7% 257 11.3% | 3,623 | 88.6% 466 11.4%

school.
Séﬁfé;"”ab‘”ate well with each other atthis | ) | g, go; 5 172% | 1930 | 851% | 338 | 14.9% | 3432 | 842% | 644 | 15.8%
:nr;er;i;: climate of trust among staff 21 | 72.4% 8 276% | 1733 | 76.6% | 529 | 234% | 3105 | 765% | 954 | 23.5%

Overall, | am satisfied working at this school.} =, | ¢ oo/ 7 241% | 1877 | 82.4% | 400 | 17.6% | 3396 | 832% | 687 | 16.8%

| look forward to coming to work at this

school 24 82.8% 5 17.2% | 1,826 | 80.7% 436 19.3% | 3,278 | 80.9% 774 19.1%
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Northwest Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the
Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the
Teaching and Learning department.

| have confidence in the ability of the Human
Resources department.

| have confidence in the ability of Walter
Pownall Services.

| have confidence in the ability of the Finance]
department.

I have confidence in the ability of the
Technology and Information Systems 22 88.0% 3 12.0% | 1,762 | 79.7% 450 20.3% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 16 64.0% 9 36.0% 1,344 | 63.0% 788 37.0% | 2,241 58.3% 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making
process.

The Principal inspires teamwork among
staff.

19 76.0% 6 24.0% § 1,655 | 74.0% 581 26.0% § 2,842 | 70.7% | 1,179 | 29.3%

22 88.0% 3 12.0% | 1,921 | 86.7% 295 13.3% | 3,408 | 85.8% 563 14.2%

19 76.0% 6 24.0% § 1,745 | 78.8% 470 212% § 2,984 | 75.1% 991 24.9%

23 92.0% 2 8.0% 1,909 | 86.4% 301 13.6% | 3,409 | 85.9% 561 14.1%

23 92.0% 2 8.0% 1,954 | 88.6% 251 11.4% | 3,398 | 85.6% 572 14.4%

22 88.0% 3 12.0% | 1,956 | 91.2% 188 8.8% 3,436 | 89.6% 400 10.4%

22 88.0% 3 12.0% | 1,665 | 76.8% 502 23.2% | 2,906 | 74.5% 993 25.5%

16 64.0% 9 36.0% § 1,466 | 67.8% 695 322% § 2,505 | 64.2% | 1,399 | 35.8%

16 64.0% 9 36.0% § 1,362 | 63.3% 791 36.7% | 2,277 | 58.7% | 1,605 | 41.3%

20 80.0% 5 20.0% § 1,661 | 77.5% 482 225% § 2,821 | 72.9% | 1,048 | 27.1%

18 72.0% 7 28.0% § 1,357 | 63.5% 779 36.5% | 2,274 | 59.0% | 1,579 | 41.0%

19 76.0% 6 24.0% § 1,552 | 72.6% 585 274% § 2,613 | 67.8% | 1,239 | 32.2%

18 69.2% 8 30.8% | 1,727 | 76.1% 541 23.9% J 3,058 | 75.3% | 1,004 | 24.7%

18 69.2% 8 30.8% § 1,713 | 75.7% 551 24.3% | 3,003 | 73.9% | 1,060 | 26.1%
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Northwest Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

The Principal treats staff with professional
res‘:)eé'tnc'pa reats staft with protessiona 20 | 76.9% 6 | 231% | 1830 | 815% | 417 | 185% | 3306 | 815% | 748 | 18.5%
The Principal i ive t f
Sta‘; rincipal IS Tesponsive fo concerns o 20 | 76.9% 6 231% | 1720 | 76.0% | 542 | 24.0% | 3,028 | 74.7% | 1,023 | 25.3%
The Principal promotes an atmosphere of 20 | 76.9% 6 231% | 1747 | 772% | 515 | 228% | 3113 | 76.8% | 942 | 23.2%
respect and collegiality.
At this school, administrators and staff work
together to develop goals and values that 17 65.4% 9 34.6% | 1,679 | 74.5% 576 255% | 2,927 | 724% | 1,114 | 27.6%
guide us.
The Assistant Principal facilitates 26 | 1000%| o 00% | 1785 | 805% | 432 | 195% | 3262 | 81.4% | 747 | 18.6%
communication effectively.
The Assistant Principal is an effective 26 [1000%| o 00% | 1,761 | 798% | 447 | 202% | 3,179 | 79.8% | 805 | 20.2%
instructional leader.
The Assistant Principal treat ith
res‘:)ejts's ant Frincipal freats me wi 25 | 96.2% 1 38% | 1978 | 89.2% | 239 | 108% | 3576 | 892% | 433 | 10.8%
Parent support for this school is strong. 21 | 80.8% 5 192% | 1.371 | 60.4% | 897 | 39.6% | 2,327 | 57.9% | 1.689 | 42.1%
Parents are actively involved in student o o o o o o
loarming at this Sohool 17 | 65.4% 9 346% | 1206 | 56.8% | 978 | 432% | 2126 | 53.1% | 1,878 | 46.9%
Students are well behaved at this school. 23 | 88.5% 3 115% | 1.643 | 725% | 622 | 27.5% | 2,688 | 665% | 1.354 | 33.5%
;ﬁ‘;"g‘;ﬁ;how respect toward each otherat | -, | g/ oo, 4 154% | 1630 | 71.9% | 637 | 28.1% | 2,632 | 651% | 1,408 | 34.9%

tudents sh Tt its at thi
Scﬁf)i? s show respect toward adults atthis |, | o) 5o, 2 77% | 1662 | 733% | 605 | 26.7% | 2,685 | 66.4% | 1,350 | 33.6%
Students work hard to achieve academic 25 | 96.2% | 1 38% | 1750 | 78.1% | 494 | 21.0% | 2,764 | 68.8% | 1.256 | 31.2%
success at this school.
Teach if students | tthi
S:ﬁgolers care if students learn at this 26 |[1000%| o 00% | 2245 | 985% | 35 15% | 3997 | 97.7% | o4 2.3%
Teachers at this school have high 26 |100.0%| 0 00% | 2157 | 947% | 120 | 53% | 3,739 | 915% | 349 | 8.5%
expectations of all students.

lity work i ted of all students at

ﬁfsaécyhgglr 's expected of all students 26 |[1000%| o 00% | 2143 | 944% | 126 | 56% | 3667 | 920.0% | 406 | 10.0%
I work effectively with low-achievi
Stwuz;ntes ectively with low-achieving 26 |[1000%| o 00% | 2168 | 97.7% | 51 23% | 3852 | 966% | 135 | 3.4%
| work effectively with an ethnically/socially 26 |100.0%| 0 00% | 2186 | 98.6% | 30 1.4% | 3,930 | 986% | 55 1.4%
diverse population of students.
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Climate Survey 2013

Northwest Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %
Ltwuz;kntesﬁec“"e'y with Exceptional Education | ¢ | 155 50 | 00% | 2101 | 96.0% | 88 | 40% | 3766 | 956% | 173 | 4.4%
L;”é’:;iﬁges‘;ﬂgzgt:"th Limited English 26 [ 1000%| o0 00% | 2,020 | 945% | 119 | 55% | 3563 | 92.0% | 311 | 8.0%
;:f‘ecnht‘;rsz;;h;zjjm‘zifgmlrg,g”;s;e";’:h 25 | 96.2% 1 38% | 2168 | 966% | 76 34% | 3684 | 927% | 202 | 7.3%
Teachers at this school communicate with 26 [1000%| o0 00% | 2120 | 949% | 113 | 5.1% | 3439 | 87.1% | 509 | 12.9%

parents often about class activities.

| am provided with meaningful opportunities
to improve my skills.

| have the opportunity to develop my skills. 23 88.5% 3 11.5% | 2,017 | 89.6% | 234 | 10.4% | 3,561 | 87.8% | 494 | 12.2%
This school is committed to promoting
professional development.

Morale is high in this school. 15 57.7% 11 42.3% | 1,210 | 53.3% | 1,059 | 46.7% | 2,080 | 51.1% | 1,990 | 48.9%
S'\l"t;ff'e 's high in this school among support It 1o | e 400 | o | 346% | 1,314 | 508% | 884 | 402% | 2.234 | 56.6% | 1,711 | 43.4%
Morale is high in this school among
teachers.

Morale is high in this school among
administrators.

The principal inspires high morale at this
school.

The principal promotes activities that
improve morale at this school.

Staff treat one another with respect at this

22 84.6% 4 15.4% | 1,936 | 85.9% 317 14.1% | 3,354 | 82.6% 706 17.4%

21 80.8% 5 19.2% | 2,034 | 90.4% 216 9.6% 3,606 | 89.1% 441 10.9%

16 61.5% 10 38.5% | 1,207 | 53.6% | 1,044 | 46.4% | 2,072 | 51.2% | 1,973 | 48.8%

20 76.9% 6 231% § 1,625 | 74.1% 569 259% § 2,796 | 71.2% | 1,129 | 28.8%

15 57.7% 11 42.3% | 1,541 | 68.8% 699 31.2% | 2,714 | 67.6% | 1,300 | 32.4%

14 53.8% 12 46.2% | 1,542 | 68.8% 700 31.2% | 2,662 | 66.5% | 1,341 | 33.5%

o ool 26 |[1000%| o 00% | 2020 | 887% | 257 | 11.3% | 3623 | 886% | 466 | 11.4%

Séﬁfé;"”ab‘”ate well with each other at this =, | o 30, 2 77% | 1930 | 851% | 338 | 14.9% | 3432 | 842% | 644 | 158%

:nr;er;i;: climate of trust among staff 22 | 84.6% 4 154% | 1,733 | 76.6% | 520 | 234% | 3105 | 765% | 954 | 23.5%

Overall, | am satisfied working at this school. J =, | o5 oo, 1 38% | 1877 | 824% | 400 | 17.6% | 3,396 | 832% | 687 | 16.8%
ing to work at thi

| look forward to coming to work at this 25 | 96.2% | 1 38% | 1826 | 80.7% | 436 | 19.3% | 3278 | 80.9% | 774 | 19.1%

school.
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Climate Survey 2013

Oakhurst Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the
Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the

28 80.0% 7 20.0% § 1,655 | 74.0% 581 26.0% § 2,842 | 70.7% | 1,179 | 29.3%

35 97.2% 1 2.8% 1,921 | 86.7% 295 13.3% | 3,408 | 85.8% 563 14.2%

31 88.6% 4 11.4% | 1,745 | 78.8% 470 212% § 2,984 | 75.1% 991 24.9%

. . 32 | 97.0% 1 30% | 1900 | 86.4% | 301 | 13.6% | 3,400 | 859% | 561 | 14.1%
Teaching and Learning department.

| have confidence in the ability of the Human | .| o7 5o, 1 28% | 1.954 | 886% | 251 | 11.4% | 3398 | 856% | 572 | 14.4%
Resources department.

| have confidence in the ability of Walter 33 | 97.1% 1 20% | 1956 | 912% | 188 | 88% | 3436 | 89.6% | 400 | 10.4%

Pownall Services.
| have confidence in the ability of the Finance]
department.

I have confidence in the ability of the
Technology and Information Systems 30 90.9% 3 9.1% 1,762 | 79.7% 450 20.3% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 20 60.6% 13 39.4% 1,344 | 63.0% 788 37.0% | 2,241 58.3% 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making
process.

The Principal inspires teamwork among
staff.

26 78.8% 7 21.2% § 1,665 | 76.8% 502 232% § 2,906 | 74.5% 993 25.5%

23 71.9% 9 28.1% | 1,466 | 67.8% 695 322% § 2,505 | 64.2% | 1,399 | 35.8%

21 63.6% 12 36.4% | 1,362 | 63.3% 791 36.7% | 2,277 | 58.7% | 1,605 | 41.3%

26 78.8% 7 21.2% § 1,661 | 77.5% 482 225% § 2,821 | 72.9% | 1,048 | 27.1%

23 69.7% 10 30.3% § 1,357 | 63.5% 779 36.5% | 2,274 | 59.0% | 1,579 | 41.0%

26 78.8% 7 21.2% § 1,552 | 72.6% 585 274% § 2,613 | 67.8% | 1,239 | 32.2%

30 83.3% 6 16.7% § 1,727 | 76.1% 541 23.9% J 3,058 | 75.3% | 1,004 | 24.7%

30 83.3% 6 16.7% | 1,713 | 75.7% 551 24.3% | 3,003 | 73.9% | 1,060 | 26.1%

Assessment, Accountability & Research Page 133



Climate Survey 2013

Oakhurst Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

The Principal treats staff with professional
res‘:)eé'tnc'pa reats staft with protessiona 33 | 91.7% 3 83% | 1.839 | 815% | 417 | 185% | 3306 | 81.5% | 748 | 185%
Itr;‘:fpr'”c'pa' is responsive to concerns of 32 | 88.9% 4 111% | 1720 | 76.0% | 542 | 24.0% | 3028 | 74.7% | 1,023 | 25.3%
The Principal promotes an atmosphere of 30 | 83.3% 6 167% | 1747 | 772% | 515 | 228% | 3113 | 76.8% | 942 | 23.2%
respect and collegiality.
At this school, administrators and staff work
together to develop goals and values that 31 86.1% 5 13.9% | 1,679 | 74.5% 576 255% § 2,927 | 72.4% | 1,114 | 27.6%
guide us.
The Assistant Principal facilitates 33 | 917% | 3 83% | 1785 | 805% | 432 | 195% | 3262 | 81.4% | 747 | 18.6%
communication effectively.
The Assistant Principal is an effective 33 | 91.7% 3 83% | 1761 | 79.8% | 447 | 202% | 3,179 | 79.8% | 805 | 20.2%
instructional leader.
The Assistant Principal treat ith
res‘:)ejts's ant Frincipal freats me wi 31 | 86.1% 5 139% | 1978 | 89.2% | 239 | 108% | 3576 | 89.2% | 433 | 10.8%
Parent support for this school is strong. 36 100.0% 0 0.0% 1,371 | 60.4% 897 39.6% | 2,327 | 57.9% | 1,689 | 42.1%
Parents are actively involved in student o 0 o o o o
learming at this School, 36 |1000%| 0 00% | 1286 | 56.8% | 978 | 432% | 2126 | 53.1% | 1,878 | 46.9%
Students are well behaved at this school. 35 97.2% 1 2.8% 1,643 | 72.5% 622 275% | 2,688 | 66.5% | 1,354 | 33.5%

tudents sh Tt h other at
;i‘;d::hf); ow respect toward each otherat | - | o7 5o, 1 28% | 1630 | 719% | 637 | 28.1% | 2.632 | 65.1% | 1408 | 34.9%

tudents sh Tt its at thi
Scﬁf)i? s show respect toward adults at this | 5o | g7 oo, 1 28% | 1662 | 733% | 605 | 26.7% | 2.685 | 66.4% | 1,350 | 33.6%
Students work hard to achieve academic 34 | 94.4% 2 56% | 1759 | 78.1% | 494 | 21.9% | 2764 | 68.8% | 1256 | 31.2%
success at this school.
I:ﬁgglers care if students learn at this 35 | 97.2% 1 28% | 2245 | 985% | 35 15% | 3997 | 97.7% | o4 2.3%
Teachers at this school have high 34 | 944% | 2 56% | 2157 | 94.7% | 120 | 53% | 3739 | 915% | 349 | 85%
expectations of all students.

lity work i ted of all students at

ﬁfsaécyhgglr 's expected of all students 34 | 94.4% 2 56% | 2143 | 944% | 126 | 56% | 3,667 | 90.0% | 406 | 10.0%
I work effectively with low-achievi
Stwuz;ntes ectively with low-achieving 34 | 94.4% 2 56% | 2168 | 97.7% | 51 23% | 3852 | 966% | 135 | 3.4%
| work effectively with an ethnically/socially 36 |100.0%| 0 00% | 2186 | 98.6% | 30 1.4% | 3,930 | 986% | 55 1.4%
diverse population of students.
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Climate Survey 2013

Oakhurst Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %
Ltwuz;kntesﬁec“"e'y with Exceptional Education | 5, | o7 4o, 1 29% | 2101 | 96.0% | 88 40% | 3766 | 956% | 173 | 4.4%
L;”é’:;iﬁges‘;ﬂgzgt:"th Limited English 32 | 94.1% 2 59% | 2020 | 945% | 119 | 55% | 3563 | 92.0% | 311 | 8.0%
;:f‘ecnht‘;rsz;;h;zjjm‘zifgmlrg,g”;s;e";’:h 35 | 97.2% 1 28% | 2168 | 96.6% | 76 34% | 3684 | 927% | 202 | 7.3%
Teachers at this school communicate with 36 |1000%| O 00% | 2120 | 949% | 113 | 5.1% | 3439 | 87.1% | 500 | 12.9%

parents often about class activities.

| am provided with meaningful opportunities
to improve my skills.

| have the opportunity to develop my skills. 32 91.4% 3 8.6% | 2,017 | 89.6% | 234 | 10.4% | 3,561 | 87.8% | 494 | 12.2%
This school is committed to promoting
professional development.

Morale is high in this school. 26 72.2% 10 27.8% | 1,210 | 53.3% | 1,059 | 46.7% | 2,080 | 51.1% | 1,990 | 48.9%
S'\I/'t;ff_"e 's high in this school among support I g | 55 400 | 6 | 17.6% | 1,314 | 508% | 884 | 402% | 2.234 | 56.6% | 1,711 | 43.4%
Morale is high in this school among
teachers.

Morale is high in this school among
administrators.

The principal inspires high morale at this
school.

The principal promotes activities that
improve morale at this school.

Staff treat one another with respect at this

30 83.3% 6 16.7% | 1,936 | 85.9% 317 14.1% | 3,354 | 82.6% 706 17.4%

32 88.9% 4 11.1% | 2,034 | 90.4% 216 9.6% 3,606 | 89.1% 441 10.9%

27 75.0% 9 25.0% § 1,207 | 53.6% | 1,044 | 46.4% | 2,072 | 51.2% | 1,973 | 48.8%

30 85.7% 5 14.3% | 1,625 | 74.1% 569 259% § 2,796 | 71.2% | 1,129 | 28.8%

29 82.9% 6 17.1% | 1,541 | 68.8% 699 31.2% | 2,714 | 67.6% | 1,300 | 32.4%

32 88.9% 4 11.1% | 1,542 | 68.8% 700 31.2% | 2,662 | 66.5% | 1,341 | 33.5%

32 88.9% 4 11.1% § 2,020 | 88.7% 257 11.3% | 3,623 | 88.6% 466 11.4%

school.
Séﬁfé;"”ab‘”ate well with each other atthis I 55 | 15500, | 00% | 1930 | 851% | 338 | 14.9% | 3432 | 842% | 644 | 158%
:nr;er;i;: climate of trust among staff 29 | 80.6% 7 19.4% | 1,733 | 766% | 520 | 23.4% | 3,105 | 765% | 954 | 23.5%

Overall, | am satisfied working at this school. } =, | o 1o/ 2 56% | 1877 | 824% | 400 | 176% | 339 | 832% | 687 | 16.8%

| look forward to coming to work at this

school 32 88.9% 4 11.1% | 1,826 | 80.7% 436 19.3% | 3,278 | 80.9% 774 19.1%
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Climate Survey 2013

Oldsmar Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the
Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the
Teaching and Learning department.

| have confidence in the ability of the Human
Resources department.

| have confidence in the ability of Walter
Pownall Services.

| have confidence in the ability of the Finance]
department.

I have confidence in the ability of the
Technology and Information Systems 12 80.0% 3 20.0% | 1,762 | 79.7% 450 20.3% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 13 86.7% 2 13.3% | 1,344 | 63.0% 788 37.0% | 2,241 58.3% | 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making
process.

The Principal inspires teamwork among
staff.

12 80.0% 3 20.0% § 1,655 | 74.0% 581 26.0% § 2,842 | 70.7% | 1,179 | 29.3%

13 86.7% 2 13.3% | 1,921 | 86.7% 295 13.3% | 3,408 | 85.8% 563 14.2%

14 93.3% 1 6.7% 1,745 | 78.8% 470 212% § 2,984 | 75.1% 991 24.9%

15 100.0% 0 0.0% 1,909 | 86.4% 301 13.6% | 3,409 | 85.9% 561 14.1%

13 86.7% 2 13.3% | 1,954 | 88.6% 251 11.4% | 3,398 | 85.6% 572 14.4%

13 100.0% 0 0.0% 1,956 | 91.2% 188 8.8% 3,436 | 89.6% 400 10.4%

12 80.0% 3 20.0% | 1,665 | 76.8% 502 23.2% | 2,906 | 74.5% 993 25.5%

13 86.7% 2 13.3% | 1,466 | 67.8% 695 322% § 2,505 | 64.2% | 1,399 | 35.8%

11 73.3% 4 26.7% § 1,362 | 63.3% 791 36.7% | 2,277 | 58.7% | 1,605 | 41.3%

13 86.7% 2 13.3% | 1,661 | 77.5% 482 225% § 2,821 | 72.9% | 1,048 | 27.1%

12 80.0% 3 20.0% | 1,357 | 63.5% 779 36.5% | 2,274 | 59.0% | 1,579 | 41.0%

13 86.7% 2 13.3% | 1,552 | 72.6% 585 274% § 2,613 | 67.8% | 1,239 | 32.2%

13 86.7% 2 13.3% § 1,727 | 76.1% 541 23.9% J 3,058 | 75.3% | 1,004 | 24.7%

13 86.7% 2 13.3% § 1,713 | 75.7% 551 243% § 3,003 | 73.9% | 1,060 [ 26.1%
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Climate Survey 2013

Oldsmar Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

The Principal treats staff with professional
res‘:)eé'tnc'pa reats staft with protessiona 13 | 86.7% 2 133% | 1839 | 815% | 417 | 185% | 3306 | 815% | 748 | 18.5%
Itr;‘:fpr'”c'pa' is responsive to concerns of 14 | 93.3% 1 6.7% | 1720 | 76.0% | 542 | 24.0% | 3,028 | 74.7% | 1,023 | 25.3%
The Principal promotes an atmosphere of 13 | 86.7% 2 133% | 1747 | 772% | 515 | 228% | 3113 | 768% | 942 | 23.2%
respect and collegiality.
At this school, administrators and staff work
together to develop goals and values that 14 93.3% 1 6.7% 1,679 | 74.5% 576 255% | 2,927 | 724% | 1,114 | 27.6%
guide us.
The Assistant Principal facilitates 15 [1000%| o 00% | 1785 | 805% | 432 | 195% | 3262 | 81.4% | 747 | 18.6%
communication effectively.
The Assistant Principal is an effective 15 |1000%| o0 00% | 1,761 | 798% | 447 | 202% | 3,179 | 79.8% | 805 | 20.2%
instructional leader.
The Assistant Principal treat ith
res‘:)ejts's ant Frincipal freats me wi 15 [ 100.0%| o0 00% | 1978 | 892% | 239 | 10.8% | 3576 | 89.2% | 433 | 10.8%
Parent support for this school is strong. 14 | 93.3% 1 6.7% | 1.371 | 604% | 897 | 39.6% | 2327 | 57.9% | 1.689 | 42.1%
Parents are actively involved in student o o o o o o
loarming at this Sohool 12 | 80.0% 3 20.0% | 1286 | 56.8% | 978 | 432% | 2126 | 53.1% | 1,878 | 46.9%
Students are well behaved at this school. 15 | 1000%| 0 00% | 1643 | 725% | 622 | 27.5% | 2,688 | 66.5% | 1354 | 335%

tudents sh Tt h other at
;i‘;dfcnhf); ow respect toward each other a 15 [ 100.0%| o0 00% | 1630 | 71.9% | 637 | 28.1% | 2632 | 65.1% | 1,408 | 34.9%

tudents sh Tt its at thi
Scﬁf)i? s show respect toward adults atthis |, | g5 39, 1 6.7% | 1662 | 733% | 605 | 26.7% | 2.685 | 66.4% | 1,359 | 33.6%
Students work hard to achieve academic 14 | 93.3% 1 6.7% | 1759 | 78.1% | 494 | 21.9% | 2,764 | 68.8% | 1.256 | 31.2%
success at this school.
Teach if students | tthi
S:ﬁgolers care if students learn at this 15 [ 100.0%| o0 00% | 2245 | 985% | 35 15% | 3997 | 97.7% | o4 2.3%
Teachers at this school have high 15 | 100.0%| 0 00% | 2157 | 947% | 120 | 53% | 3,739 | 915% | 349 | 8.5%
expectations of all students.

lity work i ted of all students at

ﬁfsaécyhgglr 's expected of all students 15 [ 100.0%| o0 00% | 2143 | 944% | 126 | 56% | 3667 | 920.0% | 406 | 10.0%
I work effectively with low-achievi
Stwuz;ntes ectively with low-achieving 14 [100.0%| o0 00% | 2168 | 97.7% | 51 23% | 3852 | 966% | 135 | 3.4%
| work effectively with an ethnically/socially 14 |1000%| o0 00% | 2186 | 986% | 30 1.4% | 3930 | 986% | 55 1.4%
diverse population of students.
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Climate Survey 2013

Oldsmar Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %
Ltwuz;kntesﬁec“"e'y with Exceptional Education |, | 155 50 | 00% | 2101 | 96.0% | 88 | 40% | 3766 | 956% | 173 | 4.4%
| work effectively with Limited English 14 [ 100.0%| 0 00% | 2029 | 945% | 119 | 55% | 3563 | 92.0% | 311 | 8.0%
speaking students.
Teachers at this school communicate with 15 [ 100.0%| o0 00% | 2168 | 9%6.6% | 76 34% | 3684 | 927% | 202 | 7.3%
parents often about their child’s progress.
Teachers at this school communicate with 15 [1000%| o 00% | 2120 | 94.9% | 113 | 5.1% | 3430 | 87.1% | 509 | 12.9%
parents often about class activities.
| am provided with meaningful opportunities | | 154 00 | g 00% | 1,936 | 859% | 317 | 14.1% | 3,354 | 826% | 706 | 17.4%
to improve my skills.
I have the opportunity to develop my skills. 14 100.0% 0 0.0% | 2,017 | 89.6% 234 10.4% | 3,561 | 87.8% 494 12.2%
This school is committed to promoting 14 [ 100.0%| o 00% | 2,034 | 90.4% | 216 | 96% | 3606 | 89.1% | 441 | 10.9%
professional development.
Morale is high in this school. 13 | 86.7% 2 133% | 1210 | 53.3% | 1,059 | 46.7% | 2,080 | 51.1% | 1,990 | 48.9%
gg;fa'e Is high in this school among support |10 | g6 70, 2 133% | 1314 | 508% | 884 | 402% | 2234 | 56.6% | 1711 | 43.4%
Morale is high in this school among

12 85.7% 2 14.3% 1,207 53.6% 1,044 | 46.4% 2,072 51.2% 1,973 | 48.8%
teachers.

Morale is high in this school among
administrators.

The principal inspires high morale at this
school.

The principal promotes activities that
improve morale at this school.

Staff treat one another with respect at this

14 93.3% 1 6.7% 1,625 | 74.1% 569 259% § 2,796 | 71.2% | 1,129 | 28.8%

13 86.7% 2 13.3% | 1,541 | 68.8% 699 31.2% | 2,714 | 67.6% | 1,300 | 32.4%

13 86.7% 2 13.3% | 1,542 | 68.8% 700 31.2% | 2,662 | 66.5% | 1,341 | 33.5%

ool 15 [ 100.0%| o0 00% | 2020 | 887% | 257 | 11.3% | 3623 | 886% | 466 | 11.4%

Séﬁfé;"”ab‘”ate well with each other at this 15 [ 100.0%| o0 00% | 1930 | 851% | 338 | 14.9% | 3432 | 842% | 644 | 158%

There s a climate of trust among staff 14 | 93.3% 1 6.7% | 1,733 | 766% | 529 | 23.4% | 3,105 | 76.5% | 954 | 23.5%

members.

Overall, | am satisfied working at this school. | o | 155 5ec | 00% | 1,877 | 824% | 400 | 17.6% | 3,396 | 832% | 687 | 16.8%
ing to work at thi

| look forward to coming to work at this 14 [1000%| o 00% | 1826 | 80.7% | 436 | 19.3% | 3278 | 80.9% | 774 | 19.1%

school.
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Climate Survey 2013

Orange Grove Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the
Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the
Teaching and Learning department.

| have confidence in the ability of the Human
Resources department.

| have confidence in the ability of Walter
Pownall Services.

| have confidence in the ability of the Finance]
department.

I have confidence in the ability of the
Technology and Information Systems 6 75.0% 2 25.0% § 1,762 | 79.7% 450 20.3% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 3 37.5% 5 62.5% | 1,344 | 63.0% 788 37.0% | 2,241 | 58.3% | 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making

7 87.5% 1 12.5% | 1,655 | 74.0% 581 26.0% § 2,842 | 70.7% | 1,179 | 29.3%

7 87.5% 1 125% | 1,921 | 86.7% 295 13.3% | 3,408 | 85.8% 563 14.2%

6 75.0% 2 25.0% § 1,745 | 78.8% 470 212% § 2,984 | 75.1% 991 24.9%

6 75.0% 2 25.0% | 1,909 | 86.4% 301 13.6% | 3,409 | 85.9% 561 14.1%

7 87.5% 1 12.5% | 1,954 | 88.6% 251 11.4% | 3,398 | 85.6% 572 14.4%

8 100.0% 0 0.0% 1,956 | 91.2% 188 8.8% 3,436 | 89.6% 400 10.4%

7 87.5% 1 12.5% | 1,665 | 76.8% 502 232% § 2,906 | 74.5% 993 25.5%

5 62.5% 3 37.5% | 1,466 | 67.8% 695 322% § 2,505 | 64.2% | 1,399 | 35.8%

4 50.0% 4 50.0% | 1,362 | 63.3% 791 36.7% | 2,277 | 58.7% | 1,605 | 41.3%

5 62.5% 3 37.5% | 1,661 | 77.5% 482 225% § 2,821 | 72.9% | 1,048 | 27.1%

4 50.0% 4 50.0% § 1,357 | 63.5% 779 36.5% | 2,274 | 59.0% | 1,579 | 41.0%

4 50.0% 4 50.0% | 1,552 | 72.6% 585 274% § 2,613 | 67.8% | 1,239 | 32.2%

rocess 8  |100.0%| o 00% | 1727 | 76.1% | 541 | 23.9% | 3058 | 753% | 1,004 | 24.7%
Itr;‘]ffp””c'pa' inspires teamwork among 8 |1000%| o 00% | 1713 | 757% | 551 | 24.3% | 3.003 | 73.9% | 1,060 | 26.1%
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Climate Survey 2013

Orange Grove Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

rTehS‘:)::t”C'pa' treats staff with professional 8 |100.0%| o 00% | 1839 | 815% | 417 | 185% | 3306 | 81.5% | 748 | 18.5%
Itr;‘]ffp””c'pa' 's responsive to concerns of 8 |100.0%| o 00% | 1720 | 76.0% | 542 | 24.0% | 3,028 | 74.7% | 1,023 | 25.3%
The Principal promotes an atmosphere of 8 |1000%| o 00% | 1,747 | 772% | 515 | 22.8% | 3113 | 76.8% | 942 | 23.2%
respect and collegiality.
At this school, administrators and staff work
together to develop goals and values that 8 100.0% 0 0.0% 1,679 | 74.5% 576 255% | 2,927 | 724% | 1,114 | 27.6%
guide us.
The Assistant Principal facilitates 8 |1000%| o 00% | 1785 | 805% | 432 | 195% | 3262 | 814% | 747 | 186%
communication effectively.
The Assistant Principal is an effective 8 |1000%| o 00% | 1,761 | 798% | 447 | 202% | 3179 | 79.8% | 805 | 20.2%

instructional leader.

The Assistant Principal treats me with
respect.

Parent support for this school is strong.
Parents are actively involved in student
learning at this school.

Students are well behaved at this school.

Students show respect toward each other at

100.0% 0 0.0% 1,978 | 89.2% 239 10.8% | 3,576 | 89.2% 433 10.8%

8

7 87.5% 1 12.5% § 1,371 | 60.4% 897 39.6% | 2,327 | 57.9% | 1,689 | 421%
7 87.5% 1 12.5% | 1,286 | 56.8% 978 43.2% | 2,126 | 53.1% | 1,878 | 46.9%
8

8

100.0% 0 0.0% 1,643 | 72.5% 622 27.5% | 2,688 | 66.5% | 1,354 | 33.5%

e aaoo 100.0% | 0 0.0% | 1,630 | 71.9% | 637 | 28.1% | 2,632 | 65.1% | 1,408 | 34.9%
Sé‘;f)i?ts show respect toward adults at this 8 |[100.0%| o 00% | 1,662 | 733% | 605 | 26.7% | 2,685 | 66.4% | 1,359 | 33.6%
S:;‘izgfa"tv‘t’r::‘shsifoaacme"e academic 8 [1000%| o 00% | 1,759 | 78.1% | 494 | 21.9% | 2,764 | 68.8% | 1,256 | 31.2%
l:ﬁg:frs care if students learn at this 8 |[100.0%| o 00% | 2245 | 985% | 35 | 15% | 3907 | 977% | 94 | 23%
Zf;g:gtfoitstgfaflcshtﬁzg;f;’e high 8 [1000%| o 00% | 2157 | 947% | 120 | 53% | 3739 | 915% | 349 | 85%
ﬁfsaggyhgglfk 's expected of all students at 8 [1000%| o 00% | 2,143 | 94.4% | 126 | 56% | 3667 | 90.0% | 406 | 10.0%
Ltwuz;knteje‘:“"e'y with low-achieving 8 |[100.0%| o 00% | 2,168 | 97.7% | 51 23% | 3852 | 96.6% | 135 | 3.4%
| work effectively with an ethnically/socially 8 |[100.0%| o 00% | 2186 | 986% | 30 | 14% | 3,930 | 986% | 55 | 1.4%

diverse population of students.
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Climate Survey 2013

Orange Grove Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %
| work effectively with Exceptional Education |5 | 15550, | o 0.0% | 2101 | 96.0% | 88 | 4.0% | 3,766 | 95.6% | 173 | 4.4%

students.

| work effectively with Limited English
speaking students.

Teachers at this school communicate with
parents often about their child’s progress.
Teachers at this school communicate with
parents often about class activities.

| am provided with meaningful opportunities
to improve my skills.

| have the opportunity to develop my skills.
This school is committed to promoting
professional development.

Morale is high in this school.

Morale is high in this school among support

6 75.0% 2 25.0% | 2,029 | 94.5% 119 5.5% 3,563 | 92.0% 311 8.0%

8 100.0% 0 0.0% 2,168 | 96.6% 76 3.4% 3,684 | 92.7% 292 7.3%

8 100.0% 0 0.0% 2,120 | 94.9% 113 5.1% 3,439 | 87.1% 509 12.9%

87.5% 1 12.5% | 1,936 | 85.9% 317 14.1% | 3,354 | 82.6% 706 17.4%

7

7 87.5% 1 12.5% | 2,017 | 89.6% 234 10.4% | 3,561 | 87.8% 494 12.2%
7 87.5% 1 12.5% | 2,034 | 90.4% 216 9.6% 3,606 | 89.1% 441 10.9%
8

8

100.0% 0 0.0% 1,210 | 53.3% | 1,059 | 46.7% | 2,080 | 51.1% | 1,990 | 48.9%

e 1000% | 0 00% | 1,314 | 59.8% | 884 | 402% | 2,234 | 56.6% | 1,711 | 43.4%
’[\(Aagzzahl:rlss high in this school among 8 |1000%| o 00% | 1,207 | 536% | 1,044 | 46.4% | 2,072 | 51.2% | 1,973 | 48.8%
2"' dor:fi‘r'fisitsraﬂfrz_i” this school among 7 |1000%| o 00% | 1625 | 741% | 569 | 25.9% | 2,796 | 71.2% | 1,129 | 28.8%
Igﬁoz?”dpa' inspires high morale at this 8 |1000%| o 00% | 1541 | 68.8% | 699 | 31.2% | 2,714 | 67.6% | 1,300 | 32.4%
;:srgcgf:]p;‘r'aﬁ’éoa”t“f;iesssiﬁio"oitli_es that 8 |1000%| o 00% | 1542 | 68.8% | 700 | 31.2% | 2,662 | 66.5% | 1,341 | 33.5%
Séf]fgélreat one another with respect at this 8 |1000%| o 00% | 2,020 | 887% | 257 | 11.3% | 3,623 | 88.6% | 466 | 11.4%
Séﬁfg;f’”ab‘”ate well with each other at this 8 |1000%| o 00% | 1,930 | 85.1% | 338 | 14.9% | 3432 | 842% | 644 | 15.8%
:nr;er;i;: climate of trust among staff 8 |1000%| o 00% | 1733 | 76.6% | 529 | 234% | 3,105 | 76.5% | 954 | 23.5%
Overall, | am satisfied working at this school- § - | 155 09| ¢ 00% | 1,877 | 824% | 400 | 17.6% | 3,396 | 83.2% | 687 | 16.8%
| look forward to coming to work at this 8 |1000%| o 00% | 1,826 | 80.7% | 436 | 19.3% | 3,278 | 80.9% | 774 | 19.1%

school.
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Climate Survey 2013

Ozona Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the
Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the
Teaching and Learning department.

| have confidence in the ability of the Human
Resources department.

| have confidence in the ability of Walter
Pownall Services.

| have confidence in the ability of the Finance]
department.

I have confidence in the ability of the
Technology and Information Systems 14 56.0% 11 44.0% | 1,762 | 79.7% 450 20.3% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 14 58.3% 10 41.7% | 1,344 | 63.0% 788 37.0% | 2,241 | 58.3% | 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making

20 74.1% 7 25.9% | 1,655 | 74.0% 581 26.0% § 2,842 | 70.7% | 1,179 | 29.3%

25 92.6% 2 7.4% 1,921 | 86.7% 295 13.3% | 3,408 | 85.8% 563 14.2%

20 76.9% 6 23.1% § 1,745 | 78.8% 470 212% § 2,984 | 75.1% 991 24.9%

20 74.1% 7 25.9% § 1,909 | 86.4% 301 13.6% | 3,409 | 85.9% 561 14.1%

18 72.0% 7 28.0% § 1,954 | 88.6% 251 11.4% | 3,398 | 85.6% 572 14.4%

19 76.0% 6 24.0% | 1,956 | 91.2% 188 8.8% 3,436 | 89.6% 400 10.4%

13 52.0% 12 48.0% | 1,665 | 76.8% 502 23.2% | 2,906 | 74.5% 993 25.5%

14 53.8% 12 46.2% | 1,466 | 67.8% 695 322% § 2,505 | 64.2% | 1,399 | 35.8%

15 60.0% 10 40.0% § 1,362 | 63.3% 791 36.7% | 2,277 | 58.7% | 1,605 | 41.3%

17 70.8% 7 29.2% § 1,661 | 77.5% 482 225% § 2,821 | 72.9% | 1,048 | 27.1%

15 62.5% 9 37.5% | 1,357 | 63.5% 779 36.5% | 2,274 | 59.0% | 1,579 | 41.0%

16 66.7% 8 33.3% | 1,552 | 72.6% 585 274% § 2,613 | 67.8% | 1,239 | 32.2%

rocess 26 | 92.9% 2 71% | 1727 | 761% | 541 | 23.9% | 3.058 | 75.3% | 1,004 | 24.7%
Itr;‘]ffp””c'pa' inspires teamwork among 24 | 85.7% 4 143% | 1713 | 757% | 551 | 24.3% | 3003 | 73.9% | 1,060 | 26.1%
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Climate Survey 2013

Ozona Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

The Principal treats staff with professional
res‘:)eé'tnc'pa reats staft with protessiona 25 | 862% | 4 138% | 1839 | 815% | 417 | 185% | 3306 | 81.5% | 748 | 18.5%
The Principal i ive t f
Sta‘:f rincipalis responsive fo concerns o 25 | 89.3% 3 107% | 1720 | 76.0% | 542 | 24.0% | 3,028 | 74.7% | 1,023 | 25.3%
The Principal promotes an atmosphere of 24 | 85.7% 4 143% | 1747 | 772% | 515 | 228% | 3113 | 768% | 942 | 23.2%
respect and collegiality.
At this school, administrators and staff work
together to develop goals and values that 24 | 85.7% 4 143% | 1679 | 745% | 576 | 255% | 2,927 | 72.4% | 1114 | 27.6%
guide us.
The Assistant Principal facilitates 27 | 964% | 1 36% | 1785 | 805% | 432 | 195% | 3262 | 81.4% | 747 | 18.6%
communication effectively.
The Assistant Principal is an effective 27 | 96.4% 1 36% | 1761 | 798% | 447 | 202% | 3179 | 79.8% | 805 | 20.2%
instructional leader.
The Assistant Principal treat ith
resepecstSIs ant Frincipal freats me wi 27 | 96.4% 1 36% | 1978 | 892% | 239 | 10.8% | 3576 | 89.2% | 433 | 10.8%
Parent support for this school is strong. 28 | 1000%| 0 00% | 1.371 | 604% | 897 | 39.6% | 2327 | 57.9% | 1,689 | 42.1%
Parents are actively involved in student o 0 o o o o
loarming at this Sohool 28 | 96.6% 1 34% | 1286 | 568% | 978 | 432% | 2126 | 53.1% | 1,878 | 46.9%
Students are well behaved at this school. 28 96.6% 1 3.4% 1,643 | 72.5% 622 275% | 2,688 | 66.5% | 1,354 | 33.5%

t ts sh tt h oth t
;i‘;dfcnhf); ow respect toward each otherat | - 5 | g5 5o, 1 34% | 1630 | 71.9% | 637 | 28.1% | 2632 | 651% | 1408 | 34.9%

tudents sh Tt its at thi
Scﬁf)i? s show respect toward adults atthis |, | g5 4o, 2 6.9% | 1662 | 733% | 605 | 26.7% | 2.685 | 66.4% | 1,359 | 33.6%
Students work hard to achieve academic 28 | 96.6% | 1 34% | 1750 | 78.1% | 494 | 21.0% | 2764 | 68.8% | 1256 | 31.2%
success at this school.
Teach if students | tthi
S:ﬁgolers care if students learn at this 29 [1000%| o 00% | 2245 | 985% | 35 15% | 3997 | 97.7% | o4 2.3%
Teachers at this school have high 29 |100.0%| o0 00% | 2157 | 947% | 120 | 53% | 3,739 | 915% | 349 | 8.5%
expectations of all students.

lity work i ted of all students at

ﬁfsaécyhgglr 's expected of all students 29 [1000%| o 00% | 2143 | 944% | 126 | 56% | 3667 | 920.0% | 406 | 10.0%
I work effectively with low-achievi
Stwuz;ntes ectively with low-achieving 25 |[1000%| o 00% | 2168 | 97.7% | 51 23% | 3852 | 966% | 135 | 3.4%
| work effectively with an ethnically/socially 24 [1000%| o 00% | 2186 | 986% | 30 1.4% | 3930 | 986% | 55 1.4%
diverse population of students.
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Climate Survey 2013

Ozona Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

Ltwuz;kntesﬁec“"e'y with Exceptional Education |, | g o, 1 40% | 2101 | 96.0% | 88 40% | 3766 | 956% | 173 | 4.4%
| work effectively with Limited English 22 | 95.7% 1 43% | 2020 | 945% | 119 | 55% | 3563 | 92.0% | 311 | 8.0%
speaking students.

Teachers at this school communicate with 29 [1000%| o 00% | 2168 | 9%6.6% | 76 34% | 3684 | 927% | 202 | 7.3%
parents often about their child’s progress.

Teachers at this school communicate with 20 [1000%| o 00% | 2120 | 949% | 113 | 5.1% | 3439 | 87.1% | 509 | 12.9%

parents often about class activities.

| am provided with meaningful opportunities
to improve my skills.

| have the opportunity to develop my skills. 25 86.2% 4 13.8% | 2,017 | 89.6% | 234 | 10.4% | 3,561 | 87.8% | 494 | 12.2%
This school is committed to promoting

22 75.9% 7 24.1% § 1,936 | 85.9% 317 14.1% | 3,354 | 82.6% 706 17.4%

rofessional dovelopment 27 | 96.4% 1 36% | 2,034 | 904% | 216 | 9.6% | 3606 | 89.1% | 441 | 10.9%
Morale is high in this school. 23 | 79.3% 6 | 207% | 1.210 | 53.3% | 1,059 | 46.7% | 2,080 | 51.1% | 1.990 | 48.9%
Zg;fa'e Is high in this school among support | 3 | g5 oo, 4 148% | 1314 | 598% | 884 | 402% | 2234 | 56.6% | 1,711 | 43.4%
t'\g;’;ﬂ:r': high in this school among 23 | 82.1% 5 179% | 1207 | 53.6% | 1,044 | 46.4% | 2072 | 51.2% | 1,973 | 48.8%

Morale is high in this school among
administrators.

The principal inspires high morale at this
school.

The principal promotes activities that
improve morale at this school.

Staff treat one another with respect at this

26 96.3% 1 3.7% 1,625 | 74.1% 569 259% § 2,796 | 71.2% | 1,129 | 28.8%

25 89.3% 3 10.7% | 1,541 | 68.8% 699 31.2% | 2,714 | 67.6% | 1,300 | 32.4%

23 82.1% 5 17.9% | 1,542 | 68.8% 700 31.2% | 2,662 | 66.5% | 1,341 | 33.5%

ool 28 | 96.6% | 1 3.4% | 2,020 | 88.7% | 257 | 11.3% | 3,623 | 88.6% | 466 | 11.4%
Séﬁfé;?”ab‘”ate well with each other atthis | ;| 9340, | 2 6.9% | 1,930 | 85.1% | 338 | 14.9% | 3432 | 842% | 644 | 15.8%
:nr;er;i;: climate of trust among staff 26 | 929% | 2 74% | 1,733 | 76.6% | 529 | 23.4% | 3,05 | 76.5% | 954 | 23.5%
Overall, | am satisfied working at this school. § - 7 | g5 10, | 5 6.9% | 1,877 | 82.4% | 400 | 17.6% | 3,396 | 832% | 687 | 16.8%
| look forward to coming to work at this 27 | 931% | 2 6.9% | 1,826 | 80.7% | 436 | 19.3% | 3,278 | 80.9% | 774 | 19.1%

school.
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Climate Survey 2013

Pasadena Fund. Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the
Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the
Teaching and Learning department.

| have confidence in the ability of the Human
Resources department.

| have confidence in the ability of Walter
Pownall Services.

| have confidence in the ability of the Finance]
department.

I have confidence in the ability of the
Technology and Information Systems 10 71.4% 4 28.6% | 1,762 | 79.7% 450 20.3% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 7 58.3% 5 41.7% | 1,344 | 63.0% 788 37.0% | 2,241 58.3% | 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making

7 50.0% 7 50.0% | 1,655 | 74.0% 581 26.0% § 2,842 | 70.7% | 1,179 | 29.3%

12 92.3% 1 7.7% 1,921 | 86.7% 295 13.3% | 3,408 | 85.8% 563 14.2%

8 66.7% 4 33.3% | 1,745 | 78.8% 470 212% § 2,984 | 75.1% 991 24.9%

10 76.9% 3 231% | 1,909 | 86.4% 301 13.6% | 3,409 | 85.9% 561 14.1%

12 92.3% 1 7.7% 1,954 | 88.6% 251 11.4% | 3,398 | 85.6% 572 14.4%

12 92.3% 1 7.7% 1,956 | 91.2% 188 8.8% 3,436 | 89.6% 400 10.4%

10 71.4% 4 28.6% | 1,665 | 76.8% 502 232% § 2,906 | 74.5% 993 25.5%

7 58.3% 5 41.7% | 1,466 | 67.8% 695 322% § 2,505 | 64.2% | 1,399 | 35.8%

6 50.0% 6 50.0% § 1,362 | 63.3% 791 36.7% | 2,277 | 58.7% | 1,605 | 41.3%

7 58.3% 5 41.7% § 1,661 | 77.5% 482 225% § 2,821 | 72.9% | 1,048 | 27.1%

6 50.0% 6 50.0% § 1,357 | 63.5% 779 36.5% | 2,274 | 59.0% | 1,579 | 41.0%

7 63.6% 4 36.4% | 1,552 | 72.6% 585 274% § 2,613 | 67.8% | 1,239 | 32.2%

orotese 13 [ 100.0%| o0 00% | 1727 | 761% | 541 | 23.9% | 3.058 | 75.3% | 1,004 | 24.7%
Itr;‘]ffp””c'pa' inspires teamwork among 12 | 85.7% 2 143% | 1713 | 757% | 551 | 24.3% | 3003 | 73.9% | 1,060 | 26.1%
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Climate Survey 2013

Pasadena Fund. Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

rTehS‘:)::t”C'pa' treats staff with professional 14 |1000%| o0 00% | 1,839 | 815% | 417 | 185% | 3,306 | 81.5% | 748 | 18.5%
l’tr;?fPrlnmpal 's responsive to concerns of 13 | 92.9% 1 71% | 1,720 | 76.0% | 542 | 24.0% | 3,028 | 74.7% | 1,023 | 25.3%
The Principal promotes an atmosphere of 13 | 92.9% 1 71% | 1,747 | 772% | 515 | 22.8% | 3,113 | 76.8% | 942 | 23.2%
respect and collegiality.

At this school, administrators and staff work

together to develop goals and values that 13 100.0% 0 0.0% 1,679 | 74.5% 576 255% | 2,927 | 724% | 1,114 | 27.6%

guide us.

The Assistant Principal facilitates
communication effectively.

The Assistant Principal is an effective

9 90.0% 1 10.0% § 1,785 | 80.5% 432 19.5% | 3,262 | 81.4% 747 18.6%

. . o |1000%| o 00% | 1761 | 79.8% | 447 | 202% | 3179 | 798% | 805 | 20.2%
instructional leader.

:ehsig‘;s'“a”t Principal treats me with 10 [100.0%| o0 00% | 1978 | 892% | 239 | 10.8% | 3576 | 89.2% | 433 | 10.8%
Parent support for this school is strong. 14 | 100.0%| 0 00% | 1371 | 604% | 897 | 39.6% | 2.327 | 57.9% | 1689 | 42.1%
IF; ?ri?rfz Zﬁﬁgtgﬁgﬁ“"ved in student 14 [1000%| 0 00% | 1286 | 56.8% | 978 | 432% | 2126 | 53.1% | 1,878 | 46.9%
Students are well behaved at this school. 14 | 100.0%| 0 00% | 1643 | 725% | 622 | 27.5% | 2,688 | 66.5% | 1354 | 33.5%
;tiidfcngijhow respect toward each otherat | -, | 455 00, | g 00% | 1630 | 71.9% | 637 | 28.1% | 2632 | 65.1% | 1408 | 34.9%
iﬁi‘f}?ts show respect toward adults atthis § =, | 15500 [ ¢ 00% | 1662 | 733% | 605 | 26.7% | 2.685 | 66.4% | 1,359 | 33.6%
Sélé‘izgfa"tv‘;’r:‘shsifog achieve academic 14 |1000%| o 00% | 1,759 | 781% | 494 | 21.9% | 2,764 | 68.8% | 1256 | 31.2%
I:ﬁgglers care if students learn at this 14 [100.0%| o0 00% | 2245 | 985% | 35 15% | 3997 | 97.7% | o4 2.3%
Teachers at this school have high 14 [ 100.0%| 0 00% | 2157 | 947% | 120 | 53% | 3,739 | 915% | 349 | 8.5%
expectations of all students.

ﬁfsaggyhgglrk is expected of all students at 14 [100.0%| 0 00% | 2143 | 944% | 126 | 56% | 3.667 | 90.0% | 406 | 10.0%
Ltwuz;kntesﬁec“"e'y with low-achieving 12 | 92.3% 1 77% | 2168 | 97.7% | 51 23% | 3852 | 966% | 135 | 3.4%
| work effectively with an ethnically/socially 12 | 92.3% 1 77% | 2186 | 986% | 30 1.4% | 3930 | 986% | 55 1.4%

diverse population of students.
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Pasadena Fund. Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %
| work effectively with Exceptional Education |4y | 45599, | 0 0.0% | 2101 | 96.0% | 88 | 4.0% | 3,766 | 95.6% | 173 | 4.4%

students.

| work effectively with Limited English
speaking students.

Teachers at this school communicate with
parents often about their child’s progress.
Teachers at this school communicate with
parents often about class activities.

| am provided with meaningful opportunities
to improve my skills.

6 75.0% 2 25.0% | 2,029 | 94.5% 119 5.5% 3,563 | 92.0% 311 8.0%

14 100.0% 0 0.0% 2,168 | 96.6% 76 3.4% 3,684 | 92.7% 292 7.3%

14 100.0% 0 0.0% 2,120 | 94.9% 113 5.1% 3,439 | 87.1% 509 12.9%

10 71.4% 4 28.6% § 1,936 | 85.9% 317 14.1% | 3,354 | 82.6% 706 17.4%

| have the opportunity to develop my skills. 13 92.9% 1 71% | 2,017 | 89.6% 234 10.4% | 3,561 | 87.8% 494 12.2%
;g?ess‘;?ggl'zg\?ggﬁiifo promoting 14 [ 1000%| 0 00% | 2034 | 904% | 216 | 96% | 3606 | 89.1% | 441 | 10.9%
Morale is high in this school. 9 64.3% 5 35.7% | 1.210 | 533% | 1,059 | 46.7% | 2,080 | 51.1% | 1.990 | 48.9%
Zg;fa'e is high in this school among support 12 | 85.7% 2 143% | 1314 | 598% | 884 | 402% | 2234 | 56.6% | 1,711 | 43.4%
t'\g‘a’gﬂ:r': high in this school among 9 64.3% 5 35.7% | 1207 | 536% | 1,044 | 46.4% | 2,072 | 51.2% | 1,973 | 48.8%
2"' dﬁ;?ﬁg';;frz in this school among 12 | 92.3% 1 77% | 1625 | 741% | 569 | 259% | 2796 | 71.2% | 1,120 | 28.8%
The principal inspires high morale at this 13 |1000%| o0 00% | 1541 | 688% | 699 | 31.2% | 2,714 | 67.6% | 1,300 | 32.4%

school.

The principal promotes activities that
improve morale at this school.

Staff treat one another with respect at this

12 85.7% 2 14.3% | 1,542 | 68.8% 700 31.2% | 2,662 | 66.5% | 1,341 | 33.5%

ool 14 [100.0%| o0 0.0% | 2020 | 88.7% | 257 | 11.3% | 3,623 | 88.6% | 466 | 11.4%
Séﬁfé;?”ab‘”ate well with each other atthis | 15 | 650, | 4 74% | 1,930 | 85.1% | 338 | 14.9% | 3432 | 842% | 644 | 15.8%
:nr;er;i;: climate of trust among staff 14 100.0%| o0 00% | 1,733 | 76.6% | 529 | 23.4% | 3,105 | 76.5% | 954 | 23.5%
Overall, | am satisfied working at this school- § -1/ | 155 09, | 0 00% | 1,877 | 82.4% | 400 | 17.6% | 3,396 | 83.2% | 687 | 16.8%
| look forward to coming to work at this 14 [100.0%| o0 00% | 1,826 | 80.7% | 436 | 19.3% | 3,278 | 80.9% | 774 | 19.1%

school.
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Perkins Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the
Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the
Teaching and Learning department.

| have confidence in the ability of the Human
Resources department.

| have confidence in the ability of Walter
Pownall Services.

| have confidence in the ability of the Finance]
department.

I have confidence in the ability of the
Technology and Information Systems 10 83.3% 2 16.7% | 1,762 | 79.7% 450 20.3% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 6 50.0% 6 50.0% | 1,344 | 63.0% 788 37.0% | 2,241 | 58.3% | 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making

9 69.2% 4 30.8% | 1,655 | 74.0% 581 26.0% § 2,842 | 70.7% | 1,179 | 29.3%

11 84.6% 2 15.4% § 1,921 | 86.7% 295 13.3% | 3,408 | 85.8% 563 14.2%

9 75.0% 3 25.0% § 1,745 | 78.8% 470 212% § 2,984 | 75.1% 991 24.9%

10 83.3% 2 16.7% | 1,909 | 86.4% 301 13.6% | 3,409 | 85.9% 561 14.1%

11 91.7% 1 8.3% 1,954 | 88.6% 251 11.4% | 3,398 | 85.6% 572 14.4%

12 100.0% 0 0.0% 1,956 | 91.2% 188 8.8% 3,436 | 89.6% 400 10.4%

9 75.0% 3 25.0% | 1,665 | 76.8% 502 23.2% | 2,906 | 74.5% 993 25.5%

8 66.7% 4 33.3% | 1,466 | 67.8% 695 322% § 2,505 | 64.2% | 1,399 | 35.8%

8 61.5% 5 38.5% | 1,362 | 63.3% 791 36.7% | 2,277 | 58.7% | 1,605 | 41.3%

9 75.0% 3 25.0% § 1,661 | 77.5% 482 225% § 2,821 | 72.9% | 1,048 | 27.1%

7 58.3% 5 41.7% § 1,357 | 63.5% 779 36.5% | 2,274 | 59.0% | 1,579 | 41.0%

9 75.0% 3 25.0% § 1,552 | 72.6% 585 274% § 2,613 | 67.8% | 1,239 | 32.2%

orotese 15 [ 100.0%| o0 00% | 1727 | 761% | 541 | 23.9% | 3.058 | 75.3% | 1,004 | 24.7%
Itr;‘]ffp””c'pa' inspires teamwork among 14 | 93.3% 1 6.7% | 1713 | 75.7% | 551 | 24.3% | 3,003 | 73.9% | 1,060 | 26.1%
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Perkins Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %
rTehS‘:)::t”C'pa' treats staff with professional 14 | 93.3% 1 6.7% | 1839 | 815% | 417 | 185% | 3,306 | 81.5% | 748 | 18.5%
l’tr;?fPrlnmpal is responsive to concerns of 14 | 93.3% 1 6.7% | 1720 | 76.0% | 542 | 24.0% | 3,028 | 74.7% | 1,023 | 25.3%
The Principal promotes an atmosphere of 14 | 93.3% 1 6.7% | 1747 | 772% | 515 | 22.8% | 3113 | 76.8% | 942 | 23.2%
respect and collegiality.
At this school, administrators and staff work
together to develop goals and values that 15 100.0% 0 0.0% 1,679 | 74.5% 576 255% | 2,927 | 724% | 1,114 | 27.6%
guide us.
The Assistant Principal facilitates 13 | 92.9% 1 71% 1| 1785 | 805% | 432 | 195% | 3262 | 814% | 747 | 186%
communication effectively.
The Assistant Principal is an effective o o
. . 13 | 92.9% 1 71% | 1761 | 798% | 447 | 202% | 3,179 | 79.8% | 805 | 20.2%
instructional leader.
:ehs‘:)g‘;s'“a”t Principal treats me with 14 |1000%| o0 00% | 1,978 | 892% | 239 | 10.8% | 3576 | 89.2% | 433 | 10.8%
Parent support for this school is strong. 15 | 1000%| O 00% | 1371 | 604% | 897 | 39.6% | 2,327 | 57.9% | 1689 | 42.1%
Parents are actively involved in student 15 [ 100.0%| o 00% | 1286 | 56.8% | 978 | 432% | 2,126 | 53.1% | 1.878 | 46.9%
learning at this school.
Students are well behaved at this school. 15 | 100.0%| 0 00% | 1643 | 725% | 622 | 275% | 2,688 | 66.5% | 1,354 | 33.5%
;ﬁ‘;"g‘;ﬁ;how respect toward each otherat | o | 455 00, | g 00% | 1630 | 71.9% | 637 | 28.1% | 2632 | 65.1% | 1,408 | 34.9%
Sé‘;f)i?ts show respect toward adults atthis | o | 456 00, [ g 00% | 1662 | 733% | 605 | 26.7% | 2.685 | 66.4% | 1,359 | 33.6%
Students work hard to achieve academic 14 |1000%| o 00% | 1750 | 78.1% | 494 | 21.9% | 2,764 | 68.8% | 1256 | 31.2%
success at this school.
l:ﬁg:lers care if students learn at this 15 [ 100.0%| o0 00% | 2245 | 985% | 35 15% | 3997 | 97.7% | o4 2.3%
Teachers at this school have high 15 | 100.0%| 0 00% | 2157 | 947% | 120 | 53% | 3,739 | 915% | 349 | 8.5%
expectations of all students.
ﬁfsaggyhgglrk 's expected of all students at 15 |1000%| o0 00% | 2143 | 944% | 126 | 56% | 3.667 | 90.0% | 406 | 10.0%
Ltwuz;kntesﬁec“"e'y with low-achieving 15 |1000%| o0 00% | 2168 | 97.7% | 51 23% | 3852 | 966% | 135 | 3.4%
| work effectively with an ethnically/socially 15 | 100.0%| 0 00% | 2186 | 98.6% | 30 1.4% | 3,930 | 986% | 55 1.4%
diverse population of students.
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Perkins Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %
I work effectively with Exceptional Educati
e Ve W EXEERTona ducation § 45 | 4000%| o 00% | 2101 | 96.0% | 88 | 4.0% | 3766 | 956% | 173 | 4.4%
I work effectively with Limited English
S;Vé’;kiﬁg?@’zgt:" imited Englis 12 [1000%| o 00% | 2,029 | 945% | 119 | 55% | 35563 | 92.0% | 311 | 8.0%
Teachers at this school communicate with 0 0 o o o
barents ofton about their Ghilc’s Proghoss. 15 | 100.0%| o0 00% | 2168 | 966% | 76 | 34% | 3684 | 927% | 202 | 7.3%
Teachers at this school communicate with 0 0 o o o
barents ofton about dlass scfivilies 15 | 100.0%| o0 00% | 2120 | 94.9% | 113 | 5.1% | 3430 | 871% | 509 | 12.9%
| am provided with meaningful opportunities o o o o
{6 Imbrove my Skl 13 | 86.7% | 2 | 133% | 1936 | 85.9% | 317 | 14.1% | 3.354 | 826% | 706 | 17.4%
I have the opportunity to develop my skills. 15 100.0% 0 0.0% | 2,017 | 89.6% | 234 10.4% | 3,561 | 87.8% | 494 12.2%
This school is committed to promoting o 0 o 0 o
rofecsional developmant 15 [ 1000%| o 00% | 2,034 | 90.4% | 216 | 9.6% | 3,606 | 89.1% | 441 | 10.9%
Morale is high in this school, 13 | 92.9% | 1 71% | 1,210 | 53.3% | 1,059 | 46.7% | 2,080 | 51.1% | 1,990 | 48.9%
Zg;fa'e 's high in this school among support I 5 | g5 g0, | 4 71% | 1314 | 59.8% | 884 | 402% | 2234 | 56.6% | 1,711 | 43.4%
Morale is high in this school
te;’;i:r': 'gh I This schoot among 13 | 92.9% 1 71% | 1,207 | 53.6% | 1,044 | 46.4% | 2,072 | 51.2% | 1,973 | 48.8%
Morale is high in this school
. dorfi‘nei’s'tsratfrs'” IS schoolamong 12 | 92.3% 1 77% | 1,625 | 74.1% | 569 | 25.9% | 2,796 | 71.2% | 1,129 | 28.8%
l’(r:\:opc)):mmpal inspires high morale at this 14 | 933% | 1 67% | 1541 | 68.8% | 699 | 31.2% | 2714 | 67.6% | 1,300 | 32.4%
The principal promotes activities that o o o o o
improve morsle at this school 14 | 933% | 1 67% | 1542 | 68.8% | 700 | 31.2% | 2.662 | 66.5% | 1,341 | 33.5%
Séf]fgélreat one another with respect at this 15 | 100.0%| o0 00% | 2,020 | 887% | 257 | 11.3% | 3.623 | 886% | 466 | 11.4%
taff collaborate well with each other at thi
Scf]ocj" aborate well with each other atthis |5 | 10500, | ¢ 00% | 1,930 | 85.1% | 338 | 14.9% | 3.432 | 842% | 644 | 15.8%
There is a climate of trust taff
meer;i;: climate of frust among sta 15 | 100.0%| o0 00% | 1,733 | 766% | 529 | 234% | 3,105 | 76.5% | 954 | 23.5%
Overall, I am satisfied working at this school. == | 460 50, | 00% | 1,877 | 82.4% | 400 | 17.6% | 3,396 | 832% | 687 | 16.8%
Ilook forward to coming to work at thi
oo are 1o coming To work at e 15 [1000%| o 00% | 1826 | 80.7% | 436 | 19.3% | 3278 | 80.9% | 774 | 19.1%
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Climate Survey 2013

Pinellas Central Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the
Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the
Teaching and Learning department.

| have confidence in the ability of the Human
Resources department.

| have confidence in the ability of Walter
Pownall Services.

| have confidence in the ability of the Finance]
department.

