
SEIU & PCS Negotiations Minutes 
Date: August 13, 2025 
Location: Pinellas County Schools Administrative Building 
1:00 PM 
Next Meeting: September 3rd from 3:00 pm- 5:00 pm, Admin Building 
 

The meeting was attended by representatives from both the Pinellas County Schools bargaining team and the SEIU 
bargaining team. Attending were Laurie Dart, Michael Vigue, Carly Spicer, Dena Collins, Stephanie Woodford, Gary 
Jeppesen, Richard Mac McDonald, Antonia Bruno, Chaize Harrell, Brian Wilson, Erin Mederios, Ryan Rilea, Tia 
Blunt, Mary Guy, Rebecca Dean  

Meeting Overview 
Mr. Vigue starts with a welcome and introductions to the bargaining teams.  The meeting began with a financial 
overview.  

District Financial Overview 
Gary Jeppesen provided a detailed financial overview of the district’s current situation. He began by discussing 
property tax values and the impact of declining enrollment. As a result of hurricanes and changes in property tax 
value, we have seen a 1.1% increase. Year over year there has been less of a percent increase.   Student populations 
now include traditional students, charter students, and Family Empowerment Scholarship (FES) students. The 
growth in FES participation has reduced available funding for the district.  The state base allocation for this year is 
$5,372.60.  The request from the district is for the BSA to keep up with the CPI.  The BSA this year was .78% 
increase while the CPI increase is 2.50%.   When looking at the total, the funding from 2016 from the state has 
increased by 26.6% and the CPI increase was 33.5%.  

As a result, staffing reductions have occurred across support, instructional, and administrative roles. Jeppesen 
presented a table showing annual CPI increases, which demonstrated that the district’s salary increases have 
exceeded the cost of living. He also shared a funding comparison document that broke down the budget by student 
count, revenue, categorical allocations, and other metrics. Notably, the district faced an additional $2.1 million in 
cuts this year, and the funding provided by the state was insufficient to cover even a 1% salary increase.  Last year 
SEIU saw a .75 cent increase on the hourly rate which averaged about a 4% overall increase for their members.   
Over the last 13 years the district has increased wages by 43% out pacing the overall CPI of 36.2% increase.   

A positive for this school year had the passing of the referendum at the 1 mil.  The referendum was a full county, 
citizen involved, opportunity to add to the ballot with the assistance of the unions, the Education Foundation and 
other stakeholders to vote for this referendum at a 68% vote to approve.  These additional funds, which are seen in 
employee checks as of July 1, even though revenue does not come to the district until November or December.  The 
district borrows money until these additional funds come in. Support employees are seeing a benefit of $2910 
additional pay this school year based on their hours worked and days paid.  Ms. Woodford shares for the last 20 
years the referendum was for teachers, art, music, and technology.  This year is new, and all are included except the 
administrators.    Automatically, each year, if the referendum goes on, employees will see an increase in the checks 
beginning July 1.   The average increase is 10% increase for the SEIU members, the lowest being 4% and the 
highest at 13%.     

We have had significant number of reductions of employees, if we make an estimate of the referendum, we believe 
the additional money of the referendum would be paid out a later date based on the actual math and funds 
received by the property tax received.  



Ms. Woodford shares that our funding from the state has not been enough and to have the voters’ tax themselves to 
support public education.    If this would have been voted down, teacher salaries would decrease by over $6000.    
This year, our support employees are seeing between 4%-13% increase this year.   Caucus at 2:00 pm 

Return caucus 2:36 pm 

SEIU returns would like to schedule the next session. September 3rd from 3:00 pm- 5:00 pm 
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