I have confidence in the ability of the
Technology and Information Systems 33 78.6% 9 214% | 1,762 | 79.7% 450 20.3% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 26 65.0% 14 35.0% 1,344 | 63.0% 788 37.0% | 2,241 58.3% 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making
process.

The Principal inspires teamwork among
staff.

31 72.1% 12 27.9% § 1,655 | 74.0% 581 26.0% § 2,842 | 70.7% | 1,179 | 29.3%

35 81.4% 8 18.6% | 1,921 | 86.7% 295 13.3% | 3,408 | 85.8% 563 14.2%

33 76.7% 10 233% § 1,745 | 78.8% 470 212% § 2,984 | 75.1% 991 24.9%

38 90.5% 4 9.5% 1,909 | 86.4% 301 13.6% | 3,409 | 85.9% 561 14.1%

38 88.4% 5 11.6% | 1,954 | 88.6% 251 11.4% | 3,398 | 85.6% 572 14.4%

39 92.9% 3 7.1% 1,956 | 91.2% 188 8.8% 3,436 | 89.6% 400 10.4%

32 76.2% 10 23.8% | 1,665 | 76.8% 502 23.2% | 2,906 | 74.5% 993 25.5%

27 67.5% 13 32.5% | 1,466 | 67.8% 695 322% § 2,505 | 64.2% | 1,399 | 35.8%

29 72.5% 11 275% § 1,362 | 63.3% 791 36.7% | 2,277 | 58.7% | 1,605 | 41.3%

34 85.0% 6 15.0% § 1,661 | 77.5% 482 225% § 2,821 | 72.9% | 1,048 | 27.1%

27 67.5% 13 32.5% | 1,357 | 63.5% 779 36.5% | 2,274 | 59.0% | 1,579 | 41.0%

31 77.5% 9 225% § 1,552 | 72.6% 585 274% § 2,613 | 67.8% | 1,239 | 32.2%

32 74.4% 11 256% § 1,727 | 76.1% 541 23.9% J 3,058 | 75.3% | 1,004 | 24.7%

38 88.4% 5 11.6% | 1,713 | 75.7% 551 24.3% | 3,003 | 73.9% | 1,060 | 26.1%
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Climate Survey 2013

Pinellas Central Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

The Principal treats staff with professional
respect.

The Principal is responsive to concerns of
staff.

The Principal promotes an atmosphere of
respect and collegiality.

At this school, administrators and staff work
together to develop goals and values that 37 86.0% 6 14.0% | 1,679 | 74.5% 576 255% § 2,927 | 72.4% | 1,114 | 27.6%
guide us.

The Assistant Principal facilitates
communication effectively.

The Assistant Principal is an effective

38 88.4% 5 11.6% | 1,839 | 81.5% 417 18.5% | 3,306 | 81.5% 748 18.5%

38 88.4% 5 11.6% § 1,720 | 76.0% 542 24.0% § 3,028 | 74.7% | 1,023 | 25.3%

38 88.4% 5 11.6% | 1,747 | 77.2% 515 22.8% § 3,113 | 76.8% 942 23.2%

41 95.3% 2 4.7% 1,785 | 80.5% 432 19.5% | 3,262 | 81.4% 747 18.6%

. . 38 | 905% | 4 05% | 1761 | 79.8% | 447 | 202% | 3179 | 798% | 805 | 20.2%
instructional leader.

:ehs‘:)g‘;s'“a”t Principal treats me with 41 | 97.6% 1 24% | 1978 | 892% | 239 | 10.8% | 3576 | 89.2% | 433 | 10.8%
Parent support for this school is strong. 28 | 651% | 15 | 34.9% | 1371 | 604% | 897 | 39.6% | 2.327 | 57.9% | 1689 | 42.1%
IF; ?ri?rfz Zﬁﬁgtgﬁgﬁ“"ved in student 27 | e28% | 16 | 372% | 1286 | 568% | 978 | 432% | 2126 | 53.1% | 1,878 | 46.9%
Students are well behaved at this school. 36 | 857% | 6 143% | 1643 | 725% | 622 | 275% | 2.688 | 66.5% | 1.354 | 33.5%
;tiidfcngijhow respect toward each otherat | - 55 | gg 1o, 5 116% | 1630 | 71.9% | 637 | 28.1% | 2,632 | 651% | 1408 | 34.9%
iﬁi‘f}?ts show respect toward adults atthis | = 5, | g5 o, 6 14.0% | 1662 | 733% | 605 | 26.7% | 2,685 | 66.4% | 1.359 | 33.6%
Sélé‘izgfa"tv‘;’r:‘shsifog achieve academic 40 | 93.0% 3 70% | 1759 | 781% | 494 | 21.9% | 2,764 | 68.8% | 1256 | 31.2%
I:ﬁgglers care if students learn at this 43 [1000%| o 00% | 2245 | 985% | 35 15% | 3997 | 97.7% | o4 2.3%
Teachers at this school have high 42 | 977% | 1 23% | 2157 | 947% | 120 | 53% | 3739 | 915% | 349 | 85%
expectations of all students.

ﬁfsaggyhgglrk is expected of all students at 43 1000%| o 00% | 2143 | 944% | 126 | 56% | 3667 | 920.0% | 406 | 10.0%
Ltwuz;kntesﬁec“"e'y with low-achieving 41 | 97.6% 1 24% | 2168 | 97.7% | 51 23% | 3852 | 966% | 135 | 3.4%
| work effectively with an ethnically/socially 42 [1000%| o 00% | 2186 | 986% | 30 1.4% | 3930 | 986% | 55 1.4%

diverse population of students.
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Pinellas Central Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

Ltwuz;kntesﬁec“"e'y with Exceptional Education | 55 | g4 50, | 4 905% | 2101 | 96.0% | 88 | 40% | 3766 | 956% | 173 | 4.4%
L;”é’:;iﬁges‘;ﬂgzgt:"th Limited English 42 11000%| o 00% | 2,020 | 945% | 119 | 55% | 3563 | 92.0% | 311 | 8.0%
;:f‘ecnht‘;rsz;;h;zjjm‘zifgr’zlrg,g”;s;e";’:h 43 [1000%| o 00% | 2168 | 9%6.6% | 76 34% | 3684 | 927% | 202 | 7.3%
;:f‘ecnht‘;rcs)ff;:hgzjj{‘;‘;'sz";ﬁ't’i‘;ate with 43 1000%| o 00% | 2120 | 949% | 113 | 5.1% | 3439 | 87.1% | 509 | 12.9%
| am provided with meaningful opportunities | = 5o | g 7o, 143% | 1936 | 85.9% | 317 | 141% | 3354 | 826% | 706 | 17.4%

to improve my skills.
| have the opportunity to develop my skills. 38 90.5%

This school is committed to promoting
professional development.

9.5% 2,017 | 89.6% 234 10.4% [ 3,561 | 87.8% 494 12.2%

6
4
36 85.7% 6 14.3% | 2,034 | 90.4% 216 9.6% 3,606 | 89.1% 441 10.9%
8
8

Morale is high in this school. 34 | 81.0% 19.0% | 1.210 | 53.3% | 1.059 | 46.7% | 2,080 | 511% | 1,990 | 48.9%
gg;fa'e Is high in this school among support | oo | g, 1o, 186% | 1,314 | 59.8% | 884 | 402% | 2,234 | 56.6% | 1,711 | 43.4%
t'\g;’;ﬂ:r': high in this school among 34 | 79.1% 9 209% | 1207 | 53.6% | 1044 | 46.4% | 2072 | 51.2% | 1973 | 48.8%

Morale is high in this school among
administrators.

The principal inspires high morale at this
school.

The principal promotes activities that
improve morale at this school.

Staff treat one another with respect at this

33 80.5% 8 19.5% | 1,625 | 74.1% 569 259% § 2,796 | 71.2% | 1,129 | 28.8%

34 79.1% 9 20.9% | 1,541 | 68.8% 699 31.2% | 2,714 | 67.6% | 1,300 | 32.4%

32 76.2% 10 23.8% | 1,542 | 68.8% 700 31.2% | 2,662 | 66.5% | 1,341 | 33.5%

41 95.3% 2 4.7% 2,020 | 88.7% 257 11.3% | 3,623 | 88.6% 466 11.4%

school.

Séﬁfé;?”ab‘”ate well with each other atthis |, | 9550, | 5 47% | 1,930 | 851% | 338 | 14.9% | 3432 | 842% | 644 | 15.8%
:nr;er;i;: climate of trust among staff 38 | 884% | 5 | 116% | 1,733 | 766% | 529 | 23.4% | 3,105 | 76.5% | 954 | 23.5%
Overall, | am satisfied working at this school- | =, | g7 79, | 4 23% | 1,877 | 82.4% | 400 | 17.6% | 3,396 | 83.2% | 687 | 16.8%
| look forward to coming to work at this 40 | 93.0% | 3 7.0% | 1,826 | 80.7% | 436 | 19.3% | 3278 | 80.9% | 774 | 19.1%

school.
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Pinellas Park Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the
Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the
Teaching and Learning department.

| have confidence in the ability of the Human
Resources department.

| have confidence in the ability of Walter
Pownall Services.

| have confidence in the ability of the Finance]
department.

I have confidence in the ability of the
Technology and Information Systems 22 50.0% 22 50.0% | 1,762 | 79.7% 450 20.3% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 17 40.5% 25 59.5% 1,344 | 63.0% 788 37.0% | 2,241 58.3% 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making
process.

The Principal inspires teamwork among
staff.

20 44.4% 25 55.6% | 1,655 | 74.0% 581 26.0% § 2,842 | 70.7% | 1,179 | 29.3%

25 56.8% 19 43.2% | 1,921 | 86.7% 295 13.3% | 3,408 | 85.8% 563 14.2%

19 43.2% 25 56.8% | 1,745 | 78.8% 470 212% § 2,984 | 75.1% 991 24.9%

31 68.9% 14 31.1% § 1,909 | 86.4% 301 13.6% | 3,409 | 85.9% 561 14.1%

33 75.0% 11 25.0% § 1,954 | 88.6% 251 11.4% | 3,398 | 85.6% 572 14.4%

31 72.1% 12 27.9% § 1,956 | 91.2% 188 8.8% 3,436 | 89.6% 400 10.4%

21 47.7% 23 52.3% | 1,665 | 76.8% 502 232% § 2,906 | 74.5% 993 25.5%

17 39.5% 26 60.5% J 1,466 | 67.8% 695 322% § 2,505 | 64.2% | 1,399 | 35.8%

16 38.1% 26 61.9% | 1,362 | 63.3% 791 36.7% | 2,277 | 58.7% | 1,605 | 41.3%

21 47.7% 23 52.3% | 1,661 | 77.5% 482 225% § 2,821 | 72.9% | 1,048 | 27.1%

20 47.6% 22 52.4% | 1,357 | 63.5% 779 36.5% | 2,274 | 59.0% | 1,579 | 41.0%

21 48.8% 22 51.2% | 1,552 | 72.6% 585 274% § 2,613 | 67.8% | 1,239 | 32.2%

28 60.9% 18 391% | 1,727 | 76.1% 541 23.9% J 3,058 | 75.3% | 1,004 | 24.7%

32 69.6% 14 30.4% | 1,713 | 75.7% 551 24.3% | 3,003 | 73.9% | 1,060 | 26.1%
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Climate Survey 2013

Pinellas Park Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

The Principal treats staff with professional
respect.

The Principal is responsive to concerns of
staff.

The Principal promotes an atmosphere of
respect and collegiality.

At this school, administrators and staff work
together to develop goals and values that 31 67.4% 15 32.6% | 1,679 | 74.5% 576 255% § 2,927 | 72.4% | 1,114 | 27.6%
guide us.

The Assistant Principal facilitates
communication effectively.

The Assistant Principal is an effective
instructional leader.

The Assistant Principal treats me with
respect.

Parent support for this school is strong. 6 13.0% 40 87.0% 1,371 60.4% 897 39.6% | 2,327 | 57.9% 1,689 | 42.1%
Parents are actively involved in student
learning at this school.

Students are well behaved at this school. 25 54.3% 21 45.7% | 1,643 | 72.5% 622 27.5% | 2,688 | 66.5% | 1,354 | 33.5%
;tiidfcngijhow respect toward each otherat | -, | gg 700 | 10 | 41.3% | 1630 | 71.9% | 637 | 28.1% | 2632 | 65.1% | 1408 | 34.9%
Students show respect toward adults at this
school.

Students work hard to achieve academic
success at this school.

Teachers care if students learn at this
school.

Teachers at this school have high
expectations of all students.

Quality work is expected of all students at
this school.

| work effectively with low-achieving
students.

| work effectively with an ethnically/socially
diverse population of students.

33 71.7% 13 28.3% § 1,839 | 81.5% 417 18.5% | 3,306 | 81.5% 748 18.5%

32 69.6% 14 30.4% | 1,720 | 76.0% 542 24.0% § 3,028 | 74.7% | 1,023 | 25.3%

33 71.7% 13 283% § 1,747 | 77.2% 515 22.8% § 3,113 | 76.8% 942 23.2%

36 83.7% 7 16.3% | 1,785 | 80.5% 432 19.5% | 3,262 | 81.4% 747 18.6%

34 79.1% 9 20.9% § 1,761 | 79.8% 447 20.2% § 3,179 | 79.8% 805 20.2%

39 84.8% 7 15.2% | 1,978 | 89.2% 239 10.8% | 3,576 | 89.2% 433 10.8%

5 10.9% 41 89.1% | 1,286 | 56.8% 978 43.2% | 2,126 | 53.1% | 1,878 | 46.9%

27 58.7% 19 413% § 1,662 | 73.3% 605 26.7% | 2,685 | 66.4% | 1,359 | 33.6%

30 65.2% 16 34.8% | 1,759 | 78.1% 494 21.9% | 2,764 | 68.8% | 1,256 | 31.2%

44 95.7% 2 4.3% 2,245 | 98.5% 35 1.5% 3,997 | 97.7% 94 2.3%

43 93.5% 3 6.5% 2,157 | 94.7% 120 5.3% 3,739 | 91.5% 349 8.5%

39 86.7% 6 13.3% | 2,143 | 94.4% 126 5.6% 3,667 | 90.0% 406 10.0%

42 95.5% 2 4.5% 2,168 | 97.7% 51 2.3% 3,852 | 96.6% 135 3.4%

43 97.7% 1 2.3% 2,186 | 98.6% 30 1.4% 3,930 | 98.6% 55 1.4%
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Climate Survey 2013

Pinellas Park Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| work effectively with Exceptional Education
students.

| work effectively with Limited English

41 95.3% 2 4.7% 2,101 | 96.0% 88 4.0% 3,766 | 95.6% 173 4.4%

sponking students 44 |1000%| o 00% | 20290 | 945% | 119 | 55% | 3563 | 92.0% | 311 | 8.0%
Teachers at this school communicate with 43 | 93.5% 3 65% | 2168 | 96.6% | 76 34% | 3684 | 927% | 202 | 7.3%
parents often about their child’s progress.

Teachers at this school communicate with 43 | 93.5% 3 65% | 2120 | 94.9% | 113 | 5.1% | 3439 | 87.1% | 500 | 12.9%

parents often about class activities.

| am provided with meaningful opportunities | - 55 | gy g0 | g | 17.49% | 1,936 | 85.9% | 317 | 14.1% | 3354 | 826% | 706 | 17.4%
to improve my skills.

| have the opportunity to develop my skills. 40 88.9% 5 11.1% | 2,017 | 89.6% | 234 | 104% | 3,561 | 87.8% | 494 | 12.2%
This school is committed to promoting
professional development.

Morale is high in this school. 12 26.1% 34 73.9% | 1,210 | 53.3% | 1,059 | 46.7% | 2,080 | 51.1% | 1,990 | 48.9%
S'\l"t;[f"_"e 's high in this school among support It 1o | 57500 | 25 | 2.2% | 1314 | 508% | 884 | 402% | 2.234 | 56.6% | 1,711 | 43.4%
Morale is high in this school among
teachers.

Morale is high in this school among
administrators.

The principal inspires high morale at this
school.

The principal promotes activities that
improve morale at this school.

Staff treat one another with respect at this

39 84.8% 7 15.2% | 2,034 | 90.4% 216 9.6% 3,606 | 89.1% 441 10.9%

12 26.1% 34 73.9% | 1,207 | 53.6% | 1,044 | 46.4% | 2,072 | 51.2% | 1,973 | 48.8%

25 55.6% 20 44.4% § 1,625 | 74.1% 569 259% § 2,796 | 71.2% | 1,129 | 28.8%

30 65.2% 16 34.8% | 1,541 | 68.8% 699 31.2% | 2,714 | 67.6% | 1,300 | 32.4%

28 60.9% 18 39.1% | 1,542 | 68.8% 700 31.2% | 2,662 | 66.5% | 1,341 | 33.5%

33 71.7% 13 28.3% § 2,020 | 88.7% 257 11.3% | 3,623 | 88.6% 466 11.4%

school.
Séﬁfé;"”ab‘”ate well with each other at this 34 | 739% | 12 | 261% | 1930 | 85.1% | 338 | 14.9% | 3432 | 842% | 644 | 158%
:nr;er;i;: climate of trust among staff 27 | 587% | 19 | 413% | 1733 | 766% | 520 | 23.4% | 3105 | 765% | 954 | 23.5%

Overall, | am satisfied working at this school. 1,0 | 55900 | 15 | 3919 | 1.877 | 82.4% | 400 | 17.6% | 3.306 | 83.2% | 687 | 16.8%

| look forward to coming to work at this

school 30 66.7% 15 33.3% | 1,826 | 80.7% 436 19.3% | 3,278 | 80.9% 774 19.1%
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Climate Survey 2013

Plumb Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the
Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the

31 83.8% 6 16.2% | 1,655 | 74.0% 581 26.0% § 2,842 | 70.7% | 1,179 | 29.3%

34 94.4% 2 5.6% 1,921 | 86.7% 295 13.3% | 3,408 | 85.8% 563 14.2%

31 83.8% 6 16.2% | 1,745 | 78.8% 470 212% § 2,984 | 75.1% 991 24.9%

. . 35 | 946% | 2 54% | 1900 | 86.4% | 301 | 13.6% | 3,400 | 859% | 561 | 14.1%
Teaching and Learning department.

| have confidence in the ability of the Human | | o, /o, 2 56% | 1954 | 886% | 251 | 11.4% | 3398 | 856% | 572 | 14.4%
Resources department.

| have confidence in the ability of Walter 34 | 94.4% 2 56% | 1956 | 912% | 188 | 88% | 3436 | 896% | 400 | 10.4%

Pownall Services.
| have confidence in the ability of the Finance]
department.

| have confidence in the ability of the
Technology and Information Systems 34 91.9% 3 8.1% 1,762 | 79.7% 450 20.3% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 32 88.9% 4 11.1% | 1,344 | 63.0% 788 37.0% | 2,241 | 58.3% | 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making
process.

The Principal inspires teamwork among
staff.

32 88.9% 4 11.1% | 1,665 | 76.8% 502 23.2% | 2,906 | 74.5% 993 25.5%

31 86.1% 5 13.9% | 1,466 | 67.8% 695 322% § 2,505 | 64.2% | 1,399 | 35.8%

29 80.6% 7 19.4% | 1,362 | 63.3% 791 36.7% | 2,277 | 58.7% | 1,605 | 41.3%

33 91.7% 3 8.3% 1,661 [ 77.5% 482 225% § 2,821 | 72.9% | 1,048 | 27.1%

32 88.9% 4 11.1% § 1,357 | 63.5% 779 36.5% | 2,274 | 59.0% | 1,579 | 41.0%

32 88.9% 4 11.1% § 1,552 | 72.6% 585 274% § 2,613 | 67.8% | 1,239 | 32.2%

33 86.8% 5 13.2% § 1,727 | 76.1% 541 23.9% J 3,058 | 75.3% | 1,004 | 24.7%

33 86.8% 5 13.2% | 1,713 | 75.7% 551 24.3% | 3,003 | 73.9% | 1,060 | 26.1%
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Climate Survey 2013

Plumb Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

The Principal treats staff with professional
respect.

The Principal is responsive to concerns of
staff.

The Principal promotes an atmosphere of
respect and collegiality.

At this school, administrators and staff work
together to develop goals and values that 34 89.5% 4 10.5% | 1,679 | 74.5% 576 255% § 2,927 | 72.4% | 1,114 | 27.6%
guide us.

The Assistant Principal facilitates
communication effectively.

The Assistant Principal is an effective
instructional leader.

The Assistant Principal treats me with

32 86.5% 5 13.5% | 1,839 | 81.5% 417 18.5% | 3,306 | 81.5% 748 18.5%

32 84.2% 6 15.8% § 1,720 | 76.0% 542 24.0% § 3,028 | 74.7% | 1,023 | 25.3%

33 86.8% 5 13.2% | 1,747 | 77.2% 515 22.8% § 3,113 | 76.8% 942 23.2%

32 84.2% 6 15.8% | 1,785 | 80.5% 432 19.5% | 3,262 | 81.4% 747 18.6%

35 92.1% 3 7.9% 1,761 | 79.8% 447 20.2% § 3,179 | 79.8% 805 20.2%

33 86.8% 5 13.2% | 1,978 | 89.2% 239 10.8% | 3,576 | 89.2% 433 10.8%

respect.

Parent support for this school is strong. 30 81.1% 7 18.9% | 1,371 | 60.4% 897 39.6% | 2,327 | 57.9% | 1,689 | 42.1%
IF(; 2:‘::; Zﬁﬁgtgﬁm“"ved in student 27 | 730% | 10 | 270% | 1286 | 568% | 978 | 432% | 2126 | 53.1% | 1,878 | 46.9%
Students are well behaved at this school. 32 | 86.5% 5 135% | 1.643 | 725% | 622 | 27.5% | 2,688 | 665% | 1354 | 33.5%
;ﬁ‘;"g‘;ﬁ;how respect toward each otherat | o, | oo 4o 5 139% | 1630 | 71.9% | 637 | 28.1% | 2,632 | 651% | 1408 | 34.9%
Sé‘;f)i?ts show respect toward adults atthis | 55 | g5 oo, 4 108% | 1,662 | 733% | 605 | 26.7% | 2,685 | 66.4% | 1,359 | 33.6%
S:é‘izgfa"tvi’t:‘shsifog achieve academic 36 | 97.3% 1 27% 1| 1759 | 781% | 494 | 219% | 2,764 | 68.8% | 1.256 | 31.2%
l:ﬁg:lers care if students leamn at this 35 | 94.6% 2 54% | 2245 | 985% | 35 15% | 3997 | 97.7% | 94 2.3%
Teachers at this school have high 35 | 946% | 2 54% | 2157 | 94.7% | 120 | 53% | 3739 | 915% | 349 | 85%
expectations of all students.

ﬁfsaggyhgglrk is expected of all students at 35 | 94.6% 2 54% | 2143 | 944% | 126 | 56% | 3,667 | 90.0% | 406 | 10.0%
Ltwuz;kntesﬁec“"e'y with low-achieving 31 | 83.8% 6 162% | 2,168 | 97.7% | 51 23% | 3852 | 966% | 135 | 3.4%

| work effectively with an ethnically/socially

. . 31 83.8% 6 16.2% | 2,186 | 98.6% 30 1.4% 3,930 | 98.6% 55 1.4%
diverse population of students.
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Climate Survey 2013

Plumb Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| work effectively with Exceptional Education
students.

| work effectively with Limited English
speaking students.

Teachers at this school communicate with
parents often about their child’s progress.
Teachers at this school communicate with
parents often about class activities.

| am provided with meaningful opportunities

31 83.8% 6 16.2% | 2,101 | 96.0% 88 4.0% 3,766 | 95.6% 173 4.4%

32 86.5% 5 13.5% | 2,029 | 94.5% 119 5.5% 3,563 | 92.0% 311 8.0%

30 83.3% 6 16.7% | 2,168 | 96.6% 76 3.4% 3,684 | 92.7% 292 7.3%

32 88.9% 4 11.1% | 2,120 | 94.9% 113 5.1% 3,439 | 87.1% 509 12.9%

. . 33 | 91.7% 3 83% | 1,936 | 859% | 317 | 14.1% | 3,354 | 826% | 706 | 17.4%
to improve my skills.

I have the opportunity to develop my skills. 34 94 .4% 2 56% | 2,017 | 89.6% 234 10.4% | 3,561 | 87.8% 494 12.2%
This school is committed to promoting 35 | 97.2% 1 28% | 2,034 | 90.4% | 216 | 96% | 3606 | 89.1% | 441 | 10.9%
professional development.

Morale is high in this school. 22 | 57.9% | 16 | 421% | 1.210 | 53.3% | 1,059 | 46.7% | 2,080 | 51.1% | 1,990 | 48.9%
Zg;fa'e Is high in this school among support |, | sg a0 [ 41 | 31.4% | 1314 | 50.8% | 884 | 402% | 2234 | 56.6% | 1711 | 43.4%
’[\(Aagzzahl:rlss high in this school among 23 | 605% | 15 | 395% | 1207 | 53.6% | 1,044 | 46.4% | 2072 | 512% | 1,973 | 48.8%

Morale is high in this school among
administrators.

The principal inspires high morale at this
school.

The principal promotes activities that
improve morale at this school.

Staff treat one another with respect at this

34 91.9% 3 8.1% 1,625 | 74.1% 569 259% § 2,796 | 71.2% | 1,129 | 28.8%

32 84.2% 6 15.8% | 1,541 | 68.8% 699 31.2% | 2,714 | 67.6% | 1,300 | 32.4%

32 86.5% 5 13.5% | 1,542 | 68.8% 700 31.2% | 2,662 | 66.5% | 1,341 | 33.5%

31 81.6% 7 18.4% | 2,020 | 88.7% 257 11.3% | 3,623 | 88.6% 466 11.4%

school.
Séﬁfé;"”ab‘”ate well with each other atthis | o, | g5 £o/ 5 135% | 1,930 | 85.1% | 338 | 14.9% | 3432 | 842% | 644 | 15.8%
:nr;er;i;: climate of trust among staff 32 | 84.2% 6 158% | 1,733 | 76.6% | 520 | 234% | 3105 | 765% | 954 | 23.5%

Overall, | am satisfied working at this school. } -,/ | g9 5o, 4 105% | 1,877 | 82.4% | 400 | 17.6% | 3396 | 832% | 687 | 16.8%

| look forward to coming to work at this

school 34 89.5% 4 10.5% | 1,826 | 80.7% 436 19.3% | 3,278 | 80.9% 774 19.1%
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Climate Survey 2013

Ponce de Leon Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the
Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the
Teaching and Learning department.

| have confidence in the ability of the Human
Resources department.

| have confidence in the ability of Walter
Pownall Services.

| have confidence in the ability of the Finance]
department.

I have confidence in the ability of the
Technology and Information Systems 45 88.2% 6 11.8% | 1,762 | 79.7% 450 20.3% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 31 67.4% 15 32.6% 1,344 | 63.0% 788 37.0% | 2,241 58.3% 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making
process.

The Principal inspires teamwork among
staff.

38 76.0% 12 24.0% § 1,655 | 74.0% 581 26.0% § 2,842 | 70.7% | 1,179 | 29.3%

44 88.0% 6 12.0% | 1,921 | 86.7% 295 13.3% | 3,408 | 85.8% 563 14.2%

34 69.4% 15 30.6% | 1,745 | 78.8% 470 212% § 2,984 | 75.1% 991 24.9%

42 82.4% 9 17.6% § 1,909 | 86.4% 301 13.6% | 3,409 | 85.9% 561 14.1%

46 92.0% 4 8.0% 1,954 | 88.6% 251 11.4% | 3,398 | 85.6% 572 14.4%

46 90.2% 5 9.8% 1,956 | 91.2% 188 8.8% 3,436 | 89.6% 400 10.4%

39 81.3% 9 18.8% | 1,665 | 76.8% 502 23.2% | 2,906 | 74.5% 993 25.5%

29 60.4% 19 39.6% | 1,466 | 67.8% 695 322% § 2,505 | 64.2% | 1,399 | 35.8%

26 55.3% 21 44.7% § 1,362 | 63.3% 791 36.7% | 2,277 | 58.7% | 1,605 | 41.3%

37 78.7% 10 213% § 1,661 | 77.5% 482 225% § 2,821 | 72.9% | 1,048 | 27.1%

22 46.8% 25 53.2% | 1,357 | 63.5% 779 36.5% | 2,274 | 59.0% | 1,579 | 41.0%

35 74.5% 12 255% § 1,552 | 72.6% 585 274% § 2,613 | 67.8% | 1,239 | 32.2%

18 34.6% 34 65.4% | 1,727 | 76.1% 541 23.9% J 3,058 | 75.3% | 1,004 | 24.7%

23 45.1% 28 54.9% | 1,713 | 75.7% 551 243% § 3,003 | 73.9% | 1,060 [ 26.1%
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Climate Survey 2013

Ponce de Leon Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

The Principal treats staff with professional
respect.

The Principal is responsive to concerns of
staff.

The Principal promotes an atmosphere of
respect and collegiality.

At this school, administrators and staff work
together to develop goals and values that 24 48.0% 26 52.0% | 1,679 | 74.5% 576 255% | 2,927 | 724% | 1,114 | 27.6%
guide us.

The Assistant Principal facilitates
communication effectively.

The Assistant Principal is an effective
instructional leader.

The Assistant Principal treats me with

22 44.0% 28 56.0% | 1,839 | 81.5% 417 18.5% | 3,306 | 81.5% 748 18.5%

19 36.5% 33 63.5% | 1,720 | 76.0% 542 24.0% § 3,028 | 74.7% | 1,023 | 25.3%

23 46.0% 27 54.0% | 1,747 | 77.2% 515 22.8% § 3,113 | 76.8% 942 23.2%

40 76.9% 12 23.1% § 1,785 | 80.5% 432 19.5% | 3,262 | 81.4% 747 18.6%

43 82.7% 9 17.3% | 1,761 | 79.8% 447 20.2% § 3,179 | 79.8% 805 20.2%

45 90.0% 5 10.0% | 1,978 | 89.2% 239 10.8% | 3,576 | 89.2% 433 10.8%

respect.

Parent support for this school is strong. 7 13.7% 44 86.3% 1,371 60.4% 897 39.6% | 2,327 | 57.9% 1,689 | 42.1%
IF(; 2:‘::; Zﬁﬁgtgﬁm“"ved in student 9 176% | 42 | 824% | 1286 | 56.8% | 978 | 432% | 2,126 | 53.1% | 1,878 | 46.9%
Students are well behaved at this school. 11 | 216% | 40 | 784% | 1.643 | 726% | 622 | 275% | 2.688 | 66.5% | 1.354 | 33.5%
;ﬁ‘;"g‘;ﬁ;how respect toward each otherat | o | 5500, | 34 | 68.0% | 1630 | 71.9% | 637 | 28.1% | 2.632 | 65.1% | 1.408 | 34.9%
Sé‘;f)i?ts show respect toward adults atthis | . | 5540 | 34 | 66.7% | 1662 | 733% | 605 | 26.7% | 2:685 | 66.4% | 1,359 | 33.6%

Students work hard to achieve academic
success at this school.

Teachers care if students learn at this
school.

Teachers at this school have high
expectations of all students.

Quality work is expected of all students at

20 40.0% 30 60.0% | 1,759 | 78.1% 494 21.9% | 2,764 | 68.8% | 1,256 | 31.2%

50 96.2% 2 3.8% 2,245 | 98.5% 35 1.5% 3,997 | 97.7% 94 2.3%

43 82.7% 9 17.3% | 2,157 | 94.7% 120 5.3% 3,739 | 91.5% 349 8.5%

43 82.7% 9 17.3% | 2,143 | 94.4% 126 5.6% 3,667 | 90.0% 406 10.0%

this school.

| work effectively with low-achieving o o o 0 0 0
students. 50 |962% | 2 | 38% | 2168 | 977% | 51 | 23% | 3852 | 966% | 135 | 3.4%
| work effectively with an ethnicallylsocially | 5y | 9529 | 2 | 38% | 2186 | 986% | 30 | 14% | 3930 | 986% | 55 | 1.4%

diverse population of students.
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Climate Survey 2013

Ponce de Leon Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %
Ltwuz;kntesﬁec“"e'y with Exceptional Education | - 0 | o 4o, 3 59% | 2101 | 96.0% | 88 | 40% | 3766 | 956% | 173 | 4.4%
| work effectively with Limited English 50 | 96.2% 2 38% | 2020 | 945% | 119 | 55% | 3563 | 92.0% | 311 | 8.0%
speaking students.
Teachers at this school communicate with 49 | 96.1% 2 39% | 2168 | 966% | 76 34% | 3684 | 927% | 202 | 7.3%

parents often about their child’s progress.
Teachers at this school communicate with
parents often about class activities.

| am provided with meaningful opportunities
to improve my skills.

| have the opportunity to develop my skills. 45 86.5% 7 13.5% | 2,017 | 89.6% | 234 | 10.4% | 3,561 | 87.8% | 494 | 12.2%
This school is committed to promoting
professional development.

Morale is high in this school. 7 13.7% 44 86.3% | 1,210 | 53.3% | 1,059 | 46.7% | 2,080 | 51.1% | 1,990 | 48.9%
S'\l"t;ff'e 's high in this school among support I o | 59 40, | 28 | 60.9% | 1,314 | 508% | 884 | 402% | 2.234 | 56.6% | 1,711 | 43.4%
Morale is high in this school among
teachers.

Morale is high in this school among
administrators.

The principal inspires high morale at this
school.

The principal promotes activities that
improve morale at this school.

Staff treat one another with respect at this

44 86.3% 7 13.7% | 2,120 | 94.9% 113 5.1% 3,439 | 87.1% 509 12.9%

42 80.8% 10 19.2% § 1,936 | 85.9% 317 14.1% | 3,354 | 82.6% 706 17.4%

42 80.8% 10 19.2% | 2,034 | 90.4% 216 9.6% 3,606 | 89.1% 441 10.9%

10 19.6% 41 80.4% | 1,207 | 53.6% | 1,044 | 46.4% | 2,072 | 51.2% | 1,973 | 48.8%

9 18.8% 39 81.3% | 1,625 | 74.1% 569 259% § 2,796 | 71.2% | 1,129 | 28.8%

13 27.1% 35 72.9% | 1,541 | 68.8% 699 31.2% | 2,714 | 67.6% | 1,300 | 32.4%

18 37.5% 30 62.5% | 1,542 | 68.8% 700 31.2% | 2,662 | 66.5% | 1,341 | 33.5%

46 88.5% 6 11.5% | 2,020 | 88.7% 257 11.3% | 3,623 | 88.6% 466 11.4%

school.
Séﬁfé;"”ab‘”ate well with each other atthis |/ | 7g 400 | 14 | 216% | 1930 | 851% | 338 | 14.9% | 3432 | 842% | 644 | 15.8%
:nr;er;i;: climate of trust among staff 29 | 569% | 22 | 431% | 1733 | 766% | 520 | 23.4% | 3105 | 765% | 954 | 23.5%

Overall, | am satisfied working at this school. 1=, | 540 | 59 | 55.00% | 1.877 | 82.4% | 400 | 17.6% | 3.306 | 83.2% | 687 | 16.8%

| look forward to coming to work at this

school 24 48.0% 26 52.0% § 1,826 | 80.7% 436 19.3% | 3,278 | 80.9% 774 19.1%
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Climate Survey 2013

Ridgecrest Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the
Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the
Teaching and Learning department.

| have confidence in the ability of the Human
Resources department.

| have confidence in the ability of Walter
Pownall Services.

| have confidence in the ability of the Finance]
department.

I have confidence in the ability of the
Technology and Information Systems 26 61.9% 16 38.1% | 1,762 | 79.7% 450 20.3% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 28 66.7% 14 33.3% 1,344 | 63.0% 788 37.0% | 2,241 58.3% 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making

31 72.1% 12 27.9% § 1,655 | 74.0% 581 26.0% § 2,842 | 70.7% | 1,179 | 29.3%

41 97.6% 1 2.4% 1,921 | 86.7% 295 13.3% | 3,408 | 85.8% 563 14.2%

34 79.1% 9 20.9% § 1,745 | 78.8% 470 212% § 2,984 | 75.1% 991 24.9%

36 85.7% 6 14.3% | 1,909 | 86.4% 301 13.6% | 3,409 | 85.9% 561 14.1%

35 83.3% 7 16.7% | 1,954 | 88.6% 251 11.4% | 3,398 | 85.6% 572 14.4%

37 90.2% 4 9.8% 1,956 | 91.2% 188 8.8% 3,436 | 89.6% 400 10.4%

27 67.5% 13 32.5% | 1,665 | 76.8% 502 23.2% | 2,906 | 74.5% 993 25.5%

29 69.0% 13 31.0% § 1,466 | 67.8% 695 322% § 2,505 | 64.2% | 1,399 | 35.8%

29 69.0% 13 31.0% | 1,362 | 63.3% 791 36.7% | 2,277 | 58.7% | 1,605 | 41.3%

32 76.2% 10 23.8% § 1,661 | 77.5% 482 225% § 2,821 | 72.9% | 1,048 | 27.1%

29 69.0% 13 31.0% § 1,357 | 63.5% 779 36.5% | 2,274 | 59.0% | 1,579 | 41.0%

31 73.8% 11 26.2% § 1,552 | 72.6% 585 274% § 2,613 | 67.8% | 1,239 | 32.2%

rocess 42 | 97.7% 1 23% | 1727 | 761% | 541 | 23.9% | 3,058 | 75.3% | 1,004 | 24.7%
Itr;‘]ffp””c'pa' inspires teamwork among 42 | 97.7% 1 23% | 1713 | 75.7% | 551 | 24.3% | 3,003 | 73.9% | 1,060 | 26.1%
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Climate Survey 2013

Ridgecrest Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

rTehS‘:)::t”C'pa' treats staff with professional 43 | 1000%| 0 00% | 1,839 | 815% | 417 | 185% | 3,306 | 815% | 748 | 18.5%
l’tr;?fPrlnmpal 's responsive to concerns of 42 | 97.7% 1 23% | 1,720 | 76.0% | 542 | 24.0% | 3,028 | 74.7% | 1,023 | 25.3%
The Principal promotes an atmosphere of 43 [1000%| o0 00% | 1,747 | 772% | 515 | 22.8% | 3,113 | 76.8% | 942 | 23.2%
respect and collegiality.

At this school, administrators and staff work

together to develop goals and values that 42 97.7% 1 2.3% 1,679 | 74.5% 576 255% | 2,927 | 724% | 1,114 | 27.6%

guide us.

The Assistant Principal facilitates
communication effectively.

The Assistant Principal is an effective
instructional leader.

The Assistant Principal treats me with

33 75.0% 11 25.0% § 1,785 | 80.5% 432 19.5% | 3,262 | 81.4% 747 18.6%

31 70.5% 13 29.5% § 1,761 | 79.8% 447 20.2% § 3,179 | 79.8% 805 20.2%

rosmoct 43 | 97.7% | 1 23% | 1,978 | 89.2% | 239 | 10.8% | 3,576 | 89.2% | 433 | 10.8%
Parent support for this school is strong. 31 | 705% | 13 | 295% | 1,371 | 60.4% | 897 | 39.6% | 2,327 | 57.9% | 1,689 | 42.1%
IF(; 2:‘::; Zﬁﬁgtg’ﬁzgﬁ‘_\’c"ved in student 30 |682% | 14 | 318% | 1,286 | 56.8% | 978 | 432% | 2,126 | 53.1% | 1,878 | 46.9%
Students are well behaved at this school. 21 | 50.0% | 21 | 50.0% | 1,643 | 725% | 622 | 27.5% | 2,688 | 66.5% | 1,354 | 33.5%
;ﬁ‘;"g‘;ﬁ;how respect toward each otherat | -, | 4550 | 23 | 535% | 1,630 | 71.9% | 637 | 28.1% | 2,632 | 65.1% | 1,408 | 34.9%
Sé‘;f)i?ts show respect toward adults atthis | o | 4550, | 23 | 535% | 1,662 | 73.3% | 605 | 26.7% | 2,685 | 66.4% | 1,359 | 33.6%

Students work hard to achieve academic
success at this school.

Teachers care if students learn at this
school.

Teachers at this school have high
expectations of all students.

Quality work is expected of all students at

28 66.7% 14 33.3% | 1,759 | 78.1% 494 21.9% | 2,764 | 68.8% | 1,256 | 31.2%

44 100.0% 0 0.0% 2,245 | 98.5% 35 1.5% 3,997 | 97.7% 94 2.3%

42 95.5% 2 4.5% 2,157 | 94.7% 120 5.3% 3,739 | 91.5% 349 8.5%

. 41 | 93.2% 3 68% | 2143 | 944% | 126 | 56% | 3667 | 920.0% | 406 | 10.0%
this school.
Ltwuz;kntesﬁec“"e'y with low-achieving 42 | 95.5% 2 45% | 2168 | 97.7% | 51 23% | 3852 | 966% | 135 | 3.4%

| work effectively with an ethnically/socially

. . 44 100.0% 0 0.0% 2,186 | 98.6% 30 1.4% 3,930 | 98.6% 55 1.4%
diverse population of students.
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Climate Survey 2013

Ridgecrest Elementary All Elementary Schools District

Agree Disagree Agree Disagree Agree Disagree

N % N % N % N % N % N %
[ work effectively with Exceptional Educati
Stwuz;ntes ectively with Exceptional Education | -, | 15500 | 00% | 2101 | 96.0% | 88 | 40% | 3766 | 956% | 173 | 4.4%
I work effectively with Limited English
S;”é’;kiﬁges‘;gzgt:" imited Englis 40 | 97.6% 1 24% | 2,020 | 945% | 119 | 55% | 3563 | 92.0% | 311 | 8.0%
Teachers at this school icate with
p:f‘ecmzrszen ;Ejlft t‘;‘élfgmgznﬁgﬁe";’s 44 1000%| o 00% | 2168 | 96.6% | 76 34% | 3684 | 927% | 202 | 7.3%
Teachers at this school communicate with 42 | 97.7% 1 23% | 2120 | 949% | 113 | 51% | 3439 | 87.1% | 509 | 12.9%

parents often about class activities.

| am provided with meaningful opportunities
to improve my skills.

| have the opportunity to develop my skills. 42 95.5% 2 45% | 2,017 | 89.6% | 234 | 10.4% | 3,561 | 87.8% | 494 | 12.2%
This school is committed to promoting

39 88.6% 5 11.4% § 1,936 | 85.9% 317 14.1% | 3,354 | 82.6% 706 17.4%

rofessional dovelopment 42 | 97.7% 1 23% | 2,034 | 904% | 216 | 9.6% | 3606 | 89.1% | 441 | 10.9%
Morale is high in this school. 38 | 88.4% 5 116% | 1.210 | 53.3% | 1.059 | 46.7% | 2,080 | 511% | 1.990 | 48.9%
Zg;fa'e Is high in this school among support |\, | o7 oo/ 1 24% 1| 1314 | 508% | 884 | 402% | 2234 | 56.6% | 1,711 | 43.4%
Morale is high in this school

teg;;:r': 'gh In this schootamong 35 | 83.3% 7 167% | 1207 | 53.6% | 1,044 | 46.4% | 2072 | 51.2% | 1,973 | 48.8%

Morale is high in this school among
administrators.
The principal inspires high morale at this

39 95.1% 2 4.9% 1,625 | 74.1% 569 259% § 2,796 | 71.2% | 1,129 | 28.8%

e 43 | 97.7% 1 23% | 1541 | 688% | 699 | 31.2% | 2,714 | 67.6% | 1,300 | 32.4%
;:srg\r/'gf:]p;‘r'aﬁ’éoa”t“f;iesssiﬁ'o"o'tl'es that 44 [1000%| o 00% | 1542 | 688% | 700 | 31.2% | 2662 | 66.5% | 1,341 | 33.5%
Séf]fgélreat one another with respect at this 43 [1000%| o 00% | 2020 | 887% | 257 | 11.3% | 3623 | 886% | 466 | 11.4%
Séﬁfé;"”ab‘”ate well with each other at this | =/, | o7 70, 1 23% | 1930 | 851% | 338 | 14.9% | 3432 | 842% | 644 | 158%
:nr;er;i;: climate of trust among staff 41 | 95.3% 2 47% | 1,733 | 766% | 529 | 23.4% | 3105 | 765% | 954 | 23.5%
Overall, | am satisfied working at this school. | - | g5 50 3 70% | 1877 | 82.4% | 400 | 17.6% | 3,396 | 832% | 687 | 16.8%
ITook f t ing to work at thi

ook forward to coming to work at this 40 | 93.0% | 3 70% | 1,826 | 80.7% | 436 | 19.3% | 3,278 | 80.9% | 774 | 19.1%

school.
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Climate Survey 2013

Safety Harbor Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the
Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the
Teaching and Learning department.

| have confidence in the ability of the Human

16 84.2% 3 15.8% | 1,655 | 74.0% 581 26.0% § 2,842 | 70.7% | 1,179 | 29.3%

16 94.1% 1 5.9% 1,921 | 86.7% 295 13.3% | 3,408 | 85.8% 563 14.2%

18 100.0% 0 0.0% 1,745 | 78.8% 470 212% § 2,984 | 75.1% 991 24.9%

14 73.7% 5 26.3% | 1,909 | 86.4% 301 13.6% | 3,409 | 85.9% 561 14.1%

Rosources department 17 | 94.4% 1 56% | 1954 | 886% | 251 | 11.4% | 3398 | 856% | 572 | 14.4%
'F,Z‘:’,‘;’:aﬁosné'g‘f::: in the ability of Walter 18 |1000%| o0 00% | 1956 | 912% | 188 | 88% | 3436 | 89.6% | 400 | 10.4%
LZZ‘;ft;Z?]ft'dence in the ability of the Financel ;| o/ 1o, 1 56% | 1665 | 76.8% | 502 | 23.2% | 2906 | 745% | 993 | 255%
I have confidence in the ability of the

Technology and Information Systems 17 94.4% 1 5.6% 1,762 | 79.7% 450 20.3% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 8 50.0% 8 50.0% | 1,344 | 63.0% 788 37.0% | 2,241 | 58.3% | 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making
process.

The Principal inspires teamwork among
staff.

12 70.6% 5 29.4% | 1,466 | 67.8% 695 322% § 2,505 | 64.2% | 1,399 | 35.8%

7 41.2% 10 58.8% | 1,362 | 63.3% 791 36.7% | 2,277 | 58.7% | 1,605 | 41.3%

13 76.5% 4 235% § 1,661 | 77.5% 482 225% § 2,821 | 72.9% | 1,048 | 27.1%

8 50.0% 8 50.0% § 1,357 | 63.5% 779 36.5% | 2,274 | 59.0% | 1,579 | 41.0%

11 68.8% 5 31.3% | 1,552 | 72.6% 585 274% § 2,613 | 67.8% | 1,239 | 32.2%

12 63.2% 7 36.8% | 1,727 | 76.1% 541 23.9% J 3,058 | 75.3% | 1,004 | 24.7%

11 61.1% 7 38.9% | 1,713 | 75.7% 551 243% § 3,003 | 73.9% | 1,060 [ 26.1%
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Climate Survey 2013

Safety Harbor Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %
rTehS‘:)::t”C'pa' treats staff with professional 17 | 94.4% | 1 56% | 1,839 | 81.5% | 417 | 185% | 3,306 | 81.5% | 748 | 18.5%
l’tr;?fPrlnmpal 's responsive to concerns of 14 | 778% | 4 | 222% | 1,720 | 76.0% | 542 | 24.0% | 3,028 | 74.7% | 1,023 | 25.3%

The Principal promotes an atmosphere of
respect and collegiality.

At this school, administrators and staff work
together to develop goals and values that 13 68.4% 6 31.6% | 1,679 | 74.5% 576 255% | 2,927 | 724% | 1,114 | 27.6%
guide us.

The Assistant Principal facilitates
communication effectively.

The Assistant Principal is an effective
instructional leader.

The Assistant Principal treats me with

14 73.7% 5 26.3% § 1,747 | 77.2% 515 22.8% § 3,113 | 76.8% 942 23.2%

15 78.9% 4 21.1% § 1,785 | 80.5% 432 19.5% | 3,262 | 81.4% 747 18.6%

13 68.4% 6 31.6% | 1,761 | 79.8% 447 20.2% § 3,179 | 79.8% 805 20.2%

rosmoct 19 [100.0%| o0 00% | 1978 | 892% | 239 | 10.8% | 3576 | 89.2% | 433 | 10.8%
Parent support for this school is strong. 18 | 94.7% 1 53% | 1371 | 604% | 897 | 39.6% | 2327 | 57.9% | 1.689 | 42.1%
IF(; 2:‘::; Zﬁﬁgtg’:rzgl‘vc"ved in student 18 | 94.7% 1 53% | 1286 | 56.8% | 978 | 432% | 2,126 | 53.1% | 1,878 | 46.9%
Students are well behaved at this school. 17 | 895% 2 105% | 1.643 | 725% | 622 | 27.5% | 2,688 | 665% | 1.354 | 33.5%
;ﬁ‘;"g‘;ﬁ;how respect toward each otherat | o | g9 g0 2 105% | 1,630 | 71.9% | 637 | 28.1% | 2,632 | 651% | 1408 | 34.9%
Sé‘;f)i?ts show respect toward adults at this 17 | 89.5% 2 105% | 1,662 | 733% | 605 | 26.7% | 2,685 | 66.4% | 1,359 | 33.6%

Students work hard to achieve academic
success at this school.

Teachers care if students learn at this
school.

Teachers at this school have high
expectations of all students.

Quality work is expected of all students at

17 89.5% 2 10.5% § 1,759 | 78.1% 494 21.9% | 2,764 | 68.8% | 1,256 | 31.2%

18 94.7% 1 5.3% 2,245 | 98.5% 35 1.5% 3,997 | 97.7% 94 2.3%

17 89.5% 2 10.5% | 2,157 | 94.7% 120 5.3% 3,739 | 91.5% 349 8.5%

16 84.2% 3 15.8% | 2,143 | 94.4% 126 5.6% 3,667 | 90.0% 406 10.0%

this school.

| work effectively with low-achieving o o o 0 0 0
students. 19 [ 1000%| 0 | 00% | 2168 | 977% | 51 | 23% | 3852 | 966% | 135 | 34%
| work effectively with an ethnically/socially § = 419 | 10000 | 0 | 0.0% | 2186 | 986% | 30 | 1.4% | 3930 | 986% | 55 | 1.4%

diverse population of students.
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Climate Survey 2013

Safety Harbor Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

Ltwuz;kntesﬁec“"e'y with Exceptional Education |10 | 15550 | 00% | 2101 | 96.0% | 88 | 40% | 3766 | 956% | 173 | 4.4%
L;”é’:;iﬁges‘;ﬂgzgt:"th Limited English 16 | 94.1% 1 59% | 2020 | 945% | 119 | 55% | 3563 | 92.0% | 311 | 8.0%
;:f‘ecnht‘;rsz;;h;zjjm‘zifgmlrg,g”;s;e";’:h 18 | 94.7% 1 53% | 2168 | 96.6% | 76 34% | 3684 | 927% | 202 | 7.3%
;:f‘ecnht‘;rcs)ff;:hgzjj{‘;‘;'sz";ﬁ't’i‘;ate with 19 |1000%| o0 00% | 2120 | 949% | 113 | 5.1% | 3439 | 87.1% | 509 | 12.9%
 am provided with meaningful opportunities | o | gg 5o, 111% | 1936 | 85.9% | 317 | 141% | 3354 | 826% | 706 | 17.4%

to improve my skills.
| have the opportunity to develop my skills. 16 88.9%

This school is committed to promoting
professional development.

2

2 11.1% § 2,017 | 89.6% 234 10.4% [ 3,561 | 87.8% 494 12.2%
14 77.8% 4 22.2% | 2,034 | 90.4% 216 9.6% 3,606 | 89.1% 441 10.9%

6

5

Morale is high in this school. 12 | 66.7% 33.3% | 1.210 | 533% | 1.059 | 46.7% | 2,080 | 51.1% | 1.990 | 48.9%
gg;fa'e is high in this school among support 11 | 68.8% 313% | 1314 | 508% | 884 | 402% | 2234 | 56.6% | 1,711 | 43.4%
t'\g‘a’gﬂ:r': high in this school among 12 | 66.7% 6 333% | 1207 | 53.6% | 1,044 | 46.4% | 2,072 | 512% | 1,973 | 48.8%

Morale is high in this school among
administrators.

The principal inspires high morale at this
school.

The principal promotes activities that
improve morale at this school.

Staff treat one another with respect at this

12 75.0% 4 25.0% § 1,625 | 74.1% 569 259% § 2,796 | 71.2% | 1,129 | 28.8%

11 61.1% 7 38.9% | 1,541 | 68.8% 699 31.2% | 2,714 | 67.6% | 1,300 | 32.4%

11 61.1% 7 38.9% | 1,542 | 68.8% 700 31.2% | 2,662 | 66.5% | 1,341 | 33.5%

15 78.9% 4 21.1% § 2,020 | 88.7% 257 11.3% | 3,623 | 88.6% 466 11.4%

school.

Séﬁfé;?”ab‘”ate well with each otheratthis | 1, | 7370 | 5 | 263% | 1,930 | 85.1% | 338 | 14.9% | 3432 | 84.2% | 644 | 15.8%
:nr;er;i;: climate of trust among staff 15 | 789% | 4 | 211% | 1,733 | 76.6% | 529 | 234% | 3,105 | 76.5% | 954 | 23.5%
Overall, | am satisfied working at this school- | 1o | g4 79, | 4 53% | 1,877 | 82.4% | 400 | 17.6% | 3,396 | 83.2% | 687 | 16.8%
| look forward to coming to work at this 18 | 947% | 1 53% | 1,826 | 80.7% | 436 | 19.3% | 3,278 | 80.9% | 774 | 19.1%

school.
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San Jose Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the
Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the

25 78.1% 7 21.9% | 1,655 | 74.0% 581 26.0% § 2,842 | 70.7% | 1,179 | 29.3%

29 90.6% 3 9.4% 1,921 | 86.7% 295 13.3% | 3,408 | 85.8% 563 14.2%

25 78.1% 7 21.9% § 1,745 | 78.8% 470 212% § 2,984 | 75.1% 991 24.9%

. . 20 | 935% | 2 65% | 1909 | 86.4% | 301 | 136% | 3400 | 859% | 561 | 14.1%
Teaching and Learning department.

'RZZ‘C’)eurC;”Sf'g:;;ftr':et:f ability of the Human | = 5 | g5 6o, 3 04% | 1954 | 886% | 251 | 11.4% | 3398 | 856% | 572 | 14.4%
| have confidence in the ability of Walter 28 | 90.3% 3 907% | 1.956 | 912% | 188 | 88% | 3436 | 89.6% | 400 | 10.4%

Pownall Services.
| have confidence in the ability of the Finance]
department.

I have confidence in the ability of the
Technology and Information Systems 21 65.6% 11 34.4% | 1,762 | 79.7% 450 20.3% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 20 64.5% 11 35.5% 1,344 | 63.0% 788 37.0% | 2,241 58.3% 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making
process.

The Principal inspires teamwork among
staff.

22 68.8% 10 31.3% | 1,665 | 76.8% 502 23.2% | 2,906 | 74.5% 993 25.5%

23 74.2% 8 25.8% | 1,466 | 67.8% 695 322% § 2,505 | 64.2% | 1,399 | 35.8%

20 64.5% 11 35.5% | 1,362 | 63.3% 791 36.7% | 2,277 | 58.7% | 1,605 | 41.3%

23 74.2% 8 258% § 1,661 | 77.5% 482 225% § 2,821 | 72.9% | 1,048 | 27.1%

20 64.5% 11 35.5% | 1,357 | 63.5% 779 36.5% | 2,274 | 59.0% | 1,579 | 41.0%

22 71.0% 9 29.0% § 1,552 | 72.6% 585 274% § 2,613 | 67.8% | 1,239 | 32.2%

26 81.3% 6 18.8% § 1,727 | 76.1% 541 23.9% J 3,058 | 75.3% | 1,004 | 24.7%

24 75.0% 8 25.0% § 1,713 | 75.7% 551 243% § 3,003 | 73.9% | 1,060 [ 26.1%
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San Jose Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

The Principal treats staff with professional
respect.

The Principal is responsive to concerns of
staff.

The Principal promotes an atmosphere of
respect and collegiality.

At this school, administrators and staff work
together to develop goals and values that 23 71.9% 9 281% | 1,679 | 74.5% 576 255% | 2,927 | 724% | 1,114 | 27.6%
guide us.

The Assistant Principal facilitates
communication effectively.

The Assistant Principal is an effective
instructional leader.

The Assistant Principal treats me with
respect.

Parent support for this school is strong. 28 87.5%
Parents are actively involved in student
learning at this school.

26 81.3% 6 18.8% | 1,839 | 81.5% 417 18.5% | 3,306 | 81.5% 748 18.5%

24 75.0% 8 25.0% § 1,720 | 76.0% 542 24.0% § 3,028 | 74.7% | 1,023 | 25.3%

20 62.5% 12 37.5% | 1,747 | 77.2% 515 22.8% § 3,113 | 76.8% 942 23.2%

17 58.6% 12 41.4% § 1,785 | 80.5% 432 19.5% | 3,262 | 81.4% 747 18.6%

18 62.1% 11 37.9% | 1,761 | 79.8% 447 20.2% § 3,179 | 79.8% 805 20.2%

20 69.0% 31.0% § 1,978 | 89.2% 239 10.8% | 3,576 | 89.2% 433 10.8%

12.5% § 1,371 | 60.4% 897 39.6% | 2,327 | 57.9% | 1,689 | 421%

9
4
25 78.1% 7 21.9% 1,286 | 56.8% 978 43.2% | 2,126 | 53.1% 1,878 | 46.9%
3
3

Students are well behaved at this school. 29 90.6% 9.4% 1,643 | 72.5% 622 27.5% | 2,688 | 66.5% | 1,354 | 33.5%
;ﬁ‘;"g‘;ﬁ;how respect toward each otherat | -, | g4 g0, 94% | 1,630 | 71.9% | 637 | 28.1% | 2632 | 65.1% | 1,408 | 34.9%
Sé‘;f)i?ts show respect toward adults atthis 15, | o380, | > 6.3% | 1,662 | 733% | 605 | 26.7% | 2,685 | 66.4% | 1,359 | 33.6%
S:;‘izgfa"tv‘t’r::‘shsifoaacme"e academic 29 | 906% | 3 94% | 1,759 | 78.1% | 494 | 21.9% | 2,764 | 68.8% | 1,256 | 31.2%
l:ﬁg:frs care if students learn at this 32 |100.0%| 0 00% | 2245 | 985% | 35 | 15% | 3907 | 977% | 94 | 23%
Zf;g:gtfoitstgfaflcshtﬁzg;f;’e high 31 | 96.9% | 1 31% | 2,157 | 94.7% | 120 | 53% | 3,739 | 915% | 349 | 85%
ﬁfsaggyhgglfk 's expected of all students at 31 | 96.9% | 1 31% | 2,143 | 94.4% | 126 | 56% | 3667 | 90.0% | 406 | 10.0%
Ltwuz;knteje‘:“"e'y with low-achieving 30 | 968% | 1 32% | 2,168 | 97.7% | 51 23% | 3852 | 96.6% | 135 | 3.4%
| work effectively with an ethnically/socially 30 | 96.8% | 1 32% | 2186 | 986% | 30 | 14% | 3,930 | 986% | 55 | 1.4%

diverse population of students.
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San Jose Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %
Ltwuz;kntesﬁec“"e'y with Exceptional Education | 5 | g6 g0, 1 32% | 2101 | 96.0% | 88 | 40% | 3766 | 956% | 173 | 4.4%
L;”é’:;iﬁges‘;ﬂgzgt:"th Limited English 28 | 90.3% 3 97% | 2,020 | 945% | 119 | 55% | 3563 | 92.0% | 311 | 8.0%
;:f‘ecnht‘;rsz;;h;zjjm‘zifgr’zlrg,g”;s;e";’:h 32 |1000%| o 00% | 2168 | 9%6.6% | 76 34% | 3684 | 927% | 202 | 7.3%
Teachers at this school communicate with 31 [1000%| o 00% | 2120 | 949% | 113 | 5.1% | 3439 | 87.1% | 509 | 12.9%

parents often about class activities.
| am provided with meaningful opportunities
to improve my skills.

28 87.5% 4 12.5% | 1,936 | 85.9% 317 14.1% | 3,354 | 82.6% 706 17.4%

I have the opportunity to develop my skills. 29 90.6% 3 9.4% | 2,017 | 89.6% 234 10.4% | 3,561 | 87.8% 494 12.2%
This school is committed to promoting 29 | 90.6% 3 04% | 2,034 | 90.4% | 216 | 96% | 3606 | 89.1% | 441 | 10.9%
professional development.

Morale is high in this school. 21 | 656% | 11 | 34.4% | 1210 | 53.3% | 1,059 | 46.7% | 2.080 | 51.1% | 1.990 | 48.9%
Zg;fa'e is high in this school among support |,y | 5o 500 [ 45 | 37.50% | 1314 | 50.8% | 884 | 402% | 2234 | 56.6% | 1711 | 43.4%
Morale is high in this school among 19 | 613% | 12 | 387% | 1207 | 536% | 1,044 | 46.4% | 2,072 | 512% | 1,973 | 48.8%
teachers.

Morale is high in this school among
administrators.

The principal inspires high morale at this
school.

The principal promotes activities that
improve morale at this school.

Staff treat one another with respect at this

26 81.3% 6 18.8% | 1,625 | 74.1% 569 259% § 2,796 | 71.2% | 1,129 | 28.8%

21 65.6% 11 34.4% | 1,541 | 68.8% 699 31.2% | 2,714 | 67.6% | 1,300 | 32.4%

21 65.6% 11 34.4% | 1,542 | 68.8% 700 31.2% | 2,662 | 66.5% | 1,341 | 33.5%

ool 30 | 938% | 2 63% | 2020 | 887% | 257 | 11.3% | 3623 | 886% | 466 | 11.4%

Séﬁfé;"”ab‘”ate well with each other atthis | 5 | g5 g0, 2 63% | 1930 | 851% | 338 | 14.9% | 3432 | 842% | 644 | 158%

:nr;er;i;: climate of trust among staff 29 | 920.6% 3 04% | 1,733 | 766% | 529 | 23.4% | 3,105 | 76.5% | 954 | 23.5%

Overall, | am satisfied working at this school. J =, | o5 oo, 1 31% | 1877 | 824% | 400 | 17.6% | 3,396 | 832% | 687 | 16.8%
ing to work at thi

| look forward to coming to work at this 30 | 938% | 2 63% | 1,826 | 80.7% | 436 | 19.3% | 3278 | 80.9% | 774 | 19.1%

school.
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Sandy Lane Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the
Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the
Teaching and Learning department.

| have confidence in the ability of the Human
Resources department.

| have confidence in the ability of Walter
Pownall Services.

| have confidence in the ability of the Finance]
department.

I have confidence in the ability of the
Technology and Information Systems 37 84.1% 7 15.9% | 1,762 | 79.7% 450 20.3% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 34 85.0% 6 15.0% | 1,344 | 63.0% 788 37.0% | 2,241 | 58.3% | 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making
process.

The Principal inspires teamwork among
staff.

39 88.6% 5 11.4% | 1,655 | 74.0% 581 26.0% § 2,842 | 70.7% | 1,179 | 29.3%

41 95.3% 2 4.7% 1,921 | 86.7% 295 13.3% | 3,408 | 85.8% 563 14.2%

38 86.4% 6 13.6% | 1,745 | 78.8% 470 212% § 2,984 | 75.1% 991 24.9%

36 87.8% 5 12.2% | 1,909 | 86.4% 301 13.6% | 3,409 | 85.9% 561 14.1%

41 93.2% 3 6.8% 1,954 | 88.6% 251 11.4% | 3,398 | 85.6% 572 14.4%

36 92.3% 3 7.7% 1,956 | 91.2% 188 8.8% 3,436 | 89.6% 400 10.4%

31 77.5% 9 225% § 1,665 | 76.8% 502 23.2% | 2,906 | 74.5% 993 25.5%

36 83.7% 7 16.3% | 1,466 | 67.8% 695 322% § 2,505 | 64.2% | 1,399 | 35.8%

36 83.7% 7 16.3% | 1,362 | 63.3% 791 36.7% | 2,277 | 58.7% | 1,605 | 41.3%

36 83.7% 7 16.3% | 1,661 | 77.5% 482 225% § 2,821 | 72.9% | 1,048 | 27.1%

33 76.7% 10 23.3% § 1,357 | 63.5% 779 36.5% | 2,274 | 59.0% | 1,579 | 41.0%

34 81.0% 8 19.0% § 1,552 | 72.6% 585 274% § 2,613 | 67.8% | 1,239 | 32.2%

35 83.3% 7 16.7% § 1,727 | 76.1% 541 23.9% J 3,058 | 75.3% | 1,004 | 24.7%

38 90.5% 4 9.5% 1,713 | 75.7% 551 24.3% | 3,003 | 73.9% | 1,060 | 26.1%
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Sandy Lane Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %
The Principal treats staff with professional 37 | 902% | 4 9.8% | 1,839 | 815% | 417 | 185% | 3,306 | 81.5% | 748 | 18.5%
respect.
The Principal is responsive to concens of 33 | 805% | 8 | 195%] 1,720 | 76.0% | 542 | 24.0% | 3,028 | 74.7% | 1,023 | 25.3%
staff.

The Principal promotes an atmosphere of
respect and collegiality.

At this school, administrators and staff work
together to develop goals and values that 33 80.5% 8 19.5% | 1,679 | 74.5% 576 255% § 2,927 | 72.4% | 1,114 | 27.6%
guide us.

The Assistant Principal facilitates
communication effectively.

The Assistant Principal is an effective
instructional leader.

The Assistant Principal treats me with

34 81.0% 8 19.0% § 1,747 | 77.2% 515 22.8% § 3,113 | 76.8% 942 23.2%

19 45.2% 23 54.8% | 1,785 | 80.5% 432 19.5% | 3,262 | 81.4% 747 18.6%

23 54.8% 19 452% § 1,761 | 79.8% 447 20.2% § 3,179 | 79.8% 805 20.2%

24 55.8% 19 44.2% § 1,978 | 89.2% 239 10.8% | 3,576 | 89.2% 433 10.8%

respect.

Parint support for this school is strong. 15 34.9% 28 65.1% | 1,371 | 60.4% | 897 | 39.6% | 2,327 | 57.9% | 1,689 | 42.1%
IF(; 2:‘::; Zﬁﬁgtg’ﬁzgﬁ‘_\’c"ved in student 12 | 279% | 31 | 721% | 1,286 | 56.8% | 978 | 43.2% | 2,126 | 53.1% | 1,878 | 46.9%
Students are well behaved at this school. 15 | 34.9% | 28 | 65.1% | 1643 | 725% | 622 | 27.5% | 2,688 | 66.5% | 1,354 | 33.5%
;tiidfcngijhow respect toward each otherat | ) | sy 60, | 29 | 67.4% | 1,630 | 71.9% | 637 | 28.1% | 2,632 | 65.1% | 1,408 | 34.9%
Sé‘;f)i?ts show respect toward adults atthis | 1, | 3950, | 26 | 05% | 1,662 | 73.3% | 605 | 26.7% | 2,685 | 66.4% | 1,359 | 33.6%

Students work hard to achieve academic
success at this school.

Teachers care if students learn at this

29 69.0% 13 31.0% | 1,759 | 78.1% 494 21.9% | 2,764 | 68.8% | 1,256 | 31.2%

et 44 [1000%| o 00% | 2245 | 985% | 35 15% | 3997 | 97.7% | o4 2.3%
Zf;g:gtisoitstgfaflcshtﬁzg;f;’e high 40 | 93.0% 3 70% | 2157 | 947% | 120 | 53% | 3739 | 91.5% | 349 | 85%
ﬁfsaggyhgglrk is expected of all students at 42 | 97.7% 1 23% 1| 2143 | 944% | 126 | 56% | 3.667 | 90.0% | 406 | 10.0%
Ltwuz;kntesﬁec“"e'y with low-achieving 44 |100.0%| 0 00% | 2168 | 97.7% | 51 23% | 3852 | 966% | 135 | 3.4%
| work effectively with an ethnically/socially 44 1000%| o 00% | 2186 | 986% | 30 1.4% | 3930 | 986% | 55 1.4%

diverse population of students.
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Sandy Lane Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %
| work effectively with Exceptional Education |, | o770, | 1 23% | 2101 | 96.0% | 88 | 4.0% | 3766 | 956% | 173 | 4.4%

students.

| work effectively with Limited English
speaking students.

Teachers at this school communicate with
parents often about their child’s progress.
Teachers at this school communicate with
parents often about class activities.

| am provided with meaningful opportunities
to improve my skills.

| have the opportunity to develop my skills. 40 90.9% 4 9.1% | 2,017 | 89.6% | 234 | 10.4% | 3,561 | 87.8% | 494 | 12.2%
This school is committed to promoting
professional development.

Morale is high in this school. 30 68.2% 14 31.8% | 1,210 | 53.3% | 1,059 | 46.7% | 2,080 | 51.1% | 1,990 | 48.9%
Zgﬁ'e 's high in this school among support It g | 67 400 | 44 | 326% | 1,314 | 508% | 884 | 402% | 2.234 | 56.6% | 1,711 | 43.4%
Morale is high in this school among
teachers.

Morale is high in this school among
administrators.

The principal inspires high morale at this
school.

The principal promotes activities that
improve morale at this school.

Staff treat one another with respect at this

41 95.3% 2 4.7% 2,029 | 94.5% 119 5.5% 3,563 | 92.0% 311 8.0%

39 90.7% 4 9.3% 2,168 | 96.6% 76 3.4% 3,684 | 92.7% 292 7.3%

36 83.7% 7 16.3% | 2,120 | 94.9% 113 5.1% 3,439 | 87.1% 509 12.9%

39 90.7% 4 9.3% 1,936 | 85.9% 317 14.1% | 3,354 | 82.6% 706 17.4%

41 93.2% 3 6.8% 2,034 | 90.4% 216 9.6% 3,606 | 89.1% 441 10.9%

31 72.1% 12 27.9% § 1,207 | 53.6% | 1,044 | 46.4% | 2,072 | 51.2% | 1,973 | 48.8%

34 791% 9 20.9% § 1,625 | 74.1% 569 259% § 2,796 | 71.2% | 1,129 | 28.8%

34 79.1% 9 20.9% | 1,541 | 68.8% 699 31.2% | 2,714 | 67.6% | 1,300 | 32.4%

36 83.7% 7 16.3% | 1,542 | 68.8% 700 31.2% | 2,662 | 66.5% | 1,341 | 33.5%

ool 41 | 93.2% 3 68% | 2020 | 887% | 257 | 11.3% | 3623 | 88.6% | 466 | 11.4%
Séﬁfg;"”ab‘”ate well with each other atthis |/, | gz 50, 2 47% | 1930 | 85.1% | 338 | 14.9% | 3432 | 842% | 644 | 15.8%
:nr;er;i;: climate of trust among staff 31 | 721% | 12 | 279% | 1733 | 766% | 520 | 23.4% | 3105 | 765% | 954 | 23.5%

Overall, | am satisfied working at this school. - o | 7 5o/ | 43 | 2950 | 1.877 | 82.4% | 400 | 17.6% | 3.306 | 83.2% | 687 | 16.8%

| look forward to coming to work at this

school 31 721% 12 27.9% | 1,826 | 80.7% 436 19.3% | 3,278 | 80.9% 774 19.1%
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Sawgrass Lake Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the
Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the
Teaching and Learning department.

| have confidence in the ability of the Human
Resources department.

| have confidence in the ability of Walter
Pownall Services.

| have confidence in the ability of the Finance]
department.

I have confidence in the ability of the
Technology and Information Systems 24 85.7% 4 14.3% | 1,762 | 79.7% 450 20.3% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 20 74.1% 7 259% | 1,344 | 63.0% 788 37.0% | 2,241 58.3% | 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making
process.

The Principal inspires teamwork among
staff.

24 88.9% 3 11.1% § 1,655 | 74.0% 581 26.0% § 2,842 | 70.7% | 1,179 | 29.3%

25 96.2% 1 3.8% 1,921 | 86.7% 295 13.3% | 3,408 | 85.8% 563 14.2%

23 88.5% 3 11.5% | 1,745 | 78.8% 470 212% § 2,984 | 75.1% 991 24.9%

23 85.2% 4 14.8% | 1,909 | 86.4% 301 13.6% | 3,409 | 85.9% 561 14.1%

24 85.7% 4 14.3% | 1,954 | 88.6% 251 11.4% | 3,398 | 85.6% 572 14.4%

26 96.3% 1 3.7% 1,956 | 91.2% 188 8.8% 3,436 | 89.6% 400 10.4%

22 78.6% 6 214% § 1,665 | 76.8% 502 232% § 2,906 | 74.5% 993 25.5%

22 78.6% 6 21.4% | 1,466 | 67.8% 695 322% § 2,505 | 64.2% | 1,399 | 35.8%

18 64.3% 10 35.7% | 1,362 | 63.3% 791 36.7% | 2,277 | 58.7% | 1,605 | 41.3%

23 82.1% 5 17.9% | 1,661 | 77.5% 482 225% § 2,821 | 72.9% | 1,048 | 27.1%

20 71.4% 8 28.6% § 1,357 | 63.5% 779 36.5% | 2,274 | 59.0% | 1,579 | 41.0%

21 75.0% 7 25.0% § 1,552 | 72.6% 585 274% § 2,613 | 67.8% | 1,239 | 32.2%

19 67.9% 9 321% | 1,727 | 76.1% 541 23.9% J 3,058 | 75.3% | 1,004 | 24.7%

20 71.4% 8 28.6% § 1,713 | 75.7% 551 243% § 3,003 | 73.9% | 1,060 [ 26.1%
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Sawgrass Lake Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

The Principal treats staff with professional
respect.

The Principal is responsive to concerns of
staff.

The Principal promotes an atmosphere of
respect and collegiality.

At this school, administrators and staff work
together to develop goals and values that 20 71.4% 8 28.6% | 1,679 | 74.5% 576 255% | 2,927 | 724% | 1,114 | 27.6%
guide us.

The Assistant Principal facilitates
communication effectively.

The Assistant Principal is an effective
instructional leader.

The Assistant Principal treats me with

20 71.4% 8 28.6% § 1,839 | 81.5% 417 18.5% | 3,306 | 81.5% 748 18.5%

17 60.7% 11 39.3% | 1,720 | 76.0% 542 24.0% § 3,028 | 74.7% | 1,023 | 25.3%

19 67.9% 9 321% | 1,747 | 77.2% 515 22.8% § 3,113 | 76.8% 942 23.2%

25 89.3% 3 10.7% | 1,785 | 80.5% 432 19.5% | 3,262 | 81.4% 747 18.6%

22 78.6% 6 214% § 1,761 | 79.8% 447 20.2% § 3,179 | 79.8% 805 20.2%

22 78.6% 6 21.4% § 1,978 | 89.2% 239 10.8% | 3,576 | 89.2% 433 10.8%

respect.

Parint support for this school is strong. 21 | 750% | 7 | 250% | 1,371 | 60.4% | 897 | 39.6% | 2,327 | 57.9% | 1,689 | 42.1%
IF(; 2:‘::; Zﬁﬁgtg’ﬁzgﬁ‘_\’c"ved in student 18 | 643% | 10 | 357% | 1,286 | 56.8% | 978 | 432% | 2,126 | 53.1% | 1,878 | 46.9%
Students are well behaved at this school. 25 | 89.3% | 3 | 10.7% | 1,643 | 725% | 622 | 27.5% | 2,688 | 66.5% | 1,354 | 33.5%
;ﬁ‘;‘g‘;ﬁ;how respect toward each otherat § -, | g570, | 4 | 143% | 1630 | 71.9% | 637 | 28.1% | 2632 | 65.1% | 1408 | 34.9%
S;’]f)i?ts show respect toward adults atthis 1,5 | 95909, | 2 74% | 1662 | 73.3% | 605 | 26.7% | 2,685 | 66.4% | 1,359 | 33.6%

Students work hard to achieve academic
success at this school.

Teachers care if students learn at this

25 89.3% 3 10.7% § 1,759 | 78.1% 494 21.9% | 2,764 | 68.8% | 1,256 | 31.2%

el 28 |1000%| 0 00% | 2245 | 985% | 35 | 15% | 3907 | 97.7% | 94 | 2.3%
Zf;g:gtfoitstgfaflcshtﬁzg;f;’e high 28 | 1000%| o 00% | 2157 | 947% | 120 | 53% | 3739 | 915% | 349 | 85%
ﬁfsaggyhgglfk 's expected of all students at 28 | 1000%| o 00% | 2,143 | 94.4% | 126 | 56% | 3667 | 90.0% | 406 | 10.0%
Ltwuz;knteje‘:“"e'y with low-achieving 26 | 96.3% | 1 37% | 2,168 | 97.7% | 51 23% | 3852 | 96.6% | 135 | 3.4%
| work effectively with an ethnically/socially 25 | 926% | 2 74% | 2186 | 986% | 30 | 14% | 3930 | 986% | 55 | 1.4%

diverse population of students.
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Sawgrass Lake Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %
Ltwuz;kntesﬁec“"e'y with Exceptional Education | ¢ | g6 50, 1 37% | 2101 | 96.0% | 88 | 40% | 3766 | 956% | 173 | 4.4%
L;”é’:;iﬁges‘;ﬂgzgt:"th Limited English 25 | 92.6% 2 74% | 2020 | 945% | 119 | 55% | 3563 | 92.0% | 311 | 8.0%
;:f‘ecnht‘;rsz;;h;zjjm‘zifgr’zlrg,g”;s;e";’:h 28 |[1000%| o 00% | 2168 | 9%6.6% | 76 34% | 3684 | 927% | 202 | 7.3%
Teachers at this school communicate with 28 [ 1000%| o 00% | 2120 | 949% | 113 | 5.1% | 3439 | 87.1% | 509 | 12.9%

parents often about class activities.

| am provided with meaningful opportunities
to improve my skills.

I have the opportunity to develop my skills. 26 92.9% 2 7.1% 2,017 | 89.6% 234 10.4% | 3,561 87.8% 494 12.2%
This school is committed to promoting
professional development.

Morale is high in this school. 15 55.6% 12 44.4% | 1,210 | 53.3% | 1,059 | 46.7% | 2,080 | 51.1% | 1,990 | 48.9%
S'\l"t;ff'e 's high in this school among support & o | 6100 | o | 36.0% | 1314 | 508% | 884 | 402% | 2.234 | 56.6% | 1,711 | 43.4%
Morale is high in this school among
teachers.

Morale is high in this school among
administrators.

The principal inspires high morale at this
school.

The principal promotes activities that
improve morale at this school.

Staff treat one another with respect at this

24 85.7% 4 14.3% | 1,936 | 85.9% 317 14.1% | 3,354 | 82.6% 706 17.4%

25 89.3% 3 10.7% | 2,034 | 90.4% 216 9.6% 3,606 | 89.1% 441 10.9%

16 59.3% 11 40.7% § 1,207 | 53.6% | 1,044 | 46.4% | 2,072 | 51.2% | 1,973 | 48.8%

18 69.2% 8 30.8% | 1,625 | 74.1% 569 259% § 2,796 | 71.2% | 1,129 | 28.8%

16 59.3% 11 40.7% § 1,541 | 68.8% 699 31.2% | 2,714 | 67.6% | 1,300 | 32.4%

16 59.3% 11 40.7% § 1,542 | 68.8% 700 31.2% | 2,662 | 66.5% | 1,341 | 33.5%

ool 28 | 1000%| o 00% | 2020 | 887% | 257 | 11.3% | 3623 | 88.6% | 466 | 11.4%
Séﬁfé;"”ab‘”ate well with each other atthis I 5 | 15500, | 00% | 1930 | 851% | 338 | 14.9% | 3432 | 842% | 644 | 158%
:nr;er;i;: climate of trust among staff 22 | 78.6% 6 214% | 1733 | 76.6% | 529 | 234% | 3105 | 765% | 954 | 23.5%

Overall, | am satisfied working at this school- J =, | o, 4o, 5 179% | 1877 | 82.4% | 400 | 17.6% | 3396 | 832% | 687 | 16.8%

| look forward to coming to work at this

school 23 82.1% 5 17.9% | 1,826 | 80.7% 436 19.3% | 3,278 | 80.9% 774 19.1%
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Seminole Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the
Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the
Teaching and Learning department.

| have confidence in the ability of the Human
Resources department.

| have confidence in the ability of Walter
Pownall Services.

| have confidence in the ability of the Finance]
department.

I have confidence in the ability of the
Technology and Information Systems 17 81.0% 4 19.0% | 1,762 | 79.7% 450 20.3% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 11 55.0% 9 45.0% 1,344 | 63.0% 788 37.0% | 2,241 58.3% 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making
process.

The Principal inspires teamwork among
staff.

14 70.0% 6 30.0% | 1,655 | 74.0% 581 26.0% § 2,842 | 70.7% | 1,179 | 29.3%

15 75.0% 5 25.0% | 1,921 | 86.7% 295 13.3% | 3,408 | 85.8% 563 14.2%

14 70.0% 6 30.0% | 1,745 | 78.8% 470 212% § 2,984 | 75.1% 991 24.9%

18 85.7% 3 14.3% | 1,909 | 86.4% 301 13.6% | 3,409 | 85.9% 561 14.1%

15 75.0% 5 25.0% § 1,954 | 88.6% 251 11.4% | 3,398 | 85.6% 572 14.4%

19 90.5% 2 9.5% 1,956 | 91.2% 188 8.8% 3,436 | 89.6% 400 10.4%

10 47.6% 11 52.4% | 1,665 | 76.8% 502 232% § 2,906 | 74.5% 993 25.5%

11 55.0% 9 45.0% | 1,466 | 67.8% 695 322% § 2,505 | 64.2% | 1,399 | 35.8%

13 65.0% 7 35.0% | 1,362 | 63.3% 791 36.7% | 2,277 | 58.7% | 1,605 | 41.3%

12 60.0% 8 40.0% § 1,661 | 77.5% 482 225% § 2,821 | 72.9% | 1,048 | 27.1%

12 60.0% 8 40.0% | 1,357 | 63.5% 779 36.5% | 2,274 | 59.0% | 1,579 | 41.0%

13 65.0% 7 35.0% | 1,552 | 72.6% 585 274% § 2,613 | 67.8% | 1,239 | 32.2%

13 61.9% 8 381% | 1,727 | 76.1% 541 23.9% J 3,058 | 75.3% | 1,004 | 24.7%

14 66.7% 7 33.3% | 1,713 | 75.7% 551 243% § 3,003 | 73.9% | 1,060 [ 26.1%
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Seminole Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

The Principal treats staff with professional
respect.

The Principal is responsive to concerns of
staff.

The Principal promotes an atmosphere of
respect and collegiality.

At this school, administrators and staff work
together to develop goals and values that 14 66.7% 7 33.3% | 1,679 | 74.5% 576 255% | 2,927 | 724% | 1,114 | 27.6%
guide us.

The Assistant Principal facilitates
communication effectively.

The Assistant Principal is an effective
instructional leader.

The Assistant Principal treats me with

17 81.0% 4 19.0% | 1,839 | 81.5% 417 18.5% | 3,306 | 81.5% 748 18.5%

15 71.4% 6 28.6% § 1,720 | 76.0% 542 24.0% § 3,028 | 74.7% | 1,023 | 25.3%

14 66.7% 7 33.3% | 1,747 | 77.2% 515 22.8% § 3,113 | 76.8% 942 23.2%

19 90.5% 2 9.5% 1,785 | 80.5% 432 19.5% | 3,262 | 81.4% 747 18.6%

18 85.7% 3 14.3% § 1,761 | 79.8% 447 20.2% § 3,179 | 79.8% 805 20.2%

rospoct 17 | 81.0% 4 19.0% | 1,978 | 89.2% | 239 | 108% | 3576 | 89.2% | 433 | 10.8%
Parent support for this school is strong. 7 333% | 14 | 66.7% | 1371 | 60.4% | 897 | 39.6% | 2,327 | 57.9% | 1.689 | 42.1%
Parents are actively involved in student 5 238% | 16 | 762% | 1286 | 56.8% | 978 | 43.2% | 2126 | 53.1% | 1,878 | 46.9%
learning at this school.

Students are well behaved at this school. 9 429% | 12 | 571% | 1643 | 725% | 622 | 27.5% | 2,688 | 66.5% | 1354 | 33.5%
;ﬁ‘;"g‘;ﬁ;how respect toward each otherat | g 429% | 12 | 571% | 1630 | 719% | 637 | 28.1% | 2632 | 65.1% | 1408 | 34.9%
Students show respect toward adults atthis § | 55 400 | 40 | 47.6% | 1662 | 73.3% | 605 | 26.7% | 2685 | 66.4% | 1.350 | 33.6%
school.

Students work hard to achieve academic
success at this school.

Teachers care if students learn at this
school.

Teachers at this school have high
expectations of all students.

Quality work is expected of all students at
this school.

| work effectively with low-achieving
students.

| work effectively with an ethnically/socially
diverse population of students.

9 42.9% 12 571% | 1,759 | 78.1% 494 21.9% § 2,764 | 68.8% | 1,256 | 31.2%

19 90.5% 2 9.5% 2,245 | 98.5% 35 1.5% 3,997 | 97.7% 94 2.3%

17 81.0% 4 19.0% § 2,157 | 94.7% 120 5.3% 3,739 | 91.5% 349 8.5%

16 76.2% 5 23.8% | 2,143 | 94.4% 126 5.6% 3,667 | 90.0% 406 10.0%

18 90.0% 2 10.0% | 2,168 | 97.7% 51 2.3% 3,852 | 96.6% 135 3.4%

19 95.0% 1 5.0% 2,186 | 98.6% 30 1.4% 3,930 | 98.6% 55 1.4%
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Seminole Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| work effectively with Exceptional Education
students.

| work effectively with Limited English
speaking students.

Teachers at this school communicate with
parents often about their child’s progress.
Teachers at this school communicate with
parents often about class activities.

| am provided with meaningful opportunities
to improve my skills.

17 85.0% 3 15.0% | 2,101 | 96.0% 88 4.0% 3,766 | 95.6% 173 4.4%

16 84.2% 3 15.8% | 2,029 | 94.5% 119 5.5% 3,563 | 92.0% 311 8.0%

19 90.5% 2 9.5% 2,168 | 96.6% 76 3.4% 3,684 | 92.7% 292 7.3%

19 90.5% 2 9.5% 2,120 | 94.9% 113 5.1% 3,439 | 87.1% 509 12.9%

16 76.2% 5 23.8% § 1,936 | 85.9% 317 14.1% | 3,354 | 82.6% 706 17.4%

I have the opportunity to develop my skills. 15 | 71.4% 6 | 286% | 2017 | 89.6% | 234 | 104% | 3561 | 87.8% | 494 | 12.2%
;g?essc;?;:;;zg\%gﬁﬁtto promoting 16 | 76.2% 5 238% | 2,034 | 904% | 216 | 96% | 3606 | 89.1% | 441 | 10.9%
Morale is high in this school. 9 | 429% | 12 | 571% | 1210 | 533% | 1,059 | 46.7% | 2,080 | 51.1% | 1.990 | 48.9%
Zg;fa'e is high in this school among support 10 | 476% | 11 | 524% | 1314 | 508% | 884 | 402% | 2234 | 56.6% | 1,711 | 43.4%
t'\g;’;ﬂ:r': high in this school among 9 429% | 12 | 57.4% | 1207 | 53.6% | 1,044 | 46.4% | 2,072 | 512% | 1973 | 48.8%

Morale is high in this school among
administrators.

The principal inspires high morale at this
school.

The principal promotes activities that
improve morale at this school.

Staff treat one another with respect at this

11 55.0% 9 45.0% § 1,625 | 74.1% 569 259% § 2,796 | 71.2% | 1,129 | 28.8%

15 71.4% 6 28.6% § 1,541 | 68.8% 699 31.2% | 2,714 | 67.6% | 1,300 | 32.4%

15 71.4% 6 28.6% | 1,542 | 68.8% 700 31.2% | 2,662 | 66.5% | 1,341 | 33.5%

11 55.0% 9 45.0% | 2,020 | 88.7% 257 11.3% | 3,623 | 88.6% 466 11.4%

school.

Séﬁfé;?”ab‘”ate well with each other atthis | 1> | 6000 | 8 | 40.0% | 1,930 | 85.1% | 338 | 14.9% | 3432 | 842% | 644 | 15.8%
:nr;er;i;: climate of trust among staff 11 | 550% | 9 |450%]| 1,733 | 766% | 529 | 23.4% | 3,105 | 76.5% | 954 | 23.5%
Overall, | am satisfied working at this school- | = o, | g5 59, | 4 48% | 1,877 | 824% | 400 | 17.6% | 3,396 | 83.2% | 687 | 16.8%
| look forward to coming to work at this 19 | 905% | 2 95% | 1,826 | 80.7% | 436 | 19.3% | 3,278 | 80.9% | 774 | 19.1%

school.
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Seventy-Fourth St. Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the
Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the
Teaching and Learning department.

| have confidence in the ability of the Human
Resources department.

| have confidence in the ability of Walter
Pownall Services.

| have confidence in the ability of the Finance]
department.

I have confidence in the ability of the
Technology and Information Systems 33 80.5% 8 19.5% | 1,762 | 79.7% 450 20.3% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 27 69.2% 12 30.8% | 1,344 | 63.0% 788 37.0% | 2,241 58.3% | 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making
process.

The Principal inspires teamwork among
staff.

31 75.6% 10 24.4% § 1,655 | 74.0% 581 26.0% § 2,842 | 70.7% | 1,179 | 29.3%

36 87.8% 5 12.2% | 1,921 | 86.7% 295 13.3% | 3,408 | 85.8% 563 14.2%

36 87.8% 5 12.2% | 1,745 | 78.8% 470 212% § 2,984 | 75.1% 991 24.9%

37 90.2% 4 9.8% 1,909 | 86.4% 301 13.6% | 3,409 | 85.9% 561 14.1%

36 90.0% 4 10.0% | 1,954 | 88.6% 251 11.4% | 3,398 | 85.6% 572 14.4%

34 85.0% 6 15.0% | 1,956 | 91.2% 188 8.8% 3,436 | 89.6% 400 10.4%

36 87.8% 5 12.2% | 1,665 | 76.8% 502 23.2% | 2,906 | 74.5% 993 25.5%

28 71.8% 11 28.2% | 1,466 | 67.8% 695 322% § 2,505 | 64.2% | 1,399 | 35.8%

25 65.8% 13 34.2% | 1,362 | 63.3% 791 36.7% | 2,277 | 58.7% | 1,605 | 41.3%

30 76.9% 9 23.1% § 1,661 | 77.5% 482 225% § 2,821 | 72.9% | 1,048 | 27.1%

25 64.1% 14 35.9% | 1,357 | 63.5% 779 36.5% | 2,274 | 59.0% | 1,579 | 41.0%

28 71.8% 11 28.2% § 1,552 | 72.6% 585 274% § 2,613 | 67.8% | 1,239 | 32.2%

37 88.1% 5 11.9% § 1,727 | 76.1% 541 23.9% J 3,058 | 75.3% | 1,004 | 24.7%

36 85.7% 6 143% | 1,713 | 75.7% 551 24.3% | 3,003 | 73.9% | 1,060 | 26.1%
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Seventy-Fourth St. Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

The Principal treats staff with professional
respect.

The Principal is responsive to concerns of
staff.

The Principal promotes an atmosphere of
respect and collegiality.

At this school, administrators and staff work
together to develop goals and values that 36 83.7% 7 16.3% | 1,679 | 74.5% 576 255% § 2,927 | 72.4% | 1,114 | 27.6%
guide us.

The Assistant Principal facilitates
communication effectively.

The Assistant Principal is an effective
instructional leader.

The Assistant Principal treats me with

42 95.5% 2 4.5% 1,839 [ 81.5% 417 18.5% | 3,306 | 81.5% 748 18.5%

39 90.7% 4 9.3% 1,720 | 76.0% 542 24.0% § 3,028 | 74.7% | 1,023 | 25.3%

39 90.7% 4 9.3% 1,747 | 77.2% 515 22.8% § 3,113 | 76.8% 942 23.2%

36 83.7% 7 16.3% | 1,785 | 80.5% 432 19.5% | 3,262 | 81.4% 747 18.6%

36 83.7% 7 16.3% | 1,761 | 79.8% 447 20.2% § 3,179 | 79.8% 805 20.2%

rosmoct 43 | 97.7% | 1 23% | 1,978 | 89.2% | 239 | 10.8% | 3,576 | 89.2% | 433 | 10.8%
Parent support for this school is strong. 11 26.2% 31 73.8% 1,371 60.4% 897 39.6% | 2,327 | 57.9% 1,689 | 42.1%
IF(; 2:‘::; Zﬁﬁgtg’ﬁzgﬁ‘_\’c"ved in student 10 | 238% | 32 | 762% | 1286 | 56.8% | 978 | 432% | 2,126 | 53.1% | 1,878 | 46.9%
Students are well behaved at this school. 27 | 643% | 15 | 35.7% | 1,643 | 725% | 622 | 27.5% | 2,688 | 66.5% | 1,354 | 33.5%
;ﬁ‘;"g‘;ﬁ;how respect toward each otherat | - g | o900 | 13 | 31.0% | 1,630 | 71.9% | 637 | 28.1% | 2,632 | 65.1% | 1,408 | 34.9%
Sé‘;f)i?ts show respect toward adults atthis | = o | g5 70, | 14 | 333% | 1,662 | 73.3% | 605 | 26.7% | 2,685 | 66.4% | 1,359 | 33.6%

Students work hard to achieve academic
success at this school.

Teachers care if students learn at this
school.

Teachers at this school have high
expectations of all students.

Quality work is expected of all students at

30 71.4% 12 28.6% § 1,759 | 78.1% 494 21.9% | 2,764 | 68.8% | 1,256 | 31.2%

42 97.7% 1 2.3% 2,245 | 98.5% 35 1.5% 3,997 | 97.7% 94 2.3%

41 95.3% 2 4.7% 2,157 | 94.7% 120 5.3% 3,739 | 91.5% 349 8.5%

, 40 | 93.0% 3 70% | 2143 | 944% | 126 | 56% | 3667 | 90.0% | 406 | 10.0%
this school.

Ltwuz;kntesﬁec“"e'y with low-achieving 42 | 97.7% 1 23% | 2168 | 97.7% | 51 23% | 3852 | 966% | 135 | 3.4%
| work effectively with an ethnically/socially 43 [1000%| o 00% | 2186 | 986% | 30 1.4% | 3930 | 986% | 55 1.4%

diverse population of students.
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Seventy-Fourth St. Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %
Ltwuz;kntesﬁec“"e'y with Exceptional Education | -,y | g7 60, | 4 24% | 2101 | 96.0% | 88 | 4.0% | 3766 | 956% | 173 | 4.4%
| work effectively with Limited English 40 | 976% | 1 2.4% | 2029 | 945% | 119 | 55% | 3,563 | 92.0% | 311 | 8.0%

speaking students.

Teachers at this school communicate with
parents often about their child’s progress.
Teachers at this school communicate with
parents often about class activities.

| am provided with meaningful opportunities
to improve my skills.

I have the opportunity to develop my skills. 42 95.5% 2 45% | 2,017 | 896% | 234 | 104% | 3,561 | 87.8% | 494 | 12.2%
This school is committed to promoting
professional development.

Morale is high in this school. 26 61.9% 16 38.1% [ 1,210 | 53.3% | 1,059 | 46.7% | 2,080 | 51.1% | 1,990 | 48.9%
Zg;ﬁ'e 's high in this school among support 1 o5 | 5150, | 16 | 30.0% | 1,314 | 59.8% | 884 | 402% | 2234 | 56.6% | 1,711 | 43.4%
Morale is high in this school among
teachers.

Morale is high in this school among
administrators.

The principal inspires high morale at this
school.

The principal promotes activities that
improve morale at this school.

Staff treat one another with respect at this

40 95.2% 2 4.8% 2,168 | 96.6% 76 3.4% 3,684 | 92.7% 292 7.3%

39 92.9% 3 7.1% 2,120 | 94.9% 113 5.1% 3,439 | 87.1% 509 12.9%

42 95.5% 2 4.5% 1,936 | 85.9% 317 14.1% | 3,354 | 82.6% 706 17.4%

41 93.2% 3 6.8% 2,034 | 90.4% 216 9.6% 3,606 | 89.1% 441 10.9%

26 61.9% 16 38.1% | 1,207 | 53.6% | 1,044 | 46.4% | 2,072 | 51.2% | 1,973 | 48.8%

35 83.3% 7 16.7% | 1,625 | 74.1% 569 259% § 2,796 | 71.2% | 1,129 | 28.8%

35 81.4% 8 18.6% | 1,541 | 68.8% 699 31.2% | 2,714 | 67.6% | 1,300 | 32.4%

33 76.7% 10 23.3% | 1,542 | 68.8% 700 31.2% | 2,662 | 66.5% | 1,341 | 33.5%

ool 40 | 93.0% | 3 7.0% | 2,020 | 88.7% | 257 | 11.3% | 3,623 | 88.6% | 466 | 11.4%
Séﬁfé;?”ab‘”ate well with each other atthis | o7 | g5 00, | 6 | 14.0% | 1,930 | 85.1% | 338 | 14.9% | 3432 | 842% | 644 | 15.8%
:nr;er;i;: climate of trust among staff 36 | 83.7% | 7 | 163% | 1,733 | 766% | 520 | 23.4% | 3,105 | 76.5% | 954 | 23.5%
Overall, | am satisfied working at this school. § -, | g3 59, | 3 6.8% | 1,877 | 82.4% | 400 | 17.6% | 3,396 | 832% | 687 | 16.8%
| look forward to coming to work at this 40 | 909% | 4 91% | 1,826 | 80.7% | 436 | 19.3% | 3,278 | 80.9% | 774 | 19.1%

school.

Assessment, Accountability & Research Page 183



Climate Survey 2013

Sexton Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the
Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the
Teaching and Learning department.

| have confidence in the ability of the Human
Resources department.

| have confidence in the ability of Walter
Pownall Services.

| have confidence in the ability of the Finance]
department.

I have confidence in the ability of the
Technology and Information Systems 26 83.9% 5 16.1% | 1,762 | 79.7% 450 20.3% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 22 73.3% 8 26.7% | 1,344 | 63.0% 788 37.0% | 2,241 58.3% | 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making

24 77.4% 7 22.6% | 1,655 | 74.0% 581 26.0% § 2,842 | 70.7% | 1,179 | 29.3%

28 93.3% 2 6.7% 1,921 | 86.7% 295 13.3% | 3,408 | 85.8% 563 14.2%

25 83.3% 5 16.7% | 1,745 | 78.8% 470 212% § 2,984 | 75.1% 991 24.9%

27 90.0% 3 10.0% | 1,909 | 86.4% 301 13.6% | 3,409 | 85.9% 561 14.1%

26 86.7% 4 13.3% | 1,954 | 88.6% 251 11.4% | 3,398 | 85.6% 572 14.4%

30 96.8% 1 3.2% 1,956 | 91.2% 188 8.8% 3,436 | 89.6% 400 10.4%

25 86.2% 4 13.8% | 1,665 | 76.8% 502 23.2% | 2,906 | 74.5% 993 25.5%

23 76.7% 7 23.3% | 1,466 | 67.8% 695 322% § 2,505 | 64.2% | 1,399 | 35.8%

21 70.0% 9 30.0% § 1,362 | 63.3% 791 36.7% | 2,277 | 58.7% | 1,605 | 41.3%

25 83.3% 5 16.7% | 1,661 | 77.5% 482 225% § 2,821 | 72.9% | 1,048 | 27.1%

21 72.4% 8 27.6% § 1,357 | 63.5% 779 36.5% | 2,274 | 59.0% | 1,579 | 41.0%

25 83.3% 5 16.7% | 1,552 | 72.6% 585 274% § 2,613 | 67.8% | 1,239 | 32.2%

orotese 28 | 96.6% 1 34% | 1727 | 761% | 541 | 23.9% | 3.058 | 75.3% | 1,004 | 24.7%
Itr;‘]ffp””c'pa' inspires teamwork among 26 | 92.9% 2 71% V| 1713 | 757% | 551 | 243% | 3.003 | 73.9% | 1,060 | 26.1%
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Sexton Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %
rTehS‘:)::t”C'pa' treats staff with professional 28 | 96.6% 1 34% | 1839 | 815% | 417 | 185% | 3,306 | 81.5% | 748 | 185%
Itr;‘]ffp””c'pa' is responsive to concerns of 26 | 89.7% 3 103% | 1,720 | 76.0% | 542 | 24.0% | 3,028 | 747% | 1,023 | 25.3%
The Principal promotes an atmosphere of 28 | 96.6% 1 34% | 1,747 | 772% | 515 | 228% | 3113 | 76.8% | 942 | 23.2%
respect and collegiality.
At this school, administrators and staff work
together to develop goals and values that 27 | 96.4% 1 36% | 1679 | 745% | 576 | 255% | 2,927 | 72.4% | 1,114 | 27.6%
guide us.
The Assistant Principal facilitates 28 | 90.3% 3 907% | 1785 | 805% | 432 | 195% | 3262 | 814% | 747 | 186%

communication effectively.

The Assistant Principal is an effective
instructional leader.

The Assistant Principal treats me with

27 87.1% 4 12.9% § 1,761 | 79.8% 447 20.2% § 3,179 | 79.8% 805 20.2%

26 83.9% 5 16.1% | 1,978 | 89.2% 239 10.8% | 3,576 | 89.2% 433 10.8%

respect.

Parint support for this school is strong. 16 50.0% 16 50.0% | 1,371 | 60.4% | 897 | 39.6% | 2,327 | 57.9% | 1,689 | 42.1%
IF(; 2:‘::; Zﬁﬁgtg’ﬁzgﬁ‘_\’c"ved in student 14 | 452% | 17 | 54.8% | 1,286 | 56.8% | 978 | 432% | 2,126 | 53.1% | 1,878 | 46.9%
Students are well behaved at this school. 28 90.3% 3 9.7% 1,643 | 72.5% 622 27.5% | 2,688 | 66.5% [ 1,354 | 33.5%
;ﬁ‘;‘ﬁ‘;ﬁ;how respect toward each otherat | - o, | g7 49, | 4 | 120% | 1,630 | 71.9% | 637 | 28.1% | 2,632 | 65.1% | 1,408 | 34.9%
Sé‘;f)i?ts show respect toward adults atthis | = g | g7 50, | 4 | 125% | 1,662 | 73.3% | 605 | 26.7% | 2,685 | 66.4% | 1,359 | 33.6%

Students work hard to achieve academic
success at this school.

Teachers care if students learn at this

26 83.9% 5 16.1% § 1,759 | 78.1% 494 21.9% | 2,764 | 68.8% | 1,256 | 31.2%

el 32 |1000%| o 00% | 2245 | 985% | 35 | 15% | 3907 | 97.7% | 94 | 2.3%
Zf;g:gtfoitstgfaflcshtﬁzg;f;’e high 31 | 96.9% | 1 31% | 2,157 | 94.7% | 120 | 53% | 3,739 | 915% | 349 | 85%
ﬁfsaggyhgglfk 's expected of all students at 31 | 96.9% | 1 31% | 2,143 | 94.4% | 126 | 56% | 3667 | 90.0% | 406 | 10.0%
Ltwuz;knteje‘:“"e'y with low-achieving 30 | 968% | 1 32% | 2,168 | 97.7% | 51 23% | 3852 | 96.6% | 135 | 3.4%
| work effectively with an ethnically/socially 30 | 96.8% | 1 32% | 2186 | 986% | 30 | 14% | 3,930 | 986% | 55 | 1.4%

diverse population of students.

Assessment, Accountability & Research Page 185



Climate Survey 2013

Sexton Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %
Ltwuz;kntesﬁec“"e'y with Exceptional Education | 5 | g5 5o, 1 34% | 2101 | 96.0% | 88 | 40% | 3766 | 956% | 173 | 4.4%
L;”é’:;iﬁges‘;ﬂgzgt:"th Limited English 28 | 93.3% 2 6.7% | 2,020 | 945% | 119 | 55% | 3563 | 92.0% | 311 | 8.0%
;:f‘ecnht‘;rsz;;h;zjjm‘zifgr’zlrg,g”;s;e";’:h 31 [1000%| o 00% | 2168 | 9%6.6% | 76 34% | 3684 | 927% | 202 | 7.3%
;:f‘ecnht‘;rcs)ff;:hgzjj{‘;‘;'sz";ﬁ't’i‘;ate with 30 | 96.8% 1 32% | 2120 | 949% | 113 | 5.1% | 3439 | 87.1% | 509 | 12.9%
| am provided with meaningful opportunities | o | 59 10 | 43 | 406% | 1936 | 85.9% | 317 | 14.1% | 3354 | 826% | 706 | 17.4%

to improve my skills.

I have the opportunity to develop my skills. 23 | 71.9% 9 | 281% | 2017 | 89.6% | 234 | 104% | 3561 | 87.8% | 494 | 12.2%
;g?essc;?;:;;zg\%gﬁﬁtto promoting 26 | 83.9% 5 16.1% | 2,034 | 904% | 216 | 9.6% | 3606 | 89.1% | 441 | 10.9%
Morale is high in this school. 24 | 75.0% 8 | 25.0% | 1.210 | 53.3% | 1,059 | 46.7% | 2,080 | 51.1% | 1.990 | 48.9%
Zg;fa'e is high in this school among support | 3 | 7, oo, 8 258% | 1314 | 59.8% | 884 | 402% | 2234 | 566% | 1,711 | 43.4%
t'\g;’;ﬂ:r': high in this school among 23 | 76.7% 7 233% | 1207 | 53.6% | 1044 | 46.4% | 2072 | 51.2% | 1973 | 48.8%

Morale is high in this school among
administrators.

The principal inspires high morale at this
school.

The principal promotes activities that
improve morale at this school.

Staff treat one another with respect at this

27 90.0% 3 10.0% § 1,625 | 74.1% 569 259% § 2,796 | 71.2% | 1,129 | 28.8%

27 90.0% 3 10.0% | 1,541 | 68.8% 699 31.2% | 2,714 | 67.6% | 1,300 | 32.4%

23 74.2% 8 25.8% | 1,542 | 68.8% 700 31.2% | 2,662 | 66.5% | 1,341 | 33.5%

28 87.5% 4 12.5% | 2,020 | 88.7% 257 11.3% | 3,623 | 88.6% 466 11.4%

school.

Séﬁfé;?”ab‘”ate well with each other atthis | = g | 560, | 3 94% | 1,930 | 85.1% | 338 | 14.9% | 3432 | 842% | 644 | 15.8%
:nr;er;i;: climate of trust among staff 24 | 774% | 7 | 226% | 1,733 | 76.6% | 529 | 23.4% | 3,105 | 76.5% | 954 | 23.5%
Overall, | am satisfied working at this school | = 5 | g5 89, | 4 32% | 1,877 | 824% | 400 | 17.6% | 3,396 | 832% | 687 | 16.8%
| look forward to coming to work at this 29 | 967% | 1 33% | 1,826 | 80.7% | 436 | 19.3% | 3,278 | 80.9% | 774 | 19.1%

school.
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Shore Acres Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the
Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the

53 84.1% 10 15.9% | 1,655 | 74.0% 581 26.0% § 2,842 | 70.7% | 1,179 | 29.3%

57 90.5% 6 9.5% 1,921 | 86.7% 295 13.3% | 3,408 | 85.8% 563 14.2%

53 84.1% 10 15.9% | 1,745 | 78.8% 470 212% § 2,984 | 75.1% 991 24.9%

. . 57 | 905% | 6 905% | 1909 | 86.4% | 301 | 136% | 3409 | 85.9% | 561 | 14.1%
Teaching and Learning department.

| have confidence in the ability of the Human | oo | g5 70 | 4 63% | 1.954 | 886% | 251 | 11.4% | 3398 | 856% | 572 | 14.4%
Resources department.

| have confidence in the ability of Walter 58 | 935% | 4 65% | 1.956 | 912% | 188 | 88% | 3436 | 89.6% | 400 | 10.4%

Pownall Services.
| have confidence in the ability of the Finance]
department.

I have confidence in the ability of the
Technology and Information Systems 53 85.5% 9 145% | 1,762 | 79.7% 450 20.3% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 42 70.0% 18 30.0% 1,344 | 63.0% 788 37.0% | 2,241 58.3% 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making

49 77.8% 14 22.2% § 1,665 | 76.8% 502 232% § 2,906 | 74.5% 993 25.5%

52 86.7% 8 13.3% | 1,466 | 67.8% 695 322% § 2,505 | 64.2% | 1,399 | 35.8%

44 73.3% 16 26.7% § 1,362 | 63.3% 791 36.7% | 2,277 | 58.7% | 1,605 | 41.3%

54 90.0% 6 10.0% § 1,661 | 77.5% 482 225% § 2,821 | 72.9% | 1,048 | 27.1%

42 70.0% 18 30.0% § 1,357 | 63.5% 779 36.5% | 2,274 | 59.0% | 1,579 | 41.0%

48 80.0% 12 20.0% § 1,552 | 72.6% 585 274% § 2,613 | 67.8% | 1,239 | 32.2%

rocess 58 | 906% | 6 04% | 1727 | 76.1% | 541 | 23.9% | 3058 | 753% | 1,004 | 24.7%
Itg‘:fp””c'pa' inspires teamwork among 55 | 85.9% 9 141% | 1713 | 75.7% | 551 | 24.3% | 3.003 | 73.9% | 1,060 | 26.1%
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Shore Acres Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

The Principal treats staff with professional
res‘:)eé'tnc'pa reats staft with protessiona 60 | 938% | 4 63% | 1.839 | 815% | 417 | 185% | 3306 | 81.5% | 748 | 18.5%
The Principal i ive t f
Sta‘:f rincipalis responsive fo concerns o 58 | 90.6% 6 04% | 1720 | 76.0% | 542 | 24.0% | 3028 | 74.7% | 1,023 | 25.3%
The Principal promotes an atmosphere of 58 | 90.6% 6 04% | 1747 | 772% | 515 | 22.8% | 3113 | 76.8% | 942 | 23.2%
respect and collegiality.
At this school, administrators and staff work
together to develop goals and values that 59 92.2% 5 7.8% 1,679 | 74.5% 576 255% § 2,927 | 72.4% | 1,114 | 27.6%
guide us.
The Assistant Principal facilitates 57 | 905% | 6 95% | 1785 | 805% | 432 | 195% | 3262 | 81.4% | 747 | 18.6%
communication effectively.
The Assistant Principal is an effective 58 | 92.1% 5 79% | 1761 | 798% | 447 | 202% | 3,179 | 79.8% | 805 | 20.2%
instructional leader.
The Assistant Principal treat ith
res‘:)ejts's ant Frincipal freats me wi 50 | 952% 3 48% | 1078 | 892% | 239 | 108% | 3576 | 89.2% | 433 | 10.8%
Parent support for this school is strong. 61 95.3% 3 4.7% 1,371 | 60.4% 897 39.6% | 2,327 | 57.9% | 1,689 | 42.1%
Parents are actively involved in student o 0 o o o o
loarning at this School. 58 | 90.6% 6 904% | 1286 | 568% | 978 | 432% | 2126 | 53.1% | 1,878 | 46.9%
Students are well behaved at this school. 63 98.4% 1 1.6% 1,643 | 72.5% 622 275% | 2,688 | 66.5% | 1,354 | 33.5%

tudents sh Tt h other at
;i‘;dfcnhf); ow respect toward each otherat | - o/ | 15500 | 00% | 1630 | 71.9% | 637 | 28.1% | 2632 | 65.1% | 1,408 | 34.9%

tudents sh Tt its at thi
Scﬁff)? s show respect toward adults atthis | o | 40000 | ¢ 00% | 1662 | 733% | 605 | 26.7% | 2.685 | 66.4% | 1,359 | 33.6%
Students work hard to achieve academic 62 | 96.9% 2 34% | 1759 | 78.1% | 494 | 21.9% | 2764 | 68.8% | 1256 | 31.2%
success at this school.
Teach if students | tthi
S:ﬁgolers care if students learn at this 63 | 98.4% 1 16% | 2245 | 985% | 35 15% | 3997 | 97.7% | o4 2.3%
Teachers at this school have high 59 | 922% | 5 78% | 2157 | 94.7% | 120 | 53% | 3739 | 915% | 349 | 85%
expectations of all students.

lity work i ted of all students at

ﬁfsaécyhgglr 's expected of all students 60 | 938% | 4 63% | 2143 | 944% | 126 | 56% | 3667 | 920.0% | 406 | 10.0%
[ work effectively with low-achievi
Stwuz;ntes ectively with low-achieving 58 | 96.7% 2 33% | 2168 | 97.7% | 51 23% | 3852 | 966% | 135 | 3.4%
| work effectively with an ethnically/socially 50 | 98.3% 1 17% | 2186 | 986% | 30 1.4% | 3930 | 986% | 55 1.4%
diverse population of students.
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Shore Acres Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %
[ work effectively with Exceptional Educati
Stwuz;ntes ectively with Exceptional Education | - o | g4 5o, 2 34% | 2101 | 96.0% | 88 | 40% | 3766 | 956% | 173 | 4.4%
I work effectively with Limited English
work effectively with Limited Englis 59 | 98.3% 1 17% | 2,029 | 945% | 119 | 55% | 3563 | 92.0% | 311 | 8.0%
speaking students.
Teachers at this school icate with
eachers at this school communicate wi 62 | 98.4% 1 16% | 2168 | 966% | 76 34% | 3684 | 927% | 202 | 7.3%
parents often about their child’s progress.
Teachers at this school icate with
eachers at this School communicate wi 63 |1000%| O 00% | 2120 | 949% | 113 | 5.1% | 3439 | 87.1% | 500 | 12.9%

parents often about class activities.

| am provided with meaningful opportunities
to improve my skills.

I have the opportunity to develop my skills. 56 88.9% 7 11.1% | 2,017 | 89.6% 234 10.4% | 3,561 87.8% 494 12.2%
This school is committed to promoting
professional development.

53 84.1% 10 15.9% | 1,936 | 85.9% 317 14.1% | 3,354 | 82.6% 706 17.4%

54 85.7% 9 14.3% | 2,034 | 90.4% 216 9.6% 3,606 | 89.1% 441 10.9%

Morale is high in this school, 50 | 79.4% | 13 | 206% | 1210 | 53.3% | 1.059 | 46.7% | 2.080 | 51.1% | 1,990 | 48.9%
Morale is high in this school m

St;ffae's 'gh In TIS Schoot among SUppo 57 | 905% | 6 905% | 1314 | 59.8% | 884 | 402% | 2234 | 56.6% | 1711 | 43.4%
Morale is high in this school among

50 78.1% 14 21.9% 1,207 53.6% 1,044 | 46.4% 2,072 51.2% 1,973 | 48.8%
teachers.

Morale is high in this school among
administrators.

The principal inspires high morale at this
school.

The principal promotes activities that
improve morale at this school.

Staff treat one another with respect at this

60 93.8% 4 6.3% 1,625 | 74.1% 569 259% § 2,796 | 71.2% | 1,129 | 28.8%

54 84.4% 10 15.6% | 1,541 | 68.8% 699 31.2% | 2,714 | 67.6% | 1,300 | 32.4%

49 77.8% 14 22.2% | 1,542 | 68.8% 700 31.2% | 2,662 | 66.5% | 1,341 | 33.5%

50 78.1% 14 21.9% § 2,020 | 88.7% 257 11.3% | 3,623 | 88.6% 466 11.4%

school.
Séﬁfg;"”ab‘”ate well with each other atthis | o | g 100 | 44 | 21.0% | 1930 | 851% | 338 | 14.9% | 3432 | 842% | 644 | 15.8%
:nr;er;i;: climate of trust among staff 48 | 750% | 16 | 25.0% | 1733 | 766% | 529 | 23.4% | 3105 | 765% | 954 | 23.5%

Overall, | am satisfied working at this school- J = oy | oz oo, 3 48% | 1877 | 824% | 400 | 176% | 339 | 832% | 687 | 16.8%

| look forward to coming to work at this

school 59 93.7% 4 6.3% 1,826 | 80.7% 436 19.3% | 3,278 | 80.9% 774 19.1%
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Skycrest Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the
Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the
Teaching and Learning department.

| have confidence in the ability of the Human
Resources department.

| have confidence in the ability of Walter
Pownall Services.

| have confidence in the ability of the Finance]
department.

I have confidence in the ability of the
Technology and Information Systems 35 89.7% 4 10.3% | 1,762 | 79.7% 450 20.3% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 29 74.4% 10 25.6% 1,344 | 63.0% 788 37.0% | 2,241 58.3% 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making
process.

The Principal inspires teamwork among
staff.

29 74.4% 10 25.6% | 1,655 | 74.0% 581 26.0% § 2,842 | 70.7% | 1,179 | 29.3%

34 87.2% 5 12.8% | 1,921 | 86.7% 295 13.3% | 3,408 | 85.8% 563 14.2%

32 82.1% 7 17.9% | 1,745 | 78.8% 470 212% § 2,984 | 75.1% 991 24.9%

35 87.5% 5 12.5% | 1,909 | 86.4% 301 13.6% | 3,409 | 85.9% 561 14.1%

32 82.1% 7 17.9% | 1,954 | 88.6% 251 11.4% | 3,398 | 85.6% 572 14.4%

35 89.7% 4 10.3% | 1,956 | 91.2% 188 8.8% 3,436 | 89.6% 400 10.4%

33 82.5% 7 17.5% | 1,665 | 76.8% 502 23.2% | 2,906 | 74.5% 993 25.5%

31 79.5% 8 20.5% | 1,466 | 67.8% 695 322% § 2,505 | 64.2% | 1,399 | 35.8%

32 82.1% 7 17.9% | 1,362 | 63.3% 791 36.7% | 2,277 | 58.7% | 1,605 | 41.3%

35 89.7% 4 10.3% § 1,661 | 77.5% 482 225% § 2,821 | 72.9% | 1,048 | 27.1%

31 79.5% 8 20.5% § 1,357 | 63.5% 779 36.5% | 2,274 | 59.0% | 1,579 | 41.0%

35 89.7% 4 10.3% | 1,552 | 72.6% 585 274% § 2,613 | 67.8% | 1,239 | 32.2%

33 82.5% 7 17.5% § 1,727 | 76.1% 541 23.9% J 3,058 | 75.3% | 1,004 | 24.7%

27 67.5% 13 32.5% | 1,713 | 75.7% 551 243% § 3,003 | 73.9% | 1,060 [ 26.1%
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Skycrest Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

The Principal treats staff with professional
respect.

The Principal is responsive to concerns of
staff.

The Principal promotes an atmosphere of
respect and collegiality.

At this school, administrators and staff work

26 68.4% 12 31.6% § 1,839 | 81.5% 417 18.5% | 3,306 | 81.5% 748 18.5%

32 80.0% 8 20.0% § 1,720 | 76.0% 542 24.0% § 3,028 | 74.7% | 1,023 | 25.3%

27 69.2% 12 30.8% | 1,747 | 77.2% 515 22.8% § 3,113 | 76.8% 942 23.2%

together to develop goals and values that 31 79.5% 8 20.5% 1,679 | 74.5% 576 25.5% | 2,927 | 72.4% 1,114 | 27.6%

guide us.

The Assistant Principal facilitates 37 | 925% | 3 75% | 1785 | 805% | 432 | 195% | 3262 | 81.4% | 747 | 18.6%

communication effectively.

The Assistant Principal is an effective 36 | 92.3% 3 77% | 1761 | 798% | 447 | 202% | 3,179 | 79.8% | 805 | 20.2%

instructional leader.

The Assistant Principal treat ith

resepecstSIs ant Frincipat treats me wi 37 | 925% 3 75% | 1978 | 892% | 239 | 10.8% | 3576 | 89.2% | 433 | 10.8%

Parent support for this school is strong. 22 | 57.9% | 16 | 421% | 1371 | 60.4% | 897 | 39.6% | 2.327 | 57.9% | 1.689 | 42.1%

IF(; 2:‘::; Zﬁﬁgtgﬁm“"ved in student 19 | 514% | 18 | 486% | 1286 | 56.8% | 978 | 432% | 2126 | 53.1% | 1,878 | 46.9%

Students are well behaved at this school. 34 | 895% | 4 105% | 1.643 | 725% | 622 | 27.5% | 2,688 | 665% | 1.354 | 33.5%
t ts sh tt h oth t

;i‘;d::hf); ow respect toward each otherat | - 5, | g5 g0, 5 132% | 1630 | 71.9% | 637 | 281% | 2,632 | 65.1% | 1408 | 34.9%
tudents sh Tt its at thi

Scﬁf)i? s show respect toward adults atthis | 5/ | gg 5o 4 105% | 1,662 | 733% | 605 | 26.7% | 2,685 | 66.4% | 1,359 | 33.6%

Students work hard to achieve academic
success at this school.

Teachers care if students learn at this

34 89.5% 4 10.5% § 1,759 | 78.1% 494 21.9% | 2,764 | 68.8% | 1,256 | 31.2%

et 39 |1000%| o 00% | 2245 | 985% | 35 15% | 3997 | 97.7% | o4 2.3%
Zf;g:gtisoitstgfaflcshtﬁzg;f;’e high 39 [1000%| o 00% | 2157 | 947% | 120 | 53% | 3,739 | 91.5% | 349 | 85%
ﬁfsaggyhgglrk is expected of all students at 39 [1000%| o 00% | 2143 | 944% | 126 | 56% | 3.667 | 90.0% | 406 | 10.0%
Ltwuz;kntesﬁec“"e'y with low-achieving 37 [1000%| o 00% | 2168 | 97.7% | 51 23% | 3852 | 966% | 135 | 3.4%
| work effectively with an ethnically/socially 37 [1000%| o 00% | 2186 | 986% | 30 1.4% | 3930 | 986% | 55 1.4%

diverse population of students.
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Skycrest Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

Ltwuz;kntesﬁec“"e'y with Exceptional Education | 5, | o4 g0/ 3 81% | 2101 | 96.0% | 88 | 40% | 3766 | 956% | 173 | 4.4%
L;Vé’:;iﬁges‘;ﬂgzgt;‘”th Limited English 37 |1000%| o 00% | 20290 | 945% | 119 | 55% | 3563 | 92.0% | 311 | 8.0%
Teachers at this school communicate with 390 |1000%| o 00% | 2168 | 9%6.6% | 76 34% | 3684 | 927% | 202 | 7.3%
parents often about their child’s progress.

Teachers at this school communicate with 37 | 94.9% 2 51% | 2120 | 949% | 113 | 5.1% | 3439 | 87.1% | 509 | 12.9%

parents often about class activities.

| am provided with meaningful opportunities
to improve my skills.

| have the opportunity to develop my skills. 33 86.8% 5 13.2% | 2,017 | 896% | 234 | 10.4% | 3,561 | 87.8% | 494 | 12.2%
This school is committed to promoting
professional development.

Morale is high in this school. 26 68.4% 12 316% | 1,210 | 53.3% | 1,059 | 46.7% | 2,080 | 51.1% | 1,990 | 48.9%
S'\I/'t;ff_"e 's high in this school among support & o, | g1 900 | 43 | 351% | 1314 | 508% | 884 | 402% | 2234 | 56.6% | 1,711 | 43.4%
Morale is high in this school among
teachers.

Morale is high in this school among
administrators.

The principal inspires high morale at this
school.

The principal promotes activities that
improve morale at this school.

Staff treat one another with respect at this

34 89.5% 4 10.5% § 1,936 | 85.9% 317 14.1% | 3,354 | 82.6% 706 17.4%

34 91.9% 3 8.1% 2,034 | 90.4% 216 9.6% 3,606 | 89.1% 441 10.9%

25 69.4% 11 30.6% | 1,207 | 53.6% | 1,044 | 46.4% | 2,072 | 51.2% | 1,973 | 48.8%

29 80.6% 7 19.4% | 1,625 | 74.1% 569 259% § 2,796 | 71.2% | 1,129 | 28.8%

25 69.4% 11 30.6% § 1,541 | 68.8% 699 31.2% | 2,714 | 67.6% | 1,300 | 32.4%

26 72.2% 10 27.8% | 1,542 | 68.8% 700 31.2% | 2,662 | 66.5% | 1,341 | 33.5%

ool 30 | 97.5% 1 25% | 2020 | 887% | 257 | 11.3% | 3623 | 88.6% | 466 | 11.4%
Séﬁfg;"”ab‘”ate well with each other atthis | 55 | g4 o, 4 100% | 1,930 | 85.1% | 338 | 14.9% | 3432 | 842% | 644 | 15.8%
:nr;er;i;: climate of trust among staff 31 | 79.5% 8 205% | 1733 | 766% | 520 | 23.4% | 3105 | 765% | 954 | 23.5%

Overall, | am satisfied working at this school. J = 4, | o, 5o, 7 175% | 1877 | 82.4% | 400 | 17.6% | 3396 | 832% | 687 | 16.8%

| look forward to coming to work at this

school 33 82.5% 7 17.5% | 1,826 | 80.7% 436 19.3% | 3,278 | 80.9% 774 19.1%
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Climate Survey 2013

Skyview Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the

17 85.0% 3 15.0% | 1,655 | 74.0% 581 26.0% § 2,842 | 70.7% | 1,179 | 29.3%

Sumerintandont 20 |1000%| o | 00% | 1,921 | 86.7% | 205 | 13.3% | 3408 | 85.8% | 563 | 14.2%
'SZZ‘;erirffer:Ldeean inthe ability of the Area 19 | 95.0% | 1 50% | 1,745 | 78.8% | 470 | 21.2% | 2,984 | 751% | 991 | 24.9%
ITZZZEiEZnaﬁ:: tzz;glage dﬁ!txrﬁ‘;me 19 | 95.0% | 1 50% | 1,009 | 86.4% | 301 | 13.6% | 3.400 | 85.9% | 561 | 14.1%
| have confidence in the ability of the Human | o | g5 0, | 4 50% | 1,954 | 886% | 251 | 11.4% | 3398 | 856% | 572 | 14.4%

Resources department.

| have confidence in the ability of Walter
Pownall Services.

| have confidence in the ability of the Finance]
department.

I have confidence in the ability of the
Technology and Information Systems 13 65.0% 7 35.0% | 1,762 | 79.7% 450 20.3% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 13 68.4% 6 31.6% 1,344 | 63.0% 788 37.0% | 2,241 58.3% 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making
process.

The Principal inspires teamwork among
staff.

18 90.0% 2 10.0% | 1,956 | 91.2% 188 8.8% 3,436 | 89.6% 400 10.4%

17 85.0% 3 15.0% | 1,665 | 76.8% 502 23.2% | 2,906 | 74.5% 993 25.5%

16 80.0% 4 20.0% | 1,466 | 67.8% 695 322% § 2,505 | 64.2% | 1,399 | 35.8%

14 70.0% 6 30.0% § 1,362 | 63.3% 791 36.7% | 2,277 | 58.7% | 1,605 | 41.3%

18 90.0% 2 10.0% § 1,661 | 77.5% 482 225% § 2,821 | 72.9% | 1,048 | 27.1%

14 70.0% 6 30.0% § 1,357 | 63.5% 779 36.5% | 2,274 | 59.0% | 1,579 | 41.0%

15 75.0% 5 25.0% § 1,552 | 72.6% 585 274% § 2,613 | 67.8% | 1,239 | 32.2%

14 70.0% 6 30.0% | 1,727 | 76.1% 541 23.9% J 3,058 | 75.3% | 1,004 | 24.7%

15 75.0% 5 25.0% § 1,713 | 75.7% 551 24.3% | 3,003 | 73.9% | 1,060 | 26.1%
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Climate Survey 2013

Skyview Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

The Principal treats staff with professional
respect.

The Principal is responsive to concerns of
staff.

The Principal promotes an atmosphere of
respect and collegiality.

At this school, administrators and staff work
together to develop goals and values that 14 70.0% 6 30.0% | 1,679 | 74.5% 576 255% | 2,927 | 724% | 1,114 | 27.6%
guide us.

The Assistant Principal facilitates
communication effectively.

The Assistant Principal is an effective
instructional leader.

:ehsig‘;f'“a”t Principal treats me with 17 | 850% | 3 | 150% | 1,978 | 89.2% | 239 | 10.8% | 3576 | 89.2% | 433 | 10.8%
Parent support for this school is strong. 9 45.0% 11 55.0% | 1,371 | 60.4% | 897 | 39.6% | 2,327 | 57.9% | 1,689 | 42.1%

Parents are actively involved in student
learning at this school.

18 90.0% 2 10.0% | 1,839 | 81.5% 417 18.5% | 3,306 | 81.5% 748 18.5%

15 75.0% 5 25.0% § 1,720 | 76.0% 542 24.0% § 3,028 | 74.7% | 1,023 | 25.3%

16 80.0% 4 20.0% § 1,747 | 77.2% 515 22.8% § 3,113 | 76.8% 942 23.2%

16 80.0% 4 20.0% § 1,785 | 80.5% 432 19.5% | 3,262 | 81.4% 747 18.6%

17 85.0% 3 15.0% § 1,761 | 79.8% 447 20.2% § 3,179 | 79.8% 805 20.2%

5 25.0% 15 75.0% § 1,286 | 56.8% 978 43.2% | 2,126 | 53.1% | 1,878 | 46.9%

Students are well behaved at this school. 18 | 90.0% 2 100% | 1.643 | 725% | 622 | 27.5% | 2,688 | 665% | 1.354 | 33.5%
;ﬁ‘;"g‘;ﬁ;how respect toward each otherat | o | g4 5o, 2 100% | 1630 | 71.9% | 637 | 28.1% | 2632 | 65.1% | 1.408 | 34.9%
Sé‘;f)i?ts show respect toward adults at this 16 | 80.0% 4 20.0% | 1662 | 733% | 605 | 267% | 2685 | 66.4% | 1,359 | 33.6%

Students work hard to achieve academic
success at this school.

Teachers care if students learn at this

16 80.0% 4 20.0% g 1,759 | 78.1% 494 21.9% | 2,764 | 68.8% | 1,256 | 31.2%

el 20 |1000%| o 00% | 2245 | 985% | 35 | 15% | 3907 | 97.7% | 94 | 2.3%
Zf;g:gtfoitstgfaflcshtﬁzg;f;’e high 20 [1000%| o 00% | 2157 | 947% | 120 | 53% | 3739 | 915% | 349 | 85%
ﬁfsaggyhgglfk 's expected of all students at 18 | 94.7% | 1 53% | 2,143 | 94.4% | 126 | 56% | 3667 | 90.0% | 406 | 10.0%
Ltwuz;knteje‘:“"e'y with low-achieving 20 [1000%| o 00% | 2,168 | 97.7% | 51 23% | 3852 | 96.6% | 135 | 3.4%
| work effectively with an ethnically/socially 20 |100.0%| 0 00% | 2186 | 986% | 30 | 14% | 3,930 | 986% | 55 | 1.4%

diverse population of students.
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Climate Survey 2013

Skyview Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

Ltwuz;kntesﬁec“"e'y with Exceptional Education | g | g5 o, 1 50% | 2101 | 96.0% | 88 | 40% | 3766 | 956% | 173 | 4.4%
L;Vé’:;iﬁges‘;ﬂgzgt;‘”th Limited English 19 | 95.0% | 1 50% | 2,029 | 945% | 119 | 55% | 3563 | 92.0% | 311 | 8.0%
Teachers at this school communicate with 20 |[1000%| o 00% | 2168 | 9%6.6% | 76 34% | 3684 | 927% | 202 | 7.3%
parents often about their child’s progress.

Teachers at this school communicate with 19 | 950% | 1 50% | 2120 | 94.9% | 113 | 51% | 3439 | 87.1% | 509 | 12.9%
parents often about class activities.

{oai”r:]g;g\‘/’ffndy";::ﬂlsmea”'”gf“' opportunities { g | g5 09 1 50% | 1936 | 85.9% | 317 | 141% | 3354 | 826% | 706 | 17.4%
I have the opportunity to develop my skills. 19 95.0% 1 50% | 2,017 | 89.6% 234 10.4% | 3,561 | 87.8% 494 12.2%
;?J?eii?§f$|'3233$ﬁeeitt° promoting 20 |100.0%| o0 00% | 2034 | 904% | 216 | 96% | 3606 | 89.1% | 441 | 10.9%
Morale is high in this school. 9 | 474% | 10 | 526% | 1210 | 533% | 1,059 | 46.7% | 2,080 | 51.1% | 1.990 | 48.9%
Zg;fa'e Is high in this school among support |5 | 5 5o; o | 474% | 1314 | 59.8% | 884 | 402% | 2234 | 566% | 1,711 | 43.4%
t'\g;’;ﬂ:r': high in this school among 9 47.4% | 10 | 52.6% | 1,207 | 53.6% | 1,044 | 46.4% | 2,072 | 51.2% | 1,973 | 48.8%

Morale is high in this school among
administrators.

The principal inspires high morale at this
school.

The principal promotes activities that
improve morale at this school.

Staff treat one another with respect at this

13 68.4% 6 31.6% | 1,625 | 74.1% 569 259% § 2,796 | 71.2% | 1,129 | 28.8%

11 57.9% 8 42.1% § 1,541 | 68.8% 699 31.2% | 2,714 | 67.6% | 1,300 | 32.4%

13 68.4% 6 31.6% | 1,542 | 68.8% 700 31.2% | 2,662 | 66.5% | 1,341 | 33.5%

ool 19 | 95.0% 1 50% | 2020 | 88.7% | 257 | 11.3% | 3623 | 886% | 466 | 11.4%
Séﬁfé;"”ab‘”ate well with each other at this 17 | 85.0% 3 150% | 1,930 | 85.1% | 338 | 14.9% | 3432 | 842% | 644 | 15.8%
:nr;er;i;: climate of trust among staff 17 | 85.0% 3 150% | 1,733 | 76.6% | 520 | 23.4% | 3,105 | 76.5% | 954 | 23.5%

Overall, | am satisfied working at this school. J -0 | g5 o, 2 100% | 1,877 | 82.4% | 400 | 17.6% | 3,396 | 832% | 687 | 16.8%

| look forward to coming to work at this

school 18 90.0% 2 10.0% | 1,826 | 80.7% 436 19.3% | 3,278 | 80.9% 774 19.1%
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Climate Survey 2013

Southern Oak Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the
Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the
Teaching and Learning department.

| have confidence in the ability of the Human
Resources department.

| have confidence in the ability of Walter
Pownall Services.

| have confidence in the ability of the Finance]
department.

I have confidence in the ability of the
Technology and Information Systems 30 85.7% 5 14.3% | 1,762 | 79.7% 450 20.3% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 26 78.8% 7 21.2% | 1,344 | 63.0% 788 37.0% | 2,241 58.3% | 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making

25 75.8% 8 242% § 1,655 | 74.0% 581 26.0% § 2,842 | 70.7% | 1,179 | 29.3%

32 94.1% 2 5.9% 1,921 | 86.7% 295 13.3% | 3,408 | 85.8% 563 14.2%

30 88.2% 4 11.8% | 1,745 | 78.8% 470 212% § 2,984 | 75.1% 991 24.9%

30 88.2% 4 11.8% | 1,909 | 86.4% 301 13.6% | 3,409 | 85.9% 561 14.1%

33 97.1% 1 2.9% 1,954 | 88.6% 251 11.4% | 3,398 | 85.6% 572 14.4%

33 97.1% 1 2.9% 1,956 | 91.2% 188 8.8% 3,436 | 89.6% 400 10.4%

29 85.3% 5 14.7% | 1,665 | 76.8% 502 23.2% | 2,906 | 74.5% 993 25.5%

27 81.8% 6 18.2% | 1,466 | 67.8% 695 322% § 2,505 | 64.2% | 1,399 | 35.8%

25 75.8% 8 242% § 1,362 | 63.3% 791 36.7% | 2,277 | 58.7% | 1,605 | 41.3%

29 87.9% 4 12.1% | 1,661 | 77.5% 482 225% § 2,821 | 72.9% | 1,048 | 27.1%

28 84.8% 5 15.2% § 1,357 | 63.5% 779 36.5% | 2,274 | 59.0% | 1,579 | 41.0%

28 84.8% 5 15.2% | 1,552 | 72.6% 585 274% § 2,613 | 67.8% | 1,239 | 32.2%

orotese 32 | 91.4% 3 86% | 1727 | 761% | 541 | 23.9% | 3.058 | 75.3% | 1,004 | 24.7%
Itr;‘]ffp””c'pa' inspires teamwork among 31 | 88.6% 4 114% | 1,713 | 757% | 551 | 24.3% | 3003 | 73.9% | 1,060 | 26.1%
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Climate Survey 2013

Southern Oak Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

The Principal treats staff with professional
res‘:)eé'tnc'pa reats staft with protessiona 34 | 97.1% 1 29% | 1839 | 815% | 417 | 185% | 3,306 | 81.5% | 748 | 185%
The Principal | ve t f
Sta‘; rincipal IS Tesponsive fo concerns o 30 | 88.2% 4 118% | 1,720 | 76.0% | 542 | 24.0% | 3,028 | 747% | 1,023 | 25.3%
The Principal promotes an atmosphere of 32 | 91.4% 3 86% | 1747 | 772% | 515 | 228% | 3,113 | 76.8% | 942 | 23.2%
respect and collegiality.
At this school, administrators and staff work
together to develop goals and values that 30 85.7% 5 14.3% | 1,679 | 74.5% 576 255% § 2,927 | 72.4% | 1,114 | 27.6%
guide us.
The Assistant Principal facilitates 32 | o941% | 2 59% | 1785 | 805% | 432 | 195% | 3262 | 81.4% | 747 | 18.6%
communication effectively.
The Assistant Principal is an effective 33 | 97.1% 1 29% | 1,761 | 798% | 447 | 202% | 3,179 | 79.8% | 805 | 20.2%
instructional leader.
The Assistant Principal treat ith
resepecstSIs ant Frincipal freats me wi 34 | 97.1% 1 29% | 1978 | 892% | 239 | 10.8% | 3576 | 89.2% | 433 | 10.8%
Parent support for this school is strong. 19 | 543% | 16 | 45.7% | 1.371 | 604% | 897 | 396% | 2327 | 57.9% | 1.689 | 42.1%
Parents are actively involved in student o o o o o o
learming at this School, 20 | 571% | 15 | 429% | 1286 | 568% | 978 | 432% | 2126 | 53.1% | 1,878 | 46.9%
Students are well behaved at this school. 28 | 80.0% 7 200% | 1643 | 725% | 622 | 27.5% | 2,688 | 66.5% | 1,354 | 33.5%

tudents sh Tt h other at
;i‘;d::hf); ow respect toward each otherat | - 5 | g5 7o, 5 143% | 1630 | 71.9% | 637 | 281% | 2,632 | 65.1% | 1408 | 34.9%

tudents sh Tt its at thi
Scﬁf)i? s show respect toward adults atthis | 57 | g5 7o, 5 143% | 1662 | 733% | 605 | 26.7% | 2,685 | 66.4% | 1,359 | 33.6%

Students work hard to achieve academic
success at this school.

Teachers care if students learn at this
school.

Teachers at this school have high
expectations of all students.

Quality work is expected of all students at

26 74.3% 9 257% § 1,759 | 78.1% 494 21.9% | 2,764 | 68.8% | 1,256 | 31.2%

34 97.1% 1 2.9% 2,245 | 98.5% 35 1.5% 3,997 | 97.7% 94 2.3%

32 91.4% 3 8.6% 2,157 | 94.7% 120 5.3% 3,739 | 91.5% 349 8.5%

30 85.7% 5 14.3% | 2,143 | 94.4% 126 5.6% 3,667 | 90.0% 406 10.0%

this school.

| work effectively with low-achieving o o o 0 0 0
students. 34 [1000%| o0 | 00% | 2168 | 97.7% | 51 | 23% | 3852 | 966% | 135 | 3.4%
| work effectively with an ethnically/socially § = 5, | 10000 | 0 | 0.0% | 2186 | 986% | 30 | 1.4% | 3930 | 986% | 55 | 1.4%

diverse population of students.
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Southern Oak Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

Ltwuz;kntesﬁec“"e'y with Exceptional Education | 55 | 105 50 | 00% | 2101 | 96.0% | 88 | 40% | 3766 | 956% | 173 | 4.4%
L;”é’:;iﬁges‘;ﬂgzgt:"th Limited English 34 [1000%| o 00% | 2,020 | 945% | 119 | 55% | 3563 | 92.0% | 311 | 8.0%
;:f‘ecnht‘;rsz;;h;zjjm‘zifgmlrg,g”;s;e";’:h 34 | 97.1% 1 29% | 2168 | 96.6% | 76 34% | 3684 | 927% | 202 | 7.3%
;:f‘ecnht‘;rsz;;h;z jﬁ:‘g‘;'szoa’zmt?fte with 34 | 97.1% 1 29% | 2120 | 949% | 113 | 5.1% | 3439 | 87.1% | 509 | 12.9%
{oai”r:]g;g\‘/’ffndy";::ﬂlsmea”'”gf“' opportunities {4, | g4 494 3 86% | 1.936 | 859% | 317 | 14.1% | 3354 | 826% | 706 | 17.4%
I have the opportunity to develop my skills. 33 94.3% 2 57% | 2,017 | 89.6% 234 10.4% | 3,561 | 87.8% 494 12.2%
This school is committed to promoting 33 | 94.3% 2 57% | 2034 | 904% | 216 | 96% | 3606 | 89.1% | 441 | 10.9%

professional development.
Morale is high in this school. 20 57.1% 15 42.9% | 1,210 | 53.3% | 1,059 | 46.7% | 2,080 | 51.1% | 1,990 | 48.9%
Zgﬁ'e 's high in this school among support It o) | g4 700 | 42 | 353% | 1314 | 508% | 884 | 402% | 2.234 | 56.6% | 1,711 | 43.4%
Morale is high in this school among
teachers.

Morale is high in this school among
administrators.

The principal inspires high morale at this
school.

The principal promotes activities that
improve morale at this school.

Staff treat one another with respect at this

21 60.0% 14 40.0% § 1,207 | 53.6% | 1,044 | 46.4% | 2,072 | 51.2% | 1,973 | 48.8%

29 90.6% 3 9.4% 1,625 | 74.1% 569 259% § 2,796 | 71.2% | 1,129 | 28.8%

26 76.5% 8 235% | 1,541 | 68.8% 699 31.2% | 2,714 | 67.6% | 1,300 | 32.4%

23 67.6% 11 32.4% | 1,542 | 68.8% 700 31.2% | 2,662 | 66.5% | 1,341 | 33.5%

29 85.3% 5 14.7% | 2,020 | 88.7% 257 11.3% | 3,623 | 88.6% 466 11.4%

school.
Séﬁfé;"”ab‘”ate well with each other atthis | ¢ | 26 £o/ 8 235% | 1930 | 85.1% | 338 | 14.9% | 3432 | 842% | 644 | 15.8%
:nr;er;i;: climate of trust among staff 23 | 697% | 10 | 303% | 1,733 | 76.6% | 529 | 23.4% | 3,105 | 765% | 954 | 23.5%

Overall, | am satisfied working at this school. J = 5, | ) 4o, 2 57% | 1877 | 824% | 400 | 176% | 339 | 832% | 687 | 16.8%

| look forward to coming to work at this

school 31 88.6% 4 11.4% | 1,826 | 80.7% 436 19.3% | 3,278 | 80.9% 774 19.1%
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Climate Survey 2013

Starkey Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the
Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the

25 73.5% 9 26.5% | 1,655 | 74.0% 581 26.0% § 2,842 | 70.7% | 1,179 | 29.3%

29 87.9% 4 121% | 1,921 | 86.7% 295 13.3% | 3,408 | 85.8% 563 14.2%

21 63.6% 12 36.4% | 1,745 | 78.8% 470 212% § 2,984 | 75.1% 991 24.9%

. . 30 | 938% | 2 63% | 1909 | 86.4% | 301 | 136% | 3409 | 85.9% | 561 | 14.1%
Teaching and Learning department.

| have confidence in the ability of the Human | o | g 50/ 3 04% | 1954 | 886% | 251 | 11.4% | 3398 | 856% | 572 | 14.4%
Resources department.

| have confidence in the ability of Walter 30 | 96.8% 1 32% | 1956 | 912% | 188 | 88% | 3436 | 89.6% | 400 | 10.4%

Pownall Services.
| have confidence in the ability of the Finance]
department.

I have confidence in the ability of the
Technology and Information Systems 28 84.8% 5 15.2% | 1,762 | 79.7% 450 20.3% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 13 44.8% 16 55.2% 1,344 | 63.0% 788 37.0% | 2,241 58.3% 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making
process.

The Principal inspires teamwork among
staff.

25 80.6% 6 19.4% | 1,665 | 76.8% 502 23.2% | 2,906 | 74.5% 993 25.5%

16 53.3% 14 46.7% | 1,466 | 67.8% 695 322% § 2,505 | 64.2% | 1,399 | 35.8%

13 43.3% 17 56.7% | 1,362 | 63.3% 791 36.7% | 2,277 | 58.7% | 1,605 | 41.3%

20 69.0% 9 31.0% | 1,661 | 77.5% 482 225% § 2,821 | 72.9% | 1,048 | 27.1%

13 43.3% 17 56.7% | 1,357 | 63.5% 779 36.5% | 2,274 | 59.0% | 1,579 | 41.0%

17 58.6% 12 41.4% § 1,552 | 72.6% 585 274% § 2,613 | 67.8% | 1,239 | 32.2%

14 41.2% 20 58.8% | 1,727 | 76.1% 541 23.9% J 3,058 | 75.3% | 1,004 | 24.7%

14 43.8% 18 56.3% | 1,713 | 75.7% 551 243% § 3,003 | 73.9% | 1,060 [ 26.1%
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Starkey Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

The Principal treats staff with professional
respect.

The Principal is responsive to concerns of
staff.

The Principal promotes an atmosphere of
respect and collegiality.

At this school, administrators and staff work
together to develop goals and values that 15 45.5% 18 54.5% | 1,679 | 74.5% 576 255% | 2,927 | 724% | 1,114 | 27.6%
guide us.

The Assistant Principal facilitates
communication effectively.

The Assistant Principal is an effective
instructional leader.

The Assistant Principal treats me with
respect.

Parent support for this school is strong. 28 84.8%
Parents are actively involved in student
learning at this school.

18 54.5% 15 455% | 1,839 | 81.5% 417 18.5% | 3,306 | 81.5% 748 18.5%

18 52.9% 16 47.1% § 1,720 | 76.0% 542 24.0% § 3,028 | 74.7% | 1,023 | 25.3%

16 48.5% 17 51.5% | 1,747 | 77.2% 515 22.8% § 3,113 | 76.8% 942 23.2%

26 76.5% 8 235% § 1,785 | 80.5% 432 19.5% | 3,262 | 81.4% 747 18.6%

22 66.7% 11 33.3% | 1,761 | 79.8% 447 20.2% § 3,179 | 79.8% 805 20.2%

27 79.4% 20.6% § 1,978 | 89.2% 239 10.8% | 3,576 | 89.2% 433 10.8%

15.2% § 1,371 | 60.4% 897 39.6% | 2,327 | 57.9% | 1,689 | 421%

7
5

24 72.7% 9 27.3% | 1,286 | 56.8% 978 43.2% | 2,126 | 53.1% | 1,878 | 46.9%
0

Students are well behaved at this school. 33 100.0% 0.0% 1,643 | 72.5% 622 27.5% | 2,688 | 66.5% | 1,354 | 33.5%
;ﬁ‘;"g‘;ﬁ;how respect toward each otherat | - 55 | o750, | 1 3.0% | 1,630 | 71.9% | 637 | 281% | 2632 | 65.1% | 1,408 | 34.9%
Sé‘;f)i?ts show respect toward adults atthis 145 | 10500 | 0 00% | 1,662 | 733% | 605 | 26.7% | 2,685 | 66.4% | 1,359 | 33.6%
S:;‘izgfa"tv‘t’r::‘shsifoaacme"e academic 33 |100.0%| 0 00% | 1,759 | 78.1% | 494 | 21.9% | 2,764 | 68.8% | 1,256 | 31.2%
l:ﬁg:frs care if students learn at this 34 |100.0%| 0 00% | 2245 | 985% | 35 | 15% | 3907 | 977% | 94 | 23%
Zf;g:gtfoitstgfaflcshtﬁzg;f;’e high 34 [1000%| 0 00% | 2157 | 947% | 120 | 53% | 3739 | 915% | 349 | 85%
ﬁfsaggyhgglfk 's expected of all students at 33 [1000%| o 00% | 2,143 | 94.4% | 126 | 56% | 3667 | 90.0% | 406 | 10.0%
Ltwuz;knteje‘:“"e'y with low-achieving 32 [1000%| o 00% | 2,168 | 97.7% | 51 23% | 3852 | 96.6% | 135 | 3.4%
| work effectively with an ethnically/socially 33 |1000%| 0 00% | 2186 | 986% | 30 | 14% | 3930 | 986% | 55 | 1.4%

diverse population of students.
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Starkey Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

Ltwuz;kntesﬁec“"e'y with Exceptional Education | o, | o7 o/ 1 30% | 2101 | 96.0% | 88 | 40% | 3766 | 956% | 173 | 4.4%
| work effectively with Limited English 31 | 96.9% 1 31% | 2029 | 945% | 119 | 55% | 3563 | 920% | 311 | 8.0%
speaking students.

Teachers at this school communicate with 32 | 94.1% 2 50% | 2168 | 96.6% | 76 34% | 3684 | 927% | 202 | 7.3%
parents often about their child’s progress.

Teachers at this school communicate with 32 | 94.1% 2 59% | 2120 | 949% | 113 | 5.1% | 3439 | 87.1% | 509 | 12.9%

parents often about class activities.

| am provided with meaningful opportunities
to improve my skills.

I have the opportunity to develop my skills. 27 84.4% 5 15.6% | 2,017 | 89.6% | 234 | 104% | 3,561 | 87.8% | 494 | 12.2%
This school is committed to promoting
professional development.

23 69.7% 10 30.3% § 1,936 | 85.9% 317 14.1% | 3,354 | 82.6% 706 17.4%

28 84.8% 5 15.2% | 2,034 | 90.4% 216 9.6% 3,606 | 89.1% 441 10.9%

Morale is high in this school. 5 152% | 28 | 84.8% | 1.210 | 53.3% | 1,059 | 46.7% | 2.080 | 51.1% | 1.990 | 48.9%
gg;fa'e Is high in this school among support |\ | 5530, | 23 | 69.7% | 1314 | 59.8% | 884 | 402% | 2.234 | 56.6% | 1.711 | 43.4%
t'\g;’;ﬂ:r': high in this school among 7 206% | 27 | 79.4% | 1207 | 53.6% | 1,044 | 46.4% | 2,072 | 512% | 1,973 | 48.8%

Morale is high in this school among
administrators.

The principal inspires high morale at this
school.

The principal promotes activities that
improve morale at this school.

Staff treat one another with respect at this

12 36.4% 21 63.6% | 1,625 | 74.1% 569 259% § 2,796 | 71.2% | 1,129 | 28.8%

9 26.5% 25 73.5% | 1,541 | 68.8% 699 31.2% | 2,714 | 67.6% | 1,300 | 32.4%

12 36.4% 21 63.6% | 1,542 | 68.8% 700 31.2% | 2,662 | 66.5% | 1,341 | 33.5%

o ool 33 | 97.1% 1 20% | 2020 | 887% | 257 | 11.3% | 3623 | 886% | 466 | 11.4%
Séﬁfé;"”ab‘”ate well with each other at this 32 | 94.1% 2 59% | 1930 | 851% | 338 | 14.9% | 3432 | 842% | 644 | 15.8%
:nr;er;i;: climate of trust among staff 24 | 706% | 10 | 204% | 1733 | 766% | 520 | 23.4% | 3105 | 765% | 954 | 23.5%

Overall, | am satisfied working at this school. J = . | 4 5o, 9 265% | 1,877 | 82.4% | 400 | 176% | 339 | 832% | 687 | 16.8%

| look forward to coming to work at this

school 23 67.6% 11 32.4% § 1,826 | 80.7% 436 19.3% | 3,278 | 80.9% 774 19.1%
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Sunset Hills Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the

42 89.4% 5 10.6% | 1,655 | 74.0% 581 26.0% § 2,842 | 70.7% | 1,179 | 29.3%

. 47 1000%| o 00% | 1921 | 86.7% | 295 | 133% | 3,408 | 85.8% | 563 | 14.2%
Superintendent.

| have confidence in the ability of the Area 45 | 97.8% 1 22% 1 1745 | 788% | 470 | 212% | 2984 | 75.1% | 991 | 24.9%
Superintendents.

| have confidence in the ability of the 44 | 93.6% 3 64% | 1900 | 86.4% | 301 | 136% | 3,400 | 85.9% | 561 | 14.1%

Teaching and Learning department.

| have confidence in the ability of the Human
Resources department.

| have confidence in the ability of Walter
Pownall Services.

| have confidence in the ability of the Finance]
department.

I have confidence in the ability of the
Technology and Information Systems 32 69.6% 14 304% | 1,762 | 79.7% 450 20.3% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 35 74.5% 12 25.5% | 1,344 | 63.0% 788 37.0% | 2,241 | 58.3% | 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making
process.

The Principal inspires teamwork among
staff.

40 87.0% 6 13.0% | 1,954 | 88.6% 251 11.4% | 3,398 | 85.6% 572 14.4%

42 95.5% 2 4.5% 1,956 | 91.2% 188 8.8% 3,436 | 89.6% 400 10.4%

39 88.6% 5 11.4% | 1,665 | 76.8% 502 23.2% | 2,906 | 74.5% 993 25.5%

35 74.5% 12 255% | 1,466 | 67.8% 695 322% § 2,505 | 64.2% | 1,399 | 35.8%

36 76.6% 11 23.4% § 1,362 | 63.3% 791 36.7% | 2,277 | 58.7% | 1,605 | 41.3%

42 89.4% 5 10.6% | 1,661 | 77.5% 482 225% § 2,821 | 72.9% | 1,048 | 27.1%

34 72.3% 13 27.7% § 1,357 | 63.5% 779 36.5% | 2,274 | 59.0% | 1,579 | 41.0%

42 89.4% 5 10.6% | 1,552 | 72.6% 585 274% § 2,613 | 67.8% | 1,239 | 32.2%

36 78.3% 10 217% § 1,727 | 76.1% 541 23.9% J 3,058 | 75.3% | 1,004 | 24.7%

36 78.3% 10 217% § 1,713 | 75.7% 551 243% § 3,003 | 73.9% | 1,060 [ 26.1%
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Climate Survey 2013

Sunset Hills Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

The Principal treats staff with professional
respect.

The Principal is responsive to concerns of
staff.

The Principal promotes an atmosphere of
respect and collegiality.

At this school, administrators and staff work
together to develop goals and values that 37 80.4% 9 19.6% | 1,679 | 74.5% 576 255% § 2,927 | 72.4% | 1,114 | 27.6%
guide us.

The Assistant Principal facilitates
communication effectively.

The Assistant Principal is an effective
instructional leader.

The Assistant Principal treats me with

34 77.3% 10 22.7% § 1,839 | 81.5% 417 18.5% | 3,306 | 81.5% 748 18.5%

37 80.4% 9 19.6% | 1,720 | 76.0% 542 24.0% § 3,028 | 74.7% | 1,023 | 25.3%

36 78.3% 10 217% § 1,747 | 77.2% 515 22.8% § 3,113 | 76.8% 942 23.2%

40 83.3% 8 16.7% | 1,785 | 80.5% 432 19.5% | 3,262 | 81.4% 747 18.6%

41 85.4% 7 14.6% | 1,761 | 79.8% 447 20.2% § 3,179 | 79.8% 805 20.2%

rosmoct 44 | 936% | 3 6.4% | 1,978 | 89.2% | 239 | 10.8% | 3,576 | 89.2% | 433 | 10.8%
Parent support for this school is strong. 46 | 97.9% | 1 21% | 1,371 | 60.4% | 897 | 39.6% | 2,327 | 57.9% | 1,689 | 42.1%
IF(; 2:‘::; Zﬁﬁgtgﬁw_\’owed in student 46 | 97.9% | 1 21% | 1,286 | 56.8% | 978 | 432% | 2,126 | 53.1% | 1,878 | 46.9%
Students are well behaved at this school. 44 93.6% 3 6.4% 1,643 | 72.5% 622 27.5% | 2,688 | 66.5% [ 1,354 | 33.5%
;ﬁ‘;"g‘;ﬁ;how respect toward each otherat | - 4, | 9350, | 3 6.4% | 1,630 | 71.9% | 637 | 28.1% | 2,632 | 65.1% | 1,408 | 34.9%
Sé‘;f)i?ts show respect toward adults atthis 1, | 360, | 3 6.4% | 1,662 | 733% | 605 | 26.7% | 2,685 | 66.4% | 1,359 | 33.6%

Students work hard to achieve academic
success at this school.

Teachers care if students learn at this
school.

Teachers at this school have high
expectations of all students.

Quality work is expected of all students at

44 95.7% 2 4.3% 1,759 | 78.1% 494 21.9% | 2,764 | 68.8% | 1,256 | 31.2%

48 100.0% 0 0.0% 2,245 | 98.5% 35 1.5% 3,997 | 97.7% 94 2.3%

45 95.7% 2 4.3% 2,157 | 94.7% 120 5.3% 3,739 | 91.5% 349 8.5%

, 47 | 97.9% 1 21% | 2143 | 944% | 126 | 56% | 3667 | 900% | 406 | 10.0%
this school.

Ltwuz;kntesﬁec“"e'y with low-achieving 47 | 97.9% 1 21% | 2168 | 97.7% | 51 23% | 3852 | 966% | 135 | 3.4%
| work effectively with an ethnically/socially 48 |1000%| o 00% | 2186 | 986% | 30 1.4% | 3930 | 986% | 55 1.4%

diverse population of students.
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Sunset Hills Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %
Ltwuz;kntesﬁec“"e'y with Exceptional Education | 0 | 10500 | 00% | 2101 | 96.0% | 88 | 40% | 3766 | 956% | 173 | 4.4%
L;”é’:;iﬁges‘;ﬂgzgt:"th Limited English 47 | 97.9% 1 21% | 2,020 | 945% | 119 | 55% | 3563 | 92.0% | 311 | 8.0%
;:f‘ecnht‘;rsz;;h;zjjm‘zifgmlrg,g”;s;e";’:h 47 1000%| o 00% | 2168 | 96.6% | 76 34% | 3684 | 927% | 202 | 7.3%
;:f‘ecnht‘;rcs)ff;:hgzjj{‘;‘;'sz";ﬁ't’i‘;ate with 47 1000%| o 00% | 2120 | 949% | 113 | 5.1% | 3439 | 87.1% | 509 | 12.9%
{oai”r:]g;g\‘/’ffndy";::ﬂlsmea”'”gf“' opportunities { | g4 794 4 83% | 1,936 | 859% | 317 | 14.1% | 3,354 | 826% | 706 | 17.4%
| have the opportunity to develop my skills. 44 91.7% 4 8.3% | 2,017 | 89.6% 234 10.4% | 3,561 | 87.8% 494 12.2%
This school is committed to promoting 43 | 91.5% 4 85% | 2034 | 904% | 216 | 96% | 3606 | 89.1% | 441 | 10.9%

professional development.
Morale is high in this school. 31 64.6% 17 35.4% | 1,210 | 53.3% | 1,059 | 46.7% | 2,080 | 51.1% | 1,990 | 48.9%
Zgﬁ'e 's high in this school among support It o5 | 75900 | 43 | 27.1% | 1314 | 508% | 884 | 402% | 2234 | 56.6% | 1,711 | 43.4%
Morale is high in this school among
teachers.

Morale is high in this school among
administrators.

The principal inspires high morale at this
school.

The principal promotes activities that
improve morale at this school.

Staff treat one another with respect at this

30 62.5% 18 37.5% | 1,207 | 53.6% | 1,044 | 46.4% | 2,072 | 51.2% | 1,973 | 48.8%

38 80.9% 9 19.1% | 1,625 | 74.1% 569 259% § 2,796 | 71.2% | 1,129 | 28.8%

35 72.9% 13 271% § 1,541 | 68.8% 699 31.2% | 2,714 | 67.6% | 1,300 | 32.4%

37 771% 11 22.9% | 1,542 | 68.8% 700 31.2% | 2,662 | 66.5% | 1,341 | 33.5%

40 85.1% 7 14.9% | 2,020 | 88.7% 257 11.3% | 3,623 | 88.6% 466 11.4%

school.
Séﬁfé;"”ab‘”ate well with each other atthis |/, | g7 50, 6 128% | 1930 | 851% | 338 | 14.9% | 3432 | 842% | 644 | 15.8%
:nr;er;i;: climate of trust among staff 30 | 638% | 17 | 362% | 1733 | 76.6% | 529 | 23.4% | 3105 | 76.5% | 954 | 23.5%

Overall, | am satisfied working at this school. J =\, | g9 &0/ 5 104% | 1877 | 82.4% | 400 | 17.6% | 3396 | 832% | 687 | 16.8%

| look forward to coming to work at this

school 40 85.1% 7 14.9% | 1,826 | 80.7% 436 19.3% | 3,278 | 80.9% 774 19.1%
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Climate Survey 2013

Sutherland Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the
Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the
Teaching and Learning department.

| have confidence in the ability of the Human
Resources department.

| have confidence in the ability of Walter
Pownall Services.

| have confidence in the ability of the Finance]
department.

I have confidence in the ability of the
Technology and Information Systems 18 72.0% 7 28.0% 1,762 | 79.7% 450 20.3% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 13 56.5% 10 43.5% 1,344 | 63.0% 788 37.0% | 2,241 58.3% 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making
process.

The Principal inspires teamwork among
staff.

19 76.0% 6 24.0% § 1,655 | 74.0% 581 26.0% § 2,842 | 70.7% | 1,179 | 29.3%

23 92.0% 2 8.0% 1,921 | 86.7% 295 13.3% | 3,408 | 85.8% 563 14.2%

22 88.0% 3 12.0% | 1,745 | 78.8% 470 212% § 2,984 | 75.1% 991 24.9%

20 80.0% 5 20.0% | 1,909 | 86.4% 301 13.6% | 3,409 | 85.9% 561 14.1%

21 87.5% 3 12.5% | 1,954 | 88.6% 251 11.4% | 3,398 | 85.6% 572 14.4%

23 100.0% 0 0.0% 1,956 | 91.2% 188 8.8% 3,436 | 89.6% 400 10.4%

19 86.4% 3 13.6% | 1,665 | 76.8% 502 23.2% | 2,906 | 74.5% 993 25.5%

15 62.5% 9 37.5% | 1,466 | 67.8% 695 322% § 2,505 | 64.2% | 1,399 | 35.8%

13 56.5% 10 43.5% § 1,362 | 63.3% 791 36.7% | 2,277 | 58.7% | 1,605 | 41.3%

15 65.2% 8 34.8% | 1,661 | 77.5% 482 225% § 2,821 | 72.9% | 1,048 | 27.1%

14 60.9% 9 39.1% § 1,357 | 63.5% 779 36.5% | 2,274 | 59.0% | 1,579 | 41.0%

16 69.6% 7 30.4% | 1,552 | 72.6% 585 274% § 2,613 | 67.8% | 1,239 | 32.2%

17 68.0% 8 32.0% | 1,727 | 76.1% 541 23.9% J 3,058 | 75.3% | 1,004 | 24.7%

16 64.0% 9 36.0% § 1,713 | 75.7% 551 24.3% | 3,003 | 73.9% | 1,060 | 26.1%
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Climate Survey 2013

Sutherland Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

The Principal treats staff with professional
respect.

The Principal is responsive to concerns of
staff.

The Principal promotes an atmosphere of
respect and collegiality.

At this school, administrators and staff work
together to develop goals and values that 15 62.5% 9 37.5% | 1,679 | 74.5% 576 255% | 2,927 | 724% | 1,114 | 27.6%
guide us.

The Assistant Principal facilitates
communication effectively.

The Assistant Principal is an effective
instructional leader.

The Assistant Principal treats me with
respect.

Parent support for this school is strong. 15 62.5%
Parents are actively involved in student
learning at this school.

19 76.0% 6 24.0% | 1,839 | 81.5% 417 18.5% | 3,306 | 81.5% 748 18.5%

16 64.0% 9 36.0% | 1,720 | 76.0% 542 24.0% § 3,028 | 74.7% | 1,023 | 25.3%

18 75.0% 6 25.0% § 1,747 | 77.2% 515 22.8% § 3,113 | 76.8% 942 23.2%

19 82.6% 4 17.4% | 1,785 | 80.5% 432 19.5% | 3,262 | 81.4% 747 18.6%

20 87.0% 3 13.0% § 1,761 | 79.8% 447 20.2% § 3,179 | 79.8% 805 20.2%

23 100.0% 0.0% 1,978 | 89.2% 239 10.8% | 3,576 | 89.2% 433 10.8%

37.5% | 1,371 | 60.4% 897 39.6% | 2,327 | 57.9% | 1,689 | 421%

0
9
18 75.0% 6 25.0% | 1,286 | 56.8% 978 43.2% | 2,126 | 53.1% | 1,878 | 46.9%
2
3

Students are well behaved at this school. 22 91.7% 8.3% 1,643 | 72.5% 622 275% | 2,688 | 66.5% | 1,354 | 33.5%
;tiidfcngijhow respect toward each otherat |, | g5 o 125% | 1630 | 71.9% | 637 | 28.1% | 2632 | 65.1% | 1.408 | 34.9%
Sé‘;f)i?ts show respect toward adults atthis |,y | g4 30, 4 167% | 1662 | 733% | 605 | 26.7% | 2,685 | 66.4% | 1,359 | 33.6%
S&‘é‘izgfa"tvi’t:‘shsifog achieve academic 22 | 91.7% 2 83% I 1759 | 78.1% | 494 | 219% | 2,764 | 68.8% | 1.256 | 31.2%
l:ﬁg:lers care if students leamn at this 25 [1000%| o 00% | 2,245 | 985% | 35 15% | 3997 | 97.7% | 04 2.3%
Zf;g:gtisoitstgfaflcshtﬁzg;f;’e high 25 |100.0%| 0 00% | 2157 | 947% | 120 | 53% | 3,739 | 91.5% | 349 | 85%
ﬁfsaggyhgglrk is expected of all students at 25 |100.0%| 0 00% | 2143 | 944% | 126 | 56% | 3.667 | 90.0% | 406 | 10.0%
Ltwuz;kntesﬁec“"e'y with low-achieving 23 | 95.8% 1 42% | 2168 | 97.7% | 51 23% | 3852 | 966% | 135 | 3.4%
| work effectively with an ethnically/socially 22 | 91.7% 2 83% | 2186 | 986% | 30 1.4% | 3930 | 986% | 55 1.4%

diverse population of students.
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Climate Survey 2013

Sutherland Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %
| work effectively with Exceptional Education |1 | g5 50, | 1 45% | 2101 | 96.0% | 88 | 4.0% | 3,766 | 956% | 173 | 4.4%

students.

| work effectively with Limited English
speaking students.

Teachers at this school communicate with
parents often about their child’s progress.
Teachers at this school communicate with
parents often about class activities.

| am provided with meaningful opportunities
to improve my skills.

17 73.9% 6 26.1% § 2,029 | 94.5% 119 5.5% 3,563 | 92.0% 311 8.0%

25 100.0% 0 0.0% 2,168 | 96.6% 76 3.4% 3,684 | 92.7% 292 7.3%

25 100.0% 0 0.0% 2,120 | 94.9% 113 5.1% 3,439 | 87.1% 509 12.9%

22 88.0% 3 12.0% § 1,936 | 85.9% 317 14.1% | 3,354 | 82.6% 706 17.4%

I have the opportunity to develop my skills. 23 92.0% 2 8.0% | 2,017 | 89.6% 234 10.4% | 3,561 | 87.8% 494 12.2%
This school is committed to promoting 23 | 92.0% 2 8.0% | 2,034 | 90.4% | 216 | 96% | 3606 | 89.1% | 441 | 10.9%
professional development.

Morale is high in this school. 11 | 440% | 14 | 56.0% | 1.210 | 53.3% | 1,059 | 46.7% | 2,080 | 51.1% | 1,990 | 48.9%
Zg;fa'e Is high in this school among support 1\, | 4g 0 [ 13 | 52.00% | 1314 | 50.8% | 884 | 402% | 2234 | 56.6% | 1711 | 43.4%
gg;ﬂ;’: high in this school among 11 | 440% | 14 | 56.0% | 1207 | 53.6% | 1,044 | 46.4% | 2,072 | 512% | 1,973 | 48.8%

Morale is high in this school among
administrators.

The principal inspires high morale at this
school.

The principal promotes activities that
improve morale at this school.

Staff treat one another with respect at this

14 63.6% 8 36.4% | 1,625 | 74.1% 569 259% § 2,796 | 71.2% | 1,129 | 28.8%

14 58.3% 10 41.7% § 1,541 | 68.8% 699 31.2% | 2,714 | 67.6% | 1,300 | 32.4%

13 52.0% 12 48.0% § 1,542 | 68.8% 700 31.2% | 2,662 | 66.5% | 1,341 | 33.5%

ool 24 | 96.0% 1 40% | 2020 | 887% | 257 | 11.3% | 3623 | 886% | 466 | 11.4%
Séﬁfé;"”ab‘”ate well with each other atthis | 5 | o) 5o, 2 8.0% | 1930 | 851% | 338 | 14.9% | 3432 | 842% | 644 | 158%
:nr;er;i;: climate of trust among staff 22 | 88.0% 3 120% | 1,733 | 76.6% | 520 | 23.4% | 3,105 | 765% | 954 | 23.5%

Overall, | am satisfied working at this school- } = | ¢ o, 6 240% | 1877 | 82.4% | 400 | 17.6% | 3396 | 832% | 687 | 16.8%

| look forward to coming to work at this

school 18 72.0% 7 28.0% | 1,826 | 80.7% 436 19.3% | 3,278 | 80.9% 774 19.1%
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Climate Survey 2013

Tarpon Springs Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the
Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the
Teaching and Learning department.

| have confidence in the ability of the Human
Resources department.

| have confidence in the ability of Walter
Pownall Services.

| have confidence in the ability of the Finance]
department.

I have confidence in the ability of the
Technology and Information Systems 22 57.9% 16 421% | 1,762 | 79.7% 450 20.3% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 22 59.5% 15 40.5% 1,344 | 63.0% 788 37.0% | 2,241 58.3% 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making
process.

The Principal inspires teamwork among
staff.

27 71.1% 11 28.9% | 1,655 | 74.0% 581 26.0% § 2,842 | 70.7% | 1,179 | 29.3%

32 84.2% 6 15.8% | 1,921 | 86.7% 295 13.3% | 3,408 | 85.8% 563 14.2%

25 67.6% 12 32.4% | 1,745 | 78.8% 470 212% § 2,984 | 75.1% 991 24.9%

29 78.4% 8 21.6% | 1,909 | 86.4% 301 13.6% | 3,409 | 85.9% 561 14.1%

32 86.5% 5 13.5% | 1,954 | 88.6% 251 11.4% | 3,398 | 85.6% 572 14.4%

28 82.4% 6 17.6% | 1,956 | 91.2% 188 8.8% 3,436 | 89.6% 400 10.4%

22 59.5% 15 40.5% | 1,665 | 76.8% 502 23.2% | 2,906 | 74.5% 993 25.5%

23 63.9% 13 36.1% J 1,466 | 67.8% 695 322% § 2,505 | 64.2% | 1,399 | 35.8%

24 63.2% 14 36.8% | 1,362 | 63.3% 791 36.7% | 2,277 | 58.7% | 1,605 | 41.3%

25 67.6% 12 32.4% | 1,661 | 77.5% 482 225% § 2,821 | 72.9% | 1,048 | 27.1%

22 59.5% 15 40.5% § 1,357 | 63.5% 779 36.5% | 2,274 | 59.0% | 1,579 | 41.0%

24 64.9% 13 35.1% | 1,552 | 72.6% 585 274% § 2,613 | 67.8% | 1,239 | 32.2%

26 68.4% 12 31.6% | 1,727 | 76.1% 541 23.9% J 3,058 | 75.3% | 1,004 | 24.7%

23 60.5% 15 39.5% § 1,713 | 75.7% 551 24.3% | 3,003 | 73.9% | 1,060 | 26.1%
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Tarpon Springs Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

The Principal treats staff with professional
respect.

The Principal is responsive to concerns of
staff.

The Principal promotes an atmosphere of
respect and collegiality.

At this school, administrators and staff work
together to develop goals and values that 21 55.3% 17 447% | 1,679 | 74.5% 576 255% | 2,927 | 724% | 1,114 | 27.6%
guide us.

The Assistant Principal facilitates
communication effectively.

The Assistant Principal is an effective
instructional leader.

The Assistant Principal treats me with

22 57.9% 16 42.1% § 1,839 | 81.5% 417 18.5% | 3,306 | 81.5% 748 18.5%

22 57.9% 16 42.1% § 1,720 | 76.0% 542 24.0% § 3,028 | 74.7% | 1,023 | 25.3%

22 57.9% 16 42.1% § 1,747 | 77.2% 515 22.8% § 3,113 | 76.8% 942 23.2%

20 52.6% 18 47.4% § 1,785 | 80.5% 432 19.5% | 3,262 | 81.4% 747 18.6%

20 52.6% 18 47.4% § 1,761 | 79.8% 447 20.2% § 3,179 | 79.8% 805 20.2%

21 55.3% 17 44.7% § 1,978 | 89.2% 239 10.8% | 3,576 | 89.2% 433 10.8%

respect.

Parent support for this school is strong. 13 | 342% | 25 | 658% | 1.371 | 60.4% | 897 | 39.6% | 2327 | 57.9% | 1.689 | 42.1%
IF(; 2:‘::; Zﬁﬁgtgﬁm“"ved in student 12 | 316% | 26 | 684% | 1286 | 56.8% | 978 | 432% | 2126 | 53.1% | 1,878 | 46.9%
Students are well behaved at this school. 17 | 447% | 21 | 553% | 1.643 | 72.6% | 622 | 275% | 2,688 | 66.5% | 1.354 | 33.5%
;ﬁ‘;‘ﬁ‘;ﬁ;how respect toward each otherat | o | 1o yo | 50 | 57.9% | 1630 | 71.9% | 637 | 28.1% | 25632 | 65.1% | 1.408 | 34.9%
S;’]f)i?ts show respect toward adults atthis | o | 4540 | 05 | 57.0% | 1662 | 733% | 605 | 26.7% | 2.685 | 66.4% | 1,359 | 33.6%

Students work hard to achieve academic
success at this school.

Teachers care if students learn at this

21 56.8% 16 43.2% § 1,759 | 78.1% 494 21.9% | 2,764 | 68.8% | 1,256 | 31.2%

et 36 | 97.3% 1 27% | 2245 | 985% | 35 15% | 3997 | 97.7% | o4 2.3%
Zf;g:gtisoitstgfaflcshtﬁzg;f;’e high 34 | 91.9% 3 81% | 2157 | 947% | 120 | 53% | 3,739 | 91.5% | 349 | 85%
ﬁfsaggyhgglrk is expected of all students at 34 | 91.9% 3 81% | 2143 | 944% | 126 | 56% | 3.667 | 90.0% | 406 | 10.0%
Ltwuz;kntesﬁec“"e'y with low-achieving 37 | 97.4% 1 26% | 2168 | 97.7% | 51 23% | 3852 | 966% | 135 | 3.4%
| work effectively with an ethnically/socially 37 | 97.4% 1 26% | 2186 | 986% | 30 1.4% | 3930 | 986% | 55 1.4%

diverse population of students.
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Tarpon Springs Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

Ltwuz;kntesﬁec“"e'y with Exceptional Education | o | 155 50 | 00% | 2101 | 96.0% | 88 | 40% | 3766 | 956% | 173 | 4.4%
| work effectively with Limited English 37 | 97.4% 1 26% | 2029 | 945% | 119 | 55% | 3563 | 92.0% | 311 | 8.0%
speaking students.
;:f‘ecnht‘;rsz;;h;zjjm‘zifgmlrg,g”;s;e";’:h 36 | 94.7% 2 53% | 2168 | 96.6% | 76 34% | 3684 | 927% | 202 | 7.3%
;:f‘ecnht‘;rcs)ff;:hgzjj{‘;‘;'sz";ﬁ't’i‘;ate with 36 | 94.7% 2 53% | 2120 | 949% | 113 | 5.1% | 3439 | 87.1% | 509 | 12.9%
| am provided with meaningful opportunities | = o | o) 4o, 3 79% | 1936 | 85.9% | 317 | 14.1% | 3354 | 826% | 706 | 17.4%

to improve my skills.
I have the opportunity to develop my skills. 35 92.1% 3 7.9% 2,017 | 89.6% 234 10.4% | 3,561 87.8% 494 12.2%
This school is committed to promoting
professional development.

Morale is high in this school. 14 36.8% 24 63.2% | 1,210 | 53.3% | 1,059 | 46.7% | 2,080 | 51.1% | 1,990 | 48.9%
Zg;ﬁ'e 's high in this school among support I o | 4 5er | 19 | 51.4% | 1314 | 508% | 884 | 402% | 2.234 | 56.6% | 1,711 | 43.4%
Morale is high in this school among
teachers.

Morale is high in this school among
administrators.

The principal inspires high morale at this
school.

The principal promotes activities that
improve morale at this school.

Staff treat one another with respect at this

31 81.6% 7 18.4% | 2,034 | 90.4% 216 9.6% 3,606 | 89.1% 441 10.9%

16 42.1% 22 57.9% | 1,207 | 53.6% | 1,044 | 46.4% | 2,072 | 51.2% | 1,973 | 48.8%

17 44.7% 21 556.3% | 1,625 | 74.1% 569 259% § 2,796 | 71.2% | 1,129 | 28.8%

20 52.6% 18 47.4% | 1,541 | 68.8% 699 31.2% | 2,714 | 67.6% | 1,300 | 32.4%

17 44.7% 21 55.3% | 1,542 | 68.8% 700 31.2% | 2,662 | 66.5% | 1,341 | 33.5%

28 73.7% 10 26.3% § 2,020 | 88.7% 257 11.3% | 3,623 | 88.6% 466 11.4%

school.
Séﬁfé;"”ab‘”ate well with each other atthis | oo | 2370 | 40 | 263% | 1930 | 851% | 338 | 14.9% | 3432 | 842% | 644 | 15.8%
:nr;er;i;: climate of trust among staff 21 | 553% | 17 | 447% | 1733 | 766% | 520 | 23.4% | 3105 | 765% | 954 | 23.5%

Overall, | am satisfied working at this school. J = 5 | ¢ oo, 8 211% | 1877 | 824% | 400 | 17.6% | 3396 | 832% | 687 | 16.8%

| look forward to coming to work at this

school 30 78.9% 8 21.1% | 1,826 | 80.7% 436 19.3% | 3,278 | 80.9% 774 19.1%
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Tarpon Springs Fund. Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School 17 | 94.4% 1 56% | 1655 | 740% | 581 | 26.0% | 2,842 | 70.7% | 1,179 | 29.3%
Board Members.

| have confidence in the ability of the 17 | 944% | 1 56% | 1921 | 86.7% | 205 | 13.3% | 3.408 | 858% | 563 | 14.2%
Superintendent.

| have confidence in the ability of the Area 17 | 94.4% 1 56% | 1745 | 788% | 470 | 212% | 2984 | 75.1% | 991 | 24.9%
Superintendents.

| have confidence in the ability of the 18 [ 100.0%| o0 00% | 1909 | 86.4% | 301 | 136% | 3409 | 85.9% | 561 | 14.1%

Teaching and Learning department.

| have confidence in the ability of the Human
Resources department.

| have confidence in the ability of Walter
Pownall Services.

| have confidence in the ability of the Finance]
department.

I have confidence in the ability of the
Technology and Information Systems 15 88.2% 2 11.8% | 1,762 | 79.7% 450 20.3% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 17 94.4% 1 5.6% 1,344 | 63.0% 788 37.0% | 2,241 58.3% | 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making

16 88.9% 2 11.1% | 1,954 | 88.6% 251 11.4% | 3,398 | 85.6% 572 14.4%

17 100.0% 0 0.0% 1,956 | 91.2% 188 8.8% 3,436 | 89.6% 400 10.4%

14 82.4% 3 17.6% | 1,665 | 76.8% 502 232% § 2,906 | 74.5% 993 25.5%

16 88.9% 2 11.1% | 1,466 | 67.8% 695 322% § 2,505 | 64.2% | 1,399 | 35.8%

17 94.4% 1 5.6% 1,362 | 63.3% 791 36.7% | 2,277 | 58.7% | 1,605 | 41.3%

17 94.4% 1 5.6% 1,661 [ 77.5% 482 225% § 2,821 | 72.9% | 1,048 | 27.1%

16 88.9% 2 11.1% § 1,357 | 63.5% 779 36.5% | 2,274 | 59.0% | 1,579 | 41.0%

17 94.4% 1 5.6% 1,552 | 72.6% 585 274% § 2,613 | 67.8% | 1,239 | 32.2%

rocess 17 | 94.4% 1 56% | 1727 | 761% | 541 | 23.9% | 3.058 | 75.3% | 1,004 | 24.7%
Itr;‘]ffp””c'pa' inspires teamwork among 17 | 94.4% 1 56% | 1713 | 757% | 551 | 243% | 3.003 | 73.9% | 1,060 | 26.1%
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Tarpon Springs Fund. Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

The Principal treats staff with professional
res‘:)eé'tnc'pa reats staft with protessiona 17 | 94.4% 1 56% | 1839 | 815% | 417 | 185% | 3,306 | 81.5% | 748 | 185%
Itr;‘:fpr'”c'pa' is responsive to concerns of 17 | 94.4% 1 56% | 1720 | 76.0% | 542 | 24.0% | 3028 | 74.7% | 1,023 | 25.3%
The Principal promotes an atmosphere of 18 [100.0%| 0 00% | 1747 | 772% | 515 | 22.8% | 3113 | 76.8% | 942 | 23.2%
respect and collegiality.
At this school, administrators and staff work
together to develop goals and values that 17 94.4% 1 5.6% 1,679 | 74.5% 576 255% | 2,927 | 724% | 1,114 | 27.6%
guide us.
The Assistant Principal facilitates 11 | o17% | 1 83% | 1785 | 805% | 432 | 195% | 3262 | 81.4% | 747 | 18.6%
communication effectively.
The Assistant Principal is an effective 11 | 91.7% 1 83% | 1761 | 79.8% | 447 | 202% | 3,179 | 79.8% | 805 | 20.2%
instructional leader.
:ehs‘:)g‘;s'“a”t Principal treats me with 11 | 91.7% 1 83% | 1978 | 892% | 239 | 10.8% | 3576 | 89.2% | 433 | 10.8%
Parent support for this school is strong. 18 | 1000%| 0O 00% | 1371 | 604% | 897 | 39.6% | 2,327 | 57.9% | 1689 | 42.1%
Parents are actively involved in student o 0 o o o o
loarming at this Sohool 18 |1000%| o0 00% | 1286 | 568% | 978 | 432% | 2126 | 53.1% | 1,878 | 46.9%
Students are well behaved at this school. 18 | 1000%| 0 00% | 1643 | 725% | 622 | 27.5% | 2,688 | 66.5% | 1354 | 335%

tudents sh Tt h other at
;i‘;dfcnhf); ow respect toward each other a 18 [ 100.0%| o0 00% | 1630 | 71.9% | 637 | 28.1% | 2632 | 65.1% | 1,408 | 34.9%

tudents sh Tt its at thi
Scﬁff)? s show respect toward adults atthis | 0 | 40000 | ¢ 00% | 1662 | 733% | 605 | 26.7% | 2.685 | 66.4% | 1,359 | 33.6%
Students work hard to achieve academic 18 |1000%| o 00% | 1750 | 78.1% | 494 | 21.9% | 2,764 | 68.8% | 1256 | 31.2%
success at this school.
Teach if students | tthi
S:ﬁgolers care if students learn at this 18 [ 100.0%| o0 00% | 2245 | 985% | 35 15% | 3997 | 97.7% | o4 2.3%
Teachers at this school have high 18 [ 100.0%| 0 00% | 2157 | 947% | 120 | 53% | 3,739 | 915% | 349 | 8.5%
expectations of all students.

lity work i ted of all students at

ﬁfsaécyhgglr 's expected of all students 18 [ 100.0%| o0 00% | 2143 | 944% | 126 | 56% | 3667 | 920.0% | 406 | 10.0%
I work effectively with low-achievi
Stwuz;ntes ectively with low-achieving 17 | 100.0%| o0 00% | 2168 | 97.7% | 51 23% | 3852 | 966% | 135 | 3.4%
| work effectively with an ethnically/socially 17 11000%| o 00% | 2186 | 986% | 30 1.4% | 3930 | 986% | 55 1.4%
diverse population of students.
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Tarpon Springs Fund. Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %
Ltwuz;kntesﬁec“"e'y with Exceptional Education |, | 155 50| 00% | 2101 | 96.0% | 88 | 40% | 3766 | 956% | 173 | 4.4%
| work effectively with Limited English 14 [ 100.0%| 0 00% | 2029 | 945% | 119 | 55% | 3563 | 92.0% | 311 | 8.0%
speaking students.
Teachers at this school communicate with 18 [ 100.0%| o0 00% | 2168 | 9%6.6% | 76 34% | 3684 | 927% | 202 | 7.3%
parents often about their child’s progress.
Teachers at this school communicate with 18 |1000%| o 00% | 2120 | 94.9% | 113 | 5.1% | 3430 | 87.1% | 509 | 12.9%
parents often about class activities.
| am provided with meaningful opportunities | o | 454 00, [ g 00% | 1,936 | 859% | 317 | 14.1% | 3,354 | 826% | 706 | 17.4%
to improve my skills.
I have the opportunity to develop my skills. 18 100.0% 0 0.0% | 2,017 | 89.6% 234 10.4% | 3,561 | 87.8% 494 12.2%
This school is committed to promoting 18 [100.0%| 0 00% | 2,034 | 90.4% | 216 | 96% | 3606 | 89.1% | 441 | 10.9%
professional development.
Morale is high in this school. 16 | 88.9% 2 111% | 1.210 | 53.3% | 1,059 | 46.7% | 2,080 | 51.1% | 1,990 | 48.9%
gg;fa'e Is high in this school among support | o | g4 50, 3 16.7% | 1314 | 508% | 884 | 402% | 2234 | 56.6% | 1,711 | 43.4%
Morale is high in this school among

15 83.3% 3 16.7% 1,207 53.6% 1,044 | 46.4% 2,072 51.2% 1,973 | 48.8%
teachers.

Morale is high in this school among
administrators.

The principal inspires high morale at this
school.

The principal promotes activities that
improve morale at this school.

Staff treat one another with respect at this

16 94.1% 1 5.9% 1,625 | 74.1% 569 259% § 2,796 | 71.2% | 1,129 | 28.8%

15 88.2% 2 11.8% | 1,541 | 68.8% 699 31.2% | 2,714 | 67.6% | 1,300 | 32.4%

14 87.5% 2 12.5% | 1,542 | 68.8% 700 31.2% | 2,662 | 66.5% | 1,341 | 33.5%

ool 18 [100.0%| o0 0.0% | 2020 | 88.7% | 257 | 11.3% | 3,623 | 88.6% | 466 | 11.4%
Séﬁfé;?”ab‘”ate well with each other atthis | - 1a | 10000, | 0 00% | 1,930 | 85.1% | 338 | 14.9% | 3432 | 842% | 644 | 15.8%
:nr;er;i;: climate of trust among staff 16 | 889% | 2 | 111% | 1,733 | 766% | 529 | 234% | 3,105 | 76.5% | 954 | 23.5%
Overall, | am satisfied working at this school- § - 1o | 16509, | 0 00% | 1,877 | 82.4% | 400 | 17.6% | 3,396 | 832% | 687 | 16.8%
| look forward to coming to work at this 17 | 944% | 1 56% | 1,826 | 80.7% | 436 | 19.3% | 3,278 | 80.9% | 774 | 19.1%

school.
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Walsingham Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the
Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the

26 76.5% 8 235% | 1,655 | 74.0% 581 26.0% § 2,842 | 70.7% | 1,179 | 29.3%

27 79.4% 7 20.6% § 1,921 | 86.7% 295 13.3% | 3,408 | 85.8% 563 14.2%

28 82.4% 6 17.6% | 1,745 | 78.8% 470 212% § 2,984 | 75.1% 991 24.9%

. . 32 | 941% | 2 59% | 1900 | 86.4% | 301 | 13.6% | 3,400 | 859% | 561 | 14.1%
Teaching and Learning department.

| have confidence in the ability of the Human | ., | o7 1o, 1 20% | 1954 | 886% | 251 | 11.4% | 3398 | 856% | 572 | 14.4%
Resources department.

| have confidence in the ability of Walter 31 | 91.2% 3 88% | 1.956 | 912% | 188 | 88% | 3436 | 89.6% | 400 | 10.4%

Pownall Services.
| have confidence in the ability of the Finance]
department.

| have confidence in the ability of the
Technology and Information Systems 26 76.5% 8 23.5% | 1,762 | 79.7% 450 20.3% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 24 72.7% 9 27.3% | 1,344 | 63.0% 788 37.0% | 2,241 58.3% | 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making

24 70.6% 10 29.4% | 1,665 | 76.8% 502 232% § 2,906 | 74.5% 993 25.5%

22 66.7% 11 33.3% | 1,466 | 67.8% 695 322% § 2,505 | 64.2% | 1,399 | 35.8%

23 69.7% 10 30.3% | 1,362 | 63.3% 791 36.7% | 2,277 | 58.7% | 1,605 | 41.3%

24 72.7% 9 273% § 1,661 | 77.5% 482 225% § 2,821 | 72.9% | 1,048 | 27.1%

26 78.8% 7 21.2% § 1,357 | 63.5% 779 36.5% | 2,274 | 59.0% | 1,579 | 41.0%

25 75.8% 8 242% § 1,552 | 72.6% 585 274% § 2,613 | 67.8% | 1,239 | 32.2%

orotese 35 | 97.2% 1 28% | 1727 | 761% | 541 | 23.9% | 3,058 | 75.3% | 1,004 | 24.7%
Itr;‘]ffp””c'pa' inspires teamwork among 34 | 97.1% 1 20% | 1713 | 75.7% | 551 | 24.3% | 3,003 | 73.9% | 1,060 | 26.1%

Assessment, Accountability & Research Page 214



Climate Survey 2013

Walsingham Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

The Principal treats staff with fessi |
res‘:)eé'tnc'pa reats stafl with protessiona 35 | 97.2% 1 28% | 1,839 | 815% | 417 | 185% | 3306 | 81.5% | 748 | 18.5%
The Principal i ive t f
Sta‘; rincipatis responsive fo concerns o 35 | 97.2% 1 28% | 1,720 | 76.0% | 542 | 24.0% | 3,028 | 74.7% | 1,023 | 25.3%
The Principal promotes an atmosphere of 35 | 97.2% 1 28% | 1,747 | 772% | 515 | 22.8% | 3113 | 76.8% | 942 | 23.2%
respect and collegiality.
At this school, administrators and staff work
together to develop goals and values that 35 97.2% 1 2.8% 1,679 | 74.5% 576 255% § 2,927 | 72.4% | 1,114 | 27.6%

guide us.

The Assistant Principal facilitates
communication effectively.

The Assistant Principal is an effective
instructional leader.

The Assistant Principal treats me with

27 771% 8 22.9% § 1,785 | 80.5% 432 19.5% | 3,262 | 81.4% 747 18.6%

29 82.9% 6 171% § 1,761 | 79.8% 447 20.2% § 3,179 | 79.8% 805 20.2%

rosmoct 32 | 91.4% 3 86% | 1978 | 892% | 239 | 10.8% | 3576 | 89.2% | 433 | 10.8%
Parent support for this school is strong. 24 | 66.7% | 12 | 333% | 1371 | 60.4% | 897 | 39.6% | 2.327 | 57.9% | 1.689 | 42.1%
IF(; 2:‘::; Zﬁﬁgtgﬁm“"ved in student 21 | 600% | 14 | 400% | 1286 | 568% | 978 | 432% | 2126 | 53.1% | 1,878 | 46.9%
Students are well behaved at this school. 28 | 80.0% 7 | 200% | 1643 | 725% | 622 | 27.5% | 2,688 | 66.5% | 1354 | 33.5%
;ﬁ‘;"g‘;ﬁ;how respect toward each otherat | =, | 24 5o 9 265% | 1630 | 71.9% | 637 | 281% | 2632 | 65.1% | 1,408 | 34.9%
Sé‘;f)i?ts show respect toward adults atthis | 5 | g4 30, 6 167% | 1662 | 733% | 605 | 26.7% | 2,685 | 66.4% | 1,359 | 33.6%

Students work hard to achieve academic
success at this school.

Teachers care if students learn at this

31 88.6% 4 11.4% § 1,759 | 78.1% 494 21.9% | 2,764 | 68.8% | 1,256 | 31.2%

et 36 |1000%| O 00% | 2245 | 985% | 35 15% | 3997 | 97.7% | o4 2.3%
Zf;g:gtisoitstgfaflcshtﬁzg;f;’e high 35 | 97.2% 1 28% | 2157 | 947% | 120 | 53% | 3739 | 915% | 349 | 8.5%
ﬁfsaggyhgglrk is expected of all students at 35 | 97.2% 1 28% | 2143 | 944% | 126 | 56% | 3.667 | 90.0% | 406 | 10.0%
Ltwuz;kntesﬁec“"e'y with low-achieving 35 [100.0%| o 00% | 2168 | 97.7% | 51 23% | 3852 | 966% | 135 | 3.4%
| work effectively with an ethnically/socially 33 | 94.3% 2 57% | 2186 | 986% | 30 1.4% | 3930 | 986% | 55 1.4%

diverse population of students.
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Walsingham Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

[ work effectively with Exceptional Educati
Stwuz;ntes ectively with Exceptional Education | - 55 | o/ 50, 2 57% | 2101 | 96.0% | 88 | 40% | 3766 | 956% | 173 | 4.4%
| work effectively with Limited English 33 | 94.3% 2 57% | 2020 | 945% | 119 | 55% | 3563 | 92.0% | 311 | 8.0%
speaking students.
Teachers at this school communicate with 34 | 97.1% 1 20% | 2168 | 9%6.6% | 76 34% | 3684 | 927% | 202 | 7.3%
parents often about their child’s progress.
Teachers at this school communicate with 33 | o71% | 1 29% | 2120 | 94.9% | 113 | 5.1% | 3430 | 87.1% | 509 | 12.9%
parents often about class activities.
| am provided with meaningful opportunities | ., | o, 1o/ 2 59% | 1936 | 859% | 317 | 14.1% | 3,354 | 826% | 706 | 17.4%
to improve my skills.
I have the opportunity to develop my skills. 34 97.1% 1 29% | 2,017 | 89.6% 234 10.4% | 3,561 | 87.8% 494 12.2%
This school is committed to promoting o 0 o 0 o o
orofossional development 33 | 97.1% 1 29% | 2,034 | 904% | 216 | 9.6% | 3606 | 89.1% | 441 | 10.9%
Morale is high in this school. 32 | 914% 3 86% | 1210 | 533% | 1.059 | 46.7% | 2,080 | 51.1% | 1.990 | 48.9%
Morale is high in this school m
St;[fae 1S Tigh In ThiS SCNOOT among SUPpo 32 | 91.4% 3 86% | 1314 | 598% | 884 | 402% | 2234 | 56.6% | 1,711 | 43.4%
Morale is high in this school
te;’;i:r': 'gh In this schootamong 32 | 91.4% 3 86% | 1207 | 536% | 1,044 | 464% | 2,072 | 512% | 1973 | 48.8%
Morale is high in this school
. dor:fi‘neis'tsratfrs'” IS schootamong 33 | 94.3% 2 57% | 1625 | 741% | 569 | 25.9% | 2,796 | 71.2% | 1,129 | 28.8%
The principal inspires high le at thi
Scﬁozj'”c'pa INspires high morale at this 33 | 97.1% 1 29% | 1541 | 688% | 699 | 312% | 2,714 | 67.6% | 1,300 | 32.4%
The principal promotes acivities that 33 | 94.3% 2 57% | 1542 | 688% | 700 | 312% | 2662 | 66.5% | 1,341 | 33.5%
improve morale at this school.
Séf]fgélreat one another with respect at this 35 |1000%| o 00% | 2020 | 887% | 257 | 11.3% | 3623 | 886% | 466 | 11.4%
Séﬁfé;"”ab‘”ate well with each other atthis | 55 | o/ 50, 2 57% | 1930 | 85.1% | 338 | 14.9% | 3432 | 842% | 644 | 15.8%
There is a climate of trust taff
meer;ifr: climate ot trust among sta 32 | 94.1% 2 59% | 1733 | 766% | 529 | 23.4% | 3,105 | 76.5% | 954 | 23.5%
Overall, | am satisfied working at this school. J = 5, | ) 4o, 2 57% | 1877 | 824% | 400 | 17.6% | 3,396 | 83.2% | 687 | 16.8%
I Took forward t ing to work at thi
Scizolf’mar © coming fo work at this 33 | 943% | 2 57% | 1826 | 807% | 436 | 193% | 3278 | 80.9% | 774 | 19.1%
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Westgate Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %
| have confidence in the ability of School 28 | 903% | 3 9.7% | 1655 | 74.0% | 581 | 26.0% | 2,842 | 70.7% | 1,179 | 29.3%

Board Members.

| have confidence in the ability of the
Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the
Teaching and Learning department.

| have confidence in the ability of the Human
Resources department.

| have confidence in the ability of Walter
Pownall Services.

| have confidence in the ability of the Finance]
department.

I have confidence in the ability of the
Technology and Information Systems 27 87.1% 4 129% | 1,762 | 79.7% 450 20.3% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 19 61.3% 12 38.7% | 1,344 | 63.0% 788 37.0% | 2,241 58.3% | 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making

27 87.1% 4 12.9% | 1,921 | 86.7% 295 13.3% | 3,408 | 85.8% 563 14.2%

27 87.1% 4 12.9% | 1,745 | 78.8% 470 212% § 2,984 | 75.1% 991 24.9%

26 86.7% 4 13.3% | 1,909 | 86.4% 301 13.6% | 3,409 | 85.9% 561 14.1%

26 83.9% 5 16.1% | 1,954 | 88.6% 251 11.4% | 3,398 | 85.6% 572 14.4%

27 87.1% 4 12.9% § 1,956 | 91.2% 188 8.8% 3,436 | 89.6% 400 10.4%

26 83.9% 5 16.1% | 1,665 | 76.8% 502 23.2% | 2,906 | 74.5% 993 25.5%

20 64.5% 11 35.5% | 1,466 | 67.8% 695 322% § 2,505 | 64.2% | 1,399 | 35.8%

17 54.8% 14 45.2% § 1,362 | 63.3% 791 36.7% | 2,277 | 58.7% | 1,605 | 41.3%

23 76.7% 7 233% § 1,661 | 77.5% 482 225% § 2,821 | 72.9% | 1,048 | 27.1%

18 58.1% 13 41.9% § 1,357 | 63.5% 779 36.5% | 2,274 | 59.0% | 1,579 | 41.0%

22 73.3% 8 26.7% § 1,552 | 72.6% 585 274% § 2,613 | 67.8% | 1,239 | 32.2%

orotese 29 | 90.6% 3 04% | 1727 | 761% | 541 | 23.9% | 3.058 | 75.3% | 1,004 | 24.7%
Itr;‘]ffp””c'pa' inspires teamwork among 29 | 90.6% 3 904% 1| 1713 | 75.7% | 551 | 24.3% | 3,003 | 73.9% | 1,060 | 26.1%
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Westgate Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %
rTehS‘:)::t”C'pa' treats staff with professional 29 | 906% | 3 94% | 1,839 | 815% | 417 | 185% | 3,306 | 815% | 748 | 18.5%
The Principal is responsive to concerns of 26 | 813% | 6 18.8% | 1,720 | 76.0% | 542 | 24.0% | 3,028 | 74.7% | 1,023 | 25.3%
staff.

The Principal promotes an atmosphere of
respect and collegiality.
At this school, administrators and staff work

28 87.5% 4 12.5% | 1,747 | 77.2% 515 22.8% § 3,113 | 76.8% 942 23.2%

together to develop goals and values that 30 93.8% 2 6.3% 1,679 | 74.5% 576 255% § 2,927 | 72.4% | 1,114 | 27.6%
guide us.

The Assistant Principal facilitates 28 | 903% | 3 97% | 1785 | 805% | 432 | 195% | 3262 | 81.4% | 747 | 18.6%
communication effectively.

;Zfrf;isc';t;”lte:ggrc'pa' 's an effective 29 | 93.5% 2 65% | 1761 | 798% | 447 | 202% | 3179 | 798% | 805 | 202%
:ehsig‘;s'“a”t Principal treats me with 30 | 96.8% 1 32% | 1978 | 89.2% | 239 | 108% | 3576 | 892% | 433 | 10.8%
Parent support for this school is strong. 24 | 750% | 8 | 25.0% [ 1371 | 604% | 897 | 39.6% | 2.327 | 57.9% | 1,689 | 42.1%

Parents are actively involved in student

. . 22 68.8% 10 31.3% | 1,286 | 56.8% 978 43.2% | 2,126 | 53.1% | 1,878 | 46.9%
learning at this school.

Students are well behaved at this school. 30 | 93.8% 2 63% | 1643 | 725% | 622 | 27.5% | 2,688 | 66.5% | 1354 | 33.5%
;ﬁ‘;"g‘;ﬁ;how respect toward each otherat | o, | 154 00 [ g 00% I 1630 | 71.9% | 637 | 281% | 2632 | 65.1% | 1408 | 34.9%
Sé‘;f)i?ts show respect toward adults atthis | o, | 5500 [ ¢ 00% | 1662 | 733% | 605 | 26.7% | 2.685 | 66.4% | 1,359 | 33.6%
S:é‘izgfa"tvi’r:‘shsifog achieve academic 29 | 93.5% 2 65% | 1759 | 78.1% | 494 | 219% | 2,764 | 68.8% | 1.256 | 31.2%
l:ﬁg:lers care if students leamn at this 32 [1000%| o 00% | 2,245 | 985% | 35 15% | 3997 | 97.7% | 04 2.3%
Zf;g:gtisoitstgfaflcshtﬁzg;f;’e high 32 |1000%| 0 00% | 2157 | 947% | 120 | 53% | 3,739 | 91.5% | 349 | 85%
ﬁfsaggyhgglrk is expected of all students at 32 |1000%| o0 00% | 2143 | 944% | 126 | 56% | 3.667 | 90.0% | 406 | 10.0%
Ltwuz;kntesﬁec“"e'y with low-achieving 27 |100.0%| 0 00% | 2168 | 97.7% | 51 23% | 3852 | 966% | 135 | 3.4%
| work effectively with an ethnically/socially 27 | 1000%| o 00% | 2186 | 986% | 30 1.4% | 3930 | 986% | 55 1.4%

diverse population of students.
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Westgate Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %
[ work effectively with Exceptional Educati
Stwuz;ntes ectively with Exceptional Education | -, | 155 500 | 00% | 2101 | 96.0% | 88 | 40% | 3766 | 956% | 173 | 4.4%
[ work effectively with Limited English
S;”é’;kiﬁges‘;gzgt:" imited Englis 26 [ 1000%| o0 00% | 2,020 | 945% | 119 | 55% | 3563 | 92.0% | 311 | 8.0%
Teachers at this school communicate with 31 [1000%| o 00% | 2168 | 9%6.6% | 76 34% | 3684 | 927% | 202 | 7.3%
parents often about their child’s progress.
Teachers at this school communicate with 31 |1000%| o0 00% | 2120 | 94.9% | 113 | 5.1% | 3430 | 87.1% | 509 | 12.9%
parents often about class activities.
| i ith ingful tunit
toai”r:]grrg\‘/’ffndy"‘s’:(msmea”'”g utopportunities 1 o9 | 93.5% 2 65% | 1.936 | 859% | 317 | 14.1% | 3354 | 826% | 706 | 17.4%
I have the opportunity to develop my skills. 30 96.8% 1 32% | 2,017 | 89.6% 234 10.4% | 3,561 | 87.8% 494 12.2%
lﬂlﬁ?ﬁﬂfﬁiﬁ%ﬁiﬁm promoting 32 |1000%| o0 00% | 2034 | 904% | 216 | 96% | 3606 | 89.1% | 441 | 10.9%
Morale is high in this school. 23 | 71.9% 9 | 281% | 1210 | 53.3% | 1,059 | 46.7% | 2,080 | 51.1% | 1.990 | 48.9%
Morale is high in this school m
St;[fae's 'gh In TiS SCNOOT among SUPPo 25 | 80.6% 6 19.4% | 1314 | 508% | 884 | 402% | 2234 | 56.6% | 1711 | 43.4%
Morale is high in this school
te;’;i:r': 'gh In this schootamong 23 | 71.9% 9 281% | 1207 | 53.6% | 1044 | 46.4% | 2072 | 51.2% | 1973 | 48.8%

Morale is high in this school among
administrators.

The principal inspires high morale at this
school.

The principal promotes activities that
improve morale at this school.

Staff treat one another with respect at this

30 93.8% 2 6.3% 1,625 | 74.1% 569 259% § 2,796 | 71.2% | 1,129 | 28.8%

27 84.4% 5 15.6% | 1,541 | 68.8% 699 31.2% | 2,714 | 67.6% | 1,300 | 32.4%

28 87.5% 4 12.5% | 1,542 | 68.8% 700 31.2% | 2,662 | 66.5% | 1,341 | 33.5%

ool 31 | 96.9% | 1 31% | 2,020 | 88.7% | 257 | 11.3% | 3623 | 88.6% | 466 | 11.4%
Séﬁfg;f’”ab‘”ate well with each other atthis | = 54 | g5 90, | 4 31% | 1,930 | 85.1% | 338 | 14.9% | 3,432 | 842% | 644 | 15.8%
:nr;er;i;: climate of trust among staff 32 |100.0%| 0 00% | 1733 | 766% | 529 | 234% | 3,105 | 76.5% | 954 | 23.5%
Overall, | am satisfied working at this school. § = o | g3 50, | 5 65% | 1,877 | 824% | 400 | 17.6% | 3,396 | 83.2% | 687 | 16.8%

| look forward to coming to work at this

school 27 84.4% 5 15.6% | 1,826 | 80.7% 436 19.3% | 3,278 | 80.9% 774 19.1%
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Woodlawn Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the
Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the
Teaching and Learning department.

| have confidence in the ability of the Human
Resources department.

| have confidence in the ability of Walter
Pownall Services.

| have confidence in the ability of the Finance]
department.

I have confidence in the ability of the
Technology and Information Systems 22 88.0% 3 12.0% | 1,762 | 79.7% 450 20.3% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 16 66.7% 8 33.3% 1,344 | 63.0% 788 37.0% | 2,241 58.3% 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making
process.

The Principal inspires teamwork among
staff.

22 84.6% 4 15.4% | 1,655 | 74.0% 581 26.0% § 2,842 | 70.7% | 1,179 | 29.3%

24 92.3% 2 7.7% 1,921 | 86.7% 295 13.3% | 3,408 | 85.8% 563 14.2%

20 80.0% 5 20.0% § 1,745 | 78.8% 470 212% § 2,984 | 75.1% 991 24.9%

19 79.2% 5 20.8% | 1,909 | 86.4% 301 13.6% | 3,409 | 85.9% 561 14.1%

20 80.0% 5 20.0% | 1,954 | 88.6% 251 11.4% | 3,398 | 85.6% 572 14.4%

21 91.3% 2 8.7% 1,956 | 91.2% 188 8.8% 3,436 | 89.6% 400 10.4%

18 81.8% 4 18.2% | 1,665 | 76.8% 502 23.2% | 2,906 | 74.5% 993 25.5%

18 75.0% 6 25.0% | 1,466 | 67.8% 695 322% § 2,505 | 64.2% | 1,399 | 35.8%

17 68.0% 8 32.0% | 1,362 | 63.3% 791 36.7% | 2,277 | 58.7% | 1,605 | 41.3%

21 87.5% 3 12.5% | 1,661 | 77.5% 482 225% § 2,821 | 72.9% | 1,048 | 27.1%

17 70.8% 7 29.2% § 1,357 | 63.5% 779 36.5% | 2,274 | 59.0% | 1,579 | 41.0%

20 80.0% 5 20.0% § 1,552 | 72.6% 585 274% § 2,613 | 67.8% | 1,239 | 32.2%

22 84.6% 4 15.4% § 1,727 | 76.1% 541 23.9% J 3,058 | 75.3% | 1,004 | 24.7%

22 84.6% 4 15.4% § 1,713 | 75.7% 551 243% § 3,003 | 73.9% | 1,060 [ 26.1%
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Woodlawn Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %
rTehS‘:)::t”C'pa' treats staff with professional 24 | 923% | 2 77% | 1,839 | 815% | 417 | 185% | 3,306 | 81.5% | 748 | 18.5%
l’tr;?fPrlnmpal 's responsive to concerns of 22 | 88.0% | 3 | 120% | 1,720 | 76.0% | 542 | 24.0% | 3,028 | 74.7% | 1,023 | 25.3%

The Principal promotes an atmosphere of
respect and collegiality.

At this school, administrators and staff work
together to develop goals and values that 20 80.0% 5 20.0% | 1,679 | 74.5% 576 255% | 2,927 | 724% | 1,114 | 27.6%
guide us.

The Assistant Principal facilitates
communication effectively.

The Assistant Principal is an effective
instructional leader.

The Assistant Principal treats me with

23 88.5% 3 11.5% § 1,747 | 77.2% 515 22.8% § 3,113 | 76.8% 942 23.2%

21 84.0% 4 16.0% § 1,785 | 80.5% 432 19.5% | 3,262 | 81.4% 747 18.6%

21 84.0% 4 16.0% § 1,761 | 79.8% 447 20.2% § 3,179 | 79.8% 805 20.2%

rosmoct 23 | 920% | 2 8.0% | 1,978 | 89.2% | 239 | 10.8% | 3,576 | 89.2% | 433 | 10.8%
Parent support for this school is strong. 13 | 500% | 13 | 50.0% | 1,371 | 60.4% | 897 | 39.6% | 2,327 | 57.9% | 1,689 | 42.1%
IF(; 2:‘::; Zﬁﬁgtg’ﬁzgﬁ‘_\’c"ved in student 5 |200%| 20 | 80.0%] 1,286 | 56.8% | 978 | 432% | 2,126 | 53.1% | 1,878 | 46.9%
Students are well behaved at this school. 17 | 654% | 9 | 346% | 1643 | 725% | 622 | 27.5% | 2,688 | 66.5% | 1,354 | 33.5%
;ﬁ‘;"g‘;ﬁ;how respect toward each otherat | - 1o | o150, | 10 | 385% | 1,630 | 71.9% | 637 | 28.1% | 2,632 | 65.1% | 1,408 | 34.9%
Sé‘;f)i?ts show respect toward adults atthis | o | 7500, | 7 | 28.0% | 1662 | 733% | 605 | 26.7% | 2.685 | 66.4% | 1,359 | 33.6%

Students work hard to achieve academic
success at this school.

Teachers care if students learn at this

18 69.2% 8 30.8% | 1,759 | 78.1% 494 21.9% | 2,764 | 68.8% | 1,256 | 31.2%

et 26 |[1000%| o 00% | 2245 | 985% | 35 15% | 3997 | 97.7% | o4 2.3%
Zf;g:gtisof‘tstgfaflcshtﬁzg;f;’e high 24 | 92.3% 2 77% ) 2157 | 947% | 120 | 53% | 3739 | 915% | 349 | 85%
ﬁfsaggyhgglrk is expected of all students at 24 | 92.3% 2 77% | 2143 | 944% | 126 | 56% | 3667 | 90.0% | 406 | 10.0%
Ltwuz;kntesﬁec“"e'y with low-achieving 26 [1000%| o0 00% | 2168 | 97.7% | 51 23% | 3852 | 966% | 135 | 3.4%
| work effectively with an ethnically/socially 26 [1000%| o0 00% | 2186 | 986% | 30 1.4% | 3930 | 986% | 55 1.4%

diverse population of students.
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Woodlawn Elementary All Elementary Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %
| work effectively with Exceptional Education | 553 | g5 9o | 2 8.0% | 2101 | 96.0% | 88 | 4.0% | 3766 | 95.6% | 173 | 4.4%

students.

| work effectively with Limited English
speaking students.

Teachers at this school communicate with
parents often about their child’s progress.

Teachers at this school communicate with

21 87.5% 3 12.5% | 2,029 | 94.5% 119 5.5% 3,563 | 92.0% 311 8.0%

22 88.0% 3 12.0% | 2,168 | 96.6% 76 3.4% 3,684 | 92.7% 292 7.3%

saronts ofton aboct olass activitios 22 | 91.7% 2 83% | 2120 | 949% | 113 | 5.1% | 3439 | 87.1% | 500 | 12.9%
{oai”r:]g;g\‘/’ffndy";::ﬂlsmea”'”gf“' opportunities {2 | 4000%| o 00% | 1,936 | 859% | 317 | 14.1% | 3,354 | 826% | 706 | 17.4%
| have the opportunity to develop my skills. 25 100.0% 0 0.0% | 2,017 | 89.6% 234 10.4% | 3,561 | 87.8% 494 12.2%
;g?ess‘;?ggl'zg\?ggﬁiifo promoting 26 |100.0%| 0 00% | 2034 | 904% | 216 | 96% | 3606 | 89.1% | 441 | 10.9%
Morale is high in this school. 15 | 600% | 10 | 40.0% | 1.210 | 53.3% | 1,059 | 46.7% | 2,080 | 51.1% | 1,990 | 48.9%
Zg;fa'e is high in this school among support 14 | 538% | 12 | 462% | 1314 | 508% | 884 | 402% | 2234 | 56.6% | 1,711 | 43.4%
t'\g‘a’gﬂ:r': high in this school among 15 | 62.5% 9 375% | 1207 | 536% | 1,044 | 46.4% | 2,072 | 51.2% | 1,973 | 48.8%

Morale is high in this school among
administrators.

The principal inspires high morale at this
school.

The principal promotes activities that
improve morale at this school.

Staff treat one another with respect at this

16 69.6% 7 30.4% | 1,625 | 74.1% 569 259% § 2,796 | 71.2% | 1,129 | 28.8%

21 80.8% 5 19.2% | 1,541 | 68.8% 699 31.2% | 2,714 | 67.6% | 1,300 | 32.4%

18 75.0% 6 25.0% | 1,542 | 68.8% 700 31.2% | 2,662 | 66.5% | 1,341 | 33.5%

o ool 25 | 96.2% 1 38% | 2,020 | 887% | 257 | 11.3% | 3623 | 886% | 466 | 11.4%
Séﬁfé;"”ab‘”ate well with each other atthis | =, | g5 5o, 1 40% | 1930 | 85.1% | 338 | 14.9% | 3432 | 842% | 644 | 15.8%
:nr;er;i;: climate of trust among staff 25 | 96.2% 1 38% | 1733 | 766% | 529 | 23.4% | 3,105 | 76.5% | 954 | 23.5%

Overall, | am satisfied working at this school. J =, | g5 5o, 3 115% | 1877 | 82.4% | 400 | 17.6% | 3396 | 832% | 687 | 16.8%

| look forward to coming to work at this

school 22 84.6% 4 15.4% | 1,826 | 80.7% 436 19.3% | 3,278 | 80.9% 774 19.1%
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Percentage of Agreement or Disagreement for each of the Survey Contructs

Anona Elementary All Elementary Schools District
Survey Constructs Agree Disagree Agree Disagree Agree Disagree
% % % % % %
Confidence in District Leadership 90.9% 9.1% 82.7% 17.3% 80.5% 19.5%
Support from District Leadership 85.6% 14.4% 68.0% 32.0% 63.5% 36.5%
School Principal Support 94.6% 5.4% 76.8% 23.2% 75.8% 24.2%
Assistant Principal Support 90.8% 9.2% 83.2% 16.8% 83.5% 16.5%
Parent & Student Support 90.9% 9.1% 68.8% 31.2% 63.0% 37.0%
High Expectations 99.1% 0.9% 95.9% 4.1% 93.1% 6.9%
Perceived Effectiveness 95.8% 4.2% 96.7% 3.3% 95.7% 4.3%
Parent Communication 100.0% 0.0% 95.8% 4.2% 89.9% 10.1%
Opportunities for Professional Development 93.7% 6.3% 88.6% 11.4% 86.5% 13.5%
Morale 92.1% 7.9% 63.0% 37.0% 60.7% 39.3%
Staff Collaboration 97.3% 2.7% 83.5% 16.5% 83.1% 16.9%
Global Satisfaction 100.0% 0.0% 81.6% 18.4% 82.0% 18.0%

Total number of respondents for this school: 37
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

Azalea Elementary All Elementary Schools District
Survey Constructs Agree Disagree Agree Disagree Agree Disagree
% % % % % %
Confidence in District Leadership 78.6% 21.4% 82.7% 17.3% 80.5% 19.5%
Support from District Leadership 60.3% 39.7% 68.0% 32.0% 63.5% 36.5%
School Principal Support 58.8% 41.2% 76.8% 23.2% 75.8% 24.2%
Assistant Principal Support 68.7% 31.3% 83.2% 16.8% 83.5% 16.5%
Parent & Student Support 84.6% 15.4% 68.8% 31.2% 63.0% 37.0%
High Expectations 98.4% 1.6% 95.9% 4.1% 93.1% 6.9%
Perceived Effectiveness 98.4% 1.6% 96.7% 3.3% 95.7% 4.3%
Parent Communication 96.1% 3.9% 95.8% 4.2% 89.9% 10.1%
Opportunities for Professional Development 77.2% 22.8% 88.6% 11.4% 86.5% 13.5%
Morale 36.4% 63.6% 63.0% 37.0% 60.7% 39.3%
Staff Collaboration 45.1% 54.9% 83.5% 16.5% 83.1% 16.9%
Global Satisfaction 77.7% 22.3% 81.6% 18.4% 82.0% 18.0%

Total number of respondents for this school: 65
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

Bardmoor Elementary | All Elementary Schools District
Survey Constructs Agree Disagree Agree Disagree Agree Disagree
% % % % % %
Confidence in District Leadership 82.6% 17.4% 82.7% 17.3% 80.5% 19.5%
Support from District Leadership 57.3% 42.7% 68.0% 32.0% 63.5% 36.5%
School Principal Support 63.8% 36.2% 76.8% 23.2% 75.8% 24.2%
Assistant Principal Support 80.9% 19.1% 83.2% 16.8% 83.5% 16.5%
Parent & Student Support 62.8% 37.2% 68.8% 31.2% 63.0% 37.0%
High Expectations 95.7% 4.3% 95.9% 4.1% 93.1% 6.9%
Perceived Effectiveness 94.3% 5.7% 96.7% 3.3% 95.7% 4.3%
Parent Communication 97.5% 2.5% 95.8% 4.2% 89.9% 10.1%
Opportunities for Professional Development 92.4% 7.6% 88.6% 11.4% 86.5% 13.5%
Morale 48.9% 51.1% 63.0% 37.0% 60.7% 39.3%
Staff Collaboration 72.7% 27.3% 83.5% 16.5% 83.1% 16.9%
Global Satisfaction 77.8% 22.2% 81.6% 18.4% 82.0% 18.0%

Total number of respondents for this school: 23
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

Bauder Elementary All Elementary Schools District
Survey Constructs Agree Disagree Agree Disagree Agree Disagree
% % % % % %
Confidence in District Leadership 92.4% 7.6% 82.7% 17.3% 80.5% 19.5%
Support from District Leadership 83.3% 16.7% 68.0% 32.0% 63.5% 36.5%
School Principal Support 99.0% 1.0% 76.8% 23.2% 75.8% 24.2%
Assistant Principal Support 95.6% 4.4% 83.2% 16.8% 83.5% 16.5%
Parent & Student Support 100.0% 0.0% 68.8% 31.2% 63.0% 37.0%
High Expectations 100.0% 0.0% 95.9% 4.1% 93.1% 6.9%
Perceived Effectiveness 100.0% 0.0% 96.7% 3.3% 95.7% 4.3%
Parent Communication 100.0% 0.0% 95.8% 4.2% 89.9% 10.1%
Opportunities for Professional Development 95.8% 4.2% 88.6% 11.4% 86.5% 13.5%
Morale 94.7% 5.3% 63.0% 37.0% 60.7% 39.3%
Staff Collaboration 91.7% 8.3% 83.5% 16.5% 83.1% 16.9%
Global Satisfaction 100.0% 0.0% 81.6% 18.4% 82.0% 18.0%

Total number of respondents for this school: 16
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

Bay Point Elementary All Elementary Schools District
Survey Constructs Agree Disagree Agree Disagree Agree Disagree
% % % % % %
Confidence in District Leadership 87.8% 12.2% 82.7% 17.3% 80.5% 19.5%
Support from District Leadership 75.6% 24.4% 68.0% 32.0% 63.5% 36.5%
School Principal Support 93.9% 6.1% 76.8% 23.2% 75.8% 24.2%
Assistant Principal Support 86.8% 13.2% 83.2% 16.8% 83.5% 16.5%
Parent & Student Support 87.0% 13.0% 68.8% 31.2% 63.0% 37.0%
High Expectations 94.0% 6.0% 95.9% 4.1% 93.1% 6.9%
Perceived Effectiveness 94.5% 5.5% 96.7% 3.3% 95.7% 4.3%
Parent Communication 100.0% 0.0% 95.8% 4.2% 89.9% 10.1%
Opportunities for Professional Development 91.3% 8.7% 88.6% 11.4% 86.5% 13.5%
Morale 88.3% 11.7% 63.0% 37.0% 60.7% 39.3%
Staff Collaboration 84.1% 15.9% 83.5% 16.5% 83.1% 16.9%
Global Satisfaction 89.1% 10.9% 81.6% 18.4% 82.0% 18.0%

Total number of respondents for this school: 23
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

Bay Vista Elementary All Elementary Schools District
Survey Constructs Agree Disagree Agree Disagree Agree Disagree
% % % % % %
Confidence in District Leadership 72.2% 27.8% 82.7% 17.3% 80.5% 19.5%
Support from District Leadership 55.3% 44.7% 68.0% 32.0% 63.5% 36.5%
School Principal Support 78.9% 21.1% 76.8% 23.2% 75.8% 24.2%
Assistant Principal Support 85.7% 14.3% 83.2% 16.8% 83.5% 16.5%
Parent & Student Support 89.5% 10.5% 68.8% 31.2% 63.0% 37.0%
High Expectations 100.0% 0.0% 95.9% 4.1% 93.1% 6.9%
Perceived Effectiveness 95.9% 4.1% 96.7% 3.3% 95.7% 4.3%
Parent Communication 100.0% 0.0% 95.8% 4.2% 89.9% 10.1%
Opportunities for Professional Development 91.2% 8.8% 88.6% 11.4% 86.5% 13.5%
Morale 58.6% 41.4% 63.0% 37.0% 60.7% 39.3%
Staff Collaboration 89.5% 10.5% 83.5% 16.5% 83.1% 16.9%
Global Satisfaction 86.8% 13.2% 81.6% 18.4% 82.0% 18.0%

Total number of respondents for this school: 19
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

Bear Creek Elementary | All Elementary Schools District
Survey Constructs Agree Disagree Agree Disagree Agree Disagree
% % % % % %
Confidence in District Leadership 66.1% 33.9% 82.7% 17.3% 80.5% 19.5%
Support from District Leadership 50.0% 50.0% 68.0% 32.0% 63.5% 36.5%
School Principal Support 62.9% 37.1% 76.8% 23.2% 75.8% 24.2%
Assistant Principal Support 66.7% 33.3% 83.2% 16.8% 83.5% 16.5%
Parent & Student Support 32.1% 67.9% 68.8% 31.2% 63.0% 37.0%
High Expectations 100.0% 0.0% 95.9% 4.1% 93.1% 6.9%
Perceived Effectiveness 96.6% 3.4% 96.7% 3.3% 95.7% 4.3%
Parent Communication 100.0% 0.0% 95.8% 4.2% 89.9% 10.1%
Opportunities for Professional Development 90.9% 9.1% 88.6% 11.4% 86.5% 13.5%
Morale 42.0% 58.0% 63.0% 37.0% 60.7% 39.3%
Staff Collaboration 82.5% 17.5% 83.5% 16.5% 83.1% 16.9%
Global Satisfaction 48.8% 51.2% 81.6% 18.4% 82.0% 18.0%

Total number of respondents for this school: 22
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

Belcher Elementary All Elementary Schools District
Survey Constructs Agree Disagree Agree Disagree Agree Disagree
% % % % % %
Confidence in District Leadership 76.5% 23.5% 82.7% 17.3% 80.5% 19.5%
Support from District Leadership 52.0% 48.0% 68.0% 32.0% 63.5% 36.5%
School Principal Support 41.4% 58.6% 76.8% 23.2% 75.8% 24.2%
Assistant Principal Support 87.3% 12.7% 83.2% 16.8% 83.5% 16.5%
Parent & Student Support 37.1% 62.9% 68.8% 31.2% 63.0% 37.0%
High Expectations 94.3% 5.7% 95.9% 4.1% 93.1% 6.9%
Perceived Effectiveness 89.9% 10.1% 96.7% 3.3% 95.7% 4.3%
Parent Communication 89.6% 10.4% 95.8% 4.2% 89.9% 10.1%
Opportunities for Professional Development 68.6% 31.4% 88.6% 11.4% 86.5% 13.5%
Morale 21.6% 78.4% 63.0% 37.0% 60.7% 39.3%
Staff Collaboration 81.0% 19.0% 83.5% 16.5% 83.1% 16.9%
Global Satisfaction 49.3% 50.7% 81.6% 18.4% 82.0% 18.0%

Total number of respondents for this school: 35
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

Belleair Elementary All Elementary Schools District
Survey Constructs Agree Disagree Agree Disagree Agree Disagree
% % % % % %
Confidence in District Leadership 84.6% 15.4% 82.7% 17.3% 80.5% 19.5%
Support from District Leadership 64.8% 35.2% 68.0% 32.0% 63.5% 36.5%
School Principal Support 58.6% 41.4% 76.8% 23.2% 75.8% 24.2%
Assistant Principal Support 73.9% 26.1% 83.2% 16.8% 83.5% 16.5%
Parent & Student Support 25.3% 74.7% 68.8% 31.2% 63.0% 37.0%
High Expectations 89.2% 10.8% 95.9% 4.1% 93.1% 6.9%
Perceived Effectiveness 98.7% 1.3% 96.7% 3.3% 95.7% 4.3%
Parent Communication 80.3% 19.7% 95.8% 4.2% 89.9% 10.1%
Opportunities for Professional Development 81.7% 18.3% 88.6% 11.4% 86.5% 13.5%
Morale 38.1% 61.9% 63.0% 37.0% 60.7% 39.3%
Staff Collaboration 75.0% 25.0% 83.5% 16.5% 83.1% 16.9%
Global Satisfaction 62.0% 38.0% 81.6% 18.4% 82.0% 18.0%

Total number of respondents for this school: 40
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

Blanton Elementary All Elementary Schools District
Survey Constructs Agree Disagree Agree Disagree Agree Disagree
% % % % % %
Confidence in District Leadership 96.5% 3.5% 82.7% 17.3% 80.5% 19.5%
Support from District Leadership 91.4% 8.6% 68.0% 32.0% 63.5% 36.5%
School Principal Support 85.0% 15.0% 76.8% 23.2% 75.8% 24.2%
Assistant Principal Support 90.8% 9.2% 83.2% 16.8% 83.5% 16.5%
Parent & Student Support 83.2% 16.8% 68.8% 31.2% 63.0% 37.0%
High Expectations 100.0% 0.0% 95.9% 4.1% 93.1% 6.9%
Perceived Effectiveness 98.3% 1.7% 96.7% 3.3% 95.7% 4.3%
Parent Communication 100.0% 0.0% 95.8% 4.2% 89.9% 10.1%
Opportunities for Professional Development 98.9% 1.1% 88.6% 11.4% 86.5% 13.5%
Morale 89.6% 10.4% 63.0% 37.0% 60.7% 39.3%
Staff Collaboration 96.6% 3.4% 83.5% 16.5% 83.1% 16.9%
Global Satisfaction 96.5% 3.5% 81.6% 18.4% 82.0% 18.0%

Total number of respondents for this school: 29
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

Brooker Creek All Elementary Schools District
Survey Constructs Elementary
Agree Disagree Agree Disagree Agree Disagree

% % % % % %
Confidence in District Leadership 84.7% 15.3% 82.7% 17.3% 80.5% 19.5%
Support from District Leadership 74.6% 25.4% 68.0% 32.0% 63.5% 36.5%
School Principal Support 90.0% 10.0% 76.8% 23.2% 75.8% 24.2%
Assistant Principal Support 100.0% 0.0% 83.2% 16.8% 83.5% 16.5%
Parent & Student Support 98.3% 1.7% 68.8% 31.2% 63.0% 37.0%
High Expectations 100.0% 0.0% 95.9% 4.1% 93.1% 6.9%
Perceived Effectiveness 100.0% 0.0% 96.7% 3.3% 95.7% 4.3%
Parent Communication 100.0% 0.0% 95.8% 4.2% 89.9% 10.1%
Opportunities for Professional Development 91.7% 8.3% 88.6% 11.4% 86.5% 13.5%
Morale 59.0% 41.0% 63.0% 37.0% 60.7% 39.3%
Staff Collaboration 86.7% 13.3% 83.5% 16.5% 83.1% 16.9%
Global Satisfaction 100.0% 0.0% 81.6% 18.4% 82.0% 18.0%

Total number of respondents for this school: 20
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

Campbell Park All Elementary Schools District
Survey Constructs Elementary
Agree Disagree Agree Disagree Agree Disagree

% % % % % %
Confidence in District Leadership 75.4% 24.6% 82.7% 17.3% 80.5% 19.5%
Support from District Leadership 32.6% 67.4% 68.0% 32.0% 63.5% 36.5%
School Principal Support 91.0% 9.0% 76.8% 23.2% 75.8% 24.2%
Assistant Principal Support 93.1% 6.9% 83.2% 16.8% 83.5% 16.5%
Parent & Student Support 7.7% 92.3% 68.8% 31.2% 63.0% 37.0%
High Expectations 90.3% 9.7% 95.9% 4.1% 93.1% 6.9%
Perceived Effectiveness 95.8% 4.2% 96.7% 3.3% 95.7% 4.3%
Parent Communication 87.5% 12.5% 95.8% 4.2% 89.9% 10.1%
Opportunities for Professional Development 81.7% 18.3% 88.6% 11.4% 86.5% 13.5%
Morale 46.9% 53.1% 63.0% 37.0% 60.7% 39.3%
Staff Collaboration 81.9% 18.1% 83.5% 16.5% 83.1% 16.9%
Global Satisfaction 43.8% 56.3% 81.6% 18.4% 82.0% 18.0%

Total number of respondents for this school: 24
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

Cross Bayou Elementary] All Elementary Schools District
Survey Constructs Agree Disagree Agree Disagree Agree Disagree
% % % % % %
Confidence in District Leadership 81.1% 18.9% 82.7% 17.3% 80.5% 19.5%
Support from District Leadership 67.9% 32.1% 68.0% 32.0% 63.5% 36.5%
School Principal Support 96.6% 3.4% 76.8% 23.2% 75.8% 24.2%
Assistant Principal Support 91.2% 8.8% 83.2% 16.8% 83.5% 16.5%
Parent & Student Support 85.6% 14.4% 68.8% 31.2% 63.0% 37.0%
High Expectations 98.0% 2.0% 95.9% 4.1% 93.1% 6.9%
Perceived Effectiveness 100.0% 0.0% 96.7% 3.3% 95.7% 4.3%
Parent Communication 98.5% 1.5% 95.8% 4.2% 89.9% 10.1%
Opportunities for Professional Development 98.0% 2.0% 88.6% 11.4% 86.5% 13.5%
Morale 90.6% 9.4% 63.0% 37.0% 60.7% 39.3%
Staff Collaboration 87.3% 12.7% 83.5% 16.5% 83.1% 16.9%
Global Satisfaction 97.1% 2.9% 81.6% 18.4% 82.0% 18.0%

Total number of respondents for this school: 34
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

Curlew Creek Elementary] All Elementary Schools District
Survey Constructs Agree Disagree Agree Disagree Agree Disagree
% % % % % %
Confidence in District Leadership 92.7% 7.3% 82.7% 17.3% 80.5% 19.5%
Support from District Leadership 78.2% 21.8% 68.0% 32.0% 63.5% 36.5%
School Principal Support 80.2% 19.8% 76.8% 23.2% 75.8% 24.2%
Assistant Principal Support 92.1% 7.9% 83.2% 16.8% 83.5% 16.5%
Parent & Student Support 90.2% 9.8% 68.8% 31.2% 63.0% 37.0%
High Expectations 96.8% 3.2% 95.9% 4.1% 93.1% 6.9%
Perceived Effectiveness 97.7% 2.3% 96.7% 3.3% 95.7% 4.3%
Parent Communication 98.8% 1.2% 95.8% 4.2% 89.9% 10.1%
Opportunities for Professional Development 96.9% 3.1% 88.6% 11.4% 86.5% 13.5%
Morale 75.8% 24.2% 63.0% 37.0% 60.7% 39.3%
Staff Collaboration 81.1% 18.9% 83.5% 16.5% 83.1% 16.9%
Global Satisfaction 90.2% 9.8% 81.6% 18.4% 82.0% 18.0%

Total number of respondents for this school: 43
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

Curtis Fund. Elementary | All Elementary Schools District
Survey Constructs Agree Disagree Agree Disagree Agree Disagree
% % % % % %
Confidence in District Leadership 76.5% 23.5% 82.7% 17.3% 80.5% 19.5%
Support from District Leadership 44.2% 55.8% 68.0% 32.0% 63.5% 36.5%
School Principal Support 81.0% 19.0% 76.8% 23.2% 75.8% 24.2%
Assistant Principal Support 76.9% 23.1% 83.2% 16.8% 83.5% 16.5%
Parent & Student Support 100.0% 0.0% 68.8% 31.2% 63.0% 37.0%
High Expectations 100.0% 0.0% 95.9% 4.1% 93.1% 6.9%
Perceived Effectiveness 100.0% 0.0% 96.7% 3.3% 95.7% 4.3%
Parent Communication 100.0% 0.0% 95.8% 4.2% 89.9% 10.1%
Opportunities for Professional Development 84.1% 15.9% 88.6% 11.4% 86.5% 13.5%
Morale 70.4% 29.6% 63.0% 37.0% 60.7% 39.3%
Staff Collaboration 90.5% 9.5% 83.5% 16.5% 83.1% 16.9%
Global Satisfaction 92.9% 7.1% 81.6% 18.4% 82.0% 18.0%

Total number of respondents for this school: 21
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

Cypress Woods All Elementary Schools District
Survey Constructs Elementary
Agree Disagree Agree Disagree Agree Disagree

% % % % % %
Confidence in District Leadership 84.0% 16.0% 82.7% 17.3% 80.5% 19.5%
Support from District Leadership 60.3% 39.7% 68.0% 32.0% 63.5% 36.5%
School Principal Support 84.2% 15.8% 76.8% 23.2% 75.8% 24.2%
Assistant Principal Support 70.5% 29.5% 83.2% 16.8% 83.5% 16.5%
Parent & Student Support 91.2% 8.8% 68.8% 31.2% 63.0% 37.0%
High Expectations 99.0% 1.0% 95.9% 4.1% 93.1% 6.9%
Perceived Effectiveness 99.2% 0.8% 96.7% 3.3% 95.7% 4.3%
Parent Communication 100.0% 0.0% 95.8% 4.2% 89.9% 10.1%
Opportunities for Professional Development 87.9% 12.1% 88.6% 11.4% 86.5% 13.5%
Morale 64.3% 35.7% 63.0% 37.0% 60.7% 39.3%
Staff Collaboration 77.5% 22.5% 83.5% 16.5% 83.1% 16.9%
Global Satisfaction 85.3% 14.7% 81.6% 18.4% 82.0% 18.0%

Total number of respondents for this school: 34

Assessment, Accountability & Research Page 16



Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

Douglas Jamerson All Elementary Schools District
Survey Constructs Elementary
Agree Disagree Agree Disagree Agree Disagree
% % % % % %

Confidence in District Leadership 85.6% 14.4% 82.7% 17.3% 80.5% 19.5%
Support from District Leadership 77.2% 22.8% 68.0% 32.0% 63.5% 36.5%
School Principal Support 93.6% 6.4% 76.8% 23.2% 75.8% 24.2%
Assistant Principal Support 87.5% 12.5% 83.2% 16.8% 83.5% 16.5%
Parent & Student Support 94.4% 5.6% 68.8% 31.2% 63.0% 37.0%
High Expectations 98.6% 1.4% 95.9% 4.1% 93.1% 6.9%
Perceived Effectiveness 98.9% 1.1% 96.7% 3.3% 95.7% 4.3%
Parent Communication 95.8% 4.2% 95.8% 4.2% 89.9% 10.1%
Opportunities for Professional Development 98.6% 1.4% 88.6% 11.4% 86.5% 13.5%
Morale 82.4% 17.6% 63.0% 37.0% 60.7% 39.3%
Staff Collaboration 97.2% 2.8% 83.5% 16.5% 83.1% 16.9%
Global Satisfaction 91.7% 8.3% 81.6% 18.4% 82.0% 18.0%

Total number of respondents for this school: 24
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

Dunedin Elementary All Elementary Schools District
Survey Constructs Agree Disagree Agree Disagree Agree Disagree
% % % % % %
Confidence in District Leadership 77.8% 22.2% 82.7% 17.3% 80.5% 19.5%
Support from District Leadership 60.0% 40.0% 68.0% 32.0% 63.5% 36.5%
School Principal Support 47.0% 53.0% 76.8% 23.2% 75.8% 24.2%
Assistant Principal Support 62.5% 37.5% 83.2% 16.8% 83.5% 16.5%
Parent & Student Support 57.6% 42.4% 68.8% 31.2% 63.0% 37.0%
High Expectations 96.8% 3.2% 95.9% 4.1% 93.1% 6.9%
Perceived Effectiveness 96.9% 3.1% 96.7% 3.3% 95.7% 4.3%
Parent Communication 90.2% 9.8% 95.8% 4.2% 89.9% 10.1%
Opportunities for Professional Development 90.3% 9.7% 88.6% 11.4% 86.5% 13.5%
Morale 29.3% 70.7% 63.0% 37.0% 60.7% 39.3%
Staff Collaboration 79.0% 21.0% 83.5% 16.5% 83.1% 16.9%
Global Satisfaction 60.5% 39.5% 81.6% 18.4% 82.0% 18.0%

Total number of respondents for this school: 43
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

Eisenhower Elementary | All Elementary Schools District
Survey Constructs Agree Disagree Agree Disagree Agree Disagree
% % % % % %
Confidence in District Leadership 77.8% 22.2% 82.7% 17.3% 80.5% 19.5%
Support from District Leadership 67.7% 32.3% 68.0% 32.0% 63.5% 36.5%
School Principal Support 87.2% 12.8% 76.8% 23.2% 75.8% 24.2%
Assistant Principal Support 81.5% 18.5% 83.2% 16.8% 83.5% 16.5%
Parent & Student Support 56.2% 43.8% 68.8% 31.2% 63.0% 37.0%
High Expectations 93.8% 6.3% 95.9% 4.1% 93.1% 6.9%
Perceived Effectiveness 96.2% 3.8% 96.7% 3.3% 95.7% 4.3%
Parent Communication 92.3% 7.7% 95.8% 4.2% 89.9% 10.1%
Opportunities for Professional Development 79.5% 20.5% 88.6% 11.4% 86.5% 13.5%
Morale 67.9% 32.1% 63.0% 37.0% 60.7% 39.3%
Staff Collaboration 88.9% 11.1% 83.5% 16.5% 83.1% 16.9%
Global Satisfaction 85.2% 14.8% 81.6% 18.4% 82.0% 18.0%

Total number of respondents for this school: 27
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

Fairmount Park All Elementary Schools District
Survey Constructs Elementary
Agree Disagree Agree Disagree Agree Disagree

% % % % % %
Confidence in District Leadership 84.3% 15.7% 82.7% 17.3% 80.5% 19.5%
Support from District Leadership 65.3% 34.7% 68.0% 32.0% 63.5% 36.5%
School Principal Support 94.3% 5.7% 76.8% 23.2% 75.8% 24.2%
Assistant Principal Support 81.4% 18.6% 83.2% 16.8% 83.5% 16.5%
Parent & Student Support 16.1% 83.9% 68.8% 31.2% 63.0% 37.0%
High Expectations 92.0% 8.0% 95.9% 4.1% 93.1% 6.9%
Perceived Effectiveness 94.0% 6.0% 96.7% 3.3% 95.7% 4.3%
Parent Communication 91.4% 8.6% 95.8% 4.2% 89.9% 10.1%
Opportunities for Professional Development 89.4% 10.6% 88.6% 11.4% 86.5% 13.5%
Morale 66.5% 33.5% 63.0% 37.0% 60.7% 39.3%
Staff Collaboration 86.2% 13.8% 83.5% 16.5% 83.1% 16.9%
Global Satisfaction 78.9% 21.1% 81.6% 18.4% 82.0% 18.0%

Total number of respondents for this school: 29
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

Forest Lakes Elementary] All Elementary Schools District
Survey Constructs Agree Disagree Agree Disagree Agree Disagree
% % % % % %
Confidence in District Leadership 88.5% 11.5% 82.7% 17.3% 80.5% 19.5%
Support from District Leadership 78.2% 21.8% 68.0% 32.0% 63.5% 36.5%
School Principal Support 91.1% 8.9% 76.8% 23.2% 75.8% 24.2%
Assistant Principal Support 97.0% 3.0% 83.2% 16.8% 83.5% 16.5%
Parent & Student Support 92.1% 7.9% 68.8% 31.2% 63.0% 37.0%
High Expectations 99.3% 0.7% 95.9% 4.1% 93.1% 6.9%
Perceived Effectiveness 98.8% 1.2% 96.7% 3.3% 95.7% 4.3%
Parent Communication 95.1% 4.9% 95.8% 4.2% 89.9% 10.1%
Opportunities for Professional Development 94.6% 5.4% 88.6% 11.4% 86.5% 13.5%
Morale 74.3% 25.7% 63.0% 37.0% 60.7% 39.3%
Staff Collaboration 95.4% 4.6% 83.5% 16.5% 83.1% 16.9%
Global Satisfaction 93.3% 6.7% 81.6% 18.4% 82.0% 18.0%

Total number of respondents for this school:
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45

Page 21



Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

Frontier Elementary All Elementary Schools District
Survey Constructs Agree Disagree Agree Disagree Agree Disagree
% % % % % %
Confidence in District Leadership 80.3% 19.7% 82.7% 17.3% 80.5% 19.5%
Support from District Leadership 58.6% 41.4% 68.0% 32.0% 63.5% 36.5%
School Principal Support 53.0% 47.0% 76.8% 23.2% 75.8% 24.2%
Assistant Principal Support 83.2% 16.8% 83.2% 16.8% 83.5% 16.5%
Parent & Student Support 84.7% 15.3% 68.8% 31.2% 63.0% 37.0%
High Expectations 95.1% 4.9% 95.9% 4.1% 93.1% 6.9%
Perceived Effectiveness 98.5% 1.5% 96.7% 3.3% 95.7% 4.3%
Parent Communication 91.2% 8.8% 95.8% 4.2% 89.9% 10.1%
Opportunities for Professional Development 82.4% 17.6% 88.6% 11.4% 86.5% 13.5%
Morale 35.3% 64.7% 63.0% 37.0% 60.7% 39.3%
Staff Collaboration 71.7% 28.3% 83.5% 16.5% 83.1% 16.9%
Global Satisfaction 71.6% 28.4% 81.6% 18.4% 82.0% 18.0%

Total number of respondents for this school: 34

Assessment, Accountability & Research Page 22



Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

Fuguitt Elementary All Elementary Schools District
Survey Constructs Agree Disagree Agree Disagree Agree Disagree
% % % % % %
Confidence in District Leadership 79.5% 20.5% 82.7% 17.3% 80.5% 19.5%
Support from District Leadership 67.5% 32.5% 68.0% 32.0% 63.5% 36.5%
School Principal Support 55.3% 44.7% 76.8% 23.2% 75.8% 24.2%
Assistant Principal Support 83.5% 16.5% 83.2% 16.8% 83.5% 16.5%
Parent & Student Support 60.4% 39.6% 68.8% 31.2% 63.0% 37.0%
High Expectations 92.9% 7.1% 95.9% 4.1% 93.1% 6.9%
Perceived Effectiveness 92.9% 7.1% 96.7% 3.3% 95.7% 4.3%
Parent Communication 93.3% 6.7% 95.8% 4.2% 89.9% 10.1%
Opportunities for Professional Development 91.2% 8.8% 88.6% 11.4% 86.5% 13.5%
Morale 46.6% 53.4% 63.0% 37.0% 60.7% 39.3%
Staff Collaboration 66.3% 33.7% 83.5% 16.5% 83.1% 16.9%
Global Satisfaction 71.4% 28.6% 81.6% 18.4% 82.0% 18.0%

Total number of respondents for this school: 34
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

Garrison-Jones All Elementary Schools District
Survey Constructs Elementary
Agree Disagree Agree Disagree Agree Disagree

% % % % % %
Confidence in District Leadership 92.5% 7.5% 82.7% 17.3% 80.5% 19.5%
Support from District Leadership 77.9% 22.1% 68.0% 32.0% 63.5% 36.5%
School Principal Support 83.2% 16.8% 76.8% 23.2% 75.8% 24.2%
Assistant Principal Support 72.4% 27.6% 83.2% 16.8% 83.5% 16.5%
Parent & Student Support 92.0% 8.0% 68.8% 31.2% 63.0% 37.0%
High Expectations 96.6% 3.4% 95.9% 4.1% 93.1% 6.9%
Perceived Effectiveness 100.0% 0.0% 96.7% 3.3% 95.7% 4.3%
Parent Communication 98.1% 1.9% 95.8% 4.2% 89.9% 10.1%
Opportunities for Professional Development 89.7% 10.3% 88.6% 11.4% 86.5% 13.5%
Morale 73.1% 26.9% 63.0% 37.0% 60.7% 39.3%
Staff Collaboration 86.7% 13.3% 83.5% 16.5% 83.1% 16.9%
Global Satisfaction 94.7% 5.3% 81.6% 18.4% 82.0% 18.0%

Total number of respondents for this school: 30
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

Gulfport Elementary All Elementary Schools District
Survey Constructs Agree Disagree Agree Disagree Agree Disagree
% % % % % %
Confidence in District Leadership 73.8% 26.2% 82.7% 17.3% 80.5% 19.5%
Support from District Leadership 66.5% 33.5% 68.0% 32.0% 63.5% 36.5%
School Principal Support 83.3% 16.7% 76.8% 23.2% 75.8% 24.2%
Assistant Principal Support 77.4% 22.6% 83.2% 16.8% 83.5% 16.5%
Parent & Student Support 28.2% 71.8% 68.8% 31.2% 63.0% 37.0%
High Expectations 82.8% 17.2% 95.9% 4.1% 93.1% 6.9%
Perceived Effectiveness 93.9% 6.1% 96.7% 3.3% 95.7% 4.3%
Parent Communication 84.5% 15.5% 95.8% 4.2% 89.9% 10.1%
Opportunities for Professional Development 88.4% 11.6% 88.6% 11.4% 86.5% 13.5%
Morale 66.1% 33.9% 63.0% 37.0% 60.7% 39.3%
Staff Collaboration 81.6% 18.4% 83.5% 16.5% 83.1% 16.9%
Global Satisfaction 70.7% 29.3% 81.6% 18.4% 82.0% 18.0%

Total number of respondents for this school: 29
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

High Point Elementary J All Elementary Schools District
Survey Constructs Agree Disagree Agree Disagree Agree Disagree
% % % % % %
Confidence in District Leadership 80.3% 19.7% 82.7% 17.3% 80.5% 19.5%
Support from District Leadership 64.3% 35.7% 68.0% 32.0% 63.5% 36.5%
School Principal Support 57.0% 43.0% 76.8% 23.2% 75.8% 24.2%
Assistant Principal Support 79.4% 20.6% 83.2% 16.8% 83.5% 16.5%
Parent & Student Support 50.2% 49.8% 68.8% 31.2% 63.0% 37.0%
High Expectations 99.2% 0.8% 95.9% 4.1% 93.1% 6.9%
Perceived Effectiveness 99.4% 0.6% 96.7% 3.3% 95.7% 4.3%
Parent Communication 96.2% 3.8% 95.8% 4.2% 89.9% 10.1%
Opportunities for Professional Development 88.3% 11.7% 88.6% 11.4% 86.5% 13.5%
Morale 37.3% 62.7% 63.0% 37.0% 60.7% 39.3%
Staff Collaboration 79.2% 20.8% 83.5% 16.5% 83.1% 16.9%
Global Satisfaction 68.8% 31.3% 81.6% 18.4% 82.0% 18.0%

Total number of respondents for this school: 40
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

Highland Lakes All Elementary Schools District
Survey Constructs Elementary
Agree Disagree Agree Disagree Agree Disagree

% % % % % %
Confidence in District Leadership 75.4% 24.6% 82.7% 17.3% 80.5% 19.5%
Support from District Leadership 60.3% 39.7% 68.0% 32.0% 63.5% 36.5%
School Principal Support 55.2% 44 .8% 76.8% 23.2% 75.8% 24.2%
Assistant Principal Support 97.8% 2.2% 83.2% 16.8% 83.5% 16.5%
Parent & Student Support 68.8% 31.2% 68.8% 31.2% 63.0% 37.0%
High Expectations 100.0% 0.0% 95.9% 4.1% 93.1% 6.9%
Perceived Effectiveness 98.2% 1.8% 96.7% 3.3% 95.7% 4.3%
Parent Communication 98.3% 1.7% 95.8% 4.2% 89.9% 10.1%
Opportunities for Professional Development 83.3% 16.7% 88.6% 11.4% 86.5% 13.5%
Morale 37.5% 62.5% 63.0% 37.0% 60.7% 39.3%
Staff Collaboration 90.8% 9.2% 83.5% 16.5% 83.1% 16.9%
Global Satisfaction 78.0% 22.0% 81.6% 18.4% 82.0% 18.0%

Total number of respondents for this school: 30
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

James Sanderlin All Elementary Schools District
Survey Constructs Elementary
Agree Disagree Agree Disagree Agree Disagree
% % % % % %
Confidence in District Leadership 82.9% 17.1% 82.7% 17.3% 80.5% 19.5%
Support from District Leadership 80.5% 19.5% 68.0% 32.0% 63.5% 36.5%
School Principal Support 91.0% 9.0% 76.8% 23.2% 75.8% 24.2%
Assistant Principal Support 95.7% 4.3% 83.2% 16.8% 83.5% 16.5%
Parent & Student Support 93.1% 6.9% 68.8% 31.2% 63.0% 37.0%
High Expectations 99.1% 0.9% 95.9% 4.1% 93.1% 6.9%
Perceived Effectiveness 96.5% 3.5% 96.7% 3.3% 95.7% 4.3%
Parent Communication 98.7% 1.3% 95.8% 4.2% 89.9% 10.1%
Opportunities for Professional Development 94.7% 5.3% 88.6% 11.4% 86.5% 13.5%
Morale 88.4% 11.6% 63.0% 37.0% 60.7% 39.3%
Staff Collaboration 94.9% 5.1% 83.5% 16.5% 83.1% 16.9%
Global Satisfaction 98.7% 1.3% 81.6% 18.4% 82.0% 18.0%

Total number of respondents for this school: 39
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

Lake St. George All Elementary Schools District
Survey Constructs Elementary
Agree Disagree Agree Disagree Agree Disagree

% % % % % %
Confidence in District Leadership 84.4% 15.6% 82.7% 17.3% 80.5% 19.5%
Support from District Leadership 67.4% 32.6% 68.0% 32.0% 63.5% 36.5%
School Principal Support 88.0% 12.0% 76.8% 23.2% 75.8% 24.2%
Assistant Principal Support 68.9% 31.1% 83.2% 16.8% 83.5% 16.5%
Parent & Student Support 89.3% 10.7% 68.8% 31.2% 63.0% 37.0%
High Expectations 100.0% 0.0% 95.9% 4.1% 93.1% 6.9%
Perceived Effectiveness 100.0% 0.0% 96.7% 3.3% 95.7% 4.3%
Parent Communication 100.0% 0.0% 95.8% 4.2% 89.9% 10.1%
Opportunities for Professional Development 91.7% 8.3% 88.6% 11.4% 86.5% 13.5%
Morale 79.7% 20.3% 63.0% 37.0% 60.7% 39.3%
Staff Collaboration 85.5% 14.5% 83.5% 16.5% 83.1% 16.9%
Global Satisfaction 95.9% 4.1% 81.6% 18.4% 82.0% 18.0%

Total number of respondents for this school: 25
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

Lakeview Fund. All Elementary Schools District
Survey Constructs Elementary
Agree Disagree Agree Disagree Agree Disagree

% % % % % %
Confidence in District Leadership 78.0% 22.0% 82.7% 17.3% 80.5% 19.5%
Support from District Leadership 81.3% 18.7% 68.0% 32.0% 63.5% 36.5%
School Principal Support 88.0% 12.0% 76.8% 23.2% 75.8% 24.2%
Assistant Principal Support 100.0% 0.0% 83.2% 16.8% 83.5% 16.5%
Parent & Student Support 100.0% 0.0% 68.8% 31.2% 63.0% 37.0%
High Expectations 100.0% 0.0% 95.9% 4.1% 93.1% 6.9%
Perceived Effectiveness 98.6% 1.4% 96.7% 3.3% 95.7% 4.3%
Parent Communication 100.0% 0.0% 95.8% 4.2% 89.9% 10.1%
Opportunities for Professional Development 94.4% 5.6% 88.6% 11.4% 86.5% 13.5%
Morale 85.4% 14.6% 63.0% 37.0% 60.7% 39.3%
Staff Collaboration 92.5% 7.5% 83.5% 16.5% 83.1% 16.9%
Global Satisfaction 100.0% 0.0% 81.6% 18.4% 82.0% 18.0%

Total number of respondents for this school: 18
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

Lakewood Elementary | All Elementary Schools District
Survey Constructs Agree Disagree Agree Disagree Agree Disagree
% % % % % %
Confidence in District Leadership 88.6% 11.4% 82.7% 17.3% 80.5% 19.5%
Support from District Leadership 67.4% 32.6% 68.0% 32.0% 63.5% 36.5%
School Principal Support 63.8% 36.2% 76.8% 23.2% 75.8% 24.2%
Assistant Principal Support 80.0% 20.0% 83.2% 16.8% 83.5% 16.5%
Parent & Student Support 10.3% 89.7% 68.8% 31.2% 63.0% 37.0%
High Expectations 85.5% 14.5% 95.9% 4.1% 93.1% 6.9%
Perceived Effectiveness 94.9% 5.1% 96.7% 3.3% 95.7% 4.3%
Parent Communication 94.4% 5.6% 95.8% 4.2% 89.9% 10.1%
Opportunities for Professional Development 82.4% 17.6% 88.6% 11.4% 86.5% 13.5%
Morale 33.8% 66.2% 63.0% 37.0% 60.7% 39.3%
Staff Collaboration 68.5% 31.5% 83.5% 16.5% 83.1% 16.9%
Global Satisfaction 58.2% 41.8% 81.6% 18.4% 82.0% 18.0%

Total number of respondents for this school: 55
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

Lealman Ave. ElementaryI All Elementary Schools District
Survey Constructs Agree Disagree Agree Disagree Agree Disagree
% % % % % %
Confidence in District Leadership 88.1% 11.9% 82.7% 17.3% 80.5% 19.5%
Support from District Leadership 71.9% 28.1% 68.0% 32.0% 63.5% 36.5%
School Principal Support 90.6% 9.4% 76.8% 23.2% 75.8% 24.2%
Assistant Principal Support 87.5% 12.5% 83.2% 16.8% 83.5% 16.5%
Parent & Student Support 45.8% 54.2% 68.8% 31.2% 63.0% 37.0%
High Expectations 100.0% 0.0% 95.9% 4.1% 93.1% 6.9%
Perceived Effectiveness 92.2% 7.8% 96.7% 3.3% 95.7% 4.3%
Parent Communication 100.0% 0.0% 95.8% 4.2% 89.9% 10.1%
Opportunities for Professional Development 95.8% 4.2% 88.6% 11.4% 86.5% 13.5%
Morale 70.5% 29.5% 63.0% 37.0% 60.7% 39.3%
Staff Collaboration 87.5% 12.5% 83.5% 16.5% 83.1% 16.9%
Global Satisfaction 80.6% 19.4% 81.6% 18.4% 82.0% 18.0%

Total number of respondents for this school: 16
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

Leila Davis Elementary | All Elementary Schools District
Survey Constructs Agree Disagree Agree Disagree Agree Disagree
% % % % % %
Confidence in District Leadership 81.3% 18.7% 82.7% 17.3% 80.5% 19.5%
Support from District Leadership 61.5% 38.5% 68.0% 32.0% 63.5% 36.5%
School Principal Support 79.6% 20.4% 76.8% 23.2% 75.8% 24.2%
Assistant Principal Support 88.1% 11.9% 83.2% 16.8% 83.5% 16.5%
Parent & Student Support 88.1% 11.9% 68.8% 31.2% 63.0% 37.0%
High Expectations 94.0% 6.0% 95.9% 4.1% 93.1% 6.9%
Perceived Effectiveness 96.2% 3.8% 96.7% 3.3% 95.7% 4.3%
Parent Communication 100.0% 0.0% 95.8% 4.2% 89.9% 10.1%
Opportunities for Professional Development 85.7% 14.3% 88.6% 11.4% 86.5% 13.5%
Morale 59.3% 40.7% 63.0% 37.0% 60.7% 39.3%
Staff Collaboration 71.4% 28.6% 83.5% 16.5% 83.1% 16.9%
Global Satisfaction 85.7% 14.3% 81.6% 18.4% 82.0% 18.0%

Total number of respondents for this school: 28
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

Lynch Elementary All Elementary Schools District
Survey Constructs Agree Disagree Agree Disagree Agree Disagree
% % % % % %
Confidence in District Leadership 79.3% 20.7% 82.7% 17.3% 80.5% 19.5%
Support from District Leadership 62.3% 37.7% 68.0% 32.0% 63.5% 36.5%
School Principal Support 64.2% 35.8% 76.8% 23.2% 75.8% 24.2%
Assistant Principal Support 77.8% 22.2% 83.2% 16.8% 83.5% 16.5%
Parent & Student Support 51.0% 49.0% 68.8% 31.2% 63.0% 37.0%
High Expectations 97.2% 2.8% 95.9% 4.1% 93.1% 6.9%
Perceived Effectiveness 95.6% 4.4% 96.7% 3.3% 95.7% 4.3%
Parent Communication 97.8% 2.2% 95.8% 4.2% 89.9% 10.1%
Opportunities for Professional Development 84.7% 15.3% 88.6% 11.4% 86.5% 13.5%
Morale 35.9% 64.1% 63.0% 37.0% 60.7% 39.3%
Staff Collaboration 76.4% 23.6% 83.5% 16.5% 83.1% 16.9%
Global Satisfaction 62.5% 37.5% 81.6% 18.4% 82.0% 18.0%

Total number of respondents for this school: 25
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

Madeira Beach Fund. All Elementary Schools District
Survey Constructs (Grades K - 8)
Agree Disagree Agree Disagree Agree Disagree
% % % % % %
Confidence in District Leadership 86.4% 13.6% 82.7% 17.3% 80.5% 19.5%
Support from District Leadership 65.7% 34.3% 68.0% 32.0% 63.5% 36.5%
School Principal Support 86.8% 13.2% 76.8% 23.2% 75.8% 24.2%
Assistant Principal Support 90.1% 9.9% 83.2% 16.8% 83.5% 16.5%
Parent & Student Support 98.3% 1.7% 68.8% 31.2% 63.0% 37.0%
High Expectations 97.4% 2.6% 95.9% 4.1% 93.1% 6.9%
Perceived Effectiveness 97.8% 2.2% 96.7% 3.3% 95.7% 4.3%
Parent Communication 100.0% 0.0% 95.8% 4.2% 89.9% 10.1%
Opportunities for Professional Development 86.0% 14.0% 88.6% 11.4% 86.5% 13.5%
Morale 85.3% 14.7% 63.0% 37.0% 60.7% 39.3%
Staff Collaboration 89.7% 10.3% 83.5% 16.5% 83.1% 16.9%
Global Satisfaction 100.0% 0.0% 81.6% 18.4% 82.0% 18.0%

Total number of respondents for this school: 39
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

Marjorie K. Rawlings All Elementary Schools District
Survey Constructs Elementary
Agree Disagree Agree Disagree Agree Disagree
% % % % % %

Confidence in District Leadership 85.5% 14.5% 82.7% 17.3% 80.5% 19.5%
Support from District Leadership 72.9% 27.1% 68.0% 32.0% 63.5% 36.5%
School Principal Support 81.9% 18.1% 76.8% 23.2% 75.8% 24.2%
Assistant Principal Support 88.9% 11.1% 83.2% 16.8% 83.5% 16.5%
Parent & Student Support 55.7% 44.3% 68.8% 31.2% 63.0% 37.0%
High Expectations 100.0% 0.0% 95.9% 4.1% 93.1% 6.9%
Perceived Effectiveness 98.6% 1.4% 96.7% 3.3% 95.7% 4.3%
Parent Communication 97.1% 2.9% 95.8% 4.2% 89.9% 10.1%
Opportunities for Professional Development 96.2% 3.8% 88.6% 11.4% 86.5% 13.5%
Morale 72.8% 27.2% 63.0% 37.0% 60.7% 39.3%
Staff Collaboration 90.7% 9.3% 83.5% 16.5% 83.1% 16.9%
Global Satisfaction 85.3% 14.7% 81.6% 18.4% 82.0% 18.0%

Total number of respondents for this school: 18
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

Maximo Elementary All Elementary Schools District
Survey Constructs Agree Disagree Agree Disagree Agree Disagree
% % % % % %
Confidence in District Leadership 80.6% 19.4% 82.7% 17.3% 80.5% 19.5%
Support from District Leadership 64.5% 35.5% 68.0% 32.0% 63.5% 36.5%
School Principal Support 78.0% 22.0% 76.8% 23.2% 75.8% 24.2%
Assistant Principal Support 80.0% 20.0% 83.2% 16.8% 83.5% 16.5%
Parent & Student Support 21.0% 79.0% 68.8% 31.2% 63.0% 37.0%
High Expectations 89.2% 10.8% 95.9% 4.1% 93.1% 6.9%
Perceived Effectiveness 91.7% 8.3% 96.7% 3.3% 95.7% 4.3%
Parent Communication 93.3% 6.7% 95.8% 4.2% 89.9% 10.1%
Opportunities for Professional Development 94.6% 5.4% 88.6% 11.4% 86.5% 13.5%
Morale 49.5% 50.5% 63.0% 37.0% 60.7% 39.3%
Staff Collaboration 77.4% 22.6% 83.5% 16.5% 83.1% 16.9%
Global Satisfaction 59.0% 41.0% 81.6% 18.4% 82.0% 18.0%

Total number of respondents for this school: 31
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

McMullen-Booth All Elementary Schools District
Survey Constructs Elementary
Agree Disagree Agree Disagree Agree Disagree

% % % % % %
Confidence in District Leadership 77.5% 22.5% 82.7% 17.3% 80.5% 19.5%
Support from District Leadership 53.5% 46.5% 68.0% 32.0% 63.5% 36.5%
School Principal Support 56.1% 43.9% 76.8% 23.2% 75.8% 24.2%
Assistant Principal Support 60.6% 39.4% 83.2% 16.8% 83.5% 16.5%
Parent & Student Support 79.9% 20.1% 68.8% 31.2% 63.0% 37.0%
High Expectations 97.7% 2.3% 95.9% 4.1% 93.1% 6.9%
Perceived Effectiveness 97.7% 2.3% 96.7% 3.3% 95.7% 4.3%
Parent Communication 97.7% 2.3% 95.8% 4.2% 89.9% 10.1%
Opportunities for Professional Development 82.6% 17.4% 88.6% 11.4% 86.5% 13.5%
Morale 33.5% 66.5% 63.0% 37.0% 60.7% 39.3%
Staff Collaboration 81.8% 18.2% 83.5% 16.5% 83.1% 16.9%
Global Satisfaction 66.7% 33.3% 81.6% 18.4% 82.0% 18.0%

Total number of respondents for this school: 44
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

Melrose Elementary All Elementary Schools District
Survey Constructs Agree Disagree Agree Disagree Agree Disagree
% % % % % %
Confidence in District Leadership 89.7% 10.3% 82.7% 17.3% 80.5% 19.5%
Support from District Leadership 78.0% 22.0% 68.0% 32.0% 63.5% 36.5%
School Principal Support 72.0% 28.0% 76.8% 23.2% 75.8% 24.2%
Assistant Principal Support 84.5% 15.5% 83.2% 16.8% 83.5% 16.5%
Parent & Student Support 22.2% 77.8% 68.8% 31.2% 63.0% 37.0%
High Expectations 82.4% 17.6% 95.9% 4.1% 93.1% 6.9%
Perceived Effectiveness 91.1% 8.9% 96.7% 3.3% 95.7% 4.3%
Parent Communication 82.9% 17.1% 95.8% 4.2% 89.9% 10.1%
Opportunities for Professional Development 88.1% 11.9% 88.6% 11.4% 86.5% 13.5%
Morale 60.4% 39.6% 63.0% 37.0% 60.7% 39.3%
Staff Collaboration 88.2% 11.8% 83.5% 16.5% 83.1% 16.9%
Global Satisfaction 63.8% 36.3% 81.6% 18.4% 82.0% 18.0%

Total number of respondents for this school: 40

Assessment, Accountability & Research Page 39



Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

Mildred Helms All Elementary Schools District
Survey Constructs Elementary
Agree Disagree Agree Disagree Agree Disagree

% % % % % %
Confidence in District Leadership 52.3% 47.7% 82.7% 17.3% 80.5% 19.5%
Support from District Leadership 26.0% 74.0% 68.0% 32.0% 63.5% 36.5%
School Principal Support 21.9% 78.1% 76.8% 23.2% 75.8% 24.2%
Assistant Principal Support 68.8% 31.3% 83.2% 16.8% 83.5% 16.5%
Parent & Student Support 46.3% 53.7% 68.8% 31.2% 63.0% 37.0%
High Expectations 95.8% 4.2% 95.9% 4.1% 93.1% 6.9%
Perceived Effectiveness 95.3% 4.7% 96.7% 3.3% 95.7% 4.3%
Parent Communication 100.0% 0.0% 95.8% 4.2% 89.9% 10.1%
Opportunities for Professional Development 83.3% 16.7% 88.6% 11.4% 86.5% 13.5%
Morale 12.6% 87.4% 63.0% 37.0% 60.7% 39.3%
Staff Collaboration 62.2% 37.8% 83.5% 16.5% 83.1% 16.9%
Global Satisfaction 25.0% 75.0% 81.6% 18.4% 82.0% 18.0%

Total number of respondents for this school: 16
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

Mount Vernon All Elementary Schools District
Survey Constructs Elementary
Agree Disagree Agree Disagree Agree Disagree

% % % % % %
Confidence in District Leadership 87.1% 12.9% 82.7% 17.3% 80.5% 19.5%
Support from District Leadership 74.6% 25.4% 68.0% 32.0% 63.5% 36.5%
School Principal Support 97.8% 2.2% 76.8% 23.2% 75.8% 24.2%
Assistant Principal Support 100.0% 0.0% 83.2% 16.8% 83.5% 16.5%
Parent & Student Support 78.2% 21.8% 68.8% 31.2% 63.0% 37.0%
High Expectations 100.0% 0.0% 95.9% 4.1% 93.1% 6.9%
Perceived Effectiveness 100.0% 0.0% 96.7% 3.3% 95.7% 4.3%
Parent Communication 95.0% 5.0% 95.8% 4.2% 89.9% 10.1%
Opportunities for Professional Development 100.0% 0.0% 88.6% 11.4% 86.5% 13.5%
Morale 90.0% 10.0% 63.0% 37.0% 60.7% 39.3%
Staff Collaboration 96.7% 3.3% 83.5% 16.5% 83.1% 16.9%
Global Satisfaction 100.0% 0.0% 81.6% 18.4% 82.0% 18.0%

Total number of respondents for this school: 30
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

New Heights Elementary] All Elementary Schools District
Survey Constructs Agree Disagree Agree Disagree Agree Disagree
% % % % % %
Confidence in District Leadership 83.0% 17.0% 82.7% 17.3% 80.5% 19.5%
Support from District Leadership 67.3% 32.7% 68.0% 32.0% 63.5% 36.5%
School Principal Support 84.4% 15.6% 76.8% 23.2% 75.8% 24.2%
Assistant Principal Support 81.1% 18.9% 83.2% 16.8% 83.5% 16.5%
Parent & Student Support 41.7% 58.3% 68.8% 31.2% 63.0% 37.0%
High Expectations 94.4% 5.6% 95.9% 4.1% 93.1% 6.9%
Perceived Effectiveness 95.0% 5.0% 96.7% 3.3% 95.7% 4.3%
Parent Communication 95.0% 5.0% 95.8% 4.2% 89.9% 10.1%
Opportunities for Professional Development 87.8% 12.2% 88.6% 11.4% 86.5% 13.5%
Morale 64.0% 36.0% 63.0% 37.0% 60.7% 39.3%
Staff Collaboration 77.8% 22.2% 83.5% 16.5% 83.1% 16.9%
Global Satisfaction 81.7% 18.3% 81.6% 18.4% 82.0% 18.0%

Total number of respondents for this school: 30
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

North Shore Elementary § All Elementary Schools District
Survey Constructs Agree Disagree Agree Disagree Agree Disagree
% % % % % %
Confidence in District Leadership 76.6% 23.4% 82.7% 17.3% 80.5% 19.5%
Support from District Leadership 57.5% 42.5% 68.0% 32.0% 63.5% 36.5%
School Principal Support 66.7% 33.3% 76.8% 23.2% 75.8% 24.2%
Assistant Principal Support 67.9% 32.1% 83.2% 16.8% 83.5% 16.5%
Parent & Student Support 73.2% 26.8% 68.8% 31.2% 63.0% 37.0%
High Expectations 98.8% 1.2% 95.9% 4.1% 93.1% 6.9%
Perceived Effectiveness 100.0% 0.0% 96.7% 3.3% 95.7% 4.3%
Parent Communication 96.6% 3.4% 95.8% 4.2% 89.9% 10.1%
Opportunities for Professional Development 86.2% 13.8% 88.6% 11.4% 86.5% 13.5%
Morale 50.0% 50.0% 63.0% 37.0% 60.7% 39.3%
Staff Collaboration 80.5% 19.5% 83.5% 16.5% 83.1% 16.9%
Global Satisfaction 79.3% 20.7% 81.6% 18.4% 82.0% 18.0%

Total number of respondents for this school: 29
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

Northwest Elementary | All Elementary Schools District
Survey Constructs Agree Disagree Agree Disagree Agree Disagree
% % % % % %
Confidence in District Leadership 86.0% 14.0% 82.7% 17.3% 80.5% 19.5%
Support from District Leadership 70.0% 30.0% 68.0% 32.0% 63.5% 36.5%
School Principal Support 72.4% 27.6% 76.8% 23.2% 75.8% 24.2%
Assistant Principal Support 98.7% 1.3% 83.2% 16.8% 83.5% 16.5%
Parent & Student Support 84.6% 15.4% 68.8% 31.2% 63.0% 37.0%
High Expectations 100.0% 0.0% 95.9% 4.1% 93.1% 6.9%
Perceived Effectiveness 100.0% 0.0% 96.7% 3.3% 95.7% 4.3%
Parent Communication 98.1% 1.9% 95.8% 4.2% 89.9% 10.1%
Opportunities for Professional Development 84.6% 15.4% 88.6% 11.4% 86.5% 13.5%
Morale 62.2% 37.8% 63.0% 37.0% 60.7% 39.3%
Staff Collaboration 92.3% 7.7% 83.5% 16.5% 83.1% 16.9%
Global Satisfaction 96.2% 3.8% 81.6% 18.4% 82.0% 18.0%

Total number of respondents for this school: 26
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

Oakhurst Elementary All Elementary Schools District
Survey Constructs Agree Disagree Agree Disagree Agree Disagree
% % % % % %
Confidence in District Leadership 90.9% 9.1% 82.7% 17.3% 80.5% 19.5%
Support from District Leadership 70.6% 29.4% 68.0% 32.0% 63.5% 36.5%
School Principal Support 86.1% 13.9% 76.8% 23.2% 75.8% 24.2%
Assistant Principal Support 89.8% 10.2% 83.2% 16.8% 83.5% 16.5%
Parent & Student Support 97.7% 2.3% 68.8% 31.2% 63.0% 37.0%
High Expectations 95.4% 4.6% 95.9% 4.1% 93.1% 6.9%
Perceived Effectiveness 96.5% 3.5% 96.7% 3.3% 95.7% 4.3%
Parent Communication 98.6% 1.4% 95.8% 4.2% 89.9% 10.1%
Opportunities for Professional Development 87.9% 12.1% 88.6% 11.4% 86.5% 13.5%
Morale 81.1% 18.9% 63.0% 37.0% 60.7% 39.3%
Staff Collaboration 89.8% 10.2% 83.5% 16.5% 83.1% 16.9%
Global Satisfaction 91.7% 8.3% 81.6% 18.4% 82.0% 18.0%

Total number of respondents for this school: 36
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

Oldsmar Elementary All Elementary Schools District
Survey Constructs Agree Disagree Agree Disagree Agree Disagree
% % % % % %
Confidence in District Leadership 88.1% 11.9% 82.7% 17.3% 80.5% 19.5%
Support from District Leadership 83.3% 16.7% 68.0% 32.0% 63.5% 36.5%
School Principal Support 88.9% 11.1% 76.8% 23.2% 75.8% 24.2%
Assistant Principal Support 100.0% 0.0% 83.2% 16.8% 83.5% 16.5%
Parent & Student Support 93.3% 6.7% 68.8% 31.2% 63.0% 37.0%
High Expectations 100.0% 0.0% 95.9% 4.1% 93.1% 6.9%
Perceived Effectiveness 100.0% 0.0% 96.7% 3.3% 95.7% 4.3%
Parent Communication 100.0% 0.0% 95.8% 4.2% 89.9% 10.1%
Opportunities for Professional Development 100.0% 0.0% 88.6% 11.4% 86.5% 13.5%
Morale 87.6% 12.4% 63.0% 37.0% 60.7% 39.3%
Staff Collaboration 97.8% 2.2% 83.5% 16.5% 83.1% 16.9%
Global Satisfaction 100.0% 0.0% 81.6% 18.4% 82.0% 18.0%

Total number of respondents for this school: 15
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

Orange Grove All Elementary Schools District
Survey Constructs Elementary
Agree Disagree Agree Disagree Agree Disagree

% % % % % %
Confidence in District Leadership 84.4% 15.6% 82.7% 17.3% 80.5% 19.5%
Support from District Leadership 52.1% 47.9% 68.0% 32.0% 63.5% 36.5%
School Principal Support 100.0% 0.0% 76.8% 23.2% 75.8% 24.2%
Assistant Principal Support 100.0% 0.0% 83.2% 16.8% 83.5% 16.5%
Parent & Student Support 95.8% 4.2% 68.8% 31.2% 63.0% 37.0%
High Expectations 100.0% 0.0% 95.9% 4.1% 93.1% 6.9%
Perceived Effectiveness 93.8% 6.3% 96.7% 3.3% 95.7% 4.3%
Parent Communication 100.0% 0.0% 95.8% 4.2% 89.9% 10.1%
Opportunities for Professional Development 87.5% 12.5% 88.6% 11.4% 86.5% 13.5%
Morale 100.0% 0.0% 63.0% 37.0% 60.7% 39.3%
Staff Collaboration 100.0% 0.0% 83.5% 16.5% 83.1% 16.9%
Global Satisfaction 100.0% 0.0% 81.6% 18.4% 82.0% 18.0%

Total number of respondents for this school: 8
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

Ozona Elementary All Elementary Schools District
Survey Constructs Agree Disagree Agree Disagree Agree Disagree
% % % % % %
Confidence in District Leadership 72.0% 28.0% 82.7% 17.3% 80.5% 19.5%
Support from District Leadership 61.9% 38.1% 68.0% 32.0% 63.5% 36.5%
School Principal Support 87.6% 12.4% 76.8% 23.2% 75.8% 24.2%
Assistant Principal Support 96.4% 3.6% 83.2% 16.8% 83.5% 16.5%
Parent & Student Support 96.5% 3.5% 68.8% 31.2% 63.0% 37.0%
High Expectations 100.0% 0.0% 95.9% 4.1% 93.1% 6.9%
Perceived Effectiveness 97.9% 2.1% 96.7% 3.3% 95.7% 4.3%
Parent Communication 100.0% 0.0% 95.8% 4.2% 89.9% 10.1%
Opportunities for Professional Development 86.0% 14.0% 88.6% 11.4% 86.5% 13.5%
Morale 85.6% 14.4% 63.0% 37.0% 60.7% 39.3%
Staff Collaboration 94.2% 5.8% 83.5% 16.5% 83.1% 16.9%
Global Satisfaction 93.1% 6.9% 81.6% 18.4% 82.0% 18.0%

Total number of respondents for this school: 29
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

Pasadena Fund. All Elementary Schools District
Survey Constructs Elementary
Agree Disagree Agree Disagree Agree Disagree

% % % % % %
Confidence in District Leadership 76.4% 23.6% 82.7% 17.3% 80.5% 19.5%
Support from District Leadership 56.3% 43.7% 68.0% 32.0% 63.5% 36.5%
School Principal Support 95.1% 4.9% 76.8% 23.2% 75.8% 24.2%
Assistant Principal Support 96.6% 3.4% 83.2% 16.8% 83.5% 16.5%
Parent & Student Support 100.0% 0.0% 68.8% 31.2% 63.0% 37.0%
High Expectations 100.0% 0.0% 95.9% 4.1% 93.1% 6.9%
Perceived Effectiveness 91.1% 8.9% 96.7% 3.3% 95.7% 4.3%
Parent Communication 100.0% 0.0% 95.8% 4.2% 89.9% 10.1%
Opportunities for Professional Development 88.1% 11.9% 88.6% 11.4% 86.5% 13.5%
Morale 81.7% 18.3% 63.0% 37.0% 60.7% 39.3%
Staff Collaboration 97.6% 2.4% 83.5% 16.5% 83.1% 16.9%
Global Satisfaction 100.0% 0.0% 81.6% 18.4% 82.0% 18.0%

Total number of respondents for this school: 14
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

Perkins Elementary All Elementary Schools District
Survey Constructs Agree Disagree Agree Disagree Agree Disagree
% % % % % %
Confidence in District Leadership 82.7% 17.3% 82.7% 17.3% 80.5% 19.5%
Support from District Leadership 64.4% 35.6% 68.0% 32.0% 63.5% 36.5%
School Principal Support 95.6% 4.4% 76.8% 23.2% 75.8% 24.2%
Assistant Principal Support 95.2% 4.8% 83.2% 16.8% 83.5% 16.5%
Parent & Student Support 100.0% 0.0% 68.8% 31.2% 63.0% 37.0%
High Expectations 100.0% 0.0% 95.9% 4.1% 93.1% 6.9%
Perceived Effectiveness 100.0% 0.0% 96.7% 3.3% 95.7% 4.3%
Parent Communication 100.0% 0.0% 95.8% 4.2% 89.9% 10.1%
Opportunities for Professional Development 95.6% 4.4% 88.6% 11.4% 86.5% 13.5%
Morale 92.9% 7.1% 63.0% 37.0% 60.7% 39.3%
Staff Collaboration 100.0% 0.0% 83.5% 16.5% 83.1% 16.9%
Global Satisfaction 100.0% 0.0% 81.6% 18.4% 82.0% 18.0%

Total number of respondents for this school: 15
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

Pinellas Central All Elementary Schools District
Survey Constructs Elementary
Agree Disagree Agree Disagree Agree Disagree

% % % % % %
Confidence in District Leadership 82.1% 17.9% 82.7% 17.3% 80.5% 19.5%
Support from District Leadership 72.5% 27.5% 68.0% 32.0% 63.5% 36.5%
School Principal Support 85.7% 14.3% 76.8% 23.2% 75.8% 24.2%
Assistant Principal Support 94.5% 5.5% 83.2% 16.8% 83.5% 16.5%
Parent & Student Support 80.2% 19.8% 68.8% 31.2% 63.0% 37.0%
High Expectations 99.2% 0.8% 95.9% 4.1% 93.1% 6.9%
Perceived Effectiveness 97.0% 3.0% 96.7% 3.3% 95.7% 4.3%
Parent Communication 100.0% 0.0% 95.8% 4.2% 89.9% 10.1%
Opportunities for Professional Development 87.3% 12.7% 88.6% 11.4% 86.5% 13.5%
Morale 79.5% 20.5% 63.0% 37.0% 60.7% 39.3%
Staff Collaboration 93.0% 7.0% 83.5% 16.5% 83.1% 16.9%
Global Satisfaction 95.3% 4.7% 81.6% 18.4% 82.0% 18.0%

Total number of respondents for this school: 43
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

Pinellas Park Elementary] All Elementary Schools District
Survey Constructs Agree Disagree Agree Disagree Agree Disagree
% % % % % %
Confidence in District Leadership 57.2% 42.8% 82.7% 17.3% 80.5% 19.5%
Support from District Leadership 43.8% 56.3% 68.0% 32.0% 63.5% 36.5%
School Principal Support 68.5% 31.5% 76.8% 23.2% 75.8% 24.2%
Assistant Principal Support 82.6% 17.4% 83.2% 16.8% 83.5% 16.5%
Parent & Student Support 43.5% 56.5% 68.8% 31.2% 63.0% 37.0%
High Expectations 92.0% 8.0% 95.9% 4.1% 93.1% 6.9%
Perceived Effectiveness 97.1% 2.9% 96.7% 3.3% 95.7% 4.3%
Parent Communication 93.5% 6.5% 95.8% 4.2% 89.9% 10.1%
Opportunities for Professional Development 85.4% 14.6% 88.6% 11.4% 86.5% 13.5%
Morale 45.3% 54.7% 63.0% 37.0% 60.7% 39.3%
Staff Collaboration 68.1% 31.9% 83.5% 16.5% 83.1% 16.9%
Global Satisfaction 63.7% 36.3% 81.6% 18.4% 82.0% 18.0%

Total number of respondents for this school: 46
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

Plumb Elementary All Elementary Schools District
Survey Constructs Agree Disagree Agree Disagree Agree Disagree
% % % % % %
Confidence in District Leadership 90.8% 9.2% 82.7% 17.3% 80.5% 19.5%
Support from District Leadership 87.5% 12.5% 68.0% 32.0% 63.5% 36.5%
School Principal Support 86.8% 13.2% 76.8% 23.2% 75.8% 24.2%
Assistant Principal Support 87.7% 12.3% 83.2% 16.8% 83.5% 16.5%
Parent & Student Support 85.5% 14.5% 68.8% 31.2% 63.0% 37.0%
High Expectations 94.6% 5.4% 95.9% 4.1% 93.1% 6.9%
Perceived Effectiveness 84.5% 15.5% 96.7% 3.3% 95.7% 4.3%
Parent Communication 86.1% 13.9% 95.8% 4.2% 89.9% 10.1%
Opportunities for Professional Development 94.4% 5.6% 88.6% 11.4% 86.5% 13.5%
Morale 74.9% 25.1% 63.0% 37.0% 60.7% 39.3%
Staff Collaboration 84.1% 15.9% 83.5% 16.5% 83.1% 16.9%
Global Satisfaction 89.5% 10.5% 81.6% 18.4% 82.0% 18.0%

Total number of respondents for this school: 38
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

Ponce de Leon All Elementary Schools District
Survey Constructs Elementary
Agree Disagree Agree Disagree Agree Disagree

% % % % % %
Confidence in District Leadership 83.5% 16.5% 82.7% 17.3% 80.5% 19.5%
Support from District Leadership 63.8% 36.2% 68.0% 32.0% 63.5% 36.5%
School Principal Support 42.3% 57.7% 76.8% 23.2% 75.8% 24.2%
Assistant Principal Support 83.1% 16.9% 83.2% 16.8% 83.5% 16.5%
Parent & Student Support 26.3% 73.7% 68.8% 31.2% 63.0% 37.0%
High Expectations 87.2% 12.8% 95.9% 4.1% 93.1% 6.9%
Perceived Effectiveness 95.7% 4.3% 96.7% 3.3% 95.7% 4.3%
Parent Communication 91.2% 8.8% 95.8% 4.2% 89.9% 10.1%
Opportunities for Professional Development 82.7% 17.3% 88.6% 11.4% 86.5% 13.5%
Morale 25.7% 74.3% 63.0% 37.0% 60.7% 39.3%
Staff Collaboration 74.7% 25.3% 83.5% 16.5% 83.1% 16.9%
Global Satisfaction 45.5% 54.5% 81.6% 18.4% 82.0% 18.0%

Total number of respondents for this school: 53
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

Ridgecrest Elementary | All Elementary Schools District
Survey Constructs Agree Disagree Agree Disagree Agree Disagree
% % % % % %
Confidence in District Leadership 79.7% 20.3% 82.7% 17.3% 80.5% 19.5%
Support from District Leadership 70.6% 29.4% 68.0% 32.0% 63.5% 36.5%
School Principal Support 98.4% 1.6% 76.8% 23.2% 75.8% 24.2%
Assistant Principal Support 81.1% 18.9% 83.2% 16.8% 83.5% 16.5%
Parent & Student Support 58.1% 41.9% 68.8% 31.2% 63.0% 37.0%
High Expectations 96.2% 3.8% 95.9% 4.1% 93.1% 6.9%
Perceived Effectiveness 98.3% 1.7% 96.7% 3.3% 95.7% 4.3%
Parent Communication 98.9% 1.1% 95.8% 4.2% 89.9% 10.1%
Opportunities for Professional Development 93.9% 6.1% 88.6% 11.4% 86.5% 13.5%
Morale 93.8% 6.3% 63.0% 37.0% 60.7% 39.3%
Staff Collaboration 97.7% 2.3% 83.5% 16.5% 83.1% 16.9%
Global Satisfaction 93.0% 7.0% 81.6% 18.4% 82.0% 18.0%

Total number of respondents for this school: 44
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

Safety Harbor All Elementary Schools District
Survey Constructs Elementary
Agree Disagree Agree Disagree Agree Disagree

% % % % % %
Confidence in District Leadership 91.7% 8.3% 82.7% 17.3% 80.5% 19.5%
Support from District Leadership 59.6% 40.4% 68.0% 32.0% 63.5% 36.5%
School Principal Support 73.0% 27.0% 76.8% 23.2% 75.8% 24.2%
Assistant Principal Support 82.5% 17.5% 83.2% 16.8% 83.5% 16.5%
Parent & Student Support 91.2% 8.8% 68.8% 31.2% 63.0% 37.0%
High Expectations 89.5% 10.5% 95.9% 4.1% 93.1% 6.9%
Perceived Effectiveness 98.6% 1.4% 96.7% 3.3% 95.7% 4.3%
Parent Communication 97.4% 2.6% 95.8% 4.2% 89.9% 10.1%
Opportunities for Professional Development 85.2% 14.8% 88.6% 11.4% 86.5% 13.5%
Morale 66.3% 33.7% 63.0% 37.0% 60.7% 39.3%
Staff Collaboration 77.2% 22.8% 83.5% 16.5% 83.1% 16.9%
Global Satisfaction 94.7% 5.3% 81.6% 18.4% 82.0% 18.0%

Total number of respondents for this school: 19
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

San Jose Elementary All Elementary Schools District
Survey Constructs Agree Disagree Agree Disagree Agree Disagree
% % % % % %
Confidence in District Leadership 81.9% 18.1% 82.7% 17.3% 80.5% 19.5%
Support from District Leadership 68.8% 31.2% 68.0% 32.0% 63.5% 36.5%
School Principal Support 74.5% 25.5% 76.8% 23.2% 75.8% 24.2%
Assistant Principal Support 63.2% 36.8% 83.2% 16.8% 83.5% 16.5%
Parent & Student Support 88.5% 11.5% 68.8% 31.2% 63.0% 37.0%
High Expectations 97.9% 2.1% 95.9% 4.1% 93.1% 6.9%
Perceived Effectiveness 95.2% 4.8% 96.7% 3.3% 95.7% 4.3%
Parent Communication 100.0% 0.0% 95.8% 4.2% 89.9% 10.1%
Opportunities for Professional Development 89.6% 10.4% 88.6% 11.4% 86.5% 13.5%
Morale 67.0% 33.0% 63.0% 37.0% 60.7% 39.3%
Staff Collaboration 92.7% 7.3% 83.5% 16.5% 83.1% 16.9%
Global Satisfaction 95.3% 4.7% 81.6% 18.4% 82.0% 18.0%

Total number of respondents for this school: 32

Assessment, Accountability & Research Page 57



Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

Sandy Lane Elementary | All Elementary Schools District
Survey Constructs Agree Disagree Agree Disagree Agree Disagree
% % % % % %
Confidence in District Leadership 88.2% 11.8% 82.7% 17.3% 80.5% 19.5%
Support from District Leadership 82.3% 17.7% 68.0% 32.0% 63.5% 36.5%
School Principal Support 84.3% 15.7% 76.8% 23.2% 75.8% 24.2%
Assistant Principal Support 52.0% 48.0% 83.2% 16.8% 83.5% 16.5%
Parent & Student Support 39.7% 60.3% 68.8% 31.2% 63.0% 37.0%
High Expectations 96.9% 3.1% 95.9% 4.1% 93.1% 6.9%
Perceived Effectiveness 98.3% 1.7% 96.7% 3.3% 95.7% 4.3%
Parent Communication 87.2% 12.8% 95.8% 4.2% 89.9% 10.1%
Opportunities for Professional Development 91.6% 8.4% 88.6% 11.4% 86.5% 13.5%
Morale 74.9% 25.1% 63.0% 37.0% 60.7% 39.3%
Staff Collaboration 86.9% 13.1% 83.5% 16.5% 83.1% 16.9%
Global Satisfaction 71.3% 28.7% 81.6% 18.4% 82.0% 18.0%

Total number of respondents for this school: 44
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

Sawgrass Lake All Elementary Schools District
Survey Constructs Elementary
Agree Disagree Agree Disagree Agree Disagree

% % % % % %
Confidence in District Leadership 88.0% 12.0% 82.7% 17.3% 80.5% 19.5%
Support from District Leadership 74.3% 25.7% 68.0% 32.0% 63.5% 36.5%
School Principal Support 68.5% 31.5% 76.8% 23.2% 75.8% 24.2%
Assistant Principal Support 82.1% 17.9% 83.2% 16.8% 83.5% 16.5%
Parent & Student Support 82.7% 17.3% 68.8% 31.2% 63.0% 37.0%
High Expectations 100.0% 0.0% 95.9% 4.1% 93.1% 6.9%
Perceived Effectiveness 94.4% 5.6% 96.7% 3.3% 95.7% 4.3%
Parent Communication 100.0% 0.0% 95.8% 4.2% 89.9% 10.1%
Opportunities for Professional Development 89.3% 10.7% 88.6% 11.4% 86.5% 13.5%
Morale 61.0% 39.0% 63.0% 37.0% 60.7% 39.3%
Staff Collaboration 92.9% 7.1% 83.5% 16.5% 83.1% 16.9%
Global Satisfaction 82.1% 17.9% 81.6% 18.4% 82.0% 18.0%

Total number of respondents for this school: 28
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

Seminole Elementary All Elementary Schools District
Survey Constructs Agree Disagree Agree Disagree Agree Disagree
% % % % % %
Confidence in District Leadership 74.4% 25.6% 82.7% 17.3% 80.5% 19.5%
Support from District Leadership 60.0% 40.0% 68.0% 32.0% 63.5% 36.5%
School Principal Support 69.0% 31.0% 76.8% 23.2% 75.8% 24.2%
Assistant Principal Support 85.7% 14.3% 83.2% 16.8% 83.5% 16.5%
Parent & Student Support 39.7% 60.3% 68.8% 31.2% 63.0% 37.0%
High Expectations 82.5% 17.5% 95.9% 4.1% 93.1% 6.9%
Perceived Effectiveness 88.6% 11.4% 96.7% 3.3% 95.7% 4.3%
Parent Communication 90.5% 9.5% 95.8% 4.2% 89.9% 10.1%
Opportunities for Professional Development 74.6% 25.4% 88.6% 11.4% 86.5% 13.5%
Morale 55.2% 44.8% 63.0% 37.0% 60.7% 39.3%
Staff Collaboration 56.7% 43.3% 83.5% 16.5% 83.1% 16.9%
Global Satisfaction 92.9% 7.1% 81.6% 18.4% 82.0% 18.0%

Total number of respondents for this school: 21
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

Seventy-Fourth St. All Elementary Schools District
Survey Constructs Elementary
Agree Disagree Agree Disagree Agree Disagree
% % % % % %

Confidence in District Leadership 85.6% 14.4% 82.7% 17.3% 80.5% 19.5%
Support from District Leadership 70.0% 30.0% 68.0% 32.0% 63.5% 36.5%
School Principal Support 89.1% 10.9% 76.8% 23.2% 75.8% 24.2%
Assistant Principal Support 88.5% 11.5% 83.2% 16.8% 83.5% 16.5%
Parent & Student Support 53.6% 46.4% 68.8% 31.2% 63.0% 37.0%
High Expectations 95.3% 4.7% 95.9% 4.1% 93.1% 6.9%
Perceived Effectiveness 98.2% 1.8% 96.7% 3.3% 95.7% 4.3%
Parent Communication 94.0% 6.0% 95.8% 4.2% 89.9% 10.1%
Opportunities for Professional Development 94.7% 5.3% 88.6% 11.4% 86.5% 13.5%
Morale 71.1% 28.9% 63.0% 37.0% 60.7% 39.3%
Staff Collaboration 87.6% 12.4% 83.5% 16.5% 83.1% 16.9%
Global Satisfaction 92.0% 8.0% 81.6% 18.4% 82.0% 18.0%

Total number of respondents for this school: 44
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

Sexton Elementary All Elementary Schools District
Survey Constructs Agree Disagree Agree Disagree Agree Disagree
% % % % % %
Confidence in District Leadership 87.2% 12.8% 82.7% 17.3% 80.5% 19.5%
Support from District Leadership 76.5% 23.5% 68.0% 32.0% 63.5% 36.5%
School Principal Support 94.8% 5.2% 76.8% 23.2% 75.8% 24.2%
Assistant Principal Support 87.1% 12.9% 83.2% 16.8% 83.5% 16.5%
Parent & Student Support 73.9% 26.1% 68.8% 31.2% 63.0% 37.0%
High Expectations 97.9% 2.1% 95.9% 4.1% 93.1% 6.9%
Perceived Effectiveness 95.9% 4.1% 96.7% 3.3% 95.7% 4.3%
Parent Communication 98.4% 1.6% 95.8% 4.2% 89.9% 10.1%
Opportunities for Professional Development 71.6% 28.4% 88.6% 11.4% 86.5% 13.5%
Morale 79.9% 20.1% 63.0% 37.0% 60.7% 39.3%
Staff Collaboration 85.3% 14.7% 83.5% 16.5% 83.1% 16.9%
Global Satisfaction 96.7% 3.3% 81.6% 18.4% 82.0% 18.0%

Total number of respondents for this school: 32
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

Shore Acres Elementary | All Elementary Schools District
Survey Constructs Agree Disagree Agree Disagree Agree Disagree
% % % % % %
Confidence in District Leadership 87.5% 12.5% 82.7% 17.3% 80.5% 19.5%
Support from District Leadership 78.3% 21.7% 68.0% 32.0% 63.5% 36.5%
School Principal Support 90.6% 9.4% 76.8% 23.2% 75.8% 24.2%
Assistant Principal Support 92.6% 7.4% 83.2% 16.8% 83.5% 16.5%
Parent & Student Support 96.9% 3.1% 68.8% 31.2% 63.0% 37.0%
High Expectations 94.8% 5.2% 95.9% 4.1% 93.1% 6.9%
Perceived Effectiveness 97.5% 2.5% 96.7% 3.3% 95.7% 4.3%
Parent Communication 99.2% 0.8% 95.8% 4.2% 89.9% 10.1%
Opportunities for Professional Development 86.2% 13.8% 88.6% 11.4% 86.5% 13.5%
Morale 84.0% 16.0% 63.0% 37.0% 60.7% 39.3%
Staff Collaboration 77.1% 22.9% 83.5% 16.5% 83.1% 16.9%
Global Satisfaction 94.4% 5.6% 81.6% 18.4% 82.0% 18.0%

Total number of respondents for this school: 64
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

Skycrest Elementary All Elementary Schools District
Survey Constructs Agree Disagree Agree Disagree Agree Disagree
% % % % % %
Confidence in District Leadership 84.4% 15.6% 82.7% 17.3% 80.5% 19.5%
Support from District Leadership 82.5% 17.5% 68.0% 32.0% 63.5% 36.5%
School Principal Support 74.6% 25.4% 76.8% 23.2% 75.8% 24.2%
Assistant Principal Support 92.4% 7.6% 83.2% 16.8% 83.5% 16.5%
Parent & Student Support 77.5% 22.5% 68.8% 31.2% 63.0% 37.0%
High Expectations 100.0% 0.0% 95.9% 4.1% 93.1% 6.9%
Perceived Effectiveness 98.0% 2.0% 96.7% 3.3% 95.7% 4.3%
Parent Communication 97.4% 2.6% 95.8% 4.2% 89.9% 10.1%
Opportunities for Professional Development 89.4% 10.6% 88.6% 11.4% 86.5% 13.5%
Morale 70.8% 29.2% 63.0% 37.0% 60.7% 39.3%
Staff Collaboration 89.1% 10.9% 83.5% 16.5% 83.1% 16.9%
Global Satisfaction 82.5% 17.5% 81.6% 18.4% 82.0% 18.0%

Total number of respondents for this school: 40
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

Skyview Elementary All Elementary Schools District
Survey Constructs Agree Disagree Agree Disagree Agree Disagree
% % % % % %
Confidence in District Leadership 88.8% 11.3% 82.7% 17.3% 80.5% 19.5%
Support from District Leadership 75.6% 24.4% 68.0% 32.0% 63.5% 36.5%
School Principal Support 76.7% 23.3% 76.8% 23.2% 75.8% 24.2%
Assistant Principal Support 83.3% 16.7% 83.2% 16.8% 83.5% 16.5%
Parent & Student Support 68.3% 31.7% 68.8% 31.2% 63.0% 37.0%
High Expectations 98.3% 1.7% 95.9% 4.1% 93.1% 6.9%
Perceived Effectiveness 97.5% 2.5% 96.7% 3.3% 95.7% 4.3%
Parent Communication 97.5% 2.5% 95.8% 4.2% 89.9% 10.1%
Opportunities for Professional Development 96.7% 3.3% 88.6% 11.4% 86.5% 13.5%
Morale 57.0% 43.0% 63.0% 37.0% 60.7% 39.3%
Staff Collaboration 88.3% 11.7% 83.5% 16.5% 83.1% 16.9%
Global Satisfaction 90.0% 10.0% 81.6% 18.4% 82.0% 18.0%

Total number of respondents for this school: 20
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

Southern Oak All Elementary Schools District
Survey Constructs Elementary
Agree Disagree Agree Disagree Agree Disagree

% % % % % %
Confidence in District Leadership 89.0% 11.0% 82.7% 17.3% 80.5% 19.5%
Support from District Leadership 82.3% 17.7% 68.0% 32.0% 63.5% 36.5%
School Principal Support 90.4% 9.6% 76.8% 23.2% 75.8% 24.2%
Assistant Principal Support 96.1% 3.9% 83.2% 16.8% 83.5% 16.5%
Parent & Student Support 72.9% 27.1% 68.8% 31.2% 63.0% 37.0%
High Expectations 91.4% 8.6% 95.9% 4.1% 93.1% 6.9%
Perceived Effectiveness 100.0% 0.0% 96.7% 3.3% 95.7% 4.3%
Parent Communication 97.1% 2.9% 95.8% 4.2% 89.9% 10.1%
Opportunities for Professional Development 93.3% 6.7% 88.6% 11.4% 86.5% 13.5%
Morale 69.1% 30.9% 63.0% 37.0% 60.7% 39.3%
Staff Collaboration 77.2% 22.8% 83.5% 16.5% 83.1% 16.9%
Global Satisfaction 91.4% 8.6% 81.6% 18.4% 82.0% 18.0%

Total number of respondents for this school: 35
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

Starkey Elementary All Elementary Schools District
Survey Constructs Agree Disagree Agree Disagree Agree Disagree
% % % % % %
Confidence in District Leadership 83.8% 16.2% 82.7% 17.3% 80.5% 19.5%
Support from District Leadership 52.0% 48.0% 68.0% 32.0% 63.5% 36.5%
School Principal Support 47.7% 52.3% 76.8% 23.2% 75.8% 24.2%
Assistant Principal Support 74.3% 25.7% 83.2% 16.8% 83.5% 16.5%
Parent & Student Support 92.4% 7.6% 68.8% 31.2% 63.0% 37.0%
High Expectations 100.0% 0.0% 95.9% 4.1% 93.1% 6.9%
Perceived Effectiveness 98.5% 1.5% 96.7% 3.3% 95.7% 4.3%
Parent Communication 94.1% 5.9% 95.8% 4.2% 89.9% 10.1%
Opportunities for Professional Development 79.6% 20.4% 88.6% 11.4% 86.5% 13.5%
Morale 27.5% 72.5% 63.0% 37.0% 60.7% 39.3%
Staff Collaboration 87.3% 12.7% 83.5% 16.5% 83.1% 16.9%
Global Satisfaction 70.6% 29.4% 81.6% 18.4% 82.0% 18.0%

Total number of respondents for this school: 34
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

Sunset Hills Elementary | All Elementary Schools District
Survey Constructs Agree Disagree Agree Disagree Agree Disagree
% % % % % %
Confidence in District Leadership 90.2% 9.8% 82.7% 17.3% 80.5% 19.5%
Support from District Leadership 79.4% 20.6% 68.0% 32.0% 63.5% 36.5%
School Principal Support 78.8% 21.2% 76.8% 23.2% 75.8% 24.2%
Assistant Principal Support 87.4% 12.6% 83.2% 16.8% 83.5% 16.5%
Parent & Student Support 95.4% 4.6% 68.8% 31.2% 63.0% 37.0%
High Expectations 97.9% 2.1% 95.9% 4.1% 93.1% 6.9%
Perceived Effectiveness 99.0% 1.0% 96.7% 3.3% 95.7% 4.3%
Parent Communication 100.0% 0.0% 95.8% 4.2% 89.9% 10.1%
Opportunities for Professional Development 91.6% 8.4% 88.6% 11.4% 86.5% 13.5%
Morale 71.8% 28.2% 63.0% 37.0% 60.7% 39.3%
Staff Collaboration 78.7% 21.3% 83.5% 16.5% 83.1% 16.9%
Global Satisfaction 87.4% 12.6% 81.6% 18.4% 82.0% 18.0%

Total number of respondents for this school: 48
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

Sutherland Elementary | All Elementary Schools District
Survey Constructs Agree Disagree Agree Disagree Agree Disagree
% % % % % %
Confidence in District Leadership 85.1% 14.9% 82.7% 17.3% 80.5% 19.5%
Support from District Leadership 61.9% 38.1% 68.0% 32.0% 63.5% 36.5%
School Principal Support 68.2% 31.8% 76.8% 23.2% 75.8% 24.2%
Assistant Principal Support 89.9% 10.1% 83.2% 16.8% 83.5% 16.5%
Parent & Student Support 81.9% 18.1% 68.8% 31.2% 63.0% 37.0%
High Expectations 100.0% 0.0% 95.9% 4.1% 93.1% 6.9%
Perceived Effectiveness 89.2% 10.8% 96.7% 3.3% 95.7% 4.3%
Parent Communication 100.0% 0.0% 95.8% 4.2% 89.9% 10.1%
Opportunities for Professional Development 90.7% 9.3% 88.6% 11.4% 86.5% 13.5%
Morale 51.4% 48.6% 63.0% 37.0% 60.7% 39.3%
Staff Collaboration 92.0% 8.0% 83.5% 16.5% 83.1% 16.9%
Global Satisfaction 74.0% 26.0% 81.6% 18.4% 82.0% 18.0%

Total number of respondents for this school: 25
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

Tarpon Springs All Elementary Schools District
Survey Constructs Elementary
Agree Disagree Agree Disagree Agree Disagree

% % % % % %
Confidence in District Leadership 73.3% 26.7% 82.7% 17.3% 80.5% 19.5%
Support from District Leadership 63.1% 36.9% 68.0% 32.0% 63.5% 36.5%
School Principal Support 59.6% 40.4% 76.8% 23.2% 75.8% 24.2%
Assistant Principal Support 53.5% 46.5% 83.2% 16.8% 83.5% 16.5%
Parent & Student Support 41.9% 58.1% 68.8% 31.2% 63.0% 37.0%
High Expectations 93.7% 6.3% 95.9% 4.1% 93.1% 6.9%
Perceived Effectiveness 98.0% 2.0% 96.7% 3.3% 95.7% 4.3%
Parent Communication 94.7% 5.3% 95.8% 4.2% 89.9% 10.1%
Opportunities for Professional Development 88.6% 11.4% 88.6% 11.4% 86.5% 13.5%
Morale 44.9% 55.1% 63.0% 37.0% 60.7% 39.3%
Staff Collaboration 67.5% 32.5% 83.5% 16.5% 83.1% 16.9%
Global Satisfaction 78.9% 21.1% 81.6% 18.4% 82.0% 18.0%

Total number of respondents for this school: 38
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

Tarpon Springs Fund. All Elementary Schools District
Survey Constructs Elementary
Agree Disagree Agree Disagree Agree Disagree
% % % % % %
Confidence in District Leadership 92.9% 7.1% 82.7% 17.3% 80.5% 19.5%
Support from District Leadership 92.6% 7.4% 68.0% 32.0% 63.5% 36.5%
School Principal Support 95.4% 4.6% 76.8% 23.2% 75.8% 24.2%
Assistant Principal Support 91.7% 8.3% 83.2% 16.8% 83.5% 16.5%
Parent & Student Support 100.0% 0.0% 68.8% 31.2% 63.0% 37.0%
High Expectations 100.0% 0.0% 95.9% 4.1% 93.1% 6.9%
Perceived Effectiveness 100.0% 0.0% 96.7% 3.3% 95.7% 4.3%
Parent Communication 100.0% 0.0% 95.8% 4.2% 89.9% 10.1%
Opportunities for Professional Development 100.0% 0.0% 88.6% 11.4% 86.5% 13.5%
Morale 87.5% 12.5% 63.0% 37.0% 60.7% 39.3%
Staff Collaboration 96.3% 3.7% 83.5% 16.5% 83.1% 16.9%
Global Satisfaction 97.2% 2.8% 81.6% 18.4% 82.0% 18.0%

Total number of respondents for this school: 18
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

Walsingham Elementary |} All Elementary Schools District
Survey Constructs Agree Disagree Agree Disagree Agree Disagree
% % % % % %
Confidence in District Leadership 83.5% 16.5% 82.7% 17.3% 80.5% 19.5%
Support from District Leadership 72.7% 27.3% 68.0% 32.0% 63.5% 36.5%
School Principal Support 97.2% 2.8% 76.8% 23.2% 75.8% 24.2%
Assistant Principal Support 83.8% 16.2% 83.2% 16.8% 83.5% 16.5%
Parent & Student Support 75.4% 24.6% 68.8% 31.2% 63.0% 37.0%
High Expectations 98.1% 1.9% 95.9% 4.1% 93.1% 6.9%
Perceived Effectiveness 95.7% 4.3% 96.7% 3.3% 95.7% 4.3%
Parent Communication 97.1% 2.9% 95.8% 4.2% 89.9% 10.1%
Opportunities for Professional Development 96.1% 3.9% 88.6% 11.4% 86.5% 13.5%
Morale 93.3% 6.7% 63.0% 37.0% 60.7% 39.3%
Staff Collaboration 96.2% 3.8% 83.5% 16.5% 83.1% 16.9%
Global Satisfaction 94.3% 5.7% 81.6% 18.4% 82.0% 18.0%

Total number of respondents for this school: 36
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

Westgate Elementary All Elementary Schools District
Survey Constructs Agree Disagree Agree Disagree Agree Disagree
% % % % % %
Confidence in District Leadership 86.6% 13.4% 82.7% 17.3% 80.5% 19.5%
Support from District Leadership 64.7% 35.3% 68.0% 32.0% 63.5% 36.5%
School Principal Support 89.1% 10.9% 76.8% 23.2% 75.8% 24.2%
Assistant Principal Support 93.5% 6.5% 83.2% 16.8% 83.5% 16.5%
Parent & Student Support 88.5% 11.5% 68.8% 31.2% 63.0% 37.0%
High Expectations 100.0% 0.0% 95.9% 4.1% 93.1% 6.9%
Perceived Effectiveness 100.0% 0.0% 96.7% 3.3% 95.7% 4.3%
Parent Communication 100.0% 0.0% 95.8% 4.2% 89.9% 10.1%
Opportunities for Professional Development 96.8% 3.2% 88.6% 11.4% 86.5% 13.5%
Morale 81.7% 18.3% 63.0% 37.0% 60.7% 39.3%
Staff Collaboration 97.9% 2.1% 83.5% 16.5% 83.1% 16.9%
Global Satisfaction 88.9% 11.1% 81.6% 18.4% 82.0% 18.0%

Total number of respondents for this school: 32
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

Woodlwan Elementary | All Elementary Schools District
Survey Constructs Agree Disagree Agree Disagree Agree Disagree
% % % % % %
Confidence in District Leadership 84.7% 15.3% 82.7% 17.3% 80.5% 19.5%
Support from District Leadership 74.7% 25.3% 68.0% 32.0% 63.5% 36.5%
School Principal Support 86.4% 13.6% 76.8% 23.2% 75.8% 24.2%
Assistant Principal Support 86.7% 13.3% 83.2% 16.8% 83.5% 16.5%
Parent & Student Support 56.5% 43.5% 68.8% 31.2% 63.0% 37.0%
High Expectations 94.9% 5.1% 95.9% 4.1% 93.1% 6.9%
Perceived Effectiveness 95.0% 5.0% 96.7% 3.3% 95.7% 4.3%
Parent Communication 89.8% 10.2% 95.8% 4.2% 89.9% 10.1%
Opportunities for Professional Development 100.0% 0.0% 88.6% 11.4% 86.5% 13.5%
Morale 66.9% 33.1% 63.0% 37.0% 60.7% 39.3%
Staff Collaboration 96.1% 3.9% 83.5% 16.5% 83.1% 16.9%
Global Satisfaction 86.5% 13.5% 81.6% 18.4% 82.0% 18.0%

Total number of respondents for this school: 26
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Climate Survey 2013

Calvin Hunsinger All Exceptional Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the
Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the
Teaching and Learning department.

| have confidence in the ability of the Human
Resources department.

| have confidence in the ability of Walter
Pownall Services.

| have confidence in the ability of the Finance]
department.

I have confidence in the ability of the
Technology and Information Systems 17 73.9% 6 26.1% 171 78.8% 46 21.2% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 11 52.4% 10 47.6% 107 51.7% 100 48.3% | 2,241 58.3% | 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making
process.

The Principal inspires teamwork among
staff.

19 82.6% 4 17.4% 161 73.2% 59 26.8% | 2,842 | 70.7% | 1,179 | 29.3%

18 85.7% 3 14.3% 185 86.9% 28 13.1% | 3,408 | 85.8% 563 14.2%

19 86.4% 3 13.6% 151 70.6% 63 294% § 2,984 | 75.1% 991 24.9%

21 91.3% 2 8.7% 189 87.1% 28 12.9% | 3,409 | 85.9% 561 14.1%

20 87.0% 3 13.0% 179 83.3% 36 16.7% | 3,398 | 85.6% 572 14.4%

19 86.4% 3 13.6% 190 89.2% 23 10.8% | 3,436 | 89.6% 400 10.4%

17 77.3% 5 22.7% 166 76.9% 50 23.1% § 2,906 | 74.5% 993 25.5%

12 54.5% 10 45.5% 138 64.8% 75 35.2% | 2,505 | 64.2% | 1,399 | 35.8%

11 52.4% 10 47.6% 118 56.5% 91 43.5% § 2,277 | 58.7% | 1,605 | 41.3%

13 61.9% 8 38.1% 136 65.1% 73 349% | 2,821 | 72.9% | 1,048 | 27.1%

9 40.9% 13 59.1% 109 51.9% 101 48.1% § 2,274 | 59.0% | 1,579 | 41.0%

13 65.0% 7 35.0% 124 59.3% 85 40.7% § 2,613 | 67.8% | 1,239 | 32.2%

17 70.8% 7 29.2% 169 75.8% 54 242% § 3,058 | 75.3% | 1,004 | 24.7%

14 58.3% 10 41.7% 156 69.6% 68 30.4% § 3,003 | 73.9% | 1,060 | 26.1%
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Climate Survey 2013

Calvin Hunsinger All Exceptional Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

The Principal treats staff with professional
respect.

The Principal is responsive to concerns of
staff.

The Principal promotes an atmosphere of
respect and collegiality.

At this school, administrators and staff work
together to develop goals and values that 15 62.5% 9 37.5% 151 68.0% 71 32.0% | 2,927 | 724% | 1,114 | 27.6%
guide us.

The Assistant Principal facilitates
communication effectively.

The Assistant Principal is an effective
instructional leader.

The Assistant Principal treats me with

15 65.2% 8 34.8% 171 77.7% 49 22.3% § 3,306 | 81.5% 748 18.5%

14 58.3% 10 41.7% 162 72.6% 61 274% § 3,028 | 74.7% | 1,023 | 25.3%

16 66.7% 8 33.3% 161 72.9% 60 271% § 3,113 | 76.8% 942 23.2%

21 87.5% 3 12.5% 177 83.1% 36 16.9% | 3,262 | 81.4% 747 18.6%

19 79.2% 5 20.8% 181 86.2% 29 13.8% | 3,179 | 79.8% 805 20.2%

rosmoct 22 | 91.7% 2 83% | 194 | 915% | 18 85% | 3576 | 892% | 433 | 10.8%
Parent support for this school is strong. 1 4.2% 23 | 958% | 115 | 52.8% | 103 | 472% | 2327 | 57.9% | 1.689 | 42.1%
IF(; 2:‘::; Zﬁﬁgtgﬁm“"ved in student 0 0.0% 24 |100.0%) 98 | 462% | 114 | 538% | 2,126 | 53.1% | 1,878 | 46.9%
Students are well behaved at this school. 0 0.0% 24 100.0% 105 49.1% 109 509% | 2,688 | 66.5% | 1,354 | 33.5%
;ﬁ‘;"g‘;ﬁ;how respect toward each otherat | 0.0% 22 [1000%] 123 | 58.0% | 89 | 42.0% | 2632 | 65.1% | 1,408 | 34.9%
Students show respect toward adults at this 0 0.0% 24 [1000%] 123 | 57.7% | 90 | 42.3% | 2685 | 66.4% | 1,359 | 33.6%
school.

Students work hard to achieve academic 1 4.2% 23 | 958% | 119 | 564% | 92 | 436% | 2,764 | 68.8% | 1256 | 31.2%

success at this school.

Teachers care if students learn at this
school.

Teachers at this school have high
expectations of all students.

Quality work is expected of all students at

21 87.5% 3 12.5% 208 93.7% 14 6.3% 3,997 | 97.7% 94 2.3%

18 75.0% 6 25.0% 190 85.6% 32 14.4% | 3,739 | 91.5% 349 8.5%

16 66.7% 8 33.3% 177 79.7% 45 20.3% | 3,667 | 90.0% 406 10.0%

this school.

| work effectively with low-achieving o o o 0 0 0
students. 23 | 958% | 1 | 42% | 219 | 982% | 4 | 18% | 3852 | 966% | 135 | 34%
| work effectively with an ethnically/socially § = o5 | 9580 | 1 | 429 | 220 |987% | 3 | 1.3% | 3930 | 986% | 55 | 1.4%

diverse population of students.

Assessment, Accountability & Research Page 2



Climate Survey 2013

Calvin Hunsinger All Exceptional Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %
| work effectively with Exceptional Education |53 | 9580, | 1 42% | 219 | 991% | 2 9% | 3766 | 956% | 173 | 4.4%

students.

| work effectively with Limited English
speaking students.

Teachers at this school communicate with
parents often about their child’s progress.
Teachers at this school communicate with
parents often about class activities.

| am provided with meaningful opportunities
to improve my skills.

18 85.7% 3 14.3% 185 87.7% 26 12.3% | 3,563 | 92.0% 311 8.0%

21 91.3% 2 8.7% 197 90.4% 21 9.6% 3,684 | 92.7% 292 7.3%

19 82.6% 4 17.4% 179 83.6% 35 16.4% | 3,439 | 87.1% 509 12.9%

18 81.8% 4 18.2% 190 85.2% 33 14.8% | 3,354 | 82.6% 706 17.4%

I have the opportunity to develop my skills. 20 90.9% 2 9.1% 197 89.1% 24 10.9% | 3,561 | 87.8% 494 12.2%
This school is committed to promoting 20 | 90.9% 2 91% | 197 | 90.4% | 21 96% | 3606 | 89.1% | 441 | 10.9%
professional development.

Morale is high in this school. 6 250% | 18 | 75.0% | 107 | 476% | 118 | 52.4% | 2,080 | 51.1% | 1.990 | 48.9%
Zg;fa'e Is high in this school among support 9o |375% | 15 | 625% | 106 | 48.0% | 115 | 52.0% | 2234 | 56.6% | 1711 | 43.4%
Morale is high in this school among 7 | 304% | 16 | 696% | 100 | 487% | 115 | 513% | 2072 | 51.2% | 1,973 | 48.8%
teachers.

Morale is high in this school among
administrators.

The principal inspires high morale at this
school.

The principal promotes activities that
improve morale at this school.

Staff treat one another with respect at this

11 55.0% 9 45.0% 148 70.1% 63 209% § 2,796 | 71.2% | 1,129 | 28.8%

11 45.8% 13 54.2% 141 64.7% 77 35.3% | 2,714 | 67.6% | 1,300 | 32.4%

11 47.8% 12 52.2% 145 66.2% 74 33.8% | 2,662 | 66.5% | 1,341 | 33.5%

21 87.5% 3 12.5% 180 80.4% 44 19.6% | 3,623 | 88.6% 466 11.4%

school.
Séﬂfc':cjo”aborate well with each other at this 18 | 75.0% 6 250% | 172 | 76.8% | 52 | 232% | 3432 | 842% | 644 | 158%
:nr;er;i;: climate of trust among staff 17 | 70.8% 7 202% | 154 | 684% | 71 | 316% | 3105 | 765% | 954 | 23.5%

Overall, | am satisfied working at this school. J = o |+ 2o/ 8 333% | 192 | 865% | 30 | 135% | 339 | 83.2% | 687 | 16.8%

| look forward to coming to work at this

school 15 62.5% 9 37.5% 192 86.9% 29 13.1% | 3,278 | 80.9% 774 19.1%
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Climate Survey 2013

Dropout Prevention All Exceptional Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the
Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the
Teaching and Learning department.

| have confidence in the ability of the Human
Resources department.

| have confidence in the ability of Walter
Pownall Services.

| have confidence in the ability of the Finance]
department.

I have confidence in the ability of the
Technology and Information Systems 15 65.2% 8 34.8% 171 78.8% 46 21.2% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 7 36.8% 12 63.2% 107 51.7% 100 48.3% | 2,241 58.3% | 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making
process.

The Principal inspires teamwork among
staff.

14 60.9% 9 39.1% 161 73.2% 59 26.8% | 2,842 | 70.7% | 1,179 | 29.3%

18 85.7% 3 14.3% 185 86.9% 28 13.1% | 3,408 | 85.8% 563 14.2%

13 61.9% 8 38.1% 151 70.6% 63 294% § 2,984 | 75.1% 991 24.9%

15 68.2% 7 31.8% 189 87.1% 28 12.9% | 3,409 | 85.9% 561 14.1%

18 85.7% 3 14.3% 179 83.3% 36 16.7% | 3,398 | 85.6% 572 14.4%

20 90.9% 2 9.1% 190 89.2% 23 10.8% | 3,436 | 89.6% 400 10.4%

18 85.7% 3 14.3% 166 76.9% 50 231% | 2,906 | 74.5% 993 25.5%

11 55.0% 9 45.0% 138 64.8% 75 35.2% | 2,505 | 64.2% | 1,399 | 35.8%

10 50.0% 10 50.0% 118 56.5% 91 43.5% § 2,277 | 58.7% | 1,605 | 41.3%

11 55.0% 9 45.0% 136 65.1% 73 349% | 2,821 | 72.9% | 1,048 | 27.1%

8 40.0% 12 60.0% 109 51.9% 101 48.1% § 2,274 | 59.0% | 1,579 | 41.0%

10 50.0% 10 50.0% 124 59.3% 85 40.7% § 2,613 | 67.8% | 1,239 | 32.2%

16 69.6% 7 30.4% 169 75.8% 54 242% § 3,058 | 75.3% | 1,004 | 24.7%

13 59.1% 9 40.9% 156 69.6% 68 30.4% § 3,003 | 73.9% | 1,060 | 26.1%
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Climate Survey 2013

Dropout Prevention All Exceptional Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

The Principal treats staff with professional
respect.

The Principal is responsive to concerns of
staff.

The Principal promotes an atmosphere of
respect and collegiality.

At this school, administrators and staff work
together to develop goals and values that 12 54.5% 10 45.5% 151 68.0% 71 32.0% | 2,927 | 724% | 1,114 | 27.6%
guide us.

The Assistant Principal facilitates
communication effectively.

The Assistant Principal is an effective
instructional leader.

The Assistant Principal treats me with

13 59.1% 9 40.9% 171 77.7% 49 22.3% § 3,306 | 81.5% 748 18.5%

12 54.5% 10 45.5% 162 72.6% 61 274% § 3,028 | 74.7% | 1,023 | 25.3%

14 63.6% 8 36.4% 161 72.9% 60 271% § 3,113 | 76.8% 942 23.2%

16 72.7% 6 27.3% 177 83.1% 36 16.9% | 3,262 | 81.4% 747 18.6%

17 77.3% 5 22.7% 181 86.2% 29 13.8% § 3,179 | 79.8% 805 20.2%

respoct 19 | 86.4% 3 136% | 194 | 915% | 18 85% | 3576 | 89.2% | 433 | 10.8%
Parent support for this school is strong. 6 28.6% 15 71.4% 115 52.8% 103 472% | 2,327 | 57.9% | 1,689 | 42.1%
Parents are actively involved in student 5 238% | 16 | 762% | 98 | 462% | 114 | 53.8% | 2126 | 53.1% | 1,878 | 46.9%
learning at this school.

Students are well behaved at this school. 5 25.0% 15 75.0% 105 49.1% 109 509% | 2,688 | 66.5% | 1,354 | 33.5%
;ﬁ‘;"g‘;ﬁ;how respect toward each other at | 300% | 14 | 700% | 123 | 580% | 89 | 42.0% | 2,632 | 651% | 1408 | 34.9%
Students show respect toward adults at this 9 450% | 11 | 550% | 123 | 577% | 90 | 423% | 2685 | 66.4% | 1,350 | 33.6%
school.

Students work hard to achieve academic
success at this school.

Teachers care if students learn at this
school.

Teachers at this school have high
expectations of all students.

Quality work is expected of all students at

7 36.8% 12 63.2% 119 56.4% 92 43.6% | 2,764 | 68.8% | 1,256 | 31.2%

19 82.6% 4 17.4% 208 93.7% 14 6.3% 3,997 | 97.7% 94 2.3%

18 78.3% 5 21.7% 190 85.6% 32 14.4% | 3,739 | 91.5% 349 8.5%

16 69.6% 7 30.4% 177 79.7% 45 20.3% | 3,667 | 90.0% 406 10.0%

this school.

| work effectively with low-achieving o o o 0 0 0
students. 22 | 957% | 1 | 43% | 219 |982% | 4 | 18% | 3852 | 966% | 135 | 3.4%
| work effectively with an ethnically/socially § = o5 | 9579, | 1 | 43% | 220 |987% | 3 | 1.3% | 3930 | 986% | 55 | 1.4%

diverse population of students.
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Climate Survey 2013

Dropout Prevention All Exceptional Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %
| work effectively with Exceptional Education |, | 9570, | 1 43% | 219 | 991% | 2 9% | 3766 | 956% | 173 | 4.4%

students.

| work effectively with Limited English
speaking students.

Teachers at this school communicate with
parents often about their child’s progress.
Teachers at this school communicate with
parents often about class activities.

| am provided with meaningful opportunities
to improve my skills.

I have the opportunity to develop my skills. 18 78.3% 5 21.7% | 197 | 89.1% 24 10.9% | 3,561 | 87.8% | 494 | 12.2%
This school is committed to promoting
professional development.

19 82.6% 4 17.4% 185 87.7% 26 12.3% | 3,563 | 92.0% 311 8.0%

10 50.0% 10 50.0% 197 90.4% 21 9.6% 3,684 | 92.7% 292 7.3%

7 36.8% 12 63.2% 179 83.6% 35 16.4% | 3,439 | 87.1% 509 12.9%

16 72.7% 6 27.3% 190 85.2% 33 14.8% | 3,354 | 82.6% 706 17.4%

16 76.2% 5 23.8% 197 90.4% 21 9.6% 3,606 | 89.1% 441 10.9%

Morale is high in this school. 10 | 435% | 13 | 565% | 107 | 47.6% | 118 | 52.4% | 2,080 | 51.1% | 1,990 | 48.9%
gg;fa'e is high in this school among support 13 | 565% | 10 | 435% | 106 | 48.0% | 115 | 52.0% | 2,234 | 56.6% | 1,711 | 43.4%
t'\g‘a’gﬂ:r': high in this school among 9 391% | 14 | 609% | 109 | 487% | 115 | 513% | 2,072 | 512% | 1973 | 48.8%

Morale is high in this school among
administrators.

The principal inspires high morale at this
school.

The principal promotes activities that
improve morale at this school.

Staff treat one another with respect at this

14 60.9% 9 39.1% 148 70.1% 63 209% § 2,796 | 71.2% | 1,129 | 28.8%

10 45.5% 12 54.5% 141 64.7% 77 35.3% | 2,714 | 67.6% | 1,300 | 32.4%

10 45.5% 12 54.5% 145 66.2% 74 33.8% | 2,662 | 66.5% | 1,341 | 33.5%

17 73.9% 6 26.1% 180 80.4% 44 19.6% | 3,623 | 88.6% 466 11.4%

school.
Séﬁfé;"”ab‘”ate well with each other at this 14 | 60.9% 9 301% | 172 | 768% | 52 | 232% | 3432 | 842% | 644 | 15.8%
:nr;er;i;: climate of trust among staff 16 | 69.6% 7 304% | 154 | 684% | 71 | 316% | 3,105 | 76.5% | 954 | 23.5%

Overall, | am satisfied working at this school. } -0 | g, oo, 4 182% | 192 | 865% | 30 | 135% | 3,396 | 832% | 687 | 16.8%

| look forward to coming to work at this

school 17 77.3% 5 22.7% 192 86.9% 29 13.1% | 3,278 | 80.9% 774 19.1%
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Climate Survey 2013

ESE Countywide All Exceptional Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the
Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the
Teaching and Learning department.

| have confidence in the ability of the Human
Resources department.

| have confidence in the ability of Walter
Pownall Services.

| have confidence in the ability of the Finance]
department.

I have confidence in the ability of the
Technology and Information Systems 6 85.7% 1 14.3% 171 78.8% 46 21.2% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 3 42.9% 4 57.1% 107 51.7% 100 48.3% | 2,241 | 58.3% | 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making

4 57.1% 3 42.9% 161 73.2% 59 26.8% § 2,842 | 70.7% | 1,179 | 29.3%

5 71.4% 2 28.6% 185 86.9% 28 13.1% | 3,408 | 85.8% 563 14.2%

4 57.1% 3 42.9% 151 70.6% 63 294% § 2,984 | 75.1% 991 24.9%

7 100.0% 0 0.0% 189 87.1% 28 12.9% | 3,409 | 85.9% 561 14.1%

6 85.7% 1 14.3% 179 83.3% 36 16.7% | 3,398 | 85.6% 572 14.4%

7 100.0% 0 0.0% 190 89.2% 23 10.8% | 3,436 | 89.6% 400 10.4%

5 71.4% 2 28.6% 166 76.9% 50 231% | 2,906 | 74.5% 993 25.5%

4 57.1% 3 42.9% 138 64.8% 75 35.2% § 2,505 | 64.2% | 1,399 | 35.8%

3 42.9% 4 57.1% 118 56.5% 91 435% | 2,277 | 58.7% | 1,605 | 41.3%

4 57.1% 3 42.9% 136 65.1% 73 349% | 2,821 | 72.9% | 1,048 | 27.1%

4 57.1% 3 42.9% 109 51.9% 101 48.1% § 2,274 | 59.0% | 1,579 | 41.0%

4 57.1% 3 42.9% 124 59.3% 85 40.7% § 2,613 | 67.8% | 1,239 | 32.2%

rocess 6 |100.0%| 0 00% | 169 | 758% | 54 | 242% | 3058 | 753% | 1,004 | 24.7%
Itr;‘]ffp””c'pa' inspires teamwork among 5 83.3% 1 167% | 156 | 696% | 68 | 304% | 3,003 | 73.9% | 1,060 | 26.1%
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Climate Survey 2013

ESE Countywide All Exceptional Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

rTehS‘:)::t”C'pa' treats staff with professional 6 |1000%| o 00% | 171 | 777% | 49 | 223% | 3,306 | 81.5% | 748 | 185%
Itr;‘]ffp””c'pa' is responsive to concerns of 6 |1000%| 0 00% | 162 | 726% | 61 | 27.4% | 3028 | 74.7% | 1,023 | 253%
rTehsT):;nacrI]%aLgﬁggigﬁf; an atmosphere of 6 |1000%| 0 00% | 161 | 729% | 60 | 271% | 3113 | 76.8% | 942 | 23.2%
At this school, administrators and staff work

together to develop goals and values that 5 83.3% 1 16.7% 151 68.0% 71 32.0% | 2,927 | 724% | 1,114 | 27.6%
guide us.

Ig‘r‘; Qii'f;:gg:g;g‘;?\g@c”'tates 4 [1000%| o 00% | 177 | 831% | 36 | 16.9% | 3262 | 81.4% | 747 | 186%
The Assistant Principal is an effective 4 [1000%| o 00% | 181 | 82% | 290 | 138% | 3,179 | 79.8% | 805 | 20.2%

instructional leader.

The Assistant Principal treats me with
respect.

Parent support for this school is strong.

Parents are actively involved in student
learning at this school.

100.0% 0.0% 194 91.5% 18 8.5% 3,576 | 89.2% 433 10.8%

66.7%

4 0

4 2 33.3% 115 52.8% 103 472% § 2,327 | 57.9% | 1,689 | 42.1%
4 66.7% 2 33.3% 98 46.2% 114 53.8% | 2,126 | 53.1% | 1,878 | 46.9%
5 0

5 0

Students are well behaved at this school. 100.0% 0.0% 105 49.1% 109 509% | 2,688 | 66.5% | 1,354 | 33.5%
;ﬁ‘;"g‘;ﬁ;how respect toward each other at 100.0% 00% | 123 | 580% | 89 | 420% | 2632 | 65.1% | 1408 | 34.9%
Sé‘;f)i?ts show respect toward adults at this 5 |100.0%| 0 00% | 123 | 577% | 90 | 423% | 2685 | 66.4% | 1,359 | 33.6%

Students work hard to achieve academic
success at this school.

Teachers care if students learn at this

4 80.0% 1 20.0% 119 56.4% 92 43.6% | 2,764 | 68.8% | 1,256 | 31.2%

el 5 |1000%| 0 00% | 208 | 937% | 14 | 63% | 3907 | 97.7% | 94 | 2.3%
Zf;g:gtfoitstgfaflcshtﬁzg;f;’e high 6 |100.0%| 0 00% | 190 | 856% | 32 | 144% | 3739 | 915% | 349 | 85%
ﬁfsaggyhgglfk 's expected of all students at 5 |[1000%| o0 00% | 177 | 797% | 45 | 20.3% | 3667 | 90.0% | 406 | 10.0%
Ltwuz;knteje‘:“"e'y with low-achieving 6 |100.0%| 0 00% | 219 | 982% | 4 1.8% | 3852 | 96.6% | 135 | 3.4%
| work effectively with an ethnically/socially 6 |100.0%| 0 00% | 220 | 98.7% | 3 13% | 3930 | 986% | 55 | 1.4%

diverse population of students.
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Climate Survey 2013

ESE Countywide All Exceptional Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %
Ltwuz;kntesﬁec“"e'y with Exceptional Education | o | 155 50 | 00% | 219 | 99.1% 2 9% | 3766 | 956% | 173 | 4.4%
L;Vé’:;iﬁges‘;ﬂgzgt;‘”th Limited English 5 83.3% 1 167% | 185 | 87.7% | 26 | 123% | 3563 | 92.0% | 311 | 8.0%
Teachers at this school communicate with 6 |1000%| o 00% | 197 | 904% | 21 | 96% | 3684 | 92.7% | 202 | 7.3%
parents often about their child’s progress.
Teachers at this school communicate with 5 |1000%| o0 00% | 179 | 836% | 35 | 164% | 3430 | 87.1% | 509 | 12.9%
parents often about class activities.
{oai”r:]g;g\‘/’ffndy";::ﬂlsmea”'”gf“' opportunities 6 85.7% 1 143% | 190 | 852% | 33 | 148% | 3354 | 826% | 706 | 17.4%
| have the opportunity to develop my skills. 7 100.0% 0 0.0% 197 89.1% 24 10.9% | 3,561 87.8% 494 12.2%
This school is committed to promoting o 0 o 0 o o
rofecsional developmant 6 |1000%| 0 00% | 197 | 90.4% | 21 96% | 3606 | 89.1% | 441 | 10.9%
Morale is high in this school. 6 |1000%| O 00% | 107 | 476% | 118 | 52.4% | 2,080 | 51.1% | 1,990 | 48.9%
gg;fa'e Is high in this school among support 6 |1000%| 0 00% | 106 | 48.0% | 115 | 52.0% | 2234 | 56.6% | 1,711 | 43.4%
’[\(Aagzzahl:rlss high in this school among 6 |1000%| 0 00% | 100 | 487% | 115 | 51.3% | 2072 | 51.2% | 1,973 | 48.8%
2"' d°rfi‘r'fi’s'tsrahtfr2 in this school among 6 |1000%| 0 00% | 148 | 701% | 63 | 20.9% | 2796 | 71.2% | 1,129 | 28.8%
;r:\:oz:mc.pm inspires high morale at this 6 |1000%| 0 00% | 141 | 647% | 77 | 353% | 2714 | 67.6% | 1,300 | 32.4%
The principal promotes acivities that 5 [1000%| o 00% | 145 | 662% | 74 | 338% | 2,662 | 66.5% | 1,341 | 33.5%
improve morale at this school.
Séf]fgélreat one another with respect at this 6 |1000%| 0 00% | 180 | 804% | 44 | 196% | 3623 | 886% | 466 | 11.4%
iﬂfgéo”aborate well with each other at this 5 83.3% 1 167% | 172 | 76.8% | 52 | 232% | 3432 | 842% | 644 | 15.8%
:nr;er;i;: climate of trust among staff 7 11000%| 0 00% | 154 | 684% | 71 | 316% | 3105 | 765% | 954 | 23.5%
Overall, | am satisfied working at this school. | o | 155 5er | 00% | 192 | 865% | 30 | 135% | 339 | 832% | 687 | 16.8%
Lgﬂgromam to coming to work at this 6 |1000%| 0 00% | 192 | 869% | 29 | 131% | 3278 | 80.9% | 774 | 19.1%
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Climate Survey 2013

Hamilton Disston All Exceptional Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the
Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the
Teaching and Learning department.

| have confidence in the ability of the Human
Resources department.

| have confidence in the ability of Walter
Pownall Services.

| have confidence in the ability of the Finance]
department.

I have confidence in the ability of the
Technology and Information Systems 13 76.5% 4 23.5% 171 78.8% 46 21.2% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 8 47.1% 9 52.9% 107 51.7% 100 48.3% | 2,241 | 58.3% | 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making
process.

The Principal inspires teamwork among
staff.

12 70.6% 5 29.4% 161 73.2% 59 26.8% | 2,842 | 70.7% | 1,179 | 29.3%

15 88.2% 2 11.8% 185 86.9% 28 13.1% | 3,408 | 85.8% 563 14.2%

10 58.8% 7 41.2% 151 70.6% 63 294% § 2,984 | 75.1% 991 24.9%

13 76.5% 4 23.5% 189 87.1% 28 12.9% | 3,409 | 85.9% 561 14.1%

14 82.4% 3 17.6% 179 83.3% 36 16.7% | 3,398 | 85.6% 572 14.4%

13 81.3% 3 18.8% 190 89.2% 23 10.8% | 3,436 | 89.6% 400 10.4%

13 76.5% 4 23.5% 166 76.9% 50 231% | 2,906 | 74.5% 993 25.5%

11 64.7% 6 35.3% 138 64.8% 75 35.2% | 2,505 | 64.2% | 1,399 | 35.8%

11 64.7% 6 35.3% 118 56.5% 91 43.5% § 2,277 | 58.7% | 1,605 | 41.3%

10 58.8% 7 41.2% 136 65.1% 73 349% | 2,821 | 72.9% | 1,048 | 27.1%

7 41.2% 10 58.8% 109 51.9% 101 48.1% § 2,274 | 59.0% | 1,579 | 41.0%

7 41.2% 10 58.8% 124 59.3% 85 40.7% § 2,613 | 67.8% | 1,239 | 32.2%

10 58.8% 7 41.2% 169 75.8% 54 242% § 3,058 | 75.3% | 1,004 | 24.7%

11 64.7% 6 35.3% 156 69.6% 68 30.4% § 3,003 | 73.9% | 1,060 | 26.1%
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Climate Survey 2013

Hamilton Disston All Exceptional Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

The Principal treats staff with professional
respect.

The Principal is responsive to concerns of
staff.

The Principal promotes an atmosphere of
respect and collegiality.

At this school, administrators and staff work

15 88.2% 2 11.8% 171 77.7% 49 22.3% § 3,306 | 81.5% 748 18.5%

12 70.6% 5 29.4% 162 72.6% 61 274% § 3,028 | 74.7% | 1,023 | 25.3%

13 76.5% 4 23.5% 161 72.9% 60 271% § 3,113 | 76.8% 942 23.2%

together to develop goals and values that 9 52.9% 8 47.1% 151 68.0% 71 32.0% | 2,927 | 724% | 1,114 | 27.6%
guide us.

The Assistant Principal facilitates 17 1000%| o 00% | 177 | 831% | 36 | 16.9% | 3262 | 81.4% | 747 | 18.6%
communication effectively.

The Assistant Principal is an effective 17 | 100.0%| 0 00% | 181 | 862% | 20 | 138% | 3,179 | 79.8% | 805 | 20.2%
instructional leader.

:ehs‘:)g‘;s'“a”t Principal treats me with 17 11000%| o 00% | 194 | 915% | 18 85% | 3576 | 89.2% | 433 | 10.8%
Parent support for this school is strong. 0 0.0% 17 100.0% | 115 52.8% 103 472% | 2,327 | 57.9% | 1,689 | 42.1%
Parents are actively involved in student 0 0.0% 17 [ 100.0%] 98 | 462% | 114 | 538% | 2126 | 53.1% | 1,878 | 46.9%
learning at this school.

Students are well behaved at this school. 0 0.0% 17 100.0% 105 49.1% 109 509% | 2,688 | 66.5% | 1,354 | 33.5%
;ﬁ‘;"g‘;ﬁ;how respect toward each otherat | 0.0% 17 11000% ]| 123 | 580% | 89 | 42.0% | 2,632 | 651% | 1408 | 34.9%
Sé‘;f)i?ts show respect toward adults at this 0 0.0% 17 11000% 1 123 | 57.7% | 90 | 423% | 2,685 | 66.4% | 1,359 | 33.6%
Students work hard to achieve academic 1 5.9% 16 | 941% | 119 | 56.4% | 92 | 436% | 2,764 | 68.8% | 1.256 | 31.2%

success at this school.

Teachers care if students learn at this
school.

Teachers at this school have high
expectations of all students.

Quality work is expected of all students at

14 82.4% 3 17.6% 208 93.7% 14 6.3% 3,997 | 97.7% 94 2.3%

11 64.7% 6 35.3% 190 85.6% 32 14.4% | 3,739 | 91.5% 349 8.5%

10 58.8% 7 41.2% 177 79.7% 45 20.3% § 3,667 | 90.0% 406 10.0%

this school.

| work effectively with low-achieving o o o 0 0 0
students. 16 | 941% | 1 | 59% | 219 |9s2% | 4 | 18% | 3852 | 966% | 135 | 3.4%
| work effectively with an ethnicallylsocially | =17 | 1000% | o | 00% | 220 |987% | 3 | 13% | 3930 | 986% | 55 | 1.4%

diverse population of students.
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Climate Survey 2013

Hamilton Disston All Exceptional Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %
| work effectively with Exceptional Education |17 | 45599, | 0 00% | 219 | 991% | 2 9% | 3766 | 956% | 173 | 4.4%

students.

| work effectively with Limited English
speaking students.

Teachers at this school communicate with
parents often about their child’s progress.
Teachers at this school communicate with
parents often about class activities.

| am provided with meaningful opportunities
to improve my skills.

I have the opportunity to develop my skills. 16 | 100.0% 0 0.0% 197 | 89.1% 24 10.9% | 3,561 | 87.8% | 494 | 12.2%
This school is committed to promoting
professional development.

13 76.5% 4 23.5% 185 87.7% 26 12.3% | 3,563 | 92.0% 311 8.0%

13 76.5% 4 23.5% 197 90.4% 21 9.6% 3,684 | 92.7% 292 7.3%

8 47.1% 9 52.9% 179 83.6% 35 16.4% | 3,439 | 87.1% 509 12.9%

16 94.1% 1 5.9% 190 85.2% 33 14.8% | 3,354 | 82.6% 706 17.4%

14 82.4% 3 17.6% 197 90.4% 21 9.6% 3,606 | 89.1% 441 10.9%

Morale is high in this school. 7 | 412% | 10 | 588% | 107 | 47.6% | 118 | 52.4% | 2,080 | 511% | 1.990 | 48.9%
Zg;fa'e is high in this school among support 4 250% | 12 | 75.0% | 106 | 48.0% | 115 | 52.0% | 2234 | 56.6% | 1,711 | 43.4%
t'\g;’;ﬂ:r': high in this school among 9 52.9% 8 471% | 1090 | 487% | 115 | 51.3% | 2072 | 51.2% | 1973 | 48.8%

Morale is high in this school among
administrators.

The principal inspires high morale at this
school.

The principal promotes activities that
improve morale at this school.

Staff treat one another with respect at this

10 58.8% 7 41.2% 148 70.1% 63 209% § 2,796 | 71.2% | 1,129 | 28.8%

10 58.8% 7 41.2% 141 64.7% 77 35.3% | 2,714 | 67.6% | 1,300 | 32.4%

10 58.8% 7 41.2% 145 66.2% 74 33.8% | 2,662 | 66.5% | 1,341 | 33.5%

13 76.5% 4 23.5% 180 80.4% 44 19.6% | 3,623 | 88.6% 466 11.4%

school.
Séﬂfc':cjo”aborate well with each other at this 13 | 76.5% 4 235% | 172 | 76.8% | 52 | 232% | 3432 | 842% | 644 | 158%
:nr;er;i;: climate of trust among staff 9 52.9% 8 4714% | 154 | 684% | 71 | 316% | 3105 | 765% | 954 | 23.5%

Overall, | am satisfied working at this school. } -, | ¢ oo/ 4 235% | 192 | 865% | 30 | 135% | 3396 | 832% | 687 | 16.8%

| look forward to coming to work at this

school 11 64.7% 6 35.3% 192 86.9% 29 13.1% | 3,278 | 80.9% 774 19.1%
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Climate Survey 2013

Hospital Homebound All Exceptional Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the
Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the
Teaching and Learning department.

| have confidence in the ability of the Human
Resources department.

| have confidence in the ability of Walter
Pownall Services.

| have confidence in the ability of the Finance]
department.

I have confidence in the ability of the
Technology and Information Systems 15 68.2% 7 31.8% 171 78.8% 46 21.2% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 11 55.0% 9 45.0% 107 51.7% 100 48.3% | 2,241 58.3% 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making
process.

The Principal inspires teamwork among
staff.

15 68.2% 7 31.8% 161 73.2% 59 26.8% | 2,842 | 70.7% | 1,179 | 29.3%

20 90.9% 2 9.1% 185 86.9% 28 13.1% | 3,408 | 85.8% 563 14.2%

16 76.2% 5 23.8% 151 70.6% 63 294% § 2,984 | 75.1% 991 24.9%

20 90.9% 2 9.1% 189 87.1% 28 12.9% | 3,409 | 85.9% 561 14.1%

17 77.3% 5 22.7% 179 83.3% 36 16.7% | 3,398 | 85.6% 572 14.4%

21 100.0% 0 0.0% 190 89.2% 23 10.8% | 3,436 | 89.6% 400 10.4%

17 77.3% 5 22.7% 166 76.9% 50 23.1% § 2,906 | 74.5% 993 25.5%

15 68.2% 7 31.8% 138 64.8% 75 35.2% | 2,505 | 64.2% | 1,399 | 35.8%

11 50.0% 11 50.0% 118 56.5% 91 43.5% § 2,277 | 58.7% | 1,605 | 41.3%

15 68.2% 7 31.8% 136 65.1% 73 349% | 2,821 | 72.9% | 1,048 | 27.1%

13 61.9% 8 38.1% 109 51.9% 101 48.1% § 2,274 | 59.0% | 1,579 | 41.0%

12 57.1% 9 42.9% 124 59.3% 85 40.7% § 2,613 | 67.8% | 1,239 | 32.2%

19 82.6% 4 17.4% 169 75.8% 54 242% § 3,058 | 75.3% | 1,004 | 24.7%

18 78.3% 5 21.7% 156 69.6% 68 30.4% § 3,003 | 73.9% | 1,060 | 26.1%
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Climate Survey 2013

Hospital Homebound All Exceptional Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %
rTehS‘:)::t”C'pa' treats staff with professional 22 | 95.7% | 1 43% | 171 | 777% | 49 | 223% | 3,306 | 81.5% | 748 | 18.5%
l’tr;?fPrlnmpal 's responsive to concerns of 18 | 783% | 5 |21.7% | 162 | 726% | 61 | 27.4% | 3,028 | 74.7% | 1,023 | 25.3%

The Principal promotes an atmosphere of
respect and collegiality.

At this school, administrators and staff work
together to develop goals and values that 17 73.9% 6 26.1% 151 68.0% 71 32.0% | 2,927 | 724% | 1,114 | 27.6%
guide us.

The Assistant Principal facilitates
communication effectively.

The Assistant Principal is an effective
instructional leader.

The Assistant Principal treats me with
respect.

Parent support for this school is strong. 16 84.2%
Parents are actively involved in student
learning at this school.

19 82.6% 4 17.4% 161 72.9% 60 271% § 3,113 | 76.8% 942 23.2%

10 66.7% 5 33.3% 177 83.1% 36 16.9% | 3,262 | 81.4% 747 18.6%

13 86.7% 2 13.3% 181 86.2% 29 13.8% | 3,179 | 79.8% 805 20.2%

13 92.9% 1 7.1% 194 91.5% 18 8.5% 3,576 | 89.2% 433 10.8%

15.8% 115 52.8% 103 472% § 2,327 | 57.9% | 1,689 | 42.1%

3
11 64.7% 6 35.3% 98 46.2% 114 53.8% § 2,126 | 53.1% | 1,878 | 46.9%

Students are well behaved at this school. 18 94.7% 1 5.3% 105 49.1% 109 509% | 2,688 | 66.5% | 1,354 | 33.5%
;ﬁ‘;"g‘;ﬁ;how respect toward each otherat | o | 154 00, | g 00% | 123 | 580% | 89 | 420% | 2632 | 65.1% | 1408 | 34.9%
Sé‘;f)i?ts show respect toward adults at this 19 [1000%| 0 00% | 123 | 577% | 90 | 423% | 2685 | 66.4% | 1,359 | 33.6%

Students work hard to achieve academic
success at this school.

Teachers care if students learn at this

10 58.8% 7 41.2% 119 56.4% 92 43.6% | 2,764 | 68.8% | 1,256 | 31.2%

sohool 23 |1000%| o | 00% | 208 | 937% | 14 | 63% | 3997 | 97.7% | 94 | 23%
ij;[‘;ﬁoit;Q'f;fshtﬁgg';‘;‘s“ e high 2 | 957% | 1 43% | 190 | 856% | 32 | 14.4% | 3739 | 915% | 349 | 85%
ﬁfsaggyhgglrk 's expected of all students at 21 | 913% | 2 87% | 177 | 797% | 45 | 203% | 3,667 | 90.0% | 406 | 10.0%
Ltwuz;kntej ectively with low-achieving 22 [1000%| o | 00% | 219 | 982% | 4 18% | 3852 | 96.6% | 135 | 3.4%
| work effectively with an ethnically/socially |55 | 41000%| o | 00% | 220 | 987% | 3 | 13% | 393 | 9s6% | 55 | 14%

diverse population of students.
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Climate Survey 2013

Hospital Homebound All Exceptional Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %
Ltwuz;kntesﬁec“"e'y with Exceptional Education |, | 155 50| 00% | 219 | 99.1% 2 9% | 3766 | 956% | 173 | 4.4%
| work effectively with Limited English 21 |100.0%| o0 00% | 185 | 87.7% | 26 | 123% | 35563 | 92.0% | 311 | 8.0%
speaking students.
Teachers at this school communicate with 22 | 95.7% 1 43% | 197 | 904% | 21 06% | 3684 | 927% | 202 | 7.3%

parents often about their child’s progress.
Teachers at this school communicate with
parents often about class activities.

| am provided with meaningful opportunities

19 86.4% 3 13.6% 179 83.6% 35 16.4% | 3,439 | 87.1% 509 12.9%

. , 17 77.3% 5 22.7% 190 85.2% 33 14.8% | 3,354 | 82.6% 706 17.4%
to improve my skills.

I have the opportunity to develop my skills. 17 77.3% 5 22.7% 197 89.1% 24 10.9% | 3,561 | 87.8% 494 12.2%
This school is committed to promoting 20 | 90.9% 2 91% | 197 | 90.4% | 21 96% | 3606 | 89.1% | 441 | 10.9%
professional development.

Morale is high in this school. 16 69.6% 7 30.4% 107 47.6% 118 52.4% | 2,080 | 51.1% | 1,990 | 48.9%
Zg;fa'e Is high in this school among support | o | go o0, | g | 348% | 106 | 48.0% | 115 | 52.0% | 2.234 | 56.6% | 1.711 | 43.4%
Morale is high in this school among

17 73.9% 6 26.1% 109 48.7% 115 51.3% 2,072 51.2% 1,973 | 48.8%
teachers.

Morale is high in this school among
administrators.

The principal inspires high morale at this
school.

The principal promotes activities that
improve morale at this school.

Staff treat one another with respect at this

19 82.6% 4 17.4% 148 70.1% 63 209% § 2,796 | 71.2% | 1,129 | 28.8%

18 85.7% 3 14.3% 141 64.7% 77 35.3% | 2,714 | 67.6% | 1,300 | 32.4%

18 81.8% 4 18.2% 145 66.2% 74 33.8% | 2,662 | 66.5% | 1,341 | 33.5%

ool 21 | 913% | 2 87% | 180 | 80.4% | 44 | 196% | 3,623 | 88.6% | 466 | 11.4%
Séﬂfg;?"aborate well with each other atthis |, | o130, | 2 87% | 172 | 76.8% | 52 | 232% | 3432 | 842% | 644 | 15.8%
:nr;er;i;: climate of trust among staff 20 |870% | 3 | 13.0% | 154 | 684% | 71 | 316% | 3,105 | 765% | 954 | 23.5%
Overall, | am satisfied working at this school- | - o | g5 59, | 4 45% | 192 | 865% | 30 | 135% | 3,396 | 83.2% | 687 | 16.8%
| look forward to coming to work at this 22 |1000%| o0 00% | 192 | 869% | 20 | 13.1% | 3278 | 80.9% | 774 | 19.1%

school.
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Climate Survey 2013

Nina Harris All Exceptional Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the
Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the
Teaching and Learning department.

| have confidence in the ability of the Human
Resources department.

| have confidence in the ability of Walter
Pownall Services.

| have confidence in the ability of the Finance]
department.

I have confidence in the ability of the
Technology and Information Systems 45 80.4% 11 19.6% 171 78.8% 46 21.2% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 32 57.1% 24 42.9% 107 51.7% 100 48.3% | 2,241 | 58.3% | 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making
process.

The Principal inspires teamwork among
staff.

45 77.6% 13 22.4% 161 73.2% 59 26.8% | 2,842 | 70.7% | 1,179 | 29.3%

52 89.7% 6 10.3% 185 86.9% 28 13.1% | 3,408 | 85.8% 563 14.2%

42 73.7% 15 26.3% 151 70.6% 63 294% § 2,984 | 75.1% 991 24.9%

50 86.2% 8 13.8% 189 87.1% 28 12.9% | 3,409 | 85.9% 561 14.1%

46 80.7% 11 19.3% 179 83.3% 36 16.7% | 3,398 | 85.6% 572 14.4%

52 89.7% 6 10.3% 190 89.2% 23 10.8% | 3,436 | 89.6% 400 10.4%

44 75.9% 14 24.1% 166 76.9% 50 23.1% § 2,906 | 74.5% 993 25.5%

43 74.1% 15 25.9% 138 64.8% 75 35.2% | 2,505 | 64.2% | 1,399 | 35.8%

36 65.5% 19 34.5% 118 56.5% 91 43.5% § 2,277 | 58.7% | 1,605 | 41.3%

38 69.1% 17 30.9% 136 65.1% 73 349% | 2,821 | 72.9% | 1,048 | 27.1%

35 63.6% 20 36.4% 109 51.9% 101 48.1% § 2,274 | 59.0% | 1,579 | 41.0%

36 64.3% 20 35.7% 124 59.3% 85 40.7% § 2,613 | 67.8% | 1,239 | 32.2%

52 85.2% 9 14.8% 169 75.8% 54 242% § 3,058 | 75.3% | 1,004 | 24.7%

46 74.2% 16 25.8% 156 69.6% 68 30.4% § 3,003 | 73.9% | 1,060 | 26.1%
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Climate Survey 2013

Nina Harris All Exceptional Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

The Principal treats staff with professional
respect.

The Principal is responsive to concerns of
staff.

The Principal promotes an atmosphere of
respect and collegiality.

At this school, administrators and staff work
together to develop goals and values that 46 76.7% 14 23.3% 151 68.0% 71 32.0% | 2,927 | 724% | 1,114 | 27.6%
guide us.

The Assistant Principal facilitates
communication effectively.

The Assistant Principal is an effective
instructional leader.

The Assistant Principal treats me with
respect.

Parent support for this school is strong. 46 75.4% 15 24.6% 115 52.8% 103 47.2% | 2,327 | 57.9% | 1,689 | 42.1%

Parents are actively involved in student 39 | 650% | 21 | 350% | 98 | 462% | 114 | 53.8% | 2126 | 53.1% | 1,878 | 46.9%
learning at this school.

51 86.4% 8 13.6% 171 77.7% 49 22.3% § 3,306 | 81.5% 748 18.5%

49 80.3% 12 19.7% 162 72.6% 61 274% § 3,028 | 74.7% | 1,023 | 25.3%

45 76.3% 14 23.7% 161 72.9% 60 271% § 3,113 | 76.8% 942 23.2%

45 73.8% 16 26.2% 177 83.1% 36 16.9% | 3,262 | 81.4% 747 18.6%

46 78.0% 13 22.0% 181 86.2% 29 13.8% | 3,179 | 79.8% 805 20.2%

51 83.6% 10 16.4% 194 91.5% 18 8.5% 3,576 | 89.2% 433 10.8%

Students are well behaved at this school. 45 | 750% | 15 | 25.0% | 105 | 49.1% | 109 | 50.9% | 2.688 | 66.5% | 1.354 | 33.5%
;ﬁ‘;"g‘;ﬁ;how respect toward each otherat | - o, | g4 5o, 5 85% | 123 | 580% | 89 | 42.0% | 2632 | 65.1% | 1408 | 34.9%
Students show respect toward adults at this

school 51 86.4% 8 13.6% 123 57.7% 90 42.3% | 2,685 | 66.4% | 1,359 | 33.6%

Students work hard to achieve academic
success at this school.

Teachers care if students learn at this
school.

Teachers at this school have high
expectations of all students.

Quality work is expected of all students at

53 89.8% 6 10.2% 119 56.4% 92 43.6% | 2,764 | 68.8% | 1,256 | 31.2%

60 96.8% 2 3.2% 208 93.7% 14 6.3% 3,997 | 97.7% 94 2.3%

55 88.7% 7 11.3% 190 85.6% 32 14.4% | 3,739 | 91.5% 349 8.5%

52 83.9% 10 16.1% 177 79.7% 45 20.3% | 3,667 | 90.0% 406 10.0%

this school.

| work effectively with low-achieving o o o 0 0 0
students. 62 [1000%| 0 | 00% | 219 |982% | 4 | 18% | 3852 | 966% | 135 | 3.4%
| work effectively with an ethnically/socially § g, | 10000 | 0 | 0.0% | 220 |987% | 3 | 1.3% | 3930 | 986% | 55 | 1.4%

diverse population of students.
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Climate Survey 2013

Nina Harris All Exceptional Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

[ work effectively with Exceptional Educati
Stwuz;ntes ectively with Exceptional Education | - o, | 155000 | 00% | 219 | 99.1% 2 9% | 3766 | 956% | 173 | 4.4%
| work effectively with Limited English 55 | 93.2% 4 68% | 185 | 877% | 26 | 123% | 3563 | 92.0% | 311 | 8.0%
speaking students.
Teachers at this school communicate with 60 | 96.8% | 2 32% | 197 | 904% | 21 | 96% | 3684 | 927% | 202 | 7.3%
parents often about their child’s progress.
Teachers at this school icate with

eachers at this School communicate wi 61 | 98.4% 1 16% | 179 | 836% | 35 | 164% | 3439 | 87.1% | 500 | 12.9%

parents often about class activities.

| am provided with meaningful opportunities
to improve my skills.

| have the opportunity to develop my skills. 56 90.3% 6 9.7% 197 | 89.1% 24 10.9% | 3,561 | 87.8% | 494 | 12.2%
This school is committed to promoting

55 88.7% 7 11.3% 190 85.2% 33 14.8% | 3,354 | 82.6% 706 17.4%

rofessional dovelopment 58 | 935% | 4 65% | 197 | 904% | 21 06% | 3606 | 89.1% | 441 | 10.9%
Morale is high in this school. 31 | 50.8% | 30 | 49.2% | 107 | 476% | 118 | 524% | 2,080 | 51.1% | 1990 | 48.9%
g;’][fa'e Is high in this school among support | 5 | 45600 | 35 | 57.4% | 106 | 48.0% | 115 | 52.0% | 2.234 | 56.6% | 1.711 | 43.4%
Morale is high in this school

te;’;i:r'ss 'gh I this schootamong 29 | 4a75% | 32 | 525% | 100 | 487% | 115 | 513% | 2072 | 51.2% | 1,973 | 48.8%

Morale is high in this school among
administrators.

The principal inspires high morale at this
school.

The principal promotes activities that
improve morale at this school.

Staff treat one another with respect at this

44 75.9% 14 24.1% 148 70.1% 63 209% § 2,796 | 71.2% | 1,129 | 28.8%

41 70.7% 17 29.3% 141 64.7% 77 35.3% | 2,714 | 67.6% | 1,300 | 32.4%

45 75.0% 15 25.0% 145 66.2% 74 33.8% | 2,662 | 66.5% | 1,341 | 33.5%

40 65.6% 21 34.4% 180 80.4% 44 19.6% | 3,623 | 88.6% 466 11.4%

school.

iﬂg;o”aborate well with each other atthis | oo | ca g0 | 20 | 361% | 172 | 76.8% | 52 | 23.2% | 3432 | 842% | 644 | 15.8%
A% 9% 4% 6% , 5% 5%

:nr;er;i;: climate of trust among staff 33 | 541% | 28 | 459% | 154 | 684% | 71 | 316% | 3105 | 765% | 954 | 23.5%

Overall, | am satisfied working at this school. I - o | g4 50, 7 117% | 192 | 865% | 30 | 135% | 339 | 832% | 687 | 16.8%

| look forward to coming to work at this

school 56 91.8% 5 8.2% 192 86.9% 29 13.1% | 3,278 | 80.9% 774 19.1%
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Climate Survey 2013

Paul B. Stephens All Exceptional Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the
Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the

25 73.5% 9 26.5% 161 73.2% 59 26.8% | 2,842 | 70.7% | 1,179 | 29.3%

28 84.8% 5 15.2% 185 86.9% 28 13.1% | 3,408 | 85.8% 563 14.2%

25 75.8% 8 24.2% 151 70.6% 63 294% § 2,984 | 75.1% 991 24.9%

. . 30 | 90.9% 3 901% | 189 | 871% | 28 | 129% | 3409 | 85.9% | 561 | 14.1%
Teaching and Learning department.

| have confidence in the ability of the Human | | g1 50, 3 91% | 179 | 833% | 36 | 16.7% | 3398 | 856% | 572 | 14.4%
Resources department.

| have confidence in the ability of Walter 29 | 90.6% 3 04% | 190 | 892% | 23 | 10.8% | 3436 | 89.6% | 400 | 10.4%

Pownall Services.
| have confidence in the ability of the Finance]
department.

| have confidence in the ability of the
Technology and Information Systems 30 90.9% 3 9.1% 171 78.8% 46 21.2% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 23 71.9% 9 28.1% 107 51.7% 100 48.3% | 2,241 58.3% | 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making
process.

The Principal inspires teamwork among
staff.

27 81.8% 6 18.2% 166 76.9% 50 231% | 2,906 | 74.5% 993 25.5%

26 81.3% 6 18.8% 138 64.8% 75 35.2% | 2,505 | 64.2% | 1,399 | 35.8%

23 71.9% 9 28.1% 118 56.5% 91 43.5% § 2,277 | 58.7% | 1,605 | 41.3%

26 81.3% 6 18.8% 136 65.1% 73 349% | 2,821 | 72.9% | 1,048 | 27.1%

22 68.8% 10 31.3% 109 51.9% 101 48.1% § 2,274 | 59.0% | 1,579 | 41.0%

24 75.0% 8 25.0% 124 59.3% 85 40.7% § 2,613 | 67.8% | 1,239 | 32.2%

25 71.4% 10 28.6% 169 75.8% 54 242% § 3,058 | 75.3% | 1,004 | 24.7%

23 65.7% 12 34.3% 156 69.6% 68 30.4% § 3,003 | 73.9% | 1,060 | 26.1%
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Climate Survey 2013

Paul B. Stephens All Exceptional Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

The Principal treats staff with professional
respect.

The Principal is responsive to concerns of
staff.

The Principal promotes an atmosphere of
respect and collegiality.

At this school, administrators and staff work

23 65.7% 12 34.3% 171 77.7% 49 22.3% § 3,306 | 81.5% 748 18.5%

27 771% 8 22.9% 162 72.6% 61 274% § 3,028 | 74.7% | 1,023 | 25.3%

22 62.9% 13 37.1% 161 72.9% 60 271% § 3,113 | 76.8% 942 23.2%

together to develop goals and values that 24 | 686% | 11 |314% ) 151 | 680% | 71 | 320% | 2927 | 72.4% | 1114 | 27.6%
guide us.

I:ri Qisn'is;:tri‘éfg?fce';?\g;c”'tates 34 | 97.1% 1 20% | 177 | 831% | 36 | 169% | 3262 | 81.4% | 747 | 18.6%
;Zfrfftisc';t:(‘lte:;‘;‘rc'pa' 's an effective 34 | 97.1% 1 20% | 181 | 82% | 20 | 138% | 3,179 | 79.8% | 805 | 20.2%
:ehs‘:)g‘;s'“a”t Principal treats me with 35 [100.0%| o 00% | 194 | 915% | 18 85% | 3576 | 89.2% | 433 | 10.8%
Parent support for this school is strong. 28 82.4% 6 17.6% 115 52.8% 103 47.2% | 2,327 | 57.9% | 1,689 | 42.1%

Parents are actively involved in student

. . 26 78.8% 7 21.2% 98 46.2% 114 53.8% | 2,126 | 53.1% | 1,878 | 46.9%
learning at this school.

Students are well behaved at this school. 22 | 647% | 12 | 353% | 105 | 49.1% | 109 | 50.9% | 2.688 | 66.5% | 1.354 | 33.5%
;ﬁ‘;"g‘;ﬁ;how respect toward each otherat | = g | g5 50, 5 147% | 123 | 580% | 89 | 42.0% | 2632 | 65.1% | 1.408 | 34.9%
S;’]f)i?ts show respect toward adults atthis |, | g, oo, 6 182% | 123 | 57.7% | 90 | 42.3% | 2,685 | 66.4% | 1,359 | 33.6%

Students work hard to achieve academic
success at this school.

Teachers care if students learn at this

29 85.3% 5 14.7% 119 56.4% 92 43.6% | 2,764 | 68.8% | 1,256 | 31.2%

el 34 |1000%| 0 00% | 208 | 937% | 14 | 63% | 3907 | 97.7% | 94 | 2.3%
Zf;g:gtfoitstgfaflcshtﬁzg;f;’e high 32 | 97.0% | 1 30% | 190 | 856% | 32 | 14.4% | 3,739 | 915% | 349 | 85%
ﬁfsaggyhgglfk 's expected of all students at 32 | 97.0% | 1 30% | 177 | 797% | 45 | 203% | 3667 | 90.0% | 406 | 10.0%
Ltwuz;knteje‘:“"e'y with low-achieving 35 |100.0%| 0 00% | 219 | 982% | 4 1.8% | 3852 | 96.6% | 135 | 3.4%
| work effectively with an ethnically/socially 35 |100.0%| 0 00% | 220 | 98.7% | 3 13% | 3930 | 986% | 55 | 1.4%

diverse population of students.
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Climate Survey 2013

Paul B. Stephens All Exceptional Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %
Ltwuz;kntesﬁec“"e'y with Exceptional Education | 5, | 155 50 | 00% | 219 | 99.1% 2 9% | 3766 | 956% | 173 | 4.4%
L;”é’:;iﬁges‘;ﬂgzgt:"th Limited English 31 | 93.9% 2 61% | 185 | 877% | 26 | 123% | 3563 | 92.0% | 311 | 8.0%
;:f‘ecnht‘;rsz;;h;zjjm‘:ifgr’zlrg,g”;s;e";’:h 33 |1000%| o 00% | 197 | 904% | 21 06% | 3684 | 927% | 202 | 7.3%
Teachers at this school communicate with 32 | 97.0% 1 30% | 179 | 836% | 35 | 16.4% | 3,439 | 87.1% | 509 | 12.9%

parents often about class activities.

| am provided with meaningful opportunities | 5, | g5 70, | 5 | 143% | 100 | 852% | 33 | 14.8% | 3354 | 826% | 706 | 17.4%
to improve my skills.

I have the opportunity to develop my skills. 29 87.9% 4 12.1% 197 89.1% 24 10.9% | 3,561 87.8% 494 12.2%
This school is committed to promoting
professional development.

Morale is high in this school. 18 51.4% 17 48.6% | 107 | 476% | 118 | 52.4% | 2,080 | 51.1% | 1,990 | 48.9%
S'\l"t;ff'e 's high in this school among support It 4o | 5590, | 45 | 44.1% | 106 | 48.0% | 115 | 52.0% | 2.234 | 56.6% | 1,711 | 43.4%
Morale is high in this school among
teachers.

Morale is high in this school among
administrators.

The principal inspires high morale at this
school.

The principal promotes activities that
improve morale at this school.

Staff treat one another with respect at this

30 90.9% 3 9.1% 197 90.4% 21 9.6% 3,606 | 89.1% 441 10.9%

18 51.4% 17 48.6% 109 48.7% 115 51.3% | 2,072 | 51.2% | 1,973 | 48.8%

22 68.8% 10 31.3% 148 70.1% 63 209% § 2,796 | 71.2% | 1,129 | 28.8%

21 60.0% 14 40.0% 141 64.7% 77 35.3% | 2,714 | 67.6% | 1,300 | 32.4%

20 57.1% 15 42.9% 145 66.2% 74 33.8% | 2,662 | 66.5% | 1,341 | 33.5%

31 88.6% 4 11.4% 180 80.4% 44 19.6% | 3,623 | 88.6% 466 11.4%

school.

Séﬂfg;?"aborate well with each other atthis | 55 | o150, | 5 57% | 172 | 76.8% | 52 | 232% | 3432 | 84.2% | 644 | 15.8%
:nr;er;i;: climate of trust among staff 27 | 771% | 8 | 229% | 154 | 684% | 71 | 316% | 3,105 | 765% | 954 | 23.5%
Overall, | am satisfied working at this school- | = 5, | 7 19 | 4 29% | 192 | 865% | 30 | 135% | 3,396 | 832% | 687 | 16.8%
| look forward to coming to work at this 32 | 97.0% | 1 30% | 192 | 869% | 20 | 13.1% | 3278 | 80.9% | 774 | 19.1%

school.
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Climate Survey 2013

R. L. Sanders All Exceptional Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the
Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the
Teaching and Learning department.

| have confidence in the ability of the Human
Resources department.

| have confidence in the ability of Walter
Pownall Services.

| have confidence in the ability of the Finance]
department.

I have confidence in the ability of the
Technology and Information Systems 30 83.3% 6 16.7% 171 78.8% 46 21.2% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 12 34.3% 23 65.7% 107 51.7% 100 48.3% | 2,241 58.3% | 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making
process.

The Principal inspires teamwork among
staff.

27 75.0% 9 25.0% 161 73.2% 59 26.8% | 2,842 | 70.7% | 1,179 | 29.3%

29 85.3% 5 14.7% 185 86.9% 28 13.1% | 3,408 | 85.8% 563 14.2%

22 61.1% 14 38.9% 151 70.6% 63 294% § 2,984 | 75.1% 991 24.9%

33 94.3% 2 5.7% 189 87.1% 28 12.9% | 3,409 | 85.9% 561 14.1%

28 80.0% 7 20.0% 179 83.3% 36 16.7% | 3,398 | 85.6% 572 14.4%

29 82.9% 6 17.1% 190 89.2% 23 10.8% | 3,436 | 89.6% 400 10.4%

25 69.4% 11 30.6% 166 76.9% 50 231% | 2,906 | 74.5% 993 25.5%

16 45.7% 19 54.3% 138 64.8% 75 35.2% | 2,505 | 64.2% | 1,399 | 35.8%

13 37.1% 22 62.9% 118 56.5% 91 43.5% § 2,277 | 58.7% | 1,605 | 41.3%

19 54.3% 16 45.7% 136 65.1% 73 349% | 2,821 | 72.9% | 1,048 | 27.1%

11 30.6% 25 69.4% 109 51.9% 101 48.1% § 2,274 | 59.0% | 1,579 | 41.0%

18 50.0% 18 50.0% 124 59.3% 85 40.7% § 2,613 | 67.8% | 1,239 | 32.2%

24 70.6% 10 29.4% 169 75.8% 54 242% § 3,058 | 75.3% | 1,004 | 24.7%

26 74.3% 9 25.7% 156 69.6% 68 30.4% § 3,003 | 73.9% | 1,060 | 26.1%
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Climate Survey 2013

R. L. Sanders All Exceptional Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

The Principal treats staff with professional
respect.

The Principal is responsive to concerns of
staff.

The Principal promotes an atmosphere of
respect and collegiality.

At this school, administrators and staff work
together to develop goals and values that 23 65.7% 12 34.3% 151 68.0% 71 32.0% | 2,927 | 724% | 1,114 | 27.6%
guide us.

The Assistant Principal facilitates
communication effectively.

The Assistant Principal is an effective

26 74.3% 9 25.7% 171 77.7% 49 22.3% § 3,306 | 81.5% 748 18.5%

24 68.6% 11 31.4% 162 72.6% 61 274% § 3,028 | 74.7% | 1,023 | 25.3%

26 74.3% 9 25.7% 161 72.9% 60 271% § 3,113 | 76.8% 942 23.2%

30 85.7% 5 14.3% 177 83.1% 36 16.9% | 3,262 | 81.4% 747 18.6%

. . 31 | 91.2% 3 88% | 181 | 82% | 20 | 138% | 3179 | 798% | 805 | 202%
instructional leader.

:ehsig‘;s'“a”t Principal treats me with 33 | 94.3% 2 57% | 194 | 915% | 18 85% | 3576 | 892% | 433 | 10.8%
Parent support for this school is strong. 14 | 389% | 22 | 61.1% | 115 | 52.8% | 103 | 472% | 2327 | 57.9% | 1.689 | 42.1%
IF; ?ri?rfz Zﬁﬁgtgﬁgﬁ“"ved in student 13 | 382% | 21 | e18% | 98 | 462% | 114 | 538% | 2126 | 53.1% | 1,878 | 46.9%
Students are well behaved at this school. 10 | 286% | 25 | 714% | 105 | 491% | 109 | 50.9% | 2,688 | 66.5% | 1.354 | 33.5%
;ﬁ‘;"g‘;ﬁ;how respecttoward each otherat | | 5000 | 55 | 7200 | 123 | 58.0% | 89 | 42.0% | 25632 | 65.1% | 1.408 | 34.9%
Sé‘;f)i?ts show respect toward adults at this 12 | 333% | 24 |667% | 123 | 57.7% | 90 | 423% | 2685 | 66.4% | 1,359 | 33.6%

Students work hard to achieve academic
success at this school.

Teachers care if students learn at this
school.

Teachers at this school have high
expectations of all students.

Quality work is expected of all students at

14 38.9% 22 61.1% 119 56.4% 92 43.6% | 2,764 | 68.8% | 1,256 | 31.2%

32 94.1% 2 5.9% 208 93.7% 14 6.3% 3,997 | 97.7% 94 2.3%

28 82.4% 6 17.6% 190 85.6% 32 14.4% | 3,739 | 91.5% 349 8.5%

25 71.4% 10 28.6% 177 79.7% 45 20.3% § 3,667 | 90.0% 406 10.0%

this school.

| work effectively with low-achieving o o o 0 0 0
students. 33 | 971% | 1 | 29% | 219 | 982% | 4 | 18% | 3852 | 966% | 135 | 34%
| work effectively with an ethnically/socially § = 35 | 9740, | 1 | 20% | 220 |987% | 3 | 1.3% | 3930 | 986% | 55 | 1.4%

diverse population of students.
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Climate Survey 2013

R. L. Sanders All Exceptional Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %
| work effectively with Exceptional Education |5, | 45599, | 0 00% | 219 | 99.1% | 2 9% | 3766 | 956% | 173 | 4.4%

students.

| work effectively with Limited English
speaking students.

Teachers at this school communicate with
parents often about their child’s progress.
Teachers at this school communicate with
parents often about class activities.

| am provided with meaningful opportunities
to improve my skills.

23 74.2% 8 25.8% 185 87.7% 26 12.3% | 3,563 | 92.0% 311 8.0%

32 94.1% 2 5.9% 197 90.4% 21 9.6% 3,684 | 92.7% 292 7.3%

28 84.8% 5 15.2% 179 83.6% 35 16.4% | 3,439 | 87.1% 509 12.9%

32 88.9% 4 11.1% 190 85.2% 33 14.8% | 3,354 | 82.6% 706 17.4%

I have the opportunity to develop my skills. 34 | 944% | 2 56% | 197 | 89.1% | 24 | 109% | 3561 | 87.8% | 494 | 12.2%
This school is committed to promoting 33 | 94.3% 2 57% | 197 | 90.4% | 21 96% | 3606 | 89.1% | 441 | 10.9%
professional development.

Morale is high in this school, 13 | 361% | 23 | 63.9% | 107 | 47.6% | 118 | 52.4% | 2,080 | 51.1% | 1.990 | 48.9%
Zg;fa'e Is high in this school among support |, | 4100 | 50 | 58.8% | 106 | 48.0% | 115 | 52.0% | 2.234 | 56.6% | 1711 | 43.4%
Morale is high in this school among 14 | 389% | 22 |611% | 1090 | 487% | 115 | 51.3% | 2072 | 512% | 1,973 | 48.8%
teachers.

Morale is high in this school among
administrators.

The principal inspires high morale at this
school.

The principal promotes activities that
improve morale at this school.

Staff treat one another with respect at this

22 68.8% 10 31.3% 148 70.1% 63 209% § 2,796 | 71.2% | 1,129 | 28.8%

24 68.6% 11 31.4% 141 64.7% 77 35.3% | 2,714 | 67.6% | 1,300 | 32.4%

26 74.3% 9 25.7% 145 66.2% 74 33.8% | 2,662 | 66.5% | 1,341 | 33.5%

31 88.6% 4 11.4% 180 80.4% 44 19.6% | 3,623 | 88.6% 466 11.4%

school.
Séﬂfc':cjo”aborate well with each other atthis | g | g5 9o, 6 171% | 172 | 768% | 52 | 232% | 3432 | 842% | 644 | 15.8%
:nr;er;i;: climate of trust among staff 25 | 714% | 10 | 286% | 154 | 684% | 71 | 316% | 3,105 | 765% | 954 | 23.5%

Overall, | am satisfied working at this school. J =, | g5 1o/ 5 130% | 192 | 865% | 30 | 135% | 339 | 832% | 687 | 16.8%

| look forward to coming to work at this

school 33 91.7% 3 8.3% 192 86.9% 29 13.1% | 3,278 | 80.9% 774 19.1%
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

Calvin Hunsinger All Exceptional Schools District
Survey Constructs Agree Disagree Agree Disagree Agree Disagree

% % % % % %
Confidence in District Leadership 83.8% 16.2% 80.7% 19.3% 80.5% 19.5%
Support from District Leadership 54.3% 45.7% 58.2% 41.8% 63.5% 36.5%
School Principal Support 63.6% 36.4% 72.8% 27.2% 75.8% 24.2%
Assistant Principal Support 86.1% 13.9% 86.9% 13.1% 83.5% 16.5%
Parent & Student Support 1.4% 98.6% 53.4% 46.6% 63.0% 37.0%
High Expectations 76.4% 23.6% 86.3% 13.7% 93.1% 6.9%
Perceived Effectiveness 93.5% 6.5% 96.0% 4.0% 95.7% 4.3%
Parent Communication 87.0% 13.0% 87.0% 13.0% 89.9% 10.1%
Opportunities for Professional Development 87.9% 12.1% 88.2% 11.8% 86.5% 13.5%
Morale 39.9% 60.1% 57.4% 42.6% 60.7% 39.3%
Staff Collaboration 77.8% 22.2% 75.2% 24.8% 83.1% 16.9%
Global Satisfaction 64.6% 35.4% 86.7% 13.3% 82.0% 18.0%

Total number of respondents for this school: 24
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

Dropout Prevention All Exceptional Schools District
Survey Constructs Agree Disagree Agree Disagree Agree Disagree
% % % % % %
Confidence in District Leadership 75.3% 24.7% 80.7% 19.3% 80.5% 19.5%
Support from District Leadership 47.9% 52.1% 58.2% 41.8% 63.5% 36.5%
School Principal Support 60.2% 39.8% 72.8% 27.2% 75.8% 24.2%
Assistant Principal Support 78.8% 21.2% 86.9% 13.1% 83.5% 16.5%
Parent & Student Support 31.4% 68.6% 53.4% 46.6% 63.0% 37.0%
High Expectations 76.8% 23.2% 86.3% 13.7% 93.1% 6.9%
Perceived Effectiveness 92.4% 7.6% 96.0% 4.0% 95.7% 4.3%
Parent Communication 43.6% 56.4% 87.0% 13.0% 89.9% 10.1%
Opportunities for Professional Development 75.8% 24.2% 88.2% 11.8% 86.5% 13.5%
Morale 48.5% 51.5% 57.4% 42.6% 60.7% 39.3%
Staff Collaboration 68.1% 31.9% 75.2% 24.8% 83.1% 16.9%
Global Satisfaction 79.5% 20.5% 86.7% 13.3% 82.0% 18.0%

Total number of respondents for this school: 23
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

ESE Countywide All Exceptional Schools District
Survey Constructs Agree Disagree Agree Disagree Agree Disagree

% % % % % %
Confidence in District Leadership 75.3% 24.7% 80.7% 19.3% 80.5% 19.5%
Support from District Leadership 47.9% 52.1% 58.2% 41.8% 63.5% 36.5%
School Principal Support 60.2% 39.8% 72.8% 27.2% 75.8% 24.2%
Assistant Principal Support 78.8% 21.2% 86.9% 13.1% 83.5% 16.5%
Parent & Student Support 31.4% 68.6% 53.4% 46.6% 63.0% 37.0%
High Expectations 76.8% 23.2% 86.3% 13.7% 93.1% 6.9%
Perceived Effectiveness 92.4% 7.6% 96.0% 4.0% 95.7% 4.3%
Parent Communication 43.6% 56.4% 87.0% 13.0% 89.9% 10.1%
Opportunities for Professional Development 75.8% 24.2% 88.2% 11.8% 86.5% 13.5%
Morale 48.5% 51.5% 57.4% 42.6% 60.7% 39.3%
Staff Collaboration 68.1% 31.9% 75.2% 24.8% 83.1% 16.9%
Global Satisfaction 79.5% 20.5% 86.7% 13.3% 82.0% 18.0%

Total number of respondents for this school: 7
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

Hamilton Disston All Exceptional Schools District
Survey Constructs Agree Disagree Agree Disagree Agree Disagree

% % % % % %
Confidence in District Leadership 76.3% 23.7% 80.7% 19.3% 80.5% 19.5%
Support from District Leadership 52.9% 47.1% 58.2% 41.8% 63.5% 36.5%
School Principal Support 68.6% 31.4% 72.8% 27.2% 75.8% 24.2%
Assistant Principal Support 100.0% 0.0% 86.9% 13.1% 83.5% 16.5%
Parent & Student Support 1.0% 99.0% 53.4% 46.6% 63.0% 37.0%
High Expectations 68.6% 31.4% 86.3% 13.7% 93.1% 6.9%
Perceived Effectiveness 92.6% 7.4% 96.0% 4.0% 95.7% 4.3%
Parent Communication 61.8% 38.2% 87.0% 13.0% 89.9% 10.1%
Opportunities for Professional Development 92.0% 8.0% 88.2% 11.8% 86.5% 13.5%
Morale 49.5% 50.5% 57.4% 42.6% 60.7% 39.3%
Staff Collaboration 68.6% 31.4% 75.2% 24.8% 83.1% 16.9%
Global Satisfaction 70.6% 29.4% 86.7% 13.3% 82.0% 18.0%

Total number of respondents for this school: 17
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

Hospital Homebound All Exceptional Schools District
Survey Constructs Agree Disagree Agree Disagree Agree Disagree
% % % % % %
Confidence in District Leadership 81.0% 19.0% 80.7% 19.3% 80.5% 19.5%
Support from District Leadership 60.2% 39.8% 58.2% 41.8% 63.5% 36.5%
School Principal Support 81.9% 18.1% 72.8% 27.2% 75.8% 24.2%
Assistant Principal Support 81.8% 18.2% 86.9% 13.1% 83.5% 16.5%
Parent & Student Support 84.5% 15.5% 53.4% 46.6% 63.0% 37.0%
High Expectations 95.7% 4.3% 86.3% 13.7% 93.1% 6.9%
Perceived Effectiveness 100.0% 0.0% 96.0% 4.0% 95.7% 4.3%
Parent Communication 91.1% 8.9% 87.0% 13.0% 89.9% 10.1%
Opportunities for Professional Development 81.8% 18.2% 88.2% 11.8% 86.5% 13.5%
Morale 76.3% 23.7% 57.4% 42.6% 60.7% 39.3%
Staff Collaboration 89.9% 10.1% 75.2% 24.8% 83.1% 16.9%
Global Satisfaction 97.7% 2.3% 86.7% 13.3% 82.0% 18.0%

Total number of respondents for this school: 23
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

Nina Harris All Exceptional Schools District
Survey Constructs Agree Disagree Agree Disagree Agree Disagree
% % % % % %
Confidence in District Leadership 81.7% 18.3% 80.7% 19.3% 80.5% 19.5%
Support from District Leadership 65.7% 34.3% 58.2% 41.8% 63.5% 36.5%
School Principal Support 79.8% 20.2% 72.8% 27.2% 75.8% 24.2%
Assistant Principal Support 78.5% 21.5% 86.9% 13.1% 83.5% 16.5%
Parent & Student Support 80.4% 19.6% 53.4% 46.6% 63.0% 37.0%
High Expectations 89.8% 10.2% 86.3% 13.7% 93.1% 6.9%
Perceived Effectiveness 98.4% 1.6% 96.0% 4.0% 95.7% 4.3%
Parent Communication 97.6% 2.4% 87.0% 13.0% 89.9% 10.1%
Opportunities for Professional Development 90.9% 9.1% 88.2% 11.8% 86.5% 13.5%
Morale 60.2% 39.8% 57.4% 42.6% 60.7% 39.3%
Staff Collaboration 61.2% 38.8% 75.2% 24.8% 83.1% 16.9%
Global Satisfaction 90.1% 9.9% 86.7% 13.3% 82.0% 18.0%

Total number of respondents for this school: 62
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

Paul B. Stephens All Exceptional Schools District
Survey Constructs Agree Disagree Agree Disagree Agree Disagree
% % % % % %
Confidence in District Leadership 84.8% 15.2% 80.7% 19.3% 80.5% 19.5%
Support from District Leadership 75.0% 25.0% 58.2% 41.8% 63.5% 36.5%
School Principal Support 68.6% 31.4% 72.8% 27.2% 75.8% 24.2%
Assistant Principal Support 98.1% 1.9% 86.9% 13.1% 83.5% 16.5%
Parent & Student Support 79.7% 20.3% 53.4% 46.6% 63.0% 37.0%
High Expectations 98.0% 2.0% 86.3% 13.7% 93.1% 6.9%
Perceived Effectiveness 98.5% 1.5% 96.0% 4.0% 95.7% 4.3%
Parent Communication 98.5% 1.5% 87.0% 13.0% 89.9% 10.1%
Opportunities for Professional Development 88.1% 11.9% 88.2% 11.8% 86.5% 13.5%
Morale 57.3% 42.7% 57.4% 42.6% 60.7% 39.3%
Staff Collaboration 86.7% 13.3% 75.2% 24.8% 83.1% 16.9%
Global Satisfaction 97.1% 2.9% 86.7% 13.3% 82.0% 18.0%

Total number of respondents for this school: 35
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Climate Survey 2013
Percentage of Agreement or Disagreement for each of the Survey Contructs

R. L. Sanders All Exceptional Schools District
Survey Constructs Agree Disagree Agree Disagree Agree Disagree

% % % % % %
Confidence in District Leadership 78.8% 21.2% 80.7% 19.3% 80.5% 19.5%
Support from District Leadership 42.0% 58.0% 58.2% 41.8% 63.5% 36.5%
School Principal Support 71.3% 28.7% 72.8% 27.2% 75.8% 24.2%
Assistant Principal Support 90.4% 9.6% 86.9% 13.1% 83.5% 16.5%
Parent & Student Support 34.3% 65.7% 53.4% 46.6% 63.0% 37.0%
High Expectations 82.5% 17.5% 86.3% 13.7% 93.1% 6.9%
Perceived Effectiveness 92.5% 7.5% 96.0% 4.0% 95.7% 4.3%
Parent Communication 89.6% 10.4% 87.0% 13.0% 89.9% 10.1%
Opportunities for Professional Development 92.5% 7.5% 88.2% 11.8% 86.5% 13.5%
Morale 54.3% 45.7% 57.4% 42.6% 60.7% 39.3%
Staff Collaboration 81.0% 19.0% 75.2% 24.8% 83.1% 16.9%
Global Satisfaction 88.9% 11.1% 86.7% 13.3% 82.0% 18.0%

Total number of respondents for this school: 36
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Climate Survey 2013

Azalea Middle All Middle Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the
Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the
Teaching and Learning department.

| have confidence in the ability of the Human
Resources department.

| have confidence in the ability of Walter
Pownall Services.

| have confidence in the ability of the Finance]
department.

I have confidence in the ability of the
Technology and Information Systems 40 88.9% 5 11.1% 460 77.3% 135 22.7% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 28 70.0% 12 30.0% 287 50.8% 278 49.2% | 2,241 58.3% | 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making
process.

The Principal inspires teamwork among
staff.

31 68.9% 14 31.1% 402 67.1% 197 329% | 2,842 | 70.7% | 1,179 | 29.3%

38 84.4% 7 15.6% 498 84.7% 90 15.3% | 3,408 | 85.8% 563 14.2%

34 75.6% 11 24.4% 408 68.6% 187 31.4% | 2,984 | 75.1% 991 24.9%

44 97.8% 1 2.2% 507 85.5% 86 14.5% | 3,409 | 85.9% 561 14.1%

44 95.7% 2 4.3% 493 83.0% 101 17.0% | 3,398 | 85.6% 572 14.4%

36 90.0% 4 10.0% 496 87.8% 69 12.2% | 3,436 | 89.6% 400 10.4%

32 78.0% 9 22.0% 413 71.7% 163 28.3% § 2,906 | 74.5% 993 25.5%

30 68.2% 14 31.8% 343 58.9% 239 411% | 2,505 | 64.2% | 1,399 | 35.8%

29 69.0% 13 31.0% 295 51.1% 282 48.9% | 2,277 | 58.7% | 1,605 | 41.3%

35 79.5% 9 20.5% 389 67.5% 187 32.5% | 2,821 | 72.9% | 1,048 | 27.1%

30 69.8% 13 30.2% 301 52.8% 269 472% § 2,274 | 59.0% | 1,579 | 41.0%

33 78.6% 9 21.4% 353 61.9% 217 38.1% | 2,613 | 67.8% | 1,239 | 32.2%

40 88.9% 5 11.1% 400 65.7% 209 34.3% | 3,058 | 75.3% | 1,004 | 24.7%

43 93.5% 3 6.5% 397 65.2% 212 34.8% § 3,003 | 73.9% | 1,060 | 26.1%
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Climate Survey 2013

Azalea Middle All Middle Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %
The Principal treats staff with professional
res‘:)eé'tnc'pa reats stait with protessiona 45 | 97.8% 1 22% | 450 | 741% | 157 | 25.9% | 3,306 | 81.5% | 748 | 18.5%
The Principal i ive t f
Sta‘:f rincipalis responsive fo concerns o 37 | 82.2% 8 178% | 397 | 65.8% | 206 | 34.2% | 3,028 | 747% | 1,023 | 25.3%

The Principal promotes an atmosphere of
respect and collegiality.

At this school, administrators and staff work
together to develop goals and values that 38 82.6% 8 17.4% 388 64.5% 214 355% | 2,927 | 724% | 1,114 | 27.6%
guide us.

The Assistant Principal facilitates
communication effectively.

The Assistant Principal is an effective

43 95.6% 2 4.4% 418 68.6% 191 31.4% | 3,113 | 76.8% 942 23.2%

44 95.7% 2 4.3% 505 82.2% 109 17.8% | 3,262 | 81.4% 747 18.6%

e o endier 40 | 90.9% 4 91% | 480 | 792% | 126 | 208% | 3,179 | 79.8% | 805 | 20.2%

The Assistant Principal treats me with 46 |1000%| o 00% | 537 | 872% | 79 | 128% | 3576 | 89.2% | 433 | 10.8%

respect.

Parent support for this school is strong. 6 13.3% 39 86.7% 303 49.5% 309 50.5% | 2,327 | 57.9% | 1,689 | 42.1%

IF(; 2:‘::; Zﬁﬁgtgﬁm“"ved in student 9 205% | 35 | 795% | 281 | 45.9% | 331 | 54.1% | 2126 | 53.1% | 1,878 | 46.9%

Students are well behaved at this school. 5 10.9% 41 89.1% 299 48.6% 316 51.4% | 2,688 | 66.5% | 1,354 | 33.5%
tudents sh Tt h other at

;i‘;d::hf); ow respect toward each other a 3 6.5% 43 | 935% | 276 | 449% | 339 | 551% | 2632 | 65.1% | 1408 | 34.9%
tudents sh Tt its at thi

Scﬁf)i? s show respect toward adults at this 4 8.7% 42 | 913% | 200 | 472% | 325 | 52.8% | 2685 | 66.4% | 1,359 | 33.6%

Students work hard to achieve academic
success at this school.

Teachers care if students learn at this
school.

Teachers at this school have high
expectations of all students.

Quality work is expected of all students at
this school.

| work effectively with low-achieving
students.

| work effectively with an ethnically/socially
diverse population of students.

8 17.8% 37 82.2% 295 48.4% 314 51.6% | 2,764 | 68.8% | 1,256 | 31.2%

42 95.5% 2 4.5% 605 98.2% 11 1.8% 3,997 | 97.7% 94 2.3%

36 81.8% 8 18.2% 556 90.1% 61 9.9% 3,739 | 91.5% 349 8.5%

36 81.8% 8 18.2% 537 87.5% 77 12.5% | 3,667 | 90.0% 406 10.0%

37 88.1% 5 11.9% 567 93.9% 37 6.1% 3,852 | 96.6% 135 3.4%

41 97.6% 1 2.4% 597 98.8% 7 1.2% 3,930 | 98.6% 55 1.4%
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Climate Survey 2013

Azalea Middle All Middle Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %
| work effectively with Exceptional Education | 40 | g5 70, | 3 73% | 570 | 953% | 28 | 47% | 3766 | 956% | 173 | 4.4%

students.

| work effectively with Limited English
speaking students.

Teachers at this school communicate with
parents often about their child’s progress.
Teachers at this school communicate with
parents often about class activities.

| am provided with meaningful opportunities
to improve my skills.

I have the opportunity to develop my skills. 45 97.8% 1 2.2% 512 83.3% 103 16.7% | 3,561 87.8% 494 12.2%
This school is committed to promoting

32 80.0% 8 20.0% 547 92.4% 45 7.6% 3,563 | 92.0% 311 8.0%

37 84.1% 7 15.9% 565 92.8% 44 7.2% 3,684 | 92.7% 292 7.3%

30 68.2% 14 31.8% 503 83.3% 101 16.7% | 3,439 | 87.1% 509 12.9%

44 97.8% 1 2.2% 468 76.1% 147 23.9% | 3,354 | 82.6% 706 17.4%

rofessional dovelopment 43 | 935% 3 65% | 525 | 856% | 88 | 14.4% | 3606 | 89.1% | 441 | 10.9%
Morale is high in this school. 19 | 422% | 26 | 57.8% | 219 | 35.8% | 392 | 642% | 2080 | 51.1% | 1,990 | 48.9%
g;’][fa'e is high in this school among support | ¢ | 59 10, [ 15 | 400% | 260 | 43.8% | 334 | 56.2% | 2234 | 56.6% | 1711 | 43.4%
gg;ﬂ:rlss high in this school among 22 | 500% | 22 |500%| 219 | 360% | 389 | 64.0% | 2072 | 51.2% | 1,973 | 48.8%

Morale is high in this school among
administrators.

The principal inspires high morale at this
school.

The principal promotes activities that
improve morale at this school.

Staff treat one another with respect at this

34 791% 9 20.9% 342 58.0% 248 42.0% § 2,796 | 71.2% | 1,129 | 28.8%

38 84.4% 7 15.6% 343 56.7% 262 433% § 2,714 | 67.6% | 1,300 | 32.4%

37 82.2% 8 17.8% 344 57.2% 257 42.8% | 2,662 | 66.5% | 1,341 [ 33.5%

44 95.7% 2 4.3% 563 91.1% 55 8.9% 3,623 | 88.6% 466 11.4%

school.
iﬁg;"”ab‘”ate well with each other atthis | o | g5 £o; 3 65% | 531 | 861% | 86 | 13.9% | 3432 | 842% | 644 | 158%
:nr;er;i;: climate of trust among staff 37 | 84.1% 7 159% | 474 | 775% | 138 | 225% | 3105 | 76.5% | 954 | 23.5%

Overall, | am satisfied working at this school. J = o | g, oo, 8 178% | 458 | 748% | 154 | 252% | 3396 | 832% | 687 | 16.8%

| look forward to coming to work at this

school 36 81.8% 8 18.2% 432 71.1% 176 28.9% | 3,278 | 80.9% 774 19.1%
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Climate Survey 2013

Bay Point Middle All Middle Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the
Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the
Teaching and Learning department.

| have confidence in the ability of the Human

16 72.7% 6 27.3% 402 67.1% 197 329% | 2,842 | 70.7% | 1,179 | 29.3%

19 86.4% 3 13.6% 498 84.7% 90 15.3% | 3,408 | 85.8% 563 14.2%

18 78.3% 5 21.7% 408 68.6% 187 31.4% | 2,984 | 75.1% 991 24.9%

19 82.6% 4 17.4% 507 85.5% 86 14.5% | 3,409 | 85.9% 561 14.1%

Rosources department 21 | 913% | 2 87% | 493 | 830% | 101 | 17.0% | 3398 | 856% | 572 | 14.4%
'F,Z‘:’,‘;’:aﬁosné'g‘f::: in the ability of Walter 21 | 913% | 2 87% | 496 | 878% | 69 | 122% | 3436 | 896% | 400 | 10.4%
| have confidence in the ability of the Finance} | o7 7o, 1 43% | 413 | 717% | 163 | 28.3% | 2.906 | 745% | 993 | 25.5%
department.

I have confidence in the ability of the

Technology and Information Systems 21 | 913% | 2 87% | 460 | 773% | 135 | 22.7% | 3084 | 775% | 897 | 225%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 14 60.9% 9 39.1% 287 50.8% 278 49.2% | 2,241 58.3% 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making
process.

The Principal inspires teamwork among
staff.

17 73.9% 6 26.1% 343 58.9% 239 411% | 2,505 | 64.2% | 1,399 | 35.8%

17 73.9% 6 26.1% 295 51.1% 282 48.9% | 2,277 | 58.7% | 1,605 | 41.3%

18 78.3% 5 21.7% 389 67.5% 187 32.5% | 2,821 | 72.9% | 1,048 | 27.1%

14 66.7% 7 33.3% 301 52.8% 269 472% § 2,274 | 59.0% | 1,579 | 41.0%

16 69.6% 7 30.4% 353 61.9% 217 38.1% | 2,613 | 67.8% | 1,239 | 32.2%

13 59.1% 9 40.9% 400 65.7% 209 34.3% | 3,058 | 75.3% | 1,004 | 24.7%

13 59.1% 9 40.9% 397 65.2% 212 34.8% § 3,003 | 73.9% | 1,060 | 26.1%
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Climate Survey 2013

Bay Point Middle All Middle Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

The Principal treats staff with professional
respect.

The Principal is responsive to concerns of
staff.

The Principal promotes an atmosphere of
respect and collegiality.

At this school, administrators and staff work
together to develop goals and values that 11 52.4% 10 47.6% 388 64.5% 214 35.5% | 2,927 | 724% | 1,114 | 27.6%
guide us.

The Assistant Principal facilitates
communication effectively.

The Assistant Principal is an effective
instructional leader.

The Assistant Principal treats me with

11 52.4% 10 47.6% 450 74.1% 157 25.9% § 3,306 | 81.5% 748 18.5%

14 66.7% 7 33.3% 397 65.8% 206 34.2% § 3,028 | 74.7% | 1,023 | 25.3%

14 66.7% 7 33.3% 418 68.6% 191 31.4% | 3,113 | 76.8% 942 23.2%

15 68.2% 7 31.8% 505 82.2% 109 17.8% | 3,262 | 81.4% 747 18.6%

15 68.2% 7 31.8% 480 79.2% 126 20.8% | 3,179 | 79.8% 805 20.2%

rospoct 19 | 86.4% 3 136% | 537 | 872% | 79 | 128% | 3576 | 89.2% | 433 | 10.8%
Parent support for this school is strong. 7 31.8% | 15 | 682% | 303 | 495% | 309 | 505% | 2,327 | 57.9% | 1.689 | 42.1%
Parents are actively involved in student 7 318% | 15 | 682% | 281 | 45.9% | 331 | 54.1% | 2126 | 53.1% | 1.878 | 46.9%
learning at this school.

Students are well behaved at this school. 8 36.4% 14 63.6% 299 48.6% 316 51.4% | 2,688 | 66.5% | 1,354 | 33.5%
;ﬁ‘;"g‘;ﬁ;how respect toward each otherat | 318% | 15 | 682% | 276 | 44.9% | 339 | 55.1% | 2,632 | 65.1% | 1.408 | 34.9%
Students show respect toward adults at this 9 409% | 13 | 591% | 200 | 472% | 325 | 52.8% | 2685 | 66.4% | 1,350 | 33.6%
school.

Students work hard to achieve academic
success at this school.

Teachers care if students learn at this

8 36.4% 14 63.6% 295 48.4% 314 51.6% | 2,764 | 68.8% | 1,256 | 31.2%

sohoo) 22 |957% | 1 | 43% | 605 | 982% | 11 | 18% | 3907 | 97.7% | 94 | 2.3%
ij;[‘;ﬁoit;Q'faffshtﬁgg';‘;‘s“ e high 21 | 913% | 2 | 87% | 556 | 901% | 61 | 9.9% | 3730 | 915% | 349 | 85%
ﬁfsaggyhgglrk 's expected of all students at 21 | 913% | 2 87% | 537 | 875% | 77 | 125% | 3,667 | 90.0% | 406 | 10.0%
L work effectively with low-achieving 21 | 955% | 1 | a5% | 567 | 93.9% | 37 | e1% | 3852 | 96.6% | 135 | 3.4%
| work effectively with an ethnically/socially |51 | o550, | 4 | 45% | 507 |988% | 7 | 12% | 393 | 98e% | 55 | 14%

diverse population of students.
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Climate Survey 2013

Bay Point Middle All Middle Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| work effectively with Exceptional Education
students.

| work effectively with Limited English
speaking students.

Teachers at this school communicate with
parents often about their child’s progress.
Teachers at this school communicate with
parents often about class activities.

| am provided with meaningful opportunities
to improve my skills.

18 85.7% 3 14.3% 570 95.3% 28 4.7% 3,766 | 95.6% 173 4.4%

17 81.0% 4 19.0% 547 92.4% 45 7.6% 3,563 | 92.0% 311 8.0%

20 90.9% 2 9.1% 565 92.8% 44 7.2% 3,684 | 92.7% 292 7.3%

19 86.4% 3 13.6% 503 83.3% 101 16.7% | 3,439 | 87.1% 509 12.9%

17 73.9% 6 26.1% 468 76.1% 147 23.9% | 3,354 | 82.6% 706 17.4%

I have the opportunity to develop my skills. 17 73.9% 6 26.1% 512 83.3% 103 16.7% | 3,561 | 87.8% 494 12.2%
This school is committed to promoting 17 | 77.3% 5 27% | 525 | 856% | 88 | 14.4% | 3606 | 89.1% | 441 | 10.9%
professional development.

Morale is high in this school. 9 | 409% | 13 | 591% | 219 | 35.8% | 392 | 64.2% [ 2.080 | 51.1% | 1,990 | 48.9%
Zg;fa'e Is high in this school among support |\, | 55000 | g | 400% | 260 | 43.8% | 334 | 56.2% | 2.234 | 56.6% | 1.711 | 43.4%
’[\(Aagzzahl:rlss high in this school among 8 |381% | 13 |619% | 219 | 36.0% | 389 | 64.0% | 2072 | 512% | 1973 | 48.8%

Morale is high in this school among
administrators.

The principal inspires high morale at this
school.

The principal promotes activities that
improve morale at this school.

Staff treat one another with respect at this

11 57.9% 8 42.1% 342 58.0% 248 42.0% § 2,796 | 71.2% | 1,129 | 28.8%

11 52.4% 10 47.6% 343 56.7% 262 433% § 2,714 | 67.6% | 1,300 | 32.4%

13 59.1% 9 40.9% 344 57.2% 257 42.8% | 2,662 | 66.5% | 1,341 [ 33.5%

ool 23 |1000%| o 00% | 563 | 911% | 55 | 89% | 3623 | 88.6% | 466 | 11.4%
Séﬁfé;"”ab‘”ate well with each other atthis |, | g7 5o, 3 130% | 531 | 861% | 8 | 13.9% | 3432 | 842% | 644 | 15.8%
:nr;er;i;: climate of trust among staff 18 | 78.3% 5 217% | 474 | 775% | 138 | 225% | 3105 | 765% | 954 | 23.5%

Overall, | am satisfied working at this school. J == | 59 oo, 7 318% | 458 | 748% | 154 | 252% | 3396 | 832% | 687 | 16.8%

| look forward to coming to work at this

school 14 63.6% 8 36.4% 432 71.1% 176 28.9% | 3,278 | 80.9% 774 19.1%
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Climate Survey 2013

Carwise Middle All Middle Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the
Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the
Teaching and Learning department.

| have confidence in the ability of the Human
Resources department.

| have confidence in the ability of Walter
Pownall Services.

| have confidence in the ability of the Finance]
department.

I have confidence in the ability of the
Technology and Information Systems 18 75.0% 6 25.0% 460 77.3% 135 22.7% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 11 45.8% 13 54.2% 287 50.8% 278 49.2% | 2,241 58.3% 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making

15 60.0% 10 40.0% 402 67.1% 197 329% | 2,842 | 70.7% | 1,179 | 29.3%

21 84.0% 4 16.0% 498 84.7% 90 15.3% | 3,408 | 85.8% 563 14.2%

16 64.0% 9 36.0% 408 68.6% 187 31.4% | 2,984 | 75.1% 991 24.9%

21 84.0% 4 16.0% 507 85.5% 86 14.5% | 3,409 | 85.9% 561 14.1%

24 96.0% 1 4.0% 493 83.0% 101 17.0% | 3,398 | 85.6% 572 14.4%

24 100.0% 0 0.0% 496 87.8% 69 12.2% | 3,436 | 89.6% 400 10.4%

21 87.5% 3 12.5% 413 71.7% 163 28.3% § 2,906 | 74.5% 993 25.5%

15 62.5% 9 37.5% 343 58.9% 239 411% | 2,505 | 64.2% | 1,399 | 35.8%

11 45.8% 13 54.2% 295 51.1% 282 48.9% | 2,277 | 58.7% | 1,605 | 41.3%

19 79.2% 5 20.8% 389 67.5% 187 32.5% | 2,821 | 72.9% | 1,048 | 27.1%

14 58.3% 10 41.7% 301 52.8% 269 472% § 2,274 | 59.0% | 1,579 | 41.0%

17 70.8% 7 29.2% 353 61.9% 217 38.1% | 2,613 | 67.8% | 1,239 | 32.2%

orotese 24 | 96.0% 1 40% | 400 | 657% | 209 | 343% | 3058 | 75.3% | 1,004 | 24.7%
Itr;‘]ffp””c'pa' inspires teamwork among 21 | 84.0% 4 16.0% | 397 | 652% | 212 | 34.8% | 3003 | 73.9% | 1,060 | 26.1%
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Climate Survey 2013

Carwise Middle All Middle Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %
rTehS‘:)::t”C'pa' treats staff with professional 23 | 92.0% 2 8.0% | 450 | 741% | 157 | 25.9% | 3,306 | 81.5% | 748 | 18.5%
Itr;‘]ffp””c'pa' is responsive to concerns of 19 | 76.0% 6 240% | 397 | 658% | 206 | 342% | 3028 | 74.7% | 1,023 | 25.3%

The Principal promotes an atmosphere of
respect and collegiality.
At this school, administrators and staff work

21 84.0% 4 16.0% 418 68.6% 191 31.4% | 3,113 | 76.8% 942 23.2%

together to develop goals and values that 22 88.0% 3 12.0% 388 64.5% 214 35.5% | 2,927 | 724% | 1,114 | 27.6%
guide us.

The Assistant Principal facilitates 24 | 96.0% | 1 40% | 505 | 822% | 100 | 17.8% | 3262 | 81.4% | 747 | 18.6%
communication effectively.

The Assistant Principal is an effective 23 | 92.0% 2 8.0% | 480 | 792% | 126 | 208% | 3,179 | 79.8% | 805 | 20.2%
instructional leader.

:ehs‘:)g‘;s'“a”t Principal treats me with 23 | 92.0% 2 8.0% | 537 | 872% | 79 | 128% | 3576 | 89.2% | 433 | 10.8%
Parent support for this school is strong. 24 | 96.0% 1 40% | 303 | 495% | 309 | 505% | 2327 | 57.9% | 1.689 | 42.1%
Parents are actively involved in student 23 | 92.0% 2 80% | 281 | 45.9% | 331 | 54.1% | 2126 | 53.1% | 1.878 | 46.9%
learning at this school.

Students are well behaved at this school. 21 84.0% 4 16.0% 299 48.6% 316 51.4% | 2,688 | 66.5% | 1,354 | 33.5%
;ﬁ‘;"g‘;ﬁ;how respect toward each otherat | o | ¢ o/ 6 240% | 276 | 449% | 339 | 551% | 2632 | 65.1% | 1,408 | 34.9%
Sé‘;f)i?ts show respect toward adults atthis |, | g/ o, 4 16.0% | 200 | 472% | 325 | 52.8% | 2,685 | 66.4% | 1,359 | 33.6%

Students work hard to achieve academic
success at this school.

Teachers care if students learn at this

21 84.0% 4 16.0% 295 48.4% 314 51.6% | 2,764 | 68.8% | 1,256 | 31.2%

el 24 | 96.0% | 1 40% | 605 | 98.2% | 11 18% | 39097 | 977% | 94 | 2.3%
Zf;g:gtfoitstgfaflcshtﬁzg;f;’e high 23 | 920% | 2 80% | 556 | 90.1% | 61 9.9% | 3739 | 91.5% | 349 | 8.5%
ﬁfsaggyhgglfk 's expected of all students at 24 | 96.0% | 1 40% | 537 | 875% | 77 | 125% | 3,667 | 90.0% | 406 | 10.0%
Ltwuz;knteje‘:“"e'y with low-achieving 22 | 880% | 3 |120%| 567 | 93.9% | 37 | 61% | 3852 | 96.6% | 135 | 3.4%

| work effectively with an ethnically/socially

. . 25 100.0% 0 0.0% 597 98.8% 7 1.2% 3,930 | 98.6% 55 1.4%
diverse population of students.
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Climate Survey 2013

Carwise Middle All Middle Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

Ltwuz;kntesﬁec“"e'y with Exceptional Education | 5| o o, 2 80% | 570 | 953% | 28 | 47% | 3766 | 956% | 173 | 4.4%
| work effectively with Limited English 23 | 92.0% 2 8.0% | 547 | 924% | 45 76% | 3563 | 92.0% | 311 | 8.0%
speaking students.

Teachers at this school communicate with 24 | 1000%| o 00% | 565 | 928% | 44 | 72% | 3684 | 92.7% | 202 | 7.3%
parents often about their child’s progress.

Teachers at this school communicate with 24 [1000%| o 00% | 503 | 833% | 101 | 16.7% | 3439 | 87.1% | 500 | 12.9%

parents often about class activities.

| am provided with meaningful opportunities
to improve my skills.

| have the opportunity to develop my skills. 22 88.0% 3 12.0% | 512 | 833% | 103 | 16.7% | 3,561 | 87.8% | 494 | 12.2%
This school is committed to promoting
professional development.

Morale is high in this school. 12 48.0% 13 520% | 219 | 35.8% | 392 | 64.2% | 2,080 | 51.1% | 1,990 | 48.9%
S'\I/'t;ff_"e 's high in this school among support It o | 54500 | 41 | 458% | 260 | 438% | 334 | 56.2% | 2.234 | 56.6% | 1,711 | 43.4%
Morale is high in this school among
teachers.

Morale is high in this school among
administrators.

The principal inspires high morale at this
school.

The principal promotes activities that
improve morale at this school.

Staff treat one another with respect at this

16 64.0% 9 36.0% 468 76.1% 147 23.9% | 3,354 | 82.6% 706 17.4%

21 84.0% 4 16.0% 525 85.6% 88 14.4% | 3,606 | 89.1% 441 10.9%

12 48.0% 13 52.0% 219 36.0% 389 64.0% § 2,072 | 51.2% | 1,973 | 48.8%

16 66.7% 8 33.3% 342 58.0% 248 42.0% § 2,796 | 71.2% | 1,129 | 28.8%

16 66.7% 8 33.3% 343 56.7% 262 433% § 2,714 | 67.6% | 1,300 | 32.4%

15 60.0% 10 40.0% 344 57.2% 257 42.8% | 2,662 | 66.5% | 1,341 | 33.5%

o ool 23 | 92.0% 2 80% | 563 | 911% | 55 | 89% | 3623 | 886% | 466 | 11.4%
Séﬁfé;"”ab‘”ate well with each other atthis | =, | g5 5o, 1 40% | 531 | 861% | 86 | 13.9% | 3432 | 842% | 644 | 158%
:nr;er;i;: climate of trust among staff 22 | 88.0% 3 120% | 474 | 775% | 138 | 225% | 3105 | 76.5% | 954 | 23.5%

Overall, | am satisfied working at this school. J =, = | o5 o, 1 40% | 458 | 748% | 154 | 252% | 3,396 | 832% | 687 | 16.8%

| look forward to coming to work at this

school 22 88.0% 3 12.0% 432 71.1% 176 28.9% | 3,278 | 80.9% 774 19.1%
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Climate Survey 2013

Clearwater Fundamental Middle All Middle Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the
Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the
Teaching and Learning department.

| have confidence in the ability of the Human
Resources department.

| have confidence in the ability of Walter
Pownall Services.

| have confidence in the ability of the Finance]
department.

I have confidence in the ability of the
Technology and Information Systems 42 91.3% 4 8.7% 460 77.3% 135 22.7% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 21 51.2% 20 48.8% 287 50.8% 278 49.2% | 2,241 58.3% 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making

28 58.3% 20 41.7% 402 67.1% 197 329% | 2,842 | 70.7% | 1,179 | 29.3%

37 86.0% 6 14.0% 498 84.7% 90 15.3% | 3,408 | 85.8% 563 14.2%

36 80.0% 9 20.0% 408 68.6% 187 31.4% | 2,984 | 75.1% 991 24.9%

42 89.4% 5 10.6% 507 85.5% 86 14.5% | 3,409 | 85.9% 561 14.1%

40 88.9% 5 11.1% 493 83.0% 101 17.0% § 3,398 | 85.6% 572 14.4%

32 80.0% 8 20.0% 496 87.8% 69 12.2% | 3,436 | 89.6% 400 10.4%

33 78.6% 9 21.4% 413 71.7% 163 28.3% § 2,906 | 74.5% 993 25.5%

28 62.2% 17 37.8% 343 58.9% 239 411% | 2,505 | 64.2% | 1,399 | 35.8%

23 50.0% 23 50.0% 295 51.1% 282 48.9% | 2,277 | 58.7% | 1,605 | 41.3%

31 68.9% 14 31.1% 389 67.5% 187 32.5% | 2,821 | 72.9% | 1,048 | 27.1%

25 61.0% 16 39.0% 301 52.8% 269 472% § 2,274 | 59.0% | 1,579 | 41.0%

29 65.9% 15 34.1% 353 61.9% 217 38.1% | 2,613 | 67.8% | 1,239 | 32.2%

rocess 47 | 940% | 3 60% | 400 | 657% | 200 | 34.3% | 3058 | 753% | 1,004 | 24.7%
Itr;‘]ffp””c'pa' inspires teamwork among 45 | 90.0% 5 100% | 397 | 652% | 212 | 348% | 3,003 | 73.9% | 1,060 | 26.1%
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Climate Survey 2013

Clearwater Fundamental Middle All Middle Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %
rTehS‘:)::t”C'pa' treats staff with professional 49 | 98.0% 1 20% | 450 | 741% | 157 | 25.9% | 3,306 | 81.5% | 748 | 18.5%
Itr;‘]ffp””c'pa' is responsive to concerns of 48 | 96.0% 2 40% | 397 | 658% | 206 | 34.2% | 3028 | 74.7% | 1,023 | 25.3%

The Principal promotes an atmosphere of
respect and collegiality.
At this school, administrators and staff work

48 96.0% 2 4.0% 418 68.6% 191 31.4% | 3,113 | 76.8% 942 23.2%

together to develop goals and values that 47 94.0% 3 6.0% 388 64.5% 214 35.5% | 2,927 | 724% | 1,114 | 27.6%
guide us.

The Assistant Principal facilitates 48 | 98.0% | 1 20% | 505 | 822% | 100 | 17.8% | 3262 | 81.4% | 747 | 18.6%
communication effectively.

The Assistant Principal is an effective 44 | 91.7% 4 83% | 480 | 792% | 126 | 208% | 3,179 | 79.8% | 805 | 20.2%
instructional leader.

:ehsig‘;s'“a”t Principal treats me with 50 |1000%| O 00% | 537 | 872% | 79 | 12.8% | 3576 | 89.2% | 433 | 10.8%
Parent support for this school is strong. 49 |1000%| O 00% | 303 | 495% | 309 | 505% | 2327 | 57.9% | 1.689 | 42.1%
Parents are actively involved in student 49 [1000%| o0 00% | 281 | 45.9% | 331 | 54.1% | 2126 | 53.1% | 1.878 | 46.9%
learning at this school.

Students are well behaved at this school. 49 100.0% 0 0.0% 299 48.6% 316 51.4% | 2,688 | 66.5% | 1,354 | 33.5%
;tiidfcngijhow respect toward each otherat | o | 45500, | g 00% | 276 | 449% | 339 | 55.1% | 2632 | 65.1% | 1,408 | 34.9%
iﬁi‘f}?ts show respect toward adults atthis | o | 456 00, | g 00% | 200 | 472% | 325 | 52.8% | 2685 | 66.4% | 1,359 | 33.6%
Students work hard to achieve academic 48 |1000%| o 00% | 295 | 484% | 314 | 516% | 2,764 | 68.8% | 1,256 | 31.2%
success at this school.

I:ﬁgglers care if students learn at this 50 |1000%| O 00% | 605 | 982% | 11 18% | 3997 | 97.7% | o4 2.3%
Teachers at this school have high 50 |100.0%| O 00% | 556 | 90.1% | 61 909% | 3739 | 915% | 349 | 85%
expectations of all students.

ﬁfsaggyhgglrk 's expected of all students at 49 |1000%| o 00% | 537 | 875% | 77 | 125% | 3667 | 920.0% | 406 | 10.0%
Ltwuz;kntesﬁec“"e'y with low-achieving 45 | 97.8% 1 22% | 567 | 93.9% | 37 6.1% | 3852 | 966% | 135 | 3.4%
| work effectively with an ethnically/socially 45 | 97.8% 1 22% | 597 | 98.8% 7 12% | 3930 | 986% | 55 1.4%

diverse population of students.
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Climate Survey 2013

Clearwater Fundamental Middle All Middle Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| work effectively with Exceptional Education
students.

| work effectively with Limited English

43 95.6% 2 4.4% 570 95.3% 28 4.7% 3,766 | 95.6% 173 4.4%

Sponking atudonts. 42 | 933% | 3 67% | 547 | 924% | 45 | 76% | 3563 | 92.0% | 311 | 8.0%
;:f‘ecnht‘;rf)ff;:hijjm‘;fgmlrgg”;s;e";’:h 50 |1000%| 0 00% | 565 | 928% | 44 | 72% | 3684 | 927% | 202 | 7.3%
;:f‘ecnht‘;rsff;;hgzjj{‘;‘;'szogm?;ate with 48 | 98.0% | 1 20% | 503 | 833% | 101 | 16.7% | 3439 | 87.1% | 509 | 12.9%
| am provided with meaningful opportunities | | g4 6o, 18.4% | 468 | 76.1% | 147 | 23.9% | 3,354 | 82.6% | 706 | 17.4%

to improve my skills.
| have the opportunity to develop my skills. 43 86.0%

This school is committed to promoting
professional development.

14.0% 512 83.3% 103 16.7% | 3,561 | 87.8% 494 12.2%

9
7
47 95.9% 2 4.1% 525 85.6% 88 14.4% | 3,606 | 89.1% 441 10.9%
8
9

Morale is high in this school, 42 | 84.0% 16.0% | 219 | 358% | 392 | 64.2% | 2,080 | 51.1% | 1,090 | 48.9%
g;’;:"e Is high in this school among support |, | g4 g9, 18.4% | 260 | 43.8% | 334 | 56.2% | 2,234 | 56.6% | 1,711 | 43.4%
gg;ﬂ:rlss high in this school among 40 | 800% | 10 | 200% | 219 | 36.0% | 389 | 64.0% | 2,072 | 51.2% | 1,973 | 48.8%
2" dor:fi‘r'fisitsr;gz_i” this school among 46 | 92.0% | 4 80% | 342 | 58.0% | 248 | 42.0% | 2796 | 71.2% | 1,129 | 28.8%
The principal inspires high morale at this 46 | 920% | 4 80% | 343 | 56.7% | 262 | 433% | 2714 | 67.6% | 1,300 | 32.4%

school.

The principal promotes activities that
improve morale at this school.

Staff treat one another with respect at this

42 87.5% 6 12.5% 344 57.2% 257 42.8% | 2,662 | 66.5% | 1,341 [ 33.5%

ool 49 | 98.0% | 1 20% | 563 | 91.1% | 55 | 89% | 3623 | 88.6% | 466 | 11.4%
iﬁfé;f’”ab‘”ate well with each other atthis | =y | 9509, | 2 40% | 531 | 86.1% | 86 | 13.9% | 3432 | 842% | 644 | 15.8%
:nr;er;i;: climate of trust among staff 46 | 92.0% | 4 80% | 474 | 775% | 138 | 225% | 3,105 | 76.5% | 954 | 23.5%
Overall, | am satisfied working at this school- § - 5 | 155 09| o 00% | 458 | 74.8% | 154 | 252% | 3,396 | 83.2% | €87 | 16.8%
| look forward to coming to work at this 50 |1000%| 0 00% | 432 | 711% | 176 | 28.9% | 3,278 | 80.9% | 774 | 19.1%

school.
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Climate Survey 2013

*Grades 5-8 Clearwater Intermediate* All Middle Schools District
Agree Disagree Agree Disagree Agree Disagree
N % N % N % N % N % N %

| have confidence in the ability of School
Board Members.

| have confidence in the ability of the
Superintendent.

| have confidence in the ability of the Area
Superintendents.

| have confidence in the ability of the
Teaching and Learning department.

| have confidence in the ability of the Human
Resources department.

| have confidence in the ability of Walter
Pownall Services.

| have confidence in the ability of the Finance]
department.

I have confidence in the ability of the
Technology and Information Systems 30 90.9% 3 9.1% 460 77.3% 135 22.7% | 3,084 | 77.5% 897 22.5%
department.

| trust the District Administrators' decision
making process.

District Administrators inspire teamwork
among district and school-based staff.
District Administrators treat school-based
staff with professional respect.

District Administrators are responsive to
concerns of school-based staff.

District Administrators promote an
atmosphere of respect and collegiality.

In this district, administrators and staff work
together to develop goals and values that 24 70.6% 10 29.4% 287 50.8% 278 49.2% | 2,241 58.3% 1,600 | 41.7%
guide the entire district.

| trust the Principal's decision making
process.

The Principal inspires teamwork among
staff.

26 78.8% 7 21.2% 402 67.1% 197 329% | 2,842 | 70.7% | 1,179 | 29.3%

32 94.1% 2 5.9% 498 84.7% 90 15.3% | 3,408 | 85.8% 563 14.2%

27 81.8% 6 18.2% 408 68.6% 187 31.4% | 2,984 | 75.1% 991 24.9%

30 90.9% 3 9.1% 507 85.5% 86 14.5% | 3,409 | 85.9% 561 14.1%

28 80.0% 7 20.0% 493 83.0% 101 17.0% § 3,398 | 85.6% 572 14.4%

33 100.0% 0 0.0% 496 87.8% 69 12.2% | 3,436 | 89.6% 400 10.4%

28 84.8% 5 15.2% 413 71.7% 163 28.3% § 2,906 | 74.5% 993 25.5%

24 70.6% 10 29.4% 343 58.9% 239 411% | 2,505 | 64.2% | 1,399 | 35.8%

22 64.7% 12 35.3% 295 51.1% 282 48.9% | 2,277 | 58.7% | 1,605 | 41.3%

26 76.5% 8 23.5% 389 67.5% 187 32.5% | 2,821 | 72.9% | 1,048 | 27.1%

20 58.8% 14 41.2% 301 52.8% 269 472% § 2,274 | 59.0% | 1,579 | 41.